1.1.1 1.1.1           Reference Text File for EAGLE SYSTEMS, INC. GS-23F-0213K 
1.1.2 1.1.2           Eagle Systems, Inc. Professional Engineering Services

Eagle Systems provides engineering services primarily for the U.S. Navy and numerous commercial customers. With our 99 labor categories, the Eagle Systems GSA Schedule allows government customers to quickly obtain access to our highly qualified engineering services professionals.

SINS offer under this schedule include:

871-1 Strategic Planning for Technology Programs/Activities
871-1RC Strategic Planning for Technology Programs/Activities (Disaster Recovery)
871-2 Concept Development and Requirements Analysis 

871-2RC Concept Development and Requirements Analysis (Disaster Recovery)
871-3 System Design, Engineering, and Integration
871-3RC System Design, Engineering, and Integration (Disaster Recovery)
871-4 Test and Evaluation
871-4RC Test and Evaluation (Disaster Recovery)
871-5 Integrated Logistics Support
871-5RC Integrated Logistics Support (Disaster Recovery)
871-6 Acquisition and Life Cycle Management

871-6RC Acquisition and Life Cycle Management (Disaster Recovery)

Eagle Systems, Inc. is an independently owned small business headquartered in California, Maryland. Since our inception in 1979, we have been doing work for the government under SIC Code 8711/NAICS 54133. Currently, we have an annual income of over $37M and employ over 300 program managers, engineers, computer specialists, systems analysts, logisticians, engineering technicians, and administrative personnel. Visit our home page at www.eaglesystemsinc.net.

1.1.3 1.1.3           Contacts for Ordering

	E-Mail
Mike DeManss mdemanss@eaglesystemsinc.net 
OR
Lynda Johnson ljohnson@eaglesystemsinc.net
	Fax 
Lynda Johnson
301-863-0435

	U.S. Mail 
Lynda Johnson
Eagle Systems, Inc.
PO Box 351
California, MD 20616
	Telephone 
Mike DeManss
OR
Lynda Johnson
301-863-2453


1.1.4 1.1.4           Contract Information at a Glance

	Schedule number
	87/871 PES

	Contract number
	GS-23F-0213K

	Period of performance
	July 1, 2010 through April 26, 2015 (with one 5-year option)

	Prompt payment
	NET 30 days

	Geographic Scope
	United States

	Minimum order amount
	$100


Following are the descriptions of commercial job titles for hourly and/or daily rates offered by Eagle Systems, Inc. under this Schedule for all Special Item Numbers:

110. Sr. Program Manager

Experience:
Manages highly technical, complex, and/or large programs ensuring financial, technical, and administrative aspects of contract requirements are met. Serves as contractor’s authorized interface with the Government’s Contracting Officer Representative (COR) or equivalent. Supervises contractor personnel and operations by formulating and enforcing work standards, assigning work schedules, allocating resources, reviewing work discrepancies, and communicating policies, purposes, and goals of the organization to subordinates.   Plans and directs program execution. Monitors and reports on progress. 

Minimum Training:
15-plus years supervising large technical programs or contracts

Degree/Education:
Bachelors degree or equivalent in Engineering, Computer Science, Chemistry, Physics, Business, or degree relevant to contract requirements; or Associates Degree and 2 additional years experience; or HS plus 4 additional years experience. A Master’s degree in Engineering, Computer Science, Chemistry, Physics, Business, or degree relevant to contract requirements may be substituted for 3 years of training.

112. Program Manager

Experience:
Responsible for managing relatively large or complex programs. Serves as contractor’s authorized interface with the Government’s Contracting Officer’s Representative (COR) or equivalent. Responsible for formulating and enforcing work standards, assigning contractor schedules, reviewing work discrepancies, supervising contractor’s personnel and communicating policies, purposes, and goals of the organization to subordinates. Shall be responsible for overall contract performance or technical program execution.

Minimum Training: 
8 years of program/project management experience

Degree/Education:
Bachelors degree or equivalent in Engineering, Computer Science, Chemistry, Physics, Business, or degree relevant to contract requirements; or Associates Degree and 2 additional years experience; or HS plus 4 additional years experience. A Master’s degree in Engineering, Computer Science, Chemistry, Physics, Business, or degree relevant to contract requirements may be substituted for 3 years of training.

116. Project Leader

Experience:
Manages project(s) or program(s) of moderate risk and complexity or may have deputy responsibility for a large program. Oversees project budget and schedules. Has supervisory responsibility including making recommendations for hiring, firing, salary, and performance management. Serves as primary customer contact for individual task order or technical project execution.

Minimum Training: 
5 years management experience

Degree/Education:
Bachelors degree or equivalent in Engineering, Computer Science, Chemistry, Physics, Business, or degree relevant to contract requirements; or Associates Degree and 2 additional years experience; or HS plus 4 additional years experience. A Master’s degree in Engineering, Computer Science, Chemistry, Physics, Business, or degree relevant to contract requirements may be substituted for 3 years of training.

120. Sr. Systems Engineer

Experience:
Formulates systems concepts. Uses automated design aids and mathematical models to perform system design. Solves complex hardware/software interface problems through the use of empirical and/or analytical methods. Prepares design documentation, specifications, test plans, test procedures, and technical reports. Leads multi-dimension engineering teams. 

Minimum Training: 
12 years systems design experience; lead engineer experience

Degree/Education:
Bachelors degree or equivalent in Engineering, Computer Science, Chemistry, Physics, or degree relevant to contract requirements. A Master’s degree in Engineering, Computer Science, Chemistry, Physics, or degree relevant to contract requirements may be substituted for 3 years of training.

122. Systems Engineer

Experience:
Formulates systems concepts. Uses automated design aids and mathematical models to perform system design. Solves hardware/software interface problems through the use of empirical and/or analytical methods. Prepares design documentation, specifications, test plans, test procedures, and technical reports. May lead engineering team. 

