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CUSTOMER INFORMATION 
 
1a. Table of awarded special item number(s). 
 

• SIN 811-002 Complete Facilities Maintenance 
• SIN 811-003 Complete Facilities Management 
• SIN 003-100 Ancillary Supplies and/or Services, Relating to Facilities Maintenance And 

Management Solutions For Real Property 
 
1b. Identification of the lowest priced model number and lowest unit price for that model for 
each special item number awarded in the contract.   
 
N/A 
 
1c. Description of all corresponding commercial job titles, experience, functional responsibility 
and education for those types of employees or subcontractors who will perform services.  
 
001 Project/Operations Manager 
 
Minimum/General Experience: 
10 years’ experience in a Federal Sector and/or civilian operations management environment. 
 
Functional Responsibility: 
Responsible for operation of a site, base, or plant.  Activities include start-up, control, and shut-down of equipment 
in accordance with environmental standards.  Position manages the maintenance, repair, construction, and operation 
of all assigned systems and supporting responsibility for work control, planning, infrastructure, facility support 
and/or plant operations.  Individual is responsible for maintenance and operation of facilities to ensure cost-effective 
and reliable support.  Identifies all infrastructure work required to include pavements, storm sewer systems, waste 
water, natural gas, oils/lubricant systems, electrical distribution, power generators, HVAC, lighting, etc… Serves as 
the single customer point of contact. Evaluates scope of work, performs site surveys, and produces cost estimates. 
Manages QA/QC program, work performed by in-house and subcontracted personnel, and contract safety program. 
Attends all project related meetings and documents as appropriate. Understands requirements and scope and 
monitors for compliance with applicable GSA, Federal, State and local rules, codes, and regulations. 
 
Minimum Education: 
Bachelor’s degree from an accredited college or university with preference given for Civil, Mechanical, or Electrical 
Engineering.  Five years of specialized experience as a Project or Operations Manager with certification or licensing 
in HVAC, electrical, or other related discipline may be substituted for the degree requirement.  
 



002 Deputy Project/Operations Manager 
 
Minimum/General Experience: 
5-7 years’ experience in project management in a similar work environment. 
 
Functional Responsibility: 
Performs as Project Manager in his/her absence.  Responsible for assisting Project Manager with the operation of a 
site, base, or plant.  Activities include start-up, control, and shut-down of equipment in accordance with 
environmental standards.  Position manages the maintenance, repair, construction, and operation of all assigned 
systems and supporting responsibility for work control, planning, infrastructure, facility support and/or plant 
operations.  Individual is responsible for maintenance and operation of facilities to ensure cost-effective and reliable 
support.  Identifies all infrastructure work required to include pavements, storm sewer systems, waste water, natural 
gas, oils/lubricant systems, electrical distribution, power generators, HVAC, lighting, etc… Evaluates scope of 
work, performs site surveys, and produces cost estimates. Assists Manager with  QA/QC program, work performed 
by in-house and subcontracted personnel, and contract safety program.  Attends project related meetings and 
documents as appropriate. Understands requirements and scope and monitors for compliance with applicable GSA, 
Federal, State and local rules, codes, and regulations. 
 
Minimum Education: 
Bachelor’s degree or seven years’ experience with high school diploma. 
 
 
003 Site Safety Officer 
 
Minimum/General Experience: 
5 years’ experience in similar work environment. 
 
Functional Responsibility: 
Provides oversight of the site safety program and informs Project Management staff of all safety concerns, 
violations, and safety risk management/compliance requirements.  Identifies, develops, and implements applicable 
site safety plan, procedures, and processes.  Coordinates with agency oversight point of contact on all safety and 
security issues for the safe operation of the site.  Develops, reviews, and upgrades safety/job hazard analyses and 
reports for all site work activities.  Performs safety inspections and monitors all safety aspects for ongoing site 
construction and development tasks.  Performs analysis and develops safety requirements documents for inclusion in 
site statements of work and purchase requests.  Inventories, inspects, and manages all site personal protective 
equipment (PPE) and all other safety related materials.  Conducts visitor safety orientation briefings.  Monitors 
status logs for automated fire and security systems.  Manages on call support for the site outside of normal business 
hours.  Prepares for and conducts monthly site safety committee meetings.  Conducts annual safety inspections of 
sites and equipment.  Prepares for, conducts, and tracks all applicable safety in service training for all site personnel.  
Develops and submits safety reports to include information regarding work hours and accident/incident injury 
reporting. 
 
Minimum Education: 
Bachelor’s degree or seven years’ experience with high school diploma. 
 



004 Security Supervisor 
 
Minimum/General Experience: 
5 years’ experience including 3 years’ experience in a responsible supervisory role directing a staff of security guard 
service employees. 
 
Functional Responsibility: 
Leads group of security personnel in the following:  Monitors and authorizes entrance and departure of employees, 
visitors, and other persons to guard against theft and maintain security of premises. Writes reports of daily activities 
and irregularities such as equipment or property damage, theft, presence of unauthorized persons, or unusual 
occurrences.  Calls police or fire departments in cases of emergency, such as fire or presence of unauthorized 
persons.  Answers alarms and investigates disturbances.  Circulates among visitors, patrons, or employees to 
preserve order and protect property. Patrols industrial or commercial premises to prevent and detect signs of 
intrusion and ensure security of doors, windows, and gates. Escorts or drives motor vehicle to transport individuals 
to specified locations or to provide personal protection.  Operates detecting devices to screen individuals and prevent 
passage of prohibited articles into restricted areas.  Answers telephone calls to take messages, answer questions, and 
provide information during non-business hours or when switchboard is closed.  Warns persons of rule infractions or 
violations, and apprehend or evict violators from premises, using force when necessary. 
 
Minimum Education: 
High school diploma or equivalent required.  Preference for Certification as Firearms Instructor. 
 
005 Alarm Monitor 
 
Minimum/General Experience: 
No experience required. 
 
Functional Responsibility: 
Provides routine site fire and security checks.  Monitors authorized after hours visitors.  Operates communication 
equipment to receive incoming calls for assistance and dispatches personnel and equipment to scene of emergency.  
Operates telephone console to receiving incoming calls for assistance.  Questions caller to determine nature of 
problem and type and number of personnel and equipment needed, following established guidelines.  Scans status 
charts and computer screen to determine units available.  Monitors alarm system signals that indicate location of fire 
or other emergency.  Operates two-way radio to dispatch police, fire, medical, and other personnel and equipment 
and to relay instructions or information to remove unites.  Types commands on computer keyboard to update files 
and maintain logs.  Tests communications and alarm equipment and backup systems to ensure serviceability.  May 
provide pre-arrival instructions to caller, utilizing knowledge of emergency medical techniques.  May activate alarm 
system to notify fire stations.  Keeps logs and records as required. 
 
Minimum Education: 
High school diploma or equivalent required. 



 
006 Carpenter, Maintenance 
 
Minimum/General Experience: 
Minimum of 3 years’ experience. 
 
Functional Responsibility: 
Performs carpentry duties necessary to maintain in good repair building woodwork and equipment such as bins, 
cribs, counters, benches, partitions, doors, floors, stairs, casings, and trim made of wood.  Work involves most of the 
following:  planning and laying out of work from blueprints, drawings, models, or verbal instructions, using a 
variety of carpenter’s hand tools, portable power tools, and standard measuring instruments; making standard shop 
computations relating to dimensions of work; and selecting materials necessary to complete work.  In general, the 
work of the maintenance carpenter requires rounded training and experience usually acquired through an 
apprenticeship or equivalent training and experience.   
 
