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General Services Administration

Authorized Schedule Price List

Professional Engineering Services

GSA Contract Number GS-23F-0135S 

Contract Base Period – 3/24/06 to 3/23/11

FSC Group 87, NAICS Code 541330

ATK Launch Systems Group

Science & Engineering Huntsville Operations (SEHO)

P.O. Box 9033

Huntsville, Al 35812 

Phone 256-544-0820

Fax 256-544-0857

e-mail gregory.anderson@atk.com

Note: On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create and electronic delivery order are available through GSA Advantage!, a menu-driven database system. The INTERNET address GSA Advantage! is: GSAAdvantage.gov.

For more information on ordering from Federal Supply Schedules click on the FSS Schedules button at fss.gsa.gov.
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1.0
Customer Information

1. Professional Engineering Services Provided

	SIN
	Description
	PED
	Page No.

	871-2
	Concept Development and Requirements Analysis
	CE
	6

	871-3
	System Design, Engineering and Integration
	CE,EE,ME
	6 and 7

	871-4
	Test and Evaluation
	CE,EE,ME
	6 and 7

	871-5
	Integrated Logistics Support
	EE,ME
	6 and 7

	871-6
	Acquisition and Life Cycle Management
	CE,EE,ME
	6 and 7


SIN
-  Special Item Number

PED
-  Primary Engineering Discipline

CE
- Chemical Engineer

EE
- Electrical Engineer

ME
- Mechanical Engineer

2. Maximum order limitation is $750,000

3. Geographic Coverage: Domestic Only

4. All hourly rates are net of any discount

5. Prompt payment terms: none

6. ATK will accept the government purchase credit card for purchases equal to or less than the micro-purchase threshold and for purchases over the micro-purchase threshold.

7. Performance will commence on a date mutually agreed to by ATK and the buying agency.

8. F.O.B. point: destination

9. Ordering address is ATK Launch Systems Group, P.O. Box 9033, Huntsville, AL  35812.

10. Ordering procedures: For supplies and services, the ordering procedures and information on Blanket Purchase Agreements (BPA’s) are found in Federal Acquisition Regulation FAR 8.405-3 and DFAR 208. 
11. Payment Address is ATK Launch Systems Group, 5050 Lincoln Drive, Edina, MN  55436-1097.

12. Section 508 compliance information is available on Electronic and Information Technology (EIT) supplies and services at our website at ATK.com. Universal Number System (DUNS) number: 00-224-1164.
13. ATK Science & Engineering Huntsville Operations is registered in the Central Contractor Data Base.    


2.0
Professional Engineering Services Description

Company History:

The Science and Engineering Huntsville Operations (SEHO) is an extension of the ATK Launch Systems Group located in Promontory, Utah and is co-located on-site at NASA’s Marshall Space Flight Center in Huntsville, Alabama.  ATK designs and produces solid rocket motors for space applications and has been doing so since 1957. Over the years, ATK has supplied propulsion for the Polaris Fleet ballistic missile, Retrorockets for the Mercury and Gemini flights, the Apollo, Minuteman and the Space Shuttle’s Reusable Solid Rocket Booster Motors (RSRM). ATK SEHO was established in 1986 to provide on-site coordination of the RSRM supporting technology development with NASA’s Marshall Space Flight Center (MSFC). In 1997 ATK SEHO was fully integrated into NASA’s Productivity Enhancement Center and continues to serve a vital role in the RSRM technology development as well as providing a wide range of professional engineering services to NASA and other government agencies for the development of new technologies relating to propulsion systems and composite structures.         

