
 
 

Mesa Associates, Inc. 
 

9238 Madison Boulevard 
Building 2, Suite 116 
Madison, AL  35758 

Phone:  256-258-2100 
Fax:  256-258-2103 

http://www.mesainc.com 
 

 
 

Professional Engineering Services - Schedule 871 
 

Contract Number GS-23F-0013L 
Contract period:  10/11/2000 - 10/10/2015 

 
 
 

Special Item Numbers (SINs) Offered: 
 

SIN 871-3, 871-3RC System Design, Engineering and Integration 
Disciplines: Electrical and Mechanical  

 
 
 

 
 
 
 

 
On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the 
option to create an electronic delivery order are available through GSA Advantage!™, a menu-

driven database system.  The INTERNET address for GSA Advantage!™ is: 
http://www.GSAAdvantage.gov.   

http://www.gsaadvantage.gov/


CUSTOMER INFORMATION  
 

1.  Special Item Numbers (SINs) 
The SINs listed below are covered by this price list.  Labor rates for services provided under 
these SINs are in Table 1.  The rates in Table 1 are for both work performed at Mesa facilities 
and Customer facilities. 

871-3, 871-3RC:  System Design, Engineering and Integration 
Services required under this SIN involve the translation of a system (or subsystem, program, 
project, activity) concept into a preliminary and detailed design (engineering plans and 
specifications), performing risk identification/analysis/mitigation, traceability, and then 
integrating the various components to produce a working prototype or model of the system.  
Typical associated tasks include, but are not limited to computer-aided design, design studies and 
analysis, high level detailed specification preparation, configuration management and document 
control, fabrication, assembly and simulation, modeling, training, privatization and outsourcing. 

 
2.  Maximum order:  $1,000,000.00 
 
3.  Minimum order:  $100.00 
 
4.  Geographic Coverage (Delivery area):  Continental U.S. 
 
5.  Points of Production:  Services under this contract can be provided at Government or 
contractor sites.  Current Mesa locations are as follows: 
 

Corporate Headquarters 9238 Madison Blvd. Suite 116  Madison, AL 35758 
Chattanooga Office 832 Georgia Avenue Suite 300  Chattanooga, TN  37402 
Knoxville Office 10604 Murdock Drive Knoxville,  TN  37932 

 
6.  Discount from list prices:  All prices listed are net prices.  GSA discount has been applied 
 
7.  Quantity discounts:  None 
 
8.  Prompt payment terms:  Payment terms are net 30 
 
9.  Government purchase cards are accepted for any dollar value. 
 
10.  Foreign items:  None 
 
11a.  Time of Delivery: As established in individual orders 
 
11b.  Expedited Delivery:  Available.  Contact contractor representative for rates. 
 
12.  Ordering Address: 

Mesa Associates, Inc. 
9238 Madison Blvd. 



Building 2, Suite 116 
Madison, AL  35758 
Attn.: Christine Teague (cteague@mesainc.com) 

 
13.  Payment Address: 

 Mesa Associates, Inc. 
 P.O. Box 196 
 Madison, AL  35758 
 
Payment may also be made via electronic funds transfer. 

 
14.  Export packing charges:  Not applicable to this contract.  Export charges will be addressed 
in individual delivery orders as needed. 
 
15.  Terms and conditions of Government purchase card acceptance (any thresholds above the 
micro-purchase level): The rates included in this contract do not include credit card processing 
fees for orders above the micro-purchase threshold.  Processing fees may be waived on a case-
by-case basis. 

 
16.  Environmental attributes, e.g., recycled content, energy efficiency, and/or reduced 
pollutants: Not applicable 

 
17.  Data Universal Number System (DUNS) number:  60-585-6103 
 
18.  Mesa Associates, Inc. is registered in the System for Award Management (SAM) database. 
 
19.  Business Size: Small business for NAICS Code 541710.  Large business for NAICS Code 
541330. 



Table 1 
HOURLY RATES FOR MESA ASSOCIATES, INC. 

