Schedule for:  Logistics Worldwide (LOGWORLD)
Federal Supply Group:  874V
Contract Number:  GS-10F-0600N
Form more information on ordering from Federal Supply Schedules.
Click on the FSS schedules button at htt;://www.fss.gsa.gov

Contract Period:  09/20/08 through 09/19/13
Pricelist Effective:  09/20/08
Contractor:


Belzon, Inc.





6767 Old Madison pike, NW, Suite 135





Huntsville, AL  35806

Business Size:


Small Business Service Disabled Veteran Owned





NAIC 561210, 541614
Telephone:


(256) 461-6039

Extension:


N/A

FAX Number:

(256) 461-6067

Website:


www.belzon.com
E-Mail:


contracts@belzon.com


Contract Administration:
Calais Klein, (256) 327-3437
CUSTOMER INFORMATION:
Belzon provides logistics services and products enabling government agencies to meet demands for supply and value chain management, acquisition logistics, supply and repair, transportation and distribution, deployment logistics, and logistics training services. The contract may be used to provide all resources including personnel, management, supplies, services, materials, equipment, facilities and transportation necessary to satisfy a wide range of services and products as specified in each task order. The contract also contains provisions allowing federal agencies to purchase new services as they are developed. Belzon provides the following services:  

▪        Material fielding

▪        Material release

▪        Spares management

▪        Aviation maintenance planning

▪        Army supply system planning & analyses

▪        Contractor Logistics Support (CLS)

▪        All aspects of aircraft maintenance

▪        Comprehensive logistics planning

▪        Aircraft modifications

▪        Performance Based Logistics (PBL)

▪        Supply chain management

▪        Industrial studies

▪        Configuration Management

▪        Reliability, Maintainability & Availability (RAM)

▪        Training devices

▪        Manufacturing & remanufacturing planning

▪        Induction planning

1a.
Table of awarded Special Item Number(s) with appropriate cross-reference to page numbers:  874-501, 502, 503, 504, 505, 507, 501 RC, 502 RC, 503 RC, 504 RC, 505 RC, 507 RC 
1b.
Identification of the lowest priced model number and lowest unit price for that model for each special item number awarded in the contract.  This price is the Government price based on a unit of one, exclusive of any quantity/dollar volume, prompt payment, or any other concession affecting price.  Those contracts that have unit prices based on the geographic location of the customer, should show the range of the lowest price, and cite the areas to which the prices apply.
1c.
If the contractor is proposing hourly rates a description of all corresponding commercial job titles, experience, functional responsibility and education for those types of employees or subcontractors who will perform services shall be provided.  If hourly rates are not applicable, indicate "not applicable" for this item.

2.
Maximum Order:  $1,000,000.00
3.
Minimum Order:  $300
4.
Geographic Coverage (Delivery Area):  FOB Domestic Only
5.
Point(s) of Production:  Same as Contractor
6.
Discount from list prices or statement of net price:  Government Net Prices 
(discounts already deducted); see prices below.
7.
Quantity discounts:  None offered

8.
Prompt payment terms:  Net 30 days
9a.
Notification that Government purchase cards are accepted up to the micro-purchase threshold:  Yes
9b.
Notification whether Government purchase cards are accepted or not accepted above the micro-purchase threshold:  Contact contractor.
10.
Foreign items (list items by country of origin):  None
11a.
Time of Delivery (Contract insert number of days):  To be specified on the 
task order

11b.
Expedited Delivery:  Contract contractor.
11c.
Overnight and 2-day delivery:  Contact contractor.

11d.
Urgent Requirements:  Contract contractor.

12.
FOB Point(s):
Destination

13a.
Ordering Address(es):  Same as Contractor

13b.
Ordering Procedures:  For supplies and services, the ordering procedures, 
information on Blanket Purchase Agreements (BPAs), and a sample BPA can be 
found at the GSA/FSS Schedule homepage (www.fss.gsa.gov/schedules).

14.
Payment Address:  Same as contractor

15.
Warranty Provision:  Contractor's Standard Commercial Warranty

16.
Export Packing Charges:  N/A

17.
Terms and Conditions of Government Purchase Card Acceptance:  Contact contractor.
18.
Terms and Conditions of Rental, Maintenance, and Report:  N/A

19.
Terms and Conditions of Installation:  N/A

20.
Terms and Conditions of Repair Parts Indicating Date of Parts Price Lists and Any Discounts from List Prices:  N/A
21.
List of Service and Distribution Points:  N/A
22.
List of Participating Dealers:  N/A

23.
Preventive Maintenance:  N/A

24.
Special Attributes Such as Environmental Attributes:  N/A

24a.
If applicable, indicate that Section 508 compliance information is available on Electronic and Information Techology (EIT) supplies and services and show where full details can be found (e.g. contractor's website or other location.) 

25.
Data Universal Numbering System (DUNS) Number:  02-3127090

26.
Registration in Central contractor Registration (CCR) Database:  Yes

Labor Categories
1. Staff Assistant I

Job Duties: This position requires performing administrative/clerical duties, maintaining routine office documentation files, customer greeting, and answering phones. This position will assume responsibility for other duties based on the degree of knowledge of the department operations. 

Education: HS or GED

Experience: This position requires 0 - 2 years of experience in office administrative functions and office equipment. This person must be computer proficient in Word and Excel. This person will also assume responsibility for other duties based on the degree of knowledge.

2. Staff Assistant II

Job Duties: This position requires performing administrative/clerical duties combined with various business functions, accounting and human resources; preparing charts and briefings, utilizing editing skills; and performing customer service duties. This person will assume responsibility for other duties based on the degree of knowledge of the department operations. 

