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5.1 DEFINITIONS OF LABOR CATEGORIES
5.2 Experience Substitutions
1.0
COMPANY OVERVIEW.  VRC Corporation has been awarded a GSA Federal Supply Schedule contract for Professional Engineering Services (PES).  The VRC contract number is GS-23-0107M.  The base-contract ordering period was February 28, 2002 through February 28, 2007, with an additional five-year option period that may be exercised by GSA.

Under the provisions of paragraph 52.219-9 of the FAR, VRC Corporation as a small business entity is exempt from the requirements for a formal subcontracting plan.  Because we are a small business in the highly competitive professional services industry, we have a vested interest in and enthusiastically support the Government program for small and small disadvantaged businesses in Federal contract.
VRC was formed in 1977 with a company structure built specifically to provide flexibility for our customers.  The sub-contractors that make up our team are primarily small businesses; however, large companies are also included to allow adequate support for large scale and international services.

The VRC concept is to tailor our team structure for each specific task.  The structure is determined by the experience and knowledge base of our team members', location of personnel and facility assets with respect to task activities, and availability of assets for the quickest response while maintaining the highest quality.

A key element in the VRC structure is its avoidance of all conflict of interest issues.  This element is extremely important when agencies are performing test and evaluation tasks that require independent and impartial assessments.

Contact information:
VRC Corporation

4501 Ford Avenue, Suite 230

Alexandria, VA  22302

(703) 578-1107   Fax (703) 578-0442

Contracting@VRCCorp.net
2.0
DESCRIPTION OF SERVICES.
2.1
Scope.  VRC PES contract provides for services under SIN871-4, Test and Evaluation within electrical and mechanical primary engineering disciplines (PED).

2.2
SIN 871-4, Test and Evaluation.  Services required under this SIN involve the application of various techniques demonstrating that a prototype system (subsystem, program, project or activity) performs in accordance with the objectives outlined in the original design.  Typical associated tasks include, but are not limited to testing of a prototype and first article testing, environmental testing, independent verification and validation, reverse engineering, simulation and modeling (to test the feasibility of a concept), system safety, quality assurance, physical testing of the product or system, training, privatization and outsourcing.  (Return to Customer Information. CI)

Example:  The navigation satellite-working model will be subjected to a series of tests that may simulate and ultimately duplicate its operational environment. 

2.3
Related Experience.  A partial ongoing and past supported system list includes: the Ground Based Mid-Course Defense System (GMD); Joint Computer Aided Acquisition and Logistics Support System (JCALS); Total Army Distance Learning Program (TADLP); Test and Evaluation Basic Course (TEBC); Transportation Coordinator's-Automated Information for Movement System II (TC-AIMS II); Patriot Advanced Capability-3 Program (PAC-3); Interim Armor Vehicle (IAV); Combat Service Support System (CSSCS); and the Bradley fighting vehicle.

Services provided for the Bradley system (M2A3) included support in the areas of system performance, effectiveness, software status/assessment, survivability, and reliability, availability, and maintainability.  Support included test and evaluation of the following electrical components: Enhanced Fire Control System, Laser Range Finder, Commander’s Independent Viewer, Data Bus, Flat Panel Displays, and Improved Bradley (target) Acquisition System.  Included during survivability testing were measurements of electro-magnetic interference and radio frequency signatures.  After completing component technical testing, total system field-testing was conducted.  During this field testing Man-Machine Interface and modeling were added.

Patriot system support included test planning, test support package preparation, data reduction planning, test execution monitoring, data base preparation and reporting using standard test and evaluation methodology.  VRC developed and maintained a Planning Status Report containing the data elements associated with each required mission performance standard; defined factors and conditions under which the test data should be collected; defined data elements required for research of test anomalies; and designed the test evaluation database.  VRC also reviewed and assessed the target planning and accreditation process and prepared technical recommendations regarding threat representations of targets and their applicability to specific flight test objectives; integrated interoperability testing; and classified software problems and faults found in developmental testing.  VRC reviewed proposed models and simulations supporting system assessment; participated in the model/simulation verification, validation, and accreditation process; and conducted a missile status review addressing missile sub-components, functionality, suitability and survivability, and hardware delivery schedule.

2.4
Personnel Categories.  Personnel categories for professional engineering services anticipated include, but are not limited to:
	· Administrative/Support
	· Logistics engineers and technical specialists

	· Consultants
	· Material management engineers and technical specialists

	· Documentation specialists
	· Operations research specialists

	· Economists
	· Project/program analysts/leaders/managers

	· Engineering and technical analysts
	· Statisticians/mathematicians

	· Engineering software developers and analysts
	· Technicians

	· Engineers
	· Trainers

	· Information specialists
	· Writers


2.5
Customer Information.  


1a
Special Item Number (SIN):

	· SIN 871-4, Test and Evaluation
	See Paragraph 2.2 SIN_871



1b
Unit Price:  See paragraph 4.0.

2 Maximum Order:  Not Applicable (NA)

3 Minimum Order:  $2,500

4 Geographic Coverage (Delivery Area):  Domestic delivery

5 Points of Production:  Worldwide

6 Discounts from List or Net Prices:  See 7 below

7 Quantity Discounts:  Opportunity to secure volume discounts of 3% on delivery orders over $5 million.

8 Prompt Payment Terms:  As per 552.232-8

9a
Government Purchase Cards:  Available only for micro-purchases of $2,500

9b
Government Purchase Cards above Micro-purchase Threshold:  Not accepted

10
Foreign Items:  NA

11a
Time of Delivery:  As per statement of work.