Minimum Education: 
High school diploma or equivalent required and completion of carpentry apprenticeship. 
 
007 Computer Operator I 
 
Minimum/General Experience: 
No experience required. 
 
Functional Responsibility: 
Operates communication equipment to receive incoming calls for assistance and dispatches personnel and 
equipment to scene of emergency.  Operates telephone console to receiving incoming calls for assistance.  Questions 
caller to determine nature of problem and type and number of personnel and equipment needed, following 
established guidelines.  Scans status charts and computer screen to determine units available.  Monitors alarm 
system signals that indicate location of fire or other emergency.  Operates two-way radio to dispatch police, fire, 
medical, and other personnel and equipment and to relay instructions or information to remove unites.  Types 
commands on computer keyboard to update files and maintain logs.  Tests communications and alarm equipment 
and backup systems to ensure serviceability.  May provide pre-arrival instructions to caller, utilizing knowledge of 
emergency medical techniques.  May activate alarm system to notify fire stations.  Keeps all applicable station logs 
and reports during shift operations. 
 
Minimum Education: 
High school diploma or equivalent required. 



 
008 Electrician, Maintenance 
 
Minimum/General Experience: 
Minimum of 3 years’ experience. 
 
Functional Responsibility: 
Performs a variety of electrical trade functions such as the installation, maintenance, or repair of equipment for the 
generation, distribution, or utilization of electric energy.  Work involves most of the following:  installing or 
repairing any of a variety of electrical equipment such as generators, transformers, switchboards, controllers, circuit 
breakers, motors, heating units, conduit systems, or other transmission equipment; working from blueprints, 
drawing, layouts, or other specifications; locating and diagnosing trouble in the electrical system or equipment; 
working standard computations relating to load requirements of wiring or electrical equipment; and using a variety 
of electrician’s hand tools and measuring and testing instruments.  Inspects, repairs, installs, modifies, and maintains 
electrical/electronic systems, circuits and equipment. Has knowledge of commonly-used concepts, practices, and 
procedures within a particular field. Relies on instructions and pre-established guidelines to perform the functions of 
the job. Works under immediate supervision. Primary job functions do not typically require exercising independent 
judgment. Typically reports to a supervisor/manager. 
 
Minimum Education: 
High school diploma or equivalent required and completion of electrician’s apprenticeship and licensing. 
 
 
009 Engineering Technician I 
 
Minimum/General Experience: 
No experience required for this entry level position. 
 
Functional Responsibility: 
Performs simple routine tasks under close supervision or from detailed procedures.  Work is checked in progress or 
upon completion.  Primary job functions do not typically require exercising independent judgment.  Typically 
reports to a supervisor or manager. 
 
Minimum Education: 
High school diploma or equivalent required; associate’s or bachelor’s degree preferred. 
 
 
010 Engineering Technician II 
 
Minimum/General Experience: 
Two years’ experience. 
 
Functional Responsibility: 
Performs standardized or prescribed assignments involving a sequence of related operations.  Follows standard work 
methods on recurring assignments but receives explicit instructions on unfamiliar assignments; technical adequacy 
of routine work is reviewed upon completion; non-routine work may also be reviewed in progress.  Assists the 
engineers in the planning of construction projects such as airports, bridges, channels, dams, railroads, and roads.  
Helps prepare proposals and cost estimates.  Estimates work load to establish completion dates. Has knowledge of 
commonly-used concepts, practices, and procedures within a particular field.  Relies on instructions and pre-
established guidelines to perform the functions of the job.  Works under immediate supervision.  Primary job 
functions do not typically require exercising independent judgment.  Typically reports to a supervisor or manager.  
 
Minimum Education: 
High school diploma or equivalent required; associate’s or bachelor’s degree preferred. 
 



011 Engineering Technician III 
 
Minimum/General Experience: 
3-5 years’ experience. 
 
Functional Responsibility: 
Performs standardized or prescribed assignments involving a sequence of related operations.  Follows standard work 
methods on recurring assignments but receives explicit instructions on unfamiliar assignments; technical adequacy 
of routine work is reviewed upon completion; non-routine work may also be reviewed in progress.  Assists the 
engineers in the planning of construction projects such as airports, bridges, channels, dams, railroads, and roads.  
Helps prepare proposals and cost estimates.  Estimates work load to establish completion dates. Has knowledge of 
commonly-used concepts, practices, and procedures within a particular field.  Relies on instructions and pre-
established guidelines to perform the functions of the job.  Works under immediate supervision.  Primary job 
functions do not typically require exercising independent judgment.  Typically reports to a supervisor or manager.  
 
Minimum Education: 
High school diploma or equivalent required; associate’s or bachelor’s degree preferred. 
 
 
012 Engineering Technician V 
 
Minimum/General Experience: 
Ten years’ experience. 
 
Functional Responsibility: 
Performs non-routine and complex assignments involving responsibility for planning and conducting a complete 
project of relatively limited scope or a portion of a larger and more diverse project.  Selects and adapts plans, 
techniques, designs, or layouts, contacts personnel in related activities to resolve problems and coordinate the work.  
Reviews, analyzes, and integrates the technical work of others.  Completed work is reviewed for technical adequacy 
and satisfaction of requirements.  May train and be assisted by lower level technicians and performs on or more of 
the following:  designs, develops, and constructs major units, devices or equipment; conducts tests of experiments; 
analyzes results and redesigns or modifies equipment to improve performance.  From general guidelines and 
specification, develops designs for equipment without critical performance requirements that are difficult to satisfy 
such as engine parts, research instruments, or special purpose circuitry.  Analyzes technical data to determine 
applicability to design problems and selects from several possible design layouts; calculates design data and 
prepares layouts, detailed specifications, parts lists, estimates, and procedure.  May check and analyze drawings or 
equipment to determine adequacy of drawings and design.  Plans or assists tests to evaluate equipment performance 
and prepares reports on findings and recommendations. 
 
Minimum Education: 
High school diploma or equivalent required; associate’s or bachelor’s degree preferred. 
 
 



 
013 Engineering Technician VI 
 
Minimum/General Experience: 
Twelve years’ experience. 
 
Functional Responsibility: 
Independently plans and accomplishes projects or studies of broad scope and complexity or serves as an expert in a 
narrow aspect of a particular field of engineering.  Complexity of assignments typically requires considerable 
creativity and judgment to devise approaches to accomplish work, resolve design and operational problems, and 
make decisions in situations where standard engineering methods, procedures, and techniques may not be 
applicable.  May supervise or train and could be assisted by lower level technicians.  Prepares the designs and 
specifications for various complex equipment or systems.  Plans approach to solve design problems; conceives and 
recommends new design techniques; resolves design problems with contract personnel, and assures compatibility of 
design with other parts of the system.  Designs and coordinates test set-ups and experiments to prove or disprove the 
feasibility of preliminary design; uses untried and untested measurement techniques; and improves equipment 
performance.  May advise equipment users on redesign to solve unique operational deficiencies.  Plans approach and 
conducts various experiments to develop equipment or systems characterized by either difficult performance 
requirements or unusual combination of techniques or components.  Arranges for fabrication of pilot models and 
determines test procedures and design of special test equipment. 
 
