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General Services Administration

Federal Supply Service (FSS)
Professional Engineering Services (PES) Schedule
AUTHORIZED FSS PRICE LIST
FSC Group 87, Class 871

Special Item No.(SIN) 871-4: 

Test and Evaluation


Primary Engineering Discipline (PED):

Mechanical Engineering









Electrical Engineering

Contract No. GS-23F-0138L

Base Period: 20 March 2001 – 19 March 2006

Option Period: 20 March 2006 – 19 March 2011
Through Modification # FX-55
Applied Resources, Inc.

1700 N. Moore Street, Suite 1500

Arlington, VA   22209

(703) 243-2700 (V)

(703) 243-2702 (F)

www.ari2.com

Applied Resources, Inc. is a veteran-owned, small business under NAICS code 541710 (SIC Code 8731) and NAICS code 541330 (SIC Code 8711).
On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create an electronic delivery order are available through GSA Advantage!™, a menu-driven database system.  The Internet address for GSA Advantage!™ is: http://www.GSAAdvantage.gov.  For more information on ordering from FSS click on the FSS Schedules button at http://www.fss.gsa.gov.
Customer Information....
1a. Awarded Special Item No.: SIN 871-4 Test and Evaluation

2. Maximum Order: $750,000 (unless negotiated otherwise)

3. Minimum Order: $100

4. Geographic Coverage: Domestic (48 contiguous states, Alaska, Hawaii, Puerto Rico, and Washington, DC); Other locations negotiated on a case-by-case basis.

5. Operational Locations:

Washington, DC

Huntsville, AL

Patuxent River, MD
Aberdeen, MD

6. Discounts from List Prices: ARI will negotiate discounts on a case-by-case basis.  Consideration will be given to repeat business, volume, location, etc.

7. Quantity Discounts: Additional discounts on labor may apply to orders above the maximum order threshold.

8. Prompt Payment Terms: Net 30

9. Government Purchase Cards: Accepted

10. Foreign Items: N/A

11. Time of Delivery, Expedited Delivery, and Urgent Requirements: Time of delivery will be determined at the time of purchase and specified on each task order.  ARI is prepared to expedite short lead-time start-ups and assist its customers with urgent needs.

12. F.O.B. points(s): N/A

13. 
Ordering Address


      

Applied Resources, Inc.

      


Attn: Contracts


      


1700 N. Moore St., Suite 1500       

Arlington, VA   22209






(703) 243-2700, ext. 256

14. Warranty Provision: ARI guarantees that all services performed under this contract will be completed in a satisfactory and acceptable manner.  ARI will exercise sufficient oversight and diligence to ensure the technical correctness and accuracy of the services provided.

15. Data for Government Ordering:
DUNS:

84-207-7026







CAGE Code:

OW444 (Arlington, VA)










O2MW8 (Huntsville, AL)
16. Notification Regarding Registration in the Central Contractor Registry: ARI is registered in the Central Contractor Registry (CCR).

Ordering Information....
· Purchasing Applied Resources, Inc.(ARI) services from the PES Schedule offers the advantages of simplified paperwork and quick turn-around.  Although ARI’s contract is with GSA, orders flow directly from the customer through their contracting activity to ARI.  When you purchase ARI services through our PES contract, you are not required to advertise or engage in a lengthy, competitive bidding process.  Your contracting activity has procedures in place to take advantage of this simplified procurement process.
· The steps to procure ARI services using the PES Schedule are as simple as 1-2-3.


1.
Identify Requirements and Cost.  The customer, with ARI’s assistance, determines what services are required and how best to fulfill them.  The customer reviews ARI’s Statement of Work and makes any required changes.  Based on the agreed upon requirements, ARI provides the customer with a proposed labor mix and associated cost.


2.
Submit Documents.  The customer completes the Statement of Work and funding documents and forwards them to their contracting activity for processing.


3.
Start Work.  The customer’s contracting officer executes the order and ARI satisfies the requirement.




___________________________________________________________

YOU PAY NO PASS-THROUGH OR FEES

The customer will pay no pass-through or contracting fees.  Upon receipt of payment from the government, ARI pays GSA an Industrial Funding Fee of 0.75%.




