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1.
AWARDED SPECIAL ITEMS NUMBERS (SIN):

· 871-1 – Strategic Planning for Technology programs/Activities.

· 871-2 – Concept Development and Requirements Analysis.

· 871-3 – System Design, Engineering and Integration.

· 871-4 – Test and Evaluation.

· 871-5 – Integrated Logistics Support.

· 871-6 – Acquisition and Life Cycle Management.

· 871-1RC – Strategic Planning for Technology programs/Activities.

· 871-2RC – Concept Development and Requirements Analysis.

· 871-3RC – System Design, Engineering and Integration.

· 871-4RC – Test and Evaluation.

· 871-5RC – Integrated Logistics Support.

· 871-6RC – Acquisition and Life Cycle Management.

2.
MAXIMUM ORDER:

The maximum order value per order for all Professional Engineering Services will be $750,000.00

3.
MINIMUM ORDER:

The minimum dollar value per order for all Professional Engineering Services will be $100.00

4.
GEOGRAPHIC COVERAGE:


The geographic scope of this contract is the 48 contiguous states, the District of Columbia, Alaska, Hawaii, the Commonwealth of Puerto Rico and all U.S. Government installations and / or agencies abroad.

5.
POINTS OF PRODUCTION:

	Gibbs & Cox, Inc. 
3 West 35th. Street
New York, N.Y. 10001
	Gibbs & Cox, Inc. 
2711 Jefferson Davis Highway
Arlington, VA. 22202

	Gibbs & Cox, Inc. 
80 M Street, S.E.

Washington, D.C. 20003

Gibbs & Cox, Inc. 
1321 Intrepid Ave. Suite 110 
Philadelphia, PA. 19112
	Gibbs & Cox, Inc. 
2101 Executive Drive
Suite 4C
Hampton, VA. 23666


6.
DISCOUNTS FROM LIST PRICE:

Prices shown herein are NET (Discounts deducted).

7.
OTHER DISCOUNTS:

Quantity: None

Dollar Volume: None

Other: None

8.
PROMPT PAYMENT TERMS:

None; NET 30 days from receipt of invoice or date of Acceptance, whichever is later.

9.
PROMPT PAYMENT TERMS:

9. a. Government purchase cards will be acceptable for payment below the
micro purchase threshold.

9.b. Government purchase cards will be acceptable for payment above the
micro purchase threshold.

10.
ORDERING ADDRESS:

Gibbs & Cox, Inc. 
3 West 35th. Street
New York, New York 10001
The following telephone numbers can be used by ordering agencies to obtain technical and/or ordering assistance:

	CONTACT
	PHONE
	FAX

	Steve Nance
	(202)-863-3608
	(202)-863-3608

	Ronald Spalazzi
	(212) 366-3921
	(212) 366-3982


11.
PAYMENT ADDRESS:

Gibbs & Cox, Inc. 
3 West 35th. Street
New York, New York 10001

12.
EXPORT PACKING CHARGES:

To be determined on a task order basis.

13.
TERMS AND CONDITIONS OF GOVERNMENT PURCHASE CARD ACCEPTANCES 
(ABOVE THE MICRO-PURCHASE THRESHOLD):

None.

14.
YEAR 2000 (Y2K) COMPLIANT:

(a) As used in this clause, “Year 2000 compliant” means, with respect to information technology, that the information technology accurately processes date/time data (including, but not limited to, calculating, comparing and sequencing) from, into, and between the twentieth and twenty-first centuries, and the years 1999 and 2000, and leap year calculations, to the extent that other information technology used in combination with the information technology being acquired, properly exchanges date/time data with it.

(b) Gibbs & Cox, Inc. shall warrant that each hardware, software, and firmware product delivered under this contract shall be able to accurately process date time data (including, but not limited to, calculating, comparing, and sequencing) from, into, and between the twentieth and twenty-first centuries, including leap year calculations, when used in accordance with the product documentation provided by Gibbs & Cox, Inc., provided that all products (e.g. hardware, software, firmware) used in combination with  products properly exchange date time data with it.  If the contract requires that specific listed products must perform as a system in accordance with the foregoing warranty, then that warranty shall apply to those products as a system.  The duration of this warranty and the remedies available under this warranty shall include repair or replacement of any product whose non-compliance is discovered and made known to Gibbs & Cox, Inc in writing within ninety (90) days after acceptance (installation is considered acceptance).  Gibbs & Cox, Inc. may offer an extended warranty to the Government to include repair or replacement of any product whose non-compliance is discovered and made known to Gibbs & Cox, Inc. in writing at any time prior to June 1, 2000, or for a period of 6 months following acceptance (installation is considered acceptance) whichever is later.  Nothing in this warranty shall be construed to limit any rights or remedies the Government may otherwise have under this contract with respect to defects other than Year 2000 performance.


15.
ENVIRONMENTAL ATTRIBUTES:

Not applicable

16.
DATA UNIVERSAL NUMBERING SYSTEM (DUNS) NUMBER:

06-823-6611

17.
CENTRAL CONTRACTOR REGISTRATION (CCR) DATABASE:

Gibbs & Cox, Inc. is registered with the Central Contractor registration Database.

INTRODUCTION TO GIBBS & COX, INC.

Gibbs & Cox, Inc. was founded in 1929 and has continually provided a complete range of naval architecture and marine engineering design services to commercial clients and government agencies.  Thousands of commercial and Navy craft have been built to Gibbs & Cox, Inc. designs.  We have compiled a more extensive experience base than any other independent firm of naval architects and marine engineers in the world.  We have also been a major force in the development of our Navy’s surface combatant fleet as we have designed every destroyer/frigate class for the U.S. Navy (except one) for the past 65 years.  During this period we have maintained our leadership position in advanced marine technology and have expanded our capabilities to cover the entire spectrum of systems design and engineering.

Gibbs & Cox, Inc. is a full service organization providing the complete range of marine, mechanical, electrical, electronic, naval architecture, management, engineering, information technology and integrated logistics support services.  The work traditionally performed by Gibbs & Cox, Inc. includes, but is not limited to conceptual, preliminary, contract and detail design; system tradeoff studies; preparation of contract guidance and working drawings; preparation of and modification to purchase and design specifications; shipchecks; on-site construction support; selected record document and technical manual preparation and maintenance; preparation of cost, time and schedule estimates and project management.  Chief among our many assets is our large staff of naval architects, marine, electrical, electronics and weapons systems engineers and designers all of whom are well-versed in both the latest design techniques and traditional methods.

The depth of Gibbs & Cox, Inc. technical expertise applied to each project is difficult to surpass within the ship design and construction industry.  Our engineers and analysts have the necessary background to perform stress, shock, vibration, thermal expansion, heat transfer, pressure drop, finite element and acoustic analysis required for the system design/engineering of the full range of mechanical, marine and structural systems.  Our naval architects are familiar with developing the naval architecture and performance characteristics, weight reports, capacity curves, hydrostatic curves and hull preservation and cathodic protection systems necessary to support a ship new design or upgrade program.  The electrical and electronic engineers on staff at Gibbs & Cox, Inc. are versed in the system design and integration engineering necessary to develop or enhance the full range of shipboard electrical/electronic systems.  They are extremely capable in the areas of electric load, fault current, voltage drop, and lighting analysis, as well as combat systems integration.  Gibbs & Cox, Inc’s personnel have complete familiarity with developing the schematics, diagrams, operational test procedures, technical manuals and installation drawings associated with the marine, mechanical, structural, electrical/electronic and naval architectural disciplines as they relate to ship design and upgrades.

Gibbs & Cox, Inc. offers a broad range of engineers and designers who are proficient in the generation of CAD/CAM/CAE products and processes.  We offer expertise in the field of electronic data transfer.  Thoroughly familiar with the two most common formats for graphic data exchange, DXF and IGES, as well as other COTS translators, Gibbs & Cox, Inc. has experience in the development of pre and post processors to enhance the efficient transfer of specialized data.  We have participated in the development of the structure for the next-generation exchange standards (STEP standards) and can provide recommendations to enhance the successful data transfer for both new and on-going projects.  Our qualified staff can assess informational needs and create data schemas and models, including product model structures, which depict the operational flow of the data requirements.  Our familiarity with a variety of database management systems and our understanding of the relative importance of the data provide the basis for developing and implementing a data management system that best suits specific client's needs.  Gibbs & Cox, Inc. can also design and implement a network architecture to suit specific client defined requirements, including inter and intra-office communication and access to the Internet.  We can also increase our client's visibility by designing, implementing and maintaining a Web site.

Gibbs & Cox, Inc. has long been developing programs in-house to suit financial and engineering needs.  With the advancement and integration of computer graphic software in the engineering, design and production arena, we have developed interfaces to support automated production systems.  Gibbs & Cox, Inc. has experienced personnel, fluent in many programming languages, available to provide their financial, engineering and design backgrounds to efficiently automate existing processes and integrate the information contained in design products with other related applications.