Minimum Education: 
High school diploma or equivalent required; associate’s or bachelor’s degree preferred. 
 
 
014 General Maintenance Worker 
 
Minimum/General Experience: 
0-2 years’ experience. 
 
Functional Responsibility: 
Performs maintenance service and repairs in the areas of plumbing, carpentry, painting, plastering, machine 
servicing, electrical, or vehicle servicing. Is knowledgeable in the procedures and safety measures in area(s) of 
specialty.  Has knowledge of commonly-used concepts, practices, and procedures within a particular field.  Relies 
on instructions and pre-established guidelines to perform the functions of the job.  Works under immediate 
supervision. Primary job functions do not typically require exercising independent judgment.  Typically reports to a 
supervisor or manager. 
 
Minimum Education: 
High school diploma or equivalent required. 
 
 



 
015 Guard II 
 
Minimum/General Experience: 
5 years’ experience. 
 
Functional Responsibility: 
May be required to be certified handgun user.  Monitors and authorizes entrance and departure of employees, 
visitors, and other persons to guard against theft and maintain security of premises.  Writes reports of daily activities 
and irregularities such as equipment or property damage, theft, presence of unauthorized persons, or unusual 
occurrences.  Calls police or fire departments in cases of emergency, such as fire or presence of unauthorized 
persons.  Answers alarms and investigates disturbances. Circulates among visitors, patrons, or employees to 
preserve order and protect property.  Patrols industrial or commercial premises to prevent and detect signs of 
intrusion and ensure security of doors, windows, and gates. Escorts or drives motor vehicle to transport individuals 
to specified locations or to provide personal protection. Operates detecting devices to screen individuals and prevent 
passage of prohibited articles into restricted areas. Answers telephone calls to take messages, answer questions, and 
provide information during non-business hours or when switchboard is closed.  Warns persons of rule infractions or 
violations, and apprehend or evict violators from premises, using force when necessary. 
 
Minimum Education: 
High school diploma or equivalent required.  May need to pass annual physical fitness test and have state handgun 
certification. 
 
 
016 HVAC Mechanic 
 
Minimum/General Experience: 
3 years’ experience. 
 
Functional Responsibility: 
Installs, services, and repairs environmental-controlled systems in residences, department stores, office buildings 
and other commercial establishments utilizing knowledge of refrigeration theory, pipefitting and structural layout.  
Mounts compressor and condenser units on platform or floor using hand tools.  Follows blueprints or engineering 
specifications.  Fabricates, assembles, and installs ductwork and chassis parts using portable metalworking tools and 
welding equipment.  Installs evaporator unit inn chassis or in-air duct system, using hand tools.  Cuts and bends 
tubing to correct length and shaping using cutting and bending equipment and tools.  Cuts and threads pipe using 
machine-threading or hand-threading equipment.  Joins tubing or pipes to various refrigerating units by means of 
sleeves, couplings, or unions.  Solders joints using torch, forming complete circuit for refrigerant.  Installs expansion 
and discharge valves in circuit.  Connects motors, compressors, temperature controls, humidity controls, and 
circulating ventilation fans to control panels and connects control panels to power source.  Installs air and water 
filters in a completed installation.  Injects refrigerant into compressor to test systems and adds Freon gas to build up 
prescribed operating pressure.  Observes pressure and vacuum gauges and adjusts controls to insure proper 
operation.  Tests joints and connections for gas leaks.  Wraps pipes in insulation batting and secures them in place 
with cement or wire bands. Replaces defective breaker controls, thermostats, switches, fuses, and electrical wiring to 
repair installed units using  hand tools and test equipment.  May install, repair, and service air conditioners ranging 
from 15 to 20 tons cooling capacity in offices, warehouses, and small factory buildings. Performs maintenance and 
service repairs on heating, ventilating, and air conditioning systems.  Installs new units or replacement parts for 
existing units according to specifications and established safety guidelines. Has knowledge of commonly-used 
concepts, practices, and procedures within a particular field.  Relies on instructions and pre-established guidelines to 
perform the functions of the job.  Works under immediate supervision. Primary job functions do not typically 
require exercising independent judgment. Typically reports to a supervisor or manager. 
 
Minimum Education: 
High school diploma or equivalent required and completion of HVAC apprenticeship and licensing. 
 



017 HVAC Mechanic, Research Facility 
 
Minimum/General Experience: 
3 years’ experience. 
 
Functional Responsibility: 
Installs, services, and repairs environmental-controlled systems in a laboratory or research-based facility utilizing 
knowledge of refrigeration theory, pipefitting and structural layout.  Mounts compressor and condenser units on 
platform or floor using hand tools.  Follows blueprints or engineering specifications.  Fabricates, assembles, and 
installs ductwork and chassis parts using portable metalworking tools and welding equipment.  Installs evaporator 
unit inn chassis or in-air duct system, using hand tools.  Cuts and bends tubing to correct length and shaping using 
cutting and bending equipment and tools.  Cuts and threads pipe using machine-threading or hand-threading 
equipment.  Joins tubing or pipes to various refrigerating units by means of sleeves, couplings, or unions.  Solders 
joints using torch, forming complete circuit for refrigerant.  Installs expansion and discharge valves in circuit.  
Connects motors, compressors, temperature controls, humidity controls, and circulating ventilation fans to control 
panels and connects control panels to power source.  Installs air and water filters in a completed installation.  Injects 
refrigerant into compressor to test systems and adds Freon gas to build up prescribed operating pressure.  Observes 
pressure and vacuum gauges and adjusts controls to insure proper operation.  Tests joints and connections for gas 
leaks.  Wraps pipes in insulation batting and secures them in place with cement or wire bands. Replaces defective 
breaker controls, thermostats, switches, fuses, and electrical wiring to repair installed units using  hand tools and test 
equipment.  May install, repair, and service air conditioners ranging from 15 to 20 tons cooling capacity in offices, 
warehouses, and small factory buildings. Performs maintenance and service repairs on heating, ventilating, and air 
conditioning systems.  Installs new units or replacement parts for existing units according to specifications and 
established safety guidelines. Has knowledge of commonly-used concepts, practices, and procedures within a 
particular field.  Relies on instructions and pre-established guidelines to perform the functions of the job.  Works 
under immediate supervision. Primary job functions do not typically require exercising independent judgment. 
Typically reports to a supervisor or manager. 
 
Minimum Education: 
High school diploma or equivalent required and completion of HVAC apprenticeship and licensing. 
 
 
018 Instrument Mechanic 
 
Minimum/General Experience: 
3-5 years’ experience. 
 
Functional Responsibility: 
Installs, repairs, maintains, and adjusts indicating, recording, telemetering, and controlling instruments used to 
measure and control variables such as pressure, flow, temperature, motion, force, and chemical composition using 
hand tools and precision instruments.  Disassembles malfunctioning instruments, examines and tests mechanism and 
circuitry for defects; troubleshoots equipment in or out of control system and replaces or repairs defective parts.  
Reassembles instruments and tests assembly for conformance with specifications, using instruments such as 
potentiometer, resistance bridge, manometer, and pressure gauge.  Inspects instruments periodically and makes 
minor calibration adjustments to ensure function within standards.    Typically reports to a supervisor or manager.  
 
