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LINDHOLM & ASSOCIATES, INC. 
HUMAN RESOURCES AND EEO SERVICES FEDERAL SUPPLY SCHEDULE

(Gsa Schedule 738 X)
General Services Administration
Federal Supply Service
Authorized Federal Supply Schedule Price List
On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create an electronic delivery order are available through GSA Advantage!, a menu-driven data base system.  The INTERNET address for GSA Advantage! is GSAAdvantage.gov.

738 X HUMAN RESOURCES AND EEO SERVICES

CONTRACT NUMBER:  GS-15F-0056M

For more information on ordering from Federal Supply Schedules, click Schedules button at fss.gsa.gov.

	CONTRACT PERIOD:
	 July 9, 2012 – July 8, 2017
(Modification #PO-0002)

(Original Contract Awarded July 9, 2002)

	CONTRACTOR
	Lindholm & Associates, Inc.
8340 Waverly Road

Owings, MD 20736

301-855-8353 (Phone and Fax)

	WEBSITE:
	www.lindholm-associates.com

	CONTRACT ADMINISTRATOR:
	Mary Lou Lindholm
301-455-8220

	E-MAIL:
	marylou@lindholm-associates.com

maryloulindholm@aol.com

	BUSINESS SIZE:
	Small Business, Woman-Owned


CUSTOMER INFORMATION

1a.
Table of Awarded SINs:

SIN-595-21 
General Support Services (Human Resources)

Review and Integration Services

595-21 General Support Services  -  including but not limited to Human Resources consultation and support, HR program/policy development and evaluation, position classification, recruitment and placement, employee relations, workforce restructuring and downsizing, workforce planning, strategic human capital planning, competency modeling, career transition, and management consultation.

Review and Integration Services -  including but not limited to HR process improvement, function review and improvement, program management, evaluation and monitoring.

1b.
Awarded Price List below.

1c.
Description of Labor Categories.

For 595-21 SIN:

HR SENIOR EXECUTIVE CONSULTANT/PROJECT LEADER/PARTNER

Acts as overall project manager for a large task order contract or one requiring high-level HR expertise usually gained as a Senior Executive in the Federal Government’s HR community.  Project encompasses more than one HR functional area.   Serves as the primary interface and point of contact with Government agency representatives and officials.  Has full authority to manage and control all aspects of the project/task order regarding contract requirements.

HR SENIOR CONSULTANT/EXPERT

Works on project involving more than one HR functional area or complexity of project requires multiple technical and consultative skills.  Position requires extensive experience as an HR expert with emphasis on federal area.

HR CONSULTANT/SPECIALIST

Works on project involving more than one HR functional area or complexity of project requires multiple technical and consultative skills.  Position requires strong working knowledge and experience in HR with emphasis on federal area.

HR EXPERT (RECRUITMENT AND PLACEMENT)

Acts as HR expert on task orders and projects primarily focused on recruitment and placement functions in federal agency.  Position requires extensive experience as an HR expert in designing and implementing recruitment strategies, outreach, staffing options, and/or automated staffing systems.  May be called upon to lead all or part of projects.

HR SENIOR SPECIALIST (RECRUITMENT AND PLACEMENT)

Works on project involving recruitment and placement functions in a federal agency.  Position requires extensive experience in designing and implementing federal recruitment and staffing programs, processes and systems.

HR SPECIALIST (RECRUITMENT AND PLACEMENT)

Works on project involving recruitment and placement functions in a federal agency.  Position requires working knowledge of and experience in designing and implementing federal recruitment and staffing programs, processes and systems.

HR EXPERT (CLASSIFICATION)

Acts as HR expert on task orders and projects primarily focused on position classification and position management functions in a federal agency.  Position requires extensive experience as an HR expert in implementing various classification standards, advising on major organizational reviews and position management efforts, and classifying and evaluating all kinds of difficult positions.  May be called upon to lead all or part of projects

HR SENIOR SPECIALIST (CLASSIFICATION)

Works on project involving position classification and position management functions in a federal agency.  Position requires extensive experience in advising management on organizational reviews and position management efforts, classifying and evaluating different types of positions, and implementing classification standards.

HR SPECIALIST (CLASSIFICATION)

Works on project involving position classification and position management functions in a federal agency.  Position requires working knowledge of and experience in classifying and evaluating different types of positions, and advising management on basic position management issues.

HR SENIOR SPECIALIST (EMPLOYEE RELATIONS)

Works on project involving employee relations functions (including but not limited to benefits, performance management, labor-management issues, and disciplinary problems) in a federal agency.  Position requires extensive experience in advising management on employee relations problems, performance management issues, and other concerns.

HR SPECIALIST (EMPLOYEE RELATIONS)

Works on project involving employee relations functions (including but not limited to benefits, performance management and other areas)in a federal agency.  Position requires working knowledge of and experience in advising on employee benefits, counseling employees, processing benefits documents, reviewing performance appraisals for conformance to agency policy and federal regulations, and other similar issues.

HR ASSISTANT

Works on project under direction of a Specialist or higher level position to support any area of federal HR.  Position requires basis knowledge of tenets of federal HR with focus on areas related to the project.

FUNCTION REVIEW EXPERT/PROJECT LEADER

Acts as overall project manager for a large task order contract or one requiring high-level expertise usually gained as a Senior Executive in the Federal Government.  Project encompasses detailed review of organizational structures, workflow processes, and/or process reengineering.  Serves as the primary interface and point of contact with Government agency representatives and officials.  Has full authority to manage and control all aspects of the project/task order regarding contract requirements.

