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FEDERAL SUPPLY SERVICE

Authorized Federal Supply Schedule Price List
Online access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create an electronic delivery order are available through GSA Advantage!, a menu driven database system. The INTERNET address for GSA Advantage! is: GSAAdvantage.gov.
FACILITIES MAINTENANCE AND MANAGEMENT
Federal Supply Group: 03FAC
Federal Supply Class: Services
Contract Number: GS-21F-0110Y
For more information on ordering from Federal Supply Schedules click on the FSS Schedules button at FSS.gsa.gov.

Contract Period: May 23, 2012 - May 22, 2017
Contractor: Institute for Building Technology and Safety (IBTS)

Address: 45207 RESEARCH PLACE
ASHBURN, VA 20147
Telephone: (703) 481-2000 
Fax Number: (703) 437-6432
Web Site: www.ibts.org 
Contract Administration: Leslie Woodside
E-Mail: lwoodside@ibts.org 
Business Size: Other than Large Business Concern, NPO
CUSTOMER INFORMATION

TABLE OF CONTENTS 

1.
Table of Awarded Special Item Numbers (SINs) 
	SIN 
	Title  

	871-203 
	Training on Energy Management 

	871-207 
	Energy Audit Services 

	871-211
	Energy Consulting Services


2. 
Maximum Order: $1,000,000.00

3.
Minimum Order: None
4. 
Geographic Coverage: OCONUS
5. 
Point(s) of Production: Ashburn, VA
6. 
Discount from List Prices or Statement of Net Price: Government Net Prices 

7. 
Quantity Discounts: For Firm-Fixed Orders in Excess of $200,000, an additional 2%
8. 
Prompt Payment Terms: None 
9a. 
Notification that Government Purchase Cards are accepted at or Below the Micro-purchase Threshold: YES

9b. 
Notification that Government Purchase Cards are accepted at or Above the Micro-purchase Threshold: Accept over $3000

10. 
Foreign Items: None

11a. 
Time of Delivery: Specified on Task Order

11b. 
Expedited Delivery:  N/A
11c. 
Overnight and 2-day delivery:  N/A
11d. 
Urgent Requirements: N/A
12. 
FOB Points(s):  N/A
13a. 
Ordering Address:

IBTS, Business Development Department

45207 Research Place
Ashburn, VA 20147

13b. 
Ordering Procedures: For supplies and services, the ordering procedure and information on Blanket Purchase Agreements (BPAs) are found in Federal Acquisition Regulation (FAR) 8.405-3. 
GSA’s streamlined ordering procedures have reduced the government procurement process to a few simple steps. While GSA Federal Supply Service has already determined IBTS’s rates to be fair and reasonable, ordering offices must determine that the total price is reasonable for the specific tasks required by the agency. The following are simplified procedures for placing an order: 

Orders under $3000:  Prepare a Statement of Work of your choice and place order directly with contractor for the item that best meets your needs. 

Orders over $3000:  To ensure a “Best Value” determination is made, as required by FAR 8.404: 

Prepare a Statement of Work 
Send Request For Quotes to at least 3 Contractors 
Review the Schedule Contractor quotes received 
Consider price, plus administrative costs 
Select the Contractor who provides you the “Best Value” 
Place order directly with Contractor 

Blanket Purchase Agreements (BPA): The Federal Supply Schedule contract contains BPA provisions to maximize administrative and purchasing savings. This feature permits schedule users and contractors to set up “accounts” to fill a “re-occurring requirement.” These accounts establish a period for the BPA and generally address issues, such as frequency of ordering and invoicing, authorized callers, discounts, delivery locations and time. Agencies may qualify for the best quantity/volume discounts available under the contract, based on the potential volume of business that may be generated through such an agreement, regardless of the size of the individual orders. In addition, agencies may be able to secure a discount higher than that available in the contract based on the aggregate volume of business possible under the BPA. Finally, contractors may be open to a progressive type discounting where the discount would increase once the sales accumulated under the BPA reach certain prescribed levels. Use of a BPA may be especially useful with the new Maximum Order feature. 

