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1.0 Introduction and Background      (back to table of contents)

1.1 Corporate History and General Qualifications

Quasars, Inc. is an SBA 8(a) certified company dedicated to providing the highest quality engineering, technical, and management assistance to public and private sector customers in a wide range of disciplines. Quasars received its SBA 8(a) certification on March 4, 1998. Quasars is also a certified Small and Economically Disadvantaged Business (SEDB). Since the company's founding in 1995, we have served a broad range of clients, primarily in the aviation industry, including several FAA organizations, US Department of Education, IRS, State Department, Department of Justice, US Department of Interior, NASA, the International Civil Aviation Organization (ICAO), ITT, TRW, TITAN, Lockheed Martin, and the Harris Corporation. Quasars has been approved by the SBA for Standard Industrial Classification (SIC) and North American Industry Classification System (NAICS) codes, covering a variety of engineering, technical, and program management services. 
Quasars has an IDIQ Firm Fixed Price Contract (1998-2003) for Broad Information Technology Services (BITS) supporting FAA's Information Technology (IT) and Information Resource Management (IRM) acquisitions. We also have obtained business partnership status with IBM Corporation and IKON Corporation.
Our Headquarters office is located in Columbia, MD, and our primary operational office is in Washington, DC, conveniently located within walking distance of FAA and NASA Headquarters, and many other government agencies.
Quasars success over the past years has been built on delivering high performance, scalable management solutions based on the following strengths.
· Top Quality Services And Support
· Sound Management Plan
· Lowest Risk Approach
· Develop Solutions To Our Customers' Needs and Wants 
Quasars has expertise in the areas Telecommunications Systems Engineering, Information Technology services Operations Research, Economic Analysis, Management Consulting and Systems Acquisition Management. Our expertise has been acknowledged in our selection by International Civil Aviation Organization (ICAO) to support business case analyses for global implementation of Communication, Navigation, Surveillance and Automation technology systems, particularly for developing nations and multinational organizations; and in our contract with NASA Langley Research Center, Flight Electronics Technology Division, to support development of NASA business and marketing strategies to promote acquisition of NASA-developed technologies by airlines and our continuing work with various elements of the FAA; in our work with the FAA Telecommunications Integrated Product Team to support its network engineering and configuration management; 
To list a few specific disciplines, Quasars provides services in the areas of: technology assessment and feasibility studies, demand/capacity analysis, environmental studies (analysis of emissions, noise), logistics requirements analysis, systems acquisition management, risk assessment and risk management, telecommunications, system engineering studies, regulatory analysis, alternatives evaluation, database management, software life cycle planning, Acquisition Management System documentation and compliance support, management and organizational analysis, program management, Competitive Sourcing (A-76) support services and electronic document management activities. Quasars has contributed significant analytical support to several of the largest and highest profile FAA capital investment programs, the most recent effort being the GPS Wide Area Augmentation System (WAAS)/Local Area Augmentation system (LAAS) and Facility Security Risk management. Our experience spans automation, communications, navigations, and surveillance (CNS), weather, and facilities programs, both in the United States and internationally.
Quasars supports its customers with staff highly qualified in numerous technical areas. Our management and technology experts have expertise in all aspects of automation and telecommunications technologies, with the Defense Department, FAA, and other customers, in the United States and in several other countries. Our economists and acquisition management experts have made significant contributions to the investment analysis and risk analysis techniques used by our customers. Our Information Technology specialists excel in Data warehousing & Data Mining, Internet related Tools and Applications Development, Systems Programming, and Client-Server solutions.
 

1.2 Services       

Quasars provides the following services to its customers:
  Information Technology Services 
· Web-site Design and Maintenance 
· Analysis, design, development, and management of databases 
· Integration, Resolution of Data Problems, and Configuration Management 

· Help Desk & Customer Service Support 
· Automated Asset/Inventory Management 
· Seat Management 
· Software Development & Testing Software Life Cycle Support 

· Information Systems, Network & Data Security 
· Security Access Control 
Engineering Services 
· Technology Assessment & Feasibility Studies 
· System Design & Integration 
· Configuration Management 
· Procurement & Logistics Support 
Telecommunications Systems 
· Network Engineering 
· Configuration Management 
Office Outsourcing Solutions 
· Data Entry Services 
· Electronic Document Management 
· Mailroom Operations 
· Micrographics/Microfiche 
Systems Acquisition Management 
· Mission Need Statement 
· Investment Analysis Requirements Document 
· Acquisition Program Baseline 
· Acquisition Strategy Paper 
· Integrated Program Plan 
Investment Analysis & Program Management Support 
· Cost-Benefit Analysis 
· Full Life Cycle Cost Estimates 
· Regulatory Analysis 
· Risk (Technical, Operational, Economic, Schedule) Assessment and Management 
· Business Case Analysis, Financial Analysis 
· Organizational Analysis/Business Process Reengineering 
Operations Research 
· Operational Analysis/Performance Metrics 
· Safety Analysis/Accident Risk Assessment 
· Advanced Statistical Analysis 
· Decision Support Analysis 
· Simulation Models, Mathematical Models 
· Capacity and Demand Analysis 
1.3. Customers      
A representative list of our customers, from the public and private sectors follows: 

· US Department of Education 
· US Department of Transportation, Federal Aviation Administration 

· Internal Revenue Service, US Department of Treasury
· US Department of Justice
· US Department of Interior
· US Department of Labor
· NASA 

· International Civil Aviation Organization (ICAO) 

· Harris Corporation 

· TITAN Corporation 

· ITT Industries
2.0 GSA Schedule Contract Information      (back to table of contents)
2.1 CUSTOMER INFORMATION     

[1] SPECIAL ITEM NUMBERS (SINs). This Contract covers the following special item numbers, as fully described in Section 3.0 of this Schedule/Pricelist:
871-1, 871-1RC Strategic Planning for Technology Programs/Activities
871-2, 871-2RC Concept Development and Requirements Analysis
871-3, 871-3RC System Design, Engineering and Integration
871-4, 871-4RC Test and Evaluation
871-5, 871-5RC Integrated Logistics Support
871-6, 871-6RC Acquisition and Life Cycle Management
This Contract covers the following professional engineering discipline, as fully described in Section 3.0 of this Schedule/Pricelist: Electrical Engineering
LABOR CATEGORIES available for each SIN are listed and described in Section 4.0 of this Schedule/Pricelist. 
PRICES for each labor category by contract year are listed in Section 5.0 of this Schedule/Pricelist.
[2] MAXIMUM ORDER. The maximum dollar value of any order placed under this Schedule/ Pricelist is $750,000. Requirements that exceed this amount may be processed in accordance with I-FSS-125.
[3] MINIMUM ORDER. The minimum dollar value of any order placed under this Schedule/ Pricelist is $100.
[4] GEOGRAPHIC SCOPE OF CONTRACT. The geographic scope of this contract is the 48 contiguous states and the District of Columbia. The geographic scope is the same for all items offered under this Schedule/Pricelist excepting Alaska, Hawaii and Commonwealth of Puerto Rico.
[5] POINTS OF PRODUCTION. Services under this Schedule/Pricelist are available at Quasars' Washington D.C office, at client site within thirty (30) miles of Quasars' office, or at any client location within the geographic scope on a TDY basis.
[6] DISCOUNTS FROM LIST PRICES. Quasars may negotiate discounts on orders that exceed the maximum order value ($750,000). 
[7] OTHER DISCOUNTS. Quasars may negotiate discounts on orders that exceed the maximum order value and exceed a twelve (12) month performance period. 
[8] PROMPT PAYMENT TERMS. Quasars' terms are net 30 days. 
[9] ACCEPTANCE OF GOVERNMENT PURCHASE CARDS.
a. Quasars will accept Government purchase cards for orders below the micro purchase threshold ($2,500).
b. Quasars may accept purchase cards for orders that exceed the micro purchase threshold. 
[10] ORDERING ADDRESS. 
Quasars, Inc.
955 L'Enfant Plaza North, SW, Suite 1201
Washington, D.C 20024
Attention: Mr. Krishna Bachu 
[11] PAYMENT ADDRESS.
Quasars, Inc.
955 L'Enfant Plaza North, SW, Suite 1201
Washington, D.C 20024 
[12] EXPORT PACKING CHARGES. Not applicable.
[13] TERMS AND CONDITIONS OF GOVERNMENT PURCHASE CARD ACCEPTANCE. Quasars will negotiate acceptance of Government purchase cards for orders that exceed the micro purchase threshold on a delivery order basis.
[14] ENVIRONMENTAL ATTRIBUTES. Not applicable.
[15] DATA UNIVERSAL NUMBERING SYSTEM (DUNS) NUMBER. 96-954-6621
[16] CENTRAL CONTRACTOR REGISTRATION (CCR) CAGE Code Number: 1MZ68
[17] TAX IDENTIFICATION NUMBER: 52-193007-7
 