SENIOR FUNCTION REVIEW SPECIALIST

Works on a project encompassing detailed review of organizational structures, workflow processes, and/or process reengineering.  Position requires extensive knowledge of and experience in applying management tools and fundamental review concepts.

FUNCTION REVIEW SPECIALIST

Works on a project encompassing detailed review of organizational structures, workflow processes, and/or process reengineering.  Position requires strong working knowledge of and experience in applying management tools and fundamental review concepts.
	2.
	Maximum order:
	$3,000,000 

	3.
	Minimum order:
	$100.00 

	4.
	Geographic coverage (delivery area):
	Domestic and overseas delivery

	5.
	Point(s) of production:
	At ordering facility and contractor’s facility

	6.
	Discount from list prices or statement of net price:
	Included in awarded price list.

	7.
	Quantity discounts:
	N/A

	8.
	Prompt payment terms:
	Net 30 Days

	9a.
	Government purchase cards are accepted at or below the micro-purchase threshold of $3,000.00.
	Yes

	9b.
	Government purchase cards are accepted above the micro-purchase threshold of $3,000.00.
	Yes

	10.
	Foreign items:
	None

	11a.
	Time of delivery:
	According to required timeframes established in agency’s  statement of work and order.

	11b.
	Expedited delivery:
	May be negotiated.

	11c.
	Overnight and 2-day delivery.
	N/A

	11d.
	Urgent delivery:
	May be negotiated.

	12.
	F.O.B. points:   
	N/A

	13a.
	Ordering address:
	Lindholm & Associates, Inc.
8340 Waverly Road
Owings, MD 20736

	13b.
	Ordering procedures:
	According to Government regulations.

	14.
	Payment address:
	Lindholm & Associates, Inc.
8340 Waverly Road
Owings, MD 20736

	15.
	Warranty provision:
	The contractor warrants and implies that items delivered hereunder are merchantable and fit for the particular purpose of this contract.

	16.
	Export packaging charges:
	N/A

	17.
	Terms and conditions of Government purchase card acceptance:
	Government purchase cards are accepted for up to $25,000.00 per purchase order.

	18.
	Terms and conditions of rental, maintenance, and repair:
	N/A

	19.
	Terms and conditions of installation:
	N/A

	20.
	Terms and conditions of repair parts:
	N/A

	20a.
	Terms and conditions for any other services:
	N/A

	21.
	List of service and distribution points:
	Owings, MD or destination

	22.
	List of participating dealers:
	N/A

	23.
	Preventive maintenance:
	N/A

	24a.
	Special attributes:
	N/A

	24b.
	Section 508 compliance on EIT:
	N/A

	25.
	DUNS Number:
	843894523

	26.
	Notification regarding registration in CCR database:
	Our CAGE Code is 3BK23.


LINDHOLM & ASSOCIATES, INC.

GSA-APPROVED RATES FOR CONTRACT # GS15F0056M

Lindholm & Associates offers discounts off of these approved rates based on a solicitation’s requirements.

FOR 595-21 SIN  -  PRICING CHART

	
	Year One
	Year Two
	Year Three
	Year Four
	Year Five

	Start
	July 9, 2012
	July 9, 2013
	July 9, 2014
	July 9, 2015
	July 9, 2016

	End
	July 8, 2013
	July 8, 2014
	July 8, 2015
	July 8, 2016
	July 8, 2017

	
	PER HOUR
	PER HOUR
	PER HOUR
	PER HOUR
	PER HOUR

	HR Sr. Executive Consultant/

Project Leader/Partner
	$270.00
	$270.00
	$270.00
	$270.00
	$270.00

	HR Senior Consultant/Expert


	$233.00
	$233.00
	$233.00
	$233.00
	$233.00

	HR Consultant/Specialist


	$176.49
	$176.49
	$176.49
	$176.49
	$176.49

	HR Expert (Recruitment

& Placement)
	$200.59
	$200.59
	$200.59
	$200.59
	$200.59

	HR Sr. Specialist

(Recruitment & Placement)
	$190.57
	$190.57
	$190.57
	$190.57
	$190.57

	HR Specialist

(Recruitment & Placement)
	$109.70
	$109.70
	$109.70
	$109.70
	$109.70

	HR Expert

(Classification)
	$200.59
	$200.59
	$200.59
	$200.59
	$200.59

	HR Sr. Specialist

(Classification)
	$190.57
	$190.57
	$190.57
	$190.57
	$190.57

	HR Specialist

(Classification)
	$109.70
	$109.70
	$109.70
	$109.70
	$109.70

	HR Sr. Specialist

(Employee Relations)
	$190.57
	$190.57
	$190.57
	$190.57
	$190.57

	HR Specialist

(Employee Relations)
	$109.70
	$109.70
	$109.70
	$109.70
	$109.70

	HR Assistant


	$70.00
	$70.00
	$70.00
	$70.00
	$70.00

	Function Review Expert/

Project Leader
	$248.83
	$248.83
	$248.83
	$248.83
	$248.83

	Sr. Function Review Specialist


	$225.24
	$225.24
	$225.24
	$225.24
	$225.24

	Function Review Specialist


	$200.59
	$200.59
	$200.59
	$200.59
	$200.59

	
	
	
	
	
	


** Lindholm & Associates is proud to have held a GSA contract since 2002
with top ratings (Outstanding/Exceptional) each year  **