Our firm is headquartered in New York City, with offices in Arlington, Virginia; Hampton, Virginia; Philadelphia, Pennsylvania and Brunswick, Maine.  These offices, comprising approximately 380 employees, form the Gibbs & Cox, Inc. team to provide total engineering solutions in the most cost effective manner.

We are dedicated to fulfill our commitment, predicated on our understanding of our clients’ needs and preferences, to provide engineering, design, information technology and related professional services of the highest quality, on schedule and within cost.  

TERMS AND CONDITIONS APPLICABLE TO
PROFESSIONAL SERVICES (SPECIAL ITEM NUMBERS 871-01
THROUGH 871-06)

1.
SCOPE:

a.
The prices, terms and conditions stated under Special Item Number 871-01 through 871-06 apply exclusively to Professional Engineering Services (PES) within the scope of this Schedule.
b.
Gibbs & Cox, Inc. shall provide services at Gibbs & Cox, Inc.’s facility and/or at the Government location, as agreed to by Gibbs & Cox, Inc and the ordering office.

2.
ORDERING PROCEDURES:

a.
Procedures for Professional Engineering Services Priced on GSA schedule at hourly rates.

(1)
FAR 8.402 contemplates that GSA may occasionally find it necessary to establish special ordering procedures for individual Federal Supply Schedules or for some Special Item Numbers (SIN) within a Schedule.  GSA has established special ordering procedures for PES (SINs 871-1 through 871-6) that are priced on schedule at hourly rates.  These special ordering procedures, which are outlined herein, take precedence over the procedures in FAR 8.404.

(2)
The GSA has determined that the rates for PES contained in this price list are fair and reasonable.  However, the ordering office using this contract is responsible for considering the level of effort and mix of labor proposed to perform a specific task being ordered and for making a determination that the total firm-fixed price or ceiling price is fair and reasonable.

(3)
When ordering PES, ordering offices shall – 

(i)
Prepare a Request for Quotation:

(A)
A performance-based statement of work that outlines, at a minimum, the work to be performed, location of work, period of performance, deliverable schedule, applicable standards, acceptance criteria, and any special requirements (i.e., security clearances, travel, special knowledge, etc.) should be prepared.

(B)
A request for quotation should be prepared which includes the performance-based statement of work and requests the contractors submit either a firm-fixed price or a ceiling price to provide the services outlined in the statement of work.  A firm-fixed price order shall be requested, unless the ordering office makes a determination that it is not possible at the time of placing the order to estimate accurately the extent or duration of the work or to anticipate cost with any reasonable degree of confidence.  When such a determination is made, a labor hour or time‑and‑materials proposal may be requested.  The firm-fixed price shall be based on the hourly rates in the schedule contract and shall consider the mix of labor categories and level of effort required to perform the services described in the statement of work.  The firm-fixed price of the order should also include any travel costs or other incidental costs related to performance of the services ordered, unless the order provides for reimbursement of travel costs at the rates provided in the Federal Travel or Joint Travel Regulations.  A ceiling price must be established for labor hour and time and material orders.

(C)
The request for quotation may request the contractors, if necessary or appropriate, submit a project plan for performing the task and information on the contractor’s experience and/or past performance performing similar tasks.

(D)
The request for quotation shall notify the contractors what basis will be used for selecting the contractor to receive the order.  The notice shall include the basis for determining whether the contractors are technically qualified and provide an explanation regarding the intended use of any experience and/or past performance information in determining technical acceptability of responses.  If consideration will be limited to schedule contractors who are small business concerns as permitted by paragraph (ii)(A) below, the request for quotations shall notify the contractors that will be the case.

(ii)
Transmit the Request for quotation to Contractors:
(A)
Based upon an initial evaluation of catalogs and pricelists, the ordering office should identify the contractors that appear to offer the best value (considering the scope of services offered, hourly rates and other factors such as contractors’ locations, as appropriate

(B)
The request for quotation should be to three (3) contractors if the proposed order is estimated to exceed the micro-purchase threshold, but not to exceed the maximum order threshold.  For proposed orders exceeding the maximum order threshold, the request for quotation should be provided to additional contractors that offer services that will meet the agency’s needs.  Ordering offices should strive to minimize the contractors’ costs associated with responding to requests for proposals for specific orders.  Requests should be tailored to the minimum level necessary for adequate evaluation and selection for order placement.

(iii) Evaluate proposals and select the contractor to receive the order:

After responses have been evaluated against the factors identified in the request for quotation, the order should be placed with the schedule contractor that represents the best value and results in the lowest overall cost alternative (considering price, special qualifications, administrative costs, etc.) to meet the Government’s needs.

(4)
The establishment of Federal Supply Schedule Blanket Purchase Agreements (BPAs) for recurring services is permitted when the procedures outlined herein are followed.  All BPAs for services must define the services that may be ordered under the BPA, along with delivery or performance time frames, billing procedures, etc.  The potential volume of orders under BPAs, regardless of the size of individual orders, may offer the ordering office the opportunity to secure volume discounts.  When establishing BPAs ordering offices shall –

(i)
Inform contractors in the request for quotation (based on the agency’s requirement) if a single BPA or multiple BPAs will be established, and indicate the basis that will be used for selecting the contractors to be awarded  the BPAs. 

(A)
SINGLE BPA:  Generally, a single BPA should be established when the ordering office can define the tasks to be ordered under the BPA and establish a firm-fixed price or ceiling price for individual tasks or services to be ordered.  When this occurs, authorized users may place the order directly under the established BPA when the need for service arises.The schedule contractor that represents the best value and results in the lowest overall cost alternative to meet the agency's needs should be awarded the BPA.

(B)
MULTIPLE BPAs:  When the ordering office determines multiple BPAs are needed to meet its requirements, the ordering office should determine which contractors can meet any technical qualifications before establishing the BPAs.  When multiple BPAs are established, the authorized users must follow the procedure in (3)(ii)(B) above, and then place the order with the schedule contractor that represents the best value and results in the lowest overall cost alternative to meet the agency’s needs. 

(ii)
Review BPAs periodically.  Such reviews shall be conducted at least annually.  The purpose of the review is to determine whether the BPA still represents the best value (considering price, special qualifications, etc.) and results in the lowest overall cost alternative to meet the agency’s needs.

(5)
The ordering office should give preference to small business concerns when two or more contractors can provide the services at the same firm-fixed price or ceiling price.

(6)
When the ordering office’s requirement involves both products as well as services, the ordering office should total the prices for the products and the firm-fixed price for the services and select the contractor that represents the greatest value in terms of meeting the agency’s total needs. 

(7)
The ordering office, at a minimum, should document orders by identifying the contractor the services were purchased from, the services purchased, and the amount paid. If other than a firm-fixed price order is placed, such documentation should include the basis for the determination to use a labor‑hour or time‑and‑materials order.  For agency requirements in excess of the micro-purchase threshold, the order file should document the evaluation of schedule contractors’ proposals that formed the basis for the selection of the contractor that received the order and the rationale for any trade‑offs made in making the selection.

b.
Ordering Procedures for other services available on schedule at fixed prices for specifically defined services or tasks.
Orders placed pursuant to a Multiple Award Schedule (MAS), using the procedures in FAR 8.404, are considered to be issued pursuant to full and open competition.  Therefore, when placing orders under Federal Supply Schedules, ordering offices need not seek further competition, synopsize the requirement, make a separate determination of fair and reasonable pricing, or consider small business set-asides in accordance with subpart 19.5.  GSA has already determined the prices of items under schedule contracts to be fair and reasonable.  By placing an order against a schedule using the procedures outlined below, the ordering office has concluded that the order represents the best value and results in the lowest overall cost alternative (considering price, special features, administrative costs, etc.) to meet the Government’s needs.

(1)
Orders placed at or below the micro-purchase threshold.  Ordering offices can place orders at or below the micro-purchase threshold with any Federal Supply Schedule Contractor.  

(2)
Orders exceeding the micro-purchase threshold but not exceeding the maximum order threshold.  Orders should be placed with the Schedule Contractor that can provide the supply or service that represents the best value.  Before placing an order, ordering offices should consider reasonably available information about the service offered under MAS contracts by using the “GSA Advantage!” on-line shopping service, or by reviewing the catalogs/pricelists of at least three Schedule Contractors and selecting the delivery and other options available under the schedule that meets the agency’s needs.  In selecting the service representing the best value, the ordering office may consider— (i) special features of the service that are required in effective program performance and that are not provided by a comparable service; and (ii) past performance.
(3)
Orders exceeding the maximum order threshold.  Each schedule contract has an established maximum order threshold.  This threshold represents the point where it is advantageous for the ordering office to seek a price reduction.  In addition to following the procedures in paragraph b, above, and before placing an order that exceeds the maximum order threshold, ordering offices shall--

(i)
Review additional Schedule Contractors’ catalogs/pricelists or use the “GSA Advantage!” on-line shopping service;

(ii)
Based upon the initial evaluation, generally seek price reductions from the Schedule Contractor(s) appearing to provide the best value (considering price and other factors); and  

(iii) After price reductions have been sought, place the order with the Schedule Contractor that provides the best value and results in the lowest overall cost alternative.  If further price reductions are not offered, an order may still be placed, if the ordering office determines that it is appropriate.