Company Capabilities:

ATK’s SEHO provides a broad range of professional engineering services specializing in:

1) Design, engineering and measurements to include:

a. Structural Analysis

b. Thermal Analysis

c. Design Drafting

d. Precision Hardware Measurements 

2) Materials processing, evaluation and test to include: 

a. High Heat Flux Plasma Torch Test-Bed

b. Contamination Detection

c. Spectrochemical Analysis

d. Thermal Testing and Rheology

e. Mechanical Testing

f. Adhesive Bonding 

3) Complex composite structures design, processing and test to include:

a. Filament Winding

b. Fiber Placement

c. Tape Wrapping

4) Solid and hybrid rocket motor design, processing and testing to include:

a. Nozzle Material Testing

b. Insulation Testing

c. Performance Evaluation

d. Enhanced Process and Design Testing


In addition to the professional engineering services provided to support the Space Shuttle RSRM and technology development programs, ATK SEHO has served a major role in providing Professional Engineering support for the following NASA projects:      

1) Development and Qualification of Advanced Ablative Nozzle Chambers for the MC-1 Liquid Engine

2) Development of a Peroxide Hybrid Propulsion System for Upper Stage Applications 

3) Manufacture of Composite Cryotanks

4) Manufacture of Quasi-Isotropic Panels

5) Evaluation of the Space Shuttle Robot Arm

6) Manufacture of Nacelle Skin for the Joint Strike Fighter (JSF)

7) Manufacture of Hydrogen Peroxide Tanks

8) Manufacture of Composite tubes for the High Energy Replicated Optics Program

9) Bonded Faceplate Evaluation

10) Manufacture of Composite Tank for Next Generation Launch Vehicles

11) Permeability Testing for the Space Shuttle External Tank Nose Cone

12) Manufacture of Telescoping Composite Tubes for Space Application

Personnel Resources:

ATK SEHO is led by a General Manager, who has reporting to him a staff of managers responsible for each of the functional operations including Design, Analysis, and Project Engineering, Material Testing, Manufacturing and Instrumentation, and Programs Support. A staff of engineers representing the Electrical, Mechanical and Chemical Engineering disciplines are available for the development of new technologies relating to propulsion systems and composite structures. Qualified technicians and support personnel including Quality Assurance, Safety, Facility Engineering, Contracts and Procurement are available as required to assure that the specified contract requirements for each new project are met. Since ATK SEHO is part of the ATK Science and Engineering Operations in Promontory, Utah, access to the engineering disciplines with this organization are also available. 

ATK SEHO utilizes subcontractors for procurement of materials and hardware as required and has a small business plan in place to assure the use of small disadvantaged businesses.


3.0
Labor Category Descriptions

Job Title:  Program Manager (I-VI)
Minimum Education:  B.S. or related experience

Experience Range:  Minimum 5 years (Technical) and 1 Year (Program Management)

Functional Responsibilities:
· Moderate risk development or production program for subsystems, component, or logistics program.  

· Requires developing and coordinating program plans for new or derivative products.  Program is typically contained at one primary domestic geographic location with one or more remote domestic or non-domestic sites.  

· May serve multiple customers or manage several subcontractors.  The employees directly assigned to the program represent multiple business functions.  Program is of moderate to high financial and strategic importance to the company.  Significant future growth represented in several discrete developing products or components that include derivative technologies (excludes follow-on business).  Long-range forecast is projected to continue for seven or more years.

Job Title:  Chemist (I-VIII)

Minimum Education:  B.S. or related experience

Experience Range:  1-22 Years Minimum with B.S. or related experience

Functional Responsibilities:
· Conducts exploratory research to produce new knowledge and potential products; conceives, organizes, promotes, and execute ideas and plans to increase chemistry’s role in and contribution to the discovery and chemical approach to meet exploratory objectives in product discovery.  

· Develops research proposals to provide a technically and economically sound basis for developing and evaluating new or improved products, processes, and analytical and physical testing techniques.  

· Reports progress of research work and significance of the results.  

· Recommends utilization of the results or changes in the scope of work or termination of projects.


Job Title:  Scientist (I-VIII)

Minimum Education:  B.S. or related experience

Experience Range:  1-22 Years Minimum with B.S. or related experience

Functional Responsibilities:
· Analyze problems and develops experimental or theoretical techniques for formalized engineering or scientific studies.  

· Resolves technical problems leading to engineering studies designed to increase efficiency or reduce costs.  

· Evaluates proposals and makes recommendations based on sound scientific principles and practical considerations.  

· May demonstrate creative ability through patent disclosures, problem solving, scientific reports or technical papers and articles.  