2.2 ADDITIONAL TERMS AND CONDITIONS     

[1] TYPES OF ORDERS. Both Time and Materials (T&M) and Firm Fixed Price orders may be placed under this Schedule/Pricelist.
[2] F.O.B. POINT. Destination.
[3] OTHER DIRECT COSTS (ODCs). Quasars charges for ODCs such as direct materials, reproduction, long distance telephone, postage/overnight delivery, computer usage time, and travel. Travel costs will be charged in accordance with the Federal Travel Regulations (FTR).
[4] INDUSTRIAL FUNDING FEE. The Industrial Funding Fee is included in the rates shown in Section 5.0 below.
[5] PROGRESS PAYMENTS. As a small business, Quasars will request progress payments on Firm Fixed Price orders that have a performance period that exceeds sixty (60) calendar days.
[6] REQUIREMENTS EXCEEDING THE MAXIMUM ORDER (PES-I-FSS-125 Dec 2000).
(a) In accordance with FAR 8.404, before placing an order that exceeds the maximum order threshold, ordering offices shall-
(1) Based upon the initial evaluation, generally seek price reductions from the schedule contractor(s) appearing to provide the best value (considering price and other factors);
and
(2) After price reductions have been sought, place the order with the schedule contractor that provides the best value and results in the lowest overall cost alternative (see FAR 8.404(a)). If further price reductions are not offered, an order may still be placed, if the ordering office determines that it is appropriate. 

(b) Vendors may:
(1) offer a new lower price for this requirement (the Price Reduction clause is not applicable to orders placed over the maximum order in FAR-52.216-19, Order Limitations).
(2) offer the lowest price available under the contract; or 
(3) decline the order (orders must be returned in accordance with FAR-52.216-19). 

(c) A delivery order that exceeds the maximum order may be placed with the Contractor selected in accordance with FAR 8.404. The order will be placed under the contract.
(d) Sales for orders that exceed the Max. Order shall be reported in accordance with GSAR 552.238-72.
[7] ORDERING PROCEDURES FOR SERVICES
FAR 8.402 contemplates that GSA may occasionally find it necessary to establish special ordering procedures for individual Federal Supply Schedules or for some Special Item Numbers (SINs) within a Schedule. GSA has established special ordering procedures for services that are priced on Schedule at hourly rates. These special ordering procedures take precedence over the procedures in FAR 8.404.
The GSA has determined that the rates for services contained in the contractor's price list applicable to this schedule are fair and reasonable. However, the ordering office using this contract is responsible for considering the level of effort and mix of labor proposed to perform specific task being ordered and for making a determination that the total firm-fixed price or ceiling price is fair and reasonable.
When ordering services, ordering offices shall -
I. Prepare a Request for Quotes
A. A performance-based statement of work that outlines, at a minimum, the work to be performed, location of work, period of performance, deliverable schedule, applicable standards, acceptance criteria, and any special requirements (i.e., security clearances, travel, special knowledge, etc.) should be prepared. 
B. A request for quotes should be prepared which includes the performance-based statement of work and requests the contractors to submit either a firm-fixed price or a ceiling price to provide the services outlined in the statement of work. A firm-fixed price order shall be requested, unless the ordering office makes a determination that it is not possible at the time of placing the order to estimate accurately the extent or duration of the work or to anticipate cost with any reasonable degree of confidence. When such a determination is made, a labor hour or time-and- materials quote may be requested. The firm-fixed price shall be based on the hourly rates in the schedule contract and shall consider the mix of labor categories and level of effort required to perform the services described in the statement of work. The firm-fixed price of the order should also include any travel costs or other incidental costs related to performance of the services ordered, unless the order provides for reimbursement of travel costs at the rates provided in the Federal Travel or Joint Travel Regulations. A ceiling price must be established for labor-hour and time-and-materials orders. 
C. The request for quotes may request the contractors, if necessary or appropriate, to submit a project plan for performing the task and information on the contractor's experience and/or past performance performing similar tasks.
D. The request for quotes shall notify the contractors what basis will be used for selecting the contractor to receive the order. The notice shall include the basis for determining whether the contractors are technically qualified and provide an explanation regarding the intended use of any experience and/or past performance information in determining technical acceptability of responses. 

