General Services Administration

Federal Supply Service

Authorized Federal Supply Schedule Price List

On-line access to contract ordering information, terms and conditions, and up-to-date pricing are available through GSA Advantage!™, a menu-driven database system. The INTERNET address for GSA Advantage!™ is:  http://www.gsaadvantage.gov  

****Go to http://www.fss.gsa.gov/schedules.    Find link to Ordering from GSA Schedules.        

Find link to Ordering procedures for services requiring a statement of work.****  

Schedule Title: Human Resources Management and EEO Services

FSC Group: FSC 738 Part X

Contract Number:  GS-15F-0049L
For more information on ordering from Federal Supply Schedules click on the FSS Schedules button at http://www.fss.gsa.gov.

Contract Period: August 16, 2011 through August 15, 2016
 

MRF Consulting, L.L.C.

103 N. Adams Street, Suite 100

Rockville, Maryland 20850

Phone:  240-453-0220

Fax:  240-453-9955

Web Site: www.mrfconsulting.com

Contract Administrator: Gerry Camasta

E-mail: gc@mrfconsulting.com 

Business Size: Small Business

Customer Information

1a. Table of Awarded General SIN-595-21 General Support Services



Planning

 
Recruitment and Internal Placement

  
Position Classification

 
Employee Relations

 
Training

1b. Basic Discount: Awarded prices listed below.

2.

Maximum order.  $1,000,000.

3.

Minimum order.   $1,000.00

4. 

Geographic coverage (delivery area).  Domestic and overseas delivery

5.

Point(s) of production (city, county, and State or foreign country). At the ordering agency’s facility and the contractors facility.

6.

Discount from list prices or statement of net price.  Net prices are included on this price list.

7.

Quantity discounts.  None

8.

Prompt payment terms.  Net 30 days

9a.

Government purchase cards are accepted at or below the micro-purchase threshold of $3,000.00. 

9b.

Government purchase cards are accepted above the micro-purchase threshold of $3,000.00. 

10.

Foreign items (list items by country of origin).  N/A.

11a.     Time of delivery.  Within required timeframes as established by Government regulations and /or within the period specified in the ordering agency’s performance-based statement of work and the order.

11b. 
Expedited Delivery: May be negotiated.
11c.
Overnight and 2 day delivery. Overnight and 2 day delivery are available.
11d.
Urgent Requirements.  Contact the Contractor for the purpose of obtaining accelerated delivery, pursuant to Clause No. I-FSS-140-B, Urgent Requirements.
12.

F.O.B. point(s). Not Applicable  

13a.
Ordering address.  MRF Consulting, L.L.C., 103 North Adams Street., Suite 100, Rockville, MD 20850
13b.
Ordering procedures. 
14.

Payment address.  MRF Consulting, L.L.C., 103 North Adams Street. Suite 100, Rockville, MD 20850

15.

Warranty provision.  The contractor warrants and implies that the services rendered under the contract are merchantable and fit for the particular


purpose described in the contract.

16.

Export packing charges. N/A

17. 
Terms and conditions of Government purchase card acceptance. No limit

18. 
Terms and conditions of rental, maintenance, and repair. N/A 

19.

Terms and condition of installation. N/A

20. 
Terms and conditions of repair parts. N/A
20a.
Terms and conditions for any other services. N/A

21.

List of service and distribution points. N/A

22.

List of participating dealers. N/A

23.

Preventative maintenance. N/A

24a

Special attributes. N/A

24b.
N/A

25.

Data Universal Number System (DUNS) number.  969865328

26.

Notification regarding registration in Central Contractor Registration (CCR) database.  Our CAGE Code is 1GSU6.

Labor categories descriptions 

Program Manager – SIN 595-21

Functions: Acts as the overall manager for a large multiple task order contract or a single multi-million dollar contract. Serves as the primary interface and point of contact with Government Agency authorities and representatives on program issues. Authorizes acquisition and use of corporate resources. Manages and controls financial and administrative aspects of the program/project with respect to contract requirements.

Qualifications:  A Master’s Degree in Engineering, Business Administration, Public Administration, Human Resource, or related discipline from an accredited college or university and eight (8) years of management and supervisory experience including performance in each of the foregoing functions.  An additional four years of substantial, directly related, management and supervisory experience including performance in each of the foregoing functions may be substituted for the Master’s Degree requirement.

