
 

 
 

GENERAL SERVICES ADMINISTRATION 
FEDERAL ACQUISITION SERVICE 

AUTHORIZED FEDERAL ACQUISITION SCHEDULE PRICELIST 
 

Online access to contract ordering information, terms and conditions, up-to-date pricing and the option to create an electronic 
delivery order are available through GSA Advantage!, a menu driven database system.  The INTERNET address for GSA 

Advantage! is:  http://www.fss.gsa.gov 

 

FACILITIES MAINTENANCE AND MANAGEMENT 
03FAC 

 
 FSC GROUP J035 

 
Special Item No. 811-004, Electrical, and all Utility Services limited to Facility Maintenance 

Special Item No. 811-005, Refrigeration, Heating, Ventilation, Air Conditioner, Boiler and Chiller 
HVAC Maintenance 

Special Item No. 003-97, Ancillary Repair and Alterations  
Special Item No. 871-204, Metering Services 

Special Item No. 871-206, Building Commissioning Services 
Special Item No. 871-210, Water Conservation 

 
 

TL SERVICES INC. 
4733 Kibler Road 

Van Buren, AR 72596 
Telephone:  479-474-7222 

Fax:  479-471-7964 
Website:  www.tlservices.com 

 
Contact for Contract Administration: 

 
Vic Pongonis 

Telephone:  479-474-7222 
Email:  vic.pongonis@tlservices.com 

 
Business Size:  Disabled-Veteran Owned Small Business 

 
Contract Number:  GS-21F-0185W 
 

Period Covered by Contract:  2 July 2010 through 1 July 2020 
Price List current through Modification # PO-0007 dated July 2, 2015 

 

http://www.fss.gsa.gov/
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CUSTOMER INFORMATION FOR ORDERING ACTIVITIES 
 

 
1a. TABLE OF AWARDED SPECIAL ITEM NUMBERS (SINs):    
 

Special Item No. 811-004, Electrical, and all Utility Services limited to Facility Maintenance 
Special Item No. 811-005 - Refrigeration, Heating, Ventilation, Air Conditioner, Boiler and Chiller HVAC  
Special Item No. 003-97 - Ancillary Repair and Alterations  
Special Item No. 871-204, Metering Services 
Special Item No. 871-206, Building Commissioning Services 
Special Item No. 871-210, Water Conservation 
 
 

1b. Lowest Price/Rate:  HVAC Mechanic @ $107.81 
 
 

1c. LABOR CATEGORY DESCRIPTIONS 
 

1. MAINTENANCE SUPERINTENDENT 
 
JOB SUMMARY: 
To provide management oversight for all phases of the maintenance programs, including coordinating workers, 
material, and equipment, ensuring that specifications are being followed, and work is proceeding on schedule and 
within budget. 
 
ESSENTIAL FUNCTIONS: 

1. Develops a cost-effective plan and schedule for completion of projects following a logical pattern for 
utilization of resources. 

2. Selects and coordinates work of subcontractors working on various phases of the project. 
3. Oversees performance of all trade contractors and reviews architectural and engineering drawings to make 

sure that all specifications and regulations are being followed. 
4. Is responsible for proper administration of maintenance contracts and for obtaining all necessary permits 

and licenses. 
5. Supervises assistant managers, reviews their reports, checks on any reported difficulties, and corrects any 

safety violations or other reported deficiencies. 
6. Tracks and controls maintenance schedule and associated costs to achieve completion of project within 

time and monies allocated. 
7. Reports to owners and architects about progress and any necessary modifications of plans that seem 

indicated. 
 
QUALIFICATIONS: 

1. Graduate of a four-year degree program in construction management or construction science.  Graduate 
engineers or architects will also be considered if they have additional training in business administration and 
accounting. 

