(CUSTOMER INFORMATION:  Continued)


GENERAL SERVICES ADMINISTRATION

Federal Acquisition Service

Authorized Federal Supply Schedule Price List

On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create an electronic delivery order is available through GSA Advantage!™, a menu-driven database system.  The INTERNET address for GSA Advantage!™ is:  http://www.GSAAdvantage.gov.

Schedule for  - Mission Oriented Business Integrated Services (MOBIS)
Federal Supply Group: 874
Class:  R499
Contract Number:  GS10F170AA  
For more information on ordering from Federal Supply Schedules 

click on the FSS Schedules button at http://www.gsa.gov/schedules-ordering
Contract Period:   13 May 2013 through 12 May 2018 

Contractor: 
FEDERAL ACQUISITION CONSULTANTS, INC.


20 F Street NW Suite 700

Washington, DC 20001 6705
Business Size:
Small, Disadvantaged, Woman Owned Business
Telephone:
(202) 507/6326
Extension:

FAX Number:
(240) 912/9125
Web Site: 
www.fac-inc.com
E-mail: 
nikita.davis@fac-inc.com
Contract Administration:
Nikita  Davis
CUSTOMER INFORMATION:

1a.
Table of Awarded Special Item Number(s) with appropriate cross-reference to page 


numbers:  874-1/874-1RC, 874-6/874-6RC
1b.
Identification of the lowest priced model number and lowest unit price for that model for each special item number awarded in the contract.  This price is the Government price based on a unit of one, exclusive of any quantity/dollar volume, prompt payment, or any other concession affecting price.  Those contracts that have unit prices based on the geographic location of the customer, should show the range of the lowest price, and cite the areas to which the prices apply.

1c. 
If the Contractor is proposing hourly rates a description of all corresponding commercial job titles, experience, functional responsibility and education for those types of employees or subcontractors who will perform services shall be provided.  If hourly rates are not applicable, indicate “Not applicable” for this item.
2.
Maximum Order:  $1,000,000
3.
Minimum Order:  $100.00
4.
Geographic Coverage (delivery Area):  Domestic only
5.
Point(s) of production (city, county, and state or foreign country):  Same as company’s address
6.
Discount from list prices or statement of net price:  Government net prices (discounts already deducted).  See Attachment.
7.
Quantity discounts:  .5% discount on task orders that meet or exceed $250,000
                                     1% discount on task orders that meet or exceed $500,000
8.
Prompt payment terms:  Net 30
9a.
Notification that Government purchase cards are accepted up to the micro-purchase threshold:  Yes
9b.
Notification whether Government purchase cards are accepted or not accepted above the micro-purchase threshold:  Will accept over $3,000.00
10.
Foreign items (list items by country of origin):  None 

11a.
Time of Delivery  (Contractor insert number of days):  Specified on the Task Order
11b.
Expedited Delivery.  The Contractor will insert the sentence “Items available for expedited delivery are noted in this price list.” under this heading.  The Contractor may use a symbol of its choosing to highlight items in its price list that have expedited delivery:  Contact Contractor
11c.
Overnight and 2-day delivery.  The Contractor will indicate whether overnight and 2-day delivery are available.  Also, the Contractor will indicate that the schedule customer may contact the Contractor for rates for overnight and 2-day delivery:  Contact Contractor
11d.
Urgent Requirements.  The Contractor will note in its price list the “Urgent Requirements” clause of its contract and advise agencies that they can also contact the Contractor’s representative to effect a faster delivery:  Contact Contractor
12.
F.O.B Points(s):  Destination
13a.
Ordering Address(es):  Same as Contractor
13b.
Ordering procedures:  For supplies and services, the ordering procedures, information on Blanket Purchase Agreements (BPA’s), and a sample BPA can be found at the GSA/FSS Schedule homepage (fss.gsa.gov/schedules).  