Minimum Training: 
4-8 years systems design experience

Degree/Education:
Bachelors degree or equivalent in Engineering, Computer Science, Chemistry, Physics, or degree relevant to contract requirements. A Master’s degree in Engineering, Computer Science, Chemistry, Physics, or degree relevant to contract requirements may be substituted for 3 years of training.

126. Jr. Systems Engineer

Experience:
Formulates systems concepts. Uses automated design aids and mathematical models to perform system design. Solves simple hardware/software interface problems through the use of empirical and/or analytical methods. Provides inputs to design documentation, specifications, test plans, test procedures, and technical reports. 

Minimum Training: 
0-3 years systems design experience

Degree/Education:
Bachelors degree or equivalent in Engineering, Computer Science, Chemistry, Physics, or degree relevant to contract requirements. A Master’s degree in Engineering, Computer Science, Chemistry, Physics, or degree relevant to contract requirements may be substituted for 3 years of training.

130. Sr. Electrical/Electronics Engineer

Experience:
Applies engineering principles to investigate, analyze, plan, design, develop, implement, install, maintain, test and/or evaluate electrical and/or electronic systems. Reviews and prepares design documentation, specifications, test plans, test procedures, change proposals, and technical reports. Performs functions such as system integration, configuration management, quality assurance testing, acquisition, test and evaluation, and resource management.  May design and develop engineering or functional software for performance of engineering tasks. Leads multi-dimension engineering teams. 

Minimum Training: 
12 years electrical engineering experience; lead engineer experience

Degree/Education:
Bachelors degree or equivalent in Electrical/Electronics Engineering or related degree. A Master’s degree in Engineering or degree relevant to contract requirements may be substituted for 3 years of training.

132. Electrical/Electronics Engineer

Experience: 
Applies engineering principles to investigate, analyze, plan, design, develop, implement, install, maintain, test and/or evaluate electrical and/or electronic systems. Reviews and prepares design documentation, specifications, test plans, test procedures, change proposals, and technical reports. Performs functions such as system integration, configuration management, quality assurance testing, acquisition, test and evaluation, and resource management.  May design and develop engineering or functional software for performance of engineering tasks. May lead engineer team.

Minimum Training: 
4-8 years electrical engineering experience

Degree/Education:
Bachelors degree or equivalent in Electrical/Electronics Engineering or related degree. A Master’s degree in Engineering or degree relevant to contract requirements may be substituted for 3 years of training.

136. Jr. Electrical/Electronics Engineer

Experience:
Applies engineering principles to investigate, analyze, plan, design, develop, implement, install, maintain, test and/or evaluate electrical and/or electronic systems. Reviews and prepares inputs for design documentation, specifications, test plans, test procedures, change proposals, and technical reports. Performs functions such as system integration, configuration management, quality assurance testing, acquisition, test and evaluation, and resource management. May design and develop engineering or functional software for performance of engineering tasks.

Minimum Training: 
0-3 years electrical engineering experience

Degree/Education:
Bachelors degree or equivalent in Electrical/Electronics Engineering or related degree. A Master’s degree in Engineering or degree relevant to contract requirements may be substituted for 3 years of training.

140. Sr. Electronic Warfare (EW) Engineer

Experience:
Applies engineering principles to investigate, analyze, plan, design, develop, implement, install, maintain, test and/or evaluate, or operate airborne or surface EW systems. Performs functions such as EW system integration, configuration management, quality assurance testing, acquisition, test and evaluation, and resource management. Prepares EW systems design documentation, specifications, test plans, test procedures, change proposals, and technical reports. May lead EW project teams or supervises other personnel.

Minimum Training: 
10 or more years EW engineering experience

Degree/Education:
Bachelors degree or equivalent in Electrical/Engineering, Physics, Computer Sciences, Mathematics, or related degree; or Associates Degree and 2 additional years related experience; or HS and 4 additional years of experience. A Master’s degree in Electrical/Electronics Engineering, Physics, Computer Sciences, Mathematics, or degree relevant to contract requirements may be substituted for 3 years of training.

142. EW Engineer

Experience:
Applies engineering principles to investigate, analyze, plan, design, develop, implement, install, maintain, test and/or evaluate, or operate airborne or surface EW systems. Performs functions such as EW system integration, configuration management, quality assurance testing, acquisition, test and evaluation, and resource management.  Prepares EW systems design documentation, specifications, test plans, test procedures, change proposals, and technical reports. May lead an EW project team.

Minimum Training: 
4-8 years EW engineering experience

Degree/Education:
Bachelors degree or equivalent in Electrical/Engineering, Physics, Computer Sciences, Mathematics, or related degree; or Associates Degree and 2 additional years related experience; or HS and 4 additional years of experience. A Master’s degree in Electrical/Electronics Engineering, Physics, Computer Sciences, Mathematics, or degree relevant to contract requirements may be substituted for 3 years of training.

146. Jr. EW Engineer

Experience:
Applies engineering principles to investigate, analyze, plan, design, develop, implement, install, maintain, test and/or evaluate, or operate airborne or surface EW systems. Performs functions such as EW system integration, configuration management, quality assurance testing, acquisition, test and evaluation, and resource management.  Prepares inputs to EW systems design documentation, specifications, test plans, test procedures, change proposals, and technical reports. 

Minimum Training: 
0-3 years EW engineering experience

Degree/Education:
Bachelors degree or equivalent in Electrical/Engineering, Physics, Computer Sciences, Mathematics, or related degree; or Associates Degree and 2 additional years related experience; or HS and 4 additional years of experience. A Master’s degree in Electrical/Electronics Engineering, Physics, Computer Sciences, Mathematics, or degree relevant to contract requirements may be substituted for 3 years of training.
150. Sr. Test Engineer

Experience: 
Ensures the accuracy and dependability of data and statistical analysis in a testing environment. Makes decisions and supervises the activities of less senior engineers in a managing data in a testing environment. Develops complex test algorithms, composes test cases and performs verification and validation testing. Prepares test plans, schedules, procedures, and reports. Attends meetings and provides input to development and design specifications and documentation. Provides input on design changes based on testing results. Reports test project status to management and liaisons with customer on technical issues. Leads test project teams or supervises other personnel. 

