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GENERAL SERVICES ADMINISTRATION 

 
Federal Acquisition Service 

Authorized Federal Supply Schedule Price List 

 
On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create an 

electronic delivery order is available through GSA Advantage!™, a menu-driven database system.  The INTERNET 

address for GSA Advantage!™ is:  http://www.GSAAdvantage.gov. 

 

Schedule for  - Professional Engineering Services (PES) 

Federal Supply Group: 871 Class:  R425 

Contract Number: GS-10F-049CA 

For more information on ordering from Federal Supply Schedules  

click on the FSS Schedules button at http://www.gsa.gov/schedules-ordering 

Contract Period: January 30, 2015 through January 29, 2020 with 3 5 year options.   

 

Contractor:  Primal Innovation, LLC  

 201 Tech Drive 

 Sanford, FL 32771 6627 

 

Business Size: Small, Veteran Owned, Service-Disabled Business 

 

Telephone: (407) 697-3161 

Extension:  

FAX Number: (321) 249-0720 

Web Site:  www.primalinnovation.com 

E-mail:  jeff.lucas@primalinnovation.com 

Contract Administration: Charles Lucas 

 

Terms and Conditions: 

 
1a. Table of Awarded Special Item Number(s) with appropriate cross-reference to page numbers:  

SIN Recovery SIN Description 

871-1 871-1RC Strategic Planning for Technology Programs/Activities 

871-2 871-2RC Concept Development and Requirements Analysis 

871-3 871-3RC System Design, Engineering and Integration 

871-4 871-4RC Test and Evaluation 

871-5 871-5RC Integrated Logistics Support 

871-6 871-6RC Acquisition and Life Cycle Management 

 

1b. Identification of the lowest priced model number and lowest unit price for that model for each special 

item number awarded in the contract.  This price is the Government price based on a unit of one, 

exclusive of any quantity/dollar volume, prompt payment, or any other concession affecting price.  

Those contracts that have unit prices based on the geographic location of the customer, should show the 

range of the lowest price, and cite the areas to which the prices apply. 

 

http://www/
http://www/
http://www.primalinnovation/
mailto:jeff.lucas@primalinnovation
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1c.  If the Contractor is proposing hourly rates a description of all corresponding commercial job titles, 

experience, functional responsibility and education for those types of employees or subcontractors who 

will perform services shall be provided.  If hourly rates are not applicable, indicate “Not applicable” for 

this item. 

 

2. Maximum Order:  $1,000,000.00 

 

3. Minimum Order:  $100.00 

 

4. Geographic Coverage (delivery Area):  Domestic and Overseas 

 

5. Point(s) of production (city, county, and state or foreign country):  Same as company address 

 

6. Discount from list prices or statement of net price:  Government net prices (discounts already deducted).  

See Attachment. 

 

7. Quantity discounts:  None Offered 

 

8. Prompt payment terms:  Net 30 days 

 

9a. Notification that Government purchase cards are accepted up to the micro-purchase threshold:  Yes 

 

9b. Notification whether Government purchase cards are accepted or not accepted above the micro-

purchase threshold:  will accept over $2,500 

 

10. Foreign items (list items by country of origin):  None  

 

11a. Time of Delivery  (Contractor insert number of days):  Specified on the Task Order 

 

11b. Expedited Delivery.  The Contractor will insert the sentence “Items available for expedited delivery are 

noted in this price list.” Under this heading.  The Contractor may use a symbol of its choosing to 

highlight items in its price list that have expedited delivery:  Contact Contractor 

 

11c. Overnight and 2-day delivery.  The Contractor will indicate whether overnight and 2-day delivery are 

available.  Also, the Contractor will indicate that the schedule customer may contact the Contractor for 

rates for overnight and 2-day delivery:  Contact Contractor 

 

11d. Urgent Requirements.  The Contractor will note in its price list the “Urgent Requirements” clause of its 

contract and advise agencies that they can also contact the Contractor’s representative to effect a faster 

delivery:  Contact Contractor 

 

12. F.O.B Points(s):  Destination 

 

13a. Ordering Address(es):  Same as Contractor 

 

13b. Ordering procedures:  For supplies and services, the ordering procedures, information on Blanket 

Purchase Agreements (BPA’s), and a sample BPA can be found at the GSA/FSS Schedule homepage 

(fss.gsa.gov/schedules).   