· May provide technical coordination and/or lead assigned projects or programs.  Research encompasses one or more to the following research or engineering disciplines:  electronics, electrical, mechanical and/or chemical engineering, chemist, physics, mathematics and/or material sciences.

Job Title:  Mechanical Engineer (I-VIII)

Minimum Education:  B.S. or related experience

Experience Range:  1-22 Years Minimum with B.S. or related experience

Functional Responsibilities:
· Performs research, design and development in such areas as mechanical thermal, hydraulic, thermodynamic, or heat transfer for production, transmission measurement, and use of energy.  

· Applies research to the planning, design, development, and testing of mechanical and/or electromechanical systems, instruments, controls, engines and/or machines.

Job Title:  Chemical Engineer (I-VIII)

Minimum Education:  B.S. or related experience

Experience Range:  1-22 Years Minimum with B.S. or related experience

Functional Responsibilities:
· Conducts research to develop new and improved chemical manufacturing processes.  

· Designs chemical plant equipment and devises processes for manufacture of chemical products such as gasoline, synthetic rubber, plastics, detergents, cement, paper and pulp.  

· Determines most effective arrangement of operations such as mixing, crushing, heat transfer, distillation, oxidation hydrogenation, and polymerization.


Job Title:  Electrical Engineer (I-VIII)

Minimum Education:  B.S. or related experience

Experience Range:  1-22 Years Minimum with B.S. or related experience

Functional Responsibilities:
· Researches, develops, designs, and test electrical components, equipment, systems, and networks.  

· Designs electrical equipment, facilities, components, products, and systems for commercial, industrial and domestics purposes.

Job Title:  Quality Assurance Engineer (I-VIII)

Minimum Education:  B.S. or related experience

Experience Range:  1-22 Years Minimum with B.S. or related experience

Functional Responsibilities:
· Develops, modifies, applies and maintains quality assurance programs, policies, processes, procedures and controls ensuring that performance and quality of products conform to established company, international (ISO), and governmental regulatory standards and agency guidelines, and to ensure lasting customer satisfaction.  

· Provides expertise and guidance in interpreting governmental regulatory, agency guidelines and internal policies to assure compliance.  

· May serve as liaison between the company and the various governmental agencies.  

· Works directly with operating entities to ensure that inspections, statistical process control analyses and audits are conducted on a continuing basis as specified to enforce requirements and meet specifications.  

· Establishes and ensures that inspections are conducted prior to the processing of raw materials, ingredients product and package specifications, frequently at vendor/supplier locations.  

· Monitors good housekeeping practices, employee hygiene, and equipment sanitation; analyzes plant error, salvage spoilage reports and process statistics for significant findings and conclusions; works with Research and Development during new product start-ups and establishes key checkpoints for new products and processes.


Job Title:  Process Engineer (I-VIII)

Minimum Education:  B.S. or related experience

Experience Range:  1-22 Years Minimum with B.S. or related experience

Functional Responsibilities:
· Designs and plans layout for such processes as hardening, washing, laminating, etching, engraving, polishing, painting, plating, and other material-processing operations.  

· Plans sequence of operations and specifies procedures for cutting, shaping, and otherwise preparing basic material, exercising judgment in compromising between conflicting requirements, economic evaluation of methods, and operator effectiveness and comfort.  

· Conducts tests and measurements throughout stages of production to determine control over such variables as temperature, density, specific gravity, pressure, and viscosity.  

· Establishes and submits processing requirements to be met in designing and acquiring processing equipment.

Job Title:  Designer (I-VIII)

Minimum Education:  B.S. or related experience

Experience Range:  1-22 Years Minimum with B.S. or related experience

Functional Responsibilities:
· Works from rough engineering notes, drawings, sketches, and verbal instructions to create tooling or facilities designs and layouts.  

· Designs or modifies existing designs to facilitate manufacturing operations.  

· Investigates pertinent design factors such as ease of manufacture, availability of materials, tooling and equipment.  

· Gathers information, makes studies, prepares original rough sketches utilizing computer-aided design equipment, performs necessary calculations, coordinates design criteria with engineering, manufacturing, tooling, material and planning groups.


Job Title:  Technologist (I-VIII)

Minimum Education:  B.S. or related experience

Experience Range:  1-22 Years Minimum with B.S. or related experience

Functional Responsibilities:
· Makes technical determinations on projects, designs, develops, and analyzes to ensure project is performing correctly and safely.  

· Develops new techniques and defines requirements for equipment, tooling and processes.  Initiates testing, troubleshoots problems and analyze results.  

· Utilizes computer-aided design equipment, develops basic data and makes preliminary layouts, sketches, and notes necessary to present design proposal.  

· Coordinates with other organizations and vendors affected by design development.  This position is for individuals who are performing engineering duties but who do not have a bachelor’s degree or higher in engineering.

Job Title:  Engineer, Occupational Safety and Health (I-VIII)

Minimum Education:  B.S. or related experience

Experience Range:  1-22 Years Minimum with B.S. or related experience

Functional Responsibilities:
· Identifies hazardous workplace conditions and takes preliminary samples and measurements of hazardous forces and toxic substances, removes hazards and/or protects employees by guarding, revising work procedures, and training or requiring use of protective clothing and personal protective equipment.  

· Takes effective steps to ensure that workplace conditions comply with applicable federal and state occupational safety and health standard provisions of any labor agreement, ensuring that all required records are prepared and maintained.  

· Participates in Occupational Safety and Health Administration (OSHA) inspections and in any procedures that may follow a citation.  

· Investigates, prepares, and forwards as required reports on injuries and fatalities.  

· Conduct safe work procedures training courses.


Job Title:  Safety Engineer (I-VIII)

Minimum Education:  B.S. or related experience

Experience Range:  1-22 Years Minimum with B.S. or related experience

Functional Responsibilities:
· Identifies hazardous workplace conditions and takes preliminary samples and measurements of hazardous forces and toxic substances, removes hazards and/or protects employees by guarding, revising work procedures, and training or requiring use of protective clothing and personal protective equipment.  

· Takes effective steps to ensure that workplace conditions comply with applicable federal and state occupational safety and health standard provisions of any labor agreement, ensuring that all required records are prepared and maintained.  

· Participates in Occupational Safety and Health Administration (OSHA) inspections and in any procedures that may follow a citation.  Investigates, prepares, and forwards as required reports on injuries and fatalities.  

· Conduct safe work procedures training courses.

Job Title:  Accountant Budget (I-VIII)

Minimum Education:  B.A. or related experience

Experience Range:  1-16 Years Minimum with B.A. or related experience

Functional Responsibilities:
· Compiles and reviews budgets for corporate or organizational units using actual performance, previous budget figures, estimated revenue, expense reports, and other data sources to control funds and provide for proper financial administration.  

· Prepares financial plans, monitors, implementation of financial policies, prepares regular and special-purpose reports, maintains historical records, analyzes trends, establishes cost rates and personnel forecasts, recommends and interprets budgetary policies and procedures, prepares comparative evaluation of actual costs against budgeted funds, and determines rationale for variances between costs and budget.


Job Title:  Accountant, Program Administrator (I-VIII)

Minimum Education:  B.A. or related experience

Experience Range:  1-16 Years Minimum with B.A. or related experience

Functional Responsibilities:
· Participates in the control of costs and schedules on contracts requiring validated cost schedule control system.

· Performs analyses and prepares reports in order to ensure that contracts are within negotiated and agreed-upon parameters and government costs control guidelines. 

· Participates in the preparation of budgets and schedules for all contract work and performs and/or assists in financial analyses such as funding profiles, sales outlook, and variance analysis.  Ensures adequate funding availability by maintaining accurate records of expenditures, directing preparation of expenditure projections, and submitting timely requests for additional funding to the government.  Incorporates contractual changes into control systems by staying aware of outstanding work against each contract in order to maintain realistic contract cost and schedule baselines.

Job Title:  Acquisition Specialist (I-VI)

Minimum Education:  B.A. or related experience

Experience Range:  1-12 Years Minimum with B.A. or related experience

Functional Responsibilities:
· Purchases machinery, equipment, tools, raw material, packaging materials, parts, services, and supplies necessary for operation of an organization.  

