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PATRIOT SOLUTIONS, INC. 
GENERAL SERVICES ADMINISTRATION
Federal Supply Service

Authorized Federal Supply Schedule Price List
Online access to contract ordering information, terms, and conditions, up to date pricing; and the option to create electronic delivery orders are available through GSA Advantage!(TM), a menu-driven database system, http://www.gsaadvantage.gov/
For more information on ordering from Federal Supply Schedules, click on the FSS Schedules button at http://www.fss.gsa.gov/
Schedule Title: Professional Service Schedule  
Industrial Group: 00CORP
Special Item Numbers: 520-11 Accounting and 520-14 Audit and Financial Training  

Contract Period: 12 November 2013 to 11 November 2018 
PATRIOT SOLUTIONS, INC.

"A Service Disabled Veteran Owned and HUB Zone Small Business"
1325 Harrison Avenue, Panama City, FL  32401

Phone: (757) 564-1510 or (256) 618-1339
www.patriotsolutions.us 

Contact Persons: Marc Frandsen (Founder and President)
Prices shown herein are net; discounts have been deducted.
Price List Effective Date: November 11, 2015
Contract Number: GS-23F-0043P

BUSINESS SIZE: Service Disabled Veteran Owned HUB Zone Small Business 
We are a Service Disabled Small Business. SBA strongly supports the participation of small business concerns in the Federal Supply Schedules Program. To enhance Small Business Participation SBA policy allows agencies to include in their procurement base and goals the dollar value of orders expected to be placed against the Federal Supply Schedules. 

The catalogs and price lists available at GSA Advantage! TM http://www.gsaadvantage.gov/ and the Federal Supply Service Home Page www.fss.gsa.gov contain information on a broad array of products and services offered by small business concerns. 

Information from these sites can be used as a tool to assist ordering activities in meeting or exceeding established small business goals. It could also be used as a tool to assist in including Service Disabled small businesses among those considered when selecting price lists for a best value determination. 

For orders exceeding the micro-purchase threshold, customers are to give preference to small business concerns when two or more items at the same delivered price will satisfy their requirement. The Veterans Benefit Act of 2003 should provide set aside and sole source opportunities for Service Disabled Veteran Owned businesses. 
 
Customer Information

1. Special Item Numbers (SINs):

520 -11 Accounting 

520-14 Audit and Financial Training.
1a. 520-14 Audit and Financial Training and 520-11 Accounting; 520-14RC Audit and Financial Training and 520-11RC Accounting.
1b. See Price List at Appendix A
1c. See Labor Categories at Annex B
2. Maximum Order: $1,000,000 per SIN
3. Minimum Order: $100.00
4. Geographic Coverage: 48 contiguous states, Alaska, Hawaii, the District of Columbia and Puerto Rico.
5. Point of Production: Panama City, FL  
6. Net Price and Discounts: Prices are "net." Basic discounts have been applied. 
7. Quantity Discounts: N/A
8. Prompt Payment Terms: Net 30 from receipt of invoice.
9. Credit Cards:
9a. Notification that Government purchase cards are accepted below the micro-purchase threshold ($2500).
9b. Notification that Government purchase cards are not accepted above the micro-purchase threshold ($2500).
10. Foreign Items: N/A
11. Delivery:
11a. Time of Delivery. Patriot Solutions, Inc. will deliver to the Place of Performance within 60 days After Receipt of Order (ARO). In some cases delivery can be made as early as the next day.
11b. Expedited Delivery. Expedited delivery for any of the services on our price list may be available based on the Place of Performance and employee availability. If the Federal Supply Schedule (FSS) contract delivery period does not meet the bona fide urgent delivery requirements of an ordering agency they are encouraged to contact us for the purpose of obtaining expedited delivery. Requests must be in writing. We will reply to the inquiry within 1 business day after receipt of the inquiry. If the Contractor offers an expedited delivery time acceptable to the ordering agency, any order placed pursuant the agreed upon accelerated delivery time frame shall be delivered within this shorter delivery time and in accordance with all other terms and conditions of the contract.
11c. Overnight and 2-day Delivery: Overnight delivery is not available in most cases. 2-day delivery may be available in some cases based on Place of Performance and employee availability.
11d. Urgent Requirements. Agencies can use procedures listed in "11.b" above to affect faster delivery.
12. FOB Points. Destination.