II. Transmit the Request for Quotes to Contractors
A. Based upon an initial evaluation of catalogs and price lists, the ordering office should identify the contractors that appear to offer the best value (considering the scope of services offered, hourly rates and other factors such as contractors' locations, as appropriate).
B. The request for quotes should be provided to three (3) contractors if the proposed order is estimated to exceed the micro-purchase threshold, but not exceed the maximum order threshold. For proposed orders exceeding the maximum order threshold, the request for quotes should be provided to additional contractors that offer services that will meet the agency's needs. Ordering offices should strive to minimize the contractors' costs associated with responding to requests for quotes for specific orders. Requests should be tailored to the minimum level necessary for adequate evaluation and selection for order placement. Oral presentations should be considered, when possible. 
III. Evaluate quotes and select the contractor to receive the order. 
After responses have been evaluated against the factors identified in the request for quotes, the order should be placed with the schedule contractor that represents the best value and results in the lowest overall cost alternative (considering price, special qualifications, administrative costs, etc.) to meet the Government's needs. The establishment of Federal Supply Schedule Blanket Purchase Agreements (BPAs) for recurring services is permitted when the procedures outlined herein are followed. All BPAs for services must define the services that may be ordered under the BPA, along with delivery or performance time frames, billing procedures, etc. The potential volume of orders under BPAs, regardless of the size of individual orders, may offer the ordering office the opportunity to secure volume discounts. When establishing BPAs ordering offices shall Inform contractors in the request for quotes (based on the agency's requirement) if a single BPA or multiple BPAs will be established, and indicate the basis that will be used for selecting the contractors to be awarded the BPAs. 
A. SINGLE BPA: Generally, a single BPA should be established when the ordering office can define the tasks to be ordered under the BPA and establish a firm- fixed price or ceiling price for individual tasks or services to be ordered. When this occurs, authorized users may place the order directly under the established BPA when the need for service arises. The schedule contractor that represents the best value and results in the lowest overall cost alternative to meet the agency's needs should be awarded the BPA. 
B. MULTIPLE BPAs: When the ordering office determines multiple BPAs are needed to meet its requirements, the ordering office should determine which contractors can meet any technical qualifications before establishing the BPAs. When multiple BPAs are established, the authorized users must follow the procedures in II.B above, and then place the order with the Schedule contractor that represents the best value and results in the lowest overall cost alternative to meet the agency's needs. 
IV. Review BPAs periodically. Such reviews shall be conducted at least annually. The purpose of the review is to determine whether the BPA still represents the best value (considering price, special qualifications, etc.) and results in the lowest overall cost alternative to meet the agency's needs. 
V. The ordering office should give preference to small business concerns when two or more contractors can provide the services at the same firm-fixed price or ceiling price. 
VI. When the ordering office's requirement involves both products as well as professional services, the ordering office should total the prices for the products and the firm-fixed price for the services and select the contractor that represents the greatest value in terms of meeting the agency's total needs.
VII. The ordering office, at a minimum, should document orders by identifying the
contractor the services were purchased from, the services purchased, and the amount paid. If other than a firm-fixed price order is placed, such documentation should include the basis for the determination to use a labor-hour or time-and-materials order. For agency requirements in excess of the micro-purchase threshold, the order file should document the evaluation of Schedule contractors' quotes that formed the basis for the selection of the contractor that received the order and the rationale for any trade-offs made in making the selection.
[8] PROCEDURES FOR FIXED PRICES ON GSA SCHEDULE. The ordering procedures set forth at FAR 8.404 should be used for those services based on fixed prices. The Contractor is advised that based on the specific task identified at the task order level, it may use Clause 552.238-76, Price Reduction, to provide a proposed fixed price to the agency to more accurately reflect the actual work required.
[9] SPECIAL PROVISIONS FOR TASK ORDERS. Agencies may incorporate provisions in their task order that are essential to their requirements (e.g., security clearances, hazardous substances, special handling, key personnel, etc.). These provisions, when required, will be included in individual task orders. Any cost necessary for the contractor to comply with the provision(s) will be included in the task order proposal, unless otherwise prohibited by law.
 3.0 DESCRIPTION OF SERVICES      (back to table of contents)
3.1 SPECIAL ITEM NUMBERS (SINs)      
QUASARS offers professional engineering services under each of the following SINs.
871-1, 871-1RC STRATEGIC PLANNING FOR TECHNOLOGY PROGRAMS/ACTIVITIES
Services required under this SIN involve the definition and interpretation of high-level organizational engineering performance requirements such as projects, systems, missions, etc., and the objectives and approaches to their achievement. Typical associated tasks include, but are not limited to an analysis of mission, program goals and objectives, requirements analysis, organizational performance assessment, special studies and analysis, training, privatization and outsourcing. 
Example: The evaluation and preliminary definition of new and/or improved performance goals for navigation satellites - such as launch procedures and costs, multi-user capability, useful service life, accuracy and resistance to natural and man-made electronic interference. Inappropriate use of this SIN is providing professional engineering services not specifically related to strategic planning for technology programs/activities and its associated disciplines.
871-2, 871-2RC CONCEPT DEVELOPMENT AND REQUIREMENTS ANALYSIS
Services required under this SIN involve abstract or concept studies and analysis, requirements definition, preliminary planning, the evaluation of alternative technical approaches and associated costs for the development or enhancement of high level general performance specifications of a system, project, mission or activity. Typical associated tasks include, but are not limited to requirements analysis, cost/cost-performance trade-off analysis, feasibility analysis, regulatory compliance support, technology conceptual designs, training, privatization and outsourcing. 
Example: The development and analysis of the total mission profile and life cycle of the improved satellite including examination of performance and cost tradeoffs. Inappropriate use of this SIN is providing professional engineering services not specifically related to concept development and requirements analysis and its associated disciplines.
871-3, 871-3RC SYSTEM DESIGN, ENGINEERING AND INTEGRATION
Services required under this SIN involve the translation of a system (or subsystem, program, project, activity) concept into a preliminary and detailed design (engineering plans and specifications), performing risk identification/analysis/mitigation, tractability, and then integrating the various components to produce a working prototype or model of the system. Typical associated tasks include, but are not limited to computer-aided design, design studies and analysis, high level detailed specification preparation, configuration management and document control, fabrication, assembly and simulation, modeling, training, privatization and outsourcing. 
Example: The navigation satellite concept produced in the preceding stage will be converted to a detailed engineering design package, performance will be computer simulated and a working model will be built for testing and design verification. Inappropriate use of this SIN is providing professional engineering services not specifically related to concept development and requirements analysis and its associated disciplines.
871-4, 871-4RC TEST AND EVALUATION
Services required under this SIN involves the application of various techniques demonstrating that a prototype system (subsystem, program, project or activity) performs in accordance with the objectives outlined in the original design. Typical associated tasks include, but are not limited testing of a prototype and first article(s) testing, environmental testing, independent verification and validation, reverse engineering, simulation and modeling (to test the feasibility of a concept), system safety, quality assurance, physical testing of the product or system, training, privatization and outsourcing.
Example: The navigation satellite working model will be subjected to a series of tests which may simulate and ultimately duplicate its operational environment. Inappropriate use of this SIN is providing professional engineering services not specifically related to testing and evaluating and its associated disciplines.
871-5, 871-5RC INTEGRATED LOGISTICS SUPPORT
Services required under this SIN involves the analysis, planning and detailed design of all engineering specific logistics support including material goods, personnel, and operational maintenance and repair of systems throughout their life cycles. Typical associated tasks include, but are not limited to ergonomic/human performance analysis, feasibility analysis, logistics planning, requirements determination, policy standards/procedures development, long-term reliability and maintainability, training, privatization and outsourcing.
Example: The full range of life cycle logistics support for the navigation satellite will be identified and designed in this stage including training, operation and maintenance requirements, and replacement procedures. Inappropriate use of this SIN is providing professional engineering services not specifically related to integrated logistics support and its associated disciplines. 
871-6, 871-6RC ACQUISITION AND LIFE CYCLE MANAGEMENT
Services required under this SIN involve all of the planning, budgetary, contract and systems/ program management functions required to procure and/or produce, render operational and provide life cycle support (maintenance, repair, supplies, and engineering specific logistics) to technology-based systems, activities, subsystems, projects, etc. Typical associated tasks include, but are not limited to operation and maintenance, program/project management, technology transfer/insertion, training, privatization and outsourcing.
Example: During this stage the actual manufacturing, launch, and performance monitoring of the navigation satellite will be assisted through project management, configuration management, reliability analysis, engineering retrofit improvements and similar functions. Inappropriate use of this SIN is professional engineering services not specifically related to acquisition and life cycle management and associated disciplines.
3.2 PROFESSIONAL ENGINEERING DISCIPLINES (PEDs)      

There are four primary disciplines in the engineering field and hundreds of sub-disciplines or specialties associated with engineering disciplines. Quasars offers one PED under all SINs. Additional information about Quasars' capability to provide specific sub-disciplines will be gladly furnished upon request. 
ELECTRICAL ENGINEERING. Planning, design, development, evaluation and operation of electrical principles, models and processes. This discipline includes, but is not limited to, the design, fabrication, measurement and operation of electrical devices, equipment and systems (e.g., signal processing; telecommunication; sensors, microwave, and image processing; micro-fabrication; energy systems and control; micro- and nano- electronics; plasma processing; laser and photonics; satellites, missiles and guidance systems, space vehicles, fiber optics, robotics, etc.).
3.3 TYPES OF ENGINEERING TASKS CONTEMPLATED   


The following non-inclusive list represents a sampling of the types of engineering tasks contemplated
under the SINs:
Acquisition and life cycle management
Analysis of program goals, mission, objective
Assessment Support
Computer Aided Design (CAD)
Computer Aided Engineering (CAE)
Computer Aided Management (CAM)
Concept development
Demonstration and Validation
Design/Specifications
Documentation and Information Dissemination
Economic/Business case analysis
Economic impact evaluations
Environmental control for electrical units 
Independent Verification and Validation 
Information services (studies, impact statements, program development)
Instrumentation
Integration
Life Cycle Costing
Logistics
Long-term Reliability and Maintainability
Migration Strategy
National Academy of Sciences studies
O&M (operation and maintenance)
Operations Research (Non R&D)
Plan, organize, establish, implement, manage, maintain, upgrade and control of technical systems
Privatization
Program and Project management
Prototype development and first article(s) production
Radar/Sonar
Regulatory compliance support
Reliability and Maintainability Analysis
Reverse engineering
Signal processing
Simulation and modeling
Site development
Source data development (forward engineering hardware and software systems)
Source data validation (existing hardware and software systems)
Special projects and studies
Statistical analysis
Support services
Systems engineering data base development, maintenance, and analysis
Technical analysis
Technical and management support
Technical writing/editorial support 
4.0. LABOR CATEGORIES    (back to table of contents)
Quasars offers employment to personnel who meet or exceed the minimum qualification requirements stated in the Commercial Labor Category Descriptions provided herein. Quasars allows experience to substitute for minimum education requirements and education to substitute for minimum years of experience.
Education: A college degree of BA/BS is equivalent to 4 years of experience. A master s degree is equivalent to 6 years of experience. A doctorate is equivalent to 8 years of experience.
Experience: Every year of specific field experience, the person shall be credited with one-half year of "degree" qualifications toward the values stated in the labor category descriptions.
Labor Category 1
	Code
	1PM1C

	Skill Level
	PRINCIPAL

	Positions/
Categories
	PROGRAM MANAGER


 Minimum Education and Experience:
Bachelor's degree in Business Administration or a related field and 15+ years of job related experience or equivalent including at least five years experience managing multiple projects and staff of comparable scope to the effort assigned. Good written communication skills; working knowledge of word-processing and integrated office software applications; organizational skills and ability to perform detail-oriented work are required. 
 