NOTE:  For orders exceeding the maximum order threshold, the Contractor may:

(A)
Offer a new lower price for this requirement (the Price Reductions clause is not applicable to orders placed over the maximum order in FAR 52.216-19 Order Limitations);

(B)
Offer the lowest price available under the contract; or

(C)
Decline the order (orders must be returned in accordance with FAR 52.216-19). 

(4)
Blanket purchase agreements (BPAs).  The establishment of Federal Supply Schedule BPAs is permitted when following the ordering procedures in FAR 8.404.  All schedule contracts contain BPA provisions.  Ordering offices may use BPAs to establish accounts with Contractors to fill recurring requirements.  BPAs should address the frequency of ordering and invoicing, discounts, and delivery locations and times. 

(5)
Price reductions.  In addition to the circumstances outlined in paragraph (3), above, there may be instances when ordering offices will find it advantageous to request a price reduction.  For example, when the ordering office finds a schedule service elsewhere at a lower price or when a BPA is being established to fill recurring requirements, requesting a price reduction could be advantageous.  The potential volume of orders under these agreements, regardless of the size of the individual order, may offer the ordering office the opportunity to secure greater discounts.  Schedule Contractors are not required to pass on to all schedule users a price reduction extended only to an individual agency for a specific order. 

(6)
Small business.  For orders exceeding the micro-purchase threshold, ordering offices should give preference to the items of small business concerns when two or more items at the same delivered price will satisfy the requirement.
(7)
Documentation.  Orders should be documented, at a minimum, by identifying the Contractor the item was purchased from, the item purchased, and the amount paid.  If an agency requirement in excess of the micro-purchase threshold is defined so as to require a particular brand name, product, or feature of a product peculiar to one manufacturer, thereby precluding consideration of a product manufactured by another company, the ordering office shall include an explanation in the file as to why the particular brand name, product, or feature is essential to satisfy the agency’s needs.
3.
ORDER:

a.
Agencies may use written orders, EDI orders, blanket purchase agreements, individual purchase orders, or task orders for ordering services under this contract.  Blanket Purchase Agreements shall not extend beyond the end of the contract period; all services and delivery shall be made and the contract terms and conditions shall continue in effect until the completion of the order.  Orders for tasks, which extend beyond the fiscal year for which funds are available, shall include FAR 52.232-19 Availability of Funds for the Next Fiscal Year.  The purchase order shall specify the availability of funds and the period for which funds are available.

b.
All task orders are subject to the terms and conditions of the contract.  In the event of conflict between a task order and the contract, the contract will take precedence.

4.
PERFORMANCE OF SERVICES:
a.
The Contractor shall commence performance of services on the date agreed to by the Contractor and the ordering office. 

b.
The Contractor agrees to render services only during normal working hours, unless otherwise agreed to by the Contractor and the ordering office. 

c.
The Agency should include the criteria for satisfactory completion for each task in the Statement of Work or Delivery Order.  Services shall be completed in a good and workmanlike manner.

d.
Any Contractor travel required in the performance of task orders must comply with the Federal Travel Regulation or Joint Travel Regulations, as applicable, in effect on the date(s) the travel is performed. Established Federal Government per diem rates will apply to all Contractor travel.  Contractors cannot use GSA City pair contracts.

5.
INSPECTION OF SERVICES:

The Inspection of Services–Fixed Price (AUG 1996) clause at FAR 52.246-4 applies to firm-fixed price orders placed under this contract.  The Inspection–Time‑and‑Materials and Labor-Hour (JAN 1986) clause at FAR 52.246-6 applies to time‑and‑materials and labor‑​hour orders placed under this contract. 

6.
RESPONSIBILITIES OF GIBBS & COX, INC.:

Gibbs & Cox, Inc. shall comply with all laws, ordinances, and regulations (Federal, State, City, or otherwise) covering work of this character.

7.
RESPONSIBILITIES OF THE GOVERNMENT:

Subject to security regulations, the ordering office shall permit Gibbs & Cox, Inc. access to all facilities necessary to perform the requisite Services.
8.
INDEPENDENT CONTRACTOR:

All Services performed by Gibbs & Cox, Inc. under the terms of this contract shall be as an independent Contractor, and not as an agent or employee of the Government.
9.
ORGANIZATIONAL CONFLICTS OF INTEREST:

a.
Definitions.

“Contractor” means the person, firm, unincorporated association, joint venture, partnership, or corporation that is a party to this contract.

“Contractor and its affiliates” and “Contractor or its affiliates” refers to the Contractor, its chief executives, directors, officers, subsidiaries, affiliates, subcontractors at any tier, and consultants and any joint venture involving the Contractor, any entity into or with which the Contractor subsequently merges or affiliates, or any other successor or assignee of the Contractor.

An “Organizational conflict of interest” exists when the nature of the work to be performed under a proposed Government contract, without some restriction on activities by the Contractor and its affiliates, may either (i) result in an unfair competitive advantage to the Contractor or its affiliates or (ii) impair the Contractor’s or its affiliates’ objectivity in performing contract work.

b.
To avoid an organizational or financial conflict of interest and to avoid prejudicing the best interests of the Government, ordering offices may place restrictions on the Contractors, its affiliates, chief executives, directors, subsidiaries and subcontractors at any tier when placing orders against schedule contracts.  Such restrictions shall be consistent with FAR 9.505 and shall be designed to avoid, neutralize, or mitigate organizational conflicts of interest that might otherwise exist in situations related to individual orders placed against the schedule contract.  Examples of situations, which may require restrictions, are provided at FAR 9.508.

10.
INVOICES:

Gibbs & Cox, Inc., upon completion of the work ordered, shall submit invoices for PES.  Progress payments may be authorized by the ordering office on individual orders if appropriate.  Progress payments shall be based upon completion of defined milestones or interim products.  Invoices shall be submitted monthly for recurring services performed during the preceding month. 

11.
PAYMENTS:

For firm-fixed price orders the Government shall pay Gibbs & Cox, Inc., upon submission of proper invoices or vouchers, the prices stipulated in this contract for service rendered and accepted.  Progress payments shall be made only when authorized by the order.  For time‑and‑materials orders, the Payments under Time‑and‑Materials and Labor‑Hour Contracts (Alternate I (APR 1984)) at FAR 52.232-7 applies to time‑and‑materials orders placed under this contract.  For labor‑hour orders, the Payment under Time‑and‑Materials and Labor‑Hour Contracts (FEB 1997) (Alternate II (JAN 1986)) at FAR 52.232-7 applies to labor‑hour orders placed under this contract.

12.
APPROVAL OF SUBCONTRACTS

The ordering activity may require that Gibbs & Cox, Inc. receive, from the ordering activity's Contracting Officer, written consent before placing any subcontract for furnishing any of the work called for in a task order.

PES DESCRIPTIONS

Chemical Engineering:

Planning, development, evaluation and operation of chemical, biochemical or physical plants and processes.  Changes in composition, energy content, state of aggregation of materials, forces that act on matter, and relationships are examined and new and conventional chemical materials, products and processes are produced and/or manufactured.

It includes, but is not limited to, planning, evaluating or operation of chemical plants and petroleum refineries, pollution control systems, biochemical processes, plastics, pharmaceuticals, fibers; analysis of chemical reactions that take place in mixtures; determination of methodologies for the systematic design, control and analysis of processes, evaluating economics, safety, etc.  

Within the chemical engineering discipline, there are several specialties within the scope of this work; a partial listing follows:

	· Refining

· Pharmaceuticals

· Ceramics

· Environmental Control & Cleanup 

· Petrochemicals
	· Textiles

· Other Chemical Engineering Specialities not listed in the “Services not Included Paragraph
	· Food

· Pulp and Paper

· Biotechnology

· Safety engineering

· Electronic Components & Chemicals


Civil Engineering:

Planning, evaluation and constructed infrastructure of facilities and buildings, transportation systems, water, earthworks, and other structures.

It includes, but is not limited to, planning, evaluation, and operations of bridges, dams, airports, highways, transportation systems, large buildings, power generating plants, sewage systems, water resources and supply, waste treatment facilities, soil, rock, etc.  It also includes the manufacture, production, furnishing, construction, alteration, repair, processing or assembling of vessels, aircraft, or other kinds of personal property, including heating, ventilation and air-conditioning.

Within the civil engineering discipline, there are several specialties within the scope of this work; a partial listing follows:


	· Structure

· Water resources

· Transportation
	· Geotechnical

· Environmental

· Surveying
	· Other Chemical Engineering Specialities not listed in the “Services not Included Paragraph”


Electrical Engineering:

Planning, design, development, evaluation and operation of electrical principles, models and processes.