Work Force Planning Specialist - SIN 595-21

Functions: addresses complex staffing and workforce problems.  Develops, analyzes, evaluates, and advises on methods and techniques to improve workforce strategies and near and long term planning.  Conducts workforce and staffing studies involving analysis of broad programs, functions, and organizations of government agencies at multiple locations. Reviews organizational structure and conducts business process reengineering; sets measures for organizational performance 

Based upon study findings, develops detailed staffing recommendations, staffing standards and guides, recommendations for development of skills and skill sets, training plans, and alternative ways to staff. Develops project plans and determines resource needs and allocates them.  Determines information needed to perform in-depth analysis.  Devises methods for securing the required information and develops survey data sources, on-site investigations, discussions with managers or specialists at the work site. Identifies problems and develops recommendations.  Keeps government program authorities, and management aware of status, problems, and solutions.

Qualifications:  A Masters Degree in Engineering, Business Administration, Public Administration, Human Resources, or related discipline with eight (6) years of direct experience, three (3) of which shall be within the last five (5) years in management of government business and technical operations, including all of the areas outlined above. Must have demonstrated program and staff management experience.  An additional four years of substantial, directly related experience may be substituted for the advanced degree.

Personnel Management Specialist - SIN 595-21

Function: Carries out a broad range of responsibilities across two or more of the classical areas of Personnel. The PMS has had concentrated exposure and has developed a high level of expertise in at least two or more areas that include: recruitment, staffing and placement; classification and position management; employee relations and performance management, labor relations, pay administration, training and career development.

The PMS can provide services along HR functional categories for an entire personnel service area or a large part of the service area; or, provide broad servicing to a discrete client group within a personnel-servicing area.  The PMS, in addition to HR expertise in at least two functional areas, also has in depth knowledge of the organization (s) served and its program (s). 

Qualifications:  A Bachelor’s degree and six (6) years of directly related progressively responsible experience performing the foregoing functions.  An additional four years of directly related experience may be substituted for the Bachelor’s degree.

Personnel Classification Specialist, SIN 595-21

Function:  Conducts desk audits and prepares written evaluation statements. Provides managers and employees with information about the organization's HR Classification policies, procedures and guidelines.

Assigns title, series, pay plan, grade and other characteristics to federal positions; develops and

Carries out occupational analysis, organizational capabilities and core competency identification; organizational alignment reviews; position reformulation and re -description; implementation of organizational decisions; position management analysis and strategies to determine future human capital needs.

Classifies jobs and prepares necessary documentation in the FES and GS classification job grading systems.

Prepares advisory opinions on the classification of positions. Reviews draft regulations, standards or other guidance for impact on serviced organizations.

Carries out position management reviews with particular attention to alignment features and makes recommendations on organizational issues.

Qualifications:  A Bachelor’s degree and six (6) years of directly related progressively responsible experience performing the foregoing functions.  An additional four years of directly related experience may be substituted for the Bachelor’s degree.

Personnel Classification Specialist Level 1 - SIN 595-21

Function:  Conducts desk audits and prepares written evaluation statements. Provides managers and employees with information about the organization's HR Classification policies, procedures and guidelines.

Assigns title, series, pay plan, grade and other characteristics to federal positions; develops and evaluates position responsibilities for position actions.

Classifies jobs and prepares necessary documentation in the FES and GS classification job grading systems.

Prepares advisory opinions on the classification of positions. Reviews draft regulations, standards or other guidance for impact on serviced organizations.

Qualifications:  A Bachelor’s degree and four (4) years of experience performing the foregoing functions.  An additional four years of directly related experience may be substituted for the Bachelor’s degree.

Personnel Staffing Specialist - SIN 595-21

Function: Carries out the full range of internal staffing activities including recruitment, placement, and merit promotion. Develops the KSAs, the crediting plan, the vacancy announcements; rates and ranks candidates and convenes panels.
Carries out delegated examining (DEU) functions according to prescribed OPM procedures.

Analyzes position requirements and performs other related analyst/management activities required for successful completion of the task.  Conducts project tracking methodologies to ensure the success and efficiency of the staffing process and to improve timeliness and help insure the hiring of quality candidates.
Works with managers to identify causes for insufficient qualified applicants as well as causes of turnover and develops plan of action to rectify the situation. 