Minimum Education: 
High school diploma or equivalent required; associate’s or bachelor’s degree preferred. 
 
 
 



 
019 Janitor 
 
Minimum/General Experience: 
0-2 years’ experience. 
 
Functional Responsibility: 
Cleans and keeps in an orderly condition:  working areas and washrooms, or premises of an office, apartment house, 
or commercial or other establishment.  Duties involve a combination of the following:  sweeping, mopping or 
scrubbing, and polishing floors; removing chips, trash, and other refuse; dusting equipment, furniture, or fixtures; 
polishing metal fixtures or trimmings; providing supplies and minor maintenance services; and cleaning lavatories, 
showers, and restrooms.  Has knowledge of commonly-used concepts, practices, and procedures within a particular 
field.  Relies on instructions and pre-established guidelines to perform the functions of the job.  Works under 
immediate supervision.  Typically reports to a supervisor/manager. 
 
Minimum Education: 
High school diploma or equivalent required. 
 
 
 
020 Janitor Lead 
 
Minimum/General Experience: 
2 years’ experience including 2 years’ experience in a responsible supervisory role directing a staff of service 
employees. 
 
Functional Responsibility: 
Oversees and supervises the custodial care of facility.  Plans, schedules, and inspects the work of all custodial staff 
and ensures the quality and cost effectiveness of all work performed, including preparation for special events.  
Develops procedures and standards for custodial services and ensures that established procedures are followed.  
Establishes and implements training programs in areas such as cleaning methods and techniques, proper use of 
equipment, and safety.  Researches cleaning products, maintains inventories, and prepares requisitions for all 
supplies, parts, and materials used by the custodial unit.  Maintains files of custodial purchases, vendors, 
inspections, service work and overtime schedules, maintenance and service manuals, employee records, work order 
completions, linen needs, etc.  Orders and supplies uniforms to subordinate employees.  Must be familiar with job 
safety equipment and the tools required to perform the jobs.  Conducts cost versus effectiveness tests for new 
projects ordered.  Ensures all equipment is in proper working condition including carts, steam cleaners, buffers, etc.  
Tracks equipment repair budget, orders replacement items and works with vendors requiring repairs to existing 
equipment.  Demonstrates willingness and ability to work independently and under unpleasant conditions such as in 
dusty and dirty areas or in extreme heat or cold.  Bilingual in Spanish and English may be required.  
 
Minimum Education: 
High school diploma or equivalent required.  
 
 
 
 



021 Laborer, Grounds Maintenance 
 
Minimum/General Experience: 
2 years’ experience. 
 
Functional Responsibility: 
Maintains ground of industrial, commercial, or public property such as buildings, camp and picnic grounds, parks, 
playgrounds, greenhouses, and athletic fields and repairs structures and equipment, performing one of more of the 
following tasks:  Cuts grass, using walking-type or riding mowers.  Trims hedges and edges around walks, flower 
beds, and wells using hedge trimmers, clippers and edging tools.  Prune shrubs and trees to shape and improve 
growth using shears ad other hand tools.  Sprays lawn, shrubs, and trees with fertilizer or insecticide.  Plants grass, 
flowers, trees, and shrubs.  Waters lawn and shrubs during dry periods using hose or by activating sprinkler system,.  
Picks up and burns or carts away leaves, paper, or other litter/debris.  Removes snow from walks, driveways, roads, 
or parking lots using shovel and snow blower.  Spreads salt on walkways and other areas.  Repairs and paints fences, 
gates, benches, tables, guardrails, and outbuildings.  May clean comfort stations, office, workshop area, and parking 
lots by sweeping, mopping, and polishing. 
 
Minimum Education: 
High school diploma or equivalent preferred. 
 
 
022 Locksmith 
 
Minimum/General Experience: 
2 years’ experience. 
 
Functional Responsibility: 
Responsible for the maintenance of locks, keys, and security systems.  Duplicates keys, replaces and re-keys locks -
as necessary, and ensures that all security devices are in adequate working condition.  Installs, repairs, modifies, and 
opens a variety of locking mechanisms found on doors, desks, compartments, mobile equipment, safes, and vaults.  
Examines locking mechanism and installs new unit or disassembles unit and replaces worn tumblers, springs, and 
other parts or repairs tem by filing, drilling, chiseling, and grinding.  Opens door locks by moving lock pick in 
cylinder or opens safe locks by listening to lock sounds or by drilling.  Makes new or duplicate keys using key 
cutting machine.   
 
Minimum Education: 
High school diploma or equivalent required. 
 
 
023 Maintenance Trades Helper 
 
Minimum/General Experience: 
No experience necessary. 
 
Functional Responsibility: 
Assists one or more workers in the skilled maintenance trades by performing specific or general duties of lesser skill 
such as keeping a worker supplied with materials and tools; cleaning work areas, equipment, and tools; assists 
journeyman by holding materials or tools; performs other unskilled tasks as directed by journeyman.  This position 
performs various trades which may be confined to supplying, holding materials and tools, and cleaning work areas.  
May perform specialized machine operations. 
  
Minimum Education: 
High school diploma or equivalent preferred. 
 
 



024 Painter, Maintenance 
 
Minimum/General Experience: 
2 years’ experience. 
 
Functional Responsibility: 
Paints and redecorates walls, woodwork, and fixtures. Must have knowledge of surface peculiarities and types of 
paint required for different applications.  Prepares surface for painting by removing old finish or by placing putty or 
filler in nail holes.  Applies paint with spray gun or brush.  May mix colors, oils, white lead, and other paint 
ingredients to obtain proper color or consistency.  May operate a spray painter to apply industrial finishes on metal 
products.   
 
Minimum Education: 
High school diploma or equivalent required. 
 
 
025 Plumber, Maintenance 
 
Minimum/General Experience: 
3 years’ experience. 
 
Functional Responsibility: 
Installs and repairs pipes, fittings, and fixtures of heating, water, and drainage systems according to specifications 
and plumbing codes; operates and maintains pumps and water treatment systems, hot and cold water systems and 
similar components, water wells, and irrigation fixtures; maintains and repairs water sprinklers, irrigation systems, 
sewer lift stations, and water wells; tests completed work and makes necessary adjustments; makes periodic 
inspection of systems for safe and efficient operation.  Studies building plan and working drawings to determine 
work aids required and sequence of installations.  Inspects structure to ascertain obstructions to be avoided to 
prevent weakening of structure resulting from installation of pipe.  Locates and marks position of pipe and pipe 
connections and passage holes for pipes in walls and floors using ruler, spirit level and plumb bob.  Cuts opening s 
in walls and floors to accommodate pipe and pipe fittings using hand tools and power tools.  Cuts and threads pipe 
using pipe cutters, cutting torch and pipe threading machine.  Bends pipe to required angle by use of pipe-bending 
machine or by placing pipe over b lock and bending by hand.  Assembles and installs valves, pipe fittings, and pipes 
composed of meta such as iron, steel, brass, and lead ad nonmetals such as glass, vitrified clay, and plastic using 
hand tools and power tools.  Joins pipe by use of screws bolts, fittings, solder, plastic solvent, and caulks joints.  
Fills pipe system with water or air and reads pressure gauges to determine whether system is leaking.  Installs and 
repairs plumbing fixtures such as skinks, commodes, bathtubs, water heaters, hot water tanks, garbage disposal 
units, dishwashers, and water softeners.  Repairs and maintains plumbing by replacing washers in leaky faucets, 
mending burst pipes, and opening clogged drains.  Prepares estimates for material, labor, and total costs of repair 
and installation jobs; makes report of time and materials required to repair and maintain equipment; maintains 
records of systems operations; may supervise helpers or major installations or repair projects. 
 