11b
Expected Delivery:  NA

11c
Overnight and 2-day delivery:  NA

11d
Urgent Requirements:  As per I-FSS-140-B

12 F.O.B. Point(s):  F.O.B. Destination(s)

13 Ordering Address:  VRC Corporation, 4501 Ford Avenue, Suite 230, Alexandria, VA 22302

14 Payment Address:  See 13 above

15 Warranty Provisions:  NA.

16 Export Packing Charges:  NA

17 Purchase Card Acceptance:  NA

18 Rental, Maintenance, and Repair:  NA

19 Installation:  NA

20a
Repair Parts:  NA

20b
Other Services:  As per statement of work

21 Service & Distribution Points:  NA

22 Participating Dealers:  NA

23 Preventive Maintenance:  NA

24 Environmental Attributes:  NA

25 Data Universal Number System (DUNS) Number:  097868491

26 Central Contractor Registration (CCR) Database:  CCR registered

3.0 ORDERING INSTRUCTIONS. 

The VRC PES contract provides for task orders to be placed as either firm-fixed price (FFP) or time-and-materials (T&M) using the labor categories and rates stated herein.  The method of ordering is at the discretion of the ordering agency.  The PES contract is available for use by all federal government agencies as a source of engineering services for domestic and overseas use.  VRC provides services under SIN 871-4, Test and Evaluation.

VRC provides all resources including personnel, management, supplies, services, materials, equipment, and transportation necessary to provide a wide range of professional engineering services as specified in each task order.  Services specified in a task order may be performed at either VRC’s facilities or those of the ordering agency.
Total costs for services are established at the time the task order is placed and are based on the rates offered herein.  The estimated number of hours, the labor categories to be provided, and any related items are negotiated with the ordering agency and detailed on the resultant task order.  If an ordering agency Contracting Officer chooses to purchase services on a labor-hour basis, the resultant task order shall specify the "Not to Exceed" price, the labor categories proposed with the hourly rates for each, and any applicable travel and Other Direct Costs (ODCs).  For more detailed task order procedural information visit the GSA FSS website at http://www.fss.gsa.gov/schedules/ and go to the "U-MASS Virtual Campus".

3.1
T&M Tasks:  The following clauses are applicable to time-and-materials (T&M) tasks:

52.232-7 Payments Under Time-And-Materials and Labor-Hour Contracts

52.246-6 Inspection--Time and Materials and Labor-Hour

3.2 Firm-Fixed Tasks:  The following clause is applicable to firm-fixed-price tasks:

52.246-4 Inspection of Services--Fixed-Price.

3.3
Special Provisions for Task Orders.  Agencies may incorporate provisions in their task orders that are essential to their requirements (e.g., security clearances, special handling, key personnel, etc.).  These provisions, when required, will be included in individual task orders.  Any cost necessary for VRC to comply with the provision(s) will be included in the task order proposal, unless otherwise prohibited by law.

4.0 LABOR CATEGORY RATES for SIN 871-4 OPTION YEARS (GS-23F0107 M).

	 
	Labor Category
	6th Year 03/01/2007-
	7th Year 03/01/2008-
	8th Year 03/01/2009-
	9th Year 03/01/2010-
	10th Year 03/01/2011-

	 
	
	2/29/2008
	2/28/2009
	2/28/2010
	2/28/2011
	2/29/2012

	A01
	Admin II
	$28.80 
	$29.66 
	$30.55 
	$31.47 
	$32.41 

	A02
	Admin III
	$31.17 
	$32.10 
	$33.07 
	$34.06 
	$35.08 

	A03
	Admin IV
	$42.95 
	$44.24 
	$45.57 
	$46.94 
	$48.35 

	A04
	Administrative Support III
	$43.30 
	$44.60 
	$45.94 
	$47.32 
	$48.74 

	B01
	Computer Programmer III
	$80.44 
	$82.85 
	$85.34 
	$87.90 
	$90.53 

	C01
	Consultant III
	$103.32 
	$106.42 
	$109.61 
	$112.90 
	$116.29 

	C02
	Consultant IV
	$119.30 
	$122.88 
	$126.57 
	$130.37 
	$134.28 

	C03
	Consultant-Executive
	$344.79 
	$355.14 
	$365.79 
	$376.76 
	$388.07 

	D01
	Data Manager II
	$71.42 
	$73.57 
	$75.77 
	$78.05 
	$80.39 

	D02
	Data Manager III
	$83.01 
	$85.50 
	$88.06 
	$90.71 
	$93.43 

	D03
	Data Specialist I
	$30.41 
	$31.33 
	$32.26 
	$33.23 
	$34.23 

	D04
	Data Specialist II
	$38.35 
	$39.50 
	$40.69 
	$41.91 
	$43.17 

	E01
	Electronic Engineer II
	$79.16 
	$81.53 
	$83.98 
	$86.50 
	$89.09 

	E02
	Electronic Engineer III
	$91.58 
	$94.33 
	$97.16 
	$100.07 
	$103.07 

	E03
	Equipment Specialist II
	$49.73 
	$51.22 
	$52.76 
	$54.34 
	$55.97 

	E04
	Equipment Specialist III
	$56.98 
	$58.69 
	$60.45 
	$62.26 
	$64.13 

	H01
	Human Factor Analyst I
	$49.38 
	$50.86 
	$52.38 
	$53.95 
	$55.57 

	H02
	Human Factors Analyst II
	$67.42 
	$69.44 
	$71.53 
	$73.67 
	$75.88 

	H03
	Human Factors Analyst III
	$86.40 
	$88.99 
	$91.66 
	$94.41 
	$97.24 

	I01
	IEW Specialist III
	$97.83 
	$100.76 
	$103.79 
	$106.90 
	$110.11 

	O01
	Operations Research Analyst II
	$76.43 
	$78.72 
	$81.08 
	$83.52 
	$86.02 

	O02
	Operations Research Analyst III
	$95.30 
	$98.16 
	$101.11 
	$104.14 
	$107.26 

	O03
	Operations Research Analyst IV
	$98.72 
	$101.68 
	$104.73 
	$107.87 
	$111.11 

	O04
	Operations Research Analyst V
	$107.07 
	$110.28 
	$113.59 
	$117.00 
	$120.51 

	P01
	Principal System Analyst I
	$73.89 
	$76.11 
	$78.39 
	$80.74 
	$83.17 

	P02
	Principal System Analyst II
	$85.02 
	$87.57 
	$90.20 
	$92.90 
	$95.69 

	P03
	Principal System Analyst III
	$94.13 
	$96.96 
	$99.87 
	$102.86 
	$105.95 

	P04
	Principal System Analyst IV
	$100.40 
	$103.41 
	$106.52 
	$109.71 
	$113.00 

