GENERAL SERVICES ADMINISTRATION

Federal Supply Service

Authorized Federal Supply Schedule Pricelist

On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create an electronic delivery order is available through GSA Advantage, a menu-driven data system.  The INTERNET address for GSA Advantage is http://www.fss.gsa.gov.

Schedule for Professional Engineering Services

FSC Class: 8711, 8731

Contract No. GS-23F-0133K
Supplement 3 – March 9, 2005

Contract Period:  March 9, 2000 – March 8, 2010

Contractor:  
George G. Sharp, Inc.



Business Size:
Large

 
635 Slaters Lane, Suite 200






Alexandria, Virginia 22314


Wed Site:      www.georgesharp.com 


Telephone:
(703) 548-4400


DUNS Number:   96-1163763



FAX:  

(703) 548-4592


	Contract Administration:    Melvin H. Wylie mwylie@ggsharp.com, 703-548-4400                                            

Authorized Negotiator:        David B. Odenwelder dodenwelder@ggsharp.com, 703-548-4400   


CUSTOMER INFORMATION:

I.
Table of Awarded Special Item Number(s)

871-1
Strategic Planning for Technology Programs/Activities

871-2
Concept Development and Requirements Analysis

871-3
System Design, Engineering and Integration

871-4
Test and Evaluation

871-5
Integrated Logistics Support

871-6
Acquisition and Life Cycle Management

PRICES SHOWN HEREIN ARE NET (DISCOUNT DEDUCTED)

	SIN 
	SIN Description 

	871-1
	Strategic Planning for Technology Programs/Activities - Services required under this SIN involve the definition and interpretation of high-level organizational engineering performance requirements such as projects, systems, missions, etc., and the objectives and approaches to their achievement. Typical associated tasks include, but are not limited to an analysis of mission, program goals and objectives, requirements analysis, organizational performance assessment, special studies and analysis, training, privatization and outsourcing.

	871-2
	Concept Development and Requirements Analysis - Services required under this SIN involve abstract or concept studies and analysis, requirements definition, preliminary planning, the evaluation of alternative technical approaches and associated costs for the development or enhancement of high level general performance specifications of a system, project, mission or activity. Typical associated tasks include, but are not limited to requirements analysis, cost/cost-performance trade-off analysis, feasibility analysis, regulatory compliance support, technology conceptual designs, training, privatization and outsourcing.

	871-3
	System Design, Engineering and Integration - Services required under this SIN involve the translation of a system (or subsystem, program, project, activity) concept into a preliminary and detailed design (engineering plans and specifications), performing risk identification/analysis/mitigation, traceability, and then integrating the various components to produce a working prototype or model of the system. Typical associated tasks include, but are not limited to computer-aided design, design studies and analysis, high level detailed specification preparation, configuration management and document control, fabrication, assembly and simulation, modeling, training, privatization and outsourcing.

	871-4
	Test and Evaluation - Services required under this SIN involves the application of various techniques demonstrating that a prototype system (subsystem, program, project or activity) performs in accordance with the objectives outlined in the original design. Typical associated tasks include, but are not limited to testing of a prototype and first article(s) testing, environmental testing, independent verification and validation, reverse engineering, simulation and modeling (to test the feasibility of a concept), system safety, quality assurance, physical testing of the product or system, training, privatization and outsourcing.

	871-5
	Integrated Logistics Support - Services required under this SIN involves the analysis, planning and detailed design of all engineering specific logistics support including material goods, personnel, and operational maintenance and repair of systems throughout their life cycles. Typical associated tasks include, but are not limited to ergonomic/human performance analysis, feasibility analysis, logistics planning, requirements determination, policy standards/procedures development, long-term reliability and maintainability, training, privatization and outsourcing.

	871-6
	Acquisition and Life Cycle Management - Services required under this SIN involve all of the planning, budgetary, contract and systems/program management functions required to procure and/or produce, render operational and provide life cycle support (maintenance, repair, supplies, and engineering specific logistics) to technology-based systems, activities, subsystems, projects, etc. Typical associated tasks include, but are not limited to operation and maintenance, program/project management, technology transfer/insertion, training, privatization and outsourcing.


	OPTION PERIOD 1 - SIN871-1, SIN871-2,  

SIN871-3, SIN871-4, SIN871-5, SIN871-6

 
	1 GSA Hourly Rate – Contractor Site



	Labor Category


	Contractor Site Rate 3/9/2005 – 3/8/2006
	Contractor Site Rate 3/9/2006 – 3/8/2007
	Contractor Site Rate 3/9/2007 – 3/8/2008
	Contractor Site Rate 3/9/2008 – 3/8/2009
	Contractor Site Rate 3/9/2009 – 3/8/2010

	Subject Matter Expert
	$126.85
	$130.66 
	$134.58 
	$138.61 
	$142.77 

	Program Manager
	$113.32
	$116.72 
	$120.22 
	$123.83 
	$127.54 

	Project Engineer
	$99.80
	$102.79 
	$105.88 
	$109.05 
	$112.33 

	Engineer - Level VII (Chemical, Civil, Electrical, Mechanical)
	$94.58
	$97.42 
	$100.34 
	$103.35 
	$106.45 

	Engineer - Level VI (Chemical, Civil, Electrical, Mechanical)
	$81.71
	$84.16 
	$86.69 
	$89.29 
	$91.97 

	Engineer - Level V (Chemical, Civil, Electrical, Mechanical)
	$75.73
	$78.00 
	$80.34 
	$82.75 
	$85.23 

	Engineer - Level IV (Chemical, Civil, Electrical, Mechanical)
	$68.31
	$70.36 
	$72.47 
	$74.64 
	$76.88 

	Engineer - Level III (Chemical, Civil, Electrical, Mechanical)
	$58.15
	$59.89 
	$61.69 
	$63.54 
	$65.45 

	Engineer - Level II (Chemical, Civil, Electrical, Mechanical)
	$50.10
	$51.60 
	$53.15 
	$54.75 
	$56.39 

	Engineer - Level I (Chemical, Civil, Electrical, Mechanical)
	$41.54
	$42.79 
	$44.07 
	$45.39 
	$46.75 

	Analyst - Level IV (Logistics, Test and Evaluation, 

Financial, Configuration Management and Field Testing)
	$103.52
	$106.63 
	$109.82 
	$113.12 
	$116.51 

	Analyst - Level III (Logistics, Test and Evaluation, 

Financial, Configuration Management and Field Testing)
	$81.71
	$84.16 
	$86.69 
	$89.29 
	$91.97 

	Analyst - Level II (Logistics, Test and Evaluation, 

Financial, Configuration Management and Field Testing)
	$63.37
	$65.27 
	$67.23 
	$69.25 
	$71.32 