14.
Payment address(es):  Same as company’s address
15.
Warranty provision.:  Contractor’s standard commercial warranty.
16.
Export Packing Charges (if applicable):  N/A
17.
Terms and conditions of Government purchase card acceptance (any thresholds above the micro-purchase level):   Contact Contractor
18.
Terms and conditions of rental, maintenance, and repair (if applicable):  N/A
19.
Terms and conditions of installation (if applicable):  N/A

20.
Terms and conditions of repair parts indicating date of parts price lists and any discounts from list prices (if applicable):   N/A

20a.
Terms and conditions for any other services (if applicable):  N/A

21.
List of service and distribution points (if applicable):  N/A

22.
List of participating dealers (if applicable):  N/A

23. 
Preventive maintenance (if applicable):   N/A
24a.  Environmental attributes, e.g., recycled content, energy efficiency, and/or reduced pollutants:  N/A

24b. 
If applicable, indicate that Section 508 compliance information is available on Electronic and Information Technology (EIT) supplies and services and show where full details can be found (e.g. contactor’s website or other location.)  The EIT standards can be found at:  www.Section508.gov/.
25.
Data Universal Numbering System (DUNS) number:  829942338
26.  
Notification regarding registration in Central Contractor Registration (CCR) database:  Registered
AWARDED Prices/Labor Category descriptions:  See below

Service Contract Act (SCA) Matrix
	SCA Eligible Labor Category
	SCA Equivalent Code Title
	Wage Determination No.

	Support Staff
	01020 Administrative Assistant
	2005-2103

	Jr. Support Staff
	01313 Secretary III
	2005-2103


The Service Contract Act (SCA) is applicable to this contract and it includes SCA applicable labor categories. The prices for the cited SCA labor categories are based on the U.S. Department of Labor Wage Determination Number(s) identified in the SCA matrix and above. The prices offered are based on the preponderance of where work is performed and should the contractor perform in an area with lower SCA rates, resulting in lower wages being paid, the task order prices will be discounted accordingly.
	SIN(s) Awarded
	Labor Category
	Min Educ.
	Min                            Years
	Awarded Hourly Price

	874-1
	Subject Matter Expert I
	Masters
	20
	$230.52

	874-1
	Subject Matter Expert II
	Masters
	15
	$222.13

	874-1
	Subject Matter Expert III
	Bachelors
	10
	$162.32

	874-1
	Prin Program Manager 
	Masters
	20
	$215.27

	874-1
	Senior Program Manager 
	Masters
	15
	$184.10

	874-1
	Prin Consultant 
	Bachelors
	10
	$163.72

	874-1
	Senior Consultant 
	Bachelors
	8
	$166.54

	874-1
	Consultant 
	Bachelors
	6
	$139.28

	874-1
	Support Staff 
	Associates
	4
	$68.92

	874-1
	Jr Support Staff 
	High School
	2
	$55.22


	874-6
	Prin Program Manager 
	Masters
	20
	$215.27

	874-6
	Senior Program Manager 
	Masters
	15
	$184.10

	874-6
	Prin Acquisition SME
	Masters
	15
	$186.61

	874-6
	Senior Acquisition SME
	Bachelors
	12
	$165.62

	874-6
	Acquisition SME
	Bachelors
	10
	$153.24

	874-6
	Prin Acquisition Specialist 
	Bachelors
	10
	$147.49

	874-6
	Senior Acquisition Specialist 
	Bachelors
	8
	$139.44

	874-6
	Interm Acquisition Specialist 
	Bachelors
	6
	$130.52

	874-6
	Acquisition Support Specialist 
	Bachelors
	4
	$118.15

	874-6
	Junior Acquisition Support  Specialist 
	Bachelors
	2
	$106.18

	874-6
	Support Staff 
	Associates
	4
	$68.92

	874-6
	Jr Support Staff 
	High School
	2
	$55.22


LABOR CATEGORY DESCRIPTIONS
Commercial Job Title:  Subject Matter Expert I
Minimum/General Experience: Twenty (20) years of work experience in demonstrating an extensive amount of knowledge in the designated field or discipline.

