GENERAL SERVICES ADMINISTRATION

FEDERAL SUPPLY SCHEDULE
AUTHORIZED FEDERAL SUPPLY SCHEDULE PRICE LIST
HUNTER RICE P.C. (HRPC) provides accounting, auditing, financial management and outsourcing services to authorized customers through GSA’s Federal Supply Schedule.  On-line access to ordering information, terms and conditions, up-to-date pricing and the option to create an electronic delivery order are available through GSA Advantage!, a menu-driven database system.  The Internet address is GSAAdvantage.gov.  Prices herein are net of discount.

	 Contractor:
	   HUNTER RICE P.C.

   701 Pennsylvania Avenue NW, PH-10
   Washington, DC  20004

    (202)-393-2179;   Fax: (202) 393-2095

    Email Address:   hunterwrice@comcast.net


	 Schedule Title:
	   Financial and Business Solutions

	 Federal Supply Group:
	    520

	 Contract Number:
	   GS-23F-0018N

   For ordering information, click on the Federal  

    Supply Schedules (FSS) button at fss.gsa.gov. 

	 Contract Period:
	   October 8, 2002 through October 7, 2007

   (with three five year options)

	 Business Size:
	   Small Business

	 Customer Information:
 1a.
Special Item

          Numbers (SIN)

          Awarded:
	   520-11
 Accounting

   520-13
 Complementary Financial
                      Services

   520-15
 Outsourcing of Recurring

                      Commercial Activities



	
	


GENERAL SERVICES ADMINISTRATION

FEDERAL SUPPLY SCHEDULE
AUTHORIZED FEDERAL SUPPLY SCHEDULE PRICE LIST
1b.

Pricing Model – Hourly Rates:

	Labor Category
	10/08/07-12/31/08
	01/01/08-10/07/09
	10/08/09-10/07/10
	10/08/10-10/07/11
	10/08/11-10/07/12

	Partner
	$114.46
	$117.90
	$121.43
	$125.08
	$128.83

	Senior Consultant
	$109.79
	$113.08
	$116.47
	$119.97
	$123.57

	Senior Manager
	$103.95
	$107.07
	 $110.28
	 $113.59
	$116.99

	Manager
	$92.27
	$95.04
	$97.89
	$100.82
	$103.85

	Supervisor
	$80.59
	$83.01
	$85.50
	$88.06
	$90.70

	Specialist
	$74.75
	$76.99
	$79.30
	$81.68
	$84.13

	Senior Accountant
	$68.91
	$70.98
	$73.10
	$75.30
	$77.56

	Consultant
	$51.39
	$52.93
	$54.52
	$56.15
	$57.84

	Staff Accountant
	$46.14
	$47.52
	$48.95
	$50.42
	$51.93

	Junior Accountant
	$40.29
	$41.50
	$42.75
	$44.03
	$45.35

	Accounting

 Assistant
	$34.45
	$35.49
	$36.55
	$37.65
	$38.78

	Administrative

 Assistant
	$28.61
	$29.47
	$30.36
	$31.27
	$32.21


The rates offered to GSA are the lowest prices offered by HRPC to its customers.  These rates apply specifically to the labor categories defined in Section 1c.  Rates include an Industrial Funding Fee (IFF) of .75 percent (.75%) and GSA’s standard annual escalation factor of three percent (3%).

1c.

Labor Category Descriptions:
Partner
Minimum Qualifications
The Partner shall be a Principal of the contracting firm and a Certified Public Accountant, duly licensed by the proper State regulatory authority.  The Partner shall meet the same educational requirements and have the same technical qualifications as the Manager.  In addition, the Partner shall have a minimum of eight years of general accounting experience and five years specialized experience in areas relevant to the Special Item Number (SIN) proposed and requirements of the statement of work.

Duties and Functions
The Partner must effectively plan, manage, organize and supervise all contractor personnel in the performance of all work requirements proposed, ensuring that all work is completed timely and within budgetary restraints and that all deliverables meet the highest standards of quality control.
Senior Consultant

Minimum Qualifications
The specific qualifications and experience required in the Senior Consultant category will be determined by the nature of the specific task assignment and the complexity of the work to be accomplished under the requirements of the SINs proposed.