Minimum Training:
12 years in test engineering environment 

Degree/Education:
Bachelors degree or equivalent in Engineering, Physics, Computer Sciences, Mathematics, or related degree. A Master’s degree in Engineering, Physics, Computer Sciences, Mathematics, or degree relevant to contract requirements may be substituted for 3 years of training.

152. Test Engineer

Experience: 
Performs engineering and statistical analysis, data entry, and requirements studies that specify the variables and additional data elements necessary to define results in a testing environment. Develops test algorithms. Develops test cases and performs verification and validation testing. Attends meeting and provides inputs to development and design specifications and documentation. Prepares and/or provides inputs to test plans, schedules, procedures, and reports. 

Minimum Training:
4-8 years in test engineering environment

Degree/Education:
Bachelors degree or equivalent in Engineering, Physics, Computer Sciences, Mathematics, or related degree. A Master’s degree in Engineering, Physics, Computer Sciences, Mathematics, or degree relevant to contract requirements may be substituted for 3 years of training.

156. Jr. Test Engineer

Experience: 
Under supervision, performs engineering and statistical analysis, data entry, and requirements studies to specify the variables and additional data elements necessary to define results in a testing environment. Develops test cases and performs verification and validation testing. Provides inputs to test plans, procedures, and reports. 

Minimum Training:
0-3 years in test engineering environment

Degree/Education:
Bachelors degree or equivalent in Engineering, Physics, Computer Sciences, Mathematics, or related degree. A Master’s degree in Engineering, Physics, Computer Sciences, Mathematics, or degree relevant to contract requirements may be substituted for 3 years of training.

160. Sr. Mechanical Engineer

Experience:
Performs design, development, manufacturing, or test and evaluation of mechanical, hydraulic, pneumatic, and electrical systems. Uses CAD/CAM, computation fluid dynamic, and/or other models to conduct design or analysis. Recognizes and diagnoses design defects in internal combustion engines, propulsion systems, auxiliary components, fuel transmission, brake systems, etc. Performs functions such as system integration, configuration management, quality assurance testing, acquisition, test and evaluation, and resource management. Prepares design documentation, specifications, test plans, test procedures, change proposals, and technical reports. Leads test project teams or supervises other personnel. 

Minimum Training: 
12 years mechanical engineering experience; lead engineer experience

Degree/Education:
Bachelors degree or equivalent in Mechanical Engineering, Metallurgic Sciences, Physics, or related degree. A Master’s degree in Mechanical Engineering, Metallurgic Sciences, Physics, or degree relevant to contract requirements may be substituted for 3 years of training.

162. Mechanical Engineer

Experience:
Performs design, development, manufacturing, or test and evaluation of mechanical, hydraulic, pneumatic, and electrical systems. Uses CAD/CAM, computation fluid dynamic, and/or other models to conduct design or analysis. Recognizes and diagnoses design defects in internal combustion engines, propulsion systems, auxiliary components, fuel transmission, brake systems, etc. Performs functions such as system integration, configuration management, quality assurance testing, acquisition, test and evaluation, and resource management. Prepares design documentation, specifications, test plans, test procedures, change proposals, and technical reports. May lead engineer team.

Minimum Training: 
4-8 years mechanical engineering experience

Degree/Education:
Bachelors degree or equivalent in Mechanical Engineering, Metallurgic Sciences, Physics, or related degree. A Master’s degree in Mechanical Engineering, Metallurgic Sciences, Physics, or degree relevant to contract requirements may be substituted for 3 years of training.

166. Jr. Mechanical Engineer

Experience:
Performs design, development, manufacturing, or test and evaluation of mechanical, hydraulic, pneumatic, and electrical systems. Uses CAD/CAM, computation fluid dynamic, and/or other models to conduct design or analysis. Recognizes and diagnoses simple design defects in internal combustion engines, propulsion systems, auxiliary components, fuel transmission, brake systems, etc. Performs functions such as system integration, configuration management, quality assurance testing, acquisition, test and evaluation, and resource management. Prepares inputs to design documentation, specifications, test plans, test procedures, change proposals, and technical reports. 

Minimum Training: 
0-3 years mechanical engineering experience

Degree/Education:
Bachelors degree or equivalent in Mechanical Engineering, Metallurgic Sciences, Physics, or related degree. A Master’s degree in Mechanical Engineering, Metallurgic Sciences, Physics, or degree relevant to contract requirements may be substituted for 3 years of training.

170. Sr. Aerospace Engineer

Experience:
Applies engineering principles to investigate, analyze, plan, design, develop, implement, install, maintain, test and/or evaluate aeronautical systems. Formulates, plans, directs, and executes complex advanced development and/or engineering manufacturing development programs. Reviews and prepares design documentation, specifications, test plans, test procedures, change proposals, and technical reports. Performs functions such as system integration, configuration management, quality assurance testing, acquisition, test and evaluation, and resource management. Leads test project teams or supervises other personnel. 

Minimum Training: 
12 years aerospace engineering experience; lead engineer experience

Degree/Education:
Bachelors degree or equivalent in Aerospace Engineering, Physics, Mathematics, or related degree. A Master’s degree in Aerospace Engineering, Physics, Mathematics, or degree relevant to contract requirements may be substituted for 3 years of training.

172. Aerospace Engineer

Experience:
Applies engineering principles to investigate, analyze, plan, design, develop, implement, install, maintain, test and/or evaluate aeronautical systems. Formulates, plans, directs, and executes projects for advanced development and/or engineering manufacturing development programs. Reviews and prepares design documentation, specifications, test plans, test procedures, change proposals, and technical reports. Performs functions such as system integration, configuration management, quality assurance testing, acquisition, test and evaluation, and resource management. May lead engineer team.

Minimum Training: 
4-8 years mechanical engineering experience

Degree/Education:
Bachelors degree or equivalent in Aerospace Engineering, Physics, Mathematics, or related degree. A Master’s degree in Aerospace Engineering, Physics, Mathematics, or degree relevant to contract requirements may be substituted for 3 years of training.