Functional Duties/Responsibilities: Provides insight and advice concerning task or project strategic direction and outcomes. May contribute to the evaluation, analysis, and development of recommended solutions. Resolves complex problems, which require an in-depth knowledge of subject matter related to the designated field or discipline. Applies principles and methods of the subject matter to specialized solutions. Analyzes project requirements and develops strategic solutions and tactical plans to meet agency’s needs. Capable of planning, directing and implementing initiatives. Generally, has served in major roles at high levels of industry and/or government and experienced in senior executive-level management and leadership. 
Education Requirements: Master’s Degree or equivalent experience 
Commercial Job Title:   Subject Matter Expert II
Minimum/General Experience: Fifteen (15) years of work experience in demonstrating an extensive amount of knowledge in the designated field or discipline.

Functional Duties/Responsibilities: Possesses demonstrated knowledge in designated field or discipline. Possesses significant experience providing solutions to an organization’s challenges through the application of knowledge gained through similar prior engagements. Participates in the development of solutions by leveraging knowledge of the designated field or discipline and contributes to the implementation of strategy.  Duties may include researching legislative and organizational matters, recommending alternatives and best practices, reviewing organizational effectiveness and recommending improvements, and developing communication strategies for both internal and external audiences. 

Education Requirements: Master’s Degree or equivalent experience
Commercial Job Title: Subject Matter Expert III
Minimum/General Experience: Ten(10) years of work experience in demonstrating an extensive amount of knowledge in the designated field or discipline.
Functional Duties/Responsibilities: Possesses knowledge in designated field or discipline. Supports assessments of organization’s challenges using specializes skills and knowledge. Contributes to the execution of project or task plan and helps assess the impact of industry trends, policy or standard methodologies. Conducts activities in support of the project team’s objectives. 

Education Requirements: Bachelor’s Degree or equivalent experience
Commercial Job Title: Principal Program Manager
Minimum/General Experience:  Twenty (20) years of work experience in demonstrating an extensive amount of knowledge in the designated field or discipline and expert level experience in managing and overseeing significant programs/projects and processes.
Functional Duties/Responsibilities: Directs the planning and management of single or multiple programs and retains overall responsibility for performance including cost, schedule, deliverables and contractual compliance. Responsible for overall success of the program and ensures goals and standards are successfully implemented. Serves as the senior liaison to government and outside representatives and coordinates activities of support personnel.  Provides expert advice to agency senior staff in a wide variety of department level activities and/or major programs. Delivers senior level management and oversight to agency leadership as needed. Generally, has served in major roles at high levels of industry and/or government and experienced in senior executive-level management and leadership. 

In addition, has experience in the application of automated and manual program management techniques, progress tracking, work assignment and monitoring, and providing timely feedback to program sponsors. Has command of Program/Project Management tools, e.g., MS Project, etc. 

Education Requirements: Master’s Degree or equivalent experience
________________________________________________________________________

Commercial Job Title: Senior Program Manager 

Minimum/General Experience: Fifteen (15) years of work experience in demonstrating an extensive amount of knowledge in the designated field or discipline and progressive experience in managing and overseeing multiple projects and processes.

Functional Duties/Responsibilities: Plans and manages single or multiple projects and retains overall responsibility for tracking performance including cost, schedule, deliverables and contractual compliance.  Responsible for success of the project/projects and ensures goals and standards are successfully implemented. Serves as one of the liaisons to government and outside representatives and coordinates activities of support personnel. Defines scope and objectives of work to be accomplished by the work team. Develops Program Management Plan (PMP), including detailed work plans, schedules, program estimates, resource plans, and status reports, Work Breakdown Structures (WBS) and work packages. Conducts program meetings and is responsible for performance tracking and analysis. Ensures adherence to quality standards, configuration control reviews, and approves deliverables. Provides professional and analytical guidance to work team. Recommends and takes action to direct the analysis and solutions of problems. Guides the contract to ensure adherence to budget and time schedules. Assists the client in assessing solution alternatives and providing quality oversight for all project deliverables. Provides periodic status reports to the client and manages the workload of the contractor staff.
Education Requirements: Master’s Degree or equivalent experience 

Commercial Job Title: Principal Acquisition Subject Matter Expert
Minimum/General Experience: Fifteen (15) years of direct program/acquisition experience, of which at least 8 years must be specialized. Must have experience as a manager in directly related program/acquisition areas. Provides expert advice to agency senior staff in a wide variety of department level activities and/or major programs. Delivers senior level support and oversight to highly visible and complex requirements when needed. Has experience supporting major requirements at high levels of industry and/or government and demonstrates senior level leadership capabilities. 