Minimum Education: 
High school diploma or equivalent required plus completion of an apprenticeship or equivalent training. 
 



 
026 Production Control Clerk 
 
Minimum/General Experience: 
2 years’ experience. 
 
Functional Responsibility: 
Compiles and records production data to compare records and reports on volume of production, consumption of 
material, quality control, and other aspects of production.  May perform any combination of the following duties:  
compile and record production data from customer work orders, work tickets, product specifications, and individual 
worker production sheets following prescribed recording procedures and using different word processing techniques.  
Calculates factors such as types and quantities of items produced, materials used, amount of scrap, frequency of 
defects, and worker/department production rates using a computer, calculator, and/or spreadsheets.  May write 
production reports based on data compiled, tabulated, and computed following prescribed formats.  May write 
production reports based on data compiled, tabulated, and computed following prescribed formats.  Maintains files 
of documents used and prepared, compiling detailed production sheets or work tickets for use by production workers 
as guides in assembly or manufacture of products.  Prepares written work schedules based on established guidelines 
and priorities, compiles material inventory records, and prepares requisitions for procurement of materials and 
supplies.  Charts production using chart, graph, or pegboard based on statistics compiled for reference by production 
and/or management personnel.  Sorts and distributes work tickets or material and may compute wages from 
employee time cards 
 
Minimum Education: 
High school diploma or equivalent required. 
 
 
 
027 Secretary II 
 
Minimum/General Experience: 
2 years’ experience. 
 
Functional Responsibility: 
Provides secretarial support and maintains a close and responsive relationship to the daily activities of the supervisor 
or departmental staff.  Works fairly independently with minimal supervision or guidance.  Performs various clerical 
and secretarial duties to include responding to routine telephone requests, referring calls and visitors to appropriate 
staff, controlling mail, sending form letters, maintaining a supervisor’s calendar, making appointment, and arranging 
for meeting or conference rooms.  This position also prepares documents for supervisor approval, maintains 
recurring internal reports such as time and attendance, office equipment listings, and training plans.  Requisitions 
supplies and services.  May take and transcribe dictation and create and maintain office files.   
 
Minimum Education: 
High school diploma or equivalent required. 
 
 



 
028 Shipping/Receiving Clerk 
 
Minimum/General Experience: 
0-2 years’ experience. 
 
Functional Responsibility: 
Assembles orders and prepares goods for shipment.  Records shipment data, including weight, charges, and space 
availability.  Receives and unpacks materials and supplies.  Reports damages and discrepancies for accounting, 
reimbursement, and record-keeping purposes.  May maintain shipping/receiving database for multiple locations.  
Completes regularly scheduled shipping and receiving reports. 
 
Minimum Education: 
High school diploma or equivalent required. 
 
 
029 Supply Technician 
 
Minimum/General Experience: 
2 years of similar or related experience with material handling and/or logistics. 
 
Functional Responsibility: 
Orders products and necessary material for the defined supply policy respective to assigned contract/project.  
Assures the interface between suppliers, manufacturing and logistic warehouses, and commercial department.  
Organizes receiving branch and is responsible for off-load of items from vehicles, and processing invoices and 
receipts.  Inspects items for correct quantities and damage in shipment.  May handle classified deliveries.  Solves 
shortages and allocation situations.  Conducts physical counting/reconciliation of inventory items.  .   
 
Minimum Education: 
High school diploma or equivalent required. 
 
2. Maximum order:  $1,000,000 
 
3. Minimum order: $2,500 
 
4. Geographic coverage (delivery area):  United States 
 
5. Point(s) of production:  San Antonio, Bexar County, Texas 
 
6. Discount from list prices or statement of net price:  The discount is included in prices as shown. 
 
7. Quantity discounts:  1% for orders $500,00 and over 
 
8. Prompt payment terms: 1% 10 days, net 30 
 
9a. Notification that Government purchase cards are accepted at or below the micro-purchase threshold:  Yes 
 
9b. Notification whether Government purchase cards are accepted or not accepted above the micro-purchase 
threshold:  Yes 
 
10. Foreign items (list items by country of origin):  N/A 
 
11a. Time of delivery: TBD at task order level 
 
11b. Expedited Delivery:  N/A 
 
11c. Overnight and 2-day delivery:  N/A 
 



11d. Urgent Requirements:  TBD at task order level 
 
12. F.O.B. point(s):  N/A 
 
13a. Ordering address: 
 
110 Broadway, Suite 690 
San Antonio, TX 78205-1910 
 
13b. Ordering procedures:  For supplies and services, the ordering procedures, information on Blanket Purchase 
Agreements (BPA's) are found in Federal Acquisition Regulation (FAR) 8.405-3. 
 
14. Payment address: 
 
110 Broadway, Suite 690 
San Antonio, TX 78205-1910 
 
15. Warranty provision:  N/A 
 
16. Export packing charges, if applicable:  N/A 
 
17. Terms and conditions of Government purchase card acceptance (any thresholds above the micro-purchase 
level):  NA 
 
18. Terms and conditions of rental, maintenance, and repair:  N/A 
 
19. Terms and conditions of installation:  N/A 
 
20. Terms and conditions of repair parts indicating date of parts price lists and any discounts from list prices:  N/A 
 
20a. Terms and conditions for any other services:  N/A 
 
21. List of service and distribution points:  N/A 
 
22. List of participating dealers:   N/A 
 
23. Preventive maintenance:  N/A 
 
24a. Special attributes such as environmental attributes:  N/A 
 
24b. If applicable, indicate that Section 508 compliance information is available on Electronic and Information 

Technology (EIT) supplies and services and show where full details can be found (e.g. contractor's website or 
other location.)  The EIT standards can be found at:  www.Section508.gov/.  N/A 