CONTRACT: GS23F0013L 
 

 
 

  Option Year 10 
  10/10/14 thru 10/09/15 
 Labor Category  Mesa Site Govt. Site 
 Program Manager  $150.44 $136.83 
 Project Engineer  $122.17 $102.63 
 Engineer V  $117.01 $98.29 
 Engineer IV  $101.54 $85.30 
 Engineer III  $87.93 $73.87 
 Engineer II  $72.33 $60.75 
 Engineer I  $54.36 $45.66 
 Technician V  $102.59 $86.19 
 Technician IV  $61.58 $51.73 
 Technician III  $46.19 $41.75 
 Technician II   $41.21 $36.94 
 Technician I  $36.69 $32.88 
 Administrator III  $104.39 $87.68 
 Administrator II  $52.69 $47.50 
 Administrator I  $37.90 $31.83 
 Administrator/Analyst  $30.97 $26.03 
 Subject Matter Expert  $292.23 $245.49 

 
* These rates reflect a 3.1% escalation factor. 

 
 
Applicable SINs 
871-3, 871-3RC  System Design, Engineering and Integration 
 
 

SCA Matrix 
SCA Eligible Contract 

Labor Category SCA Equivalent Title WD Number 
Administrator/Analyst 01112 - General Clerk II 05-2493 
Administrator I 01113 - General Clerk III 05-2493 
Technician I 30081 - Engineering Technician I 05-2493 
Technician II 30082 -  Engineering Technician II 05-2493 
Technician III 30083 -  Engineering Technician III 05-2493 
Technician IV 30084 -  Engineering Technician IV 05-2493 
Technician V 30085 -  Engineering Technician V 05-2493 

 
The Service Contract Act (SCA) is applicable to this contract and it includes SCA applicable labor 
categories.  The prices for the indicated SCA labor categories are based on the U.S. Department of Labor 
Wage Determination Number(s) identified in the matrix.  The prices offered are based on the 
preponderance of where work is performed and should the Mesa perform in an area with lower SCA 
rates, resulting in lower wages being paid, the task order prices will be discounted accordingly. 

 



 

MESA LABOR CATEGORIES 
 
Program Manager:  
Minimum/General Experience:  The Program Manager is a senior level manager within the 
company who has a minimum of fifteen (15) years experience.  A technical degree and 
substantial management/technical experience is required. 
Functional Responsibility:  The Program Manager will manage large scale technical programs 
and supervise engineers, technicians, and administrative personnel.  He/she applies extensive 
knowledge of engineering principles and practices.   
 
Project Engineer:  
Minimum/General Experience:  The Project Engineer is a management/technical position 
within the company requiring a minimum of ten (10) years experience.   A technical degree and 
substantial technical experience are required.  
Functional Responsibility:  The Project Engineer will manage technical projects and supervise 
engineers, technicians, and administrative personnel.  He/she applies extensive knowledge of 
engineering principles and practices. 
 
Engineer V:  
Minimum/General Experience:  The Engineer V is a non-management position within the 
company requiring a minimum of ten (10) years of experience.   A technical degree and 
substantial technical experience are required.   
Functional Responsibility:  The Engineer V will apply extensive knowledge of engineering 
principles and practices.  He/she makes program/project level decisions and may function as 
project leader/advisor.   
 
Engineer IV:  
Minimum/General Experience:  The Engineer IV is a non-management position within the 
company requiring a minimum of eight (8) years of experience.  A technical degree is required 
and professional registration is desirable for this position. 
Functional Responsibility:  The Engineer IV will independently evaluate, select, and apply 
engineering techniques, procedures and criteria.  He/she may make project level decisions.   
 
Engineer III:  
Minimum/General Experience:  The Engineer III is a non-management level position within the 
company requiring a minimum of four (4) years of experience.  A technical degree is required 
for this position. 
Functional Responsibility:  The Engineer III will perform professional work in engineering.  
He/she will work independently or in conjunction with higher level engineers to complete 
technical assignments as required. 
 
Engineer II:  
Minimum/General Experience:  The Engineer II has a minimum of 1.5 years of experience.  A 
technical degree is required and an Engineer in Training (EIT) certificate is desired for this 
position. 



Functional Responsibility:  The Engineer II will perform professional work in engineering.  
He/she works under the supervision of higher level engineers to complete technical assignments 
as required. 
 
Engineer I:  
Minimum/General Experience:  The Engineer I is an entry-level position and the employee 
advances within 12-24 months.  A technical degree is required for this position. 
Functional Responsibility:  The Engineer I will perform professional work in engineering.  
He/she works under close supervision of higher-level engineers to complete technical 
assignments as required. 
 
Technician V:  
Minimum/General Experience:  The Technician V is the highest non-degreed position within 
the company, requiring a minimum of fifteen (15) years of experience.  Technical training and 
substantial equivalent technical experience are required. 
Functional Responsibility:  The Technician V will independently evaluate, select and apply 
techniques, procedures, and criteria to assigned engineering or design tasks.  He/she may also 
function as group leader and may make project level decisions.   
 