Functional Responsibilities:
         Highest line project management level. Plans, supervises manages, and may participate technically in all projects within the operating unit. Typically supervises multiple senior and mid level program managers. Has authority for unsupervised technical and financial decisions and action. 
         Provides administrative and technical leadership in the completion of multiple contracts, including responsibility for cost, schedule and overall performance.
         Plans and procures necessary staffing to achieve work completion milestones and deliverables.
         Supervises, coordinates, provides leadership to, and reviews the work of assigned staff and/or contracts.
         Interfaces with customers on a regular basis in support of program management activities. Monitors customer feedback and advises on a broad range of issues related to products/services being delivered.
         Performs multi-disciplinary analysis of system designs to determine compliance with specifications and standards.
         Directs the investigation and resolution of operational problems in conjunction with other technical personnel.
Labor Category 2
	Code
	1PM2

	Skill Level
	SENIOR

	Positions/
Categories
	PROGRAM MANAGER


  
Minimum Education and Experience:
Bachelor's degree in Business Administration or a related field and 7-15 years of job related experience or equivalent including at least two years experience managing multiple projects and staff of comparable scope to the effort assigned. Good written communication skills; working knowledge of word-processing and integrated office software applications; organizational skills and ability to perform detail-oriented work are required. 
 
Functional Responsibilities:
         Plans, supervises, manages, and may participate technically in one or more projects. May supervise one or more mid level project managers. Trains and supervises junior and mid-level personnel. Has authority for unsupervised technical decision and action.
         Leads and mentors personnel assigned to program support functions.
         Analyzes requirements; reviews and coordinates with internal and external customers to generate program documentation such as plans, schedules, briefings, reports, correspondence, contact/contract modifications, technical instructions, technical procedures or related material.
         Reviews, analyzes, provides technical comments, and provides assessment of technical and non-technical program reports; researches specific areas and prepares findings.
         Interfaces with internal and external principal program participants for planning and prioritization and resolution of overall activities and resolution of issues to support customer goals.
Labor Category 3
	Code
	1PM3

	Skill Level
	MIDLEVEL

	Positions/
Categories
	PROGRAM MANAGER


 
Minimum Education and Experience:
Bachelor's degree in Business Administration or a related field and 5-7 years of job related experience or equivalent including at least one year experience managing multiple projects and staff of comparable scope to the effort assigned. Good written communication skills; working knowledge of word-processing and integrated office software applications; organizational skills and ability to perform detail-oriented work are required. 
 
Functional Responsibilities:
         Plans, supervises, manages, and usually participates technically in one or more projects. Trains and supervises junior personnel. Has limited authority for unsupervised technical decision and action.
         Interfaces with internal functional teams and external customers for planning, prioritization, and issue resolution of overall activities in the support and achievement of customer goals.
         Interfaces with other professionals to generate program documentation such as plans, schedules, briefings, reports, correspondence, contracts/ contract modifications, technical instructions/ procedures and/or related material.
         Maintains master files/schedules related to program history, execution and status for the life of the program (inception to disposal).
         Reviews, analyzes, provide comments, and provides assessments of technical and non-technical program reports; researches specific areas of interest and prepares findings.
Labor Category 4
 
	Code
	1PM4

	Skill Level
	JUNIOR

	Positions/
Categories
	PROGRAM MANAGER


 
 Minimum Education and Experience:
Bachelor's degree in Business Administration or a related field and 3-5 years of job related experience or equivalent including at least one year experience managing multiple projects and staff of comparable scope to the effort assigned. Good written communication skills; working knowledge of word-processing and integrated office software applications; organizational skills and ability to perform detail-oriented work are required. 
 
Functional Responsibilities:
         Plans, supervises, manages, and usually participates technically in one or more projects. Trains and supervises junior personnel. Has limited authority for unsupervised technical decision and action.
         Interfaces with internal functional teams and external customers for planning, prioritization, and issue resolution of overall activities in the support and achievement of customer goals.
         Interfaces with other professionals to generate program documentation such as plans, schedules, briefings, reports, correspondence, contracts/ contract modifications, technical instructions/ procedures and/or related material.
         Maintains master files/schedules related to program history, execution and status for the life of the program (inception to disposal).
         Reviews, analyzes, provide comments, and provides assessments of technical and non-technical program reports; researches specific areas of interest and prepares findings.
Labor Category 5
	Code
	1PM5

	Skill Level
	ASSOCIATE

	Positions/
Categories
	PROGRAM MANAGER


 
 Minimum Education and Experience:
Bachelor's degree in Business Administration or a related field and 3 years of job related experience or equivalent including at least one year experience managing multiple projects and staff of comparable scope to the effort assigned. Good written communication skills; working knowledge of word-processing and integrated office software applications; organizational skills and ability to perform detail-oriented work are required. 
 
Functional Responsibilities:
         Plans, supervises, manages, and usually participates technically in one or more projects. Trains and supervises junior personnel. Has limited authority for unsupervised technical decision and action.
         Interfaces with internal functional teams and external customers for planning, prioritization, and issue resolution of overall activities in the support and achievement of customer goals.
         Interfaces with other professionals to generate program documentation such as plans, schedules, briefings, reports, correspondence, contracts/ contract modifications, technical instructions/ procedures and/or related material.
         Reviews, analyzes, provide comments, and provides assessments of technical and non-technical program reports; researches specific areas of interest and prepares findings.
 
Labor Category 6
	Code
	2SM1

	Skill Level
	PRINCIPAL

	Positions/
Categories
	CONSULTANT/SUBJECT MATTER EXPERT


 
 Minimum Education and Experience:
Bachelor s degree in a technical field and at least 15 or more years of job-related experience plus recognized expertise in the relevant technical field, via technically unique project work or innovation, published papers, advanced degrees, awards, etc. Good communications and analytical skills; extensive working knowledge of computer systems and integrated software application programs. 
 
Functional Responsibilities:
         Plans, conducts, and technically directs complex projects involving the origination, application, and/or analysis of new or innovative techniques and approaches. Provides technical leadership, inspiration, and consultation to professional co-workers. 
         Provides expert support, analysis and research into exceptionally complex problems and processes related to the subject matter.
         Serves as technical expert on project teams providing technical direction, interpretation and alternatives. 
Labor Category 7
	Code
	2SM2

	Skill Level
	SENIOR

	Positions/
Categories
	CONSULTANT/SUBJECT MATTER EXPERT


 
 Minimum Education and Experience:
Bachelor s degree in a technical field and 10 to 12 years of job-related experience plus recognized expertise in the relevant technical field, via technically unique project work or innovation, published papers, advanced degrees, awards, etc. Good communications and analytical skills; working knowledge of computer systems and integrated software application programs. .
 