____________________________________________________________

 LABOR CATEGORY DESCRIPTIONS
Project Manager (PM)

Experience:
A senior technical staff member with 20 or more years of experience in the management and oversight of complex test and evaluation projects.

Responsibility:
Manages and directs all phases of a project from inception to completion.  Provides leadership and technical direction.  Responsible for overall schedule and cost of projects as well as customer liaison and quality of services.

Education:
Bachelor’s degree in a technical or business discipline.

Project Director (PD)

Experience:
A senior technical staff member with 18 or more years of experience in the management and oversight of test and evaluation projects of moderate complexity.

Responsibility:
Manages and directs all phases of a project from inception to completion.  Provides leadership and technical direction.  Responsible for overall schedule and cost of projects as well as customer liaison and quality of services.

Education:
Bachelor’s degree in a technical or business discipline.

Principal Analyst (PA)

Experience:
A senior technical staff member with 18 or more years of experience performing analytical studies to support complex, large-scale test and evaluation projects.  A minimum of 5 years of experience in a technical supervisory capacity.  Experienced in performing independent analyzes.

Responsibility:
Leads technical teams in the accomplishment of complex analytical efforts.  Responsible for the technical approach and execution of tasks.  Collects and analyzes test and evaluation data.  Assesses and quantifies cost/schedule/technical status and risk.  Prepares and coordinates documentation, reports, and briefings. Represents the company in outside discussions, technical forums, etc.

Education:
Bachelor’s degree in a technical or business discipline.

Senior Analyst 2 (SA2)

Experience:
A senior technical staff member with 15 or more years of experience performing analytical studies to support large-scale test and evaluation projects.  A minimum of 2 years of experience in a technical supervisory capacity.  Experienced in performing independent analyses.

Responsibility:
Leads technical teams in the accomplishment of analytical efforts.  Responsible for the technical approach and execution of assigned tasks.  Collects and analyzes test and evaluation data.  Assesses and quantifies cost/schedule/technical status and risk.  Prepares and coordinates documentation, reports, and briefings. May represent the company in outside discussions, technical forums, etc.

Education:
Bachelor’s degree in a technical or business discipline.

Senior Analyst 1 (SA1)

Experience:
A senior technical staff member with 12 or more years of experience performing analytical studies to support large-scale test and evaluation projects.  Experienced in performing independent analyses.

Responsibility:
Participates as a member of technical teams in the accomplishment of analytical efforts.  Collaborates on the technical approach and execution of tasks.  Collects and analyzes test and evaluation data.  Assesses and quantifies cost/schedule/technical status and risk.  Assists in the production of documentation, reports, and briefings. 

Education:
Bachelor’s degree in a technical or business discipline.

Analyst 2 (A2)

Experience:
A technical staff member with 10 or more years of experience performing analytical studies to support moderate sized projects. 

Responsibility:
Performs analytical tasking as a member of a technical team.  Is responsible for specific assignments.  May work independently with minimal supervision. Reports to a technical leader for direction.

Education:
Bachelor’s degree in a technical or business discipline.

Analyst 1 (A1)

Experience:
A technical staff member with 8 or more years of experience 

performing analytical studies to support moderate sized projects. 

Responsibility:
Performs analytical tasking as a member of a technical team.  Is responsible for specific assignments.  Reports to a technical leader for direction.

Education:
Bachelor’s degree in a technical or business discipline.

Junior Analyst (JA)

Experience:
A technical staff member with 6 or more years of experience supporting the performance of analytical studies. 

Responsibility:
Performs analytical tasking as a member of a technical team.  Is responsible for specific assignments.  Work is supervised.  Reports to a technical leader for direction.

Education:
Bachelor’s degree in a technical or business discipline.

Principal Technical Specialist (PTS)

Experience:
A senior technical staff member with 25 or more years of experience in developing, performing, or supporting major test and evaluation projects.  Proven experience in successful planning and completion of work and the ability to meet deadlines and delivery dates.

Responsibility:
Provides leadership and expert technical direction in a variety of test and evaluation disciplines such as test requirements review, test programming, test reporting, modeling and simulation support, and threat representation validation.