13. Ordering Information.
13a. Our ordering address is
Patriot Solutions, Inc. 

1325 Harrison Avenue
Panama City, FL  32401
(757)-564-1510 or (256) 618-1339
http://www.patriotsolutions.us/
13b. Ordering Procedures: For supplies and services, the ordering procedures, information on Blanket Purchase Agreements (BPA's) and a sample BPA can be found at the GSA/FSS Schedule homepage (fss.gsa.gov/schedules).
14. Payment Address: Patriot Solutions, Inc., 1325 Harrison Avenue, Panama City, FL  32401
Our EFT/Wire address information: 
Bank- Wells Fargo, 1006 Richmond Road, Williamsburg, VA 23185 (757)-220-6200. 

Account Number- 2000023732531 

ABA Number- 051400549 
15. N/A
16 24b. N/A
25. DUNS Number. 132222063
26. SAM. Patriot Solutions, Inc. is registered in the SAM database.

ANNEXES:
ANNEX A- Hourly Rates 

ANNEX B- Labor Category Descriptions



ANNEX A- Hourly Rates to Patriot Solutions FSS
PATRIOT SOLUTION'S GSA PRICE LIST 
Effective 11 November 2015 through 10 November 2018
OOCORP SIN 520-11 (Accounting) and 520-14 (Audit and Financial Training)
	Labor Category
	11/11/15 to 
	11/10/16
	11/11/16 to 
	11/10/17
	11/11/17 to 
	11/10/18

	(Hourly Firm Fixed 
	Government
	Patriot
	Government
	Patriot
	Government
	Patriot