Functional Responsibilities:
         Conducts and technically directs complex projects involving the origination, application, and/or analysis of new or innovative techniques and approaches. Provides technical leadership, inspiration, and consultation to professional co-workers.
         Performs enterprise strategic systems planning, enterprise information planning ( if applicable) and business area planning
         Performs a range of design, development, analysis, or review tasks independently.
         Generates and reviews complete design specifications and/or technical documentations, procedures for complex assignments.
         Acts as a lead on complex tasks and responsible for design, analyses, or design reviews.
         Serves as technical expert on project teams providing technical direction, interpretation and alternatives. 
Labor Category 8
	Code
	2SM3

	Skill Level
	MIDLEVEL

	Positions/
Categories
	CONSULTANT/SUBJECT MATTER EXPERT


 
 Minimum Education and Experience:
Bachelor s degree in a technical field and 7 to 10 years of job-related experience plus recognized expertise in the relevant technical field, via technically unique project work or innovation, published papers, advanced degrees, awards, etc. Good communications and analytical skills; working knowledge of computer systems and integrated software application programs. .
 
Functional Responsibilities:
         Works independently as well as a team on complex projects involving the origination, application, and/or analysis of new or innovative techniques and approaches. Provides technical leadership and consultation to professional co-workers.
         Performs enterprise information planning 
         Performs a range of design, development, analysis, or review tasks independently.
         Generates complete design specifications and/or procedures for complex assignments.
         Provides technical data and evaluation for components, equipment and systems consistent with IT Project plans, layout and contract requirements.
         Serves as technical expert on project teams providing technical direction, interpretation and alternatives. 
Labor Category 9
	Code
	2SM4

	Skill Level
	JUNIOR

	Positions/
Categories
	CONSULTANT/SUBJECT MATTER EXPERT


 
 Minimum Education and Experience:
Bachelor s degree in a technical field and 5 to 7 years of job-related experience plus recognized expertise in the relevant technical field, via technically unique project work or innovation, published papers, advanced degrees, awards, etc. Good communications and analytical skills; working knowledge of computer systems and integrated software application programs. .
 
Functional Responsibilities:
         Works independently on complex projects involving the origination, application, and/or analysis of new or innovative techniques and approaches. Provides technical leadership and consultation to professional co-workers.
         Performs enterprise information planning.
         Performs a range of design, development, analysis, or review tasks independently.
         Generates complete design specifications and/or procedures for complex assignments.
         Provides technical data and evaluation for components, equipment and systems consistent with IT Project plans, layout and contract requirements.
         Serves as technical expert on project teams providing technical direction, interpretation and alternatives. 
Labor Category 10
	Code
	2SM5

	Skill Level
	ASSOCIATE

	Positions/
Categories
	CONSULTANT/SUBJECT MATTER EXPERT


 
 Minimum Education and Experience:
Bachelor s degree in a technical field and 3 to 5 years of job-related experience plus recognized expertise in the relevant technical field, via technically unique project work or innovation, published papers, advanced degrees, awards, etc. Good communications and analytical skills; working knowledge of computer systems and integrated software application programs. .
 
Functional Responsibilities:
         Works independently on complex projects involving the origination, application, and/or analysis of new or innovative techniques and approaches. Provides technical leadership and consultation to professional co-workers.
         Performs enterprise information planning 
         Performs a range of design, development, analysis, or review tasks independently.
         Generates complete design specifications and/or procedures for complex assignments.
         Provides technical data and evaluation for components, equipment and systems consistent with IT Project plans, layout and contract requirements.
         Serves as technical expert on project teams providing technical direction, interpretation and alternatives. 
 
Labor Category 11
	Code
	3ER1

	Skill Level
	SYSTEMS

	Positions/
Categories
	ENGINEER


 
Minimum Education and Experience:
Bachelor s degree in Engineering/Computer Science or related scientific field and at least 15 years of job-related experience or equivalent. Excellent communications and analytical skills; working knowledge of computer systems and integrated software application programs. Some positions may require the ability to investigate, troubleshoot, and design solutions to problems in operational hardware and software. 
Functional Responsibilities:
· Plans, conducts, supervises, and/or manages more complex projects or multiple projects. Typically trains and supervises junior and mid-level personnel. Has substantial latitude for unsupervised decision and action. Typically has overall responsibility for project technical direction, as well as financial and technical management. 
· Performs a range of design development, analysis, or review tasks independently providing supervision of contributing engineers. 
· Responsible for complete designs, analyses, or design reviews independently or as the team leader. 
· Generates complete design specifications for the most complex projects. 
· Acts as and is recognized as a Company/industry expert resource on the most complex engineering problems. 
· May lead engineering teams and act as a mentor to engineering team members. 
· May train other engineers on technical issues related to the research, design, development, testing and analysis of engineering assignments. 
· Conducts site visits and experimental investigations and analyzes engineering problems, propose solutions and alternatives, and provides recommendations. 
· Prepares, delivers and submits technical papers and performs engineering studies. 
· May provide technical management and leadership to a group of employees for a given project, contract or job with overall responsibility for cost, schedule technical and employee performance. 
Labor Category 12
	Code
	3ER2

	Skill Level
	PRINCIPAL

	Positions/
Categories
	ENGINEER


 
Minimum Education and Experience:
Bachelor s degree in Engineering/Computer Science or related scientific field and at least 15 years of job-related experience or equivalent. Excellent communications and analytical skills; working knowledge of computer systems and integrated software application programs. Some positions may require the ability to investigate, troubleshoot, and design solutions to problems in operational hardware and software. 
Functional Responsibilities:
· Plans, conducts, supervises, and/or manages more complex projects or multiple projects. Typically trains and supervises junior and mid-level personnel. Has substantial latitude for unsupervised decision and action. Typically has overall responsibility for project technical direction, as well as financial and technical management. 
· Performs a range of design development, analysis, or review tasks independently providing supervision of contributing engineers. 
· Responsible for complete designs, analyses, or design reviews independently or as the team leader. 
· Acts as and is recognized as a Company/industry expert resource on the most complex engineering problems. 
· May lead engineering teams and act as a mentor to engineering team members. 
· May provide technical management and leadership to a group of employees for a given project, contract or job with overall responsibility for cost, schedule technical and employee performance. 
· Selects, trains, advises, evaluates, schedules, supervises, and directs department personnel, either directly or through a subordinate supervisor. 
· Develops, interprets, and implements technical and administrative operating policies and procedures. 
· Maintains technical project responsibility for assigned tasks and advise management of progress in support of the technical and administrative direction of project operations. 
Labor Category 13
	Code
	3ER3

	Skill Level
	SENIOR

	Positions/
Categories
	ENGINEER


 
Minimum Education and Experience:
Bachelor s degree in Engineering/Computer Science or related scientific field and 7 to 15 years of job-related experience or equivalent. Excellent communications and analytical skills; working knowledge of computer systems and integrated software application programs. Some positions may require the ability to investigate, troubleshoot, and design solutions to problems in operational hardware and software.
Functional Responsibilities:
· May plan, conduct, supervise, and/or manage most tasks under minimum supervision, conferring with supervisor on unusual matters. Assignments are broad in nature requiring originality and ingenuity. May train or supervise junior and mid-level personnel. Has substantial latitude for unsupervised decision and action. May have overall responsibility for project financial and technical management. 
· Performs a range of design development, analysis, or review tasks independently. 
· Responsible for complete designs, analyses, or design reviews. 
· Generates complete design specifications for the most complex projects. 
· May train other engineers on technical issues related to the research, design, development, testing and analysis of engineering assignments. 
· Interfaces with customers at all levels: design reviews, technical working groups, and final design and test activities. 
· Conducts site visits and experimental investigations and analyzes engineering problems, propose solutions and alternatives, and provides recommendations. 
· Prepares, delivers and submits technical papers and performs engineering studies. 
· May organize and supervise a group of employees for a given project, contract or job with overall responsibility for cost, schedule, technical and employee performance. 
Labor Category 14
	Code
	3ER4