	P05
	Principal System Analyst V
	$111.33 
	$114.67 
	$118.11 
	$121.65 
	$125.30 

	P06
	Program Manager  III
	$121.51 
	$125.15 
	$128.91 
	$132.77 
	$136.76 

	P07
	Program Manager IV
	$139.10 
	$143.27 
	$147.57 
	$152.00 
	$156.56 

	P08
	Program/System Analyst III
	$94.80 
	$97.65 
	$100.58 
	$103.59 
	$106.70 

	P09
	Project Leader III
	$95.21 
	$98.07 
	$101.01 
	$104.04 
	$107.16 

	P10
	Project Leader IV
	$112.00 
	$115.36 
	$118.82 
	$122.38 
	$126.05 

	P11
	Project Manager III
	$93.15 
	$95.94 
	$98.82 
	$101.78 
	$104.84 

	R01
	RAM Engineer III
	$79.89 
	$82.29 
	$84.75 
	$87.30 
	$89.92 

	R02
	Research Manager IV
	$78.58 
	$80.94 
	$83.37 
	$85.87 
	$88.45 

	R03
	Researcher II
	$42.11 
	$43.37 
	$44.67 
	$46.01 
	$47.39 

	R04
	Researcher III
	$55.21 
	$56.87 
	$58.58 
	$60.34 
	$62.15 

	R05
	Researcher IV
	$91.20 
	$93.94 
	$96.76 
	$99.66 
	$102.65 

	R06
	Researcher V
	$134.71 
	$138.75 
	142.91
	$147.20 
	$151.62 

	R07
	Researcher/Trainer IV
	$119.27 
	$122.85 
	$126.54 
	$130.34 
	$134.25 

	R08
	Researcher/Trainer V
	$147.35 
	$151.77 
	$156.32 
	$161.01 
	$165.84 

	S01
	Systems Engineer II
	$77.01 
	$79.32 
	$81.70 
	$84.15 
	$86.67 

	S02
	Systems Engineer III
	$92.76 
	$95.54 
	$98.41 
	$101.36 
	$104.40 

	S03
	Systems Engineer IV
	$107.07 
	$110.28 
	$113.59 
	$117.00 
	$120.51 

	T01
	Technical Writer II
	53.66
	$55.27 
	$56.93 
	$58.64 
	$60.40 

	T02
	Technical Writer III
	$76.66 
	$78.96 
	$81.33 
	$83.77 
	$86.28 

	T03
	Technical Writer IV
	$91.20 
	$93.94 
	$96.76 
	$99.66 
	$102.65 

	T04
	Test & Evaluation Specialist II
	$59.74 
	$61.54 
	$63.38 
	$65.28 
	$67.24 

	     T05
	Test & Evaluation. Specialist III
	$79.20 
	$81.57 
	$84.02 
	$86.54 
	$89.14 

	T06
	Test & Evaluation Specialist IV
	$91.77 
	$94.53 
	$97.36 
	$100.28 
	$103.29 

	T07
	Test Engineer III
	$98.72 
	$101.68 
	$104.73 
	$107.87 
	$111.11 

	T08
	Trainer III
	$76.66 
	$78.96 
	$81.33 
	$83.77 
	$86.28 


	 
	Labor Category
	11th Year 03/01/2012-
	12th Year 03/01/2013-
	13th Year 03/01/2014-
	14th Year 03/01/2015-
	15th Year 03/01/2016-

	 
	
	2/28/2013
	2/28/2014
	2/28/2015
	2/29/2016
	2/28/2017

	A01
	Admin II
	$33.38 
	$34.38 
	$35.42 
	$36.48 
	$37.57 

	A02
	Admin III
	$36.13 
	$37.22 
	$38.33 
	$39.48 
	$40.67 

	A03
	Admin IV
	$49.80 
	$51.29 
	$52.83 
	$54.42 
	$56.05 

	A04
	Administrative Support III
	$50.20 
	$51.71 
	$53.26 
	$54.86 
	$56.50 

	B01
	Computer Programmer III
	$93.25 
	$96.04 
	$98.92 
	$101.89 
	$104.95 

	C01
	Consultant III
	$119.78 
	$123.37 
	$127.07 
	$130.89 
	$134.81 

	C02
	Consultant IV
	$138.31 
	$142.46 
	$146.73 
	$151.13 
	$155.67 

	C03
	Consultant-Executive
	$399.71 
	$411.70 
	$424.05 
	$436.78 
	$449.88 

	D01
	Data Manager II
	$82.80 
	$85.29 
	$87.84 
	$90.48 
	$93.19 

	D02
	Data Manager III
	$96.23 
	$99.12 
	$102.09 
	$105.16 
	$108.31 

	D03
	Data Specialist I
	$35.26 
	$36.31 
	$37.40 
	$38.53 
	$39.68 

	D04
	Data Specialist II
	$44.47 
	$45.80 
	$47.17 
	$48.59 
	$50.05 

	E01
	Electronic Engineer II
	$91.76 
	$94.52 
	$97.35 
	$100.27 
	$103.28 

	E02
	Electronic Engineer III
	$106.16 
	$109.35 
	$112.63 
	$116.01 
	$119.49 

	E03
	Equipment Specialist II
	$57.65 
	$59.38 
	$61.16 
	$62.99 
	$64.88 

	E04
	Equipment Specialist III
	$66.05 
	$68.04 
	$70.08 
	$72.18 
	$74.34 

	H01
	Human Factor Analyst I
	$57.24 
	$58.95 
	$60.72 
	$62.54 
	$64.42 

	H02
	Human Factors Analyst II
	$78.16 
	$80.50 
	$82.92 
	$85.40 
	$87.97 

	H03
	Human Factors Analyst III
	$100.16 
	$103.16 
	$106.26 
	$109.44 
	$112.73 

	I01
	IEW Specialist III
	$113.41 
	$116.82 
	$120.32 
	$123.93 
	$127.65 

	O01
	Operations Research Analyst II
	$88.60 
	$91.26 
	$94.00 
	$96.82 
	$99.72 

	O02
	Operations Research Analyst III
	$110.48 
	$113.79 
	$117.21 
	$120.72 
	$124.34 

	O03
	Operations Research Analyst IV
	$114.44 
	$117.88 
	$121.41 
	$125.06 
	$128.81 