· Compiles and analyzes statistical data to determine feasibility of buying products and to establish price objectives.  

· Compiles information from periodicals, catalogs, and other sources to keep informed on price trends and manufacturing processes.  

· Confers with vendors and analyzes vendors’ operations to determine factors that affect prices and determines lowest cost consistent with quality, reliability and ability to meet required schedules.  

· Reviews proposals, negotiates prices, selects or recommends suppliers, analyzes trends, follows up orders placed, verifies delivery, approves payment, and maintains necessary records.


Job Title:  Engineering Technician (I-VII)

Minimum Education:  High school plus 1 or more years of related experience

Experience Range:  1-12 or more years of related experience

Functional Responsibilities:
· Performs duties in the electronic, mechanical, electromechanical or optical areas.  

· Constructs, troubleshoots, calibrates, adjusts, tests, and maintains equipment, components, devices or systems.  

· Works from schematics, engineering drawings, and written or verbal instructions.  

· Operates related equipment; conducts test and reports data in prescribed format; uses predetermined methods, sequences, and setups to inspect or test specific equipment or product, making adjustments, modifications and replacements.

Job Title:  Machinist (I-VII)

Minimum Education:  High school plus 1 or more years of related experience

Experience Range:  1-12 or more years of related experience

Functional Responsibilities:
· Manufactures engineering prototypes and lab test samples defined by engineering blueprints, sketches and specifications using a variety of machining equipment, hand tools and precision measuring equipment. The hardware manufactured is limited to that necessary for conducting research and lab verification testing for the specific technology under development.   

Job Title:  Document Control Clerk (I-VI)

Minimum Education:  High school with some specialized training

Experience Range:  High school with specialized training equivalent to 2 years of college and 7 or more years of related experience

Functional Responsibilities:
· Maintains controlled supply of classified and unclassified documents within the company.  

· Responsible for tracking, generation, and review of all control documents including:  specifications, drawings, reports, test plans, procedures, manuals, etc.  

· Responsible for review, audit, tracking, and distribution of related documents and release packages.  

· Ensures generation of quality assurance checklist for product release packages in support of production schedules.  

· Maintains a secure computerized document revision system and status tracking for all process-related documents and reports.  

· May act as first line troubleshooter for system application and data reporting related problems.


Job Title:  Administrative Assistant (I-VI)

Minimum Education:  High school with some specialized training

Experience Range:  High school with specialized training equivalent to 2 years of college and 7 or more years of related experience

Functional Responsibilities:
· Provides administrative/clerical support to a specified functional area or specific project/ business/technical units.  

· Compiles information for reports, tables, graphs, and correspondence; uses databases/computer systems to support organization/function; compiles, collects, records, tracks, and verifies data.

· Interfaces with internal and external contacts as appropriate.  Prepares travel arrangements, order supplies, sorts/distributes mail, make meetings and conference arrangements.  

· Requires good knowledge of interrelated organizational paperwork, operating procedures and company policies and computer experience.

4.0
GSA Services Hourly Rate List


	Labor Category
	Rate

	Huntsville, AL (HSO) rates ONLY
	with IFF

	MANAGEMENT
	 

	Program Manager
	77.66

	ENGINEERING AND SCIENCES
	 

	Chemist
	77.66

	Scientist
	77.66

	Mechanical Engineer
	77.66

	Chemical Engineer
	77.66

	Electrical Engineer
	77.66

	Quality Assurance Engineer
	77.66

	Process Engineer
	77.66

	Designer
	77.66

	Technologist
	77.66

	ENVIRONMENTAL, HEALTH AND SAFETY
	 

	Engineer, Occupational Safety and Health
	77.66

	Safety Engineer
	77.66

	FINANCE AND CONTRACTS
	77.66

	Accountant Budget
	77.66

	Financial Analyst
	77.66

	Contract Specialist
	77.66

	MATERIALS AND DISTRIBUTION
	77.66

	Acquisition Specialist
	77.66

	TECHNICAL
	 

	Engineering Technician
	77.66

	Machinist
	77.66

	ADMINISTRATIVE
	 

	Document Control Clerk
	77.66

	Administrative Assistant
	77.66
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