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GENERAL SERVICES ADMINISTRATION

Federal Supply Service

Authorized Federal Supply Schedule Price List
On-line access to contract ordering information, terms and conditions, up-to-date

G S bA\ pricing, and the option to create an electronic delivery order are available through

GSA Advantage!, a menu-driven database system. The INTERNET address for GSA
Advantage is: GSAAdvantage.gov.

SCHEDULE TITLE:

Complete Facilities Maintenance 811-002 (03FAC)

Complete Facilities Management 811-003 (03FAC)

Electrical and all Utility Services limited to Facility Maintenance 811-004 (03FAC)
Refrigeration, Heating, Ventilation, Air Conditioner, Boiler and Chiller HYAC Maintenance 811-
005 (03FAC)

Grounds Maintenance 371-001 (03FAC)

Tree Planting, Trimming & Removal 371-002 (03FAC)

Pest Control 371-003 (03FAC)

Ancillary Supplies/Services 003-100 (03FAC)

FSC GROUP: 03FAC
FSC CLASS: Not Applicable.
CONTRACT NUMBER: GS-21F-0104U

For more information on ordering from Federal Supply Schedules, click on the FSS Schedules

button at fss.gsa.qov.

CONTRACT PERIOD: August 25, 2018 — August 24, 2023

CONTRACTOR: U.S. Facilities, Inc.
30 North 41% Street, Suite 400
Philadelphia, PA 19104
P:(215)564-1448
F: (215)564-1529
www.usfacilities.com
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A PRWT Services Company

30 North 41% Street, Suite 400, Philadelphia, PA 19103

(215)564-1448
GS-21F-0104U

ADMINISTRATOR:

John Lontz
(215)564-1448 Ext.113
john.lontz@usfacilities.com

BUSINESS SIZE:

Large

CUSTOMER INFORMATION:

U.S. Facilities, Inc. (USF) is a minority owned national leader that has provided facility operations
maintenance, and support (OM&S) services to federal, state, municipal, and commercial
businesses since 1967, earning a track record of success well known in the industry, as well as
those of carefully selected subcontractors. USF’s qualifications are rooted in our long history of
management and past performance of exceptional project success. USF is large enough to have
the resources and expertise to perform — yet, small enough to provide personalized attention to
each project. USF is able to operate multiple nationwide accounts simultaneously while still
maintaining the highest quality standards.

Due to our vast array of diverse clients and project site locations, USF has established a notable
list of services, all customizable in order to meet client needs and requirements.

Facilities Management

Building and Grounds
Maintenance
Preventive Maintenance
GeneralMaintenance &
Repairs (HVAC & Electrical)
Capital Planning
Alterations/Construction
Help Desk & Call Center
Logistics
Mailroom/Copier
EnvironmentalHealth &
Safety
VendorManagement

Laboratory Support

Laboratory Cleaning
Shipping & Deliveries
Toxicand Hazardous
Material Handling
Hazardous Waste
Removal
Chemical Inventory
Chemical Re-stocking
SolventDistribution
Glassware Cleaning &
Delivery
Drylce and N2 Delivery

Infrastructure Support

AT e

Operation &
Maintenance of
Bridges, Locks and
Dams
Bridge/Lock
Equipment & Systems
Maintenance
Toll Collection

Energyand Utility
Management
LEED Certification

Carbon FootprintReduction

Recycling
Life Cycle Asset
Management
Sustainability
Green Materials and
Supplies
Energy Commodities
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la. Awarded Special tem Number(s):

SIN # DESCRIPTION REFERENCE
gég' Complete Facilities Maintenance | 03FAC
811- _—
003 Complete Facilities Management | 03FAC
811- Electrical and All Utility Services 03FAC
004 limited to Facility Maintenance
Refrigeration, Heating,
811- Ventilation, Air Conditioner,
005 Boiler, and Chiller HVAC BRGALE
Maintenance
371- Grounds Maintenance Limited to
001 Facility Maintenance O3FAC
371- Tree Planting, Trimming &
Removal Limited to Facility 03FAC
002 .
Maintenance
371- Pest Control Limited to Facility
003 Maintenance dakAC
003- . . .
100 Ancillary Supplies and/or Services | 03FAC
1b. Lowest Price Model Number and Price for Each SIN: Not Applicable.