	O04
	Operations Research Analyst V
	$124.13 
	$127.85 
	$131.68 
	$135.64 
	$139.70 

	P01
	Principal System Analyst I
	$85.67 
	$88.24 
	$90.88 
	$93.61 
	$96.42 

	P02
	Principal System Analyst II
	$98.56 
	$101.52 
	$104.56 
	$107.70 
	$110.93 

	P03
	Principal System Analyst III
	$109.13 
	$112.40 
	$115.77 
	$119.25 
	$122.83 

	P04
	Principal System Analyst IV
	$116.39 
	$119.88 
	$123.48 
	$127.18 
	$131.00 

	P05
	Principal System Analyst V
	$129.06 
	$132.93 
	$136.92 
	$141.03 
	$145.26 

	 
	Labor Category
	11th Year 03/01/2012-
	12th Year 03/01/2013-
	13th Year 03/01/2014-
	14th Year 03/01/2015-
	15th Year 03/01/2016-

	
	
	2/29/2013
	2/28/2014
	2/28/2015
	2/28/2016
	2/29/2017

	P06
	Program Manager  III
	$140.86 
	$145.09 
	$149.44 
	$153.92 
	$158.54 

	P07
	Program Manager IV
	$161.26 
	$166.09 
	$171.08 
	$176.21 
	$181.50 

	P08
	Program/System Analyst III
	$109.90 
	$113.20 
	$116.59 
	$120.09 
	$123.69 

	P09
	Project Leader III
	$110.37 
	$113.69 
	$117.10 
	$120.61 
	$124.23 

	P10
	Project Leader IV
	$129.83 
	$133.73 
	$137.74 
	$141.87 
	$146.13 

	P11
	Project Manager III
	$107.99 
	$111.22 
	$114.56 
	$118.00 
	$121.54 

	R01
	RAM Engineer III
	$92.62 
	$95.40 
	$98.26 
	$101.21 
	$104.24 

	R02
	Research Manager IV
	$91.10 
	$93.84 
	$96.65 
	$99.55 
	$102.54 

	R03
	Researcher II
	$48.81 
	$50.28 
	$51.78 
	$53.34 
	$54.94 

	R04
	Researcher III
	$64.01 
	$65.93 
	$67.91 
	$69.95 
	$72.05 

	R05
	Researcher IV
	$105.73 
	$108.90 
	$112.17 
	$115.53 
	$119.00 

	R06
	Researcher V
	$156.17 
	$160.85 
	$165.68 
	$170.65 
	$175.77 

	R07
	Researcher/Trainer IV
	$138.28 
	$142.43 
	$146.70 
	$151.10 
	$155.63 

	R08
	Researcher/Trainer V
	$170.82 
	$175.94 
	$181.22 
	$186.65 
	$192.25 

	S01
	Systems Engineer II
	$89.27 
	$91.95 
	$94.71 
	$97.55 
	$100.47 

	S02
	Systems Engineer III
	$107.53 
	$110.76 
	$114.08 
	$117.50 
	$121.03 

	S03
	Systems Engineer IV
	$124.13 
	$127.85 
	$131.68 
	$135.64 
	$139.70 

	T01
	Technical Writer II
	$62.21 
	$64.08 
	$66.00 
	$67.98 
	$70.02 

	T02
	Technical Writer III
	$88.87 
	$91.53 
	$94.28 
	$97.11 
	$100.02 

	T03
	Technical Writer IV
	$105.73 
	$108.90 
	$112.17 
	$115.53 
	$119.00 

	T04
	Test & Evaluation Specialist II
	$69.26 
	$71.33 
	$73.47 
	$75.68 
	$77.95 

	T05
	Test & Evaluation. Specialist III
	$91.81 
	$94.57 
	$97.41 
	$100.33 
	$103.34 

	T06
	Test & Evaluation Specialist IV
	$106.39 
	$109.58 
	$112.87 
	$116.25 
	$119.74 

	T07
	Test Engineer III
	$114.44 
	$117.88 
	$121.41 
	$125.06 
	$128.81 

	T08
	Trainer III
	$88.87 
	$91.53 
	$94.28 
	$97.11 
	$100.02 


	 
	Labor Category
	16th Year 03/01/2017-
	17th Year 03/01/2018-
	18th Year 03/01/2019-
	19th Year 03/01/2020-
	20th Year 03/01/2021-

	 
	
	2/29/2018
	2/28/2019
	2/28/2020
	2/28/2021
	2/25/2022

	A01
	Admin II
	$38.70 
	$39.86 
	$41.06 
	$42.29 
	$43.56 

	A02
	Admin III
	$41.89 
	$43.14 
	$44.44 
	$45.77 
	$47.14 

	A03
	Admin IV
	$57.73 
	$59.46 
	$61.25 
	$63.09 
	$64.98 

	A04
	Administrative Support III
	$58.20 
	$59.94 
	$61.74 
	$63.59 
	$65.50 

	B01
	Computer Programmer III
	$108.10 
	$111.34 
	$114.68 
	$118.12 
	$121.66 

	C01
	Consultant III
	$138.86 
	$143.02 
	$147.31 
	$151.73 
	$156.28 

	C02
	Consultant IV
	$160.34 
	$165.15 
	$170.10 
	$175.20 
	$180.46 

	C03
	Consultant-Executive
	$463.38 
	$477.28 
	$491.60 
	$506.34 
	$521.53 

	D01
	Data Manager II
	$95.99 
	$98.87 
	$101.84 
	$104.89 
	$108.04 

	D02
	Data Manager III
	$111.56 
	$114.91 
	$118.35 
	$121.90 
	$125.56 

	D03
	Data Specialist I
	$40.87 
	$42.10 
	$43.36 
	$44.66 
	$46.00 

	D04
	Data Specialist II
	$51.55 
	$53.09 
	$54.69 
	$56.33 
	$58.02 

	E01
	Electronic Engineer II
	$106.38 
	$109.57 
	$112.86 
	$116.24 
	$119.73 

	E02
	Electronic Engineer III
	$123.07 
	$126.76 
	$130.57 
	$134.48 
	$138.52 

	E03
	Equipment Specialist II
	$66.83 
	$68.84 
	$70.90 
	$73.03 
	$75.22 

	E04
	Equipment Specialist III
	$76.57 
	$78.87 
	$81.24 
	$83.68 
	$86.19 

	 
	Labor Category
	16th Year 03/01/2017-
	17th Year 03/01/2018-
	18th Year 03/01/2019-
	19th Year 03/01/2020-
	20th Year 03/01/2021-