 

14. Payment address(es):  Same as company address 

 

15. Warranty provision.:  Contractor’s standard commercial warranty. 
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16. Export Packing Charges (if applicable):  N/A 

 

17. Terms and conditions of Government purchase card acceptance (any thresholds above the micro-

purchase level):   Contact Contractor 

 

18. Terms and conditions of rental, maintenance, and repair (if applicable):  N/A 

 

19. Terms and conditions of installation (if applicable):  N/A 

 

20. Terms and conditions of repair parts indicating date of parts price lists and any discounts from list 

prices (if applicable):   N/A 

 

20a. Terms and conditions for any other services (if applicable):  N/A 

 

21. List of service and distribution points (if applicable):  N/A 

 

22. List of participating dealers (if applicable):  N/A 

 

23.  Preventive maintenance (if applicable):   N/A 

 

24a.  Environmental attributes, e.g., recycled content, energy efficiency, and/or reduced pollutants:  N/A 

 

24b.  If applicable, indicate that Section 508 compliance information is available on Electronic and 

Information Technology (EIT) supplies and services and show where full details can be found (e.g. 

contactor’s website or other location.)  The EIT standards can be found at:  www.Section508.gov/. 

 

25. Data Universal Numbering System (DUNS) number:  832798024 

 

26.   Notification regarding registration in Central Contractor Registration (CCR) database:  Registered 

 

 

Labor Categories  

 
Awarded Labor Category 

SME/Scientist 2 

SME/Scientist 1 

Program Manager 2 

Program Manager 1 

Project Manager 

Program Support Coordinator 

Technical Writer** 

Engineer 2 

Engineer 

Sr. Technician/ Technician 3** 

 

 
 

Labor Category Descriptions 
 

The labor categories Primal Innovation, LLC has detailed below are outlined with regard to education and 

experience.  Level of education, training, and experience are all taken into consideration regarding qualifications. In 

http://www.section/


6 

certain circumstances, specialized skills may be necessary. Collective education, skills, and expertise may be 

interchanged if deemed necessary to assign the most qualified individual and surpass the needs of the client.   

 

1. Subject Matter Expert (SME)/Scientist 2 

Education/Credentials: Minimum of ten (10) years of experience including five (5) years of specialized experience 

in the required area of expertise and a Master’s degree.  These individuals are experts in either technical disciplines 

or functional domains (such as finance, policy formulation, acquisition, security, etc.) 

Responsibilities: Serves as technical expert in engineering areas of Electrical, Software, Mechanical, Environmental 

and Geophysical.  Individuals in this category possess specialized knowledge and skills directly related to these 

areas that can assist the Program Manager and Senior Engineers in solving complex technical issues. 

 

2. Subject Matter Expert (SME)/Scientist 1 

Education/Credentials: Minimum of five (5) years of experience including three (3) years of specialized experience 

in the required area of expertise and a Master’s degree.  These individuals are experts in either technical disciplines 

or functional domains (such as finance, policy formulation, acquisition, security, etc.) 

Responsibilities: Serves as technical expert in engineering areas of Electrical, Software, Mechanical, Environmental 

and Geophysical.  Individuals in this category possess specialized knowledge and skills directly related to these 

areas that can assist the Program Manager and Senior Engineers in solving complex technical issues. 

 

 

 

3. Program Manager 2 

Education/Credentials: Minimum of five (5) years of relevant senior leadership and project manager experience and 

a Bachelor’s degree.  Demonstrated experience should include capability to lead project development from inception 

to deployment, expertise in the management and control of funds and resources using complex reporting 

mechanisms, and demonstrated capability in managing multi-task contracts and/or subcontracts of various types and 

complexity.     

Responsibilities: Responsible for formulating and enforcing work standards, assigning contractor schedules, 

reviewing work discrepancies, supervising contractor personnel, and communicating policies, purposes, and goals of 

the organization to subordinate contractor personnel.  Responsible for the overall contract performance.  Manages 

contractor support team across all elements of the mission programs.  Provides monthly contract status reports to 

responsible Government personnel.  Coordinates program review meetings, including arranging for facilities and 

equipment, developing agendas, preparing attendance lists, and publishing meeting results. 