2. Five years or more of experience assisting or supervising construction projects of increasing complexity. 
3. Ability to work under pressure and coordinate numerous activities and groups of people who need to 

cooperate to achieve maximum efficiency. 
4. Good oral and written communication skills. 
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2. PROJECT MANAGER 
 
JOB SUMMARY: 
Creates and executes project work plans and revises as appropriate to meet changing needs and requirements.  
Identifies resources needed and assigns individual responsibilities.  Manages day-to-day operational aspects of a 
project and scope.  Reviews deliverables prepared by team before passing to client.  Effectively applies our 
methodology and enforces project standards.  Ensures project documents are complete, current, and stored 
appropriately. 
ESSENTIAL FUNCTIONS: 

1. Maintain cost-effective plans and schedules projects, following a logical pattern for utilization of resources. 
2. Oversees work of subcontractors working on various phases of the project. 
3. Reviews architectural and engineering drawings to make sure that all specifications and regulations are 

being followed. 
4. Reports to Maintenance Superintendent for proper administration of maintenance contracts and for 

obtaining all necessary permits and licenses. 
5. Insures any safety violations or other reported deficiencies are resolved. 
6. Tracks and controls maintenance schedule and associated costs to achieve completion of project within 

time and monies allocated. 
 
QUALIFICATIONS: 

1. Graduate of a four-year degree program in Project management or construction science.  Graduate 
engineers or architects will also be considered if they have additional training in business administration and 
accounting. 

2. Five years or more of project management experience supervising construction projects of increasing 
complexity. 

3. Ability to work under pressure and coordinate numerous activities and groups of people who need to 
cooperate to achieve maximum efficiency. 

4. Good oral and written communication skills. 
 

 

3. PIPE FITTER 

 

JOB SUMMARY: 
To lay out, assemble, install, and maintain pipe systems, pipe supports, and related hydraulic and pneumatic 
equipment for steam, hot water, heating, cooling, lubricating, sprinkling, and industrial production and processing 
systems as required for new construction or maintenance, applying knowledge of system operation and following 
blueprints. 
 
ESSENTIAL FUNCTIONS: 

1. Receives instructions, blueprints, and work orders for the job. Develops working procedure for the job, 
material requirements, scaffolding and other equipment required. Calculates dimensions and bends 
required for piping. 

2. Plans and schedules machinery installation and repairs to avoid interfering with plant operations. Follows 
lockout/tagout procedures to shut down equipment according to OSHA requirements and company safety 
rules. 

3. Sets up and operates various pipe cutting, bending, and threading machinery. 
4. Bends, cuts, threads, shapes, fabricates, and installs pipe according to job specifications. 
5. Cuts and bores holes in structures such as walls and fixtures before pipe installation; attaches pipes to walls 

and structures.  
6. Installs various types of insulation and pipe covering; removes and disposes of old coverings in line with 

company hazardous waste procedures and EPA and OSHA requirements. 
7. Makes hydraulic pressure test of piping installations. Checks and adjusts controls, gauges, and valves to 

achieve control of flow or pressure. 
8. Inspects and maintains facility piping systems, heating, refrigeration, and air conditioning systems, water 

treatment and sewer systems, and burners and heaters. Reports deficiencies and corrects problems. 
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9. Posts and keeps up-to-date records of piping systems and controls in company "Facility Layout" manual. 
Posts records of safety checks and inspection dates of assigned equipment. 

 
QUALIFICATIONS: 

1. Successful completion of a 4- or 5-year apprenticeship that includes on-the-job and classroom instruction. 
2. Valid state license. 

 
 

4. HVAC TECHNICIAN 
 
JOB SUMMARY: 
Installs new or repaired components and performs complex modifications of systems and components in 
accordance with applicable electrical publications and directives.  May perform complex repair of systems 
components. .   
 
ESSENTIAL FUNCTIONS: 

1. Installs, modifies and repairs refrigeration – hermetic, semi-hermetic, mechanical, screw, scroll and 
centrifugal units to 1100 tons.  

2. Performs difficult installation tasks involving assembly, testing, calibrating, and adjusting of temperature 
control and environmental control systems such as air conditioning plants, air environmental control 
systems, air distribution systems and complex dual equipment cooling installations, specialized refrigerated 
warehouses and facilities, and evaporative mechanical ventilation, and dehumidification systems.  

3. Injects small amount of refrigerant into compressor to test systems and adds Freon gas to build up 
prescribed operating pressure.  