Plans and manages organizational recruitment and marketing strategies; provides external recruitment services for complex, dynamic, or new organizations or programs with diverse and/or hard-to-fill entry-level professional, technical, and/or administrative positions.

Manages the organization's external recruitment program. Perform on-going analysis and evaluation of the organization's external recruitment program. Serve as liaison to the external recruitment community, including Office of Personnel Management (OPM), college career centers, and outplacement offices.

Qualifications:  A Bachelor’s degree and six (6) years of directly related progressively responsible experience performing the foregoing functions.  An additional four years of directly related experience may be substituted for the Bachelor’s degree.

Personnel Staffing Specialist Level 1 - SIN 595-21

Function: Carries out internal staffing activities including merit promotion. Develops the KSAs, the crediting plan, the vacancy announcements; rates and ranks candidates and convenes panels.

Works with managers to identify causes for insufficient qualified applicants as well as causes of turnover and develops plan of action to rectify the situation. 
Provides external recruitment services for entry-level professional, technical, and/or administrative positions.

Serves as conduit to the external recruitment community, including Office of Personnel Management (OPM), college career centers, and outplacement offices.

Qualifications:  A Bachelor’s degree and four (4) years of experience performing the foregoing functions.  An additional four years of directly related experience may be substituted for the Bachelor’s degree.

Employee Relations Specialist - SIN 595-21

Function: Speaks as an authority on the full range of Employee Relations functions. Provides expert assistance to Federal agencies in carrying out their authority to suspend, demote, furlough, or remove employees for "such cause as will promote the efficiency of the service." Adverse actions are based upon misconduct, unacceptable performance, or a combination of both. They may also be based upon non-disciplinary reasons such as medical inability to perform or furlough.

Provides expert assistance to Federal agencies in carrying out performance- based actions to demote, or remove employees for "unacceptable performance;" review decisions of the Merit Systems Review Board and arbitrators to ensure that the laws and regulations are properly applied, and provide guidance to Federal agencies and employees on how to address and resolve poor performance.

Provides expert advice to Federal agencies in applying alternative methods to traditional, formal dispute resolution including mediation, fact-finding, interest-based negotiation, and arbitration. All are designed to resolve employee-employer disputes in a way that is more efficient and more effective than traditional, adversarial methods of dispute resolution. 

Provides expert guidance to Federal agencies and employees and provides advice and assistance regarding reasonable accommodation issues; advises on the application of reasonable accommodation as it relates to the employment process, for applicants or current Federal employees.

Counsels employees and managers on benefit programs and options. Counsels employees on retirement issues and uses agency approved software systems to calculate retirement benefits and to advise on FLIGI, Thrift and Social Security.

Qualifications:  A Bachelor’s degree and six (6) years of directly related progressively responsible experience performing the foregoing functions.  An additional four years of directly related experience may be substituted for the Bachelor’s degree.

Employee Relations Specialist Level 1 - SIN 595-21

Function: Assists Federal agencies in carrying out their authority to suspend, demote, furlough, or remove employees for "such cause as will promote the efficiency of the service." Adverse actions are based upon misconduct, unacceptable performance, or a combination of both. They may also be based upon non-disciplinary reasons such as medical inability to perform or furlough.

Assists Federal agencies in carrying out performance- based actions to demote, or remove employees for "unacceptable performance;" review decisions of the Merit Systems Review Board and arbitrators to ensure that the laws and regulations are properly applied, and provide guidance to Federal agencies and employees on how to address and resolve poor performance.

Assists agencies in applying alternative methods to traditional, formal dispute resolution including mediation, fact-finding, interest-based negotiation, and arbitration. All are designed to resolve employee-employer disputes in a way that is more efficient and more effective than traditional, adversarial methods of dispute resolution. 

Provides guidance to Federal agencies and employees and provides advice and assistance regarding reasonable accommodation issues; advises on the application of reasonable accommodation as it relates to the employment process, for applicants or current Federal employees.

Counsels employees and managers on benefit programs and options. Counsels employees on retirement issues and uses agency approved software systems to calculate retirement benefits and to advise on FLIGI, Thrift and Social Security.

Qualifications:  A Bachelor’s degree and four (4) years of directly related experience performing the foregoing functions.  An additional four years of directly related experience may be substituted for the Bachelor’s degree.