176. Jr. Aerospace Engineer

Experience:
Applies engineering principles to investigate, analyze, plan, design, develop, implement, install, maintain, test and/or evaluate aeronautical systems. Reviews and prepares inputs to design documentation, specifications, test plans, test procedures, change proposals, and technical reports. Performs functions such as system integration, configuration management, quality assurance testing, acquisition, test and evaluation, and resource management. 

Minimum Training: 
0-3 years mechanical engineering experience

Degree/Education:
Bachelors degree or equivalent in Aerospace Engineering, Physics, Mathematics, or related degree. A Master’s degree in Aerospace Engineering, Physics, Mathematics, or degree relevant to contract requirements may be substituted for 3 years of training.

180. Sr. Automatic Test Equipment (ATE) Engineer

Experience:
Designs, integrates, tests, maintains, or provides production support of test program sets and/or ATE. Develops functional/operational hardware and software design and interface specifications. Evaluates the functional integration of hardware and software, and detailed system designs. Uses high order languages such as ATLAS and other software design tools to code, test and evaluate, and/or maintain TPS and ATE software. Resolves complex hardware/software interface problems and failures through application of both empirical and analytical methods. Prepares design documentation, specifications, test plans, test procedures, and technical reports.  Leads engineering team when required.

Minimum Training: 
10 years ATE engineering experience

Degree/Education:
Bachelors degree or equivalent in Electrical/Electronics Engineering, Systems Engineering, Computer Sciences, Physics, Mathematics, or related degree. A Master’s degree in Electrical/ Electronics Engineering, Systems Engineering, Computer Sciences, Physics, Mathematics, or degree relevant to contract requirements may be substituted for 3 years of training.

182. ATE Engineer

Experience:
Designs, integrates, tests, maintains, or provides production support of test program sets and/or ATE. Develops functional/operational hardware and software design and interface specifications. Evaluates the functional integration of hardware and software, and detailed system designs. Uses high order languages such as ATLAS and other software design tools to code, test and evaluate, and/or maintain TPS and ATE software. Resolves hardware/software interface problems and failures through application of both empirical and analytical methods. Prepares design documentation, specifications, test plans, test procedures, and technical reports. May lead engineering team/project.

Minimum Training: 
4-8 years ATE engineering experience

Degree/Education:
Bachelors degree or equivalent in Electrical/Electronics Engineering, Systems Engineering, Computer Sciences, Physics, Mathematics, or related degree. A Master’s degree in Electrical/Electronics Engineering, Systems Engineering, Computer Sciences, Physics, Mathematics, or degree relevant to contract requirements may be substituted for 3 years of training.

186. Jr. ATE Engineer

Experience:
Assists in the design, integration, test, maintenance, or production support of test program sets and/or ATE. Provides inputs to functional/operational hardware and software design and interface specifications. Evaluates the functional integration of hardware and software, and detailed system designs. Uses high order languages such as ATLAS and other software design tools to code, test and evaluate, and/or maintain TPS and ATE software. Resolves simple hardware/software interface problems and failures through application of both empirical and analytical methods. Provides data for design documentation, specifications, test plans, test procedures, and technical reports.

Minimum Training: 
0-3 years ATE experience

Degree/Education:
Bachelors degree or equivalent in Electrical/Electronics Engineering, Systems Engineering, Computer Sciences, Physics, Mathematics, or related degree. A Master’s degree in Aerospace Engineering, Physics, Mathematics, or degree relevant to contract requirements may be substituted for 3 years of training.

190. Sr. Reliability and Maintainability (R&M) Engineer

Experience:
Applies detailed knowledge of R&M engineering principles and procedures in design, development, integration, test and evaluation of systems, equipment, and support items. Reviews and prepares R&M engineering and technical plans, analyses, reports, change proposals, and other related documentation. Applies engineering experience to perform functions such as systems integration, configuration management, R&M testing, and quality assurance testing.  Analyzes, designs, develops, tests or evaluates data processing and software related to engineering and R&M function requirements for item under development or modification. 

Minimum Training: 
10 or more years of engineering experience of which 5 or more years must have been in the field of R&M 

Degree/Education:
Bachelors degree or equivalent in Engineering, Physics, Mathematics, Computer Sciences, or related degree; or Associates degree and 2 additional years of R&M experience; or HS and 4 additional years of R&M experience. A Master’s degree in Engineering or degree relevant to contract requirements may be substituted for 2 years of general engineering experience.

192. R&M Engineer

Experience:
Applies knowledge of R&M engineering principles and procedures in design, development, integration, test and evaluation of systems, equipment, and support items. Reviews and prepares R&M engineering and technical plans, analyses, reports, change proposals, and other related documentation. Applies engineering experience to perform functions such as systems integration, configuration management, R&M testing, and quality assurance testing.  Analyzes, designs, develops, tests or evaluates data processing and software related to engineering and R&M function requirements for item under development or modification. 

Minimum Training: 
4-7 years of engineering experience of which 3 or more years must have been in the field of R&M 

Degree/Education:
Bachelors degree or equivalent in Engineering, Physics, Mathematics, Computer Sciences, or related degree; or Associates degree and 2 additional years of R&M experience; or HS and 4 additional years of R&M experience. A Master’s degree in Engineering or degree relevant to contract requirements may be substituted for 2 years of general engineering experience.

196. Jr. R&M Engineer

Experience:
Applies general knowledge of R&M engineering principles and procedures in design, development, integration, test and evaluation of systems, equipment, and support items. Reviews and prepares inputs to R&M engineering and technical plans, analyses, reports, change proposals, and other related documentation. Applies engineering experience to perform functions such as systems integration, configuration management, R&M testing, and quality assurance testing.  Analyzes, designs, develops, tests or evaluates data processing and software related to engineering and R&M function requirements for item under development or modification. 