1c. Hourly Rates and Positions:

SINs 811-002, 003, 004, & 005
371-001, 371-002, 371-003
Position Descriptions and Hourly Wages

Project Manager:

Functional Responsibility: The Project Manager is responsible for the management of contract
operations, maintenance and support services to include the staff selection, development,
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training, and scheduling; purchasing, budgeting, and inventory control; environmental health
and safety programs and initiatives; quality control programs and audits; cost estimating and
subcontracting efforts; and effective communication and reporting to all client representatives.

Qualifications: This individual must have a minimum of seven years of supervisory/management
experience, and must possess a thorough working knowledge of mechanical, electrical, BAS, and
utility systems. Previous experience with BAS, CMMS, and MS application software is required.
The Project Manager must be a degreed engineer, electrical engineer, or civil engineer, or
possess a Master’s degree in Business Administration/equivalent. The Project Manager must be
advanced in communication techniques, feel comfortable managing all employees, and be
dedicated to continuously furthering his education and skills in regards to industry standards,
techniques, laws, and advancements. Relevant “on the job” experience in managing and
supervising facility operations, maintenance and support services for several years may be
substituted for educational/degree requirements.

Wage Rate: Year 1, $97.88; Year 2, $100.81; Year 3, $103.84; Year 4, $106.95; Year 5, $110.16

Assistant Project Manager:

Functional Responsibility: The Assistant Project Manager serves as the Project Manager in cases
of absence. This individual is responsible for supervising all subcontracting efforts, creating and
implementing the annual maintenance plan, maintaining quality control and safety programs,
and procuring all materials for the contract and facility.

Qualifications: The Assistant Project Manager must possess a thorough working knowledge of
mechanical, electrical, BAS, and utility systems, in addition to previous experience with BAS,
CMMS, and MS application software. This individual must have five to seven years of
supervisory/management experience in facilities operations, maintenance, and support services,
as well as 10+ years of experience as a licensed master craftsman/journeyman.

Wage Rate: Year 1, $90.78; Year 2, $93.51; Year 3, $96.31; Year 4, $99.20; Year 5, $102.18

Building Manager:

Functional Responsibility: The Building Manager is responsible for optimizing the operations,
maintenance, and support services for all building systems including but not limited to
mechanical, electrical, utility, fire/life safety, elevators, and HVAC. The Building Manager,
depending on the complexity and needs of a building or facility, as well as the management
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structure, may manage a staff of employees in the maintenance and completion of security,
custodial, administrative, distribution, conference meetings and setup, space planning,
telecommunications, pest control, landscaping, and other tasks.

Qualifications: The Building Manager must possess a Bachelor’s degree in Facilities Management,
Operations, Maintenance, and Support Services, or a related field/major. This individual must
have a minimum of three years of management/supervisory experience in the FM industry, and
at least five years of experience actively working in a related environment. Extensive experience
for multiple years on complex projects can be substituted for educational requirements at the
client’s determination.

Wage Rate: Year 1, $79.08; Year 2, $81.46; Year 3, $83.90; Year 4, $86.42; Year 5, $89.01

Operations Manager:

Functional Responsibility: The Operations Manager is responsible for the management of
contract operations, maintenance and support services to include the staff selection,
development, training, and scheduling; purchasing, budgeting, and inventory control;
environmental health and safety programs and initiatives; quality control programs and audits;
cost estimating and subcontracting efforts; and effective communication and reporting to all
client representatives.

Qualifications: This individual must possess a minimum of seven years of
supervisory/management experience, and must possess a thorough working knowledge of
mechanical, electrical, BAS, and utility systems. Previous experience with BAS, CMMS, and MS
application software is required. The Operations Manager must be a degreed engineer, electrical
engineer, or civil engineer, or possess a Master’s degree in Business Administration/equivalent.
The Operations Manager must be advanced in communication techniques, feel comfortable
managing all employees, and be dedicated to continuously furthering his education and skills in
regards to industry standards, techniques, laws, and advancements. Relevant “on the job”
experience in managing and supervising facility operations, maintenance and support services
for several years may be substituted for educational/degree requirements.