Employee Relations Assistant - SIN 595-21

Function: Carries out technician level work in support of the Employee Relations (ER) functional area. Assists the Employee Relations Specialist in carrying out the full range of his/her HR duties by assembling materials, coordinating and convening meetings, maintaining hard and electronic copies of case files and research materials on precedents and case law, coordinates with clients on the submitting of materials and requests for personnel action, reviews and maintains official records.

Reviews Official Personnel Folders and other records, validates information and performs calculations using authorized software to determine retirement eligibility and to estimate retirement annuities and other benefits.

Advises employees on Health Benefit Open Season issues and coordinates the issuance of HB brochures and other material supplied by OPM.  Researches questions raised by employees in relation to benefits and consults with the ER specialist.

Inputs data into electronic files and data bases and extracts information for reporting purposes.  Carries out the personnel action transaction processing needed to update or change discretionary and non- discretionary personnel actions.  Carries out problem resolution activities in support of personnel and pay processing and insures the accuracy of information; distributes personnel action materials to employees, supervisors and administrative staff.

Qualifications:  Has a minimum of six years of a combination of training and work experience in a HR operations setting directly related to the functions to be performed; has carried out complex and diverse HR technician duties and has demonstrated proficiency in handling a wide range of personnel actions across the range of ER functional areas.

Personnel Assistant - SIN 595-21

Function: Carries out technician level work in support of one or more of the Human Resources (HR) functional areas such as Staffing and Classification. Assists the functional specialist to carry out the full range of his/her HR duties by assembling materials, coordinating and convening panels for merit promotion or DEU activities, constructing merit promotion certificates, closing out merit promotion cases, storing the files; assists with the classification process by maintaining hard and electronic copies of position descriptions, coordinating with clients on the submitting of materials and requests for personnel action, reviews and maintains Official Personnel Folders (OPFs) and other official records.

Inputs data into electronic files and data bases and extracts information for reporting purposes.  Carries out the personnel action transaction processing needed to update or change discretionary and non- discretionary personnel actions.  Carries out problem resolution activities in support of personnel and pay processing and insures the accuracy of information; distributes personnel action materials to employees, supervisors and administrative staff.

Qualifications:  Has a minimum of six years of a combination of training and work experience in a HR operations setting directly related to the functions to be performed; has carried out complex and diverse HR technician duties and has demonstrated proficiency in handling a wide range of personnel actions across several HR functional areas.


PRICING FOR HUMAN RESOURCES SERVICES

	Prices for 595-21  Planning
	
	

	
	
	
	
	
	

	Program Manager
	
	
	
	

	
	
	
	
	
	

	
	Year 1
	
	August 16, 2011 to August 15, 2012
	$148.12 
	Per Hour

	
	Year 2
	
	August 16, 2012 to August 15, 2013
	$151.67 
	Per Hour

	
	Year 3
	
	August 16, 2013 to August 15, 2014
	$155.31 
	Per Hour

	
	Year 4
	
	August 16, 2014 to August 15, 2015
	$159.04 
	Per Hour

	
	Year 5
	
	August 16, 2015 to August 15, 2016
	$162.85 
	Per Hour

	
	
	
	
	
	

	Work Force Planning Specialist
	
	
	

	
	
	
	
	
	

	
	Year 1
	
	August 16, 2011.to August 15, 2012
	$95.07 
	Per Hour

	
	Year 2
	
	August 16, 2012 to August 15, 2013
	$97.35 
	Per Hour

	
	Year 3
	
	August 16, 2013 to August 15, 2014
	$99.69 
	Per Hour

	
	Year 4
	
	August 16, 2014 to August 15, 2015
	$102.08
	Per Hour

	
	Year 5
	
	August 16, 2015 to August 15, 2016
	$104.53 
	Per Hour

	
	
	
	
	
	

	Personnel Assistant
	
	
	
	

	
	
	
	
	
	

	
	Year 1
	
	August 16, 2011 to August 15, 2012
	$49.62 
	Per Hour

	
	Year 2
	
	August 16, 2012 to August 15, 2013
	$50.81 
	Per Hour

	
	Year 3
	
	August 16, 2013 to August 15, 2014
	$52.03 
	Per Hour

	
	Year 4
	
	August 16, 2014 to August 15, 2015
	$53.28 
	Per Hour

	
	Year 5
	
	August 16, 2015 to August 15, 2016
	$54.55 
	Per Hour

	
	
	
	
	
	