Minimum Training: 
3 years of engineering experience of which 1 or more years must have been in the field of R&M 

Degree/Education:
Bachelors degree or equivalent in Engineering, Physics, Mathematics, Computer Sciences, or related degree; or Associates degree and 2 additional years of R&M experience; or HS and 4 additional years of R&M experience. A Master’s degree in Engineering or degree relevant to contract requirements may be substituted for 2 years of general engineering experience.

200. Engineering Technician VI

Experience:
Provides direct supervision of other technicians and reports to management on task progress and status. Prepares work plans, procedures, and staffs technical tasks. Applies engineering techniques and principles to install, modify, maintain, test, evaluate, and operate systems, equipment, and facility provisions. Uses expert knowledge to troubleshoot and repair particularly complex or troublesome electrical, electronic, structural, or mechanical failures. Performs quality assurance on the repair, servicing, and/or calibration of systems, test equipment, control systems, and electronic/mechanical equipment. Prepares training materials and trains other technicians. Evaluates and/or suggests design changes or recommends improvements in production methods and equipment design. Analyzes and applies technical and/or maintenance specifications, policies, standards, or procedures. Compiles, organizes and prepares reports or presentations of technical data and information.

Minimum Training: 
12 or more years of related experience

Degree/Education:
Successful completion of technical school, trade school, or armed services technical school curriculum or at least 30 semester hours (45 quarter hours) of college course studies in an engineering, scientific, or technical curriculum or HS plus 4 additional years of related experience.

202. Engineering Technician V

Experience:
Provides direct supervision of other technicians and reports to management on task progress and status. Applies engineering techniques and principles to install, modify, maintain, test, evaluate, and operate systems, equipment, and facility provisions. Uses expert knowledge to troubleshoot and repair particularly complex or troublesome electrical, electronic, structural, or mechanical failures. Prepares work procedures and trains other technicians. Performs quality assurance on the repair, servicing, and/or calibration of systems, test equipment, electronic/mechanical equipment, or control systems. Evaluates and/or suggests design changes or recommends improvements to production methods and equipment design. Analyzes and applies technical and/or maintenance specifications, policies, standards, or procedures. Compiles, organizes and prepares reports or presentations of technical data and information.

Minimum Training: 
10-12 years of related experience

Degree/Education:
Successful completion of technical school, trade school, or armed services technical school curriculum or at least 30 semester hours (45 quarter hours) of college course studies in an engineering, scientific, or technical curriculum or HS plus 4 additional years of related experience.

204. Engineering Technician IV

Experience:
Provides direct supervision of other technicians and reports to management on task progress and status. Applies engineering techniques and principles to install, modify, maintain, test, evaluate, and operate systems, equipment, and facility provisions. Uses expert knowledge to troubleshoot and repair particularly complex or troublesome electrical, electronic, structural, or mechanical failures. Services and calibrates systems, electronic/mechanical equipment, test equipment, or control systems. Evaluates and/or suggests design changes or recommends improvements in production methods and equipment design. Analyzes and applies technical and/or maintenance specifications, policies, standards, or procedures. Compiles, organizes and prepares reports or presentations of technical data and information.

Minimum Training: 
8-10 years of related experience

Degree/Education:
Successful completion of technical school, trade school, or armed services technical school curriculum or at least 30 semester hours (45 quarter hours) of college course studies in an engineering, scientific, or technical curriculum or HS plus 4 additional years of related experience.

206. Engineering Technician III

Experience:
Works under limited supervision and reports to supervisor on task progress and status. Applies engineering techniques and principles to install, modify, maintain, test, evaluate, and operate systems, equipment, and facility provisions. Uses knowledge to troubleshoot and repair particularly troublesome electrical, electronic, structural, or mechanical failures. Services and calibrates electronic/mechanical equipment, test equipment, or control systems and may suggest design changes or recommend improvements in production methods. Applies technical and/or maintenance specifications, policies, standards, or procedures. Compiles, organizes and prepares inputs into reports or presentations of technical data and information.

Minimum Training: 
6-8 years of related experience

Degree/Education:
Successful completion of technical school, trade school, or armed services technical school curriculum or at least 30 semester hours (45 quarter hours) of college course studies in an engineering, scientific, or technical curriculum or HS plus 4 additional years of related experience.

208. Engineering Technician II

Experience:
Under supervision, uses technical knowledge to troubleshoot and repair electrical, electronic, structural, or mechanical failures. Applies engineering techniques and principles to install, modify, maintain, test, evaluate, and operate systems, equipment, and facility provisions. Services and calibrates electronic/mechanical equipment, test equipment, or control systems and may incorporate design changes or recommend improvements in equipment. Applies technical and/or maintenance specifications, policies, standards, or procedures.

Minimum Training: 
2-5 years of related experience

Degree/Education:
Successful completion of technical school, trade school, or armed services technical school curriculum or at least 30 semester hours (45 quarter hours) of college course studies in an engineering, scientific, or technical curriculum or HS plus 4 additional years of related experience.

210. Engineering Technician I

Experience:
Under close direct supervision, troubleshoots and repair particularly simple electrical, electronic, structural, or mechanical failures. Services electronic/mechanical equipment, test equipment or control systems and assists in incorporating design changes or recommend improvements into equipment. Applies technical and/or maintenance specifications, policies, standards, or procedures.

Minimum Training: 
0-2 years of related experience

Degree/Education:
Successful completion of technical school, trade school, or armed services technical school curriculum or at least 30 semester hours (45 quarter hours) of college course studies in an engineering, scientific, or technical curriculum or HS plus 4 additional years of related experience.

220. Sr. Test Technician

Experience:
Provides supervision to other test technicians. Selects and prepares items for test, selects test equipment, operates items under test, conducts verification and validation, and records test data, pointing out deviations resulting from hardware or software malfunction or observational errors. Operates and maintains automatic or electronic test equipment. Troubleshoots and solves complex technical problems with hardware or software testing. Participates in test program set development process providing assessment of design methods and results. Attends meetings and provides input to development and design specifications and documentation. Verifies operator/maintenance documentation. Prepares written reports of findings and recommendations. Provides status of test project to management. 