 

4. Program Manager 1 

Education/Credentials: Minimum of three (3) years of relevant senior leadership and project manager experience 

and a Bachelor’s degree.  Demonstrated experience should include capability to lead project development from 

inception to deployment, expertise in the management and control of funds and resources using complex reporting 

mechanisms, and demonstrated capability in managing multi-task contracts and/or subcontracts of various types and 

complexity.     

Responsibilities: Responsible for formulating and enforcing work standards, assigning contractor schedules, 

reviewing work discrepancies, supervising contractor personnel, and communicating policies, purposes, and goals of 

the organization to subordinate contractor personnel.  Responsible for the overall contract performance.  Manages 

contractor support team across all elements of the mission programs.  Provides monthly contract status reports to 

responsible Government personnel.  Coordinates program review meetings, including arranging for facilities and 

equipment, developing agendas, preparing attendance lists, and publishing meeting results. 

 

5. Project Manager 

Education/Credentials: Minimum of two (2) years of relevant experience and a Bachelor’s degree. Demonstrated 

experience should include prior management experience and extensive knowledge or experience within the assigned 

technical discipline(s) covered under a proposed task order (TO).  Experience should include demonstrated 

capability to lead project development from inception to deployment, expertise in the management and control of 

funds and resources using complex reporting mechanisms, and demonstrated capability in managing multi-task 

contracts and/or subcontracts of various types and complexity.   
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Responsibilities: Under the guidance of the Program Manager, responsible for the overall management of specific 

task order(s) and ensuring that the technical solutions and schedules in the task order are implemented in a timely 

manner.  Serves as first level Manager or Task Order Leader.  Provides project leadership and management by 

coordinating the efforts of staff assigned to the task order.  Responsible for overall task order or project performance 

within budgetary and schedule guidelines.  Identifies and recommends objectives and scope of projects and 

communicates goals, scope, approach, and schedules to assigned personnel. 

 

6. Program Support Coordinator 

 Education/Credentials: Minimum of one (1) year of experience and a Bachelor’s degree. 

Responsibilities: Provides analytical services required to administer programs throughout all phases of analysis, 

design, testing, and implementation.  Analyzes and reviews budget, schedule, and other program resources to ensure 

the program requirements are being met.  Identifies resource shortfalls, considers alternatives and develops 

corrective recommendations.  Identifies, communicates and resolves risks.  Identifies and resolves issues to 

eliminate or mitigate the occurrence of consequences that may impact the success of the project. 

 

7. Technical Writer 

Education/Credentials: Minimum of seven (7) years of experience and a Master’s degree. Experience should 

demonstrate the ability to meet the duties described. 

Responsibilities: Integrates the input of engineers, production workers, and other non-technical writers into a variety 

of written products across a wide range of applications.  Conceptualizes, formats, structures, writes, edits, and 

finalizes technical manuals, orders, specifications, modification work orders, and test plans, procedures, and 

results.  Prepares technical documentation for electronic, mechanical, and computer equipment from operator 

through skilled repair levels.  Validates that written products are compatible with training materials, briefing tools, 

work instructions, production management procedures and capability descriptions. 

 

8. Engineer 2 

Education/Credentials: Minimum of five (5) years of experience and a Master’s degree.  Engineer 2 must have 

earned a Bachelor’s degree. No experience can be substituted for a Bachelor’s Degree. 

Responsibilities: Applies science and/or engineering techniques to develop economical solutions to technical 

problems. Provides leadership in analysis, requirement development and execution for complex systems. Leads 

effort on system development, improvements, or support efforts. Performs risk assessments and analysis. Manages 

lower level Engineers. 

 

9. Engineer 

Education/Credentials: Minimum of three (3) years of experience and a Bachelor’s degree. Engineer must have 

earned a Bachelor’s Degree. No experience can substitute for a Bachelor’s Degree. 

Responsibilities: Applies science and/or engineering techniques to develop economical solutions to technical 

problems. Provides support for analysis, requirement development and execution for complex systems. Supports 

effort on system development, improvements risk assessments and analysis. 