	Analyst - Level I (Logistics, Test and Evaluation, 

Financial, Configuration Management and Field Testing)
	$41.00
	$42.23 
	$43.50 
	$44.80 
	$46.15 

	Risk Management Analyst - Level III
	$103.52
	$106.63 
	$109.82 
	$113.12 
	$116.51 

	Risk Management Analyst - Level II
	$81.71
	$84.16 
	$86.69 
	$89.29 
	$91.97 

	Risk Management Analyst - Level I
	$58.15
	$59.89 
	$61.69 
	$63.54 
	$65.45 

	Engineering Investigator - Level III
	$94.58
	$97.42 
	$100.34 
	$103.35 
	$106.45 

	Engineering Investigator - Level II
	$75.73
	$78.00 
	$80.34 
	$82.75 
	$85.23 

	Engineering Investigator - Level I
	$58.15
	$59.89 
	$61.69 
	$63.54 
	$65.45 

	Engineering Technician - Level III
	$80.20
	$82.61
	$85.08 
	$87.64 
	$90.27 

	Engineering Technician - Level II
	$53.30
	$54.90 
	$56.55 
	$58.24 
	$59.99 

	Engineering Technician - Level I
	$34.51
	$35.55 
	$36.61 
	$37.71 
	$38.84 

	Designer - Level II
	$61.99
	$63.85 
	$65.77 
	$67.74 
	$69.77 

	Designer - Level I
	$44.73
	$46.07 
	$47.45 
	$48.88 
	$50.34 

	Training Specialist - Level III
	$94.58
	$97.42 
	$100.34 
	$103.35 
	$106.45 

	Training Specialist - Level II
	$75.73
	$78.00 
	$80.34 
	$82.75 
	$85.23 

	Training Specialist - Level I
	$59.00
	$60.77 
	$62.59 
	$64.47 
	$66.41 

	CAD Operator
	$56.45
	$58.14 
	$59.89 
	$61.68 
	$63.53 

	Technical Editor
	$45.27
	$46.63 
	$48.03 
	$49.47 
	$50.95 

	Administrative Assistant - Level IV
	$78.88
	$81.25 
	$83.68 
	$86.19 
	$88.78 

	Administrative Assistant - Level III
	$50.76
	$52.28 
	$53.85 
	$55.47 
	$57.13 

	Administrative Assistant - Level II
	$40.47
	$41.68 
	$42.93 
	$44.22 
	$45.55 

	Administrative Assistant - Level I
	$33.21
	$34.21 
	$35.23 
	$36.29 
	$37.38 

	INCIDENTAL LABOR CATEGORIES SINS 871-4, 871-5, 871-6


	Field Testing Services Supervisor
	N/A
	N/A
	N/A
	N/A
	N/A

	Field Testing Services Logistician - Level II
	N/A
	N/A
	N/A
	N/A
	N/A

	Field Testing Services Logistician - Level I
	N/A
	N/A
	N/A
	N/A
	N/A

	Quality Assurance Inspector
	N/A
	N/A
	N/A
	N/A
	N/A

	Installation Mechanic
	N/A
	N/A
	N/A
	N/A
	N/A

	Shipfitter
	N/A
	N/A
	N/A
	N/A
	N/A

	Pipefitter
	N/A
	N/A
	N/A
	N/A
	N/A

	Electrician
	N/A
	N/A
	N/A
	N/A
	N/A

	Welder
	N/A
	N/A
	N/A
	N/A
	N/A

	Maintenance Trades Helper
	N/A
	N/A
	N/A
	N/A
	N/A

	Drafter
	N/A
	N/A
	N/A
	N/A
	N/A

	Mechanical Hygiene Technician - Level IV
	N/A
	N/A
	N/A
	N/A
	N/A

	Mechanical Hygiene Technician - Level III
	N/A
	N/A
	N/A
	N/A
	N/A

	Mechanical Hygiene Technician - Level II
	N/A
	N/A
	N/A
	N/A
	N/A

	Mechanical Hygiene Technician - Level I
	N/A
	N/A
	N/A
	N/A
	N/A

	Corrosion Technician – Level IV
	N/A
	N/A
	N/A
	N/A
	N/A

	Corrosion Technician  - Level III
	N/A
	N/A
	N/A
	N/A
	N/A

	Corrosion Technician – Level II
	N/A
	N/A
	N/A
	N/A
	N/A

	Corrosion Technician – Level 1
	N/A
	N/A
	N/A
	N/A
	N/A

	1Includes 0.75% Industrial Funding Fee

Quantity Discount Offered:  Quantity Discounts to be separately negotiated on tasks over $750,000


	OPTION PERIOD 1 - SIN871-1 , SIN871-2,  

SIN871-3, SIN871-4,SIN 871-5, SIN871-6 


	1, 2 GSA Hourly Rate – Government Site



	Labor Category


	Government Site Rate 3/9/2005 – 3/8/2006
	Government Site Rate 3/9/2006 – 3/8/2007
	Government Site Rate 3/9/2007 – 3/8/2008
	Government Site Rate 3/9/2008 – 3/8/2009
	Government Site Rate 3/9/2009– 3/8/2010

	Subject Matter Expert
	$104.53
	$107.67 
	$110.90 
	$114.22 
	$117.65 

	Program Manager
	$93.39
	$96.19 
	$98.08 
	$102.05 
	$105.11 

	Project Engineer
	$82.24
	$84.71 
	$87.25 
	$89.87 
	$92.56 

	Engineer - Level VII (Chemical, Civil, Electrical, Mechanical)
	$77.93
	$80.27 
	$82.68 
	$85.16 
	$87.71 

	Engineer - Level VI (Chemical, Civil, Electrical, Mechanical)
	$67.33
	$69.35 
	$71.43 
	$73.57 
	$75.78 

	Engineer - Level V (Chemical, Civil, Electrical, Mechanical)
	$62.41
	$64.28 
	$66.21 
	$68.20 
	$70.24 

	Engineer - Level IV (Chemical, Civil, Electrical, Mechanical)
	$56.29
	$57.98 
	$59.72 
	$61.51 
	$63.35 

	Engineer - Level III (Chemical, Civil, Electrical, Mechanical)
	$47.92
	$49.36 
	$50.84 
	$52.36 
	$53.93 

	Engineer - Level II (Chemical, Civil, Electrical, Mechanical)
	$41.29
	$42.53 
	$43.80 
	$45.12 
	$46.47 

	Engineer - Level I (Chemical, Civil, Electrical, Mechanical)
	$34.24
	$35.27 
	$36.33 
	$37.41 
	$38.54 

	Analyst - Level IV (Logistics, Test and Evaluation, Financial, Configuration Management and Field Testing)
	$85.31
	$87.87 
	$90.51 
	$93.22 
	$96.02 

	Analyst - Level III (Logistics, Test and Evaluation, Financial, Configuration Management and Field Testing)
	$67.33
	$69.35 
	$71.43 
	$73.57 
	$75.78 

	Analyst - Level II (Logistics, Test and Evaluation, Financial, Configuration Management and Field Testing)
	$52.21
	$53.78 
	$55.39 
	$57.05 
	$58.76 

	Analyst - Level I (Logistics, Test and Evaluation, Financial, Configuration Management and Field Testing)
	$33.79
	$34.80 
	$35.85 
	$36.92 
	$38.03 

	Risk Management Analyst - Level III
	$85.31
	$87.87 
	$90.51 
	$93.22 
	$96.02 

	Risk Management Analyst - Level II
	$67.33
	$69.35 
	$71.43 
	$73.57 
	$75.78 

	Risk Management Analyst - Level I
	$47.92
	$49.36 
	$50.84 
	$52.36 
	$53.93 

	Engineering Investigator - Level III
	$77.93
	$80.27 
	$82.68 
	$85.16 
	$87.71 

	Engineering Investigator - Level II
	$62.41
	$64.28 
	$66.21 
	$68.20 
	$70.24 

	Engineering Investigator - Level I
	$47.92
	$49.36 
	$50.84 
	$52.36 
	$53.93 

	Engineering Technician - Level III
	$66.09
	$68.07 
	$70.11 
	$72.22 
	$74.38 

	Engineering Technician - Level II
	$43.92
	$45.24 
	$46.59 
	$47.99 
	$49.43 

	Engineering Technician - Level I
	$28.44
	$29.29 
	$30.17 
	$31.08 
	$32.01 

	Designer - Level II
	$51.07
	$52.60 
	$54.18 
	$55.81 
	$57.48 

	Designer - Level I
	$36.86
	$37.97 
	$39.10 
	$40.28 
	$41.49 

	Training Specialist - Level III
	$77.93
	$80.27 
	$82.68 
	$85.16 
	$87.71 

	Training Specialist - Level II
	$62.41
	$64.28 
	$66.21 
	$68.20 
	$70.24 

	Training Specialist - Level I
	$48.62
	$50.08 
	$51.58 
	$53.13 
	$54.72 

	CAD Operator
	$46.52
	$47.92 
	$49.35 
	$50.83 
	$52.36 

	Technical Editor
	$37.30
	$38.42 
	$39.57 
	$40.76 
	$41.98 

	Administrative Assistant - Level IV
	$65.00
	$66.95 
	$68.96
	$71.03 
	$73.16 

	Administrative Assistant - Level III
	$41.82
	$43.07 
	$44.37 
	$45.70 
	$47.07 

	Administrative Assistant - Level II
	$33.35
	$34.35 
	$35.38 
	$36.44 
	$37.54 

	Administrative Assistant - Level I
	$27.37
	$28.19 
	$29.04 
	$29.91 
	$30.81 

	INCIDENTAL LABOR CATEGORIES SINS 871-4, 871-5, 871-6


	Field Testing Services Supervisor
	$36.01
	$37.09
	$38.20
	$39.35
	$40.53

	Field Testing Services Logistician - Level II
	$29.02 
	$29.89 
	$30.79 
	$31.71 
	$32.66 

	Field Testing Services Logistician - Level I
	$25.31 
	$26.07 
	$26.85 
	$27.66 
	$28.49 

	Quality Assurance Inspector
	$30.66 
	$31.58 
	$32.53 
	$33.50 
	$34.51 

	Installation Mechanic
	$ 31.13
	$32.06 
	$33.03 
	$34.02 
	$35.04 

	Shipfitter
	$32.28
	$33.25
	$34.25
	$35.27
	$36.33

	Pipefitter
	$37.32 
	$38.44 
	$39.59 
	$40.78 
	$42.00 

	Electrician
	$31.46 
	$32.40 
	$33.38 
	$34.38 
	$35.41 

	Welder
	$30.64 
	$31.56 
	$32.51 
	$33.48 
	$34.49 

	Maintenance Trades Helper
	$24.16 
	$24.88 
	$25.63 
	$26.40 
	$27.19 

	Drafter
	$26.11
	$26.89
	$27.70
	$28.53
	$29.39

	Mechanical Hygiene Technician - Level  IV
	$53.15 
	$54.74 
	$56.39 
	$58.08 
	$59.82 

	Mechanical Hygiene Technician - Level  III
	$37.37 
	$38.49 
	$39.65 
	$40.84 
	$42.06 

	Mechanical Hygiene Technician - Level  II
	$29.79
	$30.68
	$31.60
	$32.55
	$33.53

	Mechanical Hygiene Technician - Level  I
	$23.94 
	$24.66
	$25.40 
	$26.16 
	$26.94 

	Corrosion Technician – Level  IV
	$47.61 
	$49.04 
	$50.51 
	$52.02 
	$53.59 

	Corrosion Technician  - Level  III
	$39.69 
	$40.88 
	$42.11 
	$43.37 
	$44.67 

	Corrosion Technician – Level  II
	$30.61 
	$31.53 
	$32.47
	$33.45
	$34.45 

	Corrosion Technician – Level  1
	$23.82
	$24.53
	$25.27
	$26.03
	$26.81

	1Includes 0.75% Industrial Funding Fee

2Government Site Rates are not offered for efforts less than one (1) year, and assume customer provided space, furnishings and all equipment for personnel to perform successfully.

Quantity Discount Offered: Quantity Discounts to be separately negotiated on tasks over $750,000


___________________________________________________________________________________________________________

LABOR CATEGORY DEFINITIONS

Subject Matter Expert
Education:  Bachelor’s Degree in an engineering discipline from an accredited college or university, a professional engineer’s license, or equivalent experience.2 
Experience:  A minimum of 15 years experience in engineering-related work, 10 years of which spent in a specific discipline.  Demonstrated capability to accomplish programmatic and engineering tasks and maintain an effective liaison with appropriate government personnel.  

Duties:  Provides expert support to a functional area requiring engineering expertise.  Provides the highest level of technical expertise, including advanced and comprehensive knowledge of methods, practices and technical disciplines.  Expertise is based on the business of the customer.  Develops technical strategies, provides strategic direction, interacts with senior management to conduct business needs analyses, conducts cost benefit and feasibility studies and helps prioritize efforts in complex and critical projects.  Conducts project audits and assessments during program execution to make sure the technical approach meets the customer’s needs.

Program Manager 

Education:  Bachelors Degree in an engineering discipline or related science from an accredited college or university, or a professional engineer’s license 1  
Experience:  A minimum of 10 years managing large projects which demonstrate the ability to supervise, manage, direct, oversee, and control a team of multi-disciplined personnel to accomplish programmatic and engineering tasks, estimate costs, and maintain an effective liaison with appropriate government personnel.  5 years of this experience should have been obtained working in a major government acquisition program. 

Duties:  Manage all in-house Government and commercial contracts.  Ensure commitment of available manpower and resources, and continuing availability of engineering and technical personnel, equipment and facilities required for support to the client. Provide cost estimates for proposals, programs, projects and tasks.  Monitors the expenditures of manhours and costs to ensure that strict manpower control is maintained and funds allocations are not exceeded and that projects are delivered on time and within budget.  Reviews and approves all major support actions and products delivered to the customer and supervises the quality assurance program to ensure uniform excellence of services and products. 

Project Engineer  

Education:  Bachelors Degree in an engineering discipline or related science from an accredited college or university, or a professional engineer’s license 2  
Experience:  A minimum of 10 years experience in Chemical, Civil, Electrical or Mechanical Engineering projects, including a minimum of 5 years experience in a major government acquisition program which involved supervisory duties.

Duties:  May serve as Team Leader.  Responsible for all aspects of design and design integration of marine, chemical, civil, electrical or mechanical engineering projects in the areas of conceptual, feasibility, preliminary, contract and detail design for new designs, and conversion and modernization projects.  Assigns work to team members and reviews their work prior to submitting to the Program Manager.  Plans, schedules, supervises and coordinates the accomplishment of each project or task to ensure that the milestones and deadlines are met.  Provides guidance to team members and ensures that the customer and contract requirements are met and that each task reflects the highest quality engineering and technical input.  Interfaces with the Government or commercial technical point of contact, regulatory bodies and subcontractors or subject matter experts

Engineer - Level VII – Chemical, Civil, Electrical, Mechanical 

Education:  Bachelors Degree in an engineering discipline or a related science from an accredited college or university, or a professional engineer’s license 2  
Experience:  A minimum of 15 years experience in Chemical, Civil, Electrical or Mechanical Engineering projects, with a minimum of 5 years experience related to the RFP. 

Duties:  Supervisory chemical, civil, electrical or mechanical engineer responsible for the direction of large projects and design integration in the areas of preliminary, conceptual, feasibility, contract and detail design for new constructions, conversions and modernization projects.  Assigns task or subtasks to senior engineers and engineers and reviews the products generated by his Department, which include computer software generated calculations, finite element analysis, drawings, sketches and computer analyses prior to submission to the Project Engineer.  Plans, supervises and coordinates the accomplishment of each large project and ensures that deadlines and milestones are met.  Provides guidance to his subordinates ensures quality control and attends meetings with Government representatives.  Interfaces with regulatory bodies and as needed, with subcontractors and consultants.

Engineer - Level VI – Chemical, Civil, Electrical, Mechanical

Education:  Bachelors Degree in an engineering discipline or a related science from an accredited college or university, or a professional engineer’s license 2
Experience:  A minimum of 10 years experience in Chemical, Civil, Electrical or Mechanical Engineering projects, with a minimum of 5 years experience related to the RFP.

Duties:  Supervisory chemical, civil, electrical or mechanical engineer responsible for the direction of tasks and design integration, development of technical manuals, systems and component analysis, technical documentation, design and drawings for small and large constructions, conversions and modernization projects.  Assigns subtasks to engineers and junior engineers and reviews the products generated by his department, which include systems and component analysis, drawings, sketches, calculations and computer generated documents prior to their submission to the Project Engineer.  Plans, supervises and coordinates the accomplishment of each task and ensures that milestones and deadlines are met.  Provides guidance to his subordinates ensures quality control of projects and attends meetings with Government representatives.  

Engineer - Level V – Chemical, Civil, Electrical, Mechanical 

Education:  Bachelors Degree in an engineering discipline or a related science from an accredited college or university, or a professional engineer’s license 2  

Experience:  A minimum of 10 years experience in Chemical, Civil, Electrical or Mechanical Engineering projects, with a minimum of 3 years experience related to the RFP

Duties:  Senior level engineer who performs structural, electrical, civil engineer calculations or chemical analyses, complex design layouts, mathematical computer programs, plan layouts, preliminary and contract design and trade-offs for new construction, conversion or modernization programs.  Assigns subtasks to engineers, senior designers and designers and reviews their work in preparing calculations, drawings, structures and system analyses trade-off studies before submitting the product to the supervisory engineers.  Provides guidance to subordinates and ensures that the product provided in support of each task or subtask is in accordance with the requirements of the government client and the contract. 

Engineer - Level IV – Chemical, Civil, Electrical, Mechanical 

Education:  Bachelors Degree in an engineering discipline or a related science from an accredited college or university, or a professional engineer’s license 2 
Experience:  A minimum of 8 years experience in Chemical, Civil, Electrical or Mechanical Engineering projects, with a minimum of 3 years experience related to the RFP. 

Duties:  Middle level engineer who performs calculations, utilizes computer software to perform complex calculations, performs design work, trade off studies under the direction of the Senior Engineer.  Performs shipchecks and investigations on equipment, components and structures to obtain required information.  Interfaces with subcontractors, vendors, clients, regulatory bodies.  Develops calculations, specifications and drawings.  Reports to the senior engineer and supervises senior designers, designers and draftspersons.  Prepares task estimates, researches task requirements, prepares task assignments and assists in the computer software development effort for calculations and design work.

Engineer - Level III – Chemical, Civil, Electrical, Mechanical 

Education:  Bachelors Degree in an engineering discipline or a related science from an accredited college or university, or a professional engineer’s license 2  
Experience:  A minimum of 5 years experience in Chemical, Civil, Electrical or Mechanical Engineering projects, with a minimum of 2 years experience related to the RFP 

Duties:  Performs duties similar to Engineer IV, but with lesser knowledge in the performance of calculations and design work.  Performs preliminary calculations, investigations and trade off studies under the direction of a Level IV Engineer.  Interfaces with designers and draftspersons. 

Engineer - Level II – Chemical, Civil, Electrical, Mechanical 
Education:   Bachelors Degree in an engineering discipline or a related science from an accredited college or university, or equivalent experience 2 
Experience:  A minimum of 2 years experience in Chemical, Civil, Electrical, or Mechanical Engineering projects. 

Duties:  Junior Engineer who performs tasks under the supervision of a Level III and Level IV Engineer.  Performs research, collects data, performs simple calculations and design work.  Proofreads technical documentation such as specifications and technical manuals.  May assist in shipchecks, investigation of equipment and component failures as a data collector.

Engineer - Level I – Chemical, Civil, Electrical, Mechanical 

Education:  Bachelors Degree in an engineering discipline or a related science from an accredited college or university or equivalent experience 2  

Experience:  Knowledge in Chemical, Civil, Electrical or Mechanical Engineering projects

Duties:  Entry level junior engineer in the areas of chemical, civil, electrical, or mechanical fields.  Performs under the direction of engineers and senior designers.  Performs data collection, research, calculations and design reviews to learn his/her trade.   May assist in shipchecks.

Analyst - Level IV – Logistics, Test and Evaluation, Configuration Management, and field testing.  

Education:  Bachelors Degree in Arts or Sciences from an accredited college or university, or a professional engineer’s license, or equivalent experience 2  

Experience: 10 years experience in analysis techniques required by the RFP

Duties:  Provides ship operating experience, unique approaches and improved techniques in the logistics management areas of training, supply support, transportation and handling.  Analyzes and prepares technical publication requirements, determines contingency requirements and solutions, performs reliability/maintainability analyses, performs logistic support and engineering analyses, analyzes and establishes maintenance, overhaul and testing requirements.  Develops pilot programs to standardize operating procedures for inventory control, storage and handling.  Uses computer based tools, including modeling, to improve logistics support.

Analyst - Level III – Logistics, Test and Evaluation, Configuration Management, and field testing  

Education:  Bachelors Degree in Arts or Sciences from an accredited college or university, or a professional engineer’s license, or equivalent experience 2  
Experience: 5 years experience in analysis techniques required by the RFP.  

Duties:  Reviews or prepares basic system specifications to include procedures for establishing change order reporting requirements, authorization and documentation.  Analyzes change orders and interprets policies for reporting product design changes.  Organizes configuration management documents required for audits and client meetings.  Uses computer based tools to maintain inventory of assets, which enables traceability by recording upgrades and maintaining history and location.  Reviews system and equipment changes for configuration impacts.

Analyst - Level II – Logistics, Test and Evaluation, Configuration Management, and field testing   

Education:  A Bachelor’s Degree from an accredited college or university or equivalent experience 2
Experience:  2 years experience in analysis techniques required by the RFP

Duties:  Maintains configuration management databases and reviews and analyzes all system and equipment changes for configuration impacts.

Analyst - Level I – Logistics, Test and Evaluation, Configuration Management, and field testing  
Education:  Associates Degree in Arts or Sciences or equivalent experience 3 

Experience:  One year's experience in analysis techniques required by the RFP.  Equivalent experience may be substituted for an associate's degree, with two years experience equaling one year of college

Duties:  Performs analytical tasking as a member of the technical team.  Responsible for well defined work packages within the technical team.

Risk Management Analyst - Level III  

Education:  A Bachelor’s Degree from an accredited college or university or equivalent experience 2
Experience:  10 years experience in a safety-related field such as systems safety analysis or accident investigation. 

Duties:  Performs risk management throughout the acquisition management lifecycle to identify and mitigate risks associated with achieving agency goals and objectives.  Identifies and assesses risk areas, develops and executes risk mitigation or eliminating strategies, tracks and evaluates mitigation efforts and continues mitigation activities until risk is eliminated or its consequences are reduced to acceptable levels.  Reports to the Program Manager and supervises Level II and Level I Risk Management Analysts.

Risk Management Analyst - Level II 

Education:  A Bachelor’s Degree from an accredited college or university or equivalent experience 2  

Experience:  5 years experience in a safety-related field such as systems safety analysis or accident investigation.

Duties:  Performs risk management analyses and studies which apply to all levels of activity from small projects to large programs.  Applies to such risk areas as cost, schedule, technical, system safety, all security disciplines, human factors, operability, producibility, supportability, benefits, management and funding.  Reports directly to the Level III Risk Management Analyst. 

Risk Management Analyst - Level I 

Education:  A Bachelor’s Degree from an accredited college or university or equivalent experience 2
Experience:  2 years experience in a safety-related field such as systems safety analysis or accident investigation.

Duties:  Performs data research for program concept, planning, engineering design and implementation throughout the acquisition management cycle.  Analyzes, identifies, evaluates and characterizes risk assessments to customer demands for services.  Reports to the Level III Risk Management Analyst.

Engineering Investigator - Level III

Education:  Bachelors Degree from an accredited college or university or equivalent experience 2
Experience:  A minimum of 10 years experience in engineering mishap and accident investigations, reporting, and procedures.

Duties:  Conducts investigations in regard to mishaps, accidents, fires, material failures, casualties and collisions.   Monitors the study during its execution, which includes reviewing each case record to confirm eligibility and to determine compliance with local, state, Federal and DOD rules and regulations.  Reports adverse events and monitors accruals to the study and stopping the study when the requirements of study design have been fulfilled.  Analyzes each case to determine validity, eligibility, evaluability, adverse events, regulations compliance and outcome.  Reports the results in a fully analytical and tabulated form.

Engineering Investigator - Level II

Education:  Bachelors Degree from an accredited college or university or equivalent experience 2
Experience:  A minimum of 5 years experience in engineering mishap and accident investigations, reporting, and procedures.

Duties:  Performs research, analysis and retrieval of documents pertinent to each case.  Responsible for proper and secure storage of each investigational case.  Maintains adequate and accurate case histories design to record all observations and other data pertinent to each case.  Analyzes certain areas of each case and assists the Engineering Investigator III in the preparation of each report.

Engineering Investigator - Level I

Education:  Bachelors Degree from an accredited college or university or equivalent experience 2
Experience:  A minimum of 2 years experience in analyzing, reporting, and documenting engineering mishap and accident investigations.  

Duties:  Supports the investigation of cases as a member of the technical group.  Supports tasks requiring research, compilation of documents and manuals and analyses for each reported accident case.

Engineering Technician - Level III 

Education:  High School graduate, or GED equivalent3
Experience:  10 years experience in tasks and disciplines directly related to the Statement of Work.

Duties:  Performs surveys, shipchecks, troubleshooting, operation, maintenance, testing, logistics, and inspection for shipboard and landbased facilities, equipment and components in the areas of mechanical, civil, electrical and chemistry.  Interfaces with personnel, vendors, clients and regulatory bodies.  Reviews specifications, technical manuals, drawings and studies generated by Level II technicians and provides guidance to them on how to resolve operational and maintenance problems.

Engineering Technician - Level II 

Education:  High School graduate, or GED equivalent3
Experience:  5 years experience in tasks and disciplines directly related to the Statement of Work.  

Duties:  Assist Level III Engineering Technician in shipchecks, surveys, troubleshooting operation and maintenance problems, repairs, logistics support and inspections and investigation of shipboard and landbased facilities.  Interfaces with personnel, vendors, clients and attends meetings with regulatory organizations.  Prepares reports on mishaps, updates specifications, work item drawings and technical manuals.

Engineering Technician - Level I 

Education:  High School graduate, or GED equivalent3
Experience:  1 year's experience in tasks and disciplines directly related to the Statement of Work.

Duties:  Provides assistance to the Level II and III Engineering Technicians as an entry level engineering technician.  Retrieves drawings, plans and technical documentation, training aids, technical manuals and sp4ecifications required to perform surveys and investigations for operational maintenance and repair issues.

Designer - Level II 

Education:  High School graduate or GED equivalent, and a background in an engineering discipline3  
Experience:  5 years experience performing tasks requiring skill in drafting methods, procedures, designs, and techniques, while translating specification requirements, design practices, and design standards into a finished product, 2 years of which involve working with CAD CAM.

Duties:  Prepares sketches and detailed drawings from shipchecks.  Produces or modifies drawings and technical illustrations using standard drafting techniques and devices.  Assigns work to and directs junior designers and draftspersons and verifies the accuracy and completeness of finished drawings.  Applies engineering principles to solving design and modification problems encountered aboard ships.  Evaluates SHIPALT installations and recommends design modifications to improve machine and system operations.  Interfaces with vendors, clients and regulatory bodies.  Uses computer aided drafting software to produce engineering drawings.  Prepares and modifies arrangement and detail drawings for shipboard systems as directed by engineers.  Calculates and lays out dimensions, angles, curvature of parts and relationship of one part to another, utilizing his knowledge of engineering practices, mathematics, manufacturing  technology and related physical science.

Designer - Level I 

Education:  High School graduate or GED equivalent, and a background in an engineering discipline3  

Experience:  2 years experience performing tasks requiring skill in drafting methods, procedures, designs, and techniques, while translating specification requirements, design practices, and design standards into a finished product, 1 year of which involves working with CAD CAM.

Duties:  Prepares conceptual, preliminary, feasibility, contract and detail design drawings for new construction, alterations, conversions and modernization projects.  Prepares detail drawings from sketches and information obtained from surveys, shipchecks and vendors, adhering to detail specifications and regulatory body rules.  Reports to Designer Level II and the engineering staff

Training Specialist - Level III 

Education:  Bachelor’s Degree in Arts or Sciences from an accredited college or university or equivalent experience. 2   Completion of formal or practical training in instructional methods and systems.  

Experience:  10 years applied experience as an instructor.  Subject matter expertise in the subject taught.  

Duties:  Reviews, develops, organizes, evaluates and conducts training classes for Navy personnel and other Government agencies.  Organizes training programs in response to identified needs and funding availability.  Instructs and coordinates instructor/student training and certification.  Provides technical assistance to instructors regarding curricula and instructional techniques and methodology.  Plans, develops and distributes material, visual aids, mock-ups and models.  Assists in the development of curricula and instructional standards for programs.

Training Specialist – Level II 

Education:  Bachelor’s Degree in Arts or Sciences from an accredited college or university or equivalent experience. 2   Completion of formal or practical training in instructional methods and systems.  

Experience:  5 years applied experience as an instructor.  Subject matter expertise in the subject taught.

Duties:  Researches, prepares and writes instructional materials for Navy training programs.  Prepares lesson plans, handouts and completion certificates and course critique forms.  Assists Level III Training Specialist in conducting classroom courses, workshops and seminars.  

Training Specialist – Level I 

Education:  High School graduate or GED equivalent.  Completion of formal or practical training in instructional methods and systems3

Experience: 2 years applied experience as an instructor.  Subject matter expertise in the subject taught.

Duties:  Assists in the review of training materials, preparation of lesson plans, handouts and syllabuses.  Performs general class room instruction under the supervision and direction of Training Specialists II and III

CAD Operator 

Education:  High School graduate or GED equivalent.  Formal CAD Training3
Experience:  1 year experience in CAD operation.

Duties:  Prepares structural, arrangements, machinery and auxiliary equipment, and electrical systems drawings using 2D and 3D computer aided design tools.  Prepares feasibility, conceptual, preliminary, contract and detail design drawings from sketches and verbal direction from engineers.  Has a thorough knowledge of commercial and DOD standards.  

Technical Editor 

Education:  High School graduate or GED equivalent.  

Experience:  6 years experience in the planning, preparation, or editing of various types of technical documentation for major engineering projects.  A Bachelor’s Degree in English or Journalism may be substituted for 4 of these 6 years experience.  

Duties:  Develops, writes and edits material for reports, manuals, briefs, proposals, instruction books and related technical and administrative publications concerned with work methods and procedures.  Receives assignments from supervisor.  Organizes material and completes writing assignments according to set standards regarding order, clarity, conciseness, style and terminology.  Reviews published materials and recommends revisions or changes in scope, format and content.  Edits and standardizes material prepared by other writers.

Administrative Assistant – Level IV 

Education:  High School graduate or GED equivalent and advanced training. 4  

Experience: 8 years experience as Administrative Assistant on major engineering projects.

Duties:  Performs financial report preparation, prepares cost proposals, contractual reports and data, tracks and monitors contractor and subcontractor contractual data, supervises administrative staff and support personnel and technical word processing.  Composes and distributes correspondence regarding general office policies and administrative procedures.  Analyzes publications, regulations and directives and tasks and takes appropriate action or refers items to management as necessary.  Prepares materials needed by management for conferences, correspondence, appointments, and meetings and informs manager on matters requiring consideration.

Administrative Assistant – Level III 

Education:  High School graduate or GED equivalent and advanced training.  

Experience:  5 years experience as Administrative Assistant on major engineering projects.

Duties:   Responsible for preparing financial statements and contract status reports, tracking manhours and cost expenditures and reporting data to appropriate personnel in a timely manner.  Reports cost overruns or other potential contractual problems to Program Managers and contract personnel for resolution.  Maintains sole source and competitive task assignment records under level of effort contracts and prepares task level cost estimates with guidance from project managers.

Administrative Assistant – Level II 

Education:  High School graduate or GED, or graduate of a data-entry trade school.

Experience:  2 years experience in common word processing and data management software.   

Duties:  Composes routine correspondence, edits outgoing correspondence prepared by others to ensure proper format and correct grammar.  Prepares technical material ensuring that all necessary back up information is attached and proper routing and security procedures are followed.  Trains and orients new clerical employees.  Prepares travel orders for office personnel and arranges transportation, makes hotel reservations and ensures that travel expense reports are correctly completed and submitted in a timely fashion. 

Administrative Assistant – Level I 

Education:  High School graduate or GED equivalent.

Experience:  Entry level experience as an administrative assistant.  

Duties:  Performs as project secretary and receptionist, receiving incoming calls and visitors.  Types project correspondence, reproduces and distributes materials as required.  Maintains office files and documents.  Receives and distributes incoming mail.

Field Services Supervisor 

Education:  High School graduate or GED equivalent.  Graduate of an accredited trade school, industrial school, appropriate military training, or shipyard apprentice program3    

Experience:  Eight years hands-on experience performing field engineering tasks, three years of which is in a supervisory capacity.  

Duties:  Responsible for the on-site accomplishment of a specific task or several  concurrent tasks on one vessel or more than one vessel in the immediate vicinity, ensures workers on-site are fully employed, routinely interfaces with the Navy Work Manager, plans for and runs team leader meetings, files all related reports, maintains, a safe and clean worksite and provides technical, administrative and managerial guidance and control over the contractor laborers.

Field Services Logistician - Level II  

Education: High School graduate or GED equivalent3 
Experience:  5 years experience in material procurement, management, and control.  

Duties:  Determines the amount of material and manpower needed to do a work effort; procures, inventories and manages storage of materials and equipment; develops and maintains material lists; and produces cost and manday estimates and milestones/PERT/critical path reports. 

Field Services Logistician - Level I

Education:  High School graduate or GED equivalent3 
Experience:  3 years experience in logistics support for systems and equipment.  

Duties:  Responsible for procuring, receiving and managing the storage of materials and equipment.  Distributes the material and equipment as needed to the working areas

Quality Assurance Inspector 

Education: High School graduate or equivalent.  Equivalent includes a GED, completion of an accredited trade school, industrial school, appropriate military school, or 4-year apprentice program.3  

Experience:  8 years experience in the installation of shipboard systems and equipment.  5 years experience performing quality assurance and control inspections.  

Duties:  Inspects installation, repair and overhaul of shipboard machinery and equipment to ensure that work is performed as required by technical manuals and specifications and that technical documentation is accurately completed.  Determines methods and frequency of inspections applying statistical quality control procedures.  Evaluates data and writes reports to validate or indicate deviations from existing standards.  Recommends modifications to existing quality standards to achieve optimum efficiency of program. Prepares reports and provides recommendations or required corrective actions to rectify discrepancies.

Installation Mechanic 

Education:  High School graduate or equivalent.  Equivalent includes a GED, completion of an accredited trade school, industrial school, appropriate military school, or 4-year apprentice program.  

Experience:  Completion of an accredited trade school, industrial school, appropriate military school, or 4-year apprentice program.

Duties:  Performs repair and maintenance of naval hull, mechanical, electrical, electronic, ordnance or other systems.  Demonstrates superior trade knowledge of mechanical principles of the operating machinery, hydraulics, the machining of metals, mathematics and basic physics and general science.  Operates, sets up and aligns various portable tools used in the trade.  Uses precision measuring instruments.  Applies and interprets blueprints, sketches and specifications.

Shipfitter 

Education:  High School graduate or equivalent.  Equivalent includes a GED, completion of an accredited trade school, industrial school, appropriate military school, or 4-year apprentice program.  

Experience:  Completion of an accredited trade school, industrial school, appropriate military school, or 4-year apprentice program.

Duties:   Lays out and fabricates metal structural parts, such as decks, bulkheads, foundations and frames and braces them in position within hull of ship for riveting or welding.  Lays out position of parts on metal, working from blueprints or  templates and using scribe and hand tools.  Locates and marks reference lines, such as center, buttock and frame lines.  Aligns parts in relation to each other, using jacks, turnbuckles, clips, wedges and mauls.  Marks location of holes to be drilled and installs temporary fasteners to hold part in place for welding and riveting.  Installs packing, gaskets, liners and structural accessories and members, such as doors, hatches, brackets and clips.  Prepares molds and templates for fabrication of non-standard parts.

Pipefitter 

Education:  High School graduate or equivalent.  Equivalent includes a GED, completion of an accredited trade school, industrial school, appropriate military school, or 4-year apprentice program.  

Experience:  Completion of an accredited trade school, industrial school, appropriate military school, or 4-year apprentice program.

Duties:  Lays out, installs and maintains ships piping systems, such as steam heat and power, hot water, hydraulic, air pressure and oil lines, following blueprints and using hand tools and shop machines.  Plans layouts of pipe sections, allowing for conformance to specifications, holes and obstructions.  Cuts and bores holes in bulkheads and decks for installation of pipes.  Operates shop machines to cut and thread pipe and pipe fittings, such as valves, traps and thermostats.  Packs pipe with sand to avoid contortion of pipe and bends pipe to specified shape on pipe bending fixture.  Bolts or welds pipe brackets to support pipe systems.  Connects pipes to fixtures, such as radiators, laundry and galley equipment, pumps and tanks using wrench, and solders joints to seal connections using hand torch.  Repairs packs and adjusts valves.  Tests installed system for leaks, and to ensure that system meets specifications, using hydrostatic and other pressure test equipment.

Electrician 

Education:  High School graduate or equivalent.  Equivalent includes a GED, completion of an accredited trade school, industrial school, appropriate military school, or 4-year apprentice program.  

Experience:  Completion of an accredited trade school, industrial school, appropriate military school, or 4-year apprentice program.

Duties:  Performs a variety of electrical trade functions such as the installation, maintenance or repair of equipment for the generation, distribution or utilization of electric energy in an establishment.  Work involves most of the following:  installing or repairing any of a variety of electrical equipment such as generators, transformers, switchboards, controllers, circuit breakers, motors, heating units, conduit systems or other transmission equipment, working from blueprints, drawings, layouts or other specifications; locating and diagnosing trouble in electrical systems or equipment, and using a variety of electricians hand tools and measuring the testing instruments. 

Welder 

Education:  High School graduate or equivalent.  Equivalent includes a GED, completion of an accredited trade school, industrial school, appropriate military school, or 4-year apprentice program.  

Experience:  Completion of an accredited trade school, industrial school, appropriate military school, or 4-year apprentice program.  Holds appropriate certificates for the work ordered.  

Duties:  Performs all accepted trade methods and variety of manual welding processes, several different gas torch processes, various electric arc processes including insert gas shielded, to weld all types of metals and alloys in various sizes, shapes and thicknesses.  Performs welds in all positions, including flat, horizontal, vertical and overhead.

Maintenance Trades Helper 

Education:  High School graduate, or GED equivalent.

Experience:  1 year’s experience as a trades helper at an industrial facility or construction site.

Duties:  Assists various craftsmen in installing and repairing ship machinery, such as pumps, motors, ventilation equipment, steering gear, etc.  Drills holes in foundations in specified places for anchoring machinery, using portable, powered drills.  Assists in moving and leveling machinery using portable jacks as directed.  Bolts equipment to foundations and attaches fuel, cooling or lubricating lines as directed, using hand tools.  Performs a variety of other duties such as furnishing other workers with materials, tools and supplies, holding tools or materials, standing fire watches, touch up painting to refurbish work areas and cleaning work areas, machines and equipment.

Drafter 

Education:  High School graduate, or GED equivalent.

Experience: 1 year hands-on CAD-CAM experience.  

Duties:  Operates CAD-CAM systems to produce manufacturing, arrangements and ship’s installation drawings as required per contract direction.

Mechanical Hygiene Technician - Level IV 

Education:  High School graduate, or GED equivalent.  Formal training in HVAC/Refrigeration systems, OSHA Safety.

Experience: Hands on experience with shipboard ventilation systems and sheet metal repair.  3 years experience in engineering site supervision. 

Duties:  Supervise crew assigned to shipboard ventilation inspection and sanitization.  Knowledgeable in all aspects of duct inspection and sanitizing including the use and maintenance of specialized equipment and common tools.  Knowledgeable of the configuration and operation of shipboard ventilation systems.  Schedule personnel and equipment for accomplishment of task.  Ensure task work conforms to relevant local, state and federal environmental and safety requirements, including environmental compliance.  Responsible for quality control inspection upon job completion. 

Mechanical Hygiene Technician - Level III  

Education:  High School graduate or GED equivalent.

Experience:  Hands on experience with shipboard ventilation systems and sheet metal repair.  1 year experience in engineering site supervision 

Duties:  Knowledgeable in all aspects of duct inspection and sanitizing including the use and maintenance of specialized equipment and common tools.  Knowledgeable of the configuration and operation of shipboard ventilation systems.  Perform duties of Mechanical Hygiene Technician-IV in his/her absence. 

Mechanical Hygiene Technician - Level II

Education:  High School graduate or GED equivalent.

Experience:  Hands on experience with shipboard ventilation systems and sheet metal repair.

Duties:  Performs inspection and sanitization tasks as assigned.  Operate specialized equipment and maintain records required for regulatory compliance.  Serve as mentor  to Level I Technicians

Mechanical Hygiene Technician - Level I

Education:  High School graduate or GED equivalent.

Experience:  Working knowledge of industrial HVAC systems

Duties:  Perform inspection and sanitization tasks as assigned.

Corrosion Technician Level IV:

Education:  High School graduate or GED equivalent

Experience:  5 years experience in trade.

Duties:  Prepares surfaces (removal of old coatings and corrosion with abrasive-blast, water-jetting, power-tool, and/or hand-tool), and application of new coating systems employing industry, government, and/or manufacturers specifications and standards.  Must be trained and/or knowledgeable in all aspects of corrosion identification, corrosion control, surface preparation standards, use of various hand and power tools, and coating application methodologies.  Knowledgeable of relevant local, state and federal environmental and safety requirements, including environmental compliance.

Corrosion Technician Level III:

Education:  High School graduate or GED equivalent

Experience:  3 years experience in trade

Duties:  Prepares surfaces (removal of old coatings and corrosion with abrasive-blast, water-jetting, power-tool, and/or hand-tool) and application of new coating systems employing industry, government, and/or manufacturers specifications  and standards, use of various hand and power tools, and coating application methodologies.  Knowledgeable of relevant local, state and federal environmental and safety requirements, including environmental compliance.

Corrosion Technician Level II:

Education:  High School graduate or GED equivalent.

Experience:  Hands on experience in corrosion identification and control.

Duties:  Prepares surfaces (removal of old coatings and corrosion with abrasive-blast, water-jetting, power-tool), and application of new coating systems,  Must be trained and/or knowledgeable in basic, corrosion control, surface preparation standards, use of various hand and power tools, and coating application methodologies.  Aware of relevant local, state and federal environmental and safety requirements, including environmental compliance.

Corrosion Technician Level I:

Education:  High School graduate or GED equivalent.

Experience:  Working knowledge of corrosion identification and control

Duties:  Surface preparation, application of new coating systems, use of various hand and power tools and coating application methodologies.  Aware of relevant local, state and federal environmental and safety requirements, including environmental compliance

_____________________________________________________________________________________________

Footnotes:  Labor Category Educational Requirements Policy of George G. Sharp, Inc. based, in part, on Department of Labor Guidelines, 29 CFR Part 541.

1Executive Positions: Executive positions are those of substantial responsibility and authority, whose primary duty is to manage a portion of our business.  People in Executive positions typically supervise two or more people, and regularly exercise discretionary powers.  SHARP typically requires a bachelors degree for Executive positions, but will not bar a qualified individual due to lack of a degree.  

2Learned Professions: Learned professions are those that require advanced knowledge that is customarily acquired by a prolonged course of specialized intellectual instruction and study, as distinguished from an apprenticeship or on-the-job training.  For SHARP, Engineers fall into this category.  SHARP requires a Bachelors Degree for these positions, unless knowledge and expertise can otherwise be shown through attainment of a Professional Engineer’s License.

3Technical Specialist Positions: Technical Specialist positions are those that require highly specialized skills in a specific field.  Obtaining such a skill requires a combination of training and experience that can be obtained either in college, specialized courses, or on-the-job.  For equivalency purposes, SHARP generally accepts time spent in college or specialized courses in lieu of on-the-job experience, on a two-for-one basis (one year of college equals two years on-the-job). 

4Administrative Positions: Administrative positions are those that are related to the management and general business operations of SHARP.  Senior administrators regularly exercise discretion and judgment, can be called upon to supervise junior administrative personnel, and provide direct professional advice and assistance to senior executives.  SHARP desires advanced training beyond high school for senior administrators, but will not bar qualified individuals due to lack of advanced training.

Maximum Order Limitations:



$750,000.00

Minimum Order:





$100.00

Geographic Coverage (Delivery Area):

Contractor will provide domestic delivery only


Point(s) of Production (city, County, and 

 State or foreign country):

Same as Contractor

Discount from list prices or statement

 of net price:

GSA Prices shown herein are Net 

Quantity Discounts:
Sharp may negotiate discounts on orders that exceed the maximum order value and exceed a twelve month performance period

Prompt Payment Terms:

Net 30

Annotate if Government Commercial Credit Card

 is accepted:

Yes

Discount for payment by Government

 Commercial Credit card:

None

Terms and Conditions of Government Commercial

 Credit Card Acceptance (if applicable):

None

Foreign Items (list items Country of origin):
None

Time of Delivery:  
Specific delivery time will be negotiated on individual orders

FOB Point(s):

Destination

Ordering Address(es):

George G. Sharp, Inc.



635 Slaters Lane, Suite 200



Alexandria, Virginia 22314-1109



Attn:  Mr. Melvin H. Wylie



mwylie@ggsharp.com 

Payment Address(es):

George G. Sharp, Inc.


22 Cortlandt St., 10th Floor



New York, NY 10007-3158



aseneca@ggsharp.com  

Year 2000 (Y2K) Compliant:

Yes

Registered in CCR Database:

Yes
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