4. Observes pressure and vacuum gauges and adjusts controls to insure proper operation.  
5. Tests joints and connections for gas leaks, using gauges or soap and water solution.  
6. Replaces defective breaker controls, thermostats, switches, fuses, and electrical wiring to repair installed 

units, using electrician's hand tools and test equipment.  
 
QUALIFICATIONS: 
1. Must have at least three years of recent experience as a journeyman HRAC mechanic in a commercial or 

industrial facility  
2. Have at least a high school diploma or equivalent and have sufficient technical education through an 

accredited technical school.  
 

 
5. CONTROL TECHNICIAN 

 
JOB SUMMARY: 
Performs commissioning, preventative maintenance and inspection on Building Automation Systems (BAS).  
Operates under specific direction as to task to be accomplished with a fair amount of judgment as to approach. 
 
ESSENTIAL FUNCTIONS: 

1. Assist in commissioning and service various BAS systems and other less complex electric/electronic 
systems. 

2. Perform scheduled check-out and maintenance on jobs. 
3. May respond to building owner/representative regarding status of maintenance of system. 
4. May assist installation crews on job check-out. 
5. Calibrates systems requiring basic electronic test equipment, such as multi-meters and decade boxes. 
6. Perform other related duties as assigned. 

 
JOB QUALIFICATIONS: 

1. Minimum of two years of service as an entry-level position or a graduate from a two-year technical school or 
related electronic experience gained in the armed services. 

2. Ability to properly represent TL Services, Inc to customers and other outside contacts. 
 
 



TL Services                                                                       GS-21F-0185W                                                                               Page 6 
479-474-7222 
 

6. MAINTENANCE ELECTRICIAN 
 
JOB SUMMARY: 
To analyze and correct electrical problems and repair and overhaul electrical equipment and controls. 
 
ESSENTIAL FUNCTIONS: 

1. Plans details of working procedure by determining replacement needs or new material required and develops 
a logical approach to correct the problem. 

2. Analyzes circuits, wiring diagrams and drawings to install, repair, calibrate, service or replace electronic 
devices and systems. 

3. Receives wiring diagrams, specifications and instructions from supervisor covering emergency and scheduled 
repairs, installation, and electrical inspection work to be performed. 

4. Performs work requiring a thorough knowledge of electrical theory and principles, statutory codes, properties 
of materials and principles of operation of electrical equipment.  Starts up and shuts down equipment in 
accordance with company safety procedures for machine activation and shutdown and in line with OSHA 
requirements. 

5. Services electronic equipment by checking, testing, and replacing faulty components, circuits, printed circuit 
boards, and similar electronic devices. 

6. Installs, repairs, and maintains communication cables, power distribution cables, then splicing pieces as 
required. 

7. Fabricates parts if not commercially available, using machine and hand tools common to the trade. 
8. Determines need for, analyzes, and makes necessary running adjustments, repairs, and overhauls. 
9. Advises and cautions operators and mechanics about potential electrical problems and inherent dangers 

involved. 
10. Notifies supervisor of potentially dangerous electrical equipment noted and corrective action taken. 

 
JOB QUALIFICATIONS: 

1. Vocational school or junior technical college training in electronics.  Satisfactory completion of formal 
apprenticeship.  State license required. 

 
 

7. MAINTENANCE CARPENTER 
 
JOB SUMMARY: 
To work from sketches and blueprints to perform carpentry work required in the maintenance and construction of 
plant and office buildings and equipment and work to building codes. 
 
ESSENTIAL FUNCTIONS: 

1. Receives work orders and prints or sketches for the job.  Makes sketches showing construction details for the 
job when required. 

2. Estimates material requirements and tools or equipment needed to perform job. 
3. Sets up and operates wood working tools to cut, form, and finish material for the job. 
4. Erects or dismantles structures; repairs or refinishes walls or structures. 
5. Installs wood or metal parts.  Installs glass or replaces broken glass as required. 
6. Erects or dismantles roofing or siding.  Prepares irregular scaffolding if required. 
7. Crates machinery for shipment. 

 
QUALIFICATIONS: 

1. High school graduate or equivalent. Ability to read building codes, blueprints, and drawings. 
2. Completion of formal apprenticeship program or equivalent training and experience. 