Functional Responsibility: Works with the senior management level of Departments and agencies to develop acquisition strategies for major system acquisitions. Can manage duties that may include researching legislative and organizational matters, recommending alternatives and best practices, reviewing organizational effectiveness and recommending improvements, and developing communication strategies for both internal and external audiences.

Education Requirements: Master’s degree or equivalent experience  
Commercial Job Title: Senior Acquisition Subject Matter Experts

Minimum/General Experience: Twelve (12) years of direct program/acquisition experience, of which at least 6 years must be specialized in support services. 

Functional Responsibility: Must have experience as a team leader in directly related program/acquisition areas. Provides expert advice to management staff in a wide variety of department level activities and/or major programs. Delivers senior level support and oversight to highly visible and complex requirements when needed. Generally, has experience supporting major requirements at high levels of industry and/or government and demonstrates senior level leadership capabilities. Works with management and team leads of departments and agencies to develop acquisition strategies for major system acquisitions. Can manage duties that may include researching legislative and organizational matters, recommending alternatives and best practices, reviewing organizational effectiveness and recommending improvements, and developing communication strategies for both internal and external audiences.
Education Requirements: Bachelor’s degree or equivalent experience

Commercial Job Title: Acquisition Subject Matter Expert
Minimum/General Experience: Ten (10) years of direct business/analytical experience, of which at least four (4) years must be specialized in support services. 

Functional Responsibility: Works with the senior management and program offices to develop acquisition strategies for major system acquisitions. Must have served as a team leader in directly related business/acquisition areas.  Provides advice to agency senior staff in a wide variety of activities and/or major programs. Delivers support and oversight to complex requirements when needed.  Generally, has experience supporting major requirements at high levels of industry and/or government and demonstrates senior level leadership capabilities. Can manage duties that may include researching legislative and organizational matters, recommending alternatives and best practices, reviewing organizational effectiveness and recommending improvements, and developing communication strategies for both internal and external audiences.

Education Requirements: Bachelor’s degree or equivalent experience
Commercial Job Title:  Principal Acquisition Specialist 
Minimum/General Experience:  Ten (10) years of work experience in providing a broad range of complex acquisition management support services.  

Additional Required Knowledge and Skills - The Senior Acquisition Specialist shall clearly possess the ability to communicate effectively, both orally and in writing, with senior personnel. Ability to read and interpret Federal acquisition policy, regulations, and directives and to apply those interpretations fully and legally to all activities described in the SOW.

Functional Responsibility: 

Support services covered by the Principal Acquisition Specialist may be technical in nature and provide expert level support in one or more specific areas associated with acquisition management projects assigned by any client.  Such assigned tasks might include analysis of cost and pricing data, management of contractor’s quality assurance surveillance plan, assistance in proposal evaluations, and advisory assistance in preparing for contract negations.  Shall have the ability to work closely with a group or an individual to enhance team building, communication, interpersonal relations, meetings and /or decision-making. Shall provide support to task team involved in assigned acquisition management project and responsible for liaison with client senior staff.  

Educational Requirements:  24 semester hours among accounting, law, business, finance, contracts, purchasing, economics, industrial management, marketing, quantitative methods, and organization.

Degree:  Bachelor's Degree or Equivalent 

Certification:  DAWIA Level III/Equivalency 

Commercial Job Title:  Senior Acquisition Specialist
Minimum/General Experience:  Eight (8) years of experience in conducting comprehensive acquisition support activities and previous major requirements support.

Additional Required Knowledge and Skills - The Senior Acquisition Specialist shall clearly possess the ability to communicate effectively, both orally and in writing, with senior personnel. Ability to read and interpret Federal acquisition policy, regulations, and directives and to apply those interpretations fully and legally to all activities described in the SOW.