Education: HS or GED / BS or Substitution Policy 

Experience: This position requires 3 - 6 years of experience in office administrative functions and office equipment. This person must be computer proficient in Word, Excel, PowerPoint and other computer programs. 

3. Staff Assistant III

Job Duties: This position requires performing various business functions, accounting, human resources, security, and marketing. This person will also prepare and/or edits charts, briefings, and other documentation; and perform customer service duties. This position will require handling all project control, schedule of cost, risk management, and office management. This person will also assume responsibility for other duties based on the degree of knowledge of the department operations. 

Education: HS / BS or Substitution Policy 

Experience: This position requires 7 - 10 years of experience in office administrative functions, combined with other various business functions such as cost estimating, risk management, accounting, human resources, security, marketing and customer service. This person must be computer proficient in Word, Excel, PowerPoint, Microsoft Project and other computer programs. 

4. Project Lead I

Job Duties: This position requires directing the execution of small projects. This person will be responsible for the hiring and managing of personnel who work in his/her area. This person will also manage projects to meet all cost schedules, performance objectives and reporting requirements. He/she shall be knowledgeable of overall organization, direction and requirements to the contract efforts. This person will assume responsibility for other duties based on degree of knowledge. 

Education: BS / MS or Substitution Policy 

Experience: This position requires 10 years of experience in the management of complex projects. This person must have knowledge in software applications, work breakdown structures, logistics, technical business management, and IT. This position requires appropriate expertise in the relative field of work. 

5. Project Leader II

Job Duties: This position requires directing the execution of medium and small projects. This person will be responsible for the hiring and managing of personnel who work in his/her area. This person will manage projects to meet all cost schedules, performance objectives and reporting requirements and supervise various task activities. This Project Leader must be knowledgeable of the FAR/ DOD regulations. He/she shall be knowledgeable of the overall organization, direction and requirements to the contract efforts. This person will interface directly with government designated representatives. This person will assume responsibility for other duties based on the degree of knowledge. Education: BS / MS or Substitution Policy 

Experience: This position requires 15 years of experience in the management of complex projects. This person must have knowledge of software applications and work breakdown structures. This position requires knowledge of logistics, technical business management, engineering, economic analyses, and IT. This position requires appropriate expertise in the relative field of work per requirements. 

6. Logistician/ Analyst I

Job Duties: This position requires monitoring customer support programs, and working as a part of a team to accomplish assigned tasks. This person will complete the requirements for on-going support, i.e. computerized databases and other related services, analysis, repairs, and equipment (commercial and military). This person will assume responsibility for other duties based on the degree of knowledge of the department operations. 

Education: HS or GED 

Experience: This position requires 0 - 2 years of experience working as a part of a team. This position requires knowledge in the scope of work services, helpdesk, monitors, etc. and experience in equipment repairs for military, mobile, aerial and non-mobile. This person must be computer proficient in Word, Excel, PowerPoint, Microsoft Project and other computer programs. 

7. Logistician/ Analyst II

Job Duties: This position requires monitoring customer support programs, and working as a part of a team to accomplish assigned tasks. This person will complete the requirements for on-going support, i.e., recording and tracking of performance metrics, computerized databases and other related services, analyses, repairs, and equipment (commercial and military). This person will assume responsibility for other duties based on the degree of knowledge of the department operations. 

Education: HS / BS or Substitution Policy 

Experience: This position requires 3 - 6 years of experience working as a part of a team. This position requires knowledge in services, helpdesk, monitors, etc.; and experience in equipment repairs for military, mobile, aerial and non-mobile. This position requires experience in tracking the performance and coordination of team efforts. This person must be computer proficient in Word, Excel, PowerPoint, Microsoft Project and other computer programs.

8. Logistician/ Analyst III

Job Duties: This position requires directing and monitoring customer support programs, and working as a part of a team to accomplish assigned tasks. This person will complete the requirements for on-going support, i.e., recording and tracking of performance metrics, computerized databases and other related services, analyses, purchasing, repairs, and equipment (commercial and military). This person will assume responsibility for other duties based on the degree of knowledge of the department operations. 

Education: HS / BS or Substitution Policy 

Experience: This position requires 7 - 10 years of experience working as a part of a team. This position requires knowledge in IT services, helpdesk, monitors, etc. and experience in equipment repairs for military, mobile, aerial and non-mobile. This position also requires experience working with commercial and military customers in the appropriate areas of IT and equipment. This person must have experience in tracking the performance, purchasing and coordination of team efforts. This person must have experience in supervising a small group of people. This person must be computer proficient in Word, Excel, PowerPoint, Microsoft Project and other computer programs.

9. Logistician/ Analyst IV

Job Duties: This position requires directing and monitoring customer support programs, and working as a part of a team to accomplish assigned tasks. This person will complete the requirements for on-going support, i.e., recording and tracking of performance metrics, computerized databases and other related IT services, scheduling and cost analyses, purchasing, repairs, and equipment (commercial and military). This person will assume responsibility for other duties based on the degree of knowledge of the department operations. 

Education: BS / MS or Substitution Policy 

Experience: This position requires 11 - 14 years of experience working as a part of a team. This position requires knowledge in IT services, helpdesk, monitors, etc. and experience in equipment repairs for military, mobile, aerial and non-mobile. This person must have experience working with commercial and military customers in the appropriate areas of IT and equipment. This person must also have experience in tracking the performance, purchasing and cost and coordination of team efforts. This person must have experience in supervising a large group of people. This person must be computer proficient in Word, Excel, PowerPoint, Microsoft Project and other computer programs. 