14. 
Payment Address:

IBTS, Accounting Department

45207 Research Place
Ashburn, VA 20147

Payment may be made by mail to the above address or by electronic payment method. 

15. 
Warranty Provision: Contractor’s standard commercial warranty.

16. 
Export Packing Charges: N/A 

17. 
Terms and Conditions of Government Purchase Card Acceptance (any thresholds above the micro-purchase level): Contractors are required to accept the Government purchase card for payments equal to or less than the micro-purchase threshold for oral or written delivery orders. Government purchase cards will be acceptable for payment above the micro-purchase threshold. IBTS accepts major credits cards in this regard.

18. 
Terms and Conditions of Rental, Maintenance, and Repair: N/A

19. 
Terms and Conditions of Installation: N/A

20. 
Terms and Conditions of Repair Parts Indicating Date of Parts Price List and Any Discounts from List Prices: N/A

20a. 
Terms and Conditions for Any Other Services: N/A

21. 
List of Service and Distribution Points: N/A

22.
List of Participating dealers: N/A

23. 
Preventive Maintenance: N/A

24a. 
Special Attributes such as Environmental Attributes: N/A

24b. 
Section 508 Compliance Information is available on Electronic and Information Technology (EIT) Supplies and Services: YES; see www.ibts.org 
25: 
Data Universal Number System (DUNS) Number: 07-011-0721

26. 
Notification Regarding Registration in Central Contractor Registration (CCR) Database: Registered; Cage Code 2U099
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IBTS is a 501 (c) (3) non-profit organization guided by a 5-member Board appointed by the National League of Cities, the International City/County Management Association, the National Association of Counties, the Council of State Governments, and National Governors Association making it a strategic partner to perform the services called for in this service Agreement.

The Institute for Building Technology and Safety, Inc. (IBTS) provides technical and management consulting to government agencies as well as private sector entities and programs. IBTS accelerates economic development while improving public safety and quality of life by increasing the reliability of and confidence in standards of practice and regulatory requirements, especially as they relate to the built environment and infrastructure. As a nonprofit organization, IBTS supports government and private sector needs by providing services with a unique combination of public sector accountability and private sector flexibility.

1. Number of Years of Corporate Experience Providing Services Relevant to the Solicitation:
IBTS has provided services related to Energy Conservation and Support Services and supporting energy programs and initiatives for more than four decades. As an independent 501(c)(3), nonprofit organization formed in 1997, and before that, as an organizational element of another nonprofit organization for more than 30 years, IBTS has provided services encompassing, among others areas, Energy Management and Planning and Strategies, Training on Energy Management, Energy Audit Services, and Energy Consulting Services.

IBTS has provided energy management solutions, developed concepts and analyzed requirements, and managed implementation and change within complex organizations and operations for government and private industry. Our forte and core capability are the quality assurance, skill and experience we bring to measurement and verification of the effectiveness of energy efficiency practices and measures, such as Energy Star, LEED, and weatherization programs.

2. Organization’s Size, Experience in the Field, and Resources Available to Perform Services:

Based on annual revenues, IBTS has gross revenues exceeding $15 million in its most recent fiscal year. IBTS maintains a full time staff of more than 125 employees and approximately 75 additional part time employees and consultants.

IBTS has conducted and is currently conducting energy management, auditing, training and consulting services for multiple federal agencies, including the Departments of Housing and Urban Development and Energy, and the Environmental Protection Agency; for various state government departments including the States of Louisiana, New York, North Carolina, Texas, and Virginia; and for a myriad of counties, municipalities, local jurisdictions, and private industry. In addition, IBTS provides similar services to prime contractors to all levels of government, to other non-government organizations, and to commercial entities nationwide.