	Rates)*
	Site
	Site
	Site
	Site
	Site
	Site

	Admin Assistant/Staff I
	$38.71
	$42.99
	$39.45
	$43.81
	$40.20 
	$44.64 

	Admin Assistant/Staff II
	$42.48
	$47.18
	$43.29
	$48.08
	$44.11 
	$48.99 

	Admin Assistant/Staff III
	$48.02
	$53.32
	$48.93
	$54.33
	$49.86 
	$55.36 

	Admin Assistant/Staff IV
	$59.92
	$66.56
	$61.06
	$67.82
	$62.22 
	$69.11 

	Consultant/Analyst I
	$55.70
	$61.87
	$56.76
	$63.05
	$57.84 
	$64.25 

	Consultant/Analyst II
	$77.68
	$86.31
	$79.16
	$87.95
	$80.66 
	$89.62 

	Consultant/Analyst III
	$106.11
	$117.88
	$108.13
	$120.12
	$110.18 
	$122.40 

	Consultant/Analyst IV
	$124.48
	$138.28
	$126.85
	$140.91
	$129.26 
	$143.59 

	Instructor/Developer I
	$68.11
	$75.65
	$69.40
	$77.09
	$70.72 
	$78.55 

	Instructor/Developer II
	$73.33
	$81.47
	$74.72
	$83.02
	$76.14 
	$84.60 

	Instructor/Developer III
	$84.75
	$94.16
	$86.36
	$95.95
	$88.00 
	$97.77 

	Instructor/Developer IV
	$94.68
	$105.17
	$96.48
	$107.17
	$98.31 
	$109.21 

	Sr. Instructor/Developer 
	$105.85
	$117.59
	$107.86
	$119.82
	$109.91 
	$122.10 

	Accountant/Auditor I
	$47.99
	$53.32
	$48.90
	$54.33
	$49.83 
	$55.36 

	Accountant/Auditor II
	$56.38
	$62.65
	$57.45
	$63.84
	$58.54 
	$65.05 

	Accountant/Auditor III
	$76.08
	$84.53
	$77.53
	$86.14
	$79.00 
	$87.78 

	Accountant/Auditor IV
	$104.48
	$116.05
	$106.47
	$118.25
	$108.49 
	$120.50 

	SME/Manager I
	$76.82
	$85.33
	$78.28
	$86.95
	$79.77 
	$88.60 

	SME/Manager II
	$101.71
	$113.00
	$103.64
	$115.15
	$105.61 
	$117.34 

	SME/Manager III
	$120.43
	$133.79
	$122.72
	$136.33
	$125.05 
	$138.92 

	SME/Manager IV
	$137.52
	$152.80
	$140.13
	$155.70
	$142.79 
	$158.66 

	Sr. SME/Manager 
	$153.75
	$170.83
	$156.67
	$174.08
	$159.65 
	$177.39 

	Partner/Principal/PM I
	$73.17
	$81.31
	$74.56
	$82.85
	$75.98 
	$84.42 

	Partner/Principal/PM II
	$81.99
	$91.10
	$83.55
	$92.83
	$85.14 
	$94.59 

	Partner/Principal/PM III
	$111.48
	$123.85
	$113.60
	$126.20
	$115.76 
	$128.60 

	Partner/Principal/PM IV
	$125.16
	$139.06
	$127.54
	$141.70
	$129.96 
	$144.39 

	Sr. Partner/Principal/PM
	$139.94
	$155.47
	$142.60
	$158.42
	$145.31 
	$161.43 

	* Annual escalation factor: 1.9%
	
	
	
	
	


  Annex B- Labor Category Descriptions to Patriot Solutions FSS* 
Labor Category: Administrative Assistant Staff I
Responsibilities, education, and experience: 
The Administrative Assistant I is responsible for administrative typing, filing, word processing and other basic clerical duties. The Administrative Assistant I is required to have one year of general administrative experience. Also, the Administrative Assistant I is required to have a high school diploma or equivalent.

Labor Category: Administrative Assistant Staff II
Responsibilities, education and experience: 
The Administrative Assistant II is responsible for administrative typing, filing, organizing, word processing, spreadsheet applications, calendar keeping, mail shipments, document preparation and other clerical and administrative duties. The Administrative Assistant II is required to have two or more years of general administrative experience. Also, the Administrative Assistant II is required to have an Associate's degree or equivalent.

 
Labor Category: Administrative Assistant Staff III 
Responsibilities, education and experience: 
The Administrative Assistant III has knowledge of personal computer based business software (Word, Outlook, Excel, PowerPoint...) and Internet Browsers. With some supervision provides direct support to one or more senior personnel. Performs and directs others in a variety of both complex and routine administrative duties. Maintains subject and project files of correspondence, program documents, and reports. Maintains calendars and schedules. Arranges appointments and meetings for staff members. Assists in the preparation of training objectives for administrative assistants. The Administrative Assistant III is required to have four or more years of general administrative experience. Also, the Administrative Assistant III is required to have an Associate's degree or equivalent. 

Labor Category: Administrative Assistant Staff IV
Responsibilities, education and experience: 
The Administrative Assistant IV performs the duties of an office manager. They have knowledge of personal computer based business software (Word, Outlook, Excel, PowerPoint...) and Internet Browsers. Provides direct support to one or more senior personnel. Performs and directs others in a variety of both complex and routine administrative duties. Maintains subject and project files of correspondence, program documents, and reports. Maintains calendars and schedules. Arranges appointments and meetings for staff members. Assists in the preparation of training objectives for administrative assistants. The Administrative Assistant IV is required to have eight or more years of administrative and basic management experience. Also, the Administrative Assistant IV is required to have a Bachelor's degree or equivalent.

 
Labor Category: Consultant Analyst I
Responsibilities, education and experience:

The Consultant Analyst I supports users in the performance of functional and data analysis tasks. The Consultant Analyst I Assists in performing studies, efficiency analysis and effectiveness analysis. Assists in development and support of management plans. The Consultant Analyst I has a minimum of five years of relevant experience. Also, the Consultant Analyst I has an Associates degree or equivalent in a relevant discipline.

 
Labor Category: Consultant Analyst II
Responsibilities, education and experience: 
The Consultant Analyst II supports users and advises middle management on the performance of functional and data analysis tasks. The Consultant Analyst II performs basic studies, efficiency analysis and effectiveness analysis. Assists in development, support and analysis of management plans. The Consultant Analyst II has a minimum of seven years of relevant experience. Also, the Consultant Analyst II has a Bachelor's degree or higher in a relevant discipline.

 

Labor Category: Analyst III
Responsibilities, education and experience: 
The Consultant Analyst III supports users and advises middle management on the performance of functional and data analysis tasks. The Consultant Analyst III performs more complex studies, efficiency analysis and effectiveness analysis independently. Develops, supports and analyzes management plans. The Consultant Analyst III has a minimum of nine years of relevant experience. Also, the Consultant Analyst II has a Bachelor's degree or higher in a relevant discipline. 

