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Contractor’s Name:
J.F. Taylor, Inc.

Contractor’s Address:
21610 South Essex Drive




Lexington Park, MD 20653

Phone Number:

(301) 862-3939/ (800) 755-5802

Fax Number:

(301) 862-4069

Website:


www.jfti.com

Business Size:

Large Business
INFORMATION FOR ORDERING ACTIVITIES
1. See Table of Contents of this Price List

2. Maximum Order Limitation.  $1,000,000.00 (Orders may exceed this amount, however, this is the threshold where ordering activities may seek a price reduction.)

3. Minimum Order.  $100.00

4. Geographic Coverage (delivery area).  All geographic areas.

5. Point(s) of Production.  As negotiated in order.  J.F. Taylor, Inc. facilities are listed below:

6. Discount from List Prices or Statement of Net Price.  A “Spot Reduction Discount” may be negotiated for orders over the maximum order value.

7. Other Discounts.  None

8. Prompt Payment Terms.  Net 30

9a.
Government Commercial Credit Card.  Accepted

9b.
Government Commercial Credit Card will be accepted over the micropurchase threshold.

10.
Ordering Address(es):
J.F. Taylor, Inc.





Attn:  GSA Order Department





21610 South Essex Drive





Lexington Park, MD 20653

11.
Payment Address(es):
J.F. Taylor, Inc.






Attn:  Accts Receivable





21610 South Essex Drive





Lexington Park, MD 20653

12.
Export Packing Charges.  Not Applicable

13. Terms and Conditions of Government Commercial Credit Card Acceptance.  Applicable and determined on a case-by-case basis.

14. Year 2000 (Y2K) compliant.  Yes

15. Environmental attributes, e.g., recycled content, energy efficiency, and/or reduced pollutants.  As negotiated per delivery order. 

16. DUNS:  11-435-8625

17. J.F. Taylor, Inc. has registered with the System for Award Management Database.
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AN INTRODUCTION

J.F. TAYLOR, INC. PSS SERVICES

J.F. Taylor, Inc., incorporated under the laws of the state of Maryland on 15 April 1985, and qualifies as a large business under NAICS Code 541330.  J.F. Taylor is a high technology engineering firm that provides specialized concepts, designs, systems engineering and technical services to the Federal Government.  We have a proven track record of providing engineering solutions over a wide spectrum of highly technical projects and a solid history of superior performance.

J.F. Taylor and our personnel are experienced in all phases of systems engineering development and implementation as well as life cycle support.  Our staff has a thorough understanding of the Government acquisition process and system life-cycle phases as well as solid experience in performing the engineering disciplines offered.

J.F. Taylor has a Top Secret Facility Clearance with secret storage capability, and many employees with current SSBIs and special access clearances.  Our Security Program was awarded the 1996 Department of Defense James S. Cogswell Outstanding Industrial Security Achievement Award of Excellence in Industrial Security.

We recognize that providing Professional Services Schedule to Government agencies requires the capability to work both independently on certain projects where the Government’s interests are simply to obtain the results of some isolated investigation or delivery of a product, as well as the requirement to work as members of integrated contractor-Government Teams.  The greater challenge for a contractor is to work as an integral part of a Government Team, and we have considerable successful experience in such enterprises.  

Concept Development and Requirements Analysis 
(SIN 871 2/871 2RC)
Services required under this SIN involve abstract or concept studies and analysis, requirements definition, preliminary planning, the evaluation of alternative technical approaches and associated costs for the development or enhancement of high level general performance specifications of a system, project, mission or activity. Typical associated tasks include, but are not limited to requirements analysis, cost/cost-performance trade-off analysis, feasibility analysis, regulatory compliance support, technology conceptual designs, training, privatization and outsourcing. 

Example:  The development and analysis of the total mission profile and life cycle of the improved satellite including examination of performance and cost tradeoffs.

Inappropriate use of this SIN is providing professional engineering services not specifically related to concept development and requirements analysis and its associated disciplines. 

Systems Design Engineering and Integration (SIN 871 3/871 3RC)
Services required under this SIN involve the translation of a system (or subsystem, program, project, activity) concept into a preliminary and detailed design (engineering plans and specifications), performing risk identification/ analysis/mitigation, traceability, and then integrating the various components to produce a working prototype or model of the system.  Typical associated tasks include, but are not limited to computer-aided design, design studies and analysis, high level detailed specification preparation, configuration management and document control, fabrication, assembly and simulation, modeling, training, privatization and outsourcing.  


Example:  The navigation satellite concept produced in the preceding stage will be converted to a detailed engineering design package, performance will be computer simulated and a working model will be built for testing and design verification. 

Inappropriate use of this SIN is providing professional engineering services not specifically related to concept development and requirements analysis and its associated disciplines.

Test and Evaluation Services 

(SIN 871 4/871 4RC)
Services required under this SIN involves the application of various techniques demonstrating that a prototype system (subsystem, program, project or activity) performs in accordance with the objectives outlined in the original design.  Typical associated tasks include, but are not limited testing of a prototype and first article(s) testing, environmental testing, independent verification and validation, reverse engineering, simulation and modeling (to test the feasibility of a concept), system safety, quality assurance, physical testing of the product or system, training, privatization and outsourcing.  

Example:  The navigation satellite working model will be subjected to a series of tests which may simulate and ultimately duplicate its operational environment. 

Inappropriate use of this SIN is providing professional engineering services not specifically related to testing and evaluating and its associated disciplines. 

Acquisition and Life Cycle Management (SIN 871 6/871 6RC)
Services required under this SIN involve all of the planning, budgetary, contract and systems/program management execution functions required to procure and/or produce, render operational and provide life cycle support (maintenance, repair, supplies, engineering specific logistics) to technology-based systems, activities, subsystems, projects, etc. Typical associated tasks include, but are not limited to operation and maintenance, program/project management, technology transfer/insertion, training, privatization and outsourcing. 

Example:  During this stage the actual manufacturing, launch, and performance monitoring of the navigation satellite will be assisted through project management, configuration management, reliability analysis, engineering retrofit improvements and similar functions. 

Inappropriate use of this SIN is professional engineering services not specifically related to acquisition and life cycle management and associated disciplines. 

J.F. Taylor’s Primary Engineering Disciplines approved by GSA, and which may be used under each contract SINs are electrical and mechanical engineering:

	Special Items
	Primary Engineering Discipline

	
	Electrical Engineering
	Mechanical Engineering

	871 2/871 2RC
	Concept Development & Requirements Analysis
	X
	

	871 3/871 3RC
	Systems Design, Engineering & Integration
	X
	X

	871 4/871 4RC
	Test and Evaluation
	X
	

	871 6/871 6RC
	Acquisition & Life Cycle Management
	X
	


Electrical Engineering:

Planning, design, development, evaluation and operation of electrical principles, models and processes.  It includes, but is not limited to, the design, fabrication, measurement and operation of electrical devices, equipment and systems (e.g., signal processing; telecommunication; sensors, microwave, and image processing; micro-fabrication; energy systems and control; micro- and nano-electronics; plasma processing; laser and photonics; satellites, missiles and guidance systems, space vehicles, fiber optics, robotics, etc.).  Within the electrical engineering discipline, there are several specialties within the scope of this work; a partial listing follows:

	· Aerospace and Electronic Systems
	· Antennas and Propagation
	· Circuits and Systems

	· Communications
	· Components Packaging and Manufacturing Technology
	· Computer*

	· Consumer Electronics
	· Control Systems
	· Dielectrics and Electrical Insulation

	· Education
	· Electromagnetic Compatibility
	· Engineering Management

	· Geoscience & Remote Sensing
	· Information Theory
	· Industrial Electronics

	· Industry Applications
	· Instrumentation and Measurement
	· Intelligent Transportation Systems

	· Lasers & Electro-Optics
	· Magnetics
	· Microwave Theory and Techniques

	· Neural Networks Council
	· Nuclear and Plasma Sciences
	· Power Electronics

	· Power Engineering
	· Reliability
	


Mechanical Engineering:

Planning, development, evaluation and control of systems and components involving the production and transfer of energy and with the conversion of one form of energy to another.  It includes, but is not limited to, planning and evaluation of power plants, analysis of the economical combustion of fuels, conversion of heat energy into mechanical energy, use of mechanical energy to perform useful work, analysis of structures and motion in mechanical systems, and conversion of raw materials into a final product, etc. (e.g., thermodynamics, mechanics, fluid mechanics, jets, rocket engines, internal combustion engines, steam and gas turbines, continuum mechanics, dynamic systems, dynamics fluid mechanics, heat transfer, manufacturing, materials, solid mechanics, reactors, etc.).