It includes, but is not limited to, the design, fabrication, measurement and operation of electrical devices, equipment and systems (e.g., signal processing; telecommunication; sensors, microwave, and image processing; micro-fabrication; energy systems and control; micro- and nano-electronics; plasma processing; laser and photonics; satellites, missiles and guidance systems, space vehicles, fiber optics, robotics, etc.).

Within the electrical engineering discipline, there are several specialties within the scope of this work; a partial listing follows:

	· Aerospace and Electronic Systems

· Circuits and Systems

· Computer*

· Dielectrics and Electrical Insulation

· Geoscience & Remote Sensing

· Information Theory Lasers & Electro-Optics

· Nuclear and Plasma Sciences

· Power Electronics

· Reliability

· Solid-State Circuits

· Vehicular Technology

· Signal Processing on Social Implications of Technology 

· Broadcast Technology
	· Antennas and Propagation

· Communications

· Consumer Electronics

· Education

· Engineering Management

· Industrial Electronics

· Intelligent Transportation Systems

· Magnetics

· Neural Networks Council

· Power Engineering

· Robotics & Automation

· Systems, Man, and Cybernetics

· Ultrasonics, Ferroelectrics, and Frequency Control
	· Components Packaging, and Manufacturing Technology

· Control Systems

· Electromagnetic Compatibility

· Engineering in Medicine and Biology

· Industry Applications

· Instrumentation and Measurement

· Microwave Theory and Techniques

· Oceanic Engineering

· Professional Communication

· Other Chemical Engineering Specialities not listed in the “Services not Included Paragraph”


Mechanical Engineering:

Planning, development, evaluation and control of systems and components involving the production and transfer of energy and with the conversion of one form of energy to another.

It includes, but is not limited to, planning and evaluation of power plants, analysis of the economical combustion of fuels, conversion of heat energy into mechanical energy, use of mechanical energy to perform useful work, analysis of structures and motion in mechanical systems, and conversion of raw materials into a final product, etc. (e.g., thermodynamics, mechanics, fluid mechanics, jets, rocket engines, internal combustion engines, steam and gas turbines, continuum mechanics, dynamic systems, dynamics fluid mechanics, heat transfer, manufacturing, materials, solid mechanics, reactors, etc.).

	· ASME Heat Transfer/K16

· Applied Mechanics 

· Dynamic Systems and Control 

· Fluids Engineering

· Heat Transfer 

· International Gas Turbine

· Materials

· Noise Control and Acoustics

· Ocean Engineering

· Plant Engineering and Maintenance, Process Industries Solar Energy Textile Engineering Tribology

· Advanced Energy Systems 

· Bioengineering


	· Electrical and Electronic Packaging

· Fluids Power Systems and Technology Systems

· Information Storage and Processing Systems

· Manufacturing Engineering

· Management

· Materials Handling Engineering

· Non-Destructive Evaluation Engineering

· Offshore Mechanics and Arctic Engineering

· Other Chemical Engineering Specialities not listed in the “Services not included Paragraph”
	· Aerospace Engineering 

· Design Engineering* 

· Environmental Engineering* 

· Fuels and Combustion Technologies

· Internal Combustion Engine 

· Microchannel flow and heat transfer

· Nuclear Engineering

· Petroleum

· Pressure Vessels and Piping

· Safety Engineering and Risk Analysis
Technology and Society 

· Solid Waste Processing

· Power

· Rail Transportation


The following non-inclusive list represents a sampling of the types of engineering tasks contemplated:  

· Acquisition and life cycle management

· Analysis of program goals, mission, objectives, performance

· Assessment Support

· Computer Aided Design (CAD)

· Computer Aided Engineering (CAE)

· Computer Aided Management (CAM)

· Concept development

· D&D (decontamination and decommissioning)

· Demonstration and Validation

· Design/Specifications

· Documentation and Information Dissemination

· Economic/Business case analysis

· Economic impact evaluations

· Education/training

· Environmental control for electrical units (e.g., cooling units)

· Forensic engineering

· Independent Verification and Validation (IV&V)

· Information services (studies, impact statements, program development, project documentation, data collection, data analysis/evaluation, etc.)

· Instrumentation

· Integration

· Investigative Engineering Service

· Life Cycle Costing

· Logistics

· Long-term Reliability and Maintainability

· Migration Strategy

· National Academy of Sciences studies

· O&M (operation and maintenance)

· Operations Research (Non R&D)

· Permitting and Licensing

· Plan, organize, establish, implement, manage, maintain, upgrade and control of technical systems

· Privatization

· Program and Project management

· Prototype development and first article(s) production

· Radar/Sonar

· Regulatory compliance support

· Reliability and Maintainability Analysis 

· Reverse engineering

· Signal processing

· Simulation and modeling

· Site development

· Source data development (forward engineering hardware and software systems)

· Source data validation (existing hardware and software systems)

· Special projects and studies

· Statistical analysis

· Support services 

· Systems engineering data base development, maintenance, and analysis

· Technical analysis

· Technical and management support

· Technical writing/editorial support

· T&E (test and evaluation) of products and systems

MANAGEMENT CATEGORIES

Category Code


Description

M-12



Executives

Education:
Bachelors degree or equivalent

Experience:
Includes Executives, Vice Presidents and Group Managers in all business, technical and administrative disciplines.  Responsible for the overall direction and approval of work within their respective corporate organizational area. Requires a minimum of ten years of combined functional and management experience.

M-11



Senior Corporate Managers

Education:
Bachelor's degree or equivalent

Experience:
Includes Assistant Group Managers, Senior Program Managers and other senior managers in all business, technical and administrative disciplines.  Responsible for direction and approval of work within their respective corporate organizational area. Requires a minimum of ten years of combined functional and management experience.

M-10



Program and Line Managers

Education:
Bachelor's degree or equivalent

Experience:
Includes Program Managers, Department Managers and other line managers in all business, technical and administrative disciplines.  Responsible for the direction and approval of work within their program or functional organizational area. Requires a minimum of ten years of combined functional and management experience.

M-9



Assistant Program and Assistant Line Managers

Education:
Associates degree or equivalent

Experience:
Includes Assistant Program Managers, Assistant Department Managers, and other assistant line managers in all business, technical and administrative disciplines.  Responsible for the direction and approval of work within their program or functional organizational area. Requires a minimum of 10 years of combined functional and management experience.

M-8



Task Manager VIII

Education:
Associates degree or equivalent

Experience:
Task managers with assigned responsibilities in support of business, program, technical and administrative line managers.  A minimum of 25 years of combined functional and management experience. Responsibilities include management of assigned ongoing work within their functional discipline under the supervision of the associated line manager.

M-7



Task Manager VII

Education:
Associates degree or equivalent

Experience:
Task managers with assigned responsibilities in support of business, program, technical and administrative line managers.  A minimum of 20 years of combined functional and management experience. Responsibilities include management of assigned ongoing work within their functional discipline under the supervision of the associated line manager.

M-6



Task Manager VI

Education:
Associates degree or equivalent

Experience:
Task managers with assigned responsibilities in support of business, program, technical and administrative line managers.  A minimum of 15 years of combined functional and management experience. Responsibilities include management of assigned ongoing work within their functional discipline under the supervision of the associated line manager.
M-5



Task Manager V

Education:
Associates degree or equivalent

Experience:
Task managers with assigned responsibilities in support of business, program, technical and administrative line managers.  A minimum of 10 years of combined functional and management experience. Responsibilities include management of assigned ongoing work within their functional discipline under the supervision of the associated line manager.
M-4



Task Manager IV

Education:
Associates degree or equivalent

Experience:
Task managers with assigned responsibilities in support of business, program, technical and administrative line managers.  A minimum of 5 years of combined functional and management experience. Responsibilities include management of assigned ongoing work within their functional discipline under the supervision of the associated line manager.
M-3



Task Manager III

Education:
Associates degree or equivalent

Experience:
Task managers with assigned responsibilities in support of business, program, technical and administrative line managers.  A minimum of 3 years of combined functional and management experience. Responsibilities include management of assigned ongoing work within their functional discipline under the supervision of the associated line manager.

M-2



Task Manager II

Education:
Associates degree or equivalent

Experience:
Task managers with assigned responsibilities in support of business, program, technical and administrative line managers.  A minimum of 2 years of combined functional and management experience. Responsibilities include management of assigned ongoing work within their functional discipline under the supervision of the associated line manager.

M-1



Task Manager I

Education:
Associates degree or equivalent

Experience:
Task managers with assigned responsibilities in support of business, program, technical and administrative line managers.  A minimum of 1 years of combined functional and management experience. Responsibilities include management of assigned ongoing work within their functional discipline under the supervision of the associated line manager.

ENGINEERING CATEGORIES

Category Code


Description

E-11



Senior Engineering Specialist

Education:
Bachelor's degree in engineering or equivalent

Experience:
Includes senior specialist naval architects, marine engineers, structural engineers, electrical engineers, ocean engineers, civil engineers and other engineering disciplines.  Specialized capability or unique knowledge of field in formulating engineering solutions to issues.  Performs engineering tasks applying engineering principles, techniques, procedures and criteria.  Develops analyses in area of specialization and prepares technical reports or other engineering documentation. Requires a minimum of 12 years of technical experience.