Minimum Training: 
10 or more years of related experience

Degree/Education:
Successful completion of technical school, trade school, or armed services technical school curriculum or at least 30 semester hours (45 quarter hours) of college course studies in an engineering, scientific, or technical curriculum or HS plus 4 additional years of related experience.

222. Test Technician

Experience:
Selects and prepares items for test, selects/operates test equipment, operates items under test, conducts verification and validation, and records test data, pointing out deviations resulting from hardware or software malfunction or observational errors. Performs recurring work independently. Operates and maintains automatic or electronic test equipment. Participates in test program set development process providing assessment of design methods and results. Attends meetings and provides input to development and design specifications and documentation. Verifies operator/maintenance documentation. Prepares written reports of findings and recommendations. 

Minimum Training: 
5-7 years of related experience

Degree/Education:
Successful completion of technical school, trade school, or armed services technical school curriculum or at least 30 semester hours (45 quarter hours) of college course studies in an engineering, scientific, or technical curriculum or HS plus 4 additional years of related experience.

226. Jr. Test Technician

Experience:
Under direct supervision, prepares items for test, operates test equipment, operates items under test, conducts verification and validation, and records test data, pointing out deviations resulting from hardware or software malfunction or observational errors. Performs recurring work independently. Operates and maintains automatic or electronic test equipment. May participate in test program set development process, providing assessment of design methods and results. Verifies operator/maintenance documentation. Prepares written reports of findings and recommendations. 

Minimum Training: 
2-4 years of related experience

Degree/Education:
Successful completion of technical school, trade school, or armed services technical school curriculum or at least 30 semester hours (45 quarter hours) of college course studies in an engineering, scientific, or technical curriculum or HS plus 4 additional years of related experience.

230. Sr. Technical Expert

Experience:
A technical expert in a specific disciple related to engineering, computer science, systems analysis, logistics, systems engineering, etc., providing high-level consultation in area of expertise.

Minimum Training: 
10+ years of specific expert experience

Degree/Education:
Successful completion of technical school, trade school, or armed services technical school curriculum or at least 30 semester hours (45 quarter hours) of college course studies in an engineering, scientific, or technical curriculum. A Bachelors or higher degree relevant to specialty area may be substituted for 4 years of specific experience.

232. Technical Expert

Experience:
A technical expert in a specific disciple related to engineering, computer science, systems analysis, logistics, systems engineering, etc., providing high-level consultation in area of expertise. 

Minimum Training: 
7-10 years of specific expert experience

Degree/Education:
Successful completion of technical school, trade school, or armed services technical school curriculum or at least 30 semester hours (45 quarter hours) of college course studies in an engineering, scientific, or technical curriculum. A Bachelors or higher degree relevant to specialty area may be substituted for 4 years of specific experience.

240. Quality Assurance Specialist

Experience:
Develops quality assurance program plan and quality assurance policies that will guide the development of hardware or software systems. Tailors and streamlines quality assurance requirements to a particular hardware or software platform. Performs tests and inspections throughout life cycle of system to ensure quality products are delivered. 

Minimum Training: 
7-10 years of related experience

Degree/Education:
Bachelors degree in engineering, mathematics, computer sciences, or related field; or successful completion of technical school, trade school, or armed services technical school curriculum or at least 30 semester hours (45 quarter hours) of college course studies in an engineering, scientific, or technical curriculum plus 4 additional years of related experience; or HS and 8 additional years of related experience.

250.  Sr. Technical Documentation Specialist

Experience:
Reviews and analyzes standards and specifications relative to their appropriate use and application for respective technical manuals. Reviews Technical Publication Deficiency Reports and other trouble/change data and makes recommendations for corrections. Conducts technical data in-process reviews, data validation and verifications, and pre/post publication reviews. Maintains data base for tracking changes. Assists in the preparation of Statements of Work (SOW), Contract Data Requirements Lists (CDRL), and Data Item Descriptions (DID). Assists in processing Technical Manual Contract Requirements (TMCR) and reviews Engineering Change Proposals (ECP) for accuracy. Investigates technical manual, supporting technical documentation, and equipment issues and provides resolutions. Reviews, evaluates, and interprets draft regulations, policy/procedure documents, and military standard/specifications. Coordinates the distribution of preliminary technical documents. Defines the requirements for new technical manuals. Evaluates project/control requirements and establishes/maintains a data tracking system (including financial data) to monitor contract data development, revision, and delivery. Coordinates the development, review, and submission of deliverable data in accordance with schedule and project/program requirements. Evaluates project/program changes to determine the need for revision of relevant technical/project documentation. Periodically conducts audits of project/program documentation to ensure that a detailed and adequate audit trail exists. Maintains contents and controls access, to/distribution of project/program files, and technical library data. Prepares presentation of project/program baseline changes for consideration of the Configuration Control Board.

Minimum Training: 
7-10 years of related experience

Degree/Education:
HS plus 4 additional years of related experience or Bachelors degree 

252. Technical Documentation Specialist

Experience:
Reviews and analyzes standards and specifications relative to their appropriate use and application for respective technical manuals. Reviews Technical Publication Deficiency Reports and other trouble/change data. Conducts technical data in-process reviews, data validation and verifications, and pre/post publication reviews. Maintains data base for tracking changes. Assists in the preparation of SOWs, CDRLs, and DIDs. Assists in processing TMCRs and reviews ECPs. Assists in investigating technical manual and supporting technical documentation and equipment issues. Reviews, evaluates, and interprets draft regulations, policy/procedure documents, and military standard/specifications. Coordinates the distribution of preliminary technical documents. Defines the requirements for new technical manuals. Evaluates project/control requirements and establishes/maintains a data tracking system (including financial data) to monitor contract data development, revision, and delivery. Coordinates the development, review, and submission of deliverable data in accordance with schedule and project/program requirements. Evaluates project/program changes to determine the need for revision of relevant technical/project documentation. Periodically conducts audits of project/program documentation to ensure that a detailed and adequate audit trail exists. Maintains contents and controls access, to/distribution of project/program files, and technical library data. Prepares presentation of project/program baseline changes for consideration of the Configuration Control Board.