	· ASME Heat Transfer/K16
	· Advanced Energy Systems
	· Aerospace Engineering

	· Applied Mechanics
	· Design Engineering*
	· Dynamic Systems and Control

	· Electrical and Electronic Packaging
	· Environmental Engineering*
	· Fluids Engineering

	· Fluids Power Systems and Technology Systems
	· Heat Transfer
	· Information Storage and Processing Systems

	· Management
	· Manufacturing Engineering*
	· Materials

	· Materials Handling Engineering*
	· Noise Control and Acoustics
	· Non-Destructive Evaluation Engineering

	· Ocean Engineering
	· Other Mechanical Engineering Specialties not listed in the “Services not Included Paragraph”
	· Power

	· Safety Engineering and Rick Analysis
	· Technology and Society
	


The following non-inclusive list represents a sampling of the types of engineering tasks that may be ordered under this schedule:  

· Acquisition and life cycle management

· Analysis of program goals, mission, objectives, performance

· Assessment Support

· Computer Aided Design (CAD)

· Computer Aided Engineering (CAE)

· Computer Aided Management (CAM)

· Concept development

· Demonstration and Validation

· Design/Specifications

· Documentation and Information Dissemination

· Economic impact evaluations

· Education/training

· Environmental control for electrical units (e.g., cooling units)

· Independent Verification and Validation (IV&V)

· Information services (studies, impact statements, program development, project documentation, data collection, data analysis/evaluation, etc.)

· Instrumentation

· Integration

· Investigative Engineering Service

· Life Cycle Costing

· Logistics

· Long-term Reliability and Maintainability

· Migration Strategy

· National Academy of Sciences studies

· O&M (operation and maintenance)

· Operations Research (Non R&D)

· Plan, organize, establish, implement, manage, maintain, upgrade and control of technical systems

· Privatization

· Program and Project management

· Prototype development and first article(s) production

· Radar/Sonar

· Reliability and Maintainability Analysis 

· Reverse engineering

· Signal processing

· Simulation and modeling

· Site development

· Source data development (forward engineering hardware and software systems)

· Source data validation (existing hardware and software systems)

· Special projects and studies

· Statistical analysis

· Support services 

· Systems engineering data base development, maintenance, and analysis

· Technical analysis

· Technical and management support

· Technical writing/editorial support

· T&E (test and evaluation) of products and systems


J.F. TAYLOR, INC. 

COMMERCIAL LABOR

CATEGORY DESCRIPTIONS 

AND PRICES

Labor Categories and Guarantees:

J.F. Taylor, Inc. offers only the personnel who meet or exceed the minimum qualification requirements stated in the Labor Category Descriptions provided herein.  J.F. Taylor, Inc. does allow experience to substitute for education requirements and education to substitute for experience.  J.F. Taylor, Inc.’s criteria for minimum experience substitution is as follows.

Education:  A college degree or BA/BS will equal 4 years of experience.  A masters degree will equal 2 years of experience.  A doctorate will equal 3 years of experience.

Experience:  For every year of additional related job experience.  The individual is credited with 1 year of degree qualifications towards the value stated in the labor category description.

GSA and/or the ordering activities may have access to any J.F. Taylor, Inc. employee resume (by request) before, during or after assignment of any GSA order.  If for some extenuating reason a person assigned to an order must be replaced or substituted, the ordering activity will be notified in advance, in writing, and the substituting personnel will have equal or greater qualifications than specified in the labor category description of the departing employee.

Job Title:  Senior Principle Engineer (01)

Minimum Education and Experience:  Bachelor’s Degree in Electrical Engineering or in engineering disciplines.  An advanced technical degree may substitute for 2 years of related design experience.  12 to 15 years experience in complex engineering projects, with 8 years in management.  Experience must include at least 10 years in management of government programs.

Functional Responsibilities:  Manages and coordinates all aspects of engineering-intensive programs, including programs for the design and development and implementation of complex systems, and related program engineering technical services or programs.  Directs program activities through subordinates, develops processes and procedures, staffing plans, budgets, and performance standards.  Directs personnel activities of program, including hiring, performance evaluations, terminations, and salary adjustments.  Acts as primary company interface with customer technical representatives.

Job Title:  Senior Design Engineer (02)

Minimum Education and Experience:  Bachelor’s Degree in Electrical Engineering or in engineering discipline.  An advanced technical degree may substitute for 2 years of related design experience.  12 to 15 years experience in the design and development of complex subsystems, systems and equipment.  Experience must include 8 years as a project leader working in this type design and development.

Functional Responsibilities:  Designs and develops electronic components, subsystems, systems, equipment, and products, applying knowledge and principles of electronic theory, design, and engineering.  Prepares and directs preparations of product, subsystem or system layout and detailed drawings, schematics and required system documentation.  Directs and coordinates manufacture of prototype and final system.  Analyses test data to determine if design meets functional or performance specification.  Evaluates engineering test results for possible application to development of other systems or other uses.

Job Title:  Senior Project Engineer (03)

Minimum Education and Experience:  Bachelor’s Degree in Electrical Engineering or in engineering discipline.  An advanced technical degree may substitute for 2 years of related design experience.  6 to 10 years engineering experience in complex projects involving requirements for coordination of activities with government and vendor technical personnel.  Experience must include analysis of vendor specifications, government requirements, and risk associated with project cost and schedule.

Functional Responsibilities:  Provides technical leadership on a project-wide basis.  Supervises Systems Engineers, Design Engineers, and other technical personnel in the design, development, upgrade, operation and maintenance, and test & evaluation of complex subsystems, systems and equipment.

Job Title:  Senior Engineering Program Manager (04)

Minimum Education and Experience:  Bachelor’s Degree in Electrical Engineering or in engineering discipline.  An advanced technical degree may substitute for 2 years of related design experience.  12 to 15 years experience in complex engineering projects, with 8 years in management.  Experience must include at least 5 years in management of government programs.

Functional Responsibilities:  Manages and coordinates all aspects of engineering-intensive programs, including programs for the design and development and implementation of complex systems, and related program engineering technical services or programs.  Directs program activities through subordinates, develops processes and procedures, staffing plans, budgets, and performance standards.  Directs personnel activities of program, including hiring, performance evaluations, terminations, and salary adjustments.  Acts as primary company interface with customer technical representatives.

Job Title:  Engineering Project Manager (05)

Minimum Education and Experience:  Bachelor’s Degree in Electrical Engineering or in engineering discipline.  An advanced technical degree may substitute for 2 years of related design experience.  8 to 12 years experience in complex engineering projects, with 4 to 8 years in management.  Experience must include 3 years in management of government programs.

Functional Responsibilities:  Manages and coordinates all aspects of engineering-intensive projects, including projects for the design development and implementation of complex technology solutions, and related program engineering technical services.  Directs project activities, develops processes and procedures, staffing plans, budgets, and performance standards.  Directs personnel activities of program, including hiring, performance evaluations, terminations, and salary adjustments.  Acts as primary company interface with customer project manager.