10. Logistician/ Analyst V

Job Duties: This position requires directing and monitoring customer support programs, and working as a part of a team to accomplish assigned tasks. This position will complete the requirements for on-going support, i.e., recording and tracking of performance metrics, computerized databases and other related IT services, scheduling and cost analysis, purchasing, repairs, and equipment (commercial and military). This person will assume responsibility for other duties based on the degree of knowledge of the department operations. 

Education: BS / MS / PhD or Substitution Policy 

Experience: This position requires 15 - 18 years of experience working as a part of a team. This position requires knowledge in IT services, helpdesk, monitors, etc.; and experience in equipment repairs for military, mobile, aerial and non-mobile. This person must have experience working with commercial and military customers in the appropriate areas of IT and equipment. This position requires experience in tracking the performance, purchasing, and cost and coordination of team efforts. This person must be computer proficient in Word, Excel, PowerPoint, Microsoft Project and other computer programs.

11. Information Tech/Technical Services Support I

Job Duties: This position requires providing information technology and technical/military support to engineering, IT, and financial departments, using teleconferencing hardware and communications; and working as a part of a team to accomplish assigned tasks. This person will work with detailed information to help in information searches, program support database, troubleshooting, and the interpretation of technical data. This person will also assume responsibility for other duties based on the degree of knowledge of the department operations. 

Education: HS or GED/ BS 

Experience: This position requires 0-6 years of experience working as a part of a team. This position requires knowledge in IT services, technical support and analysis to military, mobile, aerial and non-mobile items. This person must have experience working with commercial and military customers in the appropriate areas of IT, equipment, installation and operation of complex electronic hardware and its associated communications. This person must be computer proficient in Word, Excel, and other computer programs.

12. Information Tech/Technical Services Support II

Job Duties: This position requires providing information technology and technical/military support to engineering, IT, and financial departments, using teleconferencing hardware and communications; and working as a part of a team to accomplish assigned tasks. This person will work with detailed information to help in information searches, program support database, troubleshooting, and the interpretation of technical data. This person will also assume responsibility for other duties based on the degree of knowledge of the department operations. 

Education: BS or Substitution Policy 

Experience: This position requires 7 - 10 years of experience working as a part of a team. This position requires knowledge in IT services, technical support and analysis to military, mobile, aerial and non-mobile items. This person must have experience working with commercial and military customers in the appropriate areas of IT, equipment, installation and operation of complex electronic hardware and its associated communications. This person must be computer proficient in Word, Excel, and other computer programs.

13. Information Tech/Technical Services Support III

Job Duties: This position requires providing direction in the support area of information technology and technical/military support to engineering, IT, and financial departments, using teleconferencing hardware and communications; and working as a part of a team to accomplish assigned tasks. This person will work with detailed information to help in information searches, program support database, troubleshooting, and the interpretation of technical data. This person will also assume responsibility for other duties based on the degree of knowledge of the department operations. 

Education: BS /MS or Substitution Policy 

Experience: This position requires 10 - 15 years of experience managing and working as a part of a team. This position requires knowledge in IT services, technical support and analysis to military, mobile, aerial and non-mobile items. This position requires experience working with commercial and military customers in the appropriate areas of IT, equipment, installation and operation of complex electronic hardware and its associated communications. This person will assumes responsibility for other duties based on the degree of knowledge. This person must have computer skills in Word, Excel, and other computer programs.

14. Information Tech/Technical Services Support IV

Job Duties: This position requires providing supervision in the support area of information technology and technical/military support to engineering, IT, and financial departments, using teleconferencing hardware and communications; and working as a part of a team to accomplish assigned tasks. This person will work with detailed information to help in information searches for the development of databases and support for the internet, extranets, program support database, troubleshooting, and the interpretation of technical data. This person will assume responsibility for other duties based on the degree of knowledge of the department operations. 

Education: BS / MS/ PhD or Substitution Policy 

Experience: This position requires 16 years of experience supervising and working as a part of a team. This position requires knowledge in IT services, technical support and analysis to military, mobile, aerial and non-mobile items. This position requires experience working with commercial and military customers in the appropriate areas of IT, equipment, installation and operation of complex electronic hardware and its associated communications and development of support database products. This person must be computer proficient in Word, Excel, and other computer programs.

15. Programming/Systems Design Specialist I 
Job Duties: This position requires analyzing customer systems and functions, and determining the documents or systems to accomplish system functions. This person will develop and maintain necessary software systems. This person must have the ability to maintain web pages, and create new databases. This person will oversee network hardware and software changes, and be able to maintain network security to prevent technical breach issues. This person will assume responsibility for other duties based on the degree of knowledge of the department operations. 

Education: HS or GED 

Experience: This position requires 0-2 years of experience working as a part of a team. This person must have experience in network and graphic design and web page development. This position requires some experience with computer viruses and unauthorized intrusions. This position requires experience in assisting clients in layout and design requirements. This person must be computer proficient in Word, Excel, and other computer programs.

16. Programming/Systems Design Specialist II
Job Duties: This position requires conducting analyses of customer systems and functions to determine the required support to accomplish system functions. This Person will be required to develop and maintain various software systems and posses the ability to maintain web pages, and create new databases. This position requires the supervision skills encompassing network hardware, software upgrades, and network security maintenance as preventive measures for technical issues. This person will assume responsibility for other duties based on degree of knowledge of the department operations. 