 

10. Senior Technician/Technician 3  

Education/Credentials: Minimum of eight (8) years of experience and a high school diploma or equivalent.  Must be 

highly skilled with hand tools, air tools, sheet metal tools, and machine tools.  Must also be highly skilled with 

measuring tools, test instruments, and painting equipment.  Experience should demonstrate the ability to meet the 

duties described below. 

Responsibilities: Prepares parts, draft detail drawing or sketch.  Determines appropriate test specifications, 

procedures, and objectives.  Capable of identifying and resolving technical issues.  Reviews project specifications to 

identify, modify and plan fabrication, assembly and testing.  Devises, fabricates, and assembles new or modified 

mechanical components for products, such as industrial machinery or equipment, and measuring instruments. 

Reviews any changes in design, method of manufacture and assembly, drafting techniques and procedures with staff 

and coordinates corrections.  Sets up and conducts tests of complete units and components under operational 

conditions to investigate equipment performance.  Inspects drawings and figures for clarity and returns erroneous 

drawings to designer for correction.  Analyzes test results in relation to design or rated specifications and test 

objectives, and modifies or adjusts equipment to meet specifications.  Evaluates designs by measuring drawing 

dimensions and comparing with original specifications for form, fit, and function. Manages lower level Technicians.  
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11. Technician 1  

Education/Credentials: Minimum of four (4) years of experience and a high school diploma or equivalent.  Must be 

skilled with hand tools, air tools, sheet metal tools, and machine tools.  Must also be skilled with measuring tools, 

test instruments, and painting equipment.  Experience should demonstrate the ability to meet the duties described 

below. 

Responsibilities: Prepares parts, draft detail drawing or sketch.  Determines appropriate test specifications, 

procedures, and objectives.  Capable of identifying and resolving technical issues.  Reviews project specifications to 

identify, modify and plan fabrication, assembly and testing.  Devises, fabricates, and assembles new or modified 

mechanical components for products, such as industrial machinery or equipment, and measuring instruments. 

Reviews any changes in design, method of manufacture and assembly, drafting techniques and procedures with staff 

and coordinates corrections.  Sets up and conducts tests of complete units and components under operational 

conditions to investigate equipment performance.  Inspects drawings and figures for clarity and returns erroneous 

drawings to designer for correction.  Analyzes test results in relation to design or rated specifications and test 

objectives, and modifies or adjusts equipment to meet specifications.  Evaluates designs by measuring drawing 

dimensions and comparing with original specifications for form, fit, and function. 

 

12. Draftsman/CAD 

Education/Credentials: Minimum of five (5) years of experience and an Associate’s degree.  Experience should 

demonstrate the ability to meet the duties described. 

Responsibilities: Applies knowledge of accepted design practices, material usage, weight limitations, wiring 

practices, and structural requirements.  Calculate loads, structural strength, sizes, weights, and clearances using 

standard formulas and handbook tables.  Works from actual models that are complex and consisting of numerous 

and intricate parts which may require disassembly to obtain dimensions, determine materials, order of assembly, and 

design characteristics necessary to adequately portray the object.  Assists and works closely with engineers in 

accomplishing extensive research to determine materials and specifications necessary for project completion. 

 

13. Technical Trainer - Lead 

Education/Credentials: Minimum of five (5) years of experience and a Bachelor’s degree.   

Responsibilities: Designs, implements, monitors, and assesses processes to train maintainers, users of systems/tools 

and Technical Trainers. Implements training designs employing various modes of electronic, visual, and hardcopy 

presentations. Designs/produces aids for training, including operations and maintenance training devices and 

appropriate commercial-off-the-shelf (COTS) devices. Develops student and instructor training material, and 

instructs students using training devices, simulators, or simulations.  Develops and implements train-the-trainer 

courses. 

 

14. Logistical Manager 

Education/Credentials: Minimum of four (4) years of experience and a Bachelor’s degree or eight (8) years of 

experience and a Certified Professional Logistician (CPL) certificate.  Experience should demonstrate the ability to 

meet the duties described below. 

Responsibilities: Performs logistic program activities from conceptual stage through life cycle of product.  Develops 

and implements logistics program activities including integrated logistics support (ILS), technical documentation, 

reliability, availability and maintainability (RAM), provisioning, etc.; coordinates efforts of subcontractors and field 

service personnel; resolves logistics problems; and compiles data on standardization and interchangeability of parts 

to expedite logistic activities. 