Job Title:  Project Engineer (06)

Minimum Education and Experience:  Bachelor’s Degree in Electrical Engineering or in engineering discipline.  An advanced technical degree may substitute for 2 years of related design experience.  4 to 8 years engineering experience in complex projects involving requirements for coordination of activities 
with government and vendor technical personnel.  Experience must include analysis of vendor specifications, government requirements, and risk associated with project cost and schedule.

Functional Responsibilities:  Provides technical leadership on projects of a narrow scope or routine basis.  Supervises technical personnel in the design, development, upgrade, operation and maintenance, and test & evaluation of subsystem, systems and equipment.

Job Title:  Senior Systems Engineer (07)

Minimum Education and Experience:  Bachelor’s Degree in Electrical Engineering or in engineering discipline.  An advanced technical degree may substitute for 2 years of related design experience.  8 to 12 years engineering experience in the design and development of complex systems or advanced simulation systems.

Functional Responsibilities:  Supervises and participates in research, development, design, and tests of electronic and simulation systems applying principles of electronic, mechanical, and systems engineering.  Determines procedures for systems tests, and participates in the collection, analysis, and reporting of test data and test results.  Uses computer-assisted engineering and design software and equipment to perform systems engineering tasks.

Job Title:  Systems Engineer (08)

Minimum Education and Experience:  Bachelor’s Degree in Electrical Engineering or in engineering discipline.  An advanced technical degree may substitute for 2 years of related design experience.  4 to 8 years engineering experience in the design and development of complex systems or advanced simulation systems.

Functional Responsibilities:  Researches, develops, designs, and tests electronic and simulation systems applying principles of electronic, software, and systems engineering. Determines procedures for systems tests, and participates in the collection, analysis, and reporting of test data and test results.  Uses computer-assisted engineering and design software and equipment to perform systems engineering tasks.

Job Title:  Engineer (09)

Minimum Education and Experience:  Bachelor’s Degree in Electrical Engineering or in engineering discipline.  An advanced technical degree may substitute for 2 years of related design experience.  2 to 3 years engineering experience in the design and development of complex systems or advanced simulation systems.

Functional Responsibilities:  Researches, develops, designs, and tests electronic components, products, and systems applying principles of electronic engineering.  Designs electronic circuits, test control apparatus, and integrated systems.  Determines procedures for tests, and participates in the collection, analysis, and reporting of test data and test results.  Uses computer-assisted engineering and design software and equipment to perform engineering tasks.

Job Title:  Jr. Engineer (10)

Minimum Education and Experience:  Bachelor’s Degree in Electrical Engineering or in engineering discipline.  An advanced technical degree may substitute for 2 years of related design experience.  Zero to 2 years engineering experience in the design and development of complex systems or simulation systems

Functional Responsibilities:  Working under the supervision of more senior engineering personnel, researches, develops, designs, and tests electronic and simulation systems applying principles of electronics, software, and systems engineering.  Participates in the collection, analysis, and reporting of test data and test results.

Job Title:  Engineer Aide (11)

Minimum Education and Experience:  Two years of college towards an Engineering or Technical Degree or an Associates Degree in a technical field.  No experience required.

Functional Responsibilities:  Conducts engineering functions on specific tasks under the direct supervision of an engineer.  Tasks may include system design, test, hardware circuit design or test, and technician-type electronic fabrication.


Job Title:  Senior Test Project Coordinator (12)

Minimum Education and Experience:  Bachelor’s Degree in a technical field.  2 additional years of related T&E experience may substitute for the degree requirement.  An advanced technical degree may substitute for 2 years of related experience.  12-15 years experience with coordination of requirements, assets, scheduling, and execution of technically intensive projects.  At least 5 years of this experience must be related to government test and evaluation projects.

Functional Responsibilities:  Supports Program Manager in the planning and execution of system tests involving significant coordination of test assets under the control of outside activities.  Represents the Program Manager in test-related matters to all company and customer representatives.  Arranges for acquisition, allocation, and positioning of test assets, range assets, support facilities, communications and other requirements.  Coordinates the activities of diverse agencies that are participants or interested observers of the tests.  Provides for security of test data and equipment during field operations.

Job Title:  Simulation Facility Operations Manager (13)

Minimum Education and Experience:  Bachelor’s Degree in a technical field.  2 years of related experience may substitute for degree requirement and/or an advanced technical degree may substitute for 2 years of related experience.  6 to 10 years experience in the operation and maintenance of a simulation facility.

Functional Responsibilities:  Supports Program Manager in the planning and execution of system tests involving significant coordination of test assets under the control of outside activities.  Represents the Program Manager in test-related matters to all company and customer representatives.  Arranges for acquisition, allocation, and positioning of test assets, range assets, support facilities, communications and other requirements.  Coordinates the activities of diverse agencies that are participants or interested observers of the tests.  Provides for security of test data and equipment during field operations.

Job Title:  Senior Financial Analyst (14)

Minimum Education and Experience:  Bachelor’s Degree and/or technical certification in functional disciplines by a Vocational or Trade School.  2 additional years of related functional experience may substitute for degree requirement.  4 to 8 years specific experience in functional discipline supporting complex projects and programs.

Functional Responsibilities:  Applies analytical principles in designated functional disciplines including but not limited to Configuration Management, Integrated Logistics support and financial or plans and programs.  Analyzes present and past operations, trends, advising management on matters impinging on overall program/project functional requirements and progress.  Coordinates inputs from reporting organizations, and provides traceability of functional requirements throughout program/project life-cycles.

Job Title:  Financial Analyst (15)

Minimum Education and Experience:  Associates Degree or certification by a Vocational or Trade School.  1 year additional related experience may substitute for degree requirement.  2 to 4 years experience in functional discipline supporting routine to complex projects and programs.

Functional Responsibilities:  Applies analytical principles in designated functional disciplines including but not limited to Configuration Management, Integrated Logistics support and financial plans.  Analyzes present and past operations, trends, advising management on matters impinging on overall program/project functional requirements and progress.  Coordinates inputs from reporting organizations, and provides traceability of functional requirements throughout program/project life-cycles.

Job Title:  Principal Software Specialist (16)

Minimum Education and Experience:  Bachelor’s Degree in Computer Science, or other technical field.  2 years of additional related experience may substitute for degree requirement.  An advanced degree may substitute for 2 years of related experience.  6 to 10 years experience, with at least 3 
of these years acting in a leadership/management position supervising other software engineers and technicians in complex engineering software development and maintenance.

Functional Responsibilities:  Works independently providing technical leadership and direction to lower-level software professionals performing highly complex software engineering tasks.  Develops systems architecture, requirements, and design documents.  Performs software algorithm development, design, coding, and documentation of systems to ensure compliance with Software Engineering Standards. 

Job Title:  Senior Software Specialist (17)

Minimum Education and Experience:  Bachelor’s Degree in Computer Science, or other technical field.  2 years of additional related experience may substitute for degree requirement.  An advanced degree may substitute for 2 years of related experience.  4 to 8 years experience in complex engineering software development and maintenance.

Functional Responsibilities:  Performs complex work in specification development, software implementation, testing, and documentation of systems.  Develops systems architecture, requirements, and design documents.  Performs algorithm development, design, coding, and documentation of systems.  Evaluates work of software developers to ensure compliance with software development standards. 

Job Title:  Software Specialist (18)

Minimum Education and Experience:  Bachelor’s Degree in Computer Science, or other technical field.  2 years of additional related experience may substitute for degree requirement.  An advanced degree may substitute for 2 years of related experience.  1 to 4 years experience in complex engineering software development and maintenance.