Education: HS / BS or Substitution Policy 

Experience: This position requires 3 - 6 years of experience in network, graphic design and web page development and working as a part of a team. This person should have some experience with computer viruses and unauthorized intrusions and have knowledge of assisting clients in layout, and design requirements. This person must be computer proficient in Word, Excel, and other computer programs

17. Programming/Systems Design Specialist III
Job Duties: This position requires conducting analyses of customer systems and functions to determine the required support to accomplish system functions. This person will be required to develop and maintain various software systems and posses the ability to maintain web pages, and create new databases. This position requires the supervision skills encompassing network hardware, software upgrades, and network security maintenance as preventive measures for technical issues. This person will assume responsibility for other duties based on degree of knowledge of the department operations. 

Education: BS / MS or Substitution Policy 

Experience: This position requires 7 - 10 years of experience in network and graphic design and web page development and working as a part of a team. This person must be experienced in organizational management to develop plans for systems from project inception to conclusion. This person should have some experience with computer viruses and unauthorized intrusions and have expertise in several program languages. This person must be computer proficient in Word, Excel, and other computer programs.

18. Programming/Systems Design Specialist IV
Job Duties: This position requires conducting analyses of customer systems and functions to determine the required support to accomplish system functions. This person filling this position will be required to develop and maintain various software systems and posses the ability to maintain web pages, and create new databases. This position requires the supervision skills encompassing network hardware, software upgrades, and network security maintenance as preventive measures for technical issues. This person will assume responsibility for other duties based on degree of knowledge of the department operations. 

Education: BS / MS / PhD or Substitution Policy 

Experience: This position requires 15 years of experience in network and graphic design and web page development and working as a part of a team. This person must be experienced in organizational management to develop plans for systems from project inception to conclusion. This person should have some experience with computer viruses and unauthorized intrusions and have expertise in several program languages. This person must be computer proficient in Word, Excel, and other computer programs.

19. Illustrator/Graphics I

Job Duties: This position requires providing audio and visual effects along with graphics or other illustrations. This person must be able to work well with customers and in a team environment. He/she will assume the responsibility of other duties based on degree of knowledge of the department operations. 

Education: HS / BS or Substitution Policy 

Experience: This position requires 0 - 6 years of experience in preparing graphics illustrations for various publications and working as a part of a team. This person must have experience in coordinating the printing and typesetting of materials prepared by the technical staff and graphics illustrators for review. This person must be experienced in animation software applications and posses computer proficiency in Word, Excel, MS PowerPoint and other computer programs.

20. Illustrator/Graphics II

Job Duties: This position requires providing audio and visual effects along with graphics or other illustrations. This person must be able to work well with customers and in a team environment. He/she will assume the responsibility of other duties based on degree of knowledge of the department operations. 

Education: BS / MS or Substitution Policy 

Experience: This position requires 7 - 10 years of experience in preparing graphics illustrations for various publications and working as a part of a team. It requires experience in coordinating the printing and typesetting of materials prepared by the technical staff and graphics illustrators for review. This person must be experienced in animation software applications and posses computer proficiency in Word, Excel, MS PowerPoint and other computer programs.

21. Illustrator/Graphics III

Job Duties: This position requires providing audio and visual effects along with graphics or other illustrations. This person must be able to work well with customers and in a team environment. He/she will assume the responsibility of other duties based on degree of knowledge of the department operations. 

Education: BS / MS/ PhD or Substitution Policy 

Experience: This position requires 11 - 14 years of experience in preparing graphics illustrations for various publications and working as a part of a team. He/she must have experience in coordinating the printing and typesetting of materials prepared by the technical staff, and graphics illustrators for review. This person must be experienced in animation software applications and posses computer proficiency in Word, Excel, MS PowerPoint and other computer programs.

22. Training Coordinator/ Technical Writing I

Job Duties: This position requires responsibility for conducting technical and non-technical skills and training courses for internal and external staff, as well as military personnel. This person will interface with functional organizations to develop specifications for the content of courses. He/she will provide supervision of editing and/or rewriting of courses and of documents courses. This person must be able to facilitate training using audio/visual aids, graphics and illustrations. The coordinator will act as an instructor in classrooms on site and other field locations to conduct small group sessions comprising various employee levels. He/she must also be willing to assume responsibility for other duties based on degree of knowledge of the department operations. 

Education: HS / BS / MS or Substitution Policy 

Experience: This position requires 0 - 10 years of experience in the preparation of various training materials for multiple publications and working as a part of a team. This person must possess experience in the preparation of lesson plans including the method, media and documentation to be presented, and should have experience in overseeing and coordinating group training at various levels in the same session. He/she must be familiar with military background training and have experience in audio and visual training. This person must be experienced in working with commercial and military personnel. This person must have working knowledge in Word, Excel, and other computer programs.

23. Training Coordinator/ Technical Writing II 

Job Duties: This position requires responsibility for conducting technical and non-technical skills and training courses for internal and external staff, as well as military personnel. This person will interface with functional organizations to develop specifications for the content of courses. He/she will provide supervision of editing and/or rewriting of courses and of documents courses. He/she must be able to facilitate training using audio/visual aids, graphics and illustrations. The coordinator will act as an instructor in classrooms on site and other field locations to conduct small group sessions comprising various employee levels. This person must also be willing to assume responsibility for other duties based on degree of knowledge of the department operations. 

Education: BS / MS / PhD or Substitution Policy 

Experience: This position requires 11+ years of experience in the preparation of various training materials for multiple publications and working as a part of a team. This person must possess experience in the preparation of lesson plans including the method, media and documentation to be presented, and should have experience in overseeing and coordinating group training at various levels in the same session. He/she must be familiar with military background training and have experience in audio and visual training. This person must be experienced in working with commercial and military personnel. This person must have working knowledge in Word, Excel, and other computer programs.