Labor Category: Analyst IV 
Responsibilities, education and experience:
The Consultant Analyst IV supports and advises upper level management on the planning and performance of functional and data analysis tasks. The Consultant Analyst IV supervises more complex studies, efficiency analysis and effectiveness analysis. Develops, supports, analyzes and supervises reporting on management plans. The Consultant Analyst IV has a minimum of twelve years of relevant experience. Also, the Consultant Analyst IV has a Master's degree or higher in a relevant discipline. They may have certification credentials.

 
Labor Category: Trainer Instructor Developer I 
Responsibilities, education and experience: 
The Trainer Instructor Developer I instructs medium sized groups as well as provides one-on-one training. They can provide technical as well as tactical knowledge of task specific skills. The Trainer Instructor Developer I assists in the design, development, and maintenance of multimedia projects. They provide instruction and testing on materials presented. The Trainer Instructor Developer I assists in other training support activities as required. They have over 1 year of professional experience in an information delivery environment and knowledge of state-of-the-art, off-the-shelf business software. The Trainer Instructor Developer I has an Associate's degree or equivalent.

Labor Category: Trainer Instructor Developer II
Responsibilities, education and experience:

The Trainer Instructor Developer II instructs medium sized groups as well as provides one-on-one training. They can provide technical as well as tactical knowledge of task specific skills. The Trainer Instructor Developer II assists in the design, development, and maintenance of multimedia projects. They provide instruction and testing on materials presented with minimal supervision. The Trainer Instructor Developer II assists in research for project implementation and other training support activities as required. They have over 2 years of professional experience in an information delivery environment and knowledge of state-of-the-art, off-the-shelf business software. May have task specific certification. The Trainer Instructor Developer II has a Bachelor's degree or equivalent. 

 
Labor Category: Trainer Instructor Developer III
Responsibilities, education and experience:

The Trainer Instructor Developer III instructs large sized groups as well as provides one-on-one training. They can provide technical as well as tactical knowledge of task specific skills. The Trainer Instructor Developer III supervises and designs, develops, and maintains multimedia projects. They provide instruction and testing on materials presented without supervision and are capable of leading small teams of Instructors Developers. The Trainer Instructor Developer III supervises and conducts research for project implementation and other training support activities as required. The Trainer Instructor Developer III supports management in the acquisition and entry of necessary data and research. They have a high-level and certified knowledge of applicable skills and training. The Trainer Instructor Developer III has knowledge of state-of-the-art, off-the-shelf business software. They have over 2 years of professional experience in an information delivery environment and over 2 years of project specific experience or equivalent. The Trainer Instructor Developer III has a Bachelor's degree or equivalent.

 
Labor Category: Trainer Instructor Developer IV
Responsibilities, education and experience: 
The Trainer Instructor Developer IV instructs large sized groups as well as provides one-on-one training. They can provide technical as well as tactical knowledge while utilizing analytical skills in a training environment. The Trainer Instructor Developer IV supervises and designs, develops, and maintains multimedia projects. They provide instruction and testing on materials presented without supervision and are capable of leading medium sized teams of Instructors Developers. The Trainer Instructor Developer IV supervises and conducts research for project implementation and other training support activities as required. The Instructor Trainer Developer IV supports and advises management in the acquisition and entry of necessary data and research. They have a high-level and certified knowledge of applicable skills and training. The Trainer Instructor Developer IV has knowledge of state-of-the-art, off-the-shelf business software. They have a total of over 7 years of professional project specific experience and information delivery experience. The Trainer Instructor Developer IV has a Bachelor's degree or equivalent. 

 
Labor Category: Senior Trainer Instructor Developer 
Responsibilities, education and experience: 
The Senior Trainer Instructor Developer instructs large sized groups as well as provides one-on-one training. They can provide technical as well as tactical knowledge while utilizing analytical skills in a training environment. The Senior Trainer Instructor Developer supervises and designs, develops, and maintains multimedia projects. They provide instruction and testing on materials presented without supervision and are capable of leading large teams of Instructors Developers. The Senior Trainer Instructor Developer supervises and conducts research for project implementation and other training support activities as required. The Senior Trainer Instructor Developer supports and advises senior management in the acquisition and entry of necessary data and research. They have a high-level and certified knowledge of applicable skills and training. The Senior Trainer Instructor Developer has knowledge of state-of-the-art, off-the-shelf business software. They have a total of over 7 years of professional project specific experience and information delivery experience. They have extensive experience in project development, performance milestones, quality control, analysis, and testing systems. The Senior Trainer Instructor Developer has a Master's degree or equivalent.