 
 

8. PAINTER, MAINTENANCE 
 
JOB SUMMARY: 
To paint and redecorate walls, woodwork and fixtures according to job specifications.  
 
ESSENTIAL FUNCTIONS: 
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1. Must resolve surface peculiarities and help select paint types for different applications. 
2. Estimates material requirements and tools or equipment needed to perform job. 
3. Prepare surfaces by removing old finish or by placing putty or filler in nail holes and interstices. 
4. Apply paint with spray gun, brush or rollers. 
5. May mix colors, oils, white lead and other paint ingredients to obtain proper color or consistency.  

 
QUALIFICATIONS: 

1. High school graduate or equivalent. Ability to read work request and perform job according to specifications. 
2. Completion of formal apprenticeship program or equivalent training and experience. 

 
 

9. COMMUNICATION-SYSTEMS TECHNICIAN 
 
JOB SUMMARY: 
Installs, removes, maintains, modifies, troubleshoots and repairs voice and/or non-voice communications systems 
according to building documents and work request. 
 
ESSENTIAL FUNCTIONS: 

1. Maintain and trouble shoot intercom and public address systems; alarm systems; teletype equipment; and 
electronic and electromechanical telephone key systems/PBAXs; terminal and communications equipment, 
including line drivers.  

2. Estimates material requirements and tools or equipment needed to perform job. 
3. Runs cables, key cables, or house wire to all telephone sets, terminal connectors, lugs, pins, or screws, 

associated with key telephone equipment and/or terminating equipment for non-voice circuits. 
 
QUALIFICATIONS: 

1. High school graduate or equivalent. Ability to read work request and perform job according to specifications. 
2. Completion of formal apprenticeship program or equivalent training and experience. 

 
 

10. GENERAL LABORER, MAINTENANCE 
 
JOB SUMMARY: 
Performs tasks that require mainly physical abilities and effort involving little or no specialized skill or prior work 
experience.  
 
ESSENTIAL FUNCTIONS: 

1. Perform any task that help complete projects and maintenance programs, which could include any of the 
following.  

2. Clean and prepare sites for construction.  
3. Moves supplies and materials to proper location by wheelbarrows or hand trucks. 
4. Digs, fills, and tamps earth excavations; levels ground using pick, shovel, tamper and rake. 
5. Shovels concrete and snow; cleans culverts and ditches 
6. Moves and arranges heavy pieces of office and household furniture, equipment and appliances; moves 

heavy pieces of automotive, medical engineering, and other types of machinery and equipment. 
7. Using, supplying or holding materials or tools, and cleaning work area and equipment. 

 
QUALIFICATIONS: 

1. High school graduate or equivalent training and experience. 
2. Ability to follow written and oral instructions.  

 
 

11. ELECTRICAL ENGINEER 
 
JOB SUMMARY: 
Research, develop, design, and test components, equipment, and systems; and manage engineering and design 
group  
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ESSENTIAL FUNCTIONS: 
1. Develop and designs facilities and systems  
2. Develop and maintain quality assurance standards for engineering and design  
3. Direct activities to ensure that manufacturing, construction, installation, and operational testing conform to 

quality assurance standards and customer contract requirements. Review and approve CAD drafted 
designs, drawings, specifications and other customer deliverables  

4. Direct and coordinate operation, maintenance, and repair of equipment and systems in field installations  
5. Use computer assisted engineering and design (CADD) software and equipment to perform engineering 

tasks  
6. Develop project plans specifying goals, budgeting, strategy, staffing, scheduling, identification of risks, 

contingency plans, and allocation of available resource  
7. Formulate and define technical scope and objectives of projects. 
8. Schedule and assign duties to staff members based on their experience and write proposals, coordinate 

project activities, and establish reporting procedures.  
 
QUALIFICATIONS: 

1. An electrical engineering degree with five years experience in electrical engineering.  
2. Ten years experience in electrical engineering without degree will be considered if experience is specific to 

required project task.  
 

12.  OPERATIONS MANAGER 
 
Responsibility Level: 
 

Responsible for ensuring that the office meets its contractual obligations in such a way that produces 
customer satisfaction and profit.  Will, as such, oversee the execution and handling of all contracts from 
necessary involvement in the sales process to turnover of systems and/or the continuous or establishment 
of service. 