Functional Responsibilities:  Works under limited supervision performing complex work in specification development, software implementation, testing, and documentation of systems.  Develops systems architecture, requirements, and design documents.  Performs algorithm development, 

design, coding, and documentation of systems. Participates in peer reviews of other software developers work to ensure compliance with software development standards. 

Job Title:  Junior Software Specialist (19)

Minimum Education and Experience:  Bachelor’s Degree in Computer Science or other technical field.  2 years of additional related experience may substitute for degree requirement.   An advanced degree may substitute for 2 years of related experience.  No experience required.

Functional Responsibilities:  Works under close supervision performing software engineering tasks relative to the modification of development of systems.  Assists more senior engineers in the development of systems architecture, requirements definition, design, development, coding and documentation of systems software.  Participates in peer reviews of software developed by other engineers. 

Job Title:  Senior Editor (20)

Minimum Education and Experience:  Associates Degree or completion of related Vocational Training Program.  1 year of additional experience may substitute for degree requirement.  A Bachelor’s Degree may substitute for 2 years of related experience.  4 to 8 years’ experience in the editing and preparation of technical reports, manuals, and other documentation related to complex systems.  At least 2 years experience related to government projects and government style technical/operating manuals.

Functional Responsibilities:  Develops, writes, and edits and manages production of material for reports, manuals, briefs, instruction books, and related technical and administrative publications.  Reviews published materials and recommends revisions or changes in scope, format, content, and methods of reproduction and binding.  Assists in laying out materials for documentation.  Maintains records and files of work and revisions.  Selects photographs, drawings, sketches, diagrams, and charts to illustrate material. 


Job Title:  Technical Editor (21)

Minimum Education and Experience:  Associates Degree or completion of related Vocational Training Program.  1 year of additional experience may substitute for degree requirement.  A Bachelor’s Degree may substitute for 2 years of related experience.  2 to 4 years’ experience in the editing and preparation of technical reports, manuals, and other documentation related to complex systems.

Functional Responsibilities:  Develops, writes, and edits material for reports, manuals, briefs, instruction books, and related technical and administrative publications.  Reviews published materials and recommends revisions or changes in scope, format, content, and methods of reproduction and binding.  Assists in laying out materials for documentation.  Selects photographs, drawings, sketches, diagrams, and charts to illustrate material. 

Job Title:  Senior Draftsman/Illustrator (22)

Minimum Education and Experience:  Associates Degree or completion of related Vocational Training Program.  1 year of additional experience may substitute for degree requirement.  A Bachelor’s Degree may substitute for 2 years of related experience.  4 to 8 years experience in performing drafting/illustration services in a technical environment.

Functional Responsibilities:  Applies knowledge and skills in drafting/illustration methods, procedures, and techniques to prepare engineering and other technical drawings/illustrations of structural, mechanical, electrical, electronic equipment, systems and assemblies.  Provides illustrations and drawings for software flow charts, documents, reports, manuals, and presentation materials. 

Job Title:  Draftsman/Illustrator (23)

Minimum Education and Experience:  Associates Degree or completion of related Vocational Training Program.  1 year of additional experience may substitute for degree requirement.  A Bachelor’s Degree may substitute for 2 years of related experience.  Zero to 4 years experience in performing drafting/illustration services in a technical environment.

Functional Responsibilities:  Applies knowledge and skills in drafting/illustration methods, procedures, and techniques to prepare engineering and other technical drawings/illustrations of structural, mechanical, electrical, electronic equipment, systems and assemblies.  Provides illustrations and drawings for software flow charts, documents, reports, manuals, and presentation materials. 

Job Title:  Senior Administrative Assistant (24)

Minimum Education and Experience:  High School Graduate and 4 to 8 years experience.

Functional Responsibilities:  Aides project staff capacity by coordinating project-related activities such as records control, analysis of projects reports of budget and technical progress.  Maintains projects records, prepares presentation materials, schedules and supports conferences, preparing minutes of meetings and coordinating conference logistics.  May perform deliverable word processing functions, such as composing correspondence, establishing action items’ list and priorities, and scheduling travel.  Collect and maintains project time and attendance and performance records. 

Job Title:  Administrative Assistant (25)

Minimum Education and Experience:  High School Graduate and 1 to 4 years experience.

Functional Responsibilities:  Aides project staff capacity by coordinating project related activities such as records control, analysis of projects reports of budget and technical progress.  Maintains projects records, prepares presentation materials, schedules and supports conferences, preparing minutes of meetings and coordinating conference logistics.  May perform deliverable word processing functions, such as composing correspondence, establish action items list and priorities and schedule travel.  Collect and maintains project time and attendance and performance records. 

Job Title:  Receptionist (26)

Minimum Education and Experience:  High School Graduate.  Entry level position, no experience required.

Functional Responsibilities:  Answers telephones, takes messages, sorts mail, and greets visitors. 

Job Title:  Senior Technician (27)

Minimum Education and Experience:  Certificate program of Vocational and/or Trade School in electronics.  1 year additional related experience may substitute for certificate program.  8 to 12 years’ experience in technician positions in support of design, development, production, operation or maintenance of complex related systems and programs.

Functional Responsibilities:  Performs complex assignments involving a complete project of limited scope, or a portion of a larger project.  Plans or assists in conducting tests to evaluate subsystems or system performance.  Determines test requirements, equipment modifications, and test procedures; conducts tests and participates in the analysis of test results.  Or, performs as lead technician for operation and maintenance of electronic or mechanical systems and/or related facilities.  Applies advanced technical knowledge to solve complex problems.  Work requires detailed understanding of the operations and maintenance of electronic or mechanical systems.  Independent judgment in performing such tasks as circuit analysis, relationships in signal flow, and use of complex test instrumentation is required. 

Job Title:  Technician (28)

Minimum Education and Experience:  Certificate program of Vocational and/or Trade School in electronics.  1 year additional related experience may substitute for certificate program.  3 to 8 years experience in engineering technician positions in support of design, development, production, operation or maintenance of complex systems.

Functional Responsibilities:  Performs assignments involving a complete project of limited scope, or a portion of a larger project.  Plans or assists in conducting tests to evaluate subsystem or system performance.  Determines test requirements, equipment modifications, and test procedures; conducts tests using various types of instrumentation, and participates in the analysis of test results.  Or, performs as staff technician for operation and maintenance of electronic or mechanical systems and/or related facilities.  Applies advanced technical knowledge to solve complex problems.  Work requires detailed understanding of the operational maintenance of electronic or mechanical systems.  Independent judgment in performing such tasks as circuit analysis, relationships in signal flow, and use of complex test instrumentation is required. 

Job Title:  Junior Technician (29)

Minimum Education and Experience:  High School Graduate with at least six months of technical training.  Zero to 3 years experience in technician positions in support of design, development, production, operation or maintenance of complex systems.

Functional Responsibilities:  Performs routine assignments involving projects of limited scope.  Assists in planning and conducting tests to evaluate subsystem or system performance.  Determines test requirements, equipment modifications, and test procedures; conducts tests and participates in the analysis of test results.  Or, performs as staff technician for operation and maintenance of electronic or mechanical systems and/or related facilities.  Applies technical knowledge to solve routine problems under the supervision of more experienced technicians.

Job Title:  Senior Requirements Analyst (30)

Minimum Education and Experience:  Bachelor’s Degree in technical field.  2 years of additional related experience may substitute for degree requirement.  An advanced degree may substitute for 2 years of related experience.  6 years experience in Requirements Analysis, and Software Maturity Model application to systems development projects.

Functional Responsibilities:  Functions as a Requirements Management Team leader.  Coordinates Requirements Management Program with government Project Manager.  Supervises analysts in the development of RM Plan, goals, selection of tools, requirements data base development, and provides training to analysts and government project team on RM Program technical and non-technical features.