Technician IV:  
Minimum/General Experience:  The Technician IV requires a minimum of eight (8) years of 
experience.  Technical/vocational training and technical/design experience are required. 
Functional Responsibility:  The Technician IV will independently evaluate, select, and apply 
engineering techniques, procedures, and criteria to assigned engineering/technical tasks.  He/she 
may supervise lower level technical/design personnel.   
 
Technician III:  
Minimum/General Experience:  The Technician III requires a minimum of four (4) years of 
experience.  The Technician III may function as either a Designer or a Technician. 
Functional Responsibility:  The Technician III functioning as a Designer will assist engineers or 
senior level designers in the design and development of complex plans and drawings.  He/she 
utilizes standard design techniques, procedures, and criteria to complete assigned tasks.  He/she 
may work independently.  The Technician III functioning as a Technician performs tasks that 
require the application of technical procedures and criteria under the direction of senior 
technicians or engineers.  He/she assembles mechanical/electrical hardware at component, 
subsystem, and system level. 
 
Technician II:  
Minimum/General Experience:  The Technician II requires a minimum of one (1) year of 
experience.  Trade School certification is desirable.  The Technician II may function as either a 
Drafter/Operator or a Technician. 
 
Functional Responsibility:  The Technician II functioning as a Drafter/Operator will prepare 
detail drawings of mechanical, electrical, or civil components and assemblies using manual or 
Computer Aided Design (CAD) equipment.  He/she works under the supervision of Senior 
Drafters/Designers.  He/she operates peripheral equipment such as digitizers, plotters, etc.  The 
Technician II functioning as a Technician will perform tasks that require the application of 
technical procedures and criteria under the direction of senior technicians or engineers.  He/she 



will assist technicians in assembly of mechanical/electrical hardware at component, subsystem, 
and system level. 
 
Technician I:  
Minimum/General Experience:  The Technician I is an entry-level position.  This is primarily a 
training position. 
Functional Responsibility:  The Technician I will work under the direct supervision of higher 
level designers/technicians.  He/she will perform basic CAD, drafting, and assembly functions.   
 
Administrator III:  
Minimum/General Experience:  The Administrator III requires a minimum of fifteen (15) years 
of experience.  This position requires a bachelor’s degree or equivalent experience. 
Functional Responsibility:  The Administrator III will independently evaluate programs/systems 
and perform non-technical functions such as cost accounting, financial analysis, contracts 
administration, personnel administration, material procurement, and computer system analysis.  
He/she supervises other non-technical personnel. 
 
Administrator II:  
Minimum/General Experience:  The Administrator II requires a minimum of five (5) years of 
experience.  This position requires a bachelor’s degree or equivalent experience. 
Functional Responsibility:  The Administrator II will independently evaluate programs/systems 
and perform non-technical functions such as cost accounting, financial analysis, contracts 
administration, personnel administration, material procurement, and computer system analysis.  
He/she may supervise other non-technical personnel. 
 
Administrator I:  
Minimum/General Experience:  The Administrator I is an entry-level position and requires no 
experience up to five (5) years of experience.  This position requires a bachelor’s degree or 
equivalent experience. 
Functional Responsibility:  The Administrator I supports management by evaluating 
programs/systems and performs non-technical functions such as cost accounting, financial 
analysis, contracts administration, personnel administration, material procurement, and computer 
system analysis.   
 
Administrator/Analyst:  
Minimum/General Experience:  The Administrator/Analyst requires a minimum of two (2) 
years of experience.  This is an open-ended position. 
Functional Responsibility:  The Administrator/Analyst will perform general administrative and 
clerical duties to meet the needs of the company.  He/she will perform non-technical functions 
such as cost accounting, financial analysis, contract administration, personnel administration, 
material procurement, and computer system analysis.  He/she will assume responsibility for other 
duties based on degree of knowledge of company operations. 
 
 
 
 
 
 



INCIDENTAL LABOR CATEGORIES 
 
Subject Matter Expert:  
Minimum/General Experience:  The Subject Matter Expert is an acknowledged leader in their 
area of expertise.  This position requires a minimum of a bachelor’s degree or fifteen (15) years 
of experience. 
Functional Responsibility:  The Subject Matter Expert will perform highly specialized tasks that 
cannot be accomplished using the standard labor categories offered in this proposal. 
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