24. Quality Assurance I

Job Duties: This position requires support management skills and the ability to work as part of a team to accomplish assigned tasks. This person must be capable of providing engineering knowledge as a service to customers and assist engineers with the set-up for tests on materials and parts and involved in the inspection of various items. He/she must be willing to assume responsibility for other duties based on degree of knowledge of the department operations. 

Education: HS or GED / BS or Substitution Policy 

Experience: This position requires 0 - 6 Years of experience working with commercial and military personnel, or has directly related experience to the project or works. This person must be able to demonstrate the skills needed to work as a part of a team and must have working knowledge of Word, Excel, and other computer programs. 

25. Quality Assurance II

Job Duties: This position requires support management skills and the ability to work as part of a team to accomplish assigned tasks. This perosn must be capable of providing engineering knowledge as a service to customers and assist engineers with the set-up for tests on materials and parts and involved in the inspection of various items. He/she must be willing to assume responsibility for other duties based on degree of knowledge of the department operations. 

Education: BS / MS/ PHD or Substitution Policy 

Experience: This position requires 7 - 10 Years of experience working with commercial and military personnel, or has directly related experience to the project or works. This person must be able to demonstrate the skills needed to work as a part of a team and must have working knowledge of Word, Excel, and other computer programs. 

26. Engineer I

Job Duties: This position requires support management skills and the ability to work as part of a team to accomplish assigned tasks. This person must be capable of providing engineering knowledge as a service to customers and assist engineers with the set-up for tests on parts and materials. He/she will assist in performing destructive and nondestructive tests. This person must be able to provide technical support to field engineers and be willing to assume responsibility for other duties based on degree of knowledge of the department operations. 

Education: HS / BS or Substitution Policy 

Experience: This position requires 0 2 years of experience in the engineering area that he/she is currently working and be able to work well as a part of a team. This person must be able to troubleshoot systems following standard procedures in order to locate and resolve problems. He/she should be able to work with commercial and military personnel and/or have directly related experience to the project or work. This person should have experience in supporting the field engineers and/or technical support to other representatives in other complex problems. This position requires a working knowledge of Word, Excel, and other computer programs. 

27. Engineer II

Job Duties: This position requires support management skills and the ability to work as part of a team to accomplish assigned tasks. This person must be capable of providing engineering knowledge as a service to customers, and assist engineers with the set-up for tests on parts and materials. He/she will assist in performing destructive and nondestructive tests. This person must be able to provide technical support to field engineers and be willing to assume responsibility for other duties based on degree of knowledge of the department operations. 

Education: HS / BS or Substitution Policy 

Experience: This position requires 3 - 6 years of experience in the engineering area in which he/she is currently working and being able to work well as a part of a team. This person must be able to troubleshoot systems following standard procedures in order to locate and resolve problems. He/she should be able to work with commercial and military personnel and/or have directly related experience to the project or work. This person should have experience in supporting the field engineers and/or technical support to other representatives in other complex problems. This position requires a working knowledge of Word, Excel, and other computer programs.

28. Engineer III

Job Duties: This position requires support management skills and the ability to work as part of a team to accomplish assigned tasks. This person must be capable of providing engineering knowledge as a service to customers, and assist engineers with the set-up for tests on parts and materials. He/she will assist in performing destructive and nondestructive tests. This person must be able to provide technical support to field engineers and be willing to assume responsibility for other duties based on degree of knowledge of the department operations. 

Education: BS / MS or Substitution Policy 

Experience: This position requires 7 - 10 years of experience in the engineering area in which he/she is currently working and being able to work well as a part of a team. This person must be able to troubleshoot systems following standard procedures in order to locate and resolve problems. He/she should be able to work with commercial and military personnel and/or have directly related experience to the project or work. This person should have experience in supporting the field engineers and/or technical support to other representatives in other complex problems. This position requires a working knowledge of Word, Excel, and other computer programs.

29. Engineer IV
Job Duties: This position requires support management skills and the ability to work as part of a team to accomplish assigned tasks. This person must be capable of providing engineering knowledge as a service to customers, and assist engineers with the set-up for tests on parts and materials. He/she will assist in performing destructive and nondestructive tests. He/she must be able to provide technical support to field engineers and be willing to assume responsibility for other duties based on degree of knowledge of the department operations. This person must be willing to be responsible for hiring and managing of the personnel that will work in his/her area. 

Education: BS / MS / PhD or Substitution Policy 

Experience: This position requires 11 - 14 years of experience in the engineering area tin which he/she is currently working and being able to work well as a part of a team. This person must be able to troubleshoot systems following standard procedures in order to locate and resolve problems. He/she should be able to work with commercial and military personnel and/or have directly related experience to the project or work. This person should have experience in supporting the field engineers and/or technical support to other representatives in other complex problems. This position requires a working knowledge of Word, Excel, and other computer programs.

30. Engineer V
Job Duties: This position requires responsibility for the formulation of the opinion, decisions and ultimate performance of the scope of work. This position requires experience and the ability to perform detailed and complex calculations, and the knowledge, practices and principles necessary to assess advanced systems concepts specifications and system integration. This person must have the skills necessary to perform earned value and risk management. He/she may be required to use laser, optical and telecommunication products. This person must also be able to provide the customer with engineering knowledge, logistics technology and information that will ensure effective and economical product support. This position requires the skills and experience necessary to perform support for equipment and systems and determine any requirements necessary in the support of related equipment and /or software. This person maybe required to assist with the set-up for tests on materials and parts, and perform destructive and nondestructive tests. He/she will be responsible for the hiring and managing of personnel who will work in his/her area. This person must be willing to assume responsibility for other duties based on degree of knowledge of the department operations. 