 
25. Data Universal Number System (DUNS) number:  080778868 
 
26. Notification regarding registration in Central Contractor Registration (CCR) database:  Valid through 
11/30/2013 

http://www.section508.gov/


Labor Rates for Base Period 
 

    BASE PERIOD 

Position ID# Labor Category Year 1 Year 2 Year 3 Year 4 Year 5 

1 Project/Operations Manager  $80.69   $83.51   $86.44   $89.46   $92.59  

2 Deputy Project/Operations Manager  $72.21   $74.74   $77.35   $80.06   $82.86  

3 Site Safety Officer  $68.96   $71.37   $73.87   $76.46   $79.13  

4 Security Supervisor  $47.30   $48.96   $50.67   $52.44   $54.28  

5 Alarm Monitor  $43.79   $45.32   $46.91   $48.55   $50.25  

6 Carpenter, Maintenance  $40.61   $42.03   $43.50   $45.03   $46.60  

7 Computer Operator I  $31.66   $32.77   $33.91   $35.10   $36.33  

8 Electrician, Maintenance  $56.86   $58.85   $60.91   $63.04   $65.25  

9 Engineering Technician I  $31.35   $32.45   $33.58   $34.76   $35.97  

10 Engineering Technician II  $34.60   $35.81   $37.06   $38.36   $39.70  

11 Engineering Technician III  $38.12   $39.45   $40.84   $42.26   $43.74  

12 Engineering Technician IV  $55.32   $57.26   $59.26   $61.33   $63.48  

13 Engineering Technician VI  $65.88   $68.19   $70.57   $73.04   $75.60  

14 General Maintenance Worker  $35.69   $36.94   $38.23   $39.57   $40.96  

15 Guard II  $40.13   $41.53   $42.99   $44.49   $46.05  

16 HVAC Mechanic  $43.70   $45.23   $46.81   $48.45   $50.15  

17 HVAC Mechanic, Research Facility  $46.48   $48.11   $49.79   $51.53   $53.34  

18 Instrument Mechanic  $50.14   $51.89   $53.71   $55.59   $57.54  

19 Janitor  $26.34   $27.26   $28.22   $29.20   $30.23  

20 Janitor Lead  $27.99   $28.97   $29.98   $31.03   $32.12  

21 Laborer, Grounds Maintenance  $31.08   $32.17   $33.29   $34.46   $35.67  

22 Locksmith  $34.75   $35.97   $37.23   $38.53   $39.88  

23 Maintenance Trades Helper  $28.87   $29.88   $30.93   $32.01   $33.13  

24 Painter, Maintenance  $39.47   $40.85   $42.28   $43.76   $45.29  

25 Plumber, Maintenance  $47.81   $49.48   $51.22   $53.01   $54.86  

26 Production Control Clerk  $42.07   $43.54   $45.07   $46.64   $48.28  

27 Secretary II  $39.49   $40.87   $42.30   $43.78   $45.32  

28 Shipping/Receiving Clerk  $30.07   $31.12   $32.21   $33.34   $34.51  

29 Supply Technician  $46.78   $48.42   $50.11   $51.87   $53.68  
 

  