E-10



 Engineering Specialist

Education:
Bachelor's degree in engineering or equivalent

Experience:
Includes  specialist naval architects, marine engineers, structural engineers, electrical engineers, ocean engineers, civil engineers and other engineering disciplines.  Specialized capability or unique knowledge of field in formulating engineering solutions to issues.  Performs engineering tasks applying engineering principles, techniques, procedures and criteria.  Develops analyses in area of specialization and prepares technical reports or other engineering documentation. Requires a minimum of 10 years of technical experience.

E-9



Engineer IX

Education:
Bachelor's degree in engineering or equivalent

Experience:
Includes naval architects, marine engineers, structural engineers, electrical engineers, ocean engineers, civil engineers and other engineering disciplines.  A minimum of 25 years of technical experience.  Performs engineering tasks applying engineering principles, techniques, procedures and criteria.  Develops analyses in area of specialization and prepares technical reports or other engineering documentation.
E-8



Engineer VIII

Education:
Bachelor's degree in engineering or equivalent

Experience:
Includes naval architects, marine engineers, structural engineers, electrical engineers, ocean engineers, civil engineers and other engineering disciplines.  A minimum of 20 years of technical experience.  Performs engineering tasks applying engineering principles, techniques, procedures and criteria.  Develops analyses in area of specialization and prepares technical reports or other engineering documentation.
E-7



Engineer VII

Education:
Bachelor's degree in engineering or equivalent

Experience:
Includes naval architects, marine engineers, structural engineers, electrical engineers, ocean engineers, civil engineers and other engineering disciplines.  A minimum of 15 years of technical experience.  Performs engineering tasks applying engineering principles, techniques, procedures and criteria.  Develops analyses in area of specialization and prepares technical reports or other engineering documentation.
E-6



Engineer VI

Education:
Bachelor's degree in engineering or equivalent

Experience:
Includes naval architects, marine engineers, structural engineers, electrical engineers, ocean engineers, civil engineers and other engineering disciplines.  A minimum of 10 years of technical experience.  Performs engineering tasks applying engineering principles, techniques, procedures and criteria.  Develops analyses in area of specialization and prepares technical reports or other engineering documentation.
E-5



Engineer V

Education:
Bachelor's degree in engineering or equivalent

Experience:
Includes naval architects, marine engineers, structural engineers, electrical engineers, ocean engineers, civil engineers and other engineering disciplines.  A minimum of 5 years of technical experience. Performs engineering tasks applying engineering principles, techniques, procedures and criteria.  Develops analyses in area of specialization and prepares technical reports or other engineering documentation.
E-4



Engineer IV

Education:
Bachelor's degree in engineering or equivalent

Experience:
Includes naval architects, marine engineers, structural engineers, electrical engineers, ocean engineers, civil engineers and other engineering disciplines.  A minimum of 3 years of technical experience.  Performs engineering tasks applying engineering principles, techniques, procedures and criteria.  Develops analyses in area of specialization and prepares technical reports or other engineering documentation.
E-3



Engineer III

Education:
Bachelor's degree in engineering or equivalent

Experience:
Includes naval architects, marine engineers, structural engineers, electrical engineers, ocean engineers, civil engineers and other engineering disciplines. A minimum of  2 years of technical experience.  Performs engineering tasks applying engineering principles, techniques, procedures and criteria.  Develops analyses in area of specialization and prepares technical reports or other engineering documentation.

E-2



Engineer II

Education:
Bachelor's degree in engineering or equivalent

Experience:
Includes naval architects, marine engineers, structural engineers, electrical engineers, ocean engineers, civil engineers and other engineering disciplines.  A minimum of 1 year of technical experience.  Performs engineering tasks applying engineering principles, techniques, procedures and criteria.  Develops analyses in area of specialization and prepares technical reports or other engineering documentation.
E-1



Engineer I

Education:
Bachelor's degree in engineering or equivalent

Experience:
Includes naval architects, marine engineers, structural engineers, electrical engineers, ocean engineers, civil engineers and other engineering disciplines.  A minimum of 0 years of technical experience.  Performs engineering tasks applying engineering principles, techniques, procedures and criteria.  Develops analyses in area of specialization and prepares technical reports or other engineering documentation.
FIELD ENGINEER/ENGINEERING TECHNICIAN CATEGORIES

Category Code

Description

F-9



Field Engineer/Engineering Technician IX

Education:
High school diploma or equivalent

Experience:
Includes technical personnel whose engineering and technical expertise has been acquired primarily through field experience with operating, troubleshooting, installing, upgrading, or repairing engineering systems and equipment. Includes field engineers/engineering technicians in all disciplines; namely, mechanical/machinery, piping, heating/ventilation/air conditioning, electrical, structural, electronics, and weapons. A minimum of 25 years of experience.

F-8



Field Engineer/Engineering Technician VIII

Education:
High school diploma or equivalent

Experience:
Includes technical personnel whose engineering and technical expertise has been acquired primarily through field experience with operating, troubleshooting, installing, upgrading, or repairing engineering systems and equipment. Includes field engineers/engineering technicians in all disciplines; namely, mechanical/machinery, piping, heating/ventilation/air conditioning, electrical, structural, electronics, and weapons. A minimum of 20 years of experience.

F-7



Field Engineer/Engineering Technician VII

Education:
High school diploma or equivalent

Experience:
Includes technical personnel whose engineering and technical expertise has been acquired primarily through field experience with operating, troubleshooting, installing, upgrading, or repairing engineering systems and equipment. Includes field engineers/engineering technicians in all disciplines; namely, mechanical/machinery, piping, heating/ventilation/air conditioning, electrical, structural, electronics, and weapons. A minimum of 15 years of experience.

F-6



Field Engineer/Engineering Technician VI

Education:
High school diploma or equivalent

Experience:
Includes technical personnel whose engineering and technical expertise has been acquired primarily through field experience with operating, troubleshooting, installing, upgrading, or repairing engineering systems and equipment. Includes field engineers/engineering technicians in all disciplines; namely, mechanical/machinery, piping, heating/ventilation/air conditioning, electrical, structural, electronics, and weapons. A minimum of 10 years of experience.

F-5



Field Engineer/Engineering Technician V

Education:
High school diploma or equivalent

Experience:
Includes technical personnel whose engineering and technical expertise has been acquired primarily through field experience with operating, troubleshooting, installing, upgrading, or repairing engineering systems and equipment. Includes field engineers/engineering technicians in all disciplines; namely, mechanical/machinery, piping, heating/ventilation/air conditioning, electrical, structural, electronics, and weapons. A minimum of 5 years of experience.

F-4



Field Engineer/Engineering Technician IV

Education:
High school diploma or equivalent

Experience:
Includes technical personnel whose engineering and technical expertise has been acquired primarily through field experience with operating, troubleshooting, installing, upgrading, or repairing engineering systems and equipment. Includes field engineers/engineering technicians in all disciplines; namely, mechanical/machinery, piping, heating/ventilation/air conditioning, electrical, structural, electronics, and weapons. A minimum of 4 years of experience.

F-3



Field Engineer/Engineering Technician III

Education:
High school diploma or equivalent

Experience:
Includes technical personnel whose engineering and technical expertise has been acquired primarily through field experience with operating, troubleshooting, installing, upgrading, or repairing engineering systems and equipment. Includes field engineers/engineering technicians in all disciplines; namely, mechanical/machinery, piping, heating/ventilation/air conditioning, electrical, structural, electronics, and weapons. A minimum of 3 years of experience.

F-2



Field Engineer/Engineering Technician II

Education:
High school diploma or equivalent

Experience:
Includes technical personnel whose engineering and technical expertise has been acquired primarily through field experience with operating, troubleshooting, installing, upgrading, or repairing engineering systems and equipment. Includes field engineers/engineering technicians in all disciplines; namely, mechanical/machinery, piping, heating/ventilation/air conditioning, electrical, structural, electronics, and weapons. A minimum of 2 years of experience.

F-1



Field Engineer/Engineering Technician I

Education:
High school diploma or equivalent

Experience:
Includes technical personnel whose engineering and technical expertise has been acquired primarily through field experience with operating, troubleshooting, installing, upgrading, or repairing engineering systems and equipment. Includes field engineers/engineering technicians in all disciplines; namely, mechanical/machinery, piping, heating/ventilation/air conditioning, electrical, structural, electronics, and weapons. A minimum of 1 year of experience.

DESIGNER CATEGORIES

Category Code


Description

C-9



Designer IX

Education:
Associates degree or equivalent 

Experience:
Includes piping designers, heating/ventilation/air conditioning designers, electrical designers, structural designers, mechanical designers, electronics designers and other design disciplines.  Minimum of 25 years of design experience.  Experience performing tasks requiring skill in systems design and drawing development, drafting methods, procedures, and techniques.  May include capability to operate CAD systems and develop products on CAD equipment.  Ability to translate specification requirements, design practices, and design standards into drawings and other finished design products.