Education:
Bachelor’s degree in a related technical discipline.

Senior Technical Specialist 2 (STS2)

Experience:
A senior technical staff member with 18 or more years of experience in developing, performing, or supporting test and evaluation projects.  Proven experience in successful planning and completion of work and the ability to meet deadlines and delivery dates.

Responsibility:
Provides leadership and expert technical direction in a variety of test and evaluation disciplines such as test requirements review, test programming, test reporting, modeling and simulation support, and threat representation validation.

Education:
Bachelor’s degree in a related technical discipline.

Senior Technical Specialist 1 (STS1)

Experience:
A senior technical staff member with 15 or more years of experience in developing, performing, or supporting test and evaluation projects.  Proven experience in successful planning and completion of work and the ability to meet deadlines and delivery dates.

Responsibility:
Provides leadership and expert technical direction in a variety of test and evaluation disciplines such as test requirements review, test programming, test reporting, modeling and simulation support, and threat representation validation.

Education:
Bachelor’s degree in a related technical discipline.

Technical Specialist 2 (TS2)

Experience:
A technical staff member with 10 or more years of experience in developing, performing, or supporting test and evaluation projects.  Experience in planning and completion of work and the ability to meet deadlines and delivery dates.

Responsibility:
Provides work group leadership and technical direction in a variety of test and evaluation disciplines such as test requirements review, test programming, test reporting, modeling and simulation support, and threat representation validation.

Education:
Bachelor’s degree in a related technical discipline.

Technical Specialist 1 (TS1)

Experience:
A technical staff member with 8 or more years of experience in developing, performing, or supporting test and evaluation projects.  Experience in planning and completion of work and the ability to meet deadlines and delivery dates.

Responsibility:
Provides work group leadership and technical direction in a variety of test and evaluation disciplines such as test requirements review, test programming, test reporting, modeling and simulation support, and threat representation validation.

Education:
Bachelor’s degree in a related technical discipline.

Junior Technical Specialist (JTS)

Experience:
A junior staff member with 2 or more years of experience working on test and evaluation assignments. 

Responsibility:
Assists senior staff, as assigned.  May assist in a variety of test and evaluation disciplines such as test requirements review, test programming, test reporting, modeling and simulation support, and threat representation validation.

Education:
Bachelor’s degree in a related technical discipline.

Principal Engineer/Scientist (PES)

Experience:
A senior technical staff member with 15 or more years of experience in the design, development, and support of large-scale complex test and evaluation projects.  A minimum of 5 years of experience in a technical supervisory capacity.  

Responsibility:
Functions as the lead on large, technically complex efforts. Responsible for the technical approach and methodologies used.  Demonstrated capability in engineering, scientific, or related areas.  Performs as a subject matter expert in his/her field of specialty.  Interacts with high-level customers.  Wide latitude for unreviewed actions or decisions.

Education:
Bachelor’s degree in engineering, science, or related discipline.

Senior Engineer/Scientist 2 (SES2)

Experience:
A senior technical staff member with 12 or more years of experience in the design, development, and support of complex test and evaluation projects.  A minimum of 3 years of experience as a technical team leader.  Works independently.  

Responsibility:
Leads technical teams on complex efforts. Responsible for technical execution and quality of work product. Demonstrated capability in engineering, scientific, or related areas.  May interact with customers.  Some latitude for unreviewed actions or decisions.

Education:
Bachelor’s degree in engineering, science, or related discipline.

Senior Engineer/Scientist 1 (SES1)

Experience:
A senior technical staff member with 10 or more years of experience in the design, development, and support of complex test and evaluation projects.  May supervise others and may work independently.  

Responsibility:
Leads technical teams on complex efforts. Responsible for technical execution and quality of work product. Demonstrated capability in engineering, scientific, or related areas.  May interact with customers.  Some latitude for unreviewed actions or decisions.

Education:
Bachelor’s degree in engineering, science, or related discipline.

Engineer/Scientist 2 (ES2)

Experience:
A technical staff member with 8 or more years of experience in the design, development, and support of moderate-sized projects. 