Wage Rate: Year 1, $78.25; Year 2, $80.59; Year 3, $83.01; Year 4, $85.50; Year 5, $88.07

Tenant/Project Coordinator:
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Functional Responsibility: The Tenant/Project Coordinator is responsible for all customer service
requests, maintenance, custodial, and landscape service requests, work orders, and complaints
or issues. This individual is tasked with ensuring that each issue is completed in a satisfactory
manner to the client/customer and is charged with all communication efforts in the process of
completion. Additionally, this position must provide the Project Manager or client representative
with service request reports and customer satisfaction/tenant surveys.

Qualifications: The Tenant/Project Coordinator must possess a Bachelor’s degree in
Hospitality/Property Management, or at least three to five years of experience dealing with
tenant relations and project completion in a similar environment. A high school diploma or the
equivalent is required.

Wage Rate: Year 1, $74.26; Year 2, $76.49; Year 3, $78.79; Year 4, $81.15; Year 5, $83.59

Storeroom Supervisor:

Functional Responsibility: The Storeroom Supervisor is responsible for receiving, storing, and

issuing equipment, materials, supplies, merchandise, and tools from the stock room, store room,

warehouse, or storage yard, as well as managing all store workers or stock clerks. This individual

may also compile reports on usage, make adjustments of inventory counts and records, identify
. damaged stock, and assign equipment to personnel.

Qualifications: The Storeroom Supervisor must possess three to five years of experience
managing a store room or stock area, including at least one year in a management position. A
high school diploma or the equivalent is required.

Wage Rate: Year 1, $57.39; Year 2, $59.11; Year 3, $60.89; Year 4, $62.71; Year 5, $64.60

Support Services Supervisor:

Functional Responsibility: The Support Services Supervisor is responsible for the function and
work flow of an identified shift or service, often aiding the facility in cases of absence on first,
second, or third shift. This position coordinates work assignments and resources to complete
projects, as well as ensures completion of work orders, documentation, and adherence to quality
control and safety.

Qualifications: The Support Services Supervisor must possess a minimum of three years of
experience in a support services capacity/environment with at least one year in a supervisory
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position. A completed technical education at an accredited technical institute or approved
apprentice program is required in addition to a high school diploma or the equivalent.

Wage Rate: Year 1, $67.05; Year 2, $69.07; Year 3, $71.14; Year 4, $73.27; Year 5, $75.47

Data Administrator:

Functional Responsibility: The Data Administrator is responsible for all data input and routine
operation of the CMMS, as well as any other applicable software program used at the facility.
This individual may also be tasked with running reports on all data, adhering to project KPIs, and
communicating all results with the client representative.

Qualifications: The Data Administrator must possess at least three years of experience as a Data
Entry Operator, or at least one year of experience as a Data Administrator in a similar
environment. A high school diploma or the equivalent is required.

Wage Rate: Year 1, $42.53; Year 2, $43.80; Year 3, $45.12; Year 4, $46.47; Year 5, $47.87

Secretary:

Functional Responsibility: The Secretary is responsible for all recurring office procedures, such as
filing, conference room scheduling, coordinating travel arrangements, answering calls, sending
communication efforts on behalf of the executive team, updating recurring internal reports, and
maintaining all office supplies and equipment. Additional duties may be assigned to this
individual if needed.

Qualifications: The Secretary must possess a high school diploma or the equivalent, as well as a
minimum of one year of administrative experience using office software such as Microsoft
Office.

Wage Rate: Year 1, $41.51; Year 2, 542.76; Year 3, $44.04; Year 4, $45.36; Year 5, $46.72

Administrative Assistant:

Functional Responsibility: The Administrative Assistant is primarily responsible for providing
administrative support to executive staff including budgeting, personnel records and contact,
departmental accounting, and managing all photocopying, facsimile, voicemail systems, mailing
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machines, and lower-level computer programs and software. Additionally, the Administrative
Assistant is tasked with filing, scheduling, managing travel arrangements, and answering calls.

Qualifications: The Administrative Assistant must possess a minimum of two years of
administrative experience, as well as a high school diploma or the equivalent.

Wage Rate: Year 1, $48.20; Year 2, $49.65; Year 3, $51.14; Year 4, $52.67; Year 5, $54.25

Chief Engineer:

Functional Responsibility: The Chief Engineer is responsible for planning staff schedules and
managing work order completion to accomplish overall operations, preventative maintenance,
and repair services for the facility. In addition to maintaining the CMMS, the Chief Engineer is
tasked with developing preventative maintenance schedules, operational procedures and
manuals, employee training programs, and other engineering disciplines as needed.