Minimum Training: 
4-6 years of related experience

Degree/Education:
HS plus 4 additional years of related experience or Bachelors degree 

256. Jr. Technical Documentation Specialist

Experience:
Under close supervision, reviews and analyzes standards and specifications relative to their appropriate use and application for respective technical manuals. Reviews Technical Publication Deficiency Reports and other trouble/change data. Conducts technical data in-process reviews, data validation and verifications, and pre/post publication reviews. Maintains data base for tracking changes. Assists in the preparation of SOWs, CDRLs, and DIDs. Assists in processing Technical Manual Contract Requirements (TMCR) and reviewing ECPs. Assists in investigating technical manual and supporting technical documentation and equipment issues. Assists in monitoring stock record accounts, property registers, and source documents. Assists in establishing user data bases and record keeping functions including trend analysis, workload planning, and maintenance and repair data for logistics element analysis. Assists in asset distribution.

Minimum Training: 
0-3 years of related experience

Degree/Education:
HS plus 4 additional years of related experience or Bachelors degree

260. Sr. Configuration Management  (CM) Specialist

Experience: 
Provides supervision for developing and administering the CM Plan for software and/or hardware systems, and implements instructions for assigned programs. Controls configuration baselines and interface through ECP/specification processing. Fulfills such contract data requirements as preparing drafts, forwarding correspondence, and preparing and processing configuration management required data items. Compiles, prepares, and maintains the master records for the establishment and change of configuration baselines, engineering release system, configuration item development record (including the configuration index and change status listing), and configuration status accounting. Establishes overall requirements, develops plans, implements directives, and maintains a disciplined environment to ensure configuration control. Exercises a high level of analytical ability in order to gather and interpret complex data and to solve unusual and difficult technical, administrative, and managerial problems related to configuration management. Engages in frequent contact with customers and CM personnel.

Minimum Training: 
7 plus years related experience

Degree/Education:
Bachelors Degree or HS plus 3 additional years related experience

262. CM Specialist

Experience: 
Participates in systems engineering functions, including establishing configuration baselines and interface through ECP/specification processing. Conducts functional and physical configuration audits and formal qualification reviews. Responsible for establishing and maintaining CM data bases for documentation control systems, master records for the establishment and change of configuration baselines, and engineering drawing release systems. Also responsible for item development record (including the configuration index and change status listing) and configuration status accounting and provides support to the Configuration Control Board, as required. Establishes and maintains configuration change control and documentation control systems. Must be familiar with standard commercial and government configuration accounting principles and reporting requirements and procedures. Supports the development of CM plans, procedures, and audits. Will also direct the activities of lower-level support personnel, as necessary. Engages in frequent contact with staff members and customers.

Minimum Training: 
4-6 years of related experience

Degree/Education:
HS plus 4 additional years of related experience or Bachelors degree

266. Jr. CM Specialist

Experience: 
Participates in systems engineering functions, including assisting in establishing configuration baselines and interface through ECP/specification processing. Assists in functional and physical configuration audits and formal qualification reviews. Maintains CM data bases for documentation control systems, master records for the establishment and change of configuration baselines, and engineering drawing release systems. Provides inputs to item development record (including the configuration index and change status listing) and configuration status accounting and supports the Configuration Control Board, as required. Maintains configuration change control and documentation control systems. Supports the development of CM plans, procedures, and audits. Minimum Training: 
0-3 years of related experience

Degree/Education:
HS plus 4 additional years of related experience or Bachelors degree

270. Master Training Specialist

Experience: 
Acts as the technical team leader during the analysis, design, and development, presentation, and revision of new and/or modified training curricula. Designs, develops, revises, and conducts training curricula for new and/or modified systems in accordance with applicable specifications, standards, and instructions. Provides analysis training requirements and recommends instructional delivery methods. Develops training plans, participates in design reviews, and evaluates educational materials. 

Minimum Training: 
6 years of professional experience in instruction or and/or development of training materials; 2 years experience as a team leader during instruction or curricula development; and 5 years of working experience in curricula area

Degree/Education:
Bachelors degree in Education, Behavioral Science, Psychology, or related field, or HS with successful completion of an approved military instructor training program and 4 additional years of experience

272. Training Specialist

Experience: 
Designs, develops, revises, and conducts training curricula for new and/or modified systems in accordance with applicable specifications, standards, and instructions. Provides analysis training requirements and recommends instructional delivery methods. Develops training plans, participates in design reviews, and evaluates educational materials. 

Minimum Training: 
5 years of professional experience in instruction or and/or development of training materials and 5 years of working experience in curricula area

Degree/Education:
Bachelors degree in Education, Behavioral Science, Psychology, or related field, or HS with successful completion of an approved military instructor training program and 4 additional years of experience

276. Jr. Training Specialist

Experience: 
Assists in the design, development, revision, and conduct of training curricula for new and/or modified systems in accordance with applicable specifications, standards, and instructions. Provides inputs to training requirements and instructional delivery methods. Assists during the development of training plans, design reviews, and evaluation of educational materials. 

Minimum Training: 
0-3 years of professional experience in instruction or and/or development of training materials and 5 years of working experience in curricula area

Degree/Education:
Bachelors degree in Education, Behavioral Science, Psychology, or related field, or HS with successful completion of an approved military instructor training program and 4 additional years of experience

280. Sr. Computer Specialist

Experience: 
 Applies knowledge of computer science principles, information management concepts, data base functions, hardware and software system, and programming languages and techniques to solve engineering problems. Supports engineering-related tasking by participating in system concept formulation, design, development, testing, and maintenance of engineering, analytical, and/or management information systems. 

Minimum Training: 
7 years of computer science experience

Degree/Education:
Bachelors degree in Computer Science, Information Systems Management, or related field or HS and 4 additional years of experience in computer science area. A Master’s degree in Computer Science, Information Systems Management, or related field may be substituted for 3 years of training.