Job Title:  Requirements Analyst (31)

Minimum Education and Experience:  Bachelor’s Degree in technical field.  2 years of additional related experience may substitute for degree requirement.  An advanced degree may substitute for 2 years of related experience.  3 years experience in Requirements Analysis, and Software Maturity Model application to systems development projects.

Functional Responsibilities:  Imports requirements and other artifacts into the Requirements database, performs traceability analysis, change impact analysis, participates in Requirements Analysis sessions as requested by customers.  Acting as Government representative, performs activities related to over-sight of prime contractor’s RM efforts.

Job Title:  Junior Requirements Analyst (32)

Minimum Education and Experience:  Bachelor’s Degree, or 2 years experience with complex systems development projects.  No experience required.  This is an entry-level position.

Functional Responsibilities:  Performs routine RM Program duties, including database management, traceability analysis, and change impact analysis.

Job Title:  Facilities Manager (33)

Minimum Education and Experience:  Associates Degree and/or Vocational or Trade School training.  1 additional year of related experience may substitute for degree requirement.  A Bachelor’s Degree may substitute for 2 years of related experience.  8 years experience in providing facilities maintenance, 3 of which shall have been in a management capacity.

Functional Responsibilities:  Provides overall management of simulation or R&D facility maintenance, refurbishment, re-configuration, and security.  Maintains preventive maintenance schedule, controls scheduling of outside contractors engaged in facilities-related projects, and provides facilities coordination with the government facility manager.

Job Title:  Facilities Technician (34)

Minimum Education and Experience:  High School Graduate.  At least 4 years experience in facilities maintenance, with proven expertise in at least one trade such as electrical wiring, HVAC, carpentry, or inventory management.

Functional Responsibilities:  Functions as inventory manager, preventive maintenance program manager, and/or facilities repair technician.
Job Title:  Cost Analyst I (35)

Minimum Education and Experience:  Bachelor’s Degree and/or technical certification in functional disciplines by a Vocational or Trade School.  2 additional years of related functional experience may substitute for degree requirement.  0 to 2 years specific experience in functional discipline supporting complex projects and programs.
Functional Responsibilities:  Coordinates and collects past and present data from various management, engineering, and logistical disciplines.  Provides results and status of work efforts to management and other functional disciplines.
Job Title:  Cost Analyst II (36)

Minimum Education and Experience:  Bachelor’s Degree and/or technical certification in functional disciplines by a Vocational or Trade School.  2 additional years of related functional experience may substitute for degree requirement.  2 to 4 years specific experience in functional discipline supporting complex projects and programs.

Functional Responsibilities:  Applies analytical and/or statistical principles in designated functional disciplines including but not limited to cost analysis, financial analysis, and program management.  Coordinates and collects past and present data from various management, engineering, and logistical disciplines.  Provides results and status of work efforts to management and other functional disciplines.

Job Title:  Cost Analyst III (37)

Minimum Education and Experience:  Bachelor’s Degree and/or technical certification in functional disciplines by a Vocational or Trade School.  2 additional years of related functional experience may substitute for degree requirement.  4 to 8 years specific experience in functional discipline supporting complex projects and programs.

Functional Responsibilities:  Creates tools to better manage program.  Applies analytical and/or statistical principles in designated functional disciplines including but not limited to cost analysis, financial analysis, and program management.  Coordinates and collects past and present data from various management, engineering, and logistical disciplines.  Provides results and status of work efforts to management and other functional disciplines.
Job Title:  Cost Analyst IV (38)

Minimum Education and Experience:  Bachelor’s Degree and/or technical certification in functional disciplines by a Vocational or Trade School.  2 additional years of related functional experience may substitute for degree requirement.  8 to 12 years specific experience in functional discipline supporting complex projects and programs.

Functional Responsibilities:  Presents and defends efforts to program management.  Creates tools to better manage program.  Applies analytical and/or statistical principles in designated functional disciplines including but not limited to cost analysis, financial analysis, and program management.  Coordinates and collects past and present data from various management, engineering, and logistical disciplines.  Provides results and status of work efforts to management and other functional disciplines.
Job Title:  Cost Analyst V (39)

Minimum Education and Experience:  Bachelor’s Degree and/or technical certification in functional disciplines by a Vocational or Trade School.  2 additional years of related functional experience may substitute for degree requirement.  12 years specific experience in functional discipline supporting complex projects and programs.

Functional Responsibilities:  Presents and defends efforts to program management.  Creates tools to better manage program.  Applies analytical and/or statistical principles in designated functional disciplines including but not limited to cost analysis, financial analysis, and program management.  Coordinates and collects past and present data from various management, engineering, and logistical disciplines.  Provides results and status of work efforts to management and other functional disciplines.

Job Title:  Cost Analysis – Project Manager (40)

Minimum Education and Experience:  Bachelor’s Degree in functional disciplines.  4 additional years of related functional experience may substitute for degree requirement.  10 years specific experience in functional discipline supporting complex projects and programs.
Functional Responsibilities:  Manages and coordinates all aspects of program management-intensive programs, including programs that call for cost, schedule, financial and programmatic analysis.  Directs program activities through subordinates, develops processes and procedures, staffing plans, budgets, and performance standards.  Directs personnel activities of program including hiring, performance evaluations, terminations, and salary adjustments.  Acts as primary company interface with customer management representatives.
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	SINs 871 2, 4 and 6 for PED DD
	YEAR 10
	YEAR 11
	YEAR 12
	YEAR 13
	YEAR 14
	YEAR 15

	 
	SINs 871 2RC, 4RC and 6RC for PED EE
	10/5/09-10/5/10
	10/6/10-10/4/11
	10/5/11-10/4/12
	10/5/12-10/4/13
	10/5/13-10/4/14
	10/5/14-10/4/15

	 
	SINs 871 3 and 871 3RC for PEDs EE & ME
	Contractor Site
	Government Site
	Contractor Site
	Government Site
	Contractor Site
	Government Site
	Contractor Site
	Government Site
	Contractor Site
	Government Site
	Contractor Site
	Government Site

	 
	Labor Category Titles
	
	
	
	
	
	
	
	
	
	
	
	

	1
	Sr. Principle Engineer
	$186.59
	$154.58
	$192.19 
	$159.22 
	$197.95 
	$163.99 
	$203.89 
	$168.91 
	$210.01 
	$173.98 
	$216.31 
	$179.20 

	2
	Sr. Design Engineer
	$120.51
	$99.82
	$124.13 
	$102.81 
	$127.85 
	$105.90 
	$131.68 
	$109.08 
	$135.64 
	$112.35 
	$139.70 
	$115.72 

	3
	Sr. Project Engineer
	$106.68
	$88.40
	$109.88 
	$91.05 
	$113.18 
	$93.78 
	$116.57 
	$96.60 
	$120.07 
	$99.49 
	$123.67 
	$102.48 

	4
	Sr. Engineering Program Manager
	$136.76
	$113.26
	$140.86 
	$116.66 
	$145.09 
	$120.16 
	$149.44 
	$123.76 
	$153.92 
	$127.48 
	$158.54 
	$131.30 

	5
	Engineering Project Manager
	$118.94
	$98.52
	$122.51 
	$101.48 
	$126.18 
	$104.52 
	$129.97 
	$107.66 
	$133.87 
	$110.89 
	$137.88 
	$114.21 

	6
	Project Engineer
	$88.44
	$73.28
	$91.09 
	$75.48 
	$93.83 
	$77.74 
	$96.64 
	$80.08 
	$99.54 
	$82.48 
	$102.53 
	$84.95 