 
Typical Duties: 
 

1. Execution of engineering and layout of jobs in a timely fashion so as to insure profitability and 
customer satisfaction. 

2. Ensure the timely and thorough start-up of all systems and/or projects. 
3. Maintain accurate billing to insure a positive cash flow. 
4. Ensure, at all times, that completed contracts are transferred profitably. 
5. Oversee the service function to maintain customer satisfaction and the fulfillment of contractual 

obligations. 
6. Coordinate the communication between departments regarding project status, future requirements 

and possible problems. 
7. Anticipate cost overruns and take all possible steps to reduce them. 
8. Interface with the sales function to provide technical assistance and coordination, as well as to 

gather information on future requirements. 
9. Set and maintain standards for engineering, installation and service to insure quality work involved. 
10. Supervise a diverse group of technically oriented individuals and functions. 
11. Act as company representative in any and all situations involving personnel employed by the 

company, taking steps to insure the existence of good labor relations. 
12. Review the activities and status of all sub-contractors n a regular basis. 
13. Promote upgrading and additions to existing BAS Systems. 
14. Coordinate all fire alarm & security business activities. 

 
Requirements: 
 

1. Minimum of an Engineering degree, or its equivalent in experience. 
2. Minimum of twelve years of experience in the sale of building services/maintenance, including at 

least two years of sales management experience. 
3. A high level of sales awareness leading to new service sales achievements with the region. 
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4. The ability to effectively work and communicate, both orally and written, with others within the 
organization from a staff position. 

5. A basic interest and dedication to service related activities. 
6. Good Administrative skills. 
7. Capable of maintaining a high degree of personnel development. 
8. Willingness to travel extensively. 
9. Demonstrate capability to sell total mechanical maintenance. 

 
 
 
 

13.   APPLICATIONS ENGINEER 
 
Responsibility Level: 
 
 Responsible for the quality and promptness of the engineering function and the support role it performs 

within the branch office.  Emphasis is on coordination of efforts to meet these goals and at the same time 
control the costs associated with both the engineering and installation functions.  This position acts as a 
liaison between branch functions, and receives information from both the sales and installation departments 
that affect daily operations. 

 
Typical Duties: 
 

1. Provide for the branch, all engineering and installation design, configuration, and layout for BAS, 
ATC, and APS systems. 

2. Assign, supervise, and coordinate projects among subordinates to insure progress and timely 
completion.  This also involves performance reviews and goal setting for subordinates. 

3. Maintain high levels of engineering standards for subordinates. 
4. Check the accuracy of all engineering drawings and revisions. 
5. Provide information on the project scope to the installation department. 
6. Procure from both internal sources and external vendors all materials and equipment required for 

project.  
7. Establish a program to monitor vendor quality 
8. Oversee the handling of the material inventory to minimize cost and to insure timely distribution to 

job sites. 
9. Provide technical assistance and information to other departments within the branch as needed. 
10. Assist in the establishment of customer training programs. 
11. Maintain contact with customers and contractors to check on project progress and provide 

information on any technical issues that may arise. 
12. Establish a training program for subordinates that will help in their professional growth and will 

increase the technical capability of the branch. 
13. Hires and recommends salary increase for the group. 
14. Maintain documentation and data on the progress of work in the department. 
15. Perform other duties as assigned. 

 
Requirements: 
 

1. Associate Degree in a relevant technical field and ten years of related experience, or a Bachelors 
Degree in Engineering and seven years of related experience. 

2. Minimum of three years experience in Application Engineering. 
3. Some experience in installation and/or project work. 
4. Strong knowledge or the construction industry. 
5. Familiarity with the entire company product line. 
6. Prior experience in supervision of a technical/engineering group. 
7. Understanding of the principles of Accounting, cost Control, and Personnel Management. 
8. Ability to function well in stress situations. 
9. Good oral and written communications skills, especially in the presentation of technical material. 
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14.   APPLICATIONS TECHNICIAN 

 
Responsibility Level: 
 
 Complete competence of all Building Automation Systems (BAS) he or she is required to support by the 

branch.  This may be evaluated by use of the technical training profile. 
 