003-100 Ancillary Supplies and/or Services 
 

Catalog Pricing 
 

Vendor Catalog  Pricing  
 

Vendor Catalog  Pricing  

Bravo Productions Current Catalog + 9.5% 
 

JCI  Current Catalog + 9.5% 

Burnish & Plumb Current Catalog + 9.5% 
 

John Deere Current Catalog + 9.5% 

A Better Exterminators  Current Catalog + 9.5% 
 

Johnson Controls  Current Catalog + 9.5% 

A&A Enterprises  Current Catalog + 9.5% 
 

Johnson Hardware Current Catalog + 9.5% 

AAR Inc. Baum Current Catalog + 9.5% 
 

Johnstone Supply Current Catalog + 9.5% 

Best Plumbing Specialties Current Catalog + 9.5% 
 

JW Dielmann Current Catalog + 9.5% 

Absolute Services  Current Catalog + 9.5% 
 

Key Masters Current Catalog + 9.5% 

Ace Hardware  Current Catalog + 9.5% 
 

Koetter Fire Protection of Austin Current Catalog + 9.5% 

Ace Welding  Current Catalog + 9.5% 
 

Kone Cranes Current Catalog + 9.5% 

ACI Birch Communications Current Catalog + 9.5% 
 

KS Commercial  Current Catalog + 9.5% 

Action Battery  Current Catalog + 9.5% 
 

L&M Wholesale Electronics Current Catalog + 9.5% 

Advanced  Filtratio System Current Catalog + 9.5% 
 

Lab Safety Supply Current Catalog + 9.5% 

Advanced Boiler Services Current Catalog + 9.5% 
 

LADTEC Current Catalog + 9.5% 

Adventure Lighting Current Catalog + 9.5% 
 

Laun-Dry Supply Co, Inc. Current Catalog + 9.5% 

Aero Filters  Current Catalog + 9.5% 
 

Lentz Hardware Co. Current Catalog + 9.5% 

Affiliated Western  Current Catalog + 9.5% 
 

Liebert Current Catalog + 9.5% 

Air Cad Current Catalog + 9.5% 
 

Light Bulb Depot Current Catalog + 9.5% 

Air Filters Sales & Service Current Catalog + 9.5% 
 

Lighting Supply Current Catalog + 9.5% 

Airgas Current Catalog + 9.5% 
 

Lindsey Refrigeration Current Catalog + 9.5% 

All Flags Current Catalog + 9.5% 
 

Lock Ridge Priest Inc. Current Catalog + 9.5% 

All Seasons Landscaping Current Catalog + 9.5% 
 

Logical Decisions Current Catalog + 9.5% 

Alliance Fire Protection Current Catalog + 9.5% 
 

Lone Star Lawn Service Current Catalog + 9.5% 

Allied Electrical Current Catalog + 9.5% 
 

Lorick Office Products Current Catalog + 9.5% 

Allied Electronics Current Catalog + 9.5% 
 

Lowes Current Catalog + 9.5% 

Allied Oil & Supply Current Catalog + 9.5% 
 

Lubbock Fire Ext. Service Current Catalog + 9.5% 

Allied Recycle Waste Services Current Catalog + 9.5% 
 

Madison Electric Current Catalog + 9.5% 

ALMAN ELECTRIC          Current Catalog + 9.5% 
 

Mallory & Evens  Current Catalog + 9.5% 

American Asphalt Services Current Catalog + 9.5% 
 

Mark Hydraulic Co Current Catalog + 9.5% 

American Backflow Consulting Current Catalog + 9.5% 
 

Mark1s Plumbing & Maint. Current Catalog + 9.5% 

American Elevator  Current Catalog + 9.5% 
 

Massey's Grease Trap Current Catalog + 9.5% 

American Filtration Current Catalog + 9.5% 
 

Matera Paper Company Current Catalog + 9.5% 

American Fire and Safety  Current Catalog + 9.5% 
 

Maxey Glass Current Catalog + 9.5% 

Ameriquest Protection Systems Current Catalog + 9.5% 
 

MCI Current Catalog + 9.5% 

Applied Industrial Technology Current Catalog + 9.5% 
 

McMasters Current Catalog + 9.5% 

Aramak Uniform Current Catalog + 9.5% 
 

McQuay Current Catalog + 9.5% 

ASAPC  Current Catalog + 9.5% 
 

Means Estimating Guide Current Catalog + 9.5% 

AT&T Current Catalog + 9.5% 
 

Meridian Fire and Security, LLC Current Catalog + 9.5% 



Vendor Catalog  Pricing  
 

Vendor Catalog  Pricing  

Atlanta Light Bulb Current Catalog + 9.5% 
 

Metal Rack Current Catalog + 9.5% 

Atlas Copco Current Catalog + 9.5% 
 

Metro Electric  Current Catalog + 9.5% 

Atomic Services  Current Catalog + 9.5% 
 

Micklin Lumber Current Catalog + 9.5% 

Austin Flag & Flag Pole Current Catalog + 9.5% 
 

Mid Coast Electric Current Catalog + 9.5% 

Austin Generator Current Catalog + 9.5% 
 

Midland Solid Waste Department Current Catalog + 9.5% 

Austin Glass & Mirror Inc. Current Catalog + 9.5% 
 

Midwest Air Filtration Current Catalog + 9.5% 

Austin Window Tint Current Catalog + 9.5% 
 

Midwest Insulation Current Catalog + 9.5% 

Autoclean Current Catalog + 9.5% 
 

Mike Stass Services Current Catalog + 9.5% 

Automated Logic Current Catalog + 9.5% 
 

Millennium Facilities Group Current Catalog + 9.5% 

Automatic Fire Control  Current Catalog + 9.5% 
 

MITEC    Current Catalog + 9.5% 

Automation Direct Current Catalog + 9.5% 
 

Morrison Supply Current Catalog + 9.5% 

Autowash Current Catalog + 9.5% 
 

Motion Current Catalog + 9.5% 

Avis Mechancial Current Catalog + 9.5% 
 

Mr. Good Tower  Current Catalog + 9.5% 

B&B Armour Current Catalog + 9.5% 
 

Mr. Lightning  Current Catalog + 9.5% 

B&C Pest Control Current Catalog + 9.5% 
 

Mutual Sprinklers Current Catalog + 9.5% 

B&LSupply Current Catalog + 9.5% 
 

Nalco Co. Current Catalog + 9.5% 

BAC.com  Current Catalog + 9.5% 
 

National Supply Inc. Current Catalog + 9.5% 

Bacldlow Preventers Device Testing Current Catalog + 9.5% 
 

Nationwide Carpet Current Catalog + 9.5% 

Best Buy Current Catalog + 9.5% 
 

Natural Lighting Current Catalog + 9.5% 

Best Exterminators  Current Catalog + 9.5% 
 

NES Rentals Current Catalog + 9.5% 

Big State Electric Current Catalog + 9.5% 
 

New Pig Current Catalog + 9.5% 

Blue Giant  Current Catalog + 9.5% 
 

Northeast Office Supply Current Catalog + 9.5% 

Bomgaars  Current Catalog + 9.5% 
 

Northern Tools Current Catalog + 9.5% 

Brauer Supply Current Catalog + 9.5% 
 

Off Road Diesel    Current Catalog + 9.5% 

Brehob Current Catalog + 9.5% 
 

Office Depot Current Catalog + 9.5% 

C.C. Gasket & Fastener Current Catalog + 9.5% 
 

Oil Purification Specialist Inc.  Current Catalog + 9.5% 

Caldarellas Retauraunt Supply Current Catalog + 9.5% 
 

Oracle Elevators  Current Catalog + 9.5% 

CAPP/USA Current Catalog + 9.5% 
 

Orkin Current Catalog + 9.5% 

Carl Turner Current Catalog + 9.5% 
 

Overhead Door Current Catalog + 9.5% 

Carlton Company Current Catalog + 9.5% 
 

PAC Systems  Current Catalog + 9.5% 

Carrier Current Catalog + 9.5% 
 

Paramount Packing & Rubber Current Catalog + 9.5% 

Car-X Auto Service Current Catalog + 9.5% 
 

Parsons Roofing Current Catalog + 9.5% 

Cascade Water Services       Current Catalog + 9.5% 
 

Pinnacle Solutions Current Catalog + 9.5% 

CCSI Controls  Current Catalog + 9.5% 
 

Pioneer Uniform Current Catalog + 9.5% 

Central TX Security & Fire Current Catalog + 9.5% 
 

Piping Resources Current Catalog + 9.5% 

Chem-Aqua Current Catalog + 9.5% 
 

Power Battery Co.  Current Catalog + 9.5% 

Cintas Uniform Current Catalog + 9.5% 
 

Power Connections  Current Catalog + 9.5% 

City Electric Supply Current Catalog + 9.5% 
 

PPG Paints Current Catalog + 9.5% 

Clean Cycle Systems Current Catalog + 9.5% 
 

Precision Bearing Current Catalog + 9.5% 

Clifford Power systems Current Catalog + 9.5% 
 

Precision Industries Current Catalog + 9.5% 



Vendor Catalog  Pricing  
 

Vendor Catalog  Pricing  

CMC Alamo Steel Current Catalog + 9.5% 
 

Precision Water Technologies Current Catalog + 9.5% 

CMS Current Catalog + 9.5% 
 

ProTech Mechanical Current Catalog + 9.5% 

Coastal Tool & Supply Current Catalog + 9.5% 
 

Protection 1 Current Catalog + 9.5% 

Compound Security Specialist Current Catalog + 9.5% 
 

Pro-Tractor Current Catalog + 9.5% 

Concentra Current Catalog + 9.5% 
 

Purvis Industries Current Catalog + 9.5% 

Conquest Construction Current Catalog + 9.5% 
 

Quest Current Catalog + 9.5% 

Contractors Glass Products Current Catalog + 9.5% 
 