Functional Responsibility:  The Contractor shall provide support and assistance in essentially all non-inherently governmental areas of Federal Acquisition Regulation (FAR) based Federal procurement in which advanced or complex knowledge and expertise is required. Examples of tasks shall include: assemble or review new pre-procurement packages, actively participating in Integrated Solutions Teams; researching/assembling support documentation; making quality recommendations to the COTR, validating data; assess financial and contractual issues; document findings; provide input to reports; and assemble documents needed to advertise, solicit, construct, administer and /or closeout Government contract vehicles.

Educational Requirements:  24 semester hours among accounting, law, business, finance, contracts, purchasing, economics, industrial management, marketing, quantitative methods, and organization.

Degree:  Bachelor's Degree or Equivalent 

Certifications:  DAWIA Level III/Equivalency 

Commercial Job Title:  Intermediate Acquisition Specialist 

Minimum/General Experience:  Six (6) years of experience in the related field and  previous experience supporting complex procurements.  

Additional Required Knowledge and Skills - The Intermediate Acquisition Support Specialist shall clearly possess the ability to communicate effectively, both orally and in writing, with senior personnel. Ability to read and interpret Federal acquisition policy, regulations, and directives and to apply those interpretations fully and legally to all activities described in the SOW.

Functional Responsibility: The Intermediate Acquisition Specialist shall provide support and assistance in essentially all non-inherently governmental areas of Federal Acquisition Regulation (FAR) based Federal procurement in which advanced or complex knowledge and expertise is required. Examples of tasks shall include: assemble or review new pre-procurement packages, actively participating in Integrated Solutions Teams; researching/assembling support documentation; making quality recommendations to the Contracting Officer, validating data; assess financial and contractual issues; document findings; provide input to reports; and assemble documents needed to advertise, solicit, construct, administer and /or closeout Government contract vehicles. All efforts will be monitored viewed and approved by the Contracting Officers Technical Representative.

Education Requirements:  24 semester hours among accounting, law, business, finance, contracts, purchasing, economics, industrial management, marketing, quantitative methods, and organization.  

Degree:  Bachelor's Degree or Equivalent Experience 

Certifications:  DAWIA Level II -Equivalency.

Commercial Job Title:  Acquisition Support Specialist 

Minimum/General Experience:  Four (4) years of experience in the related field and  previous experience supporting government procurements.

Additional Required Knowledge and Skills - The Acquisition Support Specialist shall clearly possess the ability to communicate effectively, both orally and in writing, with senior personnel. Ability to read and interpret Federal acquisition policy, regulations, and directives and to apply those interpretations fully and legally to all activities described in the SOW.

Functional Responsibility:  provide support and assistance in essentially all non-inherently governmental areas of Federal Acquisition Regulation (FAR) based Federal procurement in which advanced or complex knowledge and expertise is required. Examples of tasks shall include: assemble or review new pre-procurement packages, actively participating in Integrated Solutions Teams; researching/assembling support documentation; making quality recommendations to the Contracting Officer, validating data.

Education Requirements:  24 semester hours among accounting, law, business, finance, contracts, purchasing, economics, industrial management, marketing, quantitative methods, and organization.

Degree:  Bachelor’s degree or Equivalent experience

Certification:  DAWIA Level I - Equivalency

Commercial Job Title:  Junior Acquisition Support Specialist 

Experience Requirements:  Two (2) years of experience in the related field and  experience in providing supporting to major system procurements at high values to support complex requirements.

Additional Required Knowledge and Skills - The Junior Acquisition Support Specialist shall clearly possess the ability to communicate effectively, both orally and in writing, with senior personnel.

Functional Responsibility:  The Junior Acquisition Support Specialist shall provide support and assistance in essentially all non-inherently governmental areas of Federal Acquisition Regulation (FAR) based Federal procurement in which advanced or complex knowledge and expertise is required. Examples of tasks shall include: assemble or review new pre-procurement packages, actively participating in Integrated Solutions Teams; researching/assembling support documentation; making quality recommendations to the Contracting Officer, validating data; assess financial and contractual issues; document findings; provide input to reports; and assemble documents needed to advertise, solicit, construct, administer and or closeout Government contract vehicles. All efforts will be monitored viewed and approved by the Contracting Officers Technical Representative (COTR).

Education Requirements: 24 semester hours among accounting, law, business, finance, contracts, purchasing, economics, industrial management, marketing, quantitative methods, and organization. 

Degree: Bachelor’s degree or equivalent experience
Commercial Job Title: Principal Consultant
Minimum/General Experience: Ten (10) years of direct business/consulting work experience demonstrating an extensive amount of knowledge in the specific field or discipline.

Functional Responsibility: Under minimal direction, provides business and analytical support.   Researches and analyzes data related to a project topic.  Documents and summarizes the results to be used in developing client recommendations.  Leads in developing programs and implementing solutions to meet the client’s needs.  Develops programs and implements solutions to meet the client’s needs. May lead low-risk client engagements. Plans, schedules, and controls phases of projects or acquisitions using established processes and procedures. 

In addition, Principal Consultants may have broad knowledge in multiple aspects of planning and/or program integration related business process improvement.  The individual shall possess broad knowledge 

in one or more relevant areas and may possess specialized skills in multiple areas.  Capable of working alone with little or no supervision or oversight on highly complex projects or programs.   

Education Requirements: Bachelor’s degree, or equivalent experience
Commercial Job Title: Senior Consultant 

Minimum General Experience: Eight (8) years of direct business/consulting work with an extensive amount of work t experience to demonstrate knowledge in the specific field or discipline.

Functional Responsibility: Provides support to business/consulting project activities.  Researches and analyzes data related to a project topic.  Documents and summarizes the results to be used in developing client recommendations.  Contributes to the development of solutions to meet the client’s needs.  Supports the planning, scheduling and project control phases of projects or acquisitions using established processes and procedures.  Individual performs in a recognized expert professional position requiring a high level of specialized knowledge and experience related to strategic planning, systems alignment, organizational assessment, process improvement, facilitation, and related decision support services. Demonstrates ability to analyze complex problems, research and synthesize data, and propose unique solutions or alternatives.  May be a recognized leader in one or more disciplines. Serves as prime point of contact for clients and technical advisor.

Education Requirements: Bachelor’s degree, or equivalent experience

Commercial Job Title: Consultant 
Minimum General Experience: Six (6) years of direct business/ consulting work experience demonstrating an extensive amount of knowledge in the specific field or discipline.

Functional Responsibility: Provides entry level support to business/project activities.  Researches and analyzes data related to a project topic.  Works with Senior Consultant to document and summarizes the results to be used in developing client recommendations.  Contributes to the development of solutions to meet the client’s needs using established processes and procedures.   Individual performs in a professional position demonstrating an in‐depth knowledge related to strategic planning, systems alignment, organizational assessment, process improvement, facilitation, and related decision support services.  Capable of independent, complex analysis, concept formulation, and new method identification. Serves as prime point of contact for clients and technical advisor.

Education Requirements: Bachelor’s degree, or equivalent experience
Commercial Job Title:  Support Staff  

Experience Requirements:  Four (4) years’ experience. 

Functional Duties/Responsibilities Support staff shall provide program support including executive administrative, acquisition or program management, and scheduling responsibilities.  Advanced experience in office automation tool and Office programs with a high level of expertise in complex spreadsheets, presentation and database applications.  Support staff shall provide program support including presentation, briefings and analysis; contract set-up, requirements reporting and tracking.  Support staff shall have expertise in computer based documentation and presentation techniques.  Support staff shall be competent in major process improvement, process mapping and other process improvement tools.                          

Education Requirements:  Associates Degree or equivalent experience.  

Commercial Job Title:  Junior Support Staff 

Experience Requirement:  Two (2) years’ experience related with the task in customer requirements. 

Functional Duties/Responsibilities:  Support staff shall provide program or acquisition support including administrative and scheduling responsibilities.  Support staff shall demonstrate experience in office automation tool and Office programs as well as spreadsheets, presentations and database applications.  Support staff shall also provide program support including presentation, briefings and analysis; contract set-up, requirements reporting and tracking.  Support staff shall have experience in computer based documentation and assisting with presentations.  

Education Requirements:  High School Diploma or equivalent is required.  