C-8



Designer VIII

Education:
Associates degree or equivalent  

Experience:
Includes piping designers, heating/ventilation/air conditioning designers, electrical designers, structural designers, mechanical designers, electronics designers and other design disciplines.  A minimum of 20 years of design experience.  Experience performing tasks requiring skill in systems design and drawing development, drafting methods, procedures, and techniques. May include capability to operate CAD systems and develop products on CAD equipment. Ability to translate specification requirements, design practices, and design standards into drawings and other finished design products.
C-7



Designer VII

Education:
Associates degree or equivalent  

Experience:
Includes piping designers, heating/ventilation/air conditioning designers, electrical designers, structural designers, mechanical designers, electronics designers and other design disciplines.  A minimum of 15 years of design experience.  Experience performing tasks requiring skill in systems design and drawing development, drafting methods, procedures, and techniques. May include capability to operate CAD systems and develop products on CAD equipment. Ability to translate specification requirements, design practices, and design standards into drawings and other finished design products.

C-6



Designer VI

Education:
Associates degree or equivalent  

Experience:
Includes piping designers, heating/ventilation/air conditioning designers, electrical designers, structural designers, mechanical designers, electronics designers and other design disciplines.  A minimum of 10 years of design experience.  Experience performing tasks requiring skill in systems design and drawing development, drafting methods, procedures, and techniques. May include capability to operate CAD systems and develop products on CAD equipment. Ability to translate specification requirements, design practices, and design standards into drawings and other finished design products.
C-5



Designer V

Education:
Associates degree or equivalent 

Experience:
Includes piping designers, heating/ventilation/air conditioning designers, electrical designers, structural designers, mechanical designers, electronics designers and other design disciplines.  A minimum of 5 years of design experience.  Experience performing tasks requiring skill in systems design and drawing development, drafting methods, procedures, and techniques. May include capability to operate CAD systems and develop products on CAD equipment. Ability to translate specification requirements, design practices, and design standards into drawings and other finished design products.
C-4



Designer IV

Education:
Associates degree or equivalent  

Experience:
Includes piping designers, heating/ventilation/air conditioning designers, electrical designers, structural designers, mechanical designers, electronics designers and other design disciplines.  A minimum of 3 years of design experience.  Experience performing tasks requiring skill in systems design and drawing development, drafting methods, procedures, and techniques. May include capability to operate CAD systems and develop products on CAD equipment. Ability to translate specification requirements, design practices, and design standards into drawings and other finished design products.
C-3



Designer III

Education:
Associates degree or equivalent  

Experience:
Includes piping designers, heating/ventilation/air conditioning designers, electrical designers, structural designers, mechanical designers, electronics designers and other design disciplines.  A minimum of 2 years of design experience.  Experience performing tasks requiring skill in systems design and drawing development, drafting methods, procedures, and techniques. May include capability to operate CAD systems and develop products on CAD equipment. Ability to translate specification requirements, design practices, and design standards into drawings and other finished design products.
C-2



Designer II

Education:
Associates degree or equivalent  

Experience:
Includes piping designers, heating/ventilation/air conditioning designers, electrical designers, structural designers, mechanical designers, electronics designers and other design disciplines.  A minimum of 1 years of design experience.  Experience performing tasks requiring skill in systems design and drawing development, drafting methods, procedures, and techniques. May include capability to operate CAD systems and develop products on CAD equipment. Ability to translate specification requirements, design practices, and design standards into drawings and other finished design products.
C-1



Designer I

Education:
Associates degree or equivalent  

Experience:
Includes piping designers, heating/ventilation/air conditioning designers, electrical designers, structural designers, mechanical designers, electronics designers and other design disciplines.  A minimum of 0 years of design experience.  Experience performing tasks requiring skill in drafting methods, procedures, and techniques. May include capability to operate CAD systems and develop products on CAD equipment. Ability to translate specification requirements, design practices, and design standards into drawings and other finished design products.
DRAFTER CATEGORIES

Category Code

Description

D-4



Drafter IV

Education:
High school diploma or equivalent

Experience:
Minimum of 3 years of experience performing drafting and drawing tasks requiring skill in drafting methods, procedures, and techniques, either manually or automated using CAD software. Ability to produce professional-looking drawings in compliance with accepted drawing standards when provided technical input and guidance from a more experienced designer or engineer. 

D-3



Drafter III

Education:
High school diploma or equivalent

Experience:
Minimum of 2 years of experience performing drafting and drawing tasks requiring skill in drafting methods, procedures, and techniques, either manually or automated using CAD software. Ability to produce professional-looking drawings in compliance with accepted drawing standards when provided technical input and guidance from a more experienced designer or engineer.

D-2



Drafter II

Education:
High school diploma or equivalent

Experience:
Minimum of 1 year of experience performing drafting and drawing tasks requiring skill in drafting methods, procedures, and techniques, either manually or automated using CAD software. Ability to produce professional-looking drawings in compliance with accepted drawing standards when provided technical input and guidance from a more experienced designer or engineer.

D-1



Drafter I

Education:
High school diploma or equivalent

Experience:
Minimum of 0 years of experience performing drafting and drawing tasks requiring skill in drafting methods, procedures, and techniques, either manually or automated using CAD software. Ability to produce professional-looking drawings in compliance with accepted drawing standards when provided technical input and guidance from a more experienced designer or engineer.

INFORMATION TECHNOLOGY CATEGORIES

Category Code


Description

I-5



Computer Systems Analyst

Education:
Bachelor’s degree or equivalent

Experience:
Responsible for assisting users, managers and technical personnel in the application systems functional definition and design.  Oversees or performs the gathering, analyzing and synthesizing of information for system definition, supports the  development of test plans and test procedures, translates user requirements into written specifications, and proposes economical and efficient solutions as part of developing IT solutions to user requirements. Minimum of 7 years of experience.  

I-4



System Specialist

Education:
Bachelor’s degree or equivalent

Experience:
Responsible for designing system architecture, specifying hardware requirements and implementing system configuration based on user requirements.  Maintains system through the development and implementation of procedures to ensure optimum performance and data integrity.  Plans expansion methodology to support system growth. Minimum of 5 years of experience.  

I-3


Programmer/Analyst

Education:
Associate’s degree or equivalent

Experience:
Responsible for receiving system documentation including system/subsystem specifications, program specifications, inter-face requirements, data base requirements and other documents which define the software system in sufficient detail to do the programming.  Develops methodology, approach to application programming and equipment modification requirements to develop and prepare programming instructions, logic and documentation for systems.  Designs internal structures of files and records, analyzes program design requirements; codes, tests, debugs and documents programs and provides technical guidance to programmers. Minimum of 3 years of experience.  

I-2



Programmer

Education:
High school diploma or equivalent

Experience:
Responsible for developing flow charts and algorithms from program specifications and/or interface requirements.  Writes code, develops test plan and data to test programs; debugs, revises, documents and refines computer programs. Minimum of 0 years of experience.  

I-1



Technician

Education:
High school diploma or equivalent

Experience:
Responsible for the operation of specific applications, file management, and developing and implementing procedures in a specialized area. Minimum of 0 years of experience.  

ADMINISTRATIVE CATEGORIES

Category Code


Description

A-11



Executive Administrative Staff

Education:
High school diploma or equivalent

Experience:
Administrative staff to corporate executives.  Perform executive duties such as managing executive offices, receiving/placing/directing senior management phone calls, appointment setting and calendar maintenance, and producing executive correspondence and projects. Minimum of 10 years of experience.  

A-10



Specialized Services

Education:
High school diploma or equivalent

Experience:
Specialized administrative staff including accountants, technical writers and editors, desktop publishers, production specialists, database administrators, advanced word processing and secretarial staff, and other specialized administrative staff.  Requires training in specialization or advanced knowledge in the discipline.  Minimum of 5 years of experience.  Perform independent work within specialization with minimal oversight or supervision.

A-9



Administrative Staff IX

Education:
High school diploma or equivalent

Experience:
Administrative staff including word processors, secretaries, receptionists, administrative clerks, reproduction staff, data entry operators, and other general administrative staff.  Minimum of 25 years of administrative experience.  Perform duties within their disciplines under the supervision of administrative supervisors.
A-8



Administrative Staff VIII

Education:
High school diploma or equivalent

Experience:
Administrative staff including word processors, secretaries, receptionists, administrative clerks, reproduction staff, data entry operators, and other general administrative staff.  Minimum of 20 years of administrative experience.  Perform duties within their disciplines under the supervision of administrative supervisors.