Qualifications: The Chief Engineer must possess a minimum of five to seven years of experience
as a journeyman craftsman with at least 3 years in a supervisory engineering position. The
Operations Manager must be a degreed engineer, electrical engineer, or civil engineer. A
thorough knowledge of mechanical, utility, BAS, CMMS, and HVAC systems is required, as well as
a high school diploma or the equivalent.

Wage Rate: Year 1, $62.12; Year 2, $63.99; Year 3, $65.90; Year 4, $67.88; Year 5, $69.92

Building/Stationary Engineer:

Functional Responsibility: The Building/Stationary Engineer operates and maintains one or more
heat, air conditioning, refrigeration, steam, high temperature water or electricity systems with
the assistance of other skilled tradesmen. Duties include but are not limited to adjusting
controls; recording equipment logs; observing and interpreting gauges, meters, and charts; and
maintaining the engines, machinery, and equipment in good working order.

Qualifications: The Building/Stationary Engineer must have at least three to five years of
experience operating and maintaining building systems in a commercial or industrial
environment, as well as one year of managing other tradesmen in a supervisory position. This
individual must possess a high school diploma or the equivalent, as well as all licenses and
permits required by federal, state, and local regulatory agencies.
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Wage Rate: Year 1, $71.92; Year 2, $74.08; Year 3, $76.30; Year 4, $78.59; Year 5, $80.94

Carpenter, Skilled:

Functional Responsibility: The Carpenter is responsible for planning and laying out projects from
blueprints or instructions; using a variety of hand tools, power tools, and measuring instruments
to complete tasks; selecting materials for projects; and performing the skilled carpentry duties
necessary to maintain the facility and building interior and exterior in good repair and condition.
Other general maintenance and repair items tasked to the Carpenter are bins, counters,
partitions, benches, floors, doors, stairs, casings, and trim.

Qualifications: The Carpenter must possess three to five years of well-rounded experience using
a variety of carpentry tools and working in diverse environments, as well as formal training or an
apprenticeship.

Wage Rate: Year 1, $59.08; Year 2, $60.85; Year 3, $62.68; Year 4, $64.56; Year 5, $66.50

Controls Technician:

Functional Responsibility: The Controls Technician is responsible for the operation, maintenance,
and repair of all heating, ventilation, and air conditioning (HVAC) and building automation (BAS)
systems. Additional duties may include installation, programming, and start-up tasks, as well as
commissioning. A focus on safety and quality control is important.

Qualifications: The Controls Technician must possess three to five years of HVAC journeyman
level experience, as well as all applicable local certifications and licenses. In addition to a
completed technical program at an accredited institute or approved apprentice program, this
individual must possess a high school diploma or the equivalent.

Wage Rate: Year 1, $69.22; Year 2, $71.29; Year 3, $73.43; Year 4, $75.63; Year 5, $77.90

Electrician:

Functional Responsibility: The Electrician is responsible for the operation and maintenance of
low-voltage electrical power systems, power generation equipment, and emergency generating
devices, as well as maintaining complete wiring systems, conduit systems, cable systems,
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conductors, receptacles, outlets, device plates, switches, and all fixtures. The Electrician is tasked
with repairing all electrical equipment to include disassembly, malfunction sourcing, replacing
and fixing any damaged parts. All work must be completed within the regulations of the National
Electric Code.

Qualifications: The Electrician must possess at least five years of electrical experience within a
commercial or industrial building, as well as all licenses and permits required by federal, state
and local regulatory agencies. A high school diploma or the equivalent is required in addition to
completing a technical education at an accredited institution or a qualified apprentice program.

Wage Rate: Year 1, $70.90; Year 2, $73.03; Year 3, $75.22; Year 4, $77.48; Year 5, $79.80

Electronics Technician I:

Functional Responsibility: The Electronics Technician | is responsible for the maintenance, repair,
and installation of all electronic transmittal and receiving equipment and related devices, as well
as personal computers and communications equipment for the facility and personnel.

Qualifications: The Electronics Technician | must possess at least five years of experience
troubleshooting and maintaining electronics equipment, as well as have completed an
accredited technical program at an institute or approved apprentice program. Prior maintenance
experience must include computers, phones, radars, radios, televisions, telecommunications
devices, sonar, and navigational equipment. A high school diploma or the equivalent is required.