EXPERIENCE & DEGREE SUBSTITUTION/EQUIVALENCE 
Education or experience may be substituted for each other as indicated in the Degree/Experience Equivalence table below. Each year of relevant experience may be substituted for one year of education, and vice versa. In addition, certifications, professional licenses, and vocational technical training may be substituted for experience or education based on previous and current business practices.  FACI has a myriad of personnel whom often have a mixture of degrees, work experience, vocational, technical training and/or certification.  Therefore the proposed approach allows us to provide customers with the best value in skills and labor mix based on their requirements and the contract type.  

FACI basis for determining equivalency and substitution are based on industry standards, Defense Acquisition University requirements, course equivalencies and best practices.      

	Degree 
	Experience Equivalence 
	Other Equivalence 


Bachelors 
Associate (or 24 credits) +2 year’s relevant experience, or 4 years relevant experience 

Masters 
Bachelors +2 years relevant experience, or Associate Degree (or 24 credits) 

+ 4 years relevant experience 

Doctorate 
Masters + 3 years relevant experience, or Bachelors + 5 years relevant experience, or 9 years relevant experience  

DAWIA Level I-Contracting Certification Equivalency

An employee of Federal Acquisition Consultants (FACI) shall be considered to have DAWIA Level I Certification equivalency if they meet the following requirements: 

Have completed through either DAU or Training Company (ex. Management Concepts, ESI, Graduate School, ASI, etc.) the following Courses: 

	CON 100 (or equivalent)

	CON 110 (or equivalent)

	CON 111 (or equivalent)

	CON 112 (or equivalent)

	CON 120 (or equivalent)

	CON 090 (or equivalent)

	CLC  033 (or equivalent)


Also, employee must have: 

1. Bachelor’s Degree(or equivalent) in any field; 

2. 24 hours in Business Related Courses; and 

3. 1 Year Contracting Experience 

OR 

Hold an ICCM-D Level I from the National Contract Management Association 

The ICCM–D is a certification awarded by the National Contract Management Association (NCMA) which parallels the Defense Acquisition Workforce Act (DAWIA) certifications in contracting. The formal education, experience, and specialized training required are the same for the ICCM–D and for DAWIA.

DAWIA Level II-Contracting Certification Equivalency

An employee of Federal Acquisition Consultants (FACI) shall be considered to have DAWIA Level II Certification equivalency if they meet the following requirements: 

Have completed through either DAU or Training Company (ex. Management Concepts ESI, Graduate School, ASI, etc,) the following Courses: 

	ACQ 101(or equivalent)

	CON 214 (or equivalent)

	CON 215 (or equivalent)

	CON 216 (or equivalent)

	CON 217 (or equivalent)

	CON 218 (or equivalent)


Also, employee must have: 

1. Bachelor’s Degree(or equivalent) in any field; 

2. 24 hours in Business Related Courses; and 

3. 2 Years Contracting Experience

OR 

Hold an ICCM-D Level II from the National Contract Management Association 

The ICCM–D is a certification awarded by the National Contract Management Association (NCMA) which parallels the Defense Acquisition Workforce Act (DAWIA) certifications in contracting. The formal education, experience, and specialized training required are the same for the ICCM–D and for DAWIA.

DAWIA Level III-Contracting Certification Equivalency

An employee of Federal Acquisition Consultants (FACI) shall be considered to have DAWIA Level III Certification equivalency if they meet the following requirements: 

Have completed through either DAU or Training Company (ex. Management Concepts ESI, Graduate School, ASI, etc,) the following Courses: 

	ACQ 201(or equivalent)

	CON 353(or equivalent)

	HBS Module (or equivalent)


Also, employee must have: 

1. Bachelor’s Degree(or equivalent) in any field; 

2. 24 hours in Business Related Courses; and 

3. Minimum 4 Years Contracting Experience

OR 

Hold an ICCM-D Level III from the National Contract Management Association 

The ICCM–D is a certification awarded by the National Contract Management Association (NCMA) which parallels the Defense Acquisition Workforce Act (DAWIA) certifications in contracting. The formal education, experience, and specialized training required are the same for the ICCM–D and for DAWIA. 
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