 
Labor Category: Accountant Auditor I 
Responsibilities, education and experience: 
The Accountant Auditor I assists in preparing journal entries and maintaining and reconciling ledger accounts. Collects data and assists in allocating costs and preparing reports on operating expenses. The Accountant Auditor I has over 1 year of experience and has taken at least 2 undergraduate or equivalent accounting courses.

 

Labor Category: Accountant Auditor II
Responsibilities, education and experience: 
The Accountant Auditor II assists in preparation of accounting papers, schedules, exhibits, and summaries. They examine accounting documents to advise management on accuracy of computations and uniform application of policies, procedures, and acceptable accounting standards. The Accountant Auditor II assists in analyzing financial reports and records, makes recommendations relative to the accounting of reserves, assets, and expenditures. The Accountant Auditor II assists in reviewing and verifying the accuracy of journal entries and accounting classifications assigned to various records. The Accountant Auditor II has over 2 year of experience and has an Associate's degree or equivalent with at least 2 undergraduate accounting courses.

 
Labor Category: Accountant Auditor III 
Responsibilities, education and experience:
The Accountant Auditor III develops, implements, and maintains general accounting systems. They evaluate accounting systems and recommend new accounts, ledgers, account classifications or definitions, and revisions in account structures and reporting systems. The Accountant Auditor III analyzes financial reports and records, making recommendations relative to the accounting of reserves, assets, and expenditures to middle management. The Accountant Auditor III conducts special studies and develops and recommends accounting methods and procedures. The Accountant Auditor III has over 4 years of experience and has a Bachelor's degree or equivalent with at least 4 undergraduate accounting courses.

 
Labor Category: Accountant Auditor IV 
Responsibilities, education and experience: 
As a large project team leader or senior advisor the Accountant Auditor IV develops, implements, and oversees complex general accounting systems, procedures, and policies. They assess the effectiveness of accounting systems and ensure the accurate compilation, analysis, and reporting of accounting data. The Accountant Auditor IV oversees the preparation of accounting reports and makes recommendations for improvements in policies and procedures. They serve as technical advisors in resolving complex issues relating to accounting operations. The Accountant Auditor IV has over 7 year of relevant experience. They have a CPA or MBA. A CMA Certificate or 24 hours of accredited Accounting course work may be substituted for the CPA/ MBA requirement. 
Labor Category: Subject Matter Expert SME Manager I 
Responsibilities, education and experience:

The Subject Matter Expert SME Manager I provides advice & assistance to functional area experts based on knowledge of regulations and policies. They are responsible for assisting with the development of performance criteria & requirements. The Subject Matter Expert SME Manager I may assist in evaluating operating procedures and performance. They have over 4 years of specialized experience. The Subject Matter Expert SME Manager I has an Associate's degree or equivalent.

 
Labor Category: Subject Matter Expert SME Manager II 
Responsibilities, education and experience: 
The Subject Matter Expert SME Manager II provides advice & assistance to functional area experts based on knowledge of regulations and policies. They are responsible for assisting with the development of performance criteria & requirements. The Subject Matter Expert SME Manager II may assist in evaluating operating procedures and performance. They have over 6 years of specialized experience. The Subject Matter Expert SME Manager II has a Bachelor's degree or equivalent.

 
Labor Category: Subject Matter Expert SME Manager III 
Responsibilities, education and experience: 
The Subject Matter Expert SME Manager III provides advice & assistance to functional area experts based on knowledge of regulations and policies. As a small team leader they are responsible for the development of performance criteria & requirements. The Subject Matter Expert SME Manager III may evaluate operating procedures and performance in order to develop innovative procedures and systemic improvements. They have over 8 years of specialized experience. The Subject Matter Expert SME Manager III has a Bachelor's degree or equivalent. They may hold certifications. 

Labor Category: Subject Matter Expert SME Manager IV
Responsibilities, education and experience: 
The Subject Matter Expert SME Manager IV provides advice & assistance to middle management based on knowledge of regulations and policies. As a medium sized team leader they are responsible for the development of performance criteria & requirements. The Subject Matter Expert SME Manager IV may evaluate operating procedures and performance in order to develop innovative procedures and systemic improvements. They have over 10 years of specialized experience. The Subject Matter Expert SME Manager IV has a Bachelor's degree. They may hold certifications. 

Labor Category: Senior Subject Matter Expert SME Manager 
Responsibilities, education and experience: 
The Subject Matter Expert SME Manager IV provides advice & assistance to middle management based on knowledge of regulations and policies. As a medium sized team leader they are responsible for the development of performance criteria & requirements. The Subject Matter Expert SME Manager IV may evaluate operating procedures and performance in order to develop innovative procedures and systemic improvements. They have over 10 years of specialized experience. The Subject Matter Expert SME Manager IV has a Bachelor's degree. They may hold certifications. 

Labor Category: Partner Principal Program Manager I 
Responsibilities, education and experience:

The Partner Principal Program Manager I guides users in the management and execution of federal programs. They manage small to medium sized (5-10) technical and administrative contractor staff assigned to the program/project. Senior official responsible for program resource management on a day-to-day basis. Interfaces with immediate Government Program Managers to determine requirements and allocate resources. The Partner Principal Program Manager I has over 5 years of experience in program/project planning, organization, direction, and control. They also have knowledge of military and federal system acquisition and management process, procedures, regulations, and documentation. The Partner Principal Program Manager I has an understanding of the federal budget development, management and execution processes. They understand federal program risk management techniques and procedures. The Partner Principal Program Manager I holds a Bachelor's degree.

 

Labor Category: Partner Principal Program Manager II 
Responsibilities, education and experience: 
The Partner Principal Program Manager II guides users in the management and execution of federal programs. They manage small to medium sized (5-10) technical and administrative contractor staff assigned to the program/project. Senior official responsible for program resource management on a day-to-day basis. Interfaces with immediate Government Program Managers to determine requirements and allocate resources. The Partner Principal Program Manager II has over 7 years of experience in program/project planning, organization, direction, and control. They also have knowledge of military and federal system acquisition and management process, procedures, regulations, and documentation. The Partner Principal Program Manager II has an understanding of the federal budget development, management and execution processes. They understand federal program risk management techniques and procedures. The Partner Principal Program Manager II holds a Bachelor's degree. 

Labor Category: Partner Principal Program Manager III
Responsibilities, education and experience: 
The Partner Principal Program Manager III guides users in the management and execution of federal programs. They manage larger sized (10-15) technical and administrative contractor staff assigned to the program project. Senior official responsible for program resource management on a day-to-day basis. Interfaces with more senior Government Program Managers to determine requirements and allocate resources. The Partner Principal Program Manager III has over 10 years of experience in program/project planning, organization, direction, and control. They also have knowledge of military and federal system acquisition and management process, procedures, regulations, and documentation. The Partner Principal Program Manager III has a working knowledge of the federal budget development, management and execution processes. They fully understand federal program risk management techniques and procedures. The Partner Principal Program Manager III holds a Master's degree or equivalent. They may hold certifications. 

 
Labor Category: Partner Principal Program Manager IV 
Responsibilities, education and experience: 
The Partner Principal Program Manager IV guides users and leadership in the management and execution of federal programs. They manage large sized (15-30) technical and administrative contractor staff assigned to the program project. Senior official responsible for program resource management on a day-to-day basis. Interfaces with senior government Program Managers to determine requirements and allocate resources. The Partner Principal Program Manager IV has over 12 years of experience in program/project planning, organization, direction, and control. They also have a working knowledge of military and federal system acquisition and management process, procedures, regulations, and documentation. The Partner Principal Program Manager IV has a working knowledge of the federal budget development, management and execution processes. They fully understand federal program risk management techniques and procedures. The Partner Principal Program Manager IV holds a Master's degree or equivalent. They may hold certifications. 

 
Labor Category: Senior Partner Principal Program Manager 
Responsibilities, education and experience: 
The Senior Partner Principal Program Manager guides users and advises leadership in the management and execution of federal programs. They manage very large (over 30) technical and administrative contractor staff assigned to the program project. Senior official responsible for program resource management on a day-to-day basis. Interfaces with senior Government Program Managers to determine requirements and allocate resources. The Senior Partner Principal Program Manager has over 15 years of experience in program project planning, organization, direction, and control. They also have a working knowledge of military and federal system acquisition and management process, procedures, regulations, and documentation. The Senior Partner Principal Program Manager has an expert knowledge of the federal budget development, management and execution processes. They fully understand federal program risk management techniques and procedures. The Senior Partner Principal Program Manager holds a Master's degree or equivalent. They may hold certifications.
* Experience or Certifications may be substituted for Education and Vice-Versa based on a client’s specific needs and contingent on client’s approval. 
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