
ACLR, LLC 
 

GENERAL SERVICES ADMINISTRATION 
FINANCIAL & BUSINESS SOLUTIONS 

 
GSA FEDERAL SUPPLY SERVICE 

Author ized Federal Supply Schedule Pr ice List 
 
 
SCHEDULE TITLE: FSC Group 520 - Financial Management & Audit Services 
 
SIN CODES: 520-9 Recovery Audits 
 520-11 Accounting 
 520-14 Audit and Financial Training Services / GS-23F-0053X  
                                                                                                                                              (SMALL BUSINESS SET ASIDE) 
  
CONTRACT NUMBER: GS-23F-0074W 

GS-23F-0053X 
 
CONTRACT TERM: June 17, 2010 - June 16, 2015 
 
CONTRACTOR: ACLR, LLC 
 38705 Seven Mile Rd, Suite 251 
 Livonia, MI 48152 
 
CONTACT: Kristen Barnes 
 W: 734.744.4402 
 F: 734.744.4150 
 kbarnes@aclrsbs.com 
 
NEGOTIATOR: Christopher Mucke, CPA 
 W: 734.744.4401 
 F: 734.744.4150 
 cmucke@aclrsbs.com 
 
SET ASIDE: Small Business 
 
DATE: Current as of January 14, 2014. 
 
Company  www.aclrsbs.com (company website) 
Websites: www.willyancey.com (resource website) 
 
 

For more information on ordering from Federal Supply Schedules click on the FSS Schedules at 
fss.gsa.gov.  On-line access to contract ordering information, terms and conditions, up-to-date pricing, and 
the option to create an electronic delivery order are available through GSA Advantage!, a menu driven 
database system.  The INTERNET address for GSA Advantage! is: GSAAdvantage.gov. 

http://www.aclrsbs.com/�
http://www.willyancey.com/�
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ACLR, LLC 
 

CUSTOMER INFORMATION PAGE 
 
 
1a.  Awarded Special Item Numbers 520-9, 520-11, 520-14 
 
1b. Awarded Pricing See Page 11 
 
1c. Labor Category Descriptions See Page 6 
 
2. Maximum order:   $1,000,000 
 
3. Minimum order:   $100.00 
 
4. Geographic coverage Domestic 
 
5. Point(s) of Production Livonia, Wayne County, Michigan 
  Atlanta, Fulton County, Georgia 
 
6. Discount from List Prices Not Applicable 
 
7. Quantity discounts:   Negotiated at task 
  order level. 
 
8. Prompt payment terms:  1%, Net 15 
 
9a. Government Purchase Cards Below Micro-Purchase Threshold Yes 
 
9b. Government Purchase Cards Above Micro-Purchase Threshold No 
 
10. Foreign items:   Not Applicable 
 
11a. Time of delivery: Per Task Order 
 
11b.  Expedited delivery: Per Task Order 

  
Items available for expedited delivery are noted in this price list.  

 
11c. Overnight and 2-day delivery: Not Applicable 
 
11d. Urgent requirements: Contact POC 

 
In accordance with contract clause I-FSS-14-B ACLR, LLC will reply to any inquiry for 
accelerated delivery within 3 business days after receipt of inquiry.  Any telephone inquiries will 
be confirmed by ACLR, LLC in writing. 
 

12. F.O.B. Point(s):  Destination 
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13a. Ordering Address: ACLR, LLC 
  38705 Seven Mile Rd 
  Suite 251 
  Livonia, MI 48152 
 
13b. Ordering procedures: 

 
For supplies and services, the ordering procedures, information on blanket purchase agreements 
(BPA’s), and a sample BPA can be found at the GSA/FSS schedule homepage 
(fss.gsa.gov/schedules).   

 
14.  Payment address: ACLR, LLC 
  38705 Seven Mile Rd 
  Suite 251 
  Livonia, MI 48152 
 
15. Warranty Provision: Not Applicable 
 
16. Export packing charges: Not Applicable 
 
17. Terms & Conditions of Government Purchase Card Acceptance Not Applicable 
 
18. Terms & Conditions of Rental Maintenance, and Repair Not Applicable 
 
19.  Terms & Conditions of Installation Not Applicable 
 
20. Terms & Conditions of Repair Parts Not Applicable 
 
20a. Terms & Conditions for Any Other Services Not Applicable 
 
21.  List of Service & Distribution Points  Not Applicable 
 
22. List of Participating Dealers Not Applicable 
 
23. Preventative Maintenance Not Applicable 
 
24a. Special Attributes Not Applicable 
 
24b. Section 508 Compliance Information Not Applicable 
 
25. Data Universal Number System (DUNS) Number 78-027-2873 
 
26. System for Award Management 5QKV2 
  Registered 
  Valid - 04/02/2013 
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Letter from the Managing Principal: 
 
 
ACLR, LLC is pleased to provide you with our capabilities and price list for the GSA Financial 
and Business Solutions Schedule. 
 
The negative impact of the current economic environment has taken a toll on the budgets of 
government agencies and now, more than ever, it is important to maximize the value of each 
dollar expended.  Over the past several years, federal and state auditors have routinely 
demonstrated that 10 - 35 percent of government program expenditures were improperly paid.  
Recovering these amounts to replace budget deficits should be the top priority of all government 
agencies. 
 
As a management consulting company, ACLR specializes in the identification and recovery of 
overpayments.  ACLR professionals are experts at reviewing, developing and implementing the 
internal controls necessary to collect, mitigate and eliminate future improper payments.  In 
addition, our professionals are adept at developing and executing sampling methodologies 
designed to comply with the most rigorous of auditing programs as well as the Improper 
Payments Information Act of 2002. 
 
We look forward to assisting you in achieving departmental goals and maximizing budgetary 
value. 
 
Very truly yours, 
 

 
 
Christopher A. Mucke, CPA 
Managing Principal 
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FIRM OVERVIEW 
 
ACLR evolved from a large corporation centric accounting and indirect tax consulting service to 
a complete business solutions service provider designed to meet the needs of government, major 
publically owned corporations, and small privately owned businesses.  Specializing in a wide 
range of business solutions from accounting, regulatory compliance, and management 
consulting, the extensive experience of ACLR professionals have translated into the 
identification, design, and implementation of best practices for numerous businesses including 
the retrieval of over $100 million in recoveries and cost reductions for our clients.   
 
With a staff that includes some of the top consultants in the industry, ACLR is right sized to 
directly provide audit recovery and management consulting services to any size business.  The 
value of ACLR is our core business support structure to and our ability to meet your cost needs 
with the added support of the best in industry.  
 

SERVICES 
 
SIN 520-9 - RECOVERY AUDITS: 
 
ACLR audit recovery professionals are adept at identifying overpayment opportunities and 
obtaining the necessary evidence to ensure swift resolution of refund claims.  Whether 
conducting a comprehensive review of supplier payments or sampling program purchases to 
ensure compliance with the Improper Payments Information Act of 2002 and the Recovery 
Auditing Act we seek to accurately quantify, verify, and recover improper payments.  By 
analyzing contracts, contract changes, supplier invoices, and payments to ensure that all terms of 
the contract are followed throughout the duration of the contract and locating, reviewing, and 
verifying source documentation for each transaction and reconciling each bill to total contract 
charges we have secured over $100 million in refunds for our clients and, in many instances, 
more than quadrupled refunds identified by our competition. 
 
520-11 ACCOUNTING: 
 
ACLR professionals are well versed in the use of numerous accounting systems utilized today 
and are adept at identifying information risk and areas for improvement.  By performing baseline 
and on-going accounting system reviews and special studies to include design, development, 
operation and inspection of accounting requirements, installed systems, controls, and processes, 
ACLR professionals can provide management level evaluation and recommend needed changes 
to improve management data processing and control.  ACLR professionals are also experienced 
in reviewing, analyzing, and summarizing clients’ transactional data and are adept at resolving 
accounting issues, implementing process improvements, recommending and implementing 
efficiency matrices, and providing related services to maintain and improve financial reporting 
operations. 
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520-14 AUDIT AND FINANCIAL TRAINING SERVICES: 
 
ACLR professionals are experienced in providing a myriad of training services including 
development and instruction required to support audit, review, financial assessment and financial 
management.  These services can be unique to on-going audits and associated after action 
training requirements or can be detailed to the initial design of training to support all of our 
client’s financial training needs.  ACLR professionals have the experience to design and perform 
training that can directly improve our client’s capabilities and bottom line. 
 

 LABOR CATEGORIES 
 
MANAGING PRINCIPAL: 
 

• General Education/Experience: Four-year degree in Accounting. Licensed CPA. 
Twenty plus years related field experience. 

 
• Technical Experience: Managing Principal with over eight years experience leading a 

financial and office service’s corporation. Over twenty years experience in major 
corporation national recovery audits and successfully negotiating multi-million dollar 
recoveries. Extensive experience as an expert witness in various court cases related to 
auditing and associated statutory and regulatory compliance. 

 
• Duties: Directly responsible for complete management of all contracts assigned to the 

business and ensuring high standards are achieved on all deliverables. Represents 
business by actively collaborating with prospective and existing clients by overseeing 
project management and providing technical input as required to meet and exceed 
contract requirements. Works directly with the complete management team to ensure 
client retention and a successful cost-wise relationship. Ensures that all staff personnel 
receive appropriate training and ongoing performance reviews to achieve maximum 
potential in the best interest of servicing client needs. 

 
PRINCIPAL: 
 

• General Education/Experience: Minimum of four-year degree in Accounting. Degree 
with ten to twelve plus years related field experience. Licensed CPA. 

 
• Technical Experience: Minimum of eight years of executive experience in the private 

and/or public sector or in government. Exceptional experience in business financial 
systems, contract management, financial reviews, and audit recoveries. 

 
• Duties: Provides the overall authority for the conduct of assigned contacting 

arrangements and is responsible for all work performed included in the review of task 
order planning, direct supervision of assigned personnel, and final review and completion 
of work tasking. Monitors the status of all contracts and is responsible for client 
communication, overall project management and the presentation of the final 
deliverables. Has full executive financial analysis capabilities to include accounting 
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conformity, budget performance improvements, integrated budgets development and 
analysis, and forensic and recovery audits. May also work independently, or as part of 
team, in support of a wide-range of contract tasking to support the delivery order. 

 
DIRECTOR: 

• General Education/Experience: Master’s Degree or Bachelor’s Degree and ten to twelve 
plus years related field experience. 

 
• Technical Experience: Minimum of eight years of executive experience in the private 

and/or public sector or in government. Exceptional experience in business financial 
systems, contract management, financial reviews, and audit recoveries. 

 
• Duties: Provides the overall authority for the conduct of assigned contacting 

arrangements and is responsible for all work performed included in the review of task 
order planning, direct supervision of assigned personnel, and final review and completion 
of work tasking. Monitors the status of all contracts and is responsible for client 
communication, overall project management and the presentation of the final 
deliverables. Has full executive financial analysis capabilities to include accounting 
conformity, budget performance improvements, integrated budgets development and 
analysis, and forensic and recovery audits. May also work independently, or as part of 
team, in support of a wide-range of contract tasking to support the delivery order. 

 
SENIOR MANAGER: 
 

• General Education/Experience: Master’s Degree and six years related field experience 
or Bachelor’s Degree and seven years related field experience. 

 
• Technical Experience: Concentrated experience in financial management with 

demonstrated management capability ability to supervise or lead financial management 
teams. Multifaceted executive experience in the field of financial management, business 
and contract accounts management, and forensic and recovery audits. Intricate experience 
throughout corporate budget analysis for statutory and regulatory compliance. 
Comprehensive knowledge of new and legacy accounting software applications. 

 
• Duties: Performs direct daily oversight of all contract support operations including 

multiple projects and personnel at multiple locations. Provides corporate authority and 
responsibility to identify and commit resources needed to support all task orders. This 
position will also perform associated tasking of assigned Manager and Senior Associate 
personnel labor categories as required. May also work independently in support of a 
wide-range of contract tasking to support the delivery order. 

 
MANAGER: 
 

• General Education/Experience: Master’s Degree and five years related field experience 
or Bachelor’s Degree and six years related field experience. 
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• Technical Experience: Direct experience in financial management with demonstrated 

management capability ability to supervise or lead financial management teams. 
Executive experience in the field of financial management, business and contract 
accounts management, and forensic and recovery audits. In-depth working experience 
throughout corporate budget analysis for statutory and regulatory compliance. 
Comprehensive knowledge of new and legacy accounting software applications. May 
also work independently in support of a wide-range of contract tasking to support the 
delivery order. 

 
• Duties: Provides direct daily contract support personnel management for one or more 

projects as required in support of delivery orders. The Manager will also perform 
associated tasking of assigned Senior Associate and Associate personnel labor category 
and has directional authority over all assigned. 

 
SENIOR ASSOCIATE: 
 

• General Education/Experience: Master’s Degree and four years related field experience 
or Bachelor’s Degree and five years related field experience. 

 
• Technical Experience: Experience in the field of financial management, business and 

contract accounting management, and forensic and recovery audits. In-depth working 
experience throughout corporate budget analysis for statutory and regulatory compliance. 
Comprehensive knowledge of new and legacy accounting software applications. 

 
• Duties: Provides complete financial analysis to include in-depth accounting conformity, 

complete budget performance improvements, and invoice to contract reviews for 
compliance. Conducts complete auditing of contract invoicing to include forensic and 
recovery audits to include reports development to support recoveries. Ensures direct 
compliance to various government directives, statutory and regulatory requirements, and 
contract deliverables. Has extensive experience in business operations throughout 
government and corporate entities. Works as part of a team, in support of a wide-range of 
contract tasking to support the delivery order. 

 
ASSOCIATE (LEVEL 1, 2, AND 3): 

• General Education/Experience: 
 

 Associate (Level 1): Bachelor’s Degree and one year related field experience. 
 Associate (Level 2): Master’s Degree and two years related field experience or 

Bachelor’s Degree and three years related field experience. 
 Associate (Level 3): Master’s Degree and three years related field experience or 

Bachelor’s Degree and four years related field experience. 
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• Technical Experience: Corporate familiarity and working knowledge of integrated 
budgets to include direct experience in planning, formulation; and post analysis. 
Possesses direct experience in audit recovery and associated research to support forensic 
reviews. Has a direct working knowledge of task orders and associated contract 
deliverables. 

 
• Duties: Provides direct financial analysis to include accounting conformity and 

performance improvements as required. Performs in-depth audit analysis and reports 
development for compliance to contract, statutory and regulatory requirements. Ensures 
compliance to various government directives with minimal direction and has direct 
experience in business operations. May also work independently, or as part of team, in 
support of a wide-range of contract tasking to support the delivery order. 

 
JUNIOR ASSOCIATE: 
 

• General Education/Experience: Bachelor’s Degree or four years related field 
experience. 

 
• Technical Experience: Basic education or experience in the field of financial 

management and auditing. Can have direct experience in budget and audit management 
and related research requirements in the field. 

 
• Duties: Work in concert with other associates in the performance of financial 

management to include audit research, invoice and budget analysis, and required reports 
development. With minimal direction, ensures compliance to various government 
directives and has baseline knowledge of business operations. 

 
ADMINISTRATIVE SUPERVISOR: 
 

• General Education/Experience: High School Diploma and six years of related field 
experience or Associate’s degree and four years of related field experience. 

 
• Technical Experience: Experience in direct supervision and management of 

administrative support personnel. In-depth business computer based software experience 
including innate ability to support final administrative review of all deliverables, 
complete business schedule management, inter-office training support for specific task 
order direction, payroll management, and financial research requirements. Experience 
with JFTR travel regulations and documentation. 

 
• Duties: Directly supervises and manages all on-site and off-site administrative support 

personnel as required. Maintains direct control of executive level office functions, 
interpreting and processing all task requests ensuring appropriate staff assignment, 
implementing and maintaining tracking databases, and managing final review schedules.  
Proofs all outgoing deliverables for executive approval and summarizes incoming 
materials including required technical research to minimize senior staff review times. 
Provides direct management of all staff travel requirements maintaining schedules and 
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ensuring JFTR requirements and associated task invoicing. Provides overall payroll 
management and reports processing for task invoicing. The Administrative Supervisor 
will also perform associated tasking of assigned Administrative Assistances and Clerical 
Support personnel labor categories as required. 

 
ADMINISTRATIVE ASSISTANT: 
 

• General Education/Experience: High School Diploma and four years of related field 
experience or Associate’s degree and two years of related field experience 

 
• Technical Experience: Corporate knowledge in business computer software including 

experience in supporting administrative review of deliverables, business schedule 
updating and tracking, and monitoring associated task order requirements. Core 
experience in reports preparations, developing and finalizing correspondence, and 
complete database management. Experienced in scheduling travel and ensuring JFTR 
requirements. 

 
• Duties: Performs administrative support including developing and processing 

correspondence, preparing reports and databases, and maintains office filing systems. 
Maintains complete office schedules, processes travel requirements and tracks task order 
deliverables providing complete contract management as required. Handles recurring 
office procedures including processing routine telephone requests, mail handling, and 
general financial research as required. Can provide support of office payrolls and 
associated problem resolution. The Administrative Assistant will also perform associated 
tasking of assigned Clerical Support personnel labor category as required. 

 
CLERICAL SUPPORT: 
 

• General Education/Experience: High School Diploma or equivalent. One to two years 
of related field experience. 

 
• Technical Experience: Basic understanding of business computer based software to 

support word processing, spreadsheet development, and presentation support. Has 
experience in basic web research including basic financial research. 

 
• Duties: Provides administrative support including typing correspondence and reports, 

updating databases, and maintaining office files. Supports recurring office procedures as 
directed including processing routine telephone requests, mail handling, appointment 
scheduling, report reviews, and general research in support of tasking. Assist other staff 
personnel in various administrative duties as assigned. 
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PRICING OPTIONS 

June 17, 2010 - June 16, 2015 
(Includes 0.75% IFF) 

 
OPTION 1: OFFSITE LABOR RATES (BASE PERIOD; 1.8%  ESCALATION): 
  

 
 
OPTION 2: ONSITE LABOR RATES (BASE PERIOD; 1.8%  ESCALATION): 
 

 
 
OPTION 3: CONTINGENCY FEE RATE (INCLUDES 0.75%  IFF): 
 
Services are provided under SIN 520-9 (offsite only) on a pay for performance basis with a 
contingency fee of 15% paid on the actual amounts recovered. 
 
 
 