282. Computer Specialist

Experience: 
 Applies knowledge of computer science principles, information management concepts, data base functions, hardware and software system, and programming languages and techniques to solve engineering problems. Supports engineering-related tasking by participating in system concept formulation, design, development, testing, and maintenance of engineering, analytical, and/or management information systems. 

Minimum Training: 
4-6 years of computer science experience

Degree/Education:
Bachelors degree in Computer Science, Information Systems Management, or related field or HS and 4 additional years of experience in computer science area. A Master’s degree in Computer Science, Information Systems Management, or related field may be substituted for 3 years of training.

286. Jr. Computer Specialist

Experience: 
 Applies knowledge of computer science principles, information management concepts, data base functions, hardware and software system, and programming languages and techniques to solve engineering problems. Supports engineering-related tasking by participating in system concept formulation, design, development, testing, and maintenance of engineering, analytical, and/or management information systems. 

Minimum Training: 
0-3 years of computer science experience

Degree/Education:
Bachelors degree in Computer Science, Information Systems Management, or related field or HS and 4 additional years of experience in computer science area. A Master’s degree in Computer Science, Information Systems Management, or related field may be substituted for 3 years of training.

290. Subject Matter Expert

Experience: 
 A professional/expert in the defined field of engineering, computer science, systems analysis, science, systems engineering, etc., providing high-level consultation in area of expertise.

Minimum Training: 
10 or more years of specialized experience

Degree/Education:
Master’s degree; Bachelors degree; or HS with 10 additional years in specific area of expertise

300. Sr. Logistics Analyst

Experience: 
Uses structured logistics analysis to define, maintain, or evaluate logistics support and resource requirements. Develops creative solutions to challenging logistical requirements. Documents supportability data in structured logistics databases in accordance with military standards and specifications, as well as best commercial practices. Establishes user databases and record keeping functions including trend analysis, workload planning, and maintenance and repair data assessments for logistics element analysis. Monitors support system effectiveness and makes recommendations toimprove Reliability, Maintainability, and Availability (RM&A). Determines support resource level status and assists in asset distribution.  Prepares reports, documents, or other items depicting logistics-related information. 

Minimum Training: 
10 or more years of logistics experience

Degree/Education:
Bachelors degree; or HS with Society of Logistics Engineers (SOLE) certification as Certified Professional Logistician (CPL) or Defense Acquisition Workforce Improvement Act (DAWIA) certification; or HS and 7 years of additional related experience.

302. Logistics Analyst

Experience: 
 Uses structured logistics analysis to define, maintain, or evaluate logistics support and resource requirements. Develops credible solutions to logistical requirements. Documents supportability data in structured logistics databases in accordance with military standards and specifications, as well as best commercial practices. Establishes user databases and record keeping functions including trend analysis, workload planning, and maintenance and repair data assessments for logistics element analysis. Monitors support system effectiveness and makes recommendations to improve RM&A. Determines support resource level status and assists in asset distribution.  Prepares reports, documents, or other items depicting logistics-related information.

Minimum Training: 
5-10 years of logistics experience

Degree/Education:
Bachelors degree; or HS with SOLE certification as CPL or DAWIA certification; or HS and 7 years of additional related experience.

306. Jr. Logistics Analyst

Experience: 
Uses structured logistics analysis to define, maintain, or evaluate logistics support and resource requirements. Documents supportability data in structured logistics databases in accordance with military standards and specifications, as well as best commercial practices. Maintains user databases and performs record keeping functions including trend analysis, workload planning, and maintenance and repair data assessments for logistics element analysis. Monitors support system effectiveness and makes recommendations to improve RM&A. Assists in asset distribution.  Prepares inputs to reports, documents, or other items depicting logistics-related information.

Minimum Training: 
0-4 years of logistics experience

Degree/Education:
Bachelors degree; or HS with SOLE certification as CPL or DAWIA certification; or HS and 7 years of additional related experience.

310. Sr. Foreign Military Sales (FMS) Logistics Manager

Experience: 
Provides oversight and management of complex FMS program efforts. Applies logistics support experience with FMS program management requirements to address program requirements in the area of international logistics. Develops unique and creative approaches for establishing cooperative support arrangements with allies and friendly nations. Analyses FMS logistics issues and requirements and formulates logistics concepts. Tailors logistics concepts in response to special operational and support needs, as well as financial limitations. Identifies problem areas and recommends solutions. Prepares logistics reports, plans, and acquisition-related documents. 

Minimum Training: 
10 years of logistics experience that includes 5 years in FMS programs

Degree/Education:
Bachelors degree; or HS with SOLE certification as CPL or DAWIA certification; or HS and 7 years of additional related experience.

312. FMS Logistics Manager

Experience: 
Provides logistics support to major FMS program efforts. Applies logistics support experience with FMS program management requirements to address program requirements in the area of international logistics. Develops sound approaches for establishing cooperative support arrangements with allies and friendly nations. Analyses FMS logistics issues and requirements and formulates logistics concepts. Tailors logistics concepts in response to special operational and support needs, as well as financial limitations. Identifies problem areas and recommends solutions. Prepares logistics reports, plans, and acquisition-related documents. 
Minimum Training: 
5-10 years of logistics experience that includes 3 years in FMS programs

Degree/Education:
Bachelors degree; or HS with SOLE certification as CPL or DAWIA certification; or HS and 7 years of additional related experience.

316. Jr. FMS Logistics Manager

Experience: 
Provides logistics support to FMS program efforts. Assists in the development of approaches for establishing cooperative support arrangements with allies and friendly nations. Performs logistics analysis in response to operational and support needs. Prepares logistics reports, plans, and acquisition-related documents.
Minimum Training: 
0-4 years of logistics experience that includes 1 years in FMS programs

Degree/Education:
Bachelors degree; or HS with SOLE certification as CPL or DAWIA certification; or HS and 7 years of additional related experience.

320. Sr. Acquisition Logistics Manager

Experience: 
 Provides supervision for administering logistics management systