[image: image6.jpg]



21 | Page

GENERAL SERVICES ADMINISTRATION (GSA)
MISSION ORIENTED BUSINESS INTEGRATED

SERVICES (MOBIS)
EPS was awarded this schedule because of our profound knowledge in consulting, facilitation, survey, training, and privatization support & program management. 
This procurement will provide a full range of services for consulting, facilitation, survey, training, privatization support, program management, alternative dispute resolution, and related support products. This schedule is designed to allow Federal agencies to begin or continue management, organizational and business improvement efforts. 

The objective of MOBIS is to provide all Federal agencies with access to the finest management consulting firms available in the commercial sector.

EPS MOBIS Contract Number: GS-10F-0587P
Modification: PO-0003
Date of Award:  September 14, 2004 thru September 13, 2014
One 5-Year Base Period with three 5-Year Option

EPS Registered in the Central Contractor Registration (CCR) Cage Code number 64022.

EPS DUNS Number: 11-2617899

EPS TIN Number: 222497980

EPS MOBIS inquires can be directed via email to mobis@epscorp.com

POC:
Paul Rosengrant, Director for Contracts

EPS Corporation

78 Apple Street, Tinton Falls, NJ 07724-2600

732-747-8277

paul.rosengrant@epscorp.com

EPS MOBIS...................................................................Pg 1

Table of Content.......................................................Pg 2

EPS Corporation.......................................................Pg 3-5
EPS Customer Ordering.........................................Pg 6-9
EPS Labor Categories..............................................Pg 10
EPS Labor Category Descriptions......................Pg 11-18
EPS Labor Rates........................................................Pg 19-20
EPS Locations............................................................Pg 21
EPS Corporation is built on a foundation of integrity and reliability and is dedicated to providing the best in professional services in support of the federal government, its military and civilian agencies worldwide, including the austere environments of Bosnia, Kosovo, Iraq and Afghanistan. Since 1983 EPS has been providing system integration; logistics support/ fielding and training; engineering; voice and data networks and constructions management services that support the Department of Defense, Civilian Agencies and Commercial clients.

EPS has historically partnered with small businesses in the execution of contracts and task orders under its other contracts, even when we were not required to do because EPS itself is considered a small business under those contracts. A good example of this is our GSA CONNECTIONS contract, under which we have developed an extensive network of over 200 subcontractors, the great majority of which are small businesses. In addition, we have recently done an analysis of our subcontracting over the past several years and this data provides compelling evidence that EPS has always made small business subcontracting a high priority. Specifically, our subcontracting analysis reflects that in the period of 2001-2007

EPS subcontracted as follows:


Large Businesses – 26.31%


Small Businesses – 73.69%


SDB – 17.25%


Woman-Owned Small Businesses – 2.36%


HUBZONE Small Businesses – 1.7%


Veteran-Owned Small Businesses – 0.08%


Service Disabled Veteran Owned Small 





Businesses -- 0.08%

EPS is comprised of individual business units with each specializing in and managing certain contracts from bidding to completion.
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EPS Advanced Systems

Led by John E. Gagliano, who is also Senior VP, COO and General Counsel, EPS Advanced Systems works with specialized projects including substantial improvements to C130 Military Aircraft, Power Dozer, and other innovative projects. 
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EPS Field Services

Under the leadership of its President, Chuck White, who has been with EPS from the very beginning, EPS Field Services provides logistic support, program management, training, fielding and personnel services support to the U.S. Army, National Guard and other military.  EPS Field Services is the largest division of EPS Corporation.
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EPS Global Services
Under its President, John Kessel, who has been with EPS since 1990, EPS Global Services provides international services in Germany, China, Romania and U.S. Embassies worldwide in physical security, telecommunications, engineering and computer services.
[image: image4.jpg]



EPS Navy Systems

Under the leadership of its President, Frank Musorrafiti, EPS Navy Systems is the newest division.  Dedicated to the design and manufacturing of Hovercraft vessels, EPS Navy Systems has under construction the first of two EPS M-10 Hovercraft for delivery in 2010.  In addition to the various versions of the EPS 10, EPS is completing plans and design for the EPS 2.2, a smaller, single engine Hovercraft vessel, ideal for riverine activities.
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EPS Network Solutions
Led by its President, Bob Deane, EPS Network Solutions is providing design, engineering, installation and maintenance services in voice, data, video and telecommunications networks.  Experiencing rapid growth in recent years, EPS Network Solutions is a substantial contributor to the success of the Company.  
CUSTOMER ORDERING INFORMATION

PER EPS CONTRACT REQUIREMENTS 

1. TABLE OF AWARDED SPECIAL ITEM NUMBERS (SINS):

SIN# 874-1 - Consultation Services

SIN# 874-1RC - Consultation Services

SIN# 874-4 - Training Services

SIN# 874-4RC - Training Services

SIN# 874-7 - Program Integration and Project

SIN# 874-7RC - Program Integration and Project

2. MAXIMUM ORDER LIMITATION:
EPS is contractually committed to the following the maximum order threshold is $1 million.

If the best value selection places your order over the Maximum Order identified in this catalog/price list, you can obtain a better schedule contract price. Before placing your order, contact EPS’ contracting office for a better price. EPS may - 1) offer a new price for this requirement; 2) offer the lowest price available under this contract or 3) need to decline the order.  A delivery order that exceeds the maximum order may be placed under the schedule contract in accordance with FAS 8.404.

3. MINIMUM ORDER:
EPS is contractually committed to $100.00 as a minimum purchasing value per order.

4. GEOGRAPHIC COVERAGE:
EPS currently supplies services and solutions to all 50 Contiguous States, Washington, DC, all four territories; American Samoa, Guam, Puerto Rico, and U.S. Virgin Islands and to a CONUS port or consolidation point for orders received from overseas activities.  

5. POINT OF PRODUCTION:
Point of production is not applicable through 

EPS’ MOBIS Schedule

6. DISCOUNT FROM PRICE LIST: 
EPS prices shown herein are NET (discount deducted from commercial price list). 

7. QUANTITY DISCOUNTS: 
EPS does not offer quantity discounts.

8. PROMPT PAYMENT TERMS:
Deposit of 2% in the first 15 days of contract, following Net 30 Days is EPS’ standard payment term.

OTHER CONCESSIONS: Blanket Purchase Agreement Discount:  2% discount on all BPAs put in place for a one year or greater time frame.  

9. GOVERNMENT COMMERCIAL CREDIT CARD PURCHASES:
a. BELOW MICRO-PURCHASE THRESHOLD

EPS will accept all government commercial credit cards at or below micro-purchase threshold.

b. ABOVE MICRO-PURCHASE THRESHOLD

EPS will accept all government commercial credit cards above micro-purchase threshold.

10. FOREIGN ITEMS:
Foreign items, do not apply to EPS MOBIS

11. ORDER DELIVERY:
a. TIME: 


When required, terms shall be specified in individual task orders.

b. EXPEDITED DELIVERY:


When required, terms shall be specified in individual task orders.

c. OVERNIGHT AND 2-DAY DELIVERY


When required, terms shall be specified in individual task orders.

d. URGENT REQUIREMENTS

Urgent delivery requirements can be requested by customer. Customers are encouraged to contact EPS for the purpose of accelerated delivery.

12. FREIGHT ON BOARD (F.O.B.) POINT:

F.O.B. Destination 
13. ORDERING ADDRESS AND PROCEDURES:
a. ORDERING ADDRESS:


EPS Corporation


78 Apple Street



Tinton Falls, NJ  07724


Monmouth County, USA

b. ORDERING PROCEDURES: 

All ordering under any BPA agreement will be addressed as defined in the Federal Acquisition Regulation (FAR) 8.405-3

14. PAYMENT ADDRESS:

EPS Corporation


78 Apple Street



Tinton Falls, NJ  07724


Monmouth County, USA

15. WARRANTY PROVISION:
When required, terms shall be specified in individual task orders.

16. EXPORT PACKING CHARGES:
When required, terms shall be specified in individual task orders.

17. TERMS AND CONDITIONS OF COMMERCIAL CREDIT CARD OR GOVERNMENT PURCHASE CARD ACCEPTANCE (any thresholds above the micro-purchase level):  EPS will accept payments compliant to the terms and conditions of submitted commercial credit card.

18. TERMS AND CONDITIONS OF RENTAL, MAINTENANCE AND REPAIR:
a. RENTAL OF EQUIPMENT:


When required, terms shall be specified in individual task orders.

b. MAINTENANCE:


When required, terms shall be specified in individual task orders.

19. TERMS AND CONDITIONS OF INSTALLATION:
When required, terms shall be specified in individual task orders.

20. TERMS AND CONDITIONS OF REPAIR PARTS AND OTHER CONDITIONS: 
When required, terms shall be specified in individual task orders.

21. SERVICE AND DISTRIBUTION POINTS:
When required, terms shall be specified in individual task orders.

22. PARTICIPATING DEALERS:
When required, terms shall be specified in individual task orders.

23. PREVENTATIVE MAINTENANCE:
When required, terms shall be specified in individual task orders.

24. SPECIAL ATTRIBUTES:
a. ENVIRONMENTAL (i.e., recycle content, energy efficiency, and/or produced pollutants) Products offered through EPS will meet all environmental requirements where applicable.

b. SECTION 508 COMPLIANT

Information regarding Section 508 can be found at: www.Section 508.gov/. Section 508 compliance will be ensured where applicable.
25. DATA UNIVERSAL NUMBER SYSTEM (DUNS) NUMBER:
Refer to the DUNS number 11-2617899.
26. REGISTERED IN CENTRAL CONTRACTOR REGISTRATION (CCR) DATABASE. 
EPS is registered under Cage Code number 64022.
PROPRIETARY INFORMATION
All proprietary information that is specially designated as such, disclosed by either party to the other in connection with an order, shall be used solely for installation, operation, maintenance, and support of equipment furnished under the order only and shall be protected by the recipient from disclosure to others with the same degree of care as that which is accorded to its own proprietary information.  Information will not be subject to this provision if its disclosure is required by law or any United States Government Agency.

EPS Labor Categories
1. Analyst 1

2. Analyst 2

3. Analyst 3

4. Configuration Management Specialist 1

5. Consultant 1

6. Consultant 2

7. Consultant 3

8. Curriculum Developer 1

9. Curriculum Developer 2

10. Curriculum Developer 3

11. Engineer 1

12. Engineer 2

13. Engineer 3

14. Instructor 1

15. Instructor 2

16. Instructor 3

17. Program Manager 1

18. Program Manager 2

19. Program Manager 3

20. Project Leader 1

21. Project Leader 2

22. Project Leader 3

23. Quality Specialist 1

24. Quality Specialist 2

25. Site Manager 1

26. Site Manager 2

27. Subject Matter Expert 1

28. Subject Matter Expert 2

29. Subject Matter Expert 3

30. Technical Writer 1

31. Technical Writer 2

32. Training Specialist 1

33. Training Specialist 2

34. Training Specialist 3

35. Word Processor 1

LABOR  CATEGORY  DESCRIPTIONS

ANALYST
Description of Duties: 
Responsible for the review and validation of information pertaining to business operations. Position involves the application of professional scientific approaches to analyzing and solving a wide variety of management, operational and modeling and simulation problems. Work involves the application of mathematical, statistical, economic and operations research methods and techniques to identify and analyze alternative solutions to these problems. Prepares recommendations and impact analysis to decision makers along with suggested means of implementation.
Qualifications:
Level 1: Associates Degree plus 8 years working experience. Experience may substitute for degree. 

Level 2: Bachelor Degree plus 6 years working experience. Experience may substitute for degree. 

Level 3: Masters degree plus 5 years working experience. Experience may substitute for degree.

CONFIGURATION MANAGEMENT SPECIALIST
Description of Duties: 
Designs, develops and establishes configuration and data management documents based on program requirements. Responsible for establishing configuration identification, functional, allocated and product baselines, configuration control, status accounting, and physical configuration audits, configuration management procedures and techniques, utilization, processing and technical documentation. Analyzes proposed product design changes to determine the effect on overall system. Conducts formal and informal reviews at pre-determined points throughout the development life cycle to ensure quality control. Implements directives and schedules necessary to ensure effective system management.

Qualifications:

Level 1: Bachelor Degree plus 5 years working experience. Experience may substitute for degree.

CONSULTANT
Description of Duties: 
Maintains high-level contact with customers in defining problems and developing appropriate solutions. Duties include establishing engineering and modeling methodology, designing solution implementation approach, developing operating plans and establishing project plans. Works within broad objectives to obtain unique solutions to complex technical problems. Achieving expected results is complicated by lack of formal definition of the issues. Will perform extensive study and interpretation of the problem as necessary to discover all issues affecting conclusion. Provides leadership to encourage and direct others in anticipating, analyzing, and solving complex problems.

Qualifications:
Level 1: Bachelor Degree plus 5 years working experience. Experience may substitute for degree. 
Level 2: Masters degree plus 5 years working experience. Experience may substitute for degree. 

Level 3: Doctorate degree plus 5 years working experience. Experience may substitute for degree.

CURRICULUM DEVELOPER
Description of Duties: 
The EPS Curriculum Developer builds organizational capability to achieve business strategies by enhancing the organization’s effectiveness and performance through design and implementation of core curricula. The EPS Curriculum Developer handles learning that spans entry, intermediate and advanced job levels and all content areas. The responsibilities of the position include conducting job analyses to identify knowledge and skills required for competent job performance, the identification of common knowledge and skills required across job families and the design and grouping of modularized training into courses and curricula that support development of associate capabilities. Facilitate job analyses to identify role responsibilities, tasks/outputs, performance measures, typical deficiencies in job performance and causes. Facilitate agreement/approvals of stakeholders on performance models created from the job analysis work. The EPS Curriculum Developer develops matrices of knowledge/skill items across job families to identify unique and common skill and knowledge requirements across roles. The EPS Curriculum Developer assess existing courseware inventory to determine effectiveness and suitability to address knowledge and skill requirements. Identify courseware gaps; plan retirement and replacement of unsuitable courseware. The EPS Curriculum Developer designs core curriculum design-lay outs of courseware sequences to support the structured development of core people and organizational capabilities. The EPS Curriculum Developer approaches new learning designs with emphasis on the outcomes to be achieved, the use of appropriate instructional strategies and development of learning/content that can be repurposed for multiple audiences. The EPS Curriculum Developer utilizes appropriate instructional strategies with consideration for the following: learners’ level of expertise; variety of learning styles; cost/benefit of instructional development and delivery; limitations of delivery across all regions and markets; constraints imposed by pool of qualified facilitators; the LCMS and tools available to instructional developers. The EPS Curriculum Developer provides input to creation of instructional, process and quality standards and models the use of standards and templates. The EPS Curriculum Developer provides coaching to less experienced instructional designers following Areas of Contribution framework. The EPS Curriculum Developer manages the development of new courseware/curricula by providing an approved learning design plan to the Instructor with specific deliverables and timeframes. The EPS Curriculum Developer participates in summative evaluations to assess effectiveness of courseware/curricula and design quality improvements when required.

Qualifications:

Level 1: Associates Degree plus 8 years working experience. Experience may substitute for degree.

Level 2: Bachelor Degree plus 6 years working experience. Experience may substitute for degree. 

Level 3: Masters degree plus 5 years working experience. Experience may substitute for degree.

ENGINEER
Description of Duties: 
Provides civil, mechanical, computer engineering and or other technical disciplines relevant to the tasking. Applies technical expertise to solving problems. Works as an individual contributor and as part of a larger multidisciplinary integrated product or task team. Conducts studies and analyses. May lead task team in areas of expertise and or related areas.

Qualifications:
Level 1: Bachelor Degree plus 5 years working experience. Experience may substitute for degree. 

Level 2: Masters degree plus 5 years working experience. Experience may substitute for degree.

Level 3: Doctorate degree plus 5 years working experience. Experience may substitute for degree.

INSTRUCTOR
Description of Duties: 
The EPS Instructor confers with the Curriculum Director and customer in preparing programs of instruction, lesson plans and instructs students in the theoretical and practical aspects covering the subject being taught. The EPS Instructor utilizes such methods as individual coaching, group discussions, lectures, demonstrations, seminars and workshops. The EPS Instructor assembles materials and teaching aids to be presented utilizing such items as wall charts, prepared notes, tape recordings, radio, television, filmstrips and training handbooks. The EPS Instructor supervises practical work carried out by students and assist them on points of difficulty. The EPS Instructor tests students to evaluate their learning progress and evaluate effectiveness of instruction. The EPS Instructor compiles assessment report regarding each student.

Qualifications:
Level 1: Associates Degree plus 8 years working experience. Experience may substitute for degree. 

Level 2: Bachelor Degree plus 6 years working experience. Experience may substitute for degree. 

Level 3: Masters degree plus 5 years working experience. Experience may substitute for degree.

PROGRAM MANAGER
Description of Duties: 
The EPS Program Manager will interface with customers to determine their individual program objectives and aid in the preparation of a comprehensive program that is best suited for the customer. The EPS Program Manager is responsible for the performance and phases of programs/projects from inception through completion and is the focal point for all interfaces with the customer and corporate office. The EPS Program Manager duties may include, but not be limited to: participates in the negotiation of contract and contract changes; works directly with key customer contacts to facilitate all assigned services including interactive customer communications, marketing logistics, ad hoc database projects, and other day-to-day activities; oversees project management for all areas of customer relationship; ensures other departments are aware of program changes and have received appropriate training/instruction; evaluates existing procedures, processes, techniques, models, and systems related to the project and makes recommended solutions; provides mentoring and supervisory leadership to Project Managers; develops program information bulletins that define new projects; and leads teams in defining, planning and implementing projects to achieve specific business objectives, identifies risk and risk avoidance measures.

Qualifications:
Level 1: Bachelor Degree plus 5 years working experience. Experience may substitute for degree.

Level 2: Masters degree plus 5 years working experience. Experience may substitute for degree. 

Level 3: Doctorate degree plus 5 years working experience. Experience may substitute for degree.
PROJECT LEADER
Description of Duties: 
The EPS Project Leader is responsible for the effective management of funds and personnel, and is accountable for the quality and timely delivery of contractual items. The EPS Project Leader operates within client guidance, contractual limitations, and company business and policy directives. The EPS project leader serves as focal point of contact between staff and with the EPS Program Manager. The EPS Project Leader Ensures that all required resources including manpower, production standards, computer time, and facilities are available for program implementation. The EPS Project Leader confers with the EPS Program Manager to provide technical advice and to assist with problem resolution. Participates in contract negotiations

Qualifications:
Level 1: Associates Degree plus 8 years working experience. Experience may substitute for degree. 

Level 2: Bachelor Degree plus 6 years working experience. Experience may substitute for degree. 

Level 3: Masters degree plus 5 years working experience. Experience may substitute for degree.
QUALITY SPECIALIST
Description of Duties: 
The EPS Quality Specialist maintains expert knowledge of ISO Quality procedures and regulations. The EPS Quality Specialist is responsible for the development of project quality assurance plans and the implementation of procedures that conform to the requirements specified by the customer. The EPS Quality Specialist is responsible for verifying that each functional component of the project follows a defined process that conforms to both the customer and generally practiced quality control requirements (ISO). The EPS Quality Specialist reports findings to project staff, line management, and the customer, as appropriate. The EPS Quality Specialist provides an assessment of how the project’s development process is being implemented relative to the defined process and recommends methods in order to optimize the organization’s process.
Qualifications:
Level 1: Associates Degree plus 8 years working experience. Experience may substitute for degree. 

Level 2: Bachelor Degree plus 6 years working experience. Experience may substitute for degree.
SITE MANAGER
Description of Duties: 
The EPS Site Manager is responsible for the consulting, engineering, and operations activities performed at a particular customer location. The EPS Site Manager Assigns personnel to various sub-project and direct their activities. The EPS Site Manager confers with and advises subordinates on administrative policies and procedures, technical problems, priorities and methods as directed by the Program Manager or Project Leader. The Site Manager prepares activity and progress reports regarding the activities at a particular customer site. Confers and consults with the Program Manager and Project Leader regarding performance and scheduling issues.

Qualifications:
Level 1: Associates Degree in Business Administration plus 8 years working experience 

Level 2: Bachelor Degree in Business Administration plus 8 years working experience
SUBJECT MATTER EXPERT
Description of Duties: 
EPS Subject Matter Experts primarily perform analytical work and serve as consultants, providing direct support to EPS’ customers. EPS Subject Matter Experts are industry leaders in the fields of data management, organizational assessments, program audits and evaluations, leadership systems, business management/program control, cost variance analysis, business process reengineering, survivability and vulnerability analysis, networking, telecommunications, analysis, modeling, simulation, and high level /specialized computer network support.

Qualifications:
Level 1: Bachelor Degree plus 5 years working experience. Experience may substitute for degree. 

Level 2: Masters degree plus 5 years working experience. Experience may substitute for degree. 

Level 3: Doctorate degree plus 5 years working experience. Experience may substitute for degree.

TECHNICAL WRITER
Description of Duties: 
The EPS Technical Writer develops, writes and edits material for reports, manuals, briefs, proposals, instruction books, catalogs, and related technical and administrative publications concerned with work methods and procedures, and installation, operation, and maintenance.

Qualifications:
Level 1: Bachelor Degree plus 5 years working experience. Experience may substitute for degree. 

Level 2: Masters degree plus 5 years working experience. Experience may substitute for degree.

TRAINING SPECIALIST
Description of Duties: 
The EPS Training Specialist designs, develops and delivers training in various topics The EPS Training Specialist focuses on specific areas of technical knowledge or on-the-job capabilities needed for particular positions. These skills include computer applications, phone systems, product assembly, policies and procedures, and inventory planning. The EPS Training Specialist will present information, direct structured learning experiences, and manage group discussions and group services. The EPS Training Specialist serves as a teacher for professionals.

Qualifications:
Level 1: Associates Degree plus 8 years working experience. Experience may substitute for degree.

Level 2: Bachelor Degree plus 6 years working experience. Experience may substitute for degree.

Level 3: Masters degree plus 5 years working experience. Experience may substitute for degree.
WORD PROCESSOR
Description of Duties: 
The EPS Word Processor plans the layout of text, charts, forms, tabulation, or any combination of this material for neat and balanced appearance. The EPS Word Processor types materials from written drafts while applying knowledge of grammar, spelling, capitalization, and punctuation accordingly. The EPS Word Processor maintains excellent attention to detail while proofreading typed material before submission. The EPS Word Processor is responsible for the maintaining of files, documents and record of completed work, and works in cooperation with others in large, complex publication efforts.

Qualifications:
Level 1: High School Diploma or equivalent plus 2 years working experience.

EPS LABOR RATES

	SINs
	Labor Categories
	May 23, 2010

thru

May 22, 2011

	874-1, 874-7

874-1RC, 874-7RC


	Analyst 1


	$55.87 



	874-1, 874-7

874-1RC, 874-7RC


	Analyst 2


	$70.61



	874-1, 874-7

874-1RC, 874-7RC


	Analyst 3


	$91.40



	874-1, 874-7

874-1RC, 874-7RC


	Configuration Management Specialist 1


	$69.23



	874-1, 874-7

874-1RC, 874-7RC
	Consultant 1


	$55.17



	874-1, 874-7

874-1RC, 874-7RC


	Consultant 2


	$73.91



	874-1, 874-7

874-1RC, 874-7RC


	Consultant 3


	$99.78



	874-1, 874-7

874-1RC, 874-7RC


	Curriculum Developer 1


	$52.77



	874-1, 874-7

874-1RC, 874-7RC


	Curriculum Developer 2


	$68.24



	874-1, 874-7

874-1RC, 874-7RC


	Curriculum Developer 3


	$91.36



	874-1, 874-7

874-1RC, 874-7RC


	Engineer 1


	$56.56



	874-1, 874-7

874-1RC, 874-7RC


	Engineer 2


	$75.79



	874-1, 874-7

874-1RC, 874-7RC


	Engineer 3


	$101.52



	874-1, 874-7

874-1RC, 874-7RC


	Instructor 1


	$43.67



	874-1, 874-7

874-1RC, 874-7RC


	Instructor 2


	$58.95



	874-1, 874-7

874-1RC, 874-7RC


	Instructor 3


	$79.59



	SINs
	Labor Categories
	May 23, 2010

thru

May 22, 2011

	874-1, 874-7

874-1RC, 874-7RC


	Program Manager 1


	$92.61



	874-1, 874-7

874-1RC, 874-7RC


	Program Manager 2


	$125.03



	874-1, 874-7

874-1RC, 874-7RC


	Program Manager 3


	$168.80



	874-1, 874-7

874-1RC, 874-7RC


	Project Leader 1


	$63.02



	874-1, 874-7

874-1RC, 874-7RC


	Project Leader 2


	$77.30



	874-1, 874-7

874-1RC, 874-7RC


	Project Leader 3


	$101.46



	874-1, 874-7

874-1RC, 874-7RC


	Quality Specialist 1


	$58.95



	874-1, 874-7

874-1RC, 874-7RC


	Quality Specialist 2


	$79.00



	874-1, 874-7

874-1RC, 874-7RC


	Site Manager 1


	$45.95



	874-1, 874-7

874-1RC, 874-7RC


	Site Manager 2


	$61.58



	874-1, 874-7

874-1RC, 874-7RC


	Subject Matter Expert 1


	$85.63



	874-1, 874-7

874-1RC, 874-7RC


	Subject Matter Expert 2


	$115.60



	874-1, 874-7

874-1RC, 874-7RC


	Subject Matter Expert 3


	$141.02



	874-1, 874-7

874-1RC, 874-7RC


	Technical Writer 1


	$35.47



	874-1, 874-7

874-1RC, 874-7RC


	Technical Writer 2


	$47.86



	874-1, 874-7

874-1RC, 874-7RC


	Training Specialist 1


	$35.94



	874-1, 874-7

874-1RC, 874-7RC


	Training Specialist 2


	$48.52



	SINs
	Labor Categories
	May 23, 2010

thru

May 22, 2011

	874-1, 874-7

874-1RC, 874-7RC


	Training Specialist 3


	$65.50



	874-1, 874-7

874-1RC, 874-7RC


	Word Processor 1


	$32.04



	SINs
	Training Courses
	May 23, 2010

thru

May 22, 2011

	874-4 & 874-4RC
	Fundamentals of Program Management
	$8,,160.00

	874-4 & 874-4RC
	Implementation of a Quality Assurance Program
	$8,160.00

	874-4 & 874-4RC
	Principles of Business Development
	$3,240.00

	874-4 & 874-4RC
	Effective Communications Skills
	$8,160.00

	874-4 & 874-4RC
	Effective Business Writing
	$8,160.00

	874-4 & 874-4RC
	Organizational Assessment and Improvement Processes
	$6,240.00
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EPS Corp is comprised of individual business units strategically located around the world specializing in and managing complementary core competencies. 

Corporate Headquarters

78 Apple Street

Tinton Falls, NJ 07724

Telephone: 732-747-8277

Facsimile: 732-530-4726

eps@epscorp.com 

61 James Way

Eatontown, NJ 07724

Telephone: 732-962-7710

Facsimile: 732-460-9736

eatontown@epscorp.com 

Field Services:

285 Tallywood Shopping Cntr.

Fayetteville, NC 28303

Telephone: 910-485-5593

Facsimile: 910-485-7206

sales@epsnc.com 

333 W. Wilcox Drive

Suite 301

Sierra Vista, AZ 85635

Telephone: 520-417-2124

Facsimile: 520-417-2104

sales@epscnc.com 

3727 Executive Center Dr.

Martinez, GA 30907

Telephone: 706-868-1380

Facsimile: 703-868-1379

sales@epscnc.com 

6703 Odyssey Drive

Huntsville, AL 35806

Telephone: 252-922-0940

Facsimile: 252-922-9190

sales@epsnc.com 

4694 Millennium Drive

5th Floor

Belcamp, MD 21017

Telephone: 732-747-8277

Facsimile: 732-530-4726

eps@epscorp.com 

706 Industrial Park Rd.

Beaver, WV 25813

Telephone: 304-250-0150

Facsimile: 304-250-0154

eps@epscorp.com 

Suite 217

2323 S. Washington Ave.

Titusville FL 32780

805 Marina Road

Titusville, FL 32796

Telephone: 321-269-8444

Facsimile: 321-269-8483 

eps@epscorp.com 

EPS Romania SRL

Calea 13 Septembrie, Nr. 90

Etaj 2, Camera 2, 14A 

Sector 5. 

Bucharest, Romania 050726

Telephone: +40 21 403 42 35

Facsimile: +40 21 403 42 68

romania@epscorp.com 

EPS Italia SRL

Via di Porta Pinciana, 6

00187, Roma, Italy 

Telephone: 06-488 3780

Facsimile: 06- 482-7169

informco@iol.it 

Hans-Thoma Strasse 83

68163 Mannheim 

Germany

Telephone: +49 (0) 621-418900

Facsimile: +49 (0) 621-411466

eps@epscorp.com 

The Old School House

Effingham Road

Reigate, Surrey RH2 7 JN

United Kingdom (UK)

Telephone: +44 (0) 1737 222525

Facsimile: +44 (0) 1737 222626

eps@epscorp.com 

Ningbo Yi-Pu Information Technology Co. Ltd.

(EPS China Branch)

1 ShanShan Road 

Wangchun Industrial Garden

Ningbo, ZJ, P. R. China

Telephone. +86 (574) 8815-5195

Cell. +86 13600621454

eps@epscorp.com 

 EPS Hovercraft Peru S.A.C.

Calle Porta 775

Miraflores

Lima 18, Peru

eps@epscorp.com 
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