Responsibility:
Assists technical teams on complex efforts.  Performs under the direction of senior staff.  Performs professional work of varied nature and moderate difficulty.  Knowledgeable in his/her specialty area.

Education:
Bachelor’s degree in engineering, science, or related discipline.

Engineer/Scientist 1 (ES1)

Experience:
A technical staff member with 6 or more years of experience in the design, development, and support of technical projects. 

Responsibility:
Assists technical teams on efforts.  Performs tasks under the direction of a technical team leader.  Familiar with standard methods and procedures in his/her field.

Education:
Bachelor’s degree in engineering, science, or related discipline.

Technical Assistant 2 (TA2)

Experience:
A junior technical staff member with 0 or more years of experience in support of technical tasking.  Work may include graphic arts, computer support, data collection, technical writing/editing, or other related technical area. 

Responsibility:
Assists technical teams on efforts.  Performs non-routine assignments of some complexity and variety.  Works under the direction of a supervisor.  Familiar with standard methods and procedures in his/her field.

Education:
Degree or certification in an appropriate discipline from a college, university, or technical school.  High School diploma may substitute for a degree or certification with an additional 2 years of experience.

Technical Assistant 1 (TA1)

Experience:
This is an entry level position supporting technical efforts.  Work may include graphic arts, computer support, data collection, technical writing/editing, or other related technical area.  

Responsibility:
Assists technical teams on efforts.  Performs assignments under the direction of a supervisor. 

Education:
High School diploma or equivalency.

Information Management Support 2 (IMS2)

Experience:
A junior administrative staff member with 3 or more years of experience in support of administrative tasks.  Work may include word processing, spreadsheet applications, typing, filing, or other related administrative functions. 

Responsibility:
Assists technical teams on efforts.  Performs non-routine assignments of some complexity and variety.  Works under the direction of a supervisor.  Familiar with standard methods and procedures in his/her field.

Education:
Degree or certification in an appropriate discipline from a college, university, or technical school.  High School diploma may substitute for a degree or certification with an additional 2 years of experience.

Information Management Support 1 (IMS1)

Experience:
This is an entry level position supporting administrative tasks. Work may include word processing, spreadsheet applications, typing, filing, or other related administrative functions. 

Responsibility:
Assists technical teams on efforts.  Performs assignments under the direction of a supervisor.

Education:
High School diploma or equivalency.

Substitutions
Substituting Degrees for Years of Experience:
Degrees from a fully accredited college or university may be substituted for years of experience in the following manner:

	Degree
	Years of Experience

	AA
	2 yrs

	BA/BS
	4 yrs

	MA/MS
	2 yrs beyond BA/BS 

	Ph.D.
	2 yrs beyond MA/MS


For example, if the labor category description required a Bachelor’s degree and 5 years of experience, a candidate with a Master’s degree and 3 years of experience would qualify due to the additional 2 years credited for the advanced degree.

Substituting Years of Experience for Degrees:
For every year of specific field experience, the person will be credited with one-half year of “degree” qualifications toward the values stated in the labor category descriptions.   For example, 2 additional years of related experience (beyond the requirement in the description) are equivalent to 1 year of college.  A person with a high school diploma and 16 years of relevant experience would qualify for a labor category requiring a Bachelor’s degree and 8 years of experience.

LABOR RATES

Revised to Reflect Modification # FX-03

	
	
	
	Base

Yr. 3

1/1/04 -     3/19/04
	Base

Yr. 4

3/20/04 -     3/19/05
	Base

Yr. 5

3/20/05 -       2/28/06

	Labor Category
	
	
	
	
	

	Project Manager (PM)
	
	
	$138.67 
	$143.71 
	$148.93 

	Project Director (PD)
	
	
	$114.61 
	$118.77 
	$123.08 

	Principal Analyst (PA)
	
	
	$104.72 
	$108.52 
	$112.46 

	Senior Analyst 2 (SA2)
	
	
	$95.07 
	$98.52 
	$102.10 

	Senior Analyst 1 (SA1)
	
	
	$90.79 
	$94.08 
	$97.50 

	Analyst 2 (A2)
	