Duties and Functions
Specific duties will involve supervision of Consultants, as well as consultation and advice in areas of expertise relevant to the work proposed, including but not limited to information technology, accounting system implementation and analysis, actuarial and other statistical analysis, economic analysis and interpretive reporting, financial statement compilation, budgetary reporting and analysis and internal auditing.  
Senior Manager

Minimum Qualifications

The Senior Manager shall be a Certified Public Accountant, duly licensed by the proper State regulatory authority.  The Senior Manager shall meet the same educational requirements and have the same technical qualifications as the Manager.  In addition, the Senior Manager shall have a minimum of eight years of general accounting experience and four years specialized experience in areas relevant to the SINs and work requirements proposed.
Duties and Functions
The Senior Manager shall work at the direction of the Partner, and assume the duties of the Partner when so directed.  In this capacity, the Senior Manager must be able to effectively plan, manage, organize and supervise all contractor personnel in the performance of all work requirements.  The Senior Manager will draw on a broad base of work experience and  knowledge of accounting, to advise client management and direct the firm’s accountants.

Manager

Minimum Qualifications
The Manager shall be a Certified Public Accountant, duly licensed by the proper State regulatory authority.  The Manager shall meet the same educational requirements and have the same technical qualifications as the Supervisor.  In addition, the Manager shall have a minimum of six years of general accounting experience and three years of specialized experience in areas relevant to the SINs and to the work requirements proposed.

Duties and Functions
The Manager shall work at the direction of the Partner, and assume the duties of the Partner when so directed.  The Manager will draw on extensive work experience and a broad knowledge of accounting, to provide advice to client management and to direct the activities of assigned accountants, as required.  

Supervisor

Minimum Qualifications
The Supervisor shall meet the same educational requirements and have the same technical qualifications as the Senior.  In addition, the Supervisor shall have a minimum of five years of general accounting experience and three years specialized experience in areas relevant to the SINs and work requirements proposed.

Duties and Functions
The Supervisor shall work at the direction of the Partner, Senior Managers and Managers, and assume the duties of the Manager when so directed.  The Supervisor will direct the activities of assigned accountants, as required.

Specialist
Minimum Qualifications

The specific qualifications and experience required in the Specialist category will be determined by the nature of the specific task assignment and the complexity of the work to be accomplished under the requirements of the SINs proposed. The Specialist will possess a high degree of expertise and work experience in the areas assigned.

Duties and Functions
Specific duties will involve the supervision of assigned Specialists, as required, and the provision of consultation, technical assistance and advice in areas of expertise relevant to the SINs proposed.  These areas include but are not limited to information technology, accounting system implementation and analysis, actuarial and other statistical projections and analysis, economic analysis and interpretive reporting, financial statement compilation, budgetary reporting and analysis and internal auditing.

Senior Accountant 
Minimum Qualifications
The Senior Accountant shall meet the same educational requirements and have the same technical qualifications as the Staff.  In addition, the Senior Accountant shall have a minimum of three years of general accounting experience and two years specialized experience in areas relevant to the SINs and work requirements proposed.

Duties and Functions
The Senior Accountant shall work at the direction of the Manager and/or Supervisor, and shall assume the responsibilities of the Manager and/or Supervisor when so directed.  The Senior will direct the activities of the firm’s Staff, Junior and Assistant accountants.

Consultant

Minimum Qualifications
The specific qualifications and experience required in the Assistant Consultant category will be determined by the nature and complexity of the specific SIN task assignment.

Duties and Functions
Specific duties will involve consultation in areas of expertise relevant to the SINs proposed.

Staff Accountant 
Minimum Qualifications
The Staff Accountant shall have a college degree in accounting or a related major with a concentration in accounting. In addition, the Staff shall have a minimum of one year of accounting experience in areas relevant to the work requirements proposed.

Duties and Functions
The Staff Accountant shall work at the direction of the client or firm supervisory personnel, and will assist in the completion of all relevant tasks assigned.

Junior Accountant

Minimum Qualifications
The Junior Accountant shall have a degree in accounting or a related field.

Duties and Functions
The Junior Accountant shall work under the direct supervision of client or firm supervisory personnel, and shall assist in the completion of all assigned tasks.

Accounting Assistant
Minimum Qualifications
The Accounting Assistant shall have a high school diploma and work experience in accounting related areas relevant to the work requirements assigned.

Duties and Functions
The Accounting Assistant shall perform accounting functions under the supervision of client or firm personnel.

Administrative Assistant
Minimum Qualifications
The Administrative Assistant shall have work experience relevant to the work assigned.

Duties and Functions
The Administrative Assistant shall perform administrative functions under the supervision of client or firm personnel.