Typical Duties: 

 
1. Perform all functions of an Applications Technician. 
2. Capable of using specialized test equipment such as data scope, oscilloscope, etc. 
3. Capable of performing customer training. 
4. Provide sketches of field changes and discrepancies for engineering corrections to drawings. 
5. Assist engineering and sales with job layouts and bid proposal. 
6. Perform other related duties as assigned. 

 
Requirements: 
 

1. Experience as an Applications Technician. 
2. A minimum of seven years of experience with either TL Services, Inc or in the industry. 
3. Ability to act independently and to control the work of others on a job site. 
4. Ability to represent TL Services, Inc. to customers and other outside contacts. 
5. Ability to explain technical information to non-technical people. 

 
 

15. INSTALLATION/MAINTENANCE MANAGER 
 
Responsibility Level: 
 
 Responsible for developing and maintain an efficient technically qualifies control contractor group of trade 

personnel to meet contract execution standards of quality and reasonable cost. 
 
Typical Duties: 
 

1. Evaluate manpower requirements on all current and future work to insure field labor effectiveness 
and efficiency. 

2. Coordinate the flow of personnel, information and material to jobs from start to finish. 
3. Assign jobs to area Electronic Controls technician Supervisors.  Direct supervision and placement 

of manpower. 
4. Visit job sites regularly with supervisors to observe and implement the use of standard installation 

procedures, material and tools. 
5. Analyze construction costs on individual jobs.  Take corrective action on excessive installation cost. 
6. Insure that control systems function properly at job completion. 
7. Establish confidence and a positive corporate image with everyone to achieve and industry 

reputation for excellence in performance. 
8. Conduct training programs for all field personnel in all aspects of the job.  On-the-job training will be 

an on-going procedure. 
9. Insure compliance with all safety requirements. 
10. Visit competitor’s jobs to observe their installation procedures to assist in maintain a competitive 

advantage. 
11. Check labor time sheets and approve for payroll. 
12. Select tools, rigging equipment, etc., to meet special job site requirements. 
13. Be generally responsible for the stock room. 
14. Responsible for hiring, release, evaluation, goal setting and salary recommendations of 

maintenance personnel. 
15. Establish and maintain effective communications with engineering department. 
16. Perform other related duties as required. 



TL Services                                                                       GS-21F-0185W                                                                               Page 11 
479-474-7222 
 

 
Requirements: 
 

1. Engineering degree or equivalent plus a minimum of five years relevant experience. 
2. Ability to work under pressure. 
3. Ability to supervise construction trades. 
4. Knowledge in construction practices and specific trade techniques. 
5. Ability to deal with job site trade and customer relation problems. 

 
 

16. COMMISSIONING MANAGER 
 
Responsibility Level: 
 

Responsible for the quality and promptness of the commissioning/engineering function and the support role 
it performs with the branch office.  Emphasis is on coordination of efforts to meet these goals and at the 
same time control the costs associated with both the commissioning and engineering functions.  This 
position acts as a liaison between branch functions, and receives information from both the sales and 
commissioning departments affect daily operations. 

 
Typical Duties: 
 

1. Provide for the branch, all commissioning and engineering design, configuration, and layout for 
BAS, ATC, and APS systems. 

2. Assign, supervise, and coordinate projects among subordinates to insure progress and timely 
completion.  This also involves performance reviews and goal setting for subordinates. 

3. Maintain high levels of technical standards for subordinates. 
4. Check the accuracy of all engineering drawings and revisions. 
5. Provide information on the project scope to the operations department. 
6. Procure from both internal sources and external vendors all material and equipment required for 

project. 
7. Establish a program to monitor vendor quality. 
8. Provide technical assistance and information to other departments within the branch as needed. 
9. Assist in the establishment of customer training programs. 
10. Maintain contact with customers and contractors to check on project progress and provide 

information on any technical capability of the branch. 
11. Hires and recommends salary increases for the group. 
12. Maintain documentation and data on the progress of work in the department. 
13. Perform other duties as assigned. 

 
Requirements: 
 

1. Associate Degree in a relevant technical field and ten years of related experience, or a Bachelors 
Degree in Engineering and seven years of related experience. 