Education: BS / MS / PhD or Substitution Policy 

Experience: This position requires 15 18 years of experience in the engineering area in which he/she is currently working, and being able to work well as a part of a team. This person must be able to troubleshoot systems following standard procedures in order to locate and resolve problems. He/she should be able to work with commercial and military personnel and/or have directly related experience to the project or work. This person should have experience in supporting the field engineers and/or technical support to other representatives in other complex problems. This position requires a working knowledge of Word, Excel, and other computer programs.

31. Engineer VI
Job Duties: This position requires responsibility for the formulation of the opinion, decisions and ultimate performance of the scope of work. This position requires experience and the ability to perform detailed and complex calculations, and the knowledge, practices and principles necessary to assess advanced systems concepts specifications and system integration. This person must have the skills necessary to perform earned value and risk management. He/she may be required to use laser, optical and telecommunication products. This person must also be able to provide the customer with engineering knowledge, logistics technology and information that will ensure effective and economical product support. This position requires the skills and experience necessary to perform support for equipment and systems, and the ability to determine any requirements necessary in the support of related equipment and /or software. This person maybe required to assist with the set-up for tests on materials and parts and perform destructive and nondestructive tests. He/she will be responsible for the hiring and managing of personnel that will work in his/her area. This person must be willing to assume responsibility for other duties based on degree of knowledge of the department operations. 

Education: BS / MS / PhD or Substitution Policy

Experience: This position requires 18 - 21 years of experience in the engineering area in which he/she is currently working, and being able to work well as a part of a team. This person must be able to troubleshoot systems following standard procedures in order to locate and resolve problems. He/she should be able to work with commercial and military personnel and/or have directly related experience to the project or work. This person should have experience in supporting the field engineers and/or technical support to other representatives in other complex problems. This position requires a working knowledge of Word, Excel, and other computer programs.

32. Engineer VII
Job Duties: This position requires willingness to be responsible for the formulation of the opinion, decisions and ultimate performance of the scope of work. This position requires experience and the ability to perform detailed and complex calculations, and the knowledge, practices and principles necessary to assess advanced systems concepts specifications and system integration. This person must have the skills necessary to perform earned value and risk management. He/she may be required to use laser, optical and telecommunication products. He/she must also be able to provide the customer with engineering knowledge, logistics technology and information that will ensure effective and economical product support. This position requires the skills and experience necessary to perform support for equipment and systems and to determine any requirements necessary in the support of related equipment and /or software. This person maybe required to assist with the set-up for tests on materials and parts and perform destructive and nondestructive tests. He/she will be responsible for the hiring and managing of personnel who will work in his/her area, and must be willing to assume responsibility for other duties based on degree of knowledge of the department operations. 

Education: BS / MS / PhD or Substitution Policy 

Experience: This position requires 22+ years of experience in the engineering area in which he/she is currently working and being able to work well as a part of a team. This person must be able to troubleshoot systems following standard procedures in order to locate and resolve problems. He/she should be able to work with commercial and military personnel and/or have directly related experience to the project or work. This person should have experience in supporting the field engineers and/or providing technical support to other representatives in other complex problems. This position requires a working knowledge of Word, Excel, and other computer programs.

33. Financial/Acquisition Specialist I

Job Duties: This position requires skills in accounting, proposal preparation, negotiations, and customer support. This person will be required to prepare monthly reports, contract performance reports and cost analyses for both commercial and military. He/she should be able to manage personnel, hours and rates. This person must be willing to assume responsibility for other duties based on degree of knowledge of the department operations. 

Education: HS / BS or Substitution Policy 

Experience: This position requires 0 - 6 years of experience working with commercial and military customers/contracts and working as a part of a team. They must be experienced in tracking project performance, purchase, cost and coordination of team efforts. They must have experience in developing pricing rates and proposals. They must have experience with government auditors and be able to provide information and explanation for financial matters. Personnel filling this position must also have some experience in forecasting and analysis in sales and manufacturing and be computer proficient in Word, Excel, PowerPoint, Microsoft Project and other computer programs.

34. Financial/Acquisition Specialist II

Job Duties: This position requires skills in accounting, proposal preparation, negotiations, and customer support. This person will be required to prepare monthly reports, contract performance reports and cost analyses for both commercial and military. He/she should be able to manage personnel, hours and rates, make recommendations for the improvement of the organization s financial performance, and be willing to interface with government auditors. This person will be responsible for hiring and managing of personnel who work in his/her area. He/she must be willing to assume responsibility for other duties based on degree of knowledge of the department operations. 

Education: BS / MS / PhD or Substitution Policy 

Experience: This position requires 7 - 10 years of experience working with commercial and military customers/contracts and working as a part of a team. This person must be experienced in tracking project performance, purchase, cost and coordination of team efforts. He/she must have experience in developing pricing rates and proposals. This person must have experience with government auditors and be able to provide information and explanation for financial matters. He/she must also have experience in forecasting and analyses in sales and manufacturing and be computer proficient in Word, Excel, PowerPoint, Microsoft Project and other computer programs.

35. Maintenance/Transportation/Supply Specialist I

Job Duties: This position requires the ability to examine mechanical equipment for both commercial and military, to diagnose problems, and make recommendations for both commercial and military solutions. This person must be able to disassemble machines, repair and replace malfunctioning items, and adjust functional parts of the mechanical equipment as necessary. This person must be capable of using inventory control to keep items ordered and in stock, and understand the transportation requirements for sending and receiving of equipment and parts. This person must be capable of operating equipment in excess of three tons. He/she must understand the facets of computerized networks. He/she will have primary interface with support vendors and external offices. This person must be willing to assume responsibility for other duties based on degree of knowledge of the department operations. 