	
	$76.06 
	$78.82 
	$81.69 

	Analyst 1 (A1)
	
	
	$61.06 
	$63.27 
	$65.57 

	Junior Analyst (JA)
	
	
	$52.22 
	$54.11 
	$56.08 

	Principal Technical Specialist  (PTS)
	
	
	$142.74 
	$147.92 
	$153.29 

	Senior Technical Specialist 2 (STS2)
	
	
	$133.10 
	$137.92 
	$142.93 

	Senior Technical Specialist 1 (STS1)
	
	
	$106.31 
	$110.17 
	$114.17 

	Technical Specialist 2 (TS2)
	
	
	$85.70 
	$88.81 
	$92.03 

	Technical Specialist 1 (TS1)
	
	
	$65.58 
	$67.96 
	$70.42 

	Junior Technical Specialist  (JTS)
	
	
	$39.27 
	$40.70 
	$42.17 

	Principal Engineer/Scientist (PES)
	
	
	$102.57 
	$106.29 
	$110.15 

	Senior Engineer/Scientist 2 (SES2)
	
	
	$91.86 
	$95.19 
	$98.64 

	Senior Engineer/Scientist 1 (SES1)
	
	
	$79.54 
	$82.42 
	$85.42 

	Engineer/Scientist 2 (ES2)
	
	
	$69.37 
	$71.88 
	$74.49 

	Engineer/Scientist 1 (ES1)
	
	
	$54.09 
	$56.06 
	$58.09 

	Technical Assistant 2 (TA2)
	
	
	$47.14 
	$48.86 
	$50.63 

	Technical Assistant 1 (TA1)
	
	
	$33.22 
	$34.42 
	$35.67 

	Information Management Support 2 (IMS2)
	
	
	$28.39 
	$29.42 
	$30.48 

	Information Management Support 1 (IMS1)
	
	
	$22.49 
	$23.31 
	$24.16 


LABOR RATES

Revised 

	ARI SITE RATES
	Option

Yr.1

3/20/06 - 3/19/07
	Option

Yr. 2

3/20/07 -                 3/19/08
	Option

Yr. 3

3/20/08 -     3/19/09
	Option

Yr. 4

3/20/09 -     3/19/10
	Option

Yr. 5

3/20/10 -       2/28/11

	Labor Category
	
	
	
	
	

	Project Manager (PM)
	$174.91
	$182.43
	$190.27
	$198.45
	$206.98

	Project Director (PD)
	$132.36
	$138.06
	$144.00
	$150.19
	$156.65

	Principal Analyst (PA)
	$127.67
	$133.16
	$138.89
	$144.86
	$151.09

	Senior Analyst 2 (SA2)
	$120.33
	$125.50
	$130.90
	$136.53
	$142.40

	Senior Analyst 1 (SA1)
	$119.25
	$124.38
	$129.73
	$135.31
	$141.13

	Analyst 2 (A2)
	$106.94
	$111.54
	$116.34
	$121.34
	$126.56

	Analyst 1 (A1)
	$92.24
	$96.20
	$100.34
	$104.65
	$109.15

	Junior Analyst (JA)
	$71.41
	$74.48
	$77.68
	$81.02
	$84.50

	Principal Technical Specialist  (PTS)
	$183.54
	$191.43
	$199.66
	$208.25
	$217.20

	Senior Technical Specialist 2 (STS2)
	$146.80
	$153.12
	$159.70
	$166.57
	$173.73

	Senior Technical Specialist 1 (STS1)
	$122.90
	$128.19
	$133.70
	$139.45
	$145.45