A-7



Administrative Staff VII

Education:
High school diploma or equivalent

Experience:
Administrative staff including word processors, secretaries, receptionists, administrative clerks, reproduction staff, data entry operators, and other general administrative staff.  Minimum of 15 years of administrative experience.  Perform duties within their disciplines under the supervision of administrative supervisors.
A-6



Administrative Staff VI

Education:
High school diploma or equivalent

Experience:
Administrative staff including word processors, secretaries, receptionists, administrative clerks, reproduction staff, data entry operators, and other general administrative staff.  Minimum of 10 years of administrative experience.  Perform duties within their disciplines under the supervision of administrative supervisors.
A-5



Administrative Staff V

Education:
High school diploma or equivalent

Experience:
Administrative staff including word processors, secretaries, receptionists, administrative clerks, reproduction staff, data entry operators, and other general administrative staff.  Minimum of 5 years of administrative experience.  Perform duties within their disciplines under the supervision of administrative supervisors.
A-4



Administrative Staff IV

Education:
High school diploma or equivalent

Experience:
Administrative staff including word processors, secretaries, receptionists, administrative clerks, reproduction staff, data entry operators, and other general administrative staff.  Minimum of 3 years of administrative experience.  Perform duties within their disciplines under the supervision of administrative supervisors.
A-3



Administrative Staff III

Education:
High school diploma or equivalent

Experience:
Administrative staff including word processors, secretaries, receptionists, administrative clerks, reproduction staff, data entry operators, and other general administrative staff.  Minimum of 2 years of administrative experience.  Perform duties within their disciplines under the supervision of administrative supervisors.
A-2



Administrative Staff II

Education:
High school diploma or equivalent

Experience:
Administrative staff including word processors, secretaries, receptionists, administrative clerks, reproduction staff, data entry operators, and other general administrative staff.  Minimum of 1 years of administrative experience.  Perform duties within their disciplines under the supervision of administrative supervisors.
A-1



Administrative Staff I

Education:
High school diploma or equivalent

Experience:
Administrative staff including word processors, secretaries, receptionists, administrative clerks, reproduction staff, data entry operators, and other general administrative staff.  Minimum of 0 years of administrative experience.  Perform duties within their disciplines under the supervision of administrative supervisors.

TECHNICAL AIDE/INTERN CATEGORIES

Category Code

Description

T-4



Technical Aide/Intern IV

Education:
High school diploma or equivalent

Experience:
Helps or assists the technical or administrative staff under the close supervision of an experienced technical or administrative staff member. Minimum of 3 years of experience. Tasks performed are generally simple repetitive tasks.

T-3



Technical Aide/Intern III

Education:
High school diploma or equivalent

Experience:
Helps or assists the technical or administrative staff under the close supervision of an experienced technical or administrative staff member. Minimum of 2 years of experience. Tasks performed are generally simple repetitive tasks.

T-2



Technical Aide/Intern II

Education:
High School diploma or equivalent

Experience:
Helps or assists the technical or administrative staff under the close supervision of an experienced technical or administrative staff member. Minimum of 1 year of experience. Tasks performed are generally simple repetitive tasks.

T-1



Technical Aide/Intern I

Education:
High School diploma or equivalent

Experience:
Helps or assists the technical or administrative staff under the close supervision of an experienced technical or administrative staff member. Minimum of 0 years of experience. Tasks performed are generally simple repetitive tasks.

POLICY

Education Policy

Degree Substitution


Two years of experience equals a High School Degree
Three years of experience equals an Associate's Degree
Six years of experience equals a Bachelor's Degree
Bachelor's Degree plus three years experience equals a Master's Degree
Master's Degree plus four years experience equals a Doctorate

Experience Substitution


An Associate’s Degree equals two years of experience
A Bachelor's Degree equals four years of experience
A Master's Degree equals six years of experience
A Doctorate equals 10 years of experience

USA COMMITMENT TO PROMOTE
SMALL BUSINESS PARTICIPATION 
PROCUREMENT PROGRAMS

PREAMBLE

Gibbs & Cox, Inc. provides commercial products and services to the Federal Government. We are committed to promoting participation of small, small disadvantaged and women-owned small businesses in our contracts.  We pledge to provide opportunities to the small business community through reselling opportunities, mentor-protégé programs, joint ventures, teaming arrangements, and subcontracting.

COMMITMENT

To actively seek and partner with small businesses.

To identify, qualify, mentor and develop small, small disadvantaged and women-owned small businesses by purchasing from these businesses whenever practical.

To develop and promote company policy initiatives that demonstrate our support for awarding contracts and subcontracts to small business concerns.

To undertake significant efforts to determine the potential of small, small disadvantaged and women-owned small business to supply products and services to our company.

To insure procurement opportunities are designed to permit the maximum possible participation of small, small disadvantaged, and women-owned small businesses.

To attend business opportunity workshops, minority business enterprise seminars, trade fairs, procurement conferences, etc., to identify and increase small businesses with whom to partner.

To publicize in our marketing publications our interest in meeting small businesses that may be interested in subcontracting opportunities.

We signify our commitment to work in partnership with small, small disadvantaged and women-owned small businesses to promote and increase their participation in Federal Government contracts. To accelerate potential opportunities please contact:

Kevin White
Phone:(212) 366-3918
E-Mail:Kwhite@gibbscox.com
Fax:(212) 366-3916
BEST  VALUE
BLANKET PURCHASE  AGREEMENT
FEDERAL SUPPLY  SCHEDULE

(Insert Customer Name)

In the spirit of the Federal Acquisition Streamlining Act

   (Agency)___ and Gibbs & Cox, Inc. enter into a cooperative agreement to further reduce the administrative costs of acquiring commercial items from the General Services Administration (GSA) Federal Supply Schedule Contract(s) ____________________.

Federal Supply Schedule contract BPAs eliminate contracting and open market costs such as: search for sources; the development of technical documents, solicitations and the evaluation of offers.  Teaming Arrangements are permitted with Federal Supply Schedule Contractors in accordance with Federal Acquisition Regulation (FAR) 9.6. 
This BPA will further decrease costs, reduce paperwork, and save time by eliminating the need for repetitive, individual purchases from the schedule contract.  The end result is to create a purchasing mechanism for the Government that works better and costs less.

Signatures
	_________________________
	__________
	
	___________________________
	__________

	AGENCY
	DATE
	
	CONTRACTOR
	DATE


BPA NUMBER_____________

GIBBS & COX, INC.
BLANKET PURCHASE AGREEMENT
Pursuant to GSA Federal Supply Schedule Contract Number(s)____________, Blanket Purchase Agreements, the Contractor agrees to the following terms of a Blanket Purchase Agreement (BPA) EXCLUSIVELY WITH (Ordering Agency):

(1)  The following contract items can be ordered under this BPA. All orders placed against this BPA are subject to the terms and conditions of the contract, except as noted below:

	MODEL NUMBER/PART NUMBER
	
	*SPECIAL BPA DISCOUNT/PRICE

	
	
	

	
	
	


(2)  Delivery:  

	DESTINATION
	
	DELIVERY SCHEDULE/DATES

	
	
	

	
	
	


(3)  The Government estimates, but does not guarantee, that the volume of purchases through this agreement will be ______________.

(4)  This BPA does not obligate any funds.
(5)  This BPA expires on _________________ or at the end of the contract period, whichever is earlier.

(6)  The following office(s) is hereby authorized to place orders under this BPA:

	OFFICE
	
	POINT OF CONTACT

	
	
	

	
	
	


(7)  Orders will be placed against this BPA via Electronic Data Interchange (EDI), FAX, or paper.     

(8)  Unless otherwise agreed to, all deliveries under this BPA must be accompanied by delivery tickets or sales slips that must contain the following information as a minimum:

(a)  Name of Contractor;

(b)  Contract Number;

(c)  BPA Number; 

(d)  Model Number or National Stock Number (NSN);

(e)  Purchase Order Number;

(f)  Date of Purchase;

(g)  Quantity, Unit Price, and Extension of Each Item (unit prices and extensions need not be shown when incompatible with the use of automated systems; provided, that the invoice is itemized to show the information); and

(h) Date of Shipment.

(9) The requirements of a proper invoice are specified in the Federal Supply Schedule contract.  Invoices will be submitted to the address specified within the purchase order transmission issued against this BPA.

(10) The terms and conditions included in this BPA apply to all

purchases made pursuant to it.  In the event of an inconsistency between the provisions of this BPA and the Contractor’s invoice, the provisions of this BPA will take precedence.

BASIC GUIDELINES FOR USING 
“CONTRACTOR TEAM ARRANGEMENTS”

Federal Supply Schedule Contractors may use “Contractor Team Arrangements” (see FAR 9.6) to provide solutions when responding to a customer agency requirements.

These Team Arrangements can be included under a Blanket Purchase Agreement (BPA).  BPAs are permitted under all Federal Supply Schedule contracts.

Orders under a Team Arrangement are subject to terms and conditions or the Federal Supply Schedule Contract.

Participation in a Team Arrangement is limited to Federal Supply Schedule Contractors.

Customers should refer to FAR 9.6 for specific details on Team Arrangements.

Here is a general outline on how it works:

· The customer identifies their requirements.

· Federal Supply Schedule Contractors may individually meet the customers needs, or -

· Federal Supply Schedule Contractors may individually submit a Schedules “Team Solution” to meet the customer’s requirement.

· Customers make a best value selection.