Education: HS or GED / BS or Substitution Policy 

Experience: This position requires 0 - 2 years of experience working as a part of a team and an understanding of the military maintenance standards and procedures. This person must have experience in mechanical and electrical systems. He/she person should have experience working with computerized networks. This position requires logistics experience in aviation and military items. This person must be computer proficient in Word, Excel, PowerPoint, Microsoft Project and other computer programs.

36. Maintenance/Transportation/Supply Specialist II

Job Duties: This position requires the ability to examine mechanical equipment for both commercial and military, to diagnose problems, and make recommendations for both commercial and military solutions. This person must be able to disassemble machines, repair and replace malfunctioning items, and adjust functional parts of the mechanical equipment as necessary. This person must be capable of using inventory control to keep items ordered and in stock, and understand the transportation requirements for sending and receiving of equipment and parts. This person must be capable of operating equipment in excess of three tons. He/she must understand the facets of computerized networks. He/she will have primary interface with support vendors and external offices. This person must be willing to assume responsibility for other duties based on degree of knowledge of the department operations. 

Education: HS / BS / MS or Substitution Policy 

Experience: This position requires 3 - 6 years of experience working as a part of a team and an understanding of the military maintenance standards and procedures. This person must have experience in mechanical and electrical systems. He/she person should have experience working with computerized networks. This position requires logistics experience in aviation and military items. This person must be computer proficient in Word, Excel, PowerPoint, Microsoft Project and other computer programs.

37. Maintenance/Transportation/Supply Specialist III

Job Duties: This position requires the ability to examine mechanical equipment for both commercial and military, to diagnose problems and, make recommendations for both commercial and military solutions. This person must be able to disassemble machines, repair and replace malfunctioning items, and adjust functional parts of the mechanical equipment as necessary. This person must be capable of using inventory control to keep items ordered and in stock, and understand the transportation requirements for sending and receiving of equipment and parts. This person must be capable of operating equipment in excess of three tons. He/she must understand the facets of computerized networks. He/she will have primary interface with support vendors and external offices. This person must be willing to assume responsibility for other duties based on degree of knowledge of the department operations. 

Education: BS / MS / PhD or Substitution Policy 

Experience: This position requires 7 - 10 years of experience working as a part of a team and an understanding of the military maintenance standards and procedures. This person must have experience in mechanical and electrical systems. This person should have experience working with computerized networks. He/she must have logistics experience in aviation and military items. This person must be computer proficient in Word, Excel, PowerPoint, Microsoft Project and other computer programs.

38. Subject Matter Expert 

Job Duties: This position requires the direction and execution of large and multiple projects. This person will be responsible for hiring and managing personnel who will work in his/her area. This person must be able to manage projects to meet all cost schedules, performance objectives and reporting requirements, and will supervise various tasks and activities. This person will be responsible for understanding FAR/DOD regulations. He/she should be knowledgeable of the overall organization, direction and requirements to the contract efforts. This person will interface directly with government designated representatives and must be willing to assume responsibility for other duties based on degree of knowledge. 

Education: BS / MS / PhD or Substitution Policy 

Experience: This position requires 20+ years of experience in the management of complex projects. This person must have knowledge of software applications, work breakdown structures, and R&D projects. This person should have knowledge of logistics, technical business management, engineering, economic analyses, and the implementation of information technology systems. This person must have experience in the following areas: 

· Engineering

· Logistics

· Telecommunication

· Laser areas

· Optical areas

The person should have conducted studies of technical assessments, mechanics and systems analyses and should have experience in implementing and operation sequence. This person must be computer proficient in Word, Excel, PowerPoint, Microsoft Project and other computer programs.

RATES
	Labor Categories 
	Rates 
	Rates 
	Rates 
	Rates 
	Rates 
	Rates 

	
	9/20/07-9/19/08
	9/20/08-9/19/09
	9/20/09-9/19/10
	9/20/10-9/19/11
	9/20/11-9/19/12
	9/20/12-9/19/13

	Staff Assistant I
	$34.08 
	$35.30 
	$36.56 
	$37.86 
	$39.21 
	$40.61 

	Staff Assistant lI
	$43.80 
	$45.36 
	$46.98 
	$48.66 
	$50.40 
	$52.20 

	Staff Assistant llI
	$54.76 
	$56.71 
	$58.74 
	$60.84 
	$63.01 
	$65.26 

	Project Lead I
	$109.48 
	$113.39 
	$117.44 
	$121.63 
	$125.97 
	$130.47 

	Project Lead II
	$121.65 
	$125.99 
	$130.49 
	$135.15 
	$139.97 
	$144.97 

	Logistician/Analyst I
	$45.34 
	$46.96 
	$48.64 
	$50.37 
	$52.17 
	$54.03 

	Logistician/Analyst lI
	$49.39 
	$51.15 
	$52.98 
	$54.87 
	$56.83 
	$58.86 

	Logistician/Analyst llI
	$65.56 
	$67.90 
	$70.32 
	$72.84 
	$75.44 
	$78.13 

	Logistician/Analyst lV
	$70.29 
	$72.80 
	$75.40 
	$78.09 
	$80.88 
	$83.77 

	Logistician/Analyst V
	$82.20 
	$85.13 
	$88.17 
	$91.32 
	$94.58 
	$97.96 

	Information Tech/Technical Service Support I
	$46.23 
	$47.88 
	$49.59 
	$51.36 
	$53.19 
	$55.09 