	Technical Specialist 2 (TS2)
	$114.47
	$119.39
	$124.52
	$129.87
	$135.45

	Technical Specialist 1 (TS1)
	$88.67
	$92.48
	$96.46
	$100.61
	$104.94

	Junior Technical Specialist  (JTS)
	$54.43
	$56.77
	$59.21
	$61.76
	$64.42

	Principal Engineer/Scientist (PES)
	$130.22
	$135.82
	$141.66
	$147.75
	$154.10

	Senior Engineer/Scientist 2 (SES2)
	$115.72
	$120.70
	$125.89
	$131.30
	$136.95

	Senior Engineer/Scientist 1 (SES1)
	$111.69
	$116.49
	$121.50
	$126.72
	$132.17

	Engineer/Scientist 2 (ES2)
	$103.55
	$108.00
	$112.64
	$117.48
	$122.53

	Engineer/Scientist 1 (ES1)
	$75.90
	$79.17
	$82.57
	$86.12
	$89.82

	Technical Assistant 2 (TA2)
	$60.16
	$62.75
	$65.45
	$68.26
	$71.20

	Technical Assistant 1 (TA1)
	$48.38
	$50.46
	$52.63
	$54.89
	$57.25

	Information Management Support 2 (IMS2)
	$40.32
	$42.05
	$43.86
	$45.75
	$47.72

	Information Management Support 1 (IMS1)
	$25.03
	$26.10
	$27.22
	$28.39
	$29.61


LABOR RATES

Revised 

	GOVERNMENT SITE RATES
	Option

Yr.1

3/20/06 - 3/19/07
	Option

Yr. 2

3/20/07 -                 3/19/08
	Option

Yr. 3

3/20/08 -     3/19/09
	Option

Yr. 4

3/20/09 -     3/19/10
	Option

Yr. 5

3/20/10 -       2/28/11

	Labor Category
	
	
	
	
	

	Project Manager (PM)
	$147.64
	$153.99
	$160.61
	$167.52
	$174.72

	Project Director (PD)
	$111.73
	$116.53
	$121.54
	$126.77
	$132.22

	Principal Analyst (PA)
	$107.77
	$112.40
	$117.23
	$122.27
	$127.53

	Senior Analyst 2 (SA2)
	$101.57
	$105.93
	$110.48
	$115.23
	$120.18

	Senior Analyst 1 (SA1)
	$100.66
	$104.99
	$109.50
	$114.21
	$119.12

	Analyst 2 (A2)
	$90.26
	$94.15
	$98.20
	$102.42
	$106.82

	Analyst 1 (A1)
	$77.86
	$81.20
	$84.69
	$88.33
	$92.13

	Junior Analyst (JA)
	$60.28
	$62.87
	$65.57
	$68.39
	$71.33

	Principal Technical Specialist  (PTS)
	$154.93
	$161.59
	$168.54
	$175.79
	$183.35

	Senior Technical Specialist 2 (STS2)
	$123.91
	$129.24
	$134.80
	$140.60
	$146.65

	Senior Technical Specialist 1 (STS1)
	$103.74
	$108.20
	$112.85
	$117.70
	$122.76

	Technical Specialist 2 (TS2)
	$96.62
	$100.78
	$105.11
	$109.63
	$114.34

	Technical Specialist 1 (TS1)
	$74.84
	$78.06
	$81.42
	$84.92
	$88.57

	Junior Technical Specialist  (JTS)
	$45.95
	$47.92
	$49.98
	$52.13
	$54.37

	Principal Engineer/Scientist (PES)
	$109.92
	$114.65
	$119.58
	$124.72
	$130.08

	Senior Engineer/Scientist 2 (SES2)
	$97.68
	$101.88
	$106.26
	$110.83
	$115.60

	Senior Engineer/Scientist 1 (SES1)
	$94.28
	$98.33
	$102.56
	$106.97
	$111.57

	Engineer/Scientist 2 (ES2)
	$87.40
	$91.16
	$95.08
	$99.17
	$103.43

	Engineer/Scientist 1 (ES1)
	$64.07
	$66.82
	$69.69
	$72.69
	$75.82

	Technical Assistant 2 (TA2)
	$50.78
	$52.97
	$55.25
	$57.63
	$60.11

	Technical Assistant 1 (TA1)
	$40.83
	$42.59
	$44.42
	$46.33
	$48.32

	Information Management Support 2 (IMS2)
	$34.03
	$35.49
	$37.02
	$38.61
	$40.27

	Information Management Support 1 (IMS1)
	$21.12
	$22.03
	$22.98
	$23.97
	$25.00