Wage Rate: Year 1, $71.24; Year 2, $73.38; Year 3, $75.58; Year 4, $77.85; Year 5, $80.18

General Maintenance Worker:

Functional Responsibility: The General Maintenance Worker is tasked with the basic, unskilled
maintenance and repair of equipment and building systems relating to painting, carpentry,
plumbing, masonry, and electrical systems. Some typical tasks include but are not limited to
general maintenance on equipment and machinery; patching minor holes and imperfections in
walls and ceilings; replacing wires, switches, fixtures, motors, and other components; painting
surfaces and equipment; and repairing floors, steps, and sidewalks.

Qualifications: The General Maintenance Worker must possess at least two years of experience
working as a General Maintenance Helper, or one year of experience as a General Maintenance
Worker in a commercial or industrial environment.
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Wage Rate: Year 1, $53.00; Year 2, $54.59; Year 3, $56.23; Year 4, $57.91; Year 5, $59.65

HVAC Mechanic:

Functional Responsibility: The HVAC Mechanic is responsible for installing, operating,
maintaining, and repairing all environmental-control systems in the facility. These duties include
but are not limited to fabricating, assembling and installing ductwork and chassis parts; using
welding equipment and metalworking tools and materials; customizing tubing for correct lengths
and shapes; testing systems and equipment; and correcting motors, compressors, temperature
controls, humidity controls, and circulating ventilation fans. This individual will be required to
analyze refrigeration, pipefitting, and structural information with the layout of the facility to
ensure optimum operation on a daily basis.

Qualifications: The HVAC Mechanic must have a minimum of three to five years of experience as
a journeyman HVAC mechanic in a commercial or industrial environment. A high school diploma
or the equivalent is required in addition to a completed technical education at an accredited
institute or formal apprentice program.

Wage Rate: Year 1, $58.41; Year 2, $60.16; Year 3, $61.96; Year 4, $563.82; Year 5, $65.74

Laborer:

Functional Responsibility: The Laborer assists skilled workers and tradesmen in tasks that require
mostly physical ability and strength, or unskilled labor. Some typical duties include but are not
limited to transporting supplies and equipment to various locations; organizing warehouse
materials or storage spaces; excavation; loading and unloading trucks; furniture moves; picking
up and disposing of site debris; spreading sand and salt on icy conditions; and cutting trees and
other landscaping materials.

Qualifications: The Laborer must possess at least one year of experience completing manual
labor in a commercial or industrial environment.

Wage Rate: Year 1, 547.60; Year 2, $49.02; Year 3, $50.49; Year 4, $52.01; Year 5, $53.57
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Locksmith:

Functional Responsibility: The Locksmith is responsible for installing, repairing, modifying, and
opening a variety of locking mechanisms within the facility, including but not limited to doors,
desks, compartments, mobile equipment, safes, vaults, and entryways. Repair and maintenance
of all locking mechanisms includes installing or disassembling units, replacing worn tumblers and
springs, and filing, drilling, chiseling, and grinding parts of the mechanism in order to allow for
proper operation and use. Other tasks charged to the Locksmith are duplicating or making new
keys, using a key cutting machine, changing combinations, and establishing keying systems for
the facility.

Qualifications: The Locksmith must possess at least two years of experience as a locksmith in a
commercial or industrial environment, or have served in a similar capacity.

Wage Rate: Year 1, $59.76; Year 2, $61.55; Year 3, $63.40; Year 4, $65.30; Year 5, $67.26

Mailroom Supervisor:

Functional Responsibility: The Mailroom Supervisor manages and coordinates activities of all
clerks who open, sort, and route mail, as well as prepares outgoing mail for service and delivery.
Additional duties for this position may include but are not limited to mail sorting, vendor
communication, postage and mail permit expenditures, employee recruitment and training, and
maintaining personnel records.

Qualifications: The Mailroom Supervisor must possess a minimum of three to five years of
experience working in a mail room or postal environment with at least one yearin a
management position. A high school diploma or the equivalent is required, as well as a thorough
knowledge of computers, spreadsheets, and mail room equipment.

Wage Rate: Year 1, $46.24; Year 2, $47.63; Year 3, $49.06; Year 4, $50.53; Year 5, $52.05

Mailroom Clerk:

Functional Responsibility: The Mailroom Clerk is responsible for sorting incoming and outgoing
mail, coordinating interoffice communications, mail processing, preparing volume mailings,
maintaining mail records, and operating automated equipment.
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Qualifications: The Mailroom Clerk must possess one to three years of experience working in a
mail room or postal environment. A high school diploma or the equivalent is required.