	Information Tech/Technical Service Support II
	$55.98 
	$57.98 
	$60.05 
	$62.19 
	$64.41 
	$66.71 

	Information Tech/Technical Service Support III
	$68.94 
	$71.40 
	$73.95 
	$76.59 
	$79.32 
	$82.16 

	Information Tech/Technical Service Support IV
	$89.39 
	$92.58 
	$95.89 
	$99.31 
	$102.85 
	$106.53 

	Programming/ Systems Design Specialist I
	$52.19 
	$54.05 
	$55.98 
	$57.98 
	$60.05 
	$62.20 

	Programming/ Systems Design Specialist II
	$64.76 
	$67.07 
	$69.47 
	$71.95 
	$74.51 
	$77.18 

	Programming/ Systems Design Specialist llI
	$72.81 
	$75.41 
	$78.10 
	$80.89 
	$83.78 
	$86.77 

	Programming/ Systems Design Specialist lV
	$87.71 
	$90.84 
	$94.08 
	$97.44 
	$100.92 
	$104.52 

	Illustrator/Graphics I
	$27.14 
	$28.11 
	$29.11 
	$30.15 
	$31.23 
	$32.34 

	Illustrator/Graphics lI
	$45.93 
	$47.57 
	$49.27 
	$51.03 
	$52.85 
	$54.74 

	Illustrator/Graphics llI
	$58.93 
	$61.03 
	$63.21 
	$65.47 
	$67.81 
	$70.23 

	Training Coordinator/Tech Writer I
	$46.61 
	$48.27 
	$50.00 
	$51.78 
	$53.63 
	$55.55 

	Training Coordinator/Tech Writer II
	$65.30 
	$67.63 
	$70.05 
	$72.55 
	$75.14 
	$77.82 

	Quality Assurance I
	$58.54 
	$60.63 
	$62.79 
	$65.04 
	$67.36 
	$69.76 

	Quality Assurance II
	$84.85 
	$87.88 
	$91.02 
	$94.27 
	$97.63 
	$101.12 

	Engineer I
	$31.85 
	$32.99 
	$34.16 
	$35.38 
	$36.65 
	$37.96 

	Engineer II
	$45.19 
	$46.80 
	$48.47 
	$50.20 
	$52.00 
	$53.85 

	Engineer III
	$57.60 
	$59.66 
	$61.79 
	$63.99 
	$66.28 
	$68.64 

	Engineer IV
	$73.45 
	$76.07 
	$78.79 
	$81.60 
	$84.51 
	$87.53 

	Engineer V
	$88.05 
	$91.19 
	$94.45 
	$97.82 
	$101.31 
	$104.93 

	Engineer VI
	$99.32 
	$102.87 
	$106.54 
	$110.34 
	$114.28 
	$118.36 

	Engineer VII
	$109.48 
	$113.39 
	$117.44 
	$121.63 
	$125.97 
	$130.47 

	Financial / Acquisition Specialist I
	$60.83 
	$63.00 
	$65.25 
	$67.58 
	$69.99 
	$72.49 

	Financial / Acquisition Specialist lI
	$73.00 
	$75.61 
	$78.31 
	$81.10 
	$84.00 
	$86.99 

	Maintenance/Transportation / Supply Specialist I
	$35.55 
	$36.82 
	$38.13 
	$39.49 
	$40.90 
	$42.37 

	Maintenance/Transportation / Supply Specialist II
	$54.48 
	$56.42 
	$58.44 
	$60.53 
	$62.69 
	$64.92 

	Maintenance/Transportation / Supply Specialist III
	$79.07 
	$81.89 
	$84.82 
	$87.84 
	$90.98 
	$94.23 

	Subject Matter Expert 
	$192.15 
	$199.01 
	$206.11 
	$213.47 
	$221.09 
	$228.99 


Substitution Policy

Purpose: This policy describes the conditions and controls for labor and degree substitutions. 

Policy: If is the policy of Belzon that labor and degree substitutions are acceptable on contracts where substitution is not prohibited within the contractual guidelines.

Procedure: On a case by case basis experience maybe substituted for years of experience (and vice versa) for purposed position consideration. In instances where contractual authority dictates specific experience an degree requirements, the contract shall be referred to as the document of authority.

In instances where specific experience and degree requirements are not contractually defined, Belzon may elect to allow substitution of experience and/or degree substitutions. In general, the substitution criteria are as follows:
For a Bachelors degree, the following substitutions may be made:

· Base experience requirement + 4 Additional Years of Experience in a functionally related are. 

For a Masters Degree, the following substitutions may be made:

· Base experience requirement + Bachelors Degree + 2 Additional Years of Experience in a functionally related are.

· Base Experience requirement + 6 Additional Years of Experience in a functionally related area.

For a Doctorate Degree, the following substitutions may be made:

· Base experience requirement + Masters Degree + 6 Additional Years of Experience in a functionally related area.

· Base experience requirement + Bachelors Degree + 6 Additional Years of Experience in a functionally related area. 
· Base experience requirement + 10 Additional Years of Experience in a functionally related area.

To illustrate, if a contractual requirement were Bachelors degree + 4 years of experience, a total of 8 years of functionally related experience may be allowed as a substitution. Likewise, if a contractual requirement were for a Doctorate Degree + 10 years of experience, a Master Degree + 14 years of experience may be substituted. Additional years of experience are cumulative with degree requirements. That is, a Bachelors Degree + 6 years additional years of experience may be substituted for a Doctorate Degree requirement. 