	Prices for 595-21  Recruitment and Internal Placement
	
	

	
	
	
	
	
	

	Program Manager
	
	
	
	

	
	
	
	
	
	

	
	Year 1
	
	August 16, 2011 to August 15, 2012
	$148.12 
	Per Hour

	
	Year 2
	
	August 16, 2012 to August 15, 2013
	$151.67 
	Per Hour

	
	Year 3
	
	August 16, 2013 to August 15, 2014
	$155.31 
	Per Hour

	
	Year 4
	
	August 16, 2014 to August 15, 2015
	$159.04 
	Per Hour

	
	Year 5
	
	August 16, 2015 to August 15, 2016
	$162.85 
	Per Hour

	
	
	
	
	
	

	
	
	
	
	
	

	Personnel Staffing Specialist
	
	
	

	
	
	
	
	
	

	
	Year 1
	
	August 16, 2011 to August 15, 2012
	$91.90 
	Per Hour

	
	Year 2
	
	August 16, 2012 to August 15, 2013
	$94.11 
	Per Hour

	
	Year 3
	
	August 16, 2013 to August 15, 2014
	$96.37 
	Per Hour

	
	Year 4
	
	August 16, 2014 to August 15, 2015
	$98.68 
	Per Hour

	
	Year 5
	
	August 16, 2015 to August 15, 2016
	$101.05 
	Per Hour

	
	
	
	
	
	

	Personnel Staffing Specialist Level 1
	
	
	

	
	
	
	
	
	

	
	Year 1
	
	August 16, 2011 to August 15, 2012
	$82.99 
	Per Hour

	
	Year 2
	
	August 16, 2012 to August 15, 2013
	$84.98 
	Per Hour

	
	Year 3
	
	August 16, 2013 to August 15, 2014
	$87.02 
	Per Hour

	
	Year 4
	
	August 16, 2014 to August 15, 2015
	$89.10 
	Per Hour

	
	Year 5
	
	August 16, 2015 to August 15, 2016
	$91.24 
	Per Hour

	
	
	
	
	
	

	Personnel Assistant
	
	
	
	

	
	
	
	
	
	

	
	Year 1
	
	August 16, 2011 to August 15, 2012
	$49.62 
	Per Hour

	
	Year 2
	
	August 16, 2012 to August 15, 2013
	$50.81 
	Per Hour

	
	Year 3
	
	August 16, 2013 to August 15, 2014
	$52.03 
	Per Hour

	
	Year 4
	
	August 16, 2014 to August 15, 2015
	$53.28 
	Per Hour

	
	Year 5
	
	August 16, 2015 to August 15, 2016
	$54.55 
	Per Hour

	
	
	
	
	
	

	Prices for 595-21  Position Classification
	
	

	
	
	
	
	
	

	Program Manager
	
	
	
	

	
	
	
	
	
	

	
	Year 1
	
	August 16, 2011 to August 15, 2012
	$148.12 
	Per Hour

	
	Year 2
	
	August 16, 2012 to August 15, 2013
	$151.67 
	Per Hour

	
	Year 3
	
	August 16, 2013 to August 15, 2014
	$155.31 
	Per Hour

	
	Year 4
	
	August 16, 2014 to August 15, 2015
	$159.04 
	Per Hour

	
	Year 5
	
	August 16, 2015 to August 15, 2016
	$162.85 
	Per Hour

	
	
	
	
	
	

	Personnel Management Specialist
	
	
	

	
	Year 1
	
	August 16, 2011 to August 15, 2012
	$91.90 
	Per Hour

	
	Year 2
	
	August 16, 2012 to August 15, 2013
	$94.11 
	Per Hour

	
	Year 3
	
	August 16, 2013 to August 15, 2014
	$96.37 
	Per Hour

	
	Year 4
	
	August 16, 2014 to August 15, 2015
	$98.68 
	Per Hour

	
	Year 5
	
	August 16, 2015 to August 15, 2016
	$101.05 
	Per Hour

	
	
	
	
	
	

	Personnel Classification Specialist
	
	
	

	
	Year 1
	
	August 16, 2011 to August 15, 2012
	$91.90 
	Per Hour

	
	Year 2
	
	August 16, 2012 to August 15, 2013
	$94.11
	Per Hour

	
	Year 3
	
	August 16, 2013 to August 15, 2014
	$96.37 
	Per Hour

	
	Year 4
	
	August 16, 2014 to August 15, 2015
	$98.68 
	Per Hour

	
	Year 5
	
	August 16, 2015 to August 15, 2016
	$101.05 
	Per Hour

	
	