	7
	Sr. Systems Engineer
	$114.34
	$94.72
	$117.77 
	$97.56 
	$121.30 
	$100.49 
	$124.94 
	$103.50 
	$128.69 
	$106.61 
	$132.55 
	$109.81 

	8
	Systems Engineer
	$87.15
	$72.21
	$89.76 
	$74.38 
	$92.46 
	$76.61 
	$95.23 
	$78.91 
	$98.09 
	$81.27 
	$101.03 
	$83.71 

	9
	Engineer
	$74.34
	$61.60
	$76.57 
	$63.45 
	$78.87 
	$65.35 
	$81.23 
	$67.31 
	$83.67 
	$69.33 
	$86.18 
	$71.41 

	10
	Jr. Engineer
	$64.68
	$53.57
	$66.62 
	$55.18 
	$68.62 
	$56.83 
	$70.68 
	$58.54 
	$72.80 
	$60.29 
	$74.98 
	$62.10 

	11
	Engineer Aide
	$42.09
	$34.89
	$43.35 
	$35.94 
	$44.65 
	$37.01 
	$45.99 
	$38.13 
	$47.37 
	$39.27 
	$48.79 
	$40.45 

	12
	Sr. Test Project Coordinator
	$104.57
	$86.64
	$107.71 
	$89.24 
	$110.94 
	$91.92 
	$114.27 
	$94.67 
	$117.69 
	$97.51 
	$121.23 
	$100.44 

	13
	Simulation Facility Operations Manager
	$88.49
	$73.29
	$91.14 
	$75.49 
	$93.88 
	$77.75 
	$96.70 
	$80.09 
	$99.60 
	$82.49 
	$102.58 
	$84.96 

	14
	Sr. Financial Analyst
	$85.13
	$70.52
	$87.68 
	$72.64 
	$90.31 
	$74.81 
	$93.02 
	$77.06 
	$95.81 
	$79.37 
	$98.69 
	$81.75 

	15
	Financial Analyst
	$51.09
	$42.34
	$52.62 
	$43.61 
	$54.20 
	$44.92 
	$55.83 
	$46.27 
	$57.50 
	$47.65 
	$59.23 
	$49.08 

	16
	Principal Software Specialist
	$89.54
	$74.20
	$92.23 
	$76.43 
	$94.99 
	$78.72 
	$97.84 
	$81.08 
	$100.78 
	$83.51 
	$103.80 
	$86.02 

	17
	Sr. Software Specialist
	$79.88
	$66.16
	$82.28 
	$68.14 
	$84.74 
	$70.19 
	$87.29 
	$72.29 
	$89.91 
	$74.46 
	$92.60 
	$76.70 

	18
	Software Specialist
	$73.18
	$60.60
	$75.38 
	$62.42 
	$77.64 
	$64.29 
	$79.97 
	$66.22 
	$82.36 
	$68.21 
	$84.84 
	$70.25 

	19
	Jr. Software Specialist
	$57.82
	$47.92
	$59.55 
	$49.36 
	$61.34 
	$50.84 
	$63.18 
	$52.36 
	$65.08 
	$53.93 
	$67.03 
	$55.55 

	20
	Sr. Editor
	$61.00
	$50.54
	$62.83 
	$52.06 
	$64.71 
	$53.62 
	$66.66 
	$55.23 
	$68.66 
	$56.88 
	$70.72 
	$58.59 

	21
	Technical Editor
	$45.73
	$37.89
	$47.10 
	$39.03 
	$48.51 
	$40.20 
	$49.97 
	$41.40 
	$51.47 
	$42.65 
	$53.01 
	$43.92 

	22
	Sr. Draftsman/Illustrator
	$62.44
	$51.71
	$64.31 
	$53.26 
	$66.24 
	$54.86 
	$68.23 
	$56.50 
	$70.28 
	$58.20 
	$72.39 
	$59.95 

	23
	Draftsman/Illustrator
	$39.61
	$32.82
	$40.80 
	$33.80 
	$42.02 
	$34.82 
	$43.28 
	$35.86 
	$44.58 
	$36.94 
	$45.92 
	$38.05 

	24
	Sr. Administrative Assistant
	$43.03
	$35.65
	$44.31 
	$36.72 
	$45.64 
	$37.82 
	$47.01 
	$38.96 
	$48.42 
	$40.12 
	$49.87 
	$41.33 

	25
	Administrative Assistant
	$37.09
	$30.72
	$38.20 
	$31.64 
	$39.35 
	$32.59 
	$40.53 
	$33.57 
	$41.75 
	$34.58 
	$43.00 
	$35.61 

	26
	Receptionist
	$33.23
	$27.54
	$34.23 
	$28.37 
	$35.25 
	$29.22 
	$36.31 
	$30.09 
	$37.40 
	$31.00 
	$38.52 
	$31.93 

	27
	Sr. Technician
	$78.78
	$65.27
	$81.14 
	$67.23 
	$83.58 
	$69.24 
	$86.09 
	$71.32 
	$88.67 
	$73.46 
	$91.33 
	$75.67 

	28
	Technician
	$59.53
	$49.31
	$61.32 
	$50.79 
	$63.16 
	$52.31 
	$65.05 
	$53.88 
	$67.00 
	$55.50 
	$69.01 
	$57.16 
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	SINs 871 2, 4 and 6 for PED DD
	YEAR 10
	YEAR 11
	YEAR 12
	YEAR 13
	YEAR 14
	YEAR 15

	 
	SINs 871 2RC, 4RC and 6RC for PED EE
	10/5/09-10/5/10
	10/6/10-10/4/11
	10/5/11-10/4/12
	10/5/12-10/4/13
	10/5/13-10/4/14
	10/5/14-10/4/15

	 
	SINs 871 3 and 871 3RC for PEDs EE & ME
	Contractor Site
	Government Site
	Contractor Site
	Government Site
	Contractor Site
	Government Site
	Contractor Site
	Government Site
	Contractor Site
	Government Site
	Contractor Site
	Government Site

	 
	Labor Category Titles
	
	
	
	
	
	
	
	
	
	
	
	

	29
	Jr. Technician
	$46.26
	$38.34
	$47.65 
	$39.49 
	$49.08 
	$40.67 
	$50.55 
	$41.90 
	$52.07 
	$43.15 
	$53.63 
	$44.45 

	30
	Sr. Requirements Analyst
	$87.69
	$72.65
	$90.32 
	$74.83 
	$93.03 
	$77.07 
	$95.82 
	$79.39 
	$98.70 
	$81.77 
	$101.66 
	$84.22 

	31
	Requirements Analyst
	$70.62
	$58.50
	$72.74 
	$60.26 
	$74.92 
	$62.06 
	$77.17 
	$63.92 
	$79.48 
	$65.84 
	$81.87 
	$67.82 

	32
	Jr. Requirements Analyst
	$53.36
	$44.23
	$54.96 
	$45.56 
	$56.61 
	$46.92 
	$58.31 
	$48.33 
	$60.06 
	$49.78 
	$61.86 
	$51.27 

	33
	Facilities Manager
	$88.43
	$73.27
	$91.08 
	$75.47 
	$93.82 
	$77.73 
	$96.63 
	$80.06 
	$99.53 
	$82.47 
	$102.51 
	$84.94 

	34
	Facilities Technician
	$56.36
	$46.69
	$58.05 
	$48.09 
	$59.79 
	$49.53 
	$61.59 
	$51.02 
	$63.43 
	$52.55 
	$65.34 
	$54.13 

	35
	Cost Analyst I
	$49.11
	$41.01
	$50.58 
	$42.24 
	$52.10 
	$43.51 
	$53.66 
	$44.81 
	$55.27 
	$46.16 
	$56.93 
	$47.54 