R&R Petro Current Catalog + 9.5% 

Control Technologies  Current Catalog + 9.5% 
 

Rayco Pest Control  Current Catalog + 9.5% 

Cook's Rain Maker Irrigation Inc. Current Catalog + 9.5% 
 

Red Wing Shoe Store Current Catalog + 9.5% 

Corpus Christi Lock Doc Current Catalog + 9.5% 
 

Redford Lock Current Catalog + 9.5% 

Covergint Technologies Current Catalog + 9.5% 
 

Rexel Current Catalog + 9.5% 

Crescent Plumbing Current Catalog + 9.5% 
 

Richards Supply Current Catalog + 9.5% 

Cromwell Construction Current Catalog + 9.5% 
 

Rico Elevators  Current Catalog + 9.5% 

Cummins Current Catalog + 9.5% 
 

Rocky Mountain Trane  Current Catalog + 9.5% 

Cummins Rocky Mountain Current Catalog + 9.5% 
 

Roto-Rooter Current Catalog + 9.5% 

Daddy's Bees Current Catalog + 9.5% 
 

RSC Equipment Rental Current Catalog + 9.5% 

Dan's Pioneer Current Catalog + 9.5% 
 

Rushco Current Catalog + 9.5% 

Dealers Electrical Supply Current Catalog + 9.5% 
 

Rytec Doors Current Catalog + 9.5% 

Door Direct Current Catalog + 9.5% 
 

Scan Technologies Current Catalog + 9.5% 

Eagle Fire Systems        Current Catalog + 9.5% 
 

Schindler Elevator Current Catalog + 9.5% 

Eagle Technologies Current Catalog + 9.5% 
 

Scott Sonntag Oil Co. Current Catalog + 9.5% 

Eaton  Current Catalog + 9.5% 
 

Scudder Service  Current Catalog + 9.5% 

El Paso Disposal  Current Catalog + 9.5% 
 

Shades of Texas Window Current Catalog + 9.5% 

Elect Fixture Current Catalog + 9.5% 
 

Sharp.com  Current Catalog + 9.5% 

Electric Machinery Current Catalog + 9.5% 
 

Sheinberg Tool Co Current Catalog + 9.5% 

Electric Time Co Current Catalog + 9.5% 
 

Sherwin Williams Paint Current Catalog + 9.5% 

Electrical Engineering Current Catalog + 9.5% 
 

Siemens Current Catalog + 9.5% 

Elliott Electric Current Catalog + 9.5% 
 

Simplex Grinnell  Current Catalog + 9.5% 

Emerson Current Catalog + 9.5% 
 

Simpson Supply Current Catalog + 9.5% 

Ener-Tel Services          Current Catalog + 9.5% 
 

Southern Plains Power         Current Catalog + 9.5% 

Equiparts Current Catalog + 9.5% 
 

Sprint Current Catalog + 9.5% 

Essential Fire Protection Systems Inc Current Catalog + 9.5% 
 

Standard Battery Current Catalog + 9.5% 

Exahust Hoodz Current Catalog + 9.5% 
 

Stanley Works Current Catalog + 9.5% 

Excel Electrical Current Catalog + 9.5% 
 

Staples Current Catalog + 9.5% 

F.A. Painting  Current Catalog + 9.5% 
 

Starbeam Lighting Current Catalog + 9.5% 

Fairway Supply Current Catalog + 9.5% 
 

Startex Pest Control Current Catalog + 9.5% 

Fastenal Current Catalog + 9.5% 
 

State Industrial Products Current Catalog + 9.5% 

FCC Environmental, LLC  Current Catalog + 9.5% 
 

Stetson Current Catalog + 9.5% 

Filter Shop Current Catalog + 9.5% 
 

Sun Coast Resources Current Catalog + 9.5% 

Fire & Life Safety America Current Catalog + 9.5% 
 

Sunbelt Rental Current Catalog + 9.5% 



Vendor Catalog  Pricing  
 

Vendor Catalog  Pricing  

Fireco  Current Catalog + 9.5% 
 

Sundberg Current Catalog + 9.5% 

Firetrol Protection Systems Current Catalog + 9.5% 
 

Superior Power Solutions   Current Catalog + 9.5% 

Five Star Electric Current Catalog + 9.5% 
 

Superior Water Systems  Current Catalog + 9.5% 

Fly Supply Current Catalog + 9.5% 
 

TD Industries  Current Catalog + 9.5% 

Forke's Office Supply Current Catalog + 9.5% 
 

TD Smith  Current Catalog + 9.5% 

Fourstar Lighting Current Catalog + 9.5% 
 

Terminex Commercial  Current Catalog + 9.5% 

FPS Sprinklers       Current Catalog + 9.5% 
 

Texas Gates& Access Current Catalog + 9.5% 

French-Gerleman Electric Supply Current Catalog + 9.5% 
 

Texas Solar Power Company Current Catalog + 9.5% 

Frontier Waterproofing Current Catalog + 9.5% 
 

Texas Total Hood Cleaning Current Catalog + 9.5% 

GA Independent Sprinkler and Fire  Current Catalog + 9.5% 
 

The Anchor Group Current Catalog + 9.5% 

GG Electrical Current Catalog + 9.5% 
 

The Good Water Guy Current Catalog + 9.5% 

Grainger Current Catalog + 9.5% 
 

The Tool House Current Catalog + 9.5% 

Grones Environmental Current Catalog + 9.5% 
 

The Village Lamp Lighter Current Catalog + 9.5% 

Grubb Engineering  Current Catalog + 9.5% 
 

Therrel Lock & Safe Current Catalog + 9.5% 

Gulf Bolt & Supply Current Catalog + 9.5% 
 

Thyssenkrupp Elevator Services Current Catalog + 9.5% 

Gulf Coast Paper Current Catalog + 9.5% 
 

TKServices Current Catalog + 9.5% 

H & E Equipment Current Catalog + 9.5% 
 

TL Shields Current Catalog + 9.5% 

Hamilton Electric Works Inc. Current Catalog + 9.5% 
 

Total Repair Specialists Current Catalog + 9.5% 

Handover Uniforms Current Catalog + 9.5% 
 

TRANE Current Catalog + 9.5% 

Harbor Freight Current Catalog + 9.5% 
 

Tri-Dim Current Catalog + 9.5% 

Haynes Fire Extinguishers Current Catalog + 9.5% 
 

True Value Current Catalog + 9.5% 

HD Supply Current Catalog + 9.5% 
 

Trugreen Current Catalog + 9.5% 

Heat Transfer Systems, Inc Current Catalog + 9.5% 
 

TSS HVAC  Current Catalog + 9.5% 

Hill Country Electric Supply Current Catalog + 9.5% 
 

TX Total Steam Cleaning Current Catalog + 9.5% 

Holders Pest Control Current Catalog + 9.5% 
 

Tyco Simplex Grinnell Current Catalog + 9.5% 

Holman Boiler Works Inc.  Current Catalog + 9.5% 
 

Underwood Sheet Metal Current Catalog + 9.5% 

Holt Door Systems Current Catalog + 9.5% 
 

UNICOR/Filtration System Current Catalog + 9.5% 

Home Depot Current Catalog + 9.5% 
 

UniFirst Current Catalog + 9.5% 

Honeyman Rental Current Catalog + 9.5% 
 

United Power & Battery  Current Catalog + 9.5% 

Hoosier Supply Current Catalog + 9.5% 
 

United Refrigeration Inc Current Catalog + 9.5% 

Hot Shot Inc. Current Catalog + 9.5% 
 

United Rental Current Catalog + 9.5% 

HRW Fire Pump Service  Current Catalog + 9.5% 
 

Verizon Wireless Current Catalog + 9.5% 

HSB Global Services  Current Catalog + 9.5% 
 

Victoria Bearing Current Catalog + 9.5% 

HydroPlus Kitchen Exhaust Current Catalog + 9.5% 
 

Voss Lighting Current Catalog + 9.5% 

Industrial Burner Service Current Catalog + 9.5% 
 

Waco Glass & Mirror Current Catalog + 9.5% 

Industrial Electric Motors Current Catalog + 9.5% 
 

Wallguard Current Catalog + 9.5% 

Industrial Sprinkler Systems Current Catalog + 9.5% 
 

Walmart Current Catalog + 9.5% 

Innovative Electrical Technology of TX Current Catalog + 9.5% 
 

Waste Management Current Catalog + 9.5% 

Insco Distributing Current Catalog + 9.5% 
 

Water Treatment Services Current Catalog + 9.5% 

Integrity Communications Current Catalog + 9.5% 
 

Weatherman Mechanical  Current Catalog + 9.5% 



Vendor Catalog  Pricing  
 

Vendor Catalog  Pricing  

International Revolving door Current Catalog + 9.5% 
 

Wedge Supply Inc. Current Catalog + 9.5% 

Interstate Batteries Current Catalog + 9.5% 
 

Wesco Electric Current Catalog + 9.5% 

Intertek Testing Services Current Catalog + 9.5% 
 

West Fire (FIKE CO) Current Catalog + 9.5% 

Invisible Windows Current Catalog + 9.5% 
 

Western States Fire Protection Current Catalog + 9.5% 

I-Scan Technologies Current Catalog + 9.5% 
 

Westlake Hardware Current Catalog + 9.5% 

ISS Current Catalog + 9.5% 
 

Wood Inspection Services, Inc.  Current Catalog + 9.5% 

Jackson Appliance Current Catalog + 9.5% 
 

Xerox Current Catalog + 9.5% 

Jay L. Harman Fire Equipment  Current Catalog + 9.5% 
 

York Current Catalog + 9.5% 

JayZ Services  Current Catalog + 9.5% 
 

Young Supply Current Catalog + 9.5% 

 
*All catalog pricing includes tax, G&A, Shipping and Fee 

 