2. Posses NEBB Supervisors Certification in Air and Hydronic Balancing. 
3. Minimum of three years experience in Application Engineering. 
4. Some experience in installation and/or project work. 
5. Strong knowledge of the construction industry. 
6. Familiarity with the entire company product line. 
7. Prior experience in supervision of a technical/engineering group. 
8. Understanding of the principles of Accounting, Cost Control, and Personnel Management. 
9. Ability to function well in stress situations. 
10. Good oral and written communications skills, especially in the presentation of technical material. 
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17.  ADMINISTRATIVE ASSISTANT 
 
Responsibility Level: 
 
 Responsible for typing correspondence and reports of verified forms.  Performs minor secretarial work for 

management, sales and technical personnel as well. 
 
Typical Duties: 
 

1. Transcribe dictations involving technical terms from dictating machine. 
2. Summarize data and prepare reports, memos, communications and schedules. 
3. Organize and maintain files. 
4. Perform other duties as necessary. 

 
Requirements: 
 

1. High School diploma or equivalent with some stenographic experience. 
2. Able to type a minimum 60 wpm accurately. 
3. Able to work under time pressures. 
4. Must be familiar with more common JCI forms and records. 
5. Must be able to sue the word processor and other common office equipment.  
 

 
2. MAXIMUM ORDER*:  $1,000,000 
 
 *If the “best value” selection places your order over the Maximum Order, identified in this catalog/price list, you have 
an opportunity to obtain a better schedule contract price.  Before placing your order, contact the aforementioned contractor for 
a better price.  The contractor may (1) offer a new price for this requirement (2) offer the lowest price available under this 
contract or (3) decline the order.  A delivery order that exceeds the maximum order may be placed under the Schedule contract 
in accordance with FAR 8.404. 
 
3. MINIMUM ORDER:  $100 
 
4. GEOGRAPHIC COVERAGE:  Domestic 
 
5. POINT(S) OF PRODUCTION:  N/A 
 
6. BASIC DISCOUNT:  GSA Pricing is Net   
 
7. QUANTITY DISCOUNT(S):  None 

   
8. PROMPT PAYMENT TERMS:  1% 10 Days Net 30 
 
9. GOVERNMENT PURCHASE CARD ACCEPTED:  Yes (excludes prompt payment discounts)  
  
10. FOREIGN ITEMS:  None 
 
11. TIME OF DELIVERY AFTER RECEIPT OF ORDER (ARO): 
 
 Normal:  Negotiated with End User 
 Expedited:  Negotiated with End User 
 Urgent Requirement:  Negotiated with End User 
 
12. FOB POINT:  N/A 
 
13. ORDERING ADDRESS:  TL Services, Inc. 
    4733 Kibler Road 
    Van Buren, AR 72956 
    Tel:   479-474-7222 
    Fax:  479-471-7964 
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14. PAYMENT ADDRESS:   TL Services, Inc. 
    ATTN:  Accounts Receivable 
    P.O. Box 1672 
    Van Buren, AR 72956 
    Tel:   479-474-7222 
    Fax:  479-471-7964 
 
15. WARRANTY PROVISION:  N/A 

 
16. EXPORT PACKING CHARGES:  N/A 
 
17. TERMS AND CONDITIONS OF Government Credit Card  ACCEPTANCE:  TL Services, Inc. accepts credit cards 

below and above the micropurchase threshold. 
 