	36
	Cost Analyst II
	$66.96
	$55.92
	$68.97 
	$57.60 
	$71.04 
	$59.33 
	$73.17 
	$61.11 
	$75.36 
	$62.94 
	$77.62 
	$64.83 

	37
	Cost Analyst III
	$89.29
	$74.56
	$91.97 
	$76.80 
	$94.73 
	$79.10 
	$97.57 
	$81.47 
	$100.50 
	$83.92 
	$103.51 
	$86.44 

	38
	Cost Analyst IV
	$110.50
	$92.26
	$113.82 
	$95.03 
	$117.23 
	$97.88 
	$120.75 
	$100.81 
	$124.37 
	$103.84 
	$128.10 
	$106.95 

	39
	Cost Analyst V
	$129.44
	$108.09
	$132.33 
	$110.50 
	$136.30 
	$113.82 
	$140.39 
	$117.23 
	$144.60 
	$120.75 
	$148.94 
	$124.37 

	40
	Cost Analysis - Project Manager
	$145.05
	$121.12
	$149.40 
	$124.75 
	$153.88 
	$128.50 
	$158.50 
	$132.35 
	$163.26 
	$136.32 
	$168.15 
	$140.41 

	 
	All prices include an Industrial Funding Fee (IFF) of .75% and annual escalation of 3%
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	SINs 871-2, 4 and 6 for PED EE
	YEAR 16
	YEAR 17
	YEAR 18
	YEAR 19
	YEAR 20
	

	 
	SINs 871-2RC, 4RC and 6RC for PED EE
	10/5/15-10/4/16
	10/5/16-10/4/17
	10/5/17-10/4/18
	10/5/18-10/4/19
	10/5/19-10/4/20
	

	 
	SINs 871-3 and 3RC for PEDs EE & ME
	Contractor Site
	Government Site
	Contractor Site
	Government Site
	Contractor Site
	Government Site
	Contractor Site
	Government Site
	Contractor Site
	Government Site
	
	

	 
	Labor Category Titles
	
	
	
	
	
	
	
	
	
	
	
	

	1
	Sr. Principle Engineer
	$222.80
	$184.58
	$229.48 
	$190.11 
	$236.37 
	$195.82 
	$243.46 
	$201.69 
	$250.76 
	$207.74 
	
	

	2
	Sr. Design Engineer
	$143.90
	$119.19
	$148.21 
	$122.77 
	$152.66 
	$126.45 
	$157.24 
	$130.24 
	$161.96 
	$134.15 
	
	

	3
	Sr. Project Engineer
	$127.38
	$105.55
	$131.20 
	$108.72 
	$135.14 
	$111.98 
	$139.19 
	$115.34 
	$143.37 
	$118.80 
	
	

	4
	Sr. Engineering Program Manager
	$163.30
	$135.24
	$168.20 
	$139.30 
	$173.24 
	$143.47 
	$178.44 
	$147.78 
	$183.79 
	$152.21 
	
	

	5
	Engineering Project Manager
	$142.02
	$117.64
	$146.28 
	$121.17 
	$150.67 
	$124.80 
	$155.19 
	$128.55 
	$159.85 
	$132.40 
	
	

	6
	Project Engineer
	$105.60
	$87.50
	$108.77 
	$90.13 
	$112.03 
	$92.83 
	$115.39 
	$95.61 
	$118.86 
	$98.48 
	
	

	7
	Sr. Systems Engineer
	$136.53
	$113.10
	$140.62 
	$116.49 
	$144.84 
	$119.99 
	$149.19 
	$123.59 
	$153.66 
	$127.30 
	
	

	8
	Systems Engineer
	$104.06
	$86.22
	$107.18 
	$88.81 
	$110.40 
	$91.47 
	$113.71 
	$94.22 
	$117.12 
	$97.04 
	
	

	9
	Engineer
	$88.77
	$73.55
	$91.43 
	$75.76 
	$94.17 
	$78.03 
	$97.00 
	$80.37 
	$99.91 
	$82.79 
	
	

	10
	Jr. Engineer
	$77.23
	$63.97
	$79.55 
	$65.88 
	$81.93 
	$67.86 
	$84.39 
	$69.90 
	$86.92 
	$71.99 
	
	

	11
	Engineer Aide
	$50.26
	$41.66
	$51.77 
	$42.91 
	$53.32 
	$44.20 
	$54.92 
	$45.52 
	$56.57 
	$46.89 
	
	

	12
	Sr. Test Project Coordinator
	$124.86
	$103.45
	$128.61 
	$106.56 
	$132.47 
	$109.75 
	$136.44 
	$113.05 
	$140.53 
	$116.44 
	
	

	13
	Simulation Facility Operations Manager
	$105.66
	$87.51
	$108.83 
	$90.14 
	$112.10 
	$92.84 
	$115.46 
	$95.63 
	$118.92 
	$98.50 
	
	

	14
	Sr. Financial Analyst
	$101.65
	$84.20
	$104.70 
	$86.73 
	$107.84 
	$89.33 
	$111.08 
	$92.01 
	$114.41 
	$94.77 
	
	

	15
	Financial Analyst
	$61.00
	$50.56
	$62.83 
	$52.07 
	$64.72 
	$53.64 
	$66.66 
	$55.24 
	$68.66 
	$56.90 
	
	

	16
	Principal Software Specialist
	$106.92
	$88.60
	$110.12 
	$91.26 
	$113.43 
	$93.99 
	$116.83 
	$96.81 
	$120.33 
	$99.72 
	
	

	17
	Sr. Software Specialist
	$95.38
	$79.00
	$98.24 
	$81.37 
	$101.19 
	$83.81 
	$104.23 
	$86.32 
	$107.35 
	$88.91 
	
	

	18
	Software Specialist
	$87.38
	$72.36
	$90.00 
	$74.53 
	$92.70 
	$76.77 
	$95.48 
	$79.07 
	$98.35 
	$81.44 
	
	

	19
	Jr. Software Specialist
	$69.04
	$57.22
	$71.11 
	$58.94 
	$73.24 
	$60.70 
	$75.44 
	$62.52 
	$77.71 
	$64.40 
	
	

	20
	Sr. Editor
	$72.84
	$60.35
	$75.02 
	$62.16 
	$77.27 
	$64.02 
	$79.59 
	$65.94 
	$81.98 
	$67.92 
	
	

	21
	Technical Editor
	$54.60
	$45.24
	$56.24 
	$46.60 
	$57.93 
	$48.00 
	$59.67 
	$49.44 
	$61.46 
	$50.92 
	
	

	22
	Sr. Draftsman/Illustrator
	$74.56
	$61.74
	$76.79 
	$63.60 
	$79.10 
	$65.50 
	$81.47 
	$67.47 
	$83.91 
	$69.49 
	
	

	23
	Draftsman/Illustrator
	$47.30
	$39.19
	$48.72 
	$40.36 
	$50.18 
	$41.58 
	$51.68 
	$42.82 
	$53.23 
	$44.11 
	
	

	24
	Sr. Administrative Assistant
	$51.37
	$42.57
	$52.91 
	$43.85 
	$54.50 
	$45.16 
	$56.13 
	$46.52 
	$57.82 
	$47.91 
	
	

	25
	Administrative Assistant
	$44.29
	$36.68
	$45.62 
	$37.78 
	$46.98 
	$38.92 
	$48.39 
	$40.08 
	$49.85 
	$41.29 
	
	

	26
	Receptionist
	$39.68
	$32.88
	$40.87 
	$33.87 
	$42.09 
	$34.89 
	$43.36 
	$35.93 
	$44.66 
	$37.01 
	
	

	27
	Sr. Technician
	$94.07
	$77.94
	$96.89 
	$80.27 
	$99.80 
	$82.68 
	$102.79 
	$85.16 
	$105.87 
	$87.72 
	
	