	EXHIBIT B, MODIFICATION PS-0006, CONTRACT  GS-23F-0152K 

	SINs and PEDs
	Option 2

	SINs 871-1 through 871-6 and
	Year 11
	Year 12
	Year 13
	Year 14
	Year 15

	871-1RC through 871-6RC
	9/20/2010
	3/20/2011
	3/20/2012
	3/20/2013
	3/20/2014

	PEDs:  EE, CE, ME & CI
	 to 
	 to 
	 to 
	 to 
	 to 

	Labor Categories
	3/19/2011
	3/19/2012
	3/19/2013
	3/19/2014
	3/19/2015

	M-12 - Exec
	$169.55 
	$174.64
	$179.88
	$185.28
	$190.84

	M-11 - Sr. Corporate Mang.
	$155.60 
	$160.27
	$165.08
	$170.03
	$175.13

	M-10 - Prog and Line Mang.
	$120.59 
	$124.21
	$127.94
	$131.78
	$135.73

	M-09 - Asst. Prog. And Line Mang.
	$115.63 
	$119.10
	$122.67
	$126.35
	$130.14

	M-08 - Task Mang VIII
	$114.04 
	$117.46
	$120.98
	$124.61
	$128.35

	M-07 - Task Mang VII
	$93.19 
	$95.99
	$98.87
	$101.84
	$104.90

	M-06 - Task Mang VI
	$88.25 
	$90.90
	$93.63
	$96.44
	$99.33

	M-05 - Task Mang V
	$81.64 
	$84.09
	$86.61
	$89.21
	$91.89

	M-04 - Task Mang IV
	$81.25 
	$83.69
	$86.20
	$88.79
	$91.45

	M-03 - Task Mang III
	$78.12 
	$80.46
	$82.87
	$85.36
	$87.92

	M-02 - Task Mang II
	$76.80 
	$79.10
	$81.47
	$83.91
	$86.43

	M-01 - Task Mang I
	$58.15 
	$59.89
	$61.69
	$63.54
	$65.45

	E-11 - Sr. Engineering Specialist
	$128.61 
	$132.47
	$136.44
	$140.53
	$144.75

	E-10 - Engineering Specialist
	$113.12 
	$116.51
	$120.01
	$123.61
	$127.32

	E-09 - Engineer IX
	$110.70 
	$114.02
	$117.44
	$120.96
	$124.59

	E-08 - Engineer VIII
	$107.19 
	$110.41
	$113.72
	$117.13
	$120.64

	E-07 - Engineer VII
	$96.41 
	$99.30
	$102.28
	$105.35
	$108.51

	E-06 - Engineer VI
	$93.76 
	$96.57
	$99.47
	$102.45
	$105.52

	E-05 - Engineer V
	$87.43 
	$90.05
	$92.75
	$95.53
	$98.40

	E-04 - Engineer IV
	$83.76 
	$86.27
	$88.86
	$91.53
	$94.28

	E-03 - Engineer III
	$79.01 
	$81.38
	$83.82
	$86.33
	$88.92

	E-02 - Engineer II
	$69.43 
	$71.51
	$73.66
	$75.87
	$78.15

	E-01 - Engineer I
	$61.31 
	$63.15
	$65.04
	$66.99
	$69.00

	F-09 - Field Eng/Engineer Tech. IX
	$90.09 
	$92.79
	$95.57
	$98.44
	$101.39

	F-08 - Field Eng/Engineer Tech. VIII
	$86.58 
	$89.18
	$91.86
	$94.62
	$97.46

	F-07 - Field Eng/Engineer Tech. VII
	$83.35 
	$85.85
	$88.43
	$91.08
	$93.81

	F-06 - Field Eng/Engineer Tech. VI
	$71.80 
	$73.95
	$76.17
	$78.46
	$80.81

	F-05 - Field Eng/Engineer Tech. V
	$65.98 
	$67.96
	$70.00
	$72.10
	$74.26

	F-04 - Field Eng/Engineer Tech. IV
	$53.60 
	$55.21
	$56.87
	$58.58
	$60.34

	F-03 - Field Eng/Engineer Tech. III
	$52.19 
	$53.76
	$55.37
	$57.03
	$58.74

	F-02 - Field Eng/Engineer Tech. II
	$45.82 
	$47.19
	$48.61
	$50.07
	$51.57

	F-01 - Field Eng/Engineer Tech. I
	$33.59 
	$34.60
	$35.64
	$36.71
	$37.81

	
	
	
	
	
	

	
	
	
	
	
	

	Prices include an Industrial Funding Fee (IFF) of .75% and annual escalation of 3%.


	
	
	
	
	
	

	EXHIBIT B, MODIFICATION PS-0006, CONTRACT  GS-23F-0152K 

	SINs and PEDs
	Option 2

	SINs 871-1 through 871-6 and
	Year 11
	Year 12
	Year 13
	Year 14
	Year 15

	871-1RC through 871-6RC
	9/20/2010
	3/20/2011
	3/20/2012
	3/20/2013
	3/20/2014

	PEDs:  EE, CE, ME & CI
	 to 
	 to 
	 to 
	 to 
	 to 

	Labor Categories
	3/19/2011
	3/19/2012
	3/19/2013
	3/19/2014
	3/19/2015

	C-09 - Designer IX
	$89.55 
	$92.24
	$95.01
	$97.86
	$100.80

	C-08 - Designer VIII
	$74.65 
	$76.89
	$79.20
	$81.58
	$84.03

	C-07 - Designer VII
	$71.03 
	$73.16
	$75.35
	$77.61
	$79.94

	C-06 - Designer VI
	$64.76 
	$66.70
	$68.70
	$70.76
	$72.88

	C-05 - Designer V
	$60.07 
	$61.87
	$63.73
	$65.64
	$67.61

	C-04 - Designer IV
	$51.11 
	$52.64
	$54.22
	$55.85
	$57.53

	C-03 - Designer III
	$48.51 
	$49.97
	$51.47
	$53.01
	$54.60

	C-02 - Designer II
	$43.28 
	$44.58
	$45.92
	$47.30
	$48.72

	C-01 - Designer I
	$40.28 
	$41.49
	$42.73
	$44.01
	$45.33

	D-04 - Drafter IV
	$62.12 
	$63.98
	$65.90
	$67.88
	$69.92

	D-03 - Drafter III
	$39.97 
	$41.17
	$42.41
	$43.68
	$44.99

	D-02 - Drafter II
	$37.17 
	$38.29
	$39.44
	$40.62
	$41.84

	D-01 - Drafter I
	$34.21 
	$35.24
	$36.30
	$37.39
	$38.51

	I-05 - Computer Systems Analyst
	$143.89 
	$148.21
	$152.66
	$157.24
	$161.96

	I-04 - System Specialist
	$123.15 
	$126.84
	$130.65
	$134.57
	$138.61

	I-03 - Programmer/Analyst
	$80.97 
	$83.40
	$85.90
	$88.48
	$91.13

	I-02 - Programmer
	$70.61 
	$72.73
	$74.91
	$77.16
	$79.47

	I-01 - Technician
	$45.82 
	$47.19
	$48.61
	$50.07
	$51.57

	A-11 - Exec. Admin Staff
	$100.22 
	$103.23
	$106.33
	$109.52
	$112.81

	A-10 - Specialized Services
	$84.34 
	$86.87
	$89.48
	$92.16
	$94.92

	A-09 - Administrative Staff IX
	$67.65 
	$69.68
	$71.77
	$73.92
	$76.14

	A-08 - Administrative Staff VIII
	$65.32 
	$67.28
	$69.30
	$71.38
	$73.52

	A-07 - Administrative Staff VII
	$64.15 
	$66.07
	$68.05
	$70.09
	$72.19

	A-06 - Administrative Staff VI
	$59.01 
	$60.78
	$62.60
	$64.48
	$66.41

	A-05 - Administrative Staff V
	$54.01 
	$55.63
	$57.30
	$59.02
	$60.79

	A-04 - Administrative Staff IV
	$52.06 
	$53.62
	$55.23
	$56.89
	$58.60

	A-03 - Administrative Staff III
	$44.73 
	$46.07
	$47.45
	$48.87
	$50.34

	A-02 - Administrative Staff II
	$39.43 
	$40.61
	$41.83
	$43.08
	$44.37

	A-01 - Administrative Staff I
	$35.23 
	$36.29
	$37.38
	$38.50
	$39.66

	T-04 - Technical Aide/Intern IV
	$49.64 
	$51.13
	$52.66
	$54.24
	$55.87

	T-03 - Technical Aide/Intern III
	$41.56 
	$42.81
	$44.09
	$45.41
	$46.77

	T-02 - Technical Aide/Intern II
	$37.17 
	$38.29
	$39.44
	$40.62
	$41.84

	T-01 - Technical Aide/Intern I
	$32.73 
	$33.71
	$34.72
	$35.76
	$36.83

	
	
	
	
	
	

	Prices include an Industrial Funding Fee (IFF) of .75% and annual escalation of 3%.
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