	Skill Level
	MID-LEVEL

	Positions/
Categories
	ENGINEER


 
Minimum Education and Experience:
Bachelor s degree in Engineering/Computer Science or related scientific field and 3 to 7 years of job-related experience or equivalent. Excellent communications and analytical skills; working knowledge of computer systems and integrated software application programs. Some positions may require the ability to investigate, troubleshoot, and design solutions to problems in operational hardware and software.
Functional Responsibilities:
· Performs varied and difficult tasks under minimum supervision, conferring with supervisor on unusual matters. Assignments may be routine or may be broad in nature requiring originality and ingenuity. May be assisted by or may supervise junior personnel; Has some latitude for unsupervised decision and action. 
· Performs a range of design development, analysis or review tasks under minimal supervision. 
· Acts as a lead on less complex tasks and responsible for a portion of a design or section of an analysis or design review. 
· Generates complete design specifications of less complex projects. 
· Coordinates and works closely with other engineering, logistics, financial, and program management disciplines to define system specifications and requirements. 
· Develops, maintains and produces technical documentation and system/subsystem specifications. 
· Interfaces with customers at all levels: design reviews, technical working groups, and final design and test activities. 
· Conducts site visits, experimental investigations and analyzes engineering problems, propose solutions and alternatives, and provides recommendations. 
 Labor Category 15
	Code
	3ER5

	Skill Level
	JUNIOR

	Positions/
Categories
	ENGINEER


 
Minimum Education and Experience:
Bachelor s degree in Engineering/Computer Science or related scientific field and 0 to 3 years of job-related experience or equivalent. Excellent communications and analytical skills; working knowledge of computer systems and integrated software application programs. Some positions may require the ability to investigate, troubleshoot, and design solutions to problems in operational hardware and software.
 Functional Responsibilities:
· Performs assigned tasks that are varied and that may be somewhat difficult in character, but usually involve limited responsibility. Instructions are typically detailed 
· Performs design development, analysis, and review tasks under some supervision. 
· Generates sections of design specifications of more complex projects or complete specifications of less complex projects. 
· Prepares, delivers and submits technical presentations for in-process design and review meetings. 
· Establishes and maintains filing systems/databases for tracking project status. 
· Develops technical documentation and system/subsystem specifications. 
· Interfaces with customers at all levels: design reviews, technical working groups, and final design and test activities. 
· Conducts site visits and investigates engineering problems, proposes solutions and alternatives, and provides recommendations. 
· Verifies and complies with engineering documentation standards and test procedures. 
Labor Category 16
	Code
	3ER6

	Skill Level
	ASSOCIATE

	Positions/
Categories
	ENGINEER


 
Minimum Education and Experience:
Associate degree in Engineering/Computer Science or related scientific field and 0 to 2 years of job-related experience or equivalent. Excellent communications and analytical skills; working knowledge of computer systems and integrated software application programs. Some positions may require the ability to investigate, troubleshoot, and design solutions to problems in operational hardware and software. 
Functional Responsibilities:
· Performs assigned tasks that are varied and that may be somewhat difficult in character, but usually involve limited responsibility. Instructions are typically detailed. 
· Performs design development, analysis, and review tasks under some supervision. 
· Supports generating sections of design specifications of projects 
· Supports preparation of technical presentations for in-process design and review meetings. 
· Establishes and maintains filing systems/databases for tracking project status. 
· Supports developing technical documentation and system/subsystem specifications. 
· Interfaces with customers at all levels in support of design reviews, technical working groups, and final design and test activities. 
· Conducts site visits and investigates engineering problems under direct supervision. 
· Supports compliance with engineering documentation standards and test procedures. 
Labor Category 17
	Code
	4PA1

	Skill Level
	SENIOR

	Positions/
Categories
	PROGRAM ANALYST, ECONOMIST, OPERATIONS RESEARCH SPECIALIST, STATISTICIAN, MATHEMATICIAN, TECHNICAL WRITER


 
Minimum Education and Experience:
Bachelor s degree in Science or related field and 7- 15 years of job-related experience. Good analytical and written communication skills; working knowledge of word processing and integrated software applications; organizational skills and ability to perform detail-oriented work are required. .
Functional Responsibilities:
· May plan, conduct, supervise, and/or manage most tasks under minimum supervision, conferring with supervisor on unusual matters. Assignments are broad in nature requiring originality and ingenuity. May train or supervise junior and mid-level personnel. Has substantial latitude for unsupervised decision and action. May have overall responsibility for project financial and technical management. 
· Maintains data base to produce monthly financial reports. Tracks, processes and distributes deliverables and monitors comment status. 
· Collects and analyzes performance data. Assesses and quantifies cost/schedule/technical status and risk; evaluates trends, and projects cost completion estimates. 
· Participates in program management reviews and financial administration meetings. 
· Prepares and coordinates inputs for acquisition documentation, status reports, briefings, and information inquiries. Trains new staff (internal & external) on CPM concepts, analysis techniques and related reports. 
· Conducts technical evaluation of cost proposals including fact finding, cost/technical trade-off analyses and evaluation report writing. Prepares independent cost estimates to support evaluation of alternatives including development of cost and operational effectiveness analyses, and Bottom-Up/Top-Down cost estimates. 
· Serves as liaison to contractor finance/accounting personnel. 
· Conducts special studies and evaluations. 
Labor Category 18
	Code
	4PA2

	Skill Level
	MID-LEVEL

	Positions/
Categories
	PROGRAM ANALYST, ECONOMIST, OPERATIONS RESEARCH SPECIALIST, STATISTICIAN, MATHEMATICIAN, TECHNICAL WRITER


 
Minimum Education and Experience:
Bachelor s degree in Science or related field and 3-7 years of job-related experience. Good analytical and written communication skills; working knowledge of word processing and integrated software applications; organizational skills and ability to perform detail-oriented work are required. 
Functional Responsibilities:
· Performs varied and difficult tasks under minimum supervision, conferring with supervisor on unusual matters. Assignments may be routine or may be broad in nature requiring originality and ingenuity. May be assisted by or may supervise junior personnel. Has some latitude for unsupervised decision and action. 
· Conducts research and prepares financial analyses and forecasts. 
· Generates management tools to effectively control programs. 
· Generates reports documenting findings. 
· Conducts research into procurement practices and assess/implement improvements to, or compliance with acquisition procedures. 
· Prepares computerized programs utilizing commercial software to manage tasks. 
· Participates in cost proposal development. 
· Maintains data base to produce monthly financial reports. Tracks, processes and distributes deliverables and monitors comment status. 
Labor Category 19
	Code
	4PA3

	Skill Level
	JUNIOR

	Positions/
Categories
	PROGRAM ANALYST, ECONOMIST, OPERATIONS RESEARCH SPECIALIST, STATISTICIAN, MATHEMATICIAN, TECHNICAL WRITER


 
Minimum Education and Experience:
Bachelor s degree in Science or related field and 0-2 years of job-related experience. Good analytical and written communication skills; working knowledge of word processing and integrated software applications; organizational skills and ability to perform detail-oriented work are required.
Functional Responsibilities:
· Performs assigned tasks that are varied and that may be somewhat difficult in character, but usually involve limited responsibility. Instructions are typically detailed. 
· Prepares contract expenditure versus estimated budget reports for Contract Budget Manager on a regularly scheduled basis for use in monitoring contract costs. 
· Prepares and tracks contract budget spreadsheets. 
· Prepares actual cost incurred reports on a regularly scheduled basis. 
· Prepares reports for contract deliverable submissions. 
· Prepares procurement requests, process subcontractor invoices and monitor subcontractor cost reports for accuracy and completeness. 
Labor Category 20
	Code
	6AS1

	Skill Level
	SENIOR

	Positions/
Categories
	ADMINISTRATION SUPPORT, DOCUMENTATION SPECIALIST, TECHNICAL WRITER SUPPORT


 
 
 
Minimum Education and Experience:
High School Diploma and at least 7 years of job-related experience. Good written communication skills; working knowledge of word processing and integrated office software applications; organizational skills and ability to perform detail-oriented work are required. 
 