 

15. Logistician 

Education/Credentials: Minimum of two (2) years of experience and a Bachelor’s degree.  Experience should 

demonstrate the ability to meet the duties described below. 

Responsibilities: Performs logistic program activities from conceptual stage through life cycle of product.  Develops 

and implements logistics program activities including integrated logistics support (ILS), technical documentation, 

reliability, availability and maintainability (RAM), provisioning, etc.; coordinates efforts of subcontractors and field 

service personnel; resolves logistics problems; and compiles data on standardization and interchangeability of parts 

to expedite logistic activities. 
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16. CONUS Field Service Representative Lead/FSR 3 

Education/Credentials: Minimum of five (5) years of experience and a Bachelor’s degree. 

Responsibilities: Performs training, installation, maintenance, troubleshooting, and repair of fielded systems; 

maintains inventory, prepares order quantities, tracks resupply activities; performs operations and maintenance, 

prepares materials for shipping. Performs a variety of functions including warehousing, packaging, shipping, and 

maintaining, repairing, and operating facilities and/or equipment. Communicates with customers in person, 

electronically, or by telephone.  Manages multiple programs, tasks, and customers. Manages multiple projects and 

provides direct supervision to other Junior Technicians, as required. Oversees maintenance and other functions of 

Technicians 1 and 2. Provides expert assistance in advanced troubleshooting, advanced system repair, and advanced 

supply functions. Manages lower level CONUS Field Service Representatives. 

 

17. CONUS Field Service Representative/FSR 2 

Education/Credentials: Minimum of three (3) years of experience and an Associate’s degree.  

Responsibilities: Performs training, installation, maintenance, troubleshooting, and repair of fielded systems; 

maintains inventory, prepares order quantities, tracks resupply activities; performs operations and maintenance, 

prepares materials for shipping. Performs a variety of functions including warehousing, packaging, shipping, and 

maintaining, repairing, and operating facilities and/or equipment. Communicates with customers in person, 

electronically, or by telephone.  Manages multiple programs, tasks, and customers. Performs technical tasks related 

to equipment and systems. 

 

 

 

18. Senior Fabricator 

Education/Credentials: Minimum of four (4) years of experience and a high school diploma or equivalent.  

Experience should demonstrate the ability to meet the duties described below. 

Responsibilities: Works directly with welding, lathe and mill machining and power tools. Reads and interprets 

technical documentation and supports configuration management. Directly involved with system integration and 

inspection. Implements use of quality assurance programs.  Operates warehouse equipment and performs duties 

wearing protective equipment. Manages lower level Fabricators.  

  

19. Fabricator 

Education/Credentials: Entry level position requiring a high school diploma or equivalent. Requires ability to learn 

and master the skills to complete the duties listed below.  

Responsibilities: Works directly with welding, lathe and mill machining and power tools. Reads and interprets 

technical documentation and supports configuration management. Directly involved with system integration and 

inspection.  Implements use of quality assurance programs.  Operates warehouse equipment and performs duties 

wearing protective equipment. 

 

20. OCONUS Program Manager 

Education/Credentials: Minimum of ten (10) years of experience and a Master’s degree.   

Responsibilities: Provides direct management oversight to multiple program deliverables through both deputy leads 

and program leads; interacts with program customers and technical and contractual leads on a daily basis; integrates 

and manages the overall reporting functions of all programs to meet contract deliverables; provides immediate 

guidance and direction for multiple programs as the direct representative in theater (when deployed); manages 

personnel movements and coordination between programs to maximize overall program effectiveness.  Assists in 

long term planning and coordination efforts.  

 

21. OCONUS Project Manager 

Education/Credentials: Minimum of ten (10) years of experience and a Bachelor’s degree.  Additional training and 

experience in planning, operational coordination, intelligence and logistics preferred. 

Responsibilities: Provides direct management oversight to multiple project deliverables; interacts with project 

customers and technical and contractual leads on a daily basis; provides immediate guidance and direction for the 

assigned project as the direct representative in theater; focuses on project requirements by coordinating and 

executing life support functions.   
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22. OCONUS FSR Lead 

Education/Credentials: Minimum of seven (7) years of experience and a Bachelor’s degree.  