	
	
	
	

	Personnel Classification Specialist Level 1
	
	

	
	
	
	
	
	

	
	Year 1
	
	August 16, 2011 to August 15, 2012
	$82.99 
	Per Hour

	
	Year 2
	
	August 16, 2012 to August 15, 2013
	$84.98 
	Per Hour

	
	Year 3
	
	August 16, 2013 to August 15, 2014
	$87.02 
	Per Hour

	
	Year 4
	
	August 16, 2014 to August 15, 2015
	$89.10 
	Per Hour

	
	Year 5
	
	August 16, 2015 to August 15, 2016
	$91.24 
	Per Hour

	
	
	
	
	
	

	Personnel Assistant
	
	
	
	

	
	
	
	
	
	

	
	Year 1
	
	August 16, 2011 to August 15, 2012
	$49.62 
	Per Hour

	
	Year 2
	
	August 16, 2012 to August 15, 2013
	$50.81 
	Per Hour

	
	Year 3
	
	August 16, 2013 to August 15, 2014
	$52.03 
	Per Hour

	
	Year 4
	
	August 16, 2014 to August 15, 2015
	$53.28 
	Per Hour

	
	Year 5
	
	August 16, 2015 to August 15, 2016
	$54.55 
	Per Hour

	
	
	
	
	
	

	
	
	
	
	
	

	Prices for 595-21  Employee Relations
	
	

	
	
	
	
	
	

	Program Manager
	
	
	
	

	
	Year 1
	
	August 16, 2011 to August 15, 2012
	$148.12 
	Per Hour

	
	Year 2
	
	August 16, 2012 to August 15, 2013
	$151.67 
	Per Hour

	
	Year 3
	
	August 16, 2013 to August 15, 2014
	$155.31 
	Per Hour

	
	Year 4
	
	August 16, 2014 to August 15, 2015
	$159.04 
	Per Hour

	
	Year 5
	
	August 16, 2015 to August 15, 2016
	$162.85 
	Per Hour

	
	
	
	
	
	

	Employee Relations Specialist
	
	
	

	
	
	
	
	
	

	
	Year 1
	
	August 16, 2011 to August 15, 2012
	$89.97 
	Per Hour

	
	Year 2
	
	August 16, 2012 to August 15, 2013
	$92.13 
	Per Hour

	
	Year 3
	
	August 16, 2013 to August 15, 2014
	$94.34 
	Per Hour

	
	Year 4
	
	August 16, 2014 to August 15, 2015
	$96.60 
	Per Hour

	
	Year 5
	
	August 16, 2015 to August 15, 2016
	$98.92 
	Per hour

	
	
	
	
	
	

	Employee Relations Specialist Level 1
	
	
	

	
	
	
	
	
	

	
	Year 1
	
	August 16, 2011 to August 15, 2012
	$75.00 
	Per Hour

	
	Year 2
	
	August 16, 2012 to August 15, 2013
	$76.80 
	Per Hour

	
	Year 3
	
	August 16, 2013 to August 15, 2014
	$78.64 
	Per Hour

	
	Year 4
	
	August 16, 2014 to August 15, 2015
	$80.53 
	Per Hour

	
	Year 5
	
	August 16, 2015 to August 15, 2016
	$82.46 
	Per Hour

	
	
	
	
	
	

	
	
	
	
	
	

	Employee Relations Assistant
	
	
	

	
	
	
	
	
	

	
	Year 1
	
	August 16, 2011 to August 15, 2012
	$41.34 
	Per Hour

	
	Year 2
	
	August 16, 2012 to August 15, 2013
	$42.33 
	Per Hour

	
	Year 3
	
	August 16, 2013 to August 15, 2014
	$43.35 
	Per Hour

	
	Year 4
	
	August 16, 2014 to August 15, 2015
	$44.39 
	Per Hour

	
	Year 5
	
	August 16, 2015 to August 15, 2016
	$45.45 
	Per Hour


Prices for 595-21  Training


Off-the-Shelf Training


List of Two Day Courses with a maximum of 25 participants:

Alternative Classification Methods

Position Management

Employee Relations 
Alternate Dispute Resolution 



Negotiating Skills for HRM Specialists


Year 1

August 16, 2011 to August 15, 2012
$ 3,510
Per Class


Year 2

August 16, 2012 to August 15, 2013
$ 3,594
Per Class


Year 3

August 16, 2013 to August 15, 2014
$ 3,681
Per Class



Year 4

August 16, 2014 to August 15, 2015
$ 3,769
Per Class

Year 5

August 16, 2015 to August 15, 2016
$ 3,859
Per Class

List of Three Day Courses with a maximum of 25 participants:



Advanced Classification

Developing a Crediting Plan



HRM Specialists as Consultants


Basic Staffing


Labor Management Relations



Streamlining Classification Process


Year 1

August 16, 2011 to August 15, 2012
$5,265

Per Class


Year 2

August 16, 2012 to August 15, 2013
$5,391

Per Class


Year 3

August 16, 2013 to August 15, 2014
$5,521

Per Class


Year 4

August 16, 2014 to August 15, 2015
$5,653

Per Class


Year 5

August 16, 2015 to August 15, 2016
$5,789

Per Class

List of Five Day Courses with a maximum of 25 participants:



Basic Classification



KSA Development
Year 1

August 16, 2011 to August 15, 2012
$8,775

Per Class


Year 2

August 16, 2012 to August 15, 2013
$8,986

Per Class


Year 3

August 16, 2013 to August 15, 2014
$9,201

Per Class


Year 4

August 16, 2014 to August 15, 2015
$9,422

Per Class


Year 5

August 16, 2015 to August 15, 2016
$9,648

Per Class

Prices for 595-21  Training


Customized Off-the-Shelf Training

Program Manager


Year 1

August 16, 2011 to August 15, 2012
$148.12
Per Hour


Year 2

August 16, 2012 to August 15, 2013
$151.67
Per Hour


Year 3

August 16, 2013 to August 15, 2014
$155.31
Per Hour


Year 4

August 16, 2014 to August 15, 2015
$159.04
Per Hour


Year 5

August 16, 2015 to August 15, 2016
$162.85           Per Hour

Work Force Planning Specialist


Year 1

August 16, 2011 to August 15, 2012
$95.07

Per Hour


Year 2

August 16, 2012 to August 15, 2013
$97.35

Per Hour


Year 3

August 16, 2013 to August 15, 2014
$99.69

Per Hour


Year 4

August 16, 2014 to August 15, 2015
$102.08
Per Hour


Year 5

August 16, 2015 to August 15, 2016
$104.53
Per Hour

Personnel Staffing Specialist


Year 1

August 16, 2011 to August 15, 2012
$91.90           
Per Hour


Year 2

August 16, 2012 to August 15, 2013
$94.11

Per Hour


Year 3

August 16, 2013 to August 15, 2014
$96.37

Per Hour


Year 4

August 16, 2014 to August 15, 2015
$98.68

Per Hour


Year 5

August 16, 2015 to August 15, 2016
$101.05
Per Hour

Personnel Management Specialist


Year 1

August 16, 2011 to August 15, 2012
$91.90

Per Hour


Year 2

August 16, 2012 to August 15, 2013
$94.11

Per Hour


Year 3

August 16, 2013 to August 15, 2014
$96.37

Per Hour


Year 4

August 16, 2014 to August 15, 2015
$98.68

Per Hour


Year 5

August 16, 2015 to August 15, 2016
$101.05
Per Hour

Personnel Classification Specialist


Year 1

August 16, 2011 to August 15, 2012
$91.90           
Per Hour


Year 2

August 16, 2012 to August 15, 2013
$94.11

Per Hour


Year 3

August 16, 2013 to August 15, 2014
$96.37

Per Hour


Year 4

August 16, 2014 to August 15, 2015
$98.68

Per Hour


Year 5

August 16, 2015 to August 15, 2016
$101.05
Per Hour

Employee Relations Specialist


Year 1

August 16, 2011 to August 15, 2012
$89.97

Per Hour


Year 2

August 16, 2012 to August 15, 2013
$92.13

Per Hour


Year 3

August 16, 2013 to August 15, 2014
$94.34

Per Hour


Year 4

August 16, 2014 to August 15, 2015
$96.60

Per Hour


Year 5

August 16, 2015 to August 15, 2016
$98.92

Per hour

PAGE  
2