	28
	Technician
	$71.08
	$58.88
	$73.21 
	$60.65 
	$75.41 
	$62.46 
	$77.67 
	$64.34 
	$80.00 
	$66.27 
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	SINs 871-2, 4 and 6 for PED EE
	YEAR 16
	YEAR 17
	YEAR 18
	YEAR 19
	YEAR 20
	

	 
	SINs 871-2RC, 4RC and 6RC for PED EE
	10/5/15-10/4/16
	10/5/16-10/4/17
	10/5/17-10/4/18
	10/5/18-10/4/19
	10/5/19-10/4/20
	

	 
	SINs 871-3 and 3RC for PEDs EE & ME
	Contractor Site
	Government Site
	Contractor Site
	Government Site
	Contractor Site
	Government Site
	Contractor Site
	Government Site
	Contractor Site
	Government Site
	
	

	 
	Labor Category Titles
	
	
	
	
	
	
	
	
	
	
	
	

	29
	Jr. Technician
	$55.24
	$45.78
	$56.89 
	$47.15 
	$58.60 
	$48.57 
	$60.36 
	$50.03 
	$62.17 
	$51.53 
	
	

	30
	Sr. Requirements Analyst
	$104.71
	$86.75
	$107.85 
	$89.35 
	$111.08 
	$92.03 
	$114.42 
	$94.79 
	$117.85 
	$97.64 
	
	

	31
	Requirements Analyst
	$84.32
	$69.85
	$86.85 
	$71.95 
	$89.46 
	$74.11 
	$92.14 
	$76.33 
	$94.91 
	$78.62 
	
	

	32
	Jr. Requirements Analyst
	$63.71
	$52.81
	$65.63 
	$54.40 
	$67.59 
	$56.03 
	$69.62 
	$57.71 
	$71.71 
	$59.44 
	
	

	33
	Facilities Manager
	$105.59
	$87.49
	$108.76 
	$90.11 
	$112.02 
	$92.82 
	$115.38 
	$95.60 
	$118.84 
	$98.47 
	
	

	34
	Facilities Technician
	$67.30
	$55.75
	$69.32 
	$57.42 
	$71.40 
	$59.15 
	$73.54 
	$60.92 
	$75.74 
	$62.75 
	
	

	35
	Cost Analyst I
	$58.64
	$48.97
	$60.40 
	$50.44 
	$62.21 
	$51.95 
	$64.08 
	$53.51 
	$66.00 
	$55.11 
	
	

	36
	Cost Analyst II
	$79.95
	$66.77
	$82.35 
	$68.77 
	$84.82 
	$70.84 
	$87.37 
	$72.96 
	$89.99 
	$75.15 
	
	

	37
	Cost Analyst III
	$106.62
	$89.03
	$109.82 
	$91.70 
	$113.11 
	$94.45 
	$116.50 
	$97.28 
	$120.00 
	$100.20 
	
	

	38
	Cost Analyst IV
	$131.94
	$110.16
	$135.90 
	$113.47 
	$139.98 
	$116.87 
	$144.18 
	$120.38 
	$148.50 
	$123.99 
	
	

	39
	Cost Analyst V
	$153.41
	$128.10
	$158.01 
	$131.94 
	$162.75 
	$135.90 
	$167.63 
	$139.98 
	$172.66 
	$144.18 
	
	

	40
	Cost Analysis - Project Manager
	$173.20
	$144.62
	$178.39 
	$148.96 
	$183.75 
	$153.43 
	$189.26 
	$158.03 
	$194.94 
	$162.78 
	
	

	 
	All prices include an Industrial Funding Fee (IFF) of .75% and annual escalation of 3%


	
	SCA MATRIX
	

	SCA ELIGIBLE CONTRACT LABOR CATEGORY
	SCA EQUIVALENT CODE - TITLE
	WD NUMBER

	
	
	

	Sr. Software Specialist
	14103 - Computer Systems Analyst III
	05-2103

	Software Specialist
	14102 - Computer Systems Analyst II
	05-2103

	Jr. Software Specialist
	14101 - Computer Systems Analyst I
	05-2103

	Sr. Editor
	30463 - Technical Writer III
	05-2103

	Technical Editor
	30462 - Technical Writer II
	05-2103

	Sr. Draftsman/Illustrator
	30064 - Drafter/CAD Operator IV
	05-2103

	Draftsman/Illustrator
	30063 - Drafter/CAD Operator III
	05-2103

	Sr. Administrative Assistant
	01313 - Secretary III
	05-2103

	Administrative Assistant
	01312 - Secretary II
	05-2103

	Receptionist
	01311 - Secretary I
	05-2103

	Sr. Technician
	30085 - Engineering Tech V
	05-2103

	Technician
	30083 - Engineering Tech III
	05-2103

	Jr. Technician
	30082 - Engineering Tech II
	05-2103

	Facilities Technician
	23130 - Carpenter, Maintenance
	05-2103


Note - The Service Contract Act (SCA) is applicable to this contract and it includes SCA applicable labor categories. The prices for the indicated SCA labor categories are based on the U.S. Department of Labor Wage Determination Number(s) identified in the matrix. The prices offered are based on the preponderance of where work is performed and should the contractor perform in an area with lower SCA rates, resulting in lower wages being paid, the task order prices will be discounted accordingly.  
CONTRACTOR TEAM ARRANGEMENTS
AND 
FEDERAL SUPPLY SCHEDULES

In the spirit of the Federal Acquisition Streamlining Act, all Federal agencies have been encouraged to facilitate innovative contracting/acquisition approaches.  FAR Part 1.102 provides Guiding Principles on the Federal Acquisition System, outlining what the System will achieve --

· Satisfy the customer (cost, quality and timeliness of delivery)

· Maximize use of commercial products and services

· Consider contractor’s past performance

· Promoting competition

· Minimize administrative costs

· Conduct business with integrity, fairness and openness

· Fulfill public policy objectives

The Federal Supply Schedule program is a source customers may use to achieve what the System has outlined for Acquisition Teams to follow.

Each member of the “Acquisition Team” is to exercise personal initiative and sound business judgment and is responsible for making acquisition decisions that deliver the best value product or service to meet the customers’ needs.  FAR 1.102-4 further empowers Government Team members to make acquisition decisions within their areas of responsibility including selection, negotiation and administration.  The contracting officer has the authority to the maximum extent practical, to determine the applications of rules, regulations, and policies.

In light of these changes, Federal Supply Schedule customers may refer to FAR 9.6 - Contractors Team Arrangements.  The policy and procedures outlined in this part will provide more flexibility and allow innovative acquisition methods when using the Federal Supply Schedules.  Customers are encouraged to review this section and should note this is permissible after contract award.  Team Arrangements combined with the Federal Supply Schedule Program provides Federal customers a powerful commercial acquisition strategy.

BASIC GUIDELINES FOR USING
“CONTRACTOR TEAM ARRANGEMENTS”

Federal Supply Schedule contractors may use “Contractor Team Arrangements” (see FAR 9.6) to provide solutions when responding to a customer agency requirements.

These Team Arrangements can be included under a Blanket Purchase Agreement (BPA).  BPA’s are permitted under all Federal Supply Schedule contracts.

Orders under a Team Arrangement are subject to terms and conditions of the Federal Supply Schedule contract.

Participation in a Team Arrangement is limited to Federal Supply Schedule contractors.

Customers should refer to FAR 9.6 for specific details on Team Arrangements.

Here is a general outline on how it works:

· The customer identifies their requirements.

· Federal Supply Schedule contractors may individually meet the customers needs, or - 

· Federal Supply Schedule contracts may submit a Schedules “Team Solution” to meet the customer’s requirement.

· Customers make a best value selection.
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