	 
	
	2/29/2018
	2/28/2019
	2/28/2020
	2/28/2021
	2/25/2022

	H02
	Human Factors Analyst II
	$90.60 
	$93.32 
	$96.12 
	$99.01 
	$101.98 

	H03
	Human Factors Analyst III
	$116.11 
	$119.59 
	$123.18 
	$126.88 
	$130.68 

	I01
	IEW Specialist III
	$131.48 
	$135.42 
	$139.48 
	$143.67 
	$147.98 

	O01
	Operations Research Analyst II
	$102.71 
	$105.79 
	$108.97 
	$112.24 
	$115.60 

	O02
	Operations Research Analyst III
	$128.07 
	$131.92 
	$135.87 
	$139.95 
	$144.15 

	O03
	Operations Research Analyst IV
	$132.67 
	$136.65 
	$140.75 
	$144.97 
	$149.32 

	O04
	Operations Research Analyst V
	$143.90 
	$148.21 
	$152.66 
	$157.24 
	$161.96 

	P01
	Principal System Analyst I
	$99.31 
	$102.29 
	$105.36 
	$108.52 
	$111.77 

	P02
	Principal System Analyst II
	$114.26 
	$117.69 
	$121.22 
	$124.85 
	$128.60 

	P03
	Principal System Analyst III
	$126.51 
	$130.31 
	$134.21 
	$138.24 
	$142.39 

	P04
	Principal System Analyst IV
	$134.93 
	$138.98 
	$143.15 
	$147.44 
	$151.86 

	P05
	Principal System Analyst V
	$149.61 
	$154.10 
	$158.73 
	$163.49 
	$168.39 

	P06
	Program Manager  III
	$163.30 
	$168.20 
	$173.24 
	$178.44 
	$183.79 

	P07
	Program Manager IV
	$186.94 
	$192.55 
	$198.33 
	$204.28 
	$210.40 

	P08
	Program/System Analyst III
	$127.41 
	$131.23 
	$135.16 
	$139.22 
	$143.40 

	P09
	Project Leader III
	$127.95 
	$131.79 
	$135.75 
	$139.82 
	$144.01 

	P10
	Project Leader IV
	$150.51 
	$155.03 
	$159.68 
	$164.47 
	$169.40 

	P11
	Project Manager III
	$125.18 
	$128.94 
	$132.81 
	$136.79 
	$140.90 

	R01
	RAM Engineer III
	$107.37 
	$110.59 
	$113.91 
	$117.33 
	$120.84 

	R02
	Research Manager IV
	$105.61 
	$108.78 
	$112.05 
	$115.41 
	$118.87 

	R03
	Researcher II
	$56.59 
	$58.28 
	$60.03 
	$61.83 
	$63.69 

	R04
	Researcher III
	$74.21 
	$76.44 
	$78.73 
	$81.09 
	$83.52 

	R05
	Researcher IV
	$122.57 
	$126.25 
	$130.03 
	$133.93 
	$137.95 

	R06
	Researcher V
	$181.04 
	$186.47 
	$192.07 
	$197.83 
	$203.76 

	R07
	Researcher/Trainer IV
	$160.30 
	$165.11 
	$170.06 
	$175.17 
	$180.42 

	R08
	Researcher/Trainer V
	$198.02 
	$203.96 
	$210.08 
	$216.38 
	$222.88 

	S01
	Systems Engineer II
	$103.49 
	$106.59 
	$109.79 
	$113.08 
	$116.48 

	S02
	Systems Engineer III
	$124.66 
	$128.40 
	$132.25 
	$136.22 
	$140.30 

	S03
	Systems Engineer IV
	$143.90 
	$148.21 
	$152.66 
	$157.24 
	$161.96 

	T01
	Technical Writer II
	$72.12 
	$74.28 
	$76.51 
	$78.81 
	$81.17 

	T02
	Technical Writer III
	$103.02 
	$106.11 
	$109.30 
	$112.58 
	$115.95 

	T03
	Technical Writer IV
	$122.57 
	$126.25 
	$130.03 
	$133.93 
	$137.95 

	T04
	Test & Evaluation Specialist II
	$80.29 
	$82.70 
	$85.18 
	$87.73 
	$90.36 

	T05
	Test & Evaluation. Specialist III
	$106.44 
	$109.63 
	$112.92 
	$116.31 
	$119.80 

	T06
	Test & Evaluation Specialist IV
	$123.33 
	$127.03 
	$130.84 
	$134.77 
	$138.81 

	T07
	Test Engineer III
	$132.67 
	$136.65 
	$140.75 
	$144.97 
	$149.32 

	T08
	Trainer III
	$103.02 
	$106.11 
	$109.30 
	$112.58 
	$115.95 


4.1 DEFINITIONS OF LABOR CATEGORIES.
A01
ADMIN II.  High School Diploma or GED. No experience required.  Handles routine office work: answers phones, assembles products, prints reports, makes simple corrections per editorial comments, performs data entry, tracks expenses, and assists with other tasks as needed.

A02
ADMIN III.  High School Diploma or GED. Three years experience.  Ability to handle technical office administrative tasks and demonstrated ability to type highly specialized technical reports rapidly and accurately.  Trained in the operation of computer workstations and other automated office equipment.

A03
ADMIN IV.  Associates Degree.  Three years experience is required.  Ability to handle technical office administrative tasks and demonstrated ability to type highly technical reports rapidly and accurately.  Trained in the operation of computer workstations and other automated office equipment.  Manage the documentation flow for an organization.

A04
ADMINISTRATIVE SUPPORT III.  Associates Degree.  The position requires a minimum of seven years experience.  Ability to handle technical office administrative tasks and demonstrated ability to type highly specialized technical reports rapidly and accurately.  Trained in the operation of computer workstations, and other automated office equipment.

B01
COMPUTER PROGRAMMER III.  Bachelor’s degree in computer science, information systems, mathematics or engineering and five years experience in programming support for military testing; business; or manufacturing applications, data communications, systems software, communications software and data base design and operations.  Must have working knowledge of one or more programming languages such as Ada, FORTRAN, C, COBOL, SAS etc.

C01
CONSULTANT III.  Provides comprehensive analysis of complex organizational problems and test issues that address strategic, structural, process, and behavioral factors.  Defines functional requirements for analysis, operations research, modeling, simulation, and process analysis and design.  Must have a degree in a technical area (organizational development, engineering, mathematics, physical science).  Master's degree with 4 years of relevant experience or Bachelor's Degree and 10 years of relevant experience.  The experience must be in supporting test and evaluation or analysis of complex systems.

C02
CONSULTANT IV.  Provides comprehensive analysis of complex organizational problems and test issues that address strategic, structural, process, and behavioral factors.  Defines functional requirements for analysis, operations research, modeling, simulation, and process analysis and design.  Must have a degree in a technical area (organizational development, engineering, mathematics, physical science).  Master's degree with 8 years of relevant experience.  The experience must be in supporting test and evaluation or analysis of complex systems.

C03
CONSULTANT - Executive.  Ten years experience as a statistician.  Consulting Statistician with areas of expertise in design and analysis of test and experiments.  Statistician will support researchers and analysts identify the type of data design and establish an appropriate model for analyzing the resulting data.  Minimum Education: Ph.D. in Statistics or closely related field.

D01
Data Manager II.  Bachelor’s degree with three years of experience in systems development and testing. At least three years experience in data management of US Army DoD testing.  Must have some Automatic Data Processing (ADP) experience.

D02
DATA MANAGER III.  Master’s degree with ten years experience in data management and system development and testing.  Must be familiar with Automatic Data Processing (ADP).

D03
DATA SPECIALIST I.  High School Diploma or GED.  No experience required.  Ability to be trained to record events accurately on collection forms, move data from forms to spread sheets or prepare for data entry into an automated system, and prepare data entries in spreadsheet or database for processing and reduction.  

D04
DATA SPECIALIST II.  High School Diploma or GED with three years experience in collecting test and evaluation data, determining data quality, devising data analyses processes and reduction routines, and running automated data processing routines.

E01
ELECTRONIC ENGINEER II.  Bachelor’s degree in electrical or electronics engineering and three years experience in the design, development, and testing of systems.  Familiar with drawings and specifications practices.

E02
ELECTRONIC ENGINEER III.  Master’s degree in electrical or electronics engineering and five years experience in the design, development, and testing of systems.  Familiar with drawings and specifications practices.

E03
EQUIPMENT SPECIALIST II.  High School Diploma or GED with six years experience specializing in the planning, development, and acquisition of tools and diagnostic test maintenance equipment, acquisition of equipment, and analysis of maintenance techniques.  Must be able to review specifications and standards for technical validity.  Must have a thorough knowledge of regulations, standards, and procedures related to maintenance of equipment.  Must be knowledgeable of the Test, Measurement, and Diagnostic Equipment Standardization programs, procedures for integrating Government-furnished equipment, and have experience with Maintenance Allocation Charts, and Source, Maintainability, and Recovery Coding.

E04
EQUIPMENT SPECIALIST III.  High School Diploma or GED with ten years experience specializing in the planning, development, and acquisition of tools and diagnostic test maintenance equipment, acquisition of equipment, and analysis of maintenance techniques.  Must be able to review specifications and standards for technical validity.  Must have a thorough knowledge of regulations, standards, and procedures related to maintenance of equipment.  Must be knowledgeable of the Test, Measurement, and Diagnostic Equipment Standardization programs, procedures for integrating Government-furnished equipment, and have had experience with Maintenance Allocation Charts, and Source, Maintainability, and Recovery Coding.

H01
HUMAN FACTOR ANALYST I.  Bachelor’s degree in a relevant field with no experience required.  Assist the evaluator by identifying issues as early as possible in the system development cycle.  Provides evaluator with the drafts of plans, procedures, and information that will provide for the required assessment in a timely and resource efficient manner.  Participates with software system designers and programmers in design and development of an evaluation database.  Participates in evaluation issues pertaining to human factors and other operational and developmental issues.

H02
HUMAN FACTORS ANALYST II.  Bachelor’s degree in a relevant field, and five years experience in human factors engineering (HFE), human-computer interface (HCI), or testing of major systems.  Experience to include the development and administering of questionnaires and checklists, and conducting interviews with personnel in the context of man-machine interface, safety, training, identifying required skill levels, human factors instrumentation, and developing and testing systems.

H03
HUMAN FACTORS ANALYST III.  Master’s degree in a relevant field and ten years experience in human factors engineering or testing of major systems.  Experience to include the development and administering of questionnaires and checklists, and conducting interviews with personnel in the context of man-machine interface, safety, training, identifying required skill levels, human factors instrumentation, and developing and testing systems.

I01
IEW SPECIALIST III.  Bachelor's degree in technical subject or business administration, fifteen years of experience in intelligence and/or electronic warfare operations, management, and interpretation.  Should have a thorough knowledge of Army intelligence and electronic warfare operations, and/or equipment and techniques.  Minimum of three years experience with a contractor or U.S. Army organization involved in acquisition programs.

O01
OPERATIONS RESEARCH ANALYST II.  Bachelor’s degree in operations research or closely related discipline (e.g., statistics, mathematics, physics, industrial engineering) with three years experience with progressively increasing responsibility in the management of acquisition programs.  Must possess the potential for managerial position that insures a positive direction of subordinates.

O02
OPERATIONS RESEARCH ANALYST III.  Bachelor’s degree in operations research or closely related discipline (e.g., statistics, mathematics, physics, industrial engineering) with five years experience with progressively increasing responsibility in the management of acquisition programs.  Must possess managerial experience/supervisory experience to insure positive direction of subordinates.

O03
OPERATIONS RESEARCH ANALYST IV.  Master’s degree in operations research or closely related discipline (e.g., statistics, mathematics, physics, industrial engineering) with seven years experience with progressively increasing responsibility in the management of acquisition programs.

O04
OPERATIONS RESEARCH ANALYST V.  Master’s degree in operations research or closely related discipline (e.g., statistics, mathematics, physics, industrial engineering) with ten years experience with progressively increasing responsibility in the management of acquisition programs.  Must possess managerial experience/supervisory experience to insure positive direction of subordinates.

P01
PRINCIPAL SYSTEM ANALYST I.  Must have 30 semester credits, or equivalent training, or a combination of semester credits and training equivalent to 30 semester credits.  Requires a minimum of two years of general experience of which one must be specialized.  Provides planning, analysis, troubleshooting, integration acquisition support, installation support, operations, maintenance, and supports training.  This position also includes identifying and resolving problems encountered by users of systems and the analysis and implementation of enhancements.  Supports systems-wide analysis with respect to software development, system design implementation and integration.  Alternately, reviews and edits draft research documentation to facilitate increased functionality in meeting customer requirements; assists in developing and recommending the adoption of strategic and innovative approaches to technical problems; considering a range of analytical factors.

P02
PRINCIPAL SYSTEM ANALYST II.  Bachelor's degree.  Requires a minimum of four years of general experience of which two must be specialized.  Provides planning, analysis, troubleshooting, integration acquisition support, installation support, operations, maintenance, and supports training.  This position also includes identifying and resolving problems encountered by users of systems and the analysis and implementation of enhancements.  Supports systems-wide analysis with respect to software development, system design implementation and integration.  Alternately, reviews and edits draft research documentation to facilitate increased functionality in meeting customer requirements; assists in developing and recommending the adoption of strategic and innovative approaches to technical problems; considering a range of analytical factors.

P03
PRINCIPAL SYSTEM ANALYST III.  Bachelor’s Degree.  The position requires a minimum of six years of general experience of which three must be specialized.  Provides planning, analysis, troubleshooting, integration acquisition support, installation support, operations, maintenance, and supports training.  This position also includes identifying and resolving problems encountered by users of systems and the analysis and implementation of enhancements.  Supports systems-wide analysis with respect to software development, programming, system design implementation and integration.  Alternately, reviews and edits draft research documentation to facilitate increased functionality in meeting customer requirements; assists in developing and recommending the adoption of strategic and innovative approaches to technical problems; considering a range of analytical factors.

P04
PRINCIPAL SYSTEM ANALYST IV.  Bachelor’s Degree.  The position requires a minimum of eight years of general experience of which five must be specialized.  Functional Responsibilities.  Provides planning, analysis, troubleshooting, integration acquisition support, installation support, operations, maintenance, and supports training of task members.  This position also includes identifying and resolving problems encountered by users of systems and the analysis and implementation of enhancements.  Supports systems-wide analysis with respect to software development, system design implementation and integration.  Alternately, develops and implements project and work plan and provides technical direction to a task team when required; organizes and recommends personnel assignments for particular projects; reviews and edits draft research documentation to facilitate increased functionality in meeting customer requirements; assists in developing and recommending the adoption of strategic and innovative approaches to technical problems; considering a range of analytical factors.

P05
PRINCIPAL SYSTEM ANALYST V.  Bachelor’s Degree.  The position requires a minimum of ten years of general experience of which six must be specialized.  
Provides planning, analysis, troubleshooting, integration acquisition support, installation support, operations, maintenance, and supports training of task members.  This position also includes identifying and resolving problems encountered by users of systems and the analysis and implementation of enhancements.  Supports systems-wide analysis with respect to software development, system design implementation and integration.  Alternately, develops and implements project and work plan and provides technical direction to a task team when required; organizes and recommends personnel assignments for particular projects; reviews and edits draft research documentation to facilitate increased functionality in meeting customer requirements; assists in developing and recommending the adoption of strategic and innovative approaches to technical problems; considering a range of analytical factors.

P06
PROGRAM MANAGER III.  Master’s degree in a technical or business discipline (e.g. engineering, operation research, physics, mathematics, computer science, business administration) and ten years experience in systems design, development, test and evaluation.  Must have four years experience as follows:  Two years should include experience in testing of major systems, the preparation of technical specification requirements or requests for proposals to include technical proposal requirements, schedule, data items requirements, and two years project supervisory level or equivalent experience to insure positive direction of subordinates.
P07
PROGRAM MANAGER IV.  Bachelor's of Science degree.  A minimum of 20 years experience in the management of acquisition programs for U.S. Army air defense systems.  Experienced in the preparation of technical specifications, user requirements and test and evaluation documentation.  A detailed knowledge of Ballistic Missile Defense (BMD) systems, Tactical Missile Defense (TMD) systems and Short Range Air Defense (SHORAD) systems is required.  Participation in executive level (General Officer) panels supporting DOD acquisition programs. Develops and implements project and program work plans and provides technical direction and supervision for multiple task team leaders.  

P08
Program/Systems Analyst III.  Bachelor’s of Science degree.  Must have eight years of experience.  These eight years should include, at a minimum, one year as a team leader of an acquisition project, three years as a practicing analyst responsible for a functional area of an acquisition program; and four years of responsible experience in the military, government civil service, or private industry. Progressively responsible experience in the management of acquisition programs.  Must possess sufficient familiarity with modern qualitative and quantitative analysis tools to apply to the solution of problems and to provide guidance to subordinates on the selection and use of such tools.  Must be familiar with systems integration techniques, system trade-off analysis, and program planning.  
P09
PROJECT LEADER III.  Master’s Degree.  The position requires a minimum of fifteen years of demonstrated program level experience, five years in military system development or operation testing, and two years project supervisory level or equivalent experience.  Developmental or operational testing, assessing, and evaluating of all category levels or DAP systems.  Requires the knowledge of the Federal Acquisition Regulations (FAR), DoD regulations, requirements, policies, and procedures.  Requires the knowledge of commercial practices relating to weapon systems testing, assessing, evaluating, reporting, procurement and production.

P10
PROJECT LEADER IV.  Master’s degree in a technical or business discipline (e.g., engineering, operations research, physics, mathematics, computer science, business) and ten years experience in military systems design, development, and test.  Must have four years experience as follows:  two years should include experience in operational testing of Major, Category I or DAP systems, the preparation of technical specification requirements or request for proposals to include technical proposal requirements, schedule, data items requirements, and two years project supervisory level or equivalent experience to insure positive direction of subordinates. 