IBTS employs the resources of degreed, credentialed, and experienced professionals and administrative staff in providing Energy Conservation and Support Services with the full complement of staff and consultants available to fulfill requirements.

3. Company Background/Brief History:

As a professional services contractor providing technical assistance and regulatory compliance monitoring in the built environment, IBTS has been assessing compliance with energy standards and energy program requirements since its inception. IBTS has developed specific in-house expertise and capabilities regarding energy management, training, auditing, and consulting including energy efficient buildings certification programs, such as LEED, Energy Star, and Building Performance Institute certifications.

As an accredited continuing education training organization, IBTS has developed and delivered hundreds of courses concerning reducing energy consumption, mitigating risk with energy systems, energy efficient system decision making, and energy efficient buildings compliance programs.

4. Information That Demonstrates Organizational and Accounting Controls and Manpower Presently In House or the Ability to Acquire the Type and Kinds of Personnel Proposed:

IBTS organizational and accounting controls are widely recognized and acknowledged, with sterlingA122 and A133 audits. IBTS is driven by public purpose (the client agency mission) with an emphasis millions of dollars in federal and state compliance and monitoring programs that have involved the very types of energy management and support services that we offer through the GSA 03FAC Facilities Maintenance and Management MAS. References and testimonials are available upon request.

IBTS currently employs the types of professionals required to deliver on work requirements for the various SINs. These resources are degreed, credentialed, and experienced professionals, many with specific certifications and training in the areas relevant to Energy Management and Planning and Strategies, Training on Energy Management, Energy Audit Services, and Energy Consulting Services. IBTS also has a vast network of additional resources across the country that can be brought into various projects on an as-needed basis as work requirements dictate.

While IBTS does not require the use of subcontractors to fulfill any work requirements for the 

SINs, IBTS generally seeks to partner with other firms when there is an opportunity to leverage the resources and experience of a subcontractor. Because of its public-purpose and public-interest-group governance, IBTS is fully dedicated to and engaged in small, local, and disadvantaged business partnerships to exceed GSA subcontracting goals. IBTS looks for qualified and experienced subcontractors that can bring a unique blend of specialized, local, national, and international experience to ensure successful completion of project-specific activities.

Our clients speak highly of us and our work. IBTS corporate performance is backed by ratings and evaluations from current and former clients.  IBTS brings:
· Responsiveness—IBTS brings sufficient staffing capacity to ramp-up and establish a baseline for engagements within 30 days of contract award. 
· Reliability—IBTS enables agency staff to enhance service of the agency mission and focus on handling important program issues. 
· Reduced administrative and oversight costs—IBTS integration of engagement activities results in less administration. 
· Credibility—IBTS is performing similar engagements now for others. 
· Reduction of program risk—IBTS emphasizes best practices for agency operational processes aimed at mitigating perceived risk. 
· Compliance and Integrity—IBTS unqualified independent audit results instill confidence. There has been neither dispute nor lawsuit in our history.
Federal and State agencies benefit from implementing consistent, agency-wide programs to augment current capacity and abilities. IBTS’s nationwide engagements and state-specific programs and projects demonstrate that your agency will achieve identifiable benefits. 
IBTS GSA 03FAC SINS DEFINITIONS
871-203 
Training on Energy Management
Training subjects includes educing energy consumption, mitigating risk with energy systems, operating systems efficiently, and making energy efficient system choices
871-207 
Energy Audit Services
Developing, executing, and reporting on audit plans, energy and water audit services, data collection/analysis, benchmarking with tools such as Energy Star, and written recommendations of suggested infrastructure upgrades.
871-211 
Energy Consulting Services
Services provide expert advice, assistance, guidance or counseling on energy-related projects or initiatives to assist agencies in adhering to legislation such as EPACT 2005, Executive Orders 13423 and 13514. Examples of services include: energy management or strategy, energy program planning and evaluations; energy related studies, analyses, benchmarking and reporting such as feasibility studies, vulnerability assessments, and energy security. In addition to traditional consulting this SIN includes assistance in meeting energy efficient building standards such as: Leadership in Energy and Environmental Design (LEED); Green Globes and Energy Star; Advisory services in obtaining alternative financing for energy projects such as energy savings performance contracts, power purchase agreements or enhanced use leases; carbon management solutions; where to obtain renewable energy credits/certificates; greenhouse gas measurement and management; strategic sustainability performance planning, and obtaining high performance sustainable(or smart) buildings and Implementation, testing and evaluation of networked energy management systems and services that utilize Internet Protocol - Next Generation (IPv6).

IBTS 03FAC LABOR CATEGORY PRICING
Government Awarded Prices (Net Prices) awarded 5/23/12
	LABOR CATEGORY NAME

SIN Number: 871-203, 871-207, 871-211
	5/23/2012 thru 5/22/2013
	5/23/2013 thru 5/22/2014
	5/23/2014 thru 5/22/2015
	5/23/2015 thru 5/22/2016
	5/23/2016 thru 5/22/2017

	Program Director/Senior Advisor
	196.10
	201.98
	208.04
	214.28
	220.71

	Project Manager
	117.88
	121.42
	125.06
	128.81
	132.67

	Task Manager
	99.68
	102.67
	105.75
	108.92
	112.19

	Senior Engineer
	125.86
	129.63
	133.52
	137.53
	141.66

	Project Engineer
	94.49
	97.33
	100.25
	103.26
	106.36

	Subject Matter Expert
	156.08
	160.76
	165.58
	170.55
	175.67

	Energy Trainer
	145.84
	150.22
	154.73
	159.37
	164.15

	Senior Energy Auditor/Inspector
	118.49
	122.04
	125.70
	129.47
	133.35

	Energy Auditor/Inspector
	96.35
	99.24
	102.22
	105.29
	108.45

	Jr. Energy Auditor/Inspector
	74.43
	76.67
	78.97
	81.34
	83.78

	Records Management Specialist
	70.28
	72.39
	74.56
	76.80
	79.10

	Senior Energy Analyst
	123.38
	127.08
	130.89
	134.82
	138.86

	Energy Analyst
	95.72
	98.59
	101.55
	104.60
	107.74

	Jr. Energy Analyst
	80.45
	82.86
	85.35
	87.91
	90.55

	Administrative Assistant
	44.43
	45.77
	47.14
	48.55
	50.01

	Program Director/Senior Advisor
	196.10
	201.98
	208.04
	214.28
	220.71

	Project Manager
	117.88
	121.42
	125.06
	128.81
	132.67

	Task Manager
	99.68
	102.67
	105.75
	108.92
	112.19

	Senior Engineer
	125.86
	129.63
	133.52
	137.53
	141.66

	Project Engineer
	94.49
	97.33
	100.25
	103.26
	106.36

	Subject Matter Expert
	156.08
	160.76
	165.58
	170.55
	175.67

	Energy Trainer
	145.84
	150.22
	154.73
	159.37
	164.15


Notes:

1. Pricing is inclusive of the 0.75% Industrial Funding Fee (IFF) that is collectable and payable to the GSA. 

2. There is a built-in GSA approved 3% annual escalation.

3. Travel incurred in the performance of the orders will be in addition to the labor rates stated above and to be authorized in advance. 

4. Other Direct Costs and Market Priced Items necessary for the performance of the orders will be in addition to the labor rates stated above and to be negotiated and authorized in advance. 

5. The contract provides for task orders to be placed as fixed price (FP) or time and material (T&M) using the labor categories and rates shown above.

IBTS 03FAC LABOR CATEGORY DESCRIPTIONS
IBTS has structured the description of its labor force to give you an understanding of how staffing decisions will be made for your specialized tasks and requirements. 

A. ENERGY PROGRAM AND PROJECT MANAGEMENT

A.1 Program Director/Senior Advisor

Functional Requirement: Senior executive responsible for providing strategic direction, vision, leadership, and program management to the team; contribute to organizational direction through regular involvement with senior level client leadership and team members; maintains productive and effective client relationship with the most senior levels of the client organization.

Experience & Education: Minimum of 10 years’ experience and Master’s Degree or 14 years’ experience and Bachelor’s Degree.

A.2 Project Manager

Functional Requirement: Provides oversight and executive level management to overall contract operations often involving multiple projects/tasks and groups of personnel at multiple locations. The

Project Manager maintains and manages relationships with senior level management within the client organization. Responsible for ensuring senior level management within the client organization is aware of overall program status, including all relevant projects and their potential impact on higher level organizational strategic vision. This may include subject matter and unique technical knowledge. The

Project Manager is responsible for managing multiple contract operations, ensuring quality standards and work performance on all task orders and projects. The Project Manager plans, organizes and oversees work efforts, assigns resources, manages personnel, provides risk management, ensures quality management, monitors overall project and contract performance, etc.

Experience & Education: Minimum of 8 years’ experience and Bachelor’s Degree or 12 years of experience.

A.3 Task Manager

Functional Requirement: Perform day-to-day management of task operations, possibly multiple tasks and groups of personnel at multiple locations; demonstrate skills in the scope of work encompassed by the task order; provide technical guidance to the project team in performance of the work, and review the quality of all work products; organize, direct, and coordinate the planning and production of all contract support activities; responsible for staffing, project planning, project financials, and staff direction and oversight. The Task Manager maintains and manages the client interface at the COTR levels of the client organization, assisting the Project Manager as required in managing contract performance.

Experience & Education: Minimum of 4 years’ experience and Bachelor’s Degree or 8 years of experience.

B. ENERGY CONSULTANTS

B.1 Senior Engineer

Functional Requirement: Possess demonstrated expert knowledge and extensive experience in the development of solutions, recommendations, or outcomes across multiple complex tasks in multiple organizations; define project objectives and strategic direction; provide leadership and vision to client and project teams and serve as a key facilitator between multiple teams to achieve objectives of complex engagements and directs the activities of junior staff as necessary.

Experience & Education: Minimum of 6 years’ experience and Bachelor’s Degree or registration as a Professional Engineer.

B.2 Project Engineer

Functional Requirement: Possess demonstrated knowledge, experience, and ability in the development of solutions, recommendations, or outcomes across multiple complex tasks and/or organizations; evaluate options in the context of project objectives and contribute to the implementation of strategic direction; supports project objectives through tasks such as conducting interviews, gathering data, and developing recommendations in support of project objectives. Direct the activities of junior staff as necessary.

Experience & Education: Minimum of 3 years’ experience and Bachelor’s Degree or EIT.

C. ENERGY SPECIALISTS

C.1 Subject Matter Expert

Functional Requirement: Recognized expert with extensive, enterprise-wide knowledge and experience in a designated energy functional and/or domain area; provide insight and advice concerning strategic direction and applicability of up to date, industry standard solutions; responsible for providing high level vision to energy program/project manager or senior client leadership to influence objectives of complex efforts.

Experience & Education: Minimum of 15 years’ experience and Bachelor’s Degree.

C.2 Energy Trainer

Functional Requirement: Conducts the research necessary to develop and/or revise training

courses/curricula and prepare all appropriate training materials to include instructor materials (programs of instruction, course outlines, background material, training aids, etc.) and participant materials (course manuals, workbooks, handouts, completion certificates, course critique forms, etc.) and training for customer personnel/employees via formal classroom presentation, field presentation and workshops.

Experience & Education: Minimum of 8 years’ experience and Bachelor’s Degree.

C.3 Senior Energy Auditor/Inspector

Functional Requirement: Senior expert with extensive experience in designated field or discipline; provides insight and advice concerning task or project direction and outcomes; contributes to the

evaluation, analysis, and development of recommended solutions; resolves complex problems requiring in-depth knowledge of subject matter related to the designated field or discipline; applies principles and methods of the subject matter to specialized solutions; possess demonstrated general ability and experience in management consulting and cross-team facilitation at the senior management level. Direct the activities of junior staff as necessary on technical activities related to the specified field or discipline.

Experience & Education: Minimum of 6 years’ experience and Bachelor’s Degree or professional certification with 8 years of experience.

C.4 Energy Auditor/Inspector

Functional Requirement: Possess demonstrated experience in designated field or discipline; possess significant experience providing solutions to organizational challenges through the application of knowledge gained through similar prior engagements; participate in the development of solutions by leveraging knowledge of the designated field or discipline; contribute to the implementation of strategy and helps assess the impact of industry trends, policy, and/or standard methodologies. Direct the activities of junior staff as necessary on activities related to the specified field or discipline.

Experience & Education: Minimum of 4 years’ experience and Bachelor’s Degree or professional certification with 6 years of experience.

C.5 Junior Energy Auditor/Inspector

Functional Requirement: Possess knowledge in designated field or discipline; support assessments of organizational challenges using specialized skills and knowledge; contribute to the execution of project or task plan and help assess the impact of industry trends, policies, or standard methodologies; conduct activities in support of the project team objectives. Work closely with Senior Facilities Energy Management Specialists, Senior Facilities Energy Management Consultants, or Senior Facilities Energy Management Analysts.

Experience & Education: Minimum of Associates Degree or professional certification with 4 years of experience.

C.6 Records Management Specialist

Functional Requirement: Assists in management of volumes of project records; develops methods of records/file collection, performs tracking, filing, imaging, and retrieval functions and maintains logs.

Provides records to other specialists and analysts and organizes archiving of old records.

Experience & Education: Minimum of Associates Degree or 4 years of experience.

D. ENERGY ANALYSTS

D.1 Senior Energy Analyst

Functional Requirement: Expert with extensive knowledge and experience developing and applying analytic methodologies and principles, and recognition as a leader within 03FAC functions; lead the application of analytic techniques and help define project objectives and strategic direction; responsibility in providing leadership and vision to client and project teams around the methodology; resolve complex issues requiring in-depth analysis. Direct the activities of junior staff and demonstrate managerial and supervisory skills.

Experience & Education: Minimum of 6 years’ experience and Bachelor’s Degree or professional  
D.2 Energy Analyst

Functional Requirement: Possess demonstrated experience applying analytic methodologies and

principles to address client needs; apply analytic techniques in the evaluation of project objectives and contribute to the implementation of strategic direction; perform analyst tasks including data collection, interviewing, data modeling, project testing, and creation of performance measurements to support project objectives; conduct activities in support of project team objectives. Work closely with Senior

Facilities Energy Management Specialists, Senior Facilities Energy Management Consultants, or Senior

Facilities Energy Management Analysts; directs the activities of junior staff as necessary.

Experience & Education: Minimum of 4 years’ experience and Bachelor’s Degree or professional certification with 6 years of experience.

D.3 Junior Energy Analyst

Functional Requirement: Possess knowledge of applying analytic methodologies and principles to address client needs; support analyst tasks including data collection, interviewing, data modeling, project testing, and creation of performance measurements to support project objectives; conduct activities in support of project team objectives and work closely with Senior Facilities Energy Management Specialists, Senior Facilities Energy Management Consultants and/or Senior Facilities Energy Management Analysts.

Experience & Education: Minimum of Associates Degree or professional certification with 4 years of experience.

E. ENERGY SUPPORT

E.2 Administrative Assistance

Functional Requirement: Depending on administrative specialties, support the program management staff in the preparation of deliverables, internal reports, briefings, and drawings associated with specific engagements.

Experience & Education: Minimum of a HS Diploma and 1 year of experience.
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