Responsibilities:  Performs advanced training, completes installation, higher order maintenance, troubleshooting, 

and repair of fielded systems; maintains inventory, collects and manages order quantities, tracks resupply activities 

across multiple locations; performs operations and maintenance, prepares materials for shipping. Performs a variety 

of functions including warehousing, packaging, shipping, and maintaining, repairing, and operating facilities and/or 

equipment. Provides quality control over subordinate reporting and communications whether in person, 

electronically, or by telephone.  Manages multiple programs, tasks, and customers. Manages multiple projects and 

provides direct supervision to other junior technicians, as required. Provides direct supervision to other junior 

technicians both on site and remotely; oversees periodic maintenance and quality control performed by Level 2 and 

3 FSR's. Provides expert assistance in advanced troubleshooting, advanced system repair, and advanced supply 

functions. Manages lower level OCONUS FSRs.  

 

23. OCONUS FSR Level 3 

Education/Credentials: Minimum of five (5) years of experience and a Bachelor’s degree.  

 Responsibilities:  Performs advanced training, completes installation, higher order maintenance, troubleshooting, 

and repair of fielded systems; maintains inventory, prepares order quantities, tracks resupply activities; performs 

operations and maintenance, prepares materials for shipping. Performs a variety of functions including warehousing, 

packaging, shipping, and maintaining, repairing, and operating facilities and/or equipment. Collects and reports 

subordinate communications with customers in person, electronically, or by telephone.  Provides direct supervision 

to other junior technicians, as required. Oversees maintenance and other functions of FSR 2. 

 

25. OCONUS FSR Level 2 

Education/Credentials: Minimum of three (3) years of experience and an Associate’s degree.   

Responsibilities: Performs training, installation, maintenance, troubleshooting, and repair of fielded systems; 

maintains inventory, prepares order quantities, tracks resupply activities; performs operations and maintenance, 

prepares materials for shipping. Performs a variety of functions including warehousing, packaging, shipping, and 

maintaining, repairing, and operating facilities and/or equipment. Communicates with customers in person, 

electronically, or by telephone.  Performs technical tasks related to equipment and systems. 

 

Degree/ Experience Equivalency 

Primal Innovation, LLC recognizes that an individual’s skillset is unique in considering their background, training, 

education, and experience. Collective education, skills, and expertise may be interchanged if deemed necessary to 

assign the most qualified individual and surpass the needs of the client.  Professional certifications also add value to 

an individual’s skillset and as such, are considered the equivalent of up to two (2) years of experience, pending level 

of certification or license.  

 

Special Note to Degree/Experience Equivalency Table:  The Engineer and Engineer 2 labor categories require a 

Bachelor’s degree.  Years of experience may not be substituted for the Bachelor’s degree.  

 

 

Degree Years of Experience 

Equivalent 

Education and Experience Grouping Equivalent 

Associate’s 2 years of experience High School/equivalent and 1 year of experience 

Bachelor’s 4 years of experience Associate’s degree and 2 years of  experience 

Master’s 6 years of experience Associate’s degree and 4 years of applicable experience OR 

Bachelor’s degree and 2 years of experience 

Doctorate 8 years of experience Bachelor’s degree and 4 years of experience OR 

Master’s degree and 2 years of experience 
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Price List 
The rates shown below include the Industrial Funding Fee (IFF) of 0.75%. 