P11
PROJECT MANAGER III.  Bachelor's Degree in a technical or business discipline and minimum of thirteen (13) years experience, including ten (10) years of demonstrated management experience or project level management in major systems.  Project Manager must be knowledgeable of the program acquisition life cycle process as addressed in the Department of Defense (DoD) 5000 series.  This position also requires knowledge of the Federal Acquisition Regulations (FAR), DoD regulations, requirements, policies and procedures, cost and schedule estimating, systems disciplines, engineering specifications and commercial practices relating to weapon systems procurement and production.  Two years should include direct experience in test of major weapon systems at the project supervisory level to include positive execution and reporting of test and evaluation/assessment events.  Experience in interfacing directly with the government designated representatives and supervising various task order activities is also required.

R01
Reliability/Availability/Maintainability Engineer (RAM) III.  Must have 10 years of experience in an engineering discipline with at least five years of specialized training and experience in Reliability, Availability and Maintainability (RAM). Demonstrable knowledge of US Army RAM regulations required. Extensive background in RAM modeling, design techniques, predictions reliability growth management, requirements generation, software, and specification inputs are required.  BS degree in engineering, scientific or mathematical field is required.

R02
RESEARCH MANAGER IV.  Ten years experience and M.A. in research-related field.  Experienced in evaluation of government agencies and programs.  Proposes appropriate evaluation methodologies.  Trains and supervises facilitators, interviewers, and other staff.  Implements and manages full set of research &/or evaluation tasks including: instrument design, data collection, qualitative and quantitative analysis, and reporting.  Presents evaluation results to client. 

R03
RESEARCHER II.  B.A. in research-related field and five years experience.  Experience to include: survey research, technical writing, data cleaning and analysis, staff training, supervising of production staff and reporting.
R04
RESEARCHER III.  Ten years research experience and B.A.  Assists in implementation of appropriate research methodologies, collects data, analyzes, and assists in presentation.  
R05
RESEARCHER IV.  Consulting researcher with M.A. in relevant field and fifteen years experience.  Designs and supervises qualitative and quantitative data collection, trains data collection staff, analyzes resultant data and presents findings to management. 

R06
RESEARCHER V.  Consulting researcher with M.A. in relevant field and fifteen years experience.  Evaluates complex problems & systems.  Designs and supervises qualitative and quantitative data collection, trains data collection staff, analyzes resultant data using appropriate research methods.  Presents findings to executive management. 

R07
RESEARCHER/TRAINER IV.  Consulting researcher with M.A. in relevant field and ten years experience.  Analyzes complex organizational problems & systems, develops training to address strategic, structural, process, and behavioral issues. 

R08
RESEARCHER/TRAINER V.  Consulting researcher with M.A. in relevant field and fifteen years experience.  Analyzes complex organizational problems & systems, develops and implements research methodologies that address strategic, structural, process, and behavioral issues.  Designs and supervises data collection to underlie the development of training.  Leads focus groups and facilitates inter- and intra-organizational discussion and problem resolution.  Presents findings to executive management.  Designs and implements training per research findings.

S01
SYSTEMS ENGINEER II.  Bachelor's degree plus 3 years experience in the area of system development and developmental/operational testing of US Army/DoD systems.

S02
SYSTEMS ENGINEER III.  Master’s degree in engineering, technical or business discipline plus five years experience in the areas of systems development and testing of systems.

S03
SYSTEMS ENGINEER IV.  Master’s degree in engineering, technical or business discipline plus seven years experience in the areas of systems development and testing of systems.

T01
TECHNICAL WRITER II.  Bachelor’s degree and ten years experience in drafting, developing, editing, and finalizing professional reports and presentations.  Able to communicate clearly and effectively. Able to write for both technical and non-technical audiences.

T02
TECHNICAL WRITER III.  Bachelor’s degree and fifteen years experience in drafting, developing, editing, and finalizing professional reports and presentations.  Able to communicate clearly and effectively. Able to write for both technical and non-technical audiences.

T03
TECHNICAL WRITER IV.  Bachelor’s degree and twenty years experience in drafting, developing, editing, and finalizing professional reports and presentations.  Proven ability to communicate complex ideas clearly and effectively at a level appropriate to a given technical or non-technical audience.

T04
TEST & EVALUATION SPECIALIST II.  Bachelor’s degree in a relevant discipline and three years experience.  Experience must be in the planning, execution and reporting of test and evaluation/assessment events and include implementation of continuous evaluation concepts and procedures.

T05
TEST & EVALUATION SPECIALIST III.  Bachelor’s degree in a relevant discipline and seven years experience.  Experience must be in the planning, execution and reporting of test and evaluation/assessment events and include implementation of continuous evaluation concepts and procedures.

T06

TEST & EVALUATION SPECIALIST IV.  Bachelor’s degree in a relevant discipline and ten years experience.  Experience must be in the planning, execution and reporting of test and evaluation/assessment events and include implementation of continuous evaluation concepts and procedures.

T07
TEST ENGINEER III.  Master’s degree in an engineering or technical discipline and five years experience in planning, reviewing, and executing testing of systems.  Experience in integrated test philosophy, test procedures, and coordinated test programs.

T08
TRAINER III.  Bachelor’s degree with five years experience.  Independently designs and develops multimedia presentations and supporting materials for topic areas including, but not limited to, communications, proposal writing, and strategic planning.  Assesses audience needs and background and presents and trains accordingly.  Works with clients to implement.

4.2
Experience Substitutions.  Suitable experience may be substituted for academic qualifications on a two-for-one basis (i.e., 8 years experience = Bachelor’s; 12 years experience = Master’s; 18 years experience = Doctor’s Degree).  Suitable experience is defined as direct experience in the defined discipline that can only be accomplished by personal technical knowledge of the subject field.  Relevant educational qualifications may be substituted for experience on a one for one basis (e.g., a Ph.D. would equate to a master degree and 3 years experience).  The educational disciplines listed for the senior positions (Levels IV, V, and VI) are applicable to the mid-positions (Levels II, and III) and junior positions (Level I).  The areas of experience required for the senior positions (Levels IV, V, and VI) are applicable to the mid-positions (Levels II, and III) and junior positions (Level I).