Wage Rate: Year 1, $35.10; Year 2, $36.15; Year 3, $37.23; Year 4, $38.35; Year 5, $39.50

Maintenance Helper:

Functional Responsibility: The Maintenance Helper assists workers in skilled maintenance tasks
by performing general duties of lesser skill to the skilled tradesmen, such as supplying materials
or tools, cleaning work areas and equipment, assisting to complete a tradesmen task, and other
unskilled duties as directed by the journeymen. This position is able to supply, move, and hold
materials and tools, clean working areas, and perform specialized machine operations or trades
as designated on a case-by-case basis by the Project Manager.

Qualifications: The Maintenance Helper must possess at least one year of experience in a
maintenance position or a similar capacity in a commercial or industrial environment.

Wage Rate: Year 1, $56.04; Year 2, $57.72; Year 3, $59.45; Year 4, $61.24; Year 5, $63.07

Maintenance Mechanic:

Functional Responsibility: The Maintenance Mechanic is responsible for the overall maintenance,
operation, and repairs associated with the facility and building envelope, primarily performing
scheduled and predictive maintenance while also monitoring system operations and responding
to equipment needs as required.

Qualifications: The Maintenance Mechanic must possess three to five years of experience as a
journeyman craftsman, as well as comprehensive knowledge of CMMS and BAS systems. A high
school diploma or the equivalent is required.

Wage Rate: Year 1, $60.09; Year 2, $61.90; Year 3, $63.75; Year 4, $65.67; Year 5, $67.64

Maintenance Supervisor:

Functional Responsibility: The Maintenance Supervisor is responsible for establishing technician
and mechanic schedules, coordinating work assignments and tools, performing quality control
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reviews and safety checks, and ensuring proper completion of work orders and documentation,
as well as serving as a Maintenance Mechanic in cases of absence.

Qualifications: The Maintenance Supervisor must possess a minimum of five years of experience
as a journeyman craftsman with at least two years in a supervisory position. A comprehensive

knowledge of CMMS and BAS systems is required, as well a high school diploma or the
equivalent.

Wage Rate: Year 1, $66.85; Year 2, 568.86; Year 3, $70.92; Year 4, $73.05; Year 5, $75.24

Painter:

Functional Responsibility: The Painter is tasked with painting and redecorating walls, woodwork,
and fixtures, and in some instances, will involve paint striping and other surface restoration.

Qualifications: The Painter must possess a working knowledge of unique surfaces and types of
paints required for various applications, as well as the procedures for preparing surfaces for
paint, removing old finishes, and using a spray gun or brush. This person must have proof of a
training program or formal apprenticeship, as well as two to three years of structured
experience. An ability to mix colors and paint ingredients to obtain varied colors and
consistencies is preferred.

Wage Rate: Year 1, $57.05; Year 2, $58.77; Year 3, $60.53; Year 4, $62.34; Year 5, $64.21

Plumber, Maintenance:

Functional Responsibility: The Plumber is responsible for assembling, installing, and repairing
pipes, fittings, and fixtures of heating, water, and drainage systems, as needed. This individual
must be able to mend/join pipes by sing screws, bolts, fittings, solder, plastic solvent, and clay
materials, as well as be experienced in caulking joints. Other tasks include but are not limited to
repairing and maintaining plumbing equipment, replacing washers in leaky faucets, fixing burst
pipes, opening clogged drains, and some welding. All work must be completed in accordance
with client specifications and plumbing codes.

Qualifications: The Plumber must have at least three years of experience as a journeyman
plumber in a commercial or industrial environment, as well as all licenses and permits required
by federal, state, and local regulatory agencies. A high school diploma or the equivalent is
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required in addition to a completed technical education at an accredited institute or formal
apprentice program.

Wage Rate: Year 1, $63.13; Year 2, $65.03; Year 3, $66.98; Year 4, $68.99; Year 5, $71.06

Receptionist:

Functional Responsibility: The Receptionist is responsible for answering multi-line telephones,
greeting clients and visitors upon arrival, coordinating conference rooms and lines, maintaining
office records and communications, and completing general administrative duties.