Functional Responsibilities:
         Performs assigned administrative technical support tasks under immediate supervision. Work is typically a routine activity and instructions are detailed.
         Prepares and maintains word processing, spreadsheets, data bases, and/or other software files and information.
         Prepares technical reports including the gathering of information and data, analyzing, organizing, and presentation in a logical, persuasive manner the conclusions of the information.
         Reads, understands a variety of data and reports sent to the office for action and brings management's attention to items requiring specific action.
         Screens, directs, and handles incoming telephone calls and requests. Responds to inquiries exercising significant initiative and judgment based on knowledge of policies and procedures including answering customer inquiries, acting as a liaison.
         Organizes and maintains departmental files in accordance with applicable procedures.
         Schedules appointments, arranges meetings, and prepares required materials. May attend meetings and records and report on proceedings
Labor Category 21
	Code
	6AS2

	Skill Level
	MID-LEVEL

	Positions/
Categories
	ADMINISTRATION SUPPORT, DOCUMENTATION SPECIALIST, TECHNICAL WRITER SUPPORT


 
Minimum Education and Experience:
High School Diploma and 3 to 7 years of job-related experience. Good written communication skills; working knowledge of word processing and integrated software applications; organizational skills and ability to perform detail-oriented work are required.
Functional Responsibilities:
· Performs assigned administrative technical support tasks under immediate supervision. Work is typically routine and instructions are detailed. 
· Prepares and maintains word processing, spreadsheets, data bases, and/or other software files and information. 
· Prepares technical reports including the gathering of information and data, analyzing, organizing, and presentation in a logical, persuasive manner the conclusions of the information. 
· Reads, understands a variety of data and reports sent to the office for action and brings management's attention to items requiring specific action. 
· Gathers data from various sources and synthesizes the options for action from that data, for the decision making process. 
· In concert with the Director(s) or Manager(s), designs and implements the necessary business processes to cause effective functioning of the office. 
· Screens, directs, and handles incoming telephone calls and requests. Responds to inquiries exercising significant initiative and judgment based on knowledge of policies and procedures including answering customer inquiries, acting as a liaison. 
· Organizes and maintains departmental files in accordance with applicable procedures. 
· Schedules appointments, arranges meetings, and prepares required materials. May attend meetings and records and report on proceedings. 
 Labor Category 22
	Code
	6AS3

	Skill Level
	JUNIOR

	Positions/
Categories
	ADMINISTRATION SUPPORT, DOCUMENTATION SPECIALIST, TECHNICAL WRITER SUPPORT


 
Minimum Education and Experience:
High School Diploma and 0 to 3 years of job-related experience. Good written communication skills; working knowledge of word processing and integrated software applications; organizational skills and ability to perform detail-oriented work are required. Functional Responsibilities:
· Performs assigned administrative technical support tasks under immediate supervision. Work is typically routine and instructions are detailed. 
· Word-processes correspondence and reports; proof material. 
· Maintains engineering files and recurring reports. 
· Coordinates meetings, schedules, and travel arrangements. 
· Distributes, tabulates and enters time sheets and staff expenses. 
· Prepares technical reports, charts, tables, data bases and a wide variety of material in specific formats. 
· Provides departmental administrative support as needed. 
 
 
5.0 PRICING INFORMATION   (back to table of contents)
	  Table 1: QUASARS HOURLY RATES AT CONTRACTOR SITE

	SIN
	871-1, 871-1RC STRATEGIC PLANNING FOR TECHNOLOGY PROGRAMS/ACTIVITIES 

	
	871-2, 871-2RC CONCEPT DEVELOPMENT AND REQUIREMENTS ANALYSIS

	
	871-3, 871-3RC SYSTEM DESIGN, ENGINEERING AND INTEGRATION 

	
	871-4, 871-4RC TEST AND EVALUATION 

	
	871-5, 871-5RC INTEGRATED LOGISTICS SUPPORT 

	
	871-6, 871-6RC ACQUISITION AND LIFE CYCLE MANAGEMENT

	 
	Option 1

	#
	Labor Category
	Skill Level
	Year 6
	Year 7
	Year 8
	Year 9
	Year 10

	
	
	
	Option Mod Date
	12/1/2007
	12/1/2008
	12/1/2009
	12/1/2010

	
	
	
	to
	to
	to
	to
	to

	
	
	
	11/30/2007
	11/30/2008
	11/30/2009
	11/30/2010
	11/30/2011

	1
	Program Manager
	Principal
	$136.60 
	$140.70 
	$144.92 
	$149.27 
	$153.74 

	 
	
	Senior 
	$111.42 
	$114.76 
	$118.21 
	$121.75 
	$125.40 

	 
	
	Mid Level 
	$96.74 
	$99.64 
	$102.63 
	$105.71 
	$108.88 

	 
	
	Junior
	$83.72 
	$86.23 
	$88.82 
	$91.48 
	$94.23 

	 
	
	Associate
	$66.22 
	$68.21 
	$70.25 
	$72.36 
	$74.53 

	2
	Consultant/ Subject Matter Expert
	Principal
	$157.09 
	$161.80 
	$166.66 
	$171.66 
	$176.81 

	 
	
	Senior 
	128.14
	$131.98 
	$135.94 
	$140.02 
	$144.22 

	 
	
	Mid Level 
	$104.83 
	$107.97 
	$111.21 
	$114.55 
	$117.99 

	 
	
	Junior
	$97.84 
	$100.78 
	$103.80 
	$106.91 
	$110.12 

	 
	
	Associate
	$76.15 
	$78.43 
	$80.79 
	$83.21 
	$85.71 

	3
	Engineer
	Systems
	$99.77 
	$102.76 
	$105.85 
	$109.02 
	$112.29 

	 
	
	Principal
	$83.21 
	$85.71 
	$88.28 
	$90.93 
	$93.65 

	 
	
	Senior 
	$67.62 
	$69.65 
	$71.74 
	$73.89 
	$76.11 

	 
	
	Mid Level 
	$58.85 
	$60.62 
	$62.43 
	$64.31 
	$66.24 

	 
	
	Junior
	$53.00 
	$54.59 
	$56.23 
	$57.91 
	$59.65 

	 
	
	Associate
	$39.20 
	$40.38 
	$41.59 
	$42.83 
	$44.12 

	4
	Program Analyst
	Senior 
	$77.21 
	$79.53 
	$81.91 
	$84.37 
	$86.90 

	
	
	Mid Level 
	$56.07 
	$57.75 
	$59.48 
	$61.27 
	$63.11 

	
	
	Junior
	$36.85 
	$37.96 
	$39.09 
	$40.27 
	$41.47 

	
	Economist
	Senior 
	$77.21 
	$79.53 
	$81.91 
	$84.37 
	$86.90 

	
	
	Mid Level 
	$56.07 
	$57.75 
	$59.48 
	$61.27 
	$63.11 

	
	
	Junior
	$36.85 
	$37.96 
	$39.09 
	$40.27 
	$41.47 

	
	Oper.Research Specialist
	Senior 
	$77.21 
	$79.53 
	$81.91 
	$84.37 
	$86.90 

	
	
	Mid Level 
	$56.07 
	$57.75 
	$59.48 
	$61.27 
	$63.11 

	
	
	Junior
	$36.85 
	$37.96 
	$39.09 
	$40.27 
	$41.47 

	
	Statistician
	Senior 
	$77.21 
	$79.53 
	$81.91 
	$84.37 
	$86.90 

	
	
	Mid Level 
	$56.07 
	$57.75 
	$59.48 
	$61.27 
	$63.11 

	
	
	Junior
	$36.85 
	$37.96 
	$39.09 
	$40.27 
	$41.47 

	
	Mathematician
	Senior 
	$77.21 
	$79.53 
	$81.91 
	$84.37 
	$86.90 

	
	
	Mid Level 
	$56.07 
	$57.75 
	$59.48 
	$61.27 
	$63.11 

	
	
	Junior
	$36.85 
	$37.96 
	$39.09 
	$40.27 
	$41.47 

	
	Technical Writer
	Senior 
	$77.21 
	$79.53 
	$81.91 
	$84.37 
	$86.90 

	
	
	Mid Level 
	$56.07 
	$57.75 
	$59.48 
	$61.27 
	$63.11 

	
	
	Junior
	$36.85 
	$37.96 
	$39.09 
	$40.27 
	$41.47 

	5
	Admin Asst.
	Senior 
	$38.08 
	$39.22 
	$40.40 
	$41.61 
	$42.86 

	
	
	Mid Level 
	$30.27 
	$31.18 
	$32.11 
	$33.08 
	$34.07 

	
	
	Junior
	$22.01 
	$22.67 
	$23.35 
	$24.05 
	$24.77 

	
	Tech Writer Support
	Senior 
	$38.08 
	$39.22 
	$40.40 
	$41.61 
	$42.86 

	
	
	Mid Level 
	$30.27 
	$31.18 
	$32.11 
	$33.08 
	$34.07 

	
	
	Junior
	$22.01 
	$22.67 
	$23.35 
	$24.05 
	$24.77 

	
	Publication/ Documentation Asst.
	Senior 
	$38.08 
	$39.22 
	$40.40 
	$41.61 
	$42.86 

	
	
	Mid Level 
	$30.27 
	$31.18 
	$32.11 
	$33.08 
	$34.07 

	
	
	Junior
	$22.01 
	$22.67 
	$23.35 
	$24.05 
	$24.77 

	Prices include an Industrial Funding Fee (IFF) of .75% and annual escalation of  3%




OTHER DIRECT COSTS (ODCs). Quasars charges for ODCs such as direct materials, reproduction, long distance telephone, postage/overnight delivery, computer usage time, and travel. Travel costs will be charged in accordance with the Federal Travel Regulations (FTR). Quasars G&A rate applies to all ODCs


	Table 2: QUASARS HOURLY RATES AT GOVERNMENT SITE

	SIN
	871-1, 871-1RC STRATEGIC PLANNING FOR TECHNOLOGY PROGRAMS/ACTIVITIES 

	
	871-2, 871-2RC CONCEPT DEVELOPMENT AND REQUIREMENTS ANALYSIS

	
	871-3, 871-3RC SYSTEM DESIGN, ENGINEERING AND INTEGRATION 

	
	871-4, 871-4RC TEST AND EVALUATION 

	
	871-5, 871-5RC INTEGRATED LOGISTICS SUPPORT 

	
	871-6, 871-6RC ACQUISITION AND LIFE CYCLE MANAGEMENT

	 
	Option 1

	#
	Labor Category
	Skill Level
	Year 6
	Year 7
	Year 8
	Year 9
	Year 10

	
	
	
	Option Mod Date
	12/1/2007
	12/1/2008
	12/1/2009
	12/1/2010

	
	
	
	to
	to
	to
	to
	to

	
	
	
	11/30/2007
	11/30/2008
	11/30/2009
	11/30/2010
	11/30/2011

	1
	Program Manager
	Principal
	$122.95 
	$126.64 
	$130.44 
	$134.35 
	$138.38 

	 
	
	Senior 
	$100.27 
	$103.28 
	$106.38 
	$109.57 
	$112.85 

	 
	
	Mid Level 
	$87.07 
	$89.68 
	$92.37 
	$95.14 
	$98.00 

	 
	
	Junior
	$75.35 
	$77.61 
	$79.94 
	$82.34 
	$84.81 

	 
	
	Associate
	$59.60 
	$61.39 
	$63.23 
	$65.13 
	$67.08 

	2
	Consultant/ Subject Matter Expert
	Principal
	$141.39 
	$145.63 
	$150.00 
	$154.50 
	$159.14 

	 
	
	Senior 
	$115.32 
	$118.78 
	$122.34 
	$126.01 
	$129.79 

	 
	
	Mid Level 
	$94.35 
	$97.18 
	$100.10 
	$103.10 
	$106.19 

	 
	
	Junior
	$88.04 
	$90.68 
	$93.40 
	$96.20 
	$99.09 

	 
	
	Associate
	$68.52 
	$70.58 
	$72.69 
	$74.87 
	$77.12 

	3
	Engineer
	Systems
	$89.80 
	$92.49 
	$95.27 
	$98.13 
	$101.07 

	 
	
	Principal
	$74.89 
	$77.14 
	$79.45 
	$81.83 
	$84.29 

	 
	
	Senior 
	$60.86 
	$62.69 
	$64.57 
	$66.50 
	$68.50 

	 
	
	Mid Level 
	$52.96 
	$54.55 
	$56.19 
	$57.87 
	$59.61 

	 
	
	Junior
	$47.40 
	$48.82 
	$50.29 
	$51.80 
	$53.35 

	 
	
	Associate
	$35.28 
	$36.34 
	$37.43 
	$38.55 
	$39.71 

	4
	Program Analyst
	Senior 
	$69.49 
	$71.57 
	$73.72 
	$75.93 
	$78.21 

	
	
	Mid Level 
	$50.46 
	$51.97 
	$53.53 
	$55.14 
	$56.79 

	
	
	Junior
	$33.18 
	$34.18 
	$35.20 
	$36.26 
	$37.34 

	
	 Economist
	Senior 
	$69.49 
	$71.57 
	$73.72 
	$75.93 
	$78.21 

	
	
	Mid Level 
	$50.46 
	$51.97 
	$53.53 
	$55.14 
	$56.79 

	
	
	Junior
	$33.18 
	$34.18 
	$35.20 
	$36.26 
	$37.34 

	
	Oper.Research Specialist
	Senior 
	$69.49 
	$71.57 
	$73.72 
	$75.93 
	$78.21 

	
	
	Mid Level 
	$50.46 
	$51.97 
	$53.53 
	$55.14 
	$56.79 

	
	
	Junior
	$33.18 
	$34.18 
	$35.20 
	$36.26 
	$37.34 

	
	Statistician
	Senior 
	$69.49 
	$71.57 
	$73.72 
	$75.93 
	$78.21 

	
	
	Mid Level 
	$50.46 
	$51.97 
	$53.53 
	$55.14 
	$56.79 

	
	
	Junior
	$33.18 
	$34.18 
	$35.20 
	$36.26 
	$37.34 

	
	Mathematician
	Senior 
	$69.49 
	$71.57 
	$73.72 
	$75.93 
	$78.21 

	
	
	Mid Level 
	$50.46 
	$51.97 
	$53.53 
	$55.14 
	$56.79 

	
	
	Junior
	$33.18 
	$34.18 
	$35.20 
	$36.26 
	$37.34 

	
	 Technical Writer
	Senior 
	$69.49 
	$71.57 
	$73.72 
	$75.93 
	$78.21 

	
	
	Mid Level 
	$50.46 
	$51.97 
	$53.53 
	$55.14 
	$56.79 

	
	
	Junior
	$33.18 
	$34.18 
	$35.20 
	$36.26 
	$37.34 

	5
	Admin Asst.
	Senior 
	$34.27 
	$35.30 
	$36.36 
	$37.45 
	$38.57 

	
	
	Mid Level 
	$27.24 
	$28.06 
	$28.90 
	$29.77 
	$30.66 

	
	
	Junior
	$19.81 
	$20.40 
	$21.02 
	$21.65 
	$22.30 

	
	Tech Writer Support
	Senior 
	$34.27 
	$35.30 
	$36.36 
	$37.45 
	$38.57 

	
	
	Mid Level 
	$27.24 
	$28.06 
	$28.90 
	$29.77 
	$30.66 

	
	
	Junior
	$19.81 
	$20.40 
	$21.02 
	$21.65 
	$22.30 

	
	Publication/ Documentation Asst.
	Senior 
	$34.27 
	$35.30 
	$36.36 
	$37.45 
	$38.57 

	
	
	Mid Level 
	$27.24 
	$28.06 
	$28.90 
	$29.77 
	$30.66 

	
	
	Junior
	$19.81 
	$20.40 
	$21.02 
	$21.65 
	$22.30 

	Prices include an Industrial Funding Fee (IFF) of .75% and annual escalation of  3%





OTHER DIRECT COSTS (ODCs). Quasars charges for ODCs such as direct materials, reproduction, long distance telephone, postage/overnight delivery, computer usage time, and travel. Travel costs will be charged in accordance with the Federal Travel Regulations (FTR). Quasars G&A rate applies to all ODCs