1d.
Customer Information:

	  2.
	 Maximum Order:
	  $ 1,000,000 (one million dollars)

	  3.
	 Minimum Order:
	  $ 300 (three hundred dollars)

	  4.  
	 Geographic Coverage:
	  Domestic and overseas delivery

	  5.
	 Points of Production:
	  Washington, DC / Atlanta, GA

	  6.
	 Discounted List Prices:
	  Prices are net of discount

	  7.
	 Quantity Discounts:
	  Subject to negotiation

	  8.
	 Prompt Payment Terms:
	  Net thirty days

	  9.
	 Government Purchase Cards:
	  Not accepted above micro-purchase threshold

  Accepted below micro-purchase threshold

	 10.
	 Foreign Items:
	  None

	 11.
	 Time of delivery:

 Expedited Delivery:

 Overnight and 2day Delivery:

 Urgent Requirements:
	  Engagement dependent

  Not applicable

  Not applicable

  Engagement dependent

	 12.
	 F.O.B. Points:
	  Destination

	 13.
	 Ordering Address:

 Ordering Procedures:
	  HUNTER RICE P.C.

  701 Pennsylvania Avenue NW, PH-10

  Washington, DC  20004

  (202)-393-2179; (202)-393-2095 Fax

  Email Address:  hunterwrice@comcast.net
  For supplies and services, the ordering procedures,

  information on Blanket Purchase Agreements
  (BPA’s) and a sample BPA can be found at the
  GSA/FSS Homepage (fss.gsa.gov/schedules).

	 14.
	 Payment Address:
	  Same as above

	 15.
	 Warranty Provision:
	  Standard commercial warranty

	 16.
	 Export Packing Charge:
	  Not applicable

	 17.
	 Terms and Conditions:

 Government Purchase

 Card acceptance above

 micropurchase level:

 Rental and repairs:

 Installation:

 Repair parts:

 Any other services:
	  Not applicable

  Not applicable

  Not applicable

  Not applicable

  Not applicable

	 18.
	 List of Service and

 Distribution Points:
	  Not applicable

	 19.
	 Participating Dealers:
	  Not applicable

	 20.
	 Preventive Maintenance:
	  Not applicable

	 21.
	 Special Attributes:
	  Not applicable

	 22.
	 Data Universal Number

 System (DUNS) Number:
	  80-723-7862

	 23.
	 Central Contractor

 Registration:
	  Registered


2.
Federal Government Practice
HUNTER RICE P.C. (HRPC), established in 1991, specializes in the provision of accounting, financial management and outsourcing services to the Federal government.

Chief Financial Officers Act

Hunter W. Rice, the firm’s managing partner, was one of eight members of the American Institute of Certified Public Accountants, (AICPA) Task Force on Improving Federal Financial Management, whose recommendations were instrumental in the passage of the Chief Financial Officers (CFO) Act of 1991.  HRPC continues to advocate excellence in Federal financial reporting through active participation in the Association of Government Accountant’s (AGA) Certificate of Excellence in Accountability Reporting (CEAR) program.

Preparation of Annual Performance Reports

and Principal Financial Statements
Over an eleven year period, HRPC has provided technical assistance to the U.S. Department of Labor’s (DOL) Office of the Chief Financial Officer (OCFO) and major program agencies during the compilation and audit of the Department’s financial statements in compliance with the statutory provisions of the Government Management Reform Act (GMRA), the accounting principles established by the Federal Accounting Standards Advisory Board (FASAB) and the form and content guidance issued by the Office of Management and Budget (OMB).  These financial statements were an integral part of DOL’s Annual Performance Reports, awarded AGA’s Certificate of Excellence in Accountability Reporting (CEAR) since 2000.

Compliance with Government Performance Results Act and

Federal Financial Managers Integrity Act Reporting Requirements
HRPC has assisted Federal program agencies meet the reporting requirements of the Government Performance Results Act (GPRA) and the Federal Financial Managers Integrity Act (FFMIA).  Technical assistance has been provided during the development of GPRA annual and performance plans, and the implementation of corrective actions plans under FFMIA.

Installation of Accounting and Financial Management Software

HRPC provided technical assistance to DOL’s Office of the Assistant Secretary for Administration and Management during the implementation and operation of PeopleSoft’s Human Resources and Payroll software modules.

Outsourcing of Recurring Financial Management Functions
HRPC enabled DOL’s Employment and Training Administration to effectively outsource components of the audit resolution and grant closeout process, through the development, implementation and operation of a MS Access database tracking system to manage audit resolution and grant closeout cases.
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