Qualifications: The Receptionist must possess a high school diploma or the equivalent, as well as
two to three years of customer service and communications training or experience. Some
additional training on office software or CMMS may be required.

Wage Rate: Year 1, $28.68; Year 2, $29.54; Year 3, $30.42; Year 4, $31.34; Year 5, $32.28

Janitorial (Light cleaner):

-Functional Responsibility: The Janitorial light cleaner is responsible for general cleaning duties in

an office, factory, warehouse, residence, school, or other facility. Duties include, but are not
limited to cleaning and restocking, removing trash, washing windows, and some maintenance or
repair work on facilities or grounds.

Qualifications: The Janitorial light cleaner must possess a high school diploma or the equivalent,
as well as two to three years of relevant experience in order to develop a thorough knowledge
on how to safely operate machinery and tools. Basic safety training must be completed. This
individual must also be able to pass a criminal background check and drug testing.

Wage Rate: Year 1, $35.37; Year 2, $36.43; Year 3, $37.52; Year 4, $38.65; Year 5, $39.81

Janitorial (Heavy cleaner):

Functional Responsibility: The Janitorial Heavy Cleaner is responsible for janitorial work requiring

the use of chemicals and/or machinery (vacuums, floor buffers, etc.) in an office, factory,
warehouse, residence, school, or other facility. Duties include, but are not limited t floor care,
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cleaning and restocking restrooms and work areas, removing trash, washing windows,
power/pressure washing, and some maintenance or repair work on facilities or grounds.

Qualifications: The Janitorial Heavy Cleaner must possess a high school diploma or the
equivalent, as well as two to three years of relevant experience in order to develop a thorough
knowledge on how to safely operate machinery and tools, use and dispose of chemicals, and
protect oneself and coworkers. Basic safety training, including education on the use of cleaning
chemicals, as well as completion of applicable OSHA courses, is required. This individual must
also be able to pass a criminal background check and drug testing.

Wage Rate: Year 1, $37.12; Year 2, $38.23; Year 3, $39.38; Year 4, $40.56; Year 5, $41.78

Janitorial (Supervisor):

Functional Responsibility: The Janitorial Supervisor is responsible for organizing janitorial

schedules and assigning various tasks to other cleaners/janitors. These tasks can include cleaning
rugs and floors, removing trash, restocking supplies, cleaning restrooms and work areas, as well
as other minor maintenance and repair work on facilities or grounds. The Janitorial Supervisor is
also charged with inspecting all finished work for level of quality and completion, as well as
providing all required reports to the applicable Project or Building Manager. This individual may
also be tasked with updating and maintaining a CMMS system in accordance with the required
scope of work.

Qualifications: The Janitorial Supervisor must possess a high school diploma or the equivalent, as
well as three to five years of janitorial experience with two or more years in a supervisory
position. This individual must possess a thorough knowledge of safety and health regulations,
operation of machinery and tools, chemical use, and janitorial management. . Basic safety
training, including education on the use of cleaning chemicals, as well as completion of
applicable OSHA courses, is required. This individual must also be able to pass a criminal
background check and drug testing. An educational background in quality control is highly
preferred.

Wage Rate: Year 1, $43.07; Year 2, $44.36; Year 3, $45.69; Year 4, $47.06; Year 5, 548.47
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SCA Eligible Contract Labor Category SCA Equivalent Code Title WD Labor Number GSA Price

