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GENERAL SERVICES ADMINISTRATION

AUTHORIZED FEDERAL SUPPLY SCHEDULE PRICE LIST 


On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create an electronic delivery order are available through GSA Advantage!, a menu‑driven database system.  The INTERNET address for GSA Advantage! is:  http://www.gsaadvantage.gov. For more information on ordering from Federal Supply Schedules click on the FSS Schedules at http://www.fss.gsa.gov.   
Financial and Business Solutions (FABS)
FSC Group 520
Special Item No. 520-3, Due Diligence and Support Services


Contract Number:  GS-23F- 0064W

Contact for Contract Administration:

Cash Gill, MAI

Business Size: Large

Contract Period:  June 3, 2010 to June 2, 2015
     Prices Shown Herein are Net (discount deducted)
Date:  06-03-10
CUSTOMER INFORMATION PAGE
1a. 
Special Item Number(s)


520-3 Due Diligence and Support Services 

1b.
Prices: See Page 6
1c.
Labor Category Descriptions: See Pages 4-6
2. Maximum order:  $1,000,000.00
3. Minimum order:  $100.00
4. Geographic coverage (delivery area): Domestic only
5. Point of production:  Gill Group, Inc. 




 512 North One Mile Road




Dexter, MO  63841



Ph: (800) 428-3320




Fax: (877) 624-2942

6. Prices are net  

7. We provide a one percent discount for any single order exceeding $50,000
8. We provide a one percent discount for payment within 30 days of delivery of final product. 
9a.
Government purchase cards are accepted at or below the micro-purchase threshold. 

9b.
Government purchase cards are accepted or not accepted above the micro-purchase threshold. 
10.
Foreign items:  Not applicable. 

11a.
Time of delivery: Within 30 days of order

11b. 
Expedited delivery:  Not Applicable

11c.
Overnight and 2-day delivery:  Not applicable
11d.
Urgent requirements:  See contract clause I-FSS-14-B.  Agencies can contact the contact for contract administration to obtain faster delivery. 
12.
F.O.B. point(s): Destination.
13a.
Ordering address(es): 
Gill Group, Inc. 




 
512 North One Mile Road





Dexter, MO  63841

13b.
Ordering procedures:  For supplies and services, the ordering procedures, information on blanket purchase agreements (BPA’s), and a sample BPA can be found at the GSA/FSS schedule homepage (fss.gsa.gov/schedules).  
14. 
Payment address:  

ATTN: GSA Accounts Receivable






Gill Group, Inc. 




 
512 North One Mile Road





Dexter, MO  63841

15.
Warranty provision:  Not applicable

16.
Export packing charges: Not applicable.

17.
Terms and conditions of Government purchase card acceptance (any thresholds above the micro-purchase level). Not applicable
18.
Terms and conditions of rental maintenance, and repair – Not applicable.

19. 
Terms and conditions of installation – Not applicable.

20.
Terms and conditions of repair parts – Not applicable.
20a.
Terms and conditions for any other services – Not applicable.

21. 
List of service and distribution points – Not applicable

22.
List of participating dealers – Not applicable
23.
Preventative maintenance – Not applicable
24a.
Special attributes such as environmental attributes: Not applicable
24b.
The EIT standards can be found at www.Section508.gov/.
25.
Data Universal Number System (DUNS) number: 795120351

26.
Notification regarding registration in Central Contractor Registration (CCR) database:  Gill Group, Inc., Registered, and Registration valid to 02/22/2011
LABOR category descriptions

Relevant SIN(s): SIN 520-3

Title:  Director

Functional Duties/Responsibilities: Responsible for the assignment and review of all work completed by the Senior Analyst, Junior Analyst and Support. The Director oversees all aspects of the valuation/demand analysis/desk review from start to finish. This includes all communications with bidding, assigning work, approving site visit schedules, travel costs, and review of all finished products.
Minimum Education: The Director also holds a minimum of a Bachelor’s Degree from an accredited college with emphasis in Business, Mathematics, Finance or similar.

Substitution Methodology: N/A
Minimum Experience Requirements:  Experience includes no less than 15 years of real estate, management and entrepreneurial skills.
Required/Supplemental Designations: General Certified Appraiser and MAI designation by the Appraisal Institute or a General Accredited Appraiser through the National Association of Realtors or be recognized as an expert in the field of appraisal by peers. 

________________________

Relevant SIN(s): SIN 520-3
Title:  Senior Analyst
Functional Duties/Responsibilities: Responsible for completing more difficult assignments that require team efforts and is responsible for oversight of the entire team during the process. The Senior Analyst’s duties include direct communication with the client, property inspection, an analysis of the property and neighborhood, data research and confirmation/verification and surveying market participants. The Senior Analysts answers only to the Director with regards to issues in the valuation process including scope of assignment, timing of finished product and which approaches to value/demand are required in the appraisal process. 
Minimum Education: The Senior Analyst also holds a minimum of a Bachelor’s Degree from an accredited college with emphasis in Business, Mathematics, Finance or similar.

Substitution Methodology: N/A
Minimum Experience Requirements:  Experience includes no less than 10 years of real estate, management and entrepreneurial skills.
Required/Supplemental Designations: General Certified Appraiser and MAI designation by the Appraisal Institute or a General Accredited Appraiser through the National Association of Realtors or be recognized as an expert in the field of appraisal by peers.

Substitution Methodology: More than 15 years experience 
________________________

Relevant SIN(s): SIN 520-3

Title:  Junior Analyst
Functional Duties/Responsibilities: Answers directly to the Senior Analyst and is responsible for either completing full valuation assignments reviewed by the Senior Analyst or portions of the Senior Analyst’s assignments. Duties include property inspection, an analysis of the property and neighborhood, data research and confirmation/verification and surveying market participants. 
Minimum Education: The Junior Analyst also holds a minimum of a Bachelor’s Degree from an accredited college with emphasis in Business, Mathematics, Finance or similar.

Substitution Methodology: The Junior Analysts may have either some college courses recommended by the Appraisal Qualifications Board (including Basic College Math Equivalent, Basic College English Equivalent, Basic Statistics Equivalent, Basic Accounting Equivalent, Advanced Accounting Equivalent, and other courses approved on a case by case basis) or enough appraisal education hours to classify as an Appraiser Trainee.
Minimum Experience Requirements:  The Junior Analyst must also have a minimum of five years of experience in real estate or management related field and training under the Senior Analyst.
Required/Supplemental Designations: Certified General Appraiser

______________________________________

Relevant SIN(s): SIN 520-3


Title:  Support
Functional Duties/Responsibilities: Responsible for documenting client communication, maintaining corporate assignment logs, maintaining databases and assisting in the research of economic and demographic data. Typically, the Support personnel will gather the property record card, assessments, tax information, zoning data, flood data, aerial photos and basic neighborhood and market area information.
Minimum Education: The Support personnel holds a minimum of an Associate’s Degree from an accredited college.

Substitution Methodology: Basic College Math Equivalent, Basic College English Equivalent, Basic Statistics Equivalent, Basic Accounting Equivalent and Advanced Accounting Equivalent OR enough appraisal education hours to classify as an Appraiser Trainee.
Minimum Experience Requirements:  The Support personnel must also have a minimum of two years of experience in real estate or management related field and training under the Senior Analyst.
Required/Supplemental Designations: Appraiser Trainee

Gill Group, Inc. Commercial Price List

January 1, 2010
	Job Title
	Hourly Rate

	Director
	$200.00

	Sr. Analyst
	$150.00

	Jr. Analyst
	$100.00

	Support
	$50.00


roup, Inc.





ill





G





G





512 North One Mile Road


Dexter, MO  63841


Ph: (800) 428-3320


Fax: (877) 624-2942


� HYPERLINK "http://www.gillgroup.com" �http://www.gillgroup.com� 








Gill Group, Inc.
P.O. Box 784- 512 N. One Mile Road - Dexter, MO  63841

T: (800) 428-3320/F: (877) 624-2942