18. TERMS AND CONDITIONS OF RENTAL, MAINTENANCE, AND REPAIR (IF APPLICABLE):  N/A 
 
19. TERMS AND CONDITIONS OF INSTALLATION (IF APPLICABLE):  N/A 
 
20. TERMS AND CONDITIONS OF REPAIR PARTS INDICATING DATE OF PARTS PRICE-LISTS AND ANY 

DISCOUNTS FROM LIST PRICES (IF AVAILABLE):  N/A 
 
20a.  TERMS AND CONDITIONS FOR ANY OTHER SERVICES:  N/A 
 
21. LIST OF SERVICE AND DISTRIBUTION POINTS:  N/A 
 
22. LIST OF PARTICIPATING DEALERS:  N/A 
 
23. PREVENTIVE MAINTENANCE:  N/A   
 
24.  ENVIRONMENTAL ATTRIBUTES, e.g., RECYCLED CONTENT, ENERGY EFFICIENCY, AND/OR REDUCED 

POLLUTANTS:  N/A 
 
25. DATA UNIVERSAL NUMBER SYSTEM (DUNS) NUMBER: 800166969 
 
26.   NOTIFICATION REGARDING REGISTRATION IN CENTRAL CONTRACTOR REGISTRATION (CCR) DATABASE:  

TL Services, Inc. is registered with the Central Contractor Registration 
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TL Services, Inc. 

AUTHORIZED GSA 03FAC SCHEDULE PRICE LIST 
 
Special Item No. 811-004, Electrical, and all Utility Services limited to Facility Maintenance 
Special Item No. 811-005 - Refrigeration, Heating, Ventilation, Air Conditioner, Boiler and Chiller HVAC  
Special Item No. 003-97 - Ancillary Repair and Alterations  
Special Item No. 871-204, Metering Services 
Special Item No. 871-206, Building Commissioning Services 
Special Item No. 871-210, Water Conservation 

 
 

Labor Category  

 
7/2/15-
7/1/16 

 
7/2/16-
7/1/17 

 
7/2/17-
7/1/18 

 
7/2/18-
7/1/19 

  
7/2/19-
7/1/20 

Operations Manager $139.73 $145.32 $151.14 $157.18 $163.47 

Installation/ Maintenance Manager $134.74 $140.13 $145.74 $151.57 $157.63 

Applications Engineer $139.73 $145.32 $151.14 $157.18 $163.47 

Applications Technician $109.36 $113.73 $118.28 $123.01 $127.93 

Administrative Assistant** $53.65 $55.80 $58.03 $60.35 $62.77 

Commissioning Manager $140.41 $146.03 $151.87 $157.94 $164.26 

Superintendent $134.74 $140.13 $145.74 $151.57 $157.63 

Project Manager $134.74 $140.13 $145.74 $151.57 $157.63 

Pipe Fitter** $75.66 $78.69 $81.83 $85.11 $88.51 

HVAC Technician** $81.54 $84.80 $88.19 $91.72 $95.39 

Control Technician** $86.60 $90.06 $93.67 $97.41 $101.31 

Maintenance Electrician** $74.34 $77.31 $80.41 $83.62 $86.97 

Maintenance Carpenter** $69.82 $72.61 $75.51 $78.53 $81.67 

Painter, Maintenance** $60.18 $62.59 $65.10 $67.70 $70.41 

Comm.-Systems Technician** $81.85 $85.12 $88.53 $92.07 $95.75 

General Laborer, Maintenance** $46.71 $48.57 $50.52 $52.54 $54.64 

Electrical Engineer $134.74 $140.13 $145.74 $151.57 $157.63 

              

NOTE:  Annual escalation is 4%.  
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**The Service Contract Act (SCA) is applicable to this contract and it includes SCA applicable labor categories.  The prices for 
the indicated (**) SCA labor categories are based on the U.S. Department of Labor Wage Determination Number(s) identified in 
the SCA matrix.  The prices offered are based on the preponderance of where work is performed and should the contractor 
perform in an area with lower SCA rates, resulting in lower wages being paid, the task order prices will be discounted 
accordingly. 
 
 

Contract Labor Category SCA Equivalent Code - Title 
WD 
Number 

Administrative Assistant 01020 - Administrative Assistant 05-2515 
Pipe Fitter 23790 - Pipefitter, Maintenance 05-2515 
HVAC Technician 23410 - HVAC Mechanic 05-2515 
Control Technician 23460 - Instrument Mechanic 05-2515 

Maintenance Electrician 23160 - Electrician, Maintenance 05-2515 
Maintenance Carpenter 23130 - Carpenter, Maintenance 05-2515 
Painter, Maintenance 23760 - Painter, Maintenance 05-2515 
Comm.-Systems Technician 23930 - Telecommunications Mechanic 05-2515 
General Laborer, Maintenance 23470 - Laborer 05-2515 
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