SIN Awarded Labor Category Min Edu Min Exp Site GSA Awarded Rate 

871-1, 871-2, 871-3, 

871-4, 871-5, 871-6 
SME/Scientist 2 Masters 10 Contractor $215.46 

871-1, 871-2, 871-3, 

871-4, 871-5, 871-6 
SME/Scientist 1 Masters 5 Contractor $184.18 

871-1, 871-2, 871-3, 

871-4, 871-5, 871-6 
Program Manager 2 Bachelors 5 Contractor $141.05 

871-1, 871-2, 871-3, 

871-4, 871-5, 871-6 
Program Manager 1 Bachelors 3 Contractor $121.17 

871-1, 871-2, 871-3, 

871-4, 871-5, 871-6 
Project Manager Bachelors 2 Contractor $119.35 

871-1, 871-2, 871-3, 

871-4, 871-5, 871-6 
Program Support Coordinator Bachelors 1 Contractor $54.25 

871-1, 871-2, 871-3, 

871-4, 871-5, 871-6 
Technical Writer** Masters 7 Contractor $121.17 

871-1, 871-2, 871-3, 

871-4, 871-5, 871-6 
Engineer 2 Masters 5 Contractor $136.62 

871-1, 871-2, 871-3, 

871-4, 871-5, 871-6 
Engineer Bachelors 3 Contractor $85.26 

871-1, 871-2, 871-3, 

871-4, 871-5, 871-6 
Sr. Technician/ Technician 3** High School 8 Contractor $81.97 

871-1, 871-2, 871-3, 

871-4, 871-5, 871-6 
Technician 1** High School 4 Contractor $68.31 

871-1, 871-2, 871-3, 

871-4, 871-5, 871-6 
Draftsman/CAD** Associates 5 Contractor $60.59 

871-1, 871-2, 871-3, 

871-4, 871-5, 871-6 
Technical Trainer- Lead Bachelors 5 Contractor $92.09 

871-1, 871-2, 871-3, 

871-4, 871-5, 871-6 
Logistical Manager Bachelors 4 Contractor $111.65 

871-1, 871-2, 871-3, 

871-4, 871-5, 871-6 
Logistician Bachelors 2 Contractor $87.24 

871-1, 871-2, 871-3, 

871-4, 871-5, 871-6 

CONUS Field Service Rep 

Lead / FSR 3 
Bachelors 5 Contractor $106.82 

871-1, 871-2, 871-3, 

871-4, 871-5, 871-6 

CONUS Field Service Rep 

Lead/ FSR 2 
Associates 3 Contractor $84.33 

871-1, 871-2, 871-3, 

871-4, 871-5, 871-6 
Senior Fabricator** High School 4 Contractor $77.55 

871-1, 871-2, 871-3, 

871-4, 871-5, 871-6 
Fabricator** High School 0 Contractor $53.32 

871-1, 871-2, 871-3, 

871-4, 871-5, 871-6 

OCONUS Program 

Manager*** 
Masters 10 Customer $214.23 

871-1, 871-2, 871-3, 

871-4, 871-5, 871-6 
OCONUS Project Manager*** Bachelors 10 Customer $156.55 

871-1, 871-2, 871-3, 

871-4, 871-5, 871-6 

OCONUS Lead Field Service 

Rep (FSR)*** 
Bachelors 7 Customer $137.81 

871-1, 871-2, 871-3, 

871-4, 871-5, 871-6 

OCONUS Field Service Rep 

(FSR), Level 3*** 
Bachelors 5 Customer $133.66 

871-1, 871-2, 871-3, 

871-4, 871-5, 871-6 

OCONUS Field Service Rep 

(FSR), Level 2*** 
Associates 3 Customer $120.29 

**SCA Labor Categories 

*** Price includes Hardship and Danger Pays 
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Service Contract Act (SCA) Matrix 

SCA Eligible Labor Category SCA Equivalent Code Title Wage Determination No 

Technical Writer 30462 Technical Writer II 05-2123 

Sr. Technician/Technician 3 30083 Engineering Technician III 05-2123 

Sr. Technician/Technician 3 23183 - Electronics Technician Maintenance III 05-2123 

Technician 1 30081 Engineering Technician I 05-2123 

Draftsman/CAD 30063 Drafter/CAD Operator III 05-2123 

Sr. Fabricator 19010 - Machine-Tool Operator (Tool Room) 05-2123 

Fabricator 19040 - Tool and Die Maker 05-2123 

The Service Contract Act (SCA) is applicable to this contract and it includes SCA applicable labor categories. The 

prices for the cited SCA labor categories are based on the U.S. Department of Labor Wage Determination 

Number(s) identified in the SCA matrix and above. The prices offered are based on the preponderance of where 

work is performed and should the contractor perform in an area with lower SCA rates, resulting in lower wages 

being paid, the task order prices will be discounted accordingly. 

 
 
 
 
 