Project Manager Exempt NIA s  97.88
Assistant Project Manager Exempt N/A [ 90.78
Building Manager Exempt N/A $ 79.08
Operations Manager Exempt N/A $ 78.25
Tenant/Project Coordinator Exempt N/A S 74.26
Storeroom Supervisor Exempt N/A $ 57.39
Support Services Supervisor Exempt N/A $ 67.05
Janitorial (Supervisor) Exempt N/A $ 43.07
Data Administrator Data Entry Operator | 01051 $ 42,53
Secretary Secretary | 01311 $ 41.51
Administrative Assistant Administrative Assistant 01020 $ 48.20
Chief Engineer Stationary Engineer 25070 $ 62.12
Building/Stationary Engineer Stationary Engineer 25070 $ 71.92
Carpenter, Skilled Carpenter, Maintenance 23130 $ 59.08
Controls Technician Electronics Technician Maintenance | 23181 $ 69.22
Electrician Electrician, Maintenance 23160 $ 70.90
Electronics Technician | Electronics Technician Maintenance | 23181 $ 71.24
General Maintenance Worker General Maintenance Worker 23370 $ 53.00
HVAC Mechanic HVAC Mechanic 23410 $ 58.41
Laborer Laborer 23470 $ 47.60
Locksmith Locksmith 23510 $ 59.76
Mailroom Supervisor General Clerk lll 01113 $ 46.24
Mailroom Clerk General Clerk | 01111 $ 35.10
Maintenance Helper Maintenance Trade Helper 23580 $ 56.04
Maintenance Mechanic Machinery Maintenance Mechanic 23530 $ 60.09
Maintenance Supervisor Machinery Maintenance Mechanic 23530 $ 66.85
Painter Painter, Maintenance 23760 $ 57.05
Plumber, Maintenance Plumber, Maintenance 23810 $ 63.13
Receptionist Secretary | 01311 $ 28.68
Janitorial (Light cleaner) Housekeeping Aide 11122 $ 35.37
Janitorial (Heavy cleaner) Janitor 11150 $ 37.12

The Service Contract Act (SCA) is applicable to this contract and it includes SCA applicable labor
categories. The prices for the indicated (**) SCA labor categories are based on the U.S. Department
of Labor Wage Determination Number(s) identified in the SCA matrix. The prices awarded are in line
with the geographic scope of the contract (i.e. nationwide).

2. Maximum Order:

§750,000.00
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3. Minimum Order: There is no minimum.
4. Geographic Coverage: Continental USA, U.S. Virgin Islands
5. Point(s) of Production: U.S. Facilities, Inc.

30 North 415t Street, Suite 400
Philadelphia, PA 19104

6. Discount from List Prices or Statement of Net Price: 4% Off Hourly Rate
7. Quantity Discounts: None
8. Prompt Payment Terms: 0.5% for payment within 10 days

9a. Notification that Government Purchase Cards are Accepted At or Below the
Micro-purchase Threshold:

Government Purchase Cards are accepted at or below the micro-purchase threshold,
however, this option excludes prompt payment discounts.

9b. Notification whether Government Purchase Cards are Accepted or Not
Accepted Above the Micro-purchase Threshold:

Government Purchase Cards are accepted above the micro-purchase threshold.

10. Foreign Items: There are no foreign items.
11a. Time of Delivery: 30 Days after Receipt of Order
11b. Expedited Delivery: 30 Days after Receipt of Order or Sooner

11c. Overnight and 2-Day Delivery: Not Applicable.

11d. Urgent Requirements: Must consult with Contractor.



/ /\ 30 North 415t Street, Suite 400, Philadelphia, PA 19103
i3 (215)564-1448
A PRWT Services Company GS-21F-0104U

12. F.0.B. Point(s): Destination

13a. Ordering Address: U.S. Facilities, Inc.
1800 JFK Boulevard, 16 FL
Philadelphia, PA 19103

13b: Ordering Procedures: For supplies and services, the ordering procedures,
information on blanket purchase agreements
(BPAs), and a sample BPA can be found at the
GSA/FSS schedule homepage
(fss.gsa.gov/schedules).

14. Payment Address: U.S. Facilities, Inc.
1800 JFK Boulevard, 16t FL
Philadelphia, PA 19103

15. Warranty Provision: Not Applicable.
16. Export Packing Charges: Not Applicable.

17. Terms and Conditions of Government Purchase Card Acceptance:
Government Purchase Cards are accepted at any threshold above the micro-purchase
level.

18. Terms and Conditions of Rental, Maintenance, and Repair:
Not Applicable.

19. Terms and Conditions of Installation:
Not Applicable.

20. Terms and Conditions of Repair Parts:
Not Applicable.
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20a. Terms and Conditions for Any Other Services:
Not Applicable.

21. List of Service and Distribution Points:
Not Applicable.

22. List of Participating Dealers:
Not Applicable.

23. Preventative Maintenance: Not Applicable.
24a. Special Attributes: Not Applicable.
24b. Section 508 Compliance: Not Applicable.
25. Data Universal Number System (DUNS) Number: 154763853

26. Notification Regarding Registration in-Central Contractor Registration (CCR)
Database: Cage Code: ISPL5

No amendments to the Federal Supply Schedule Price List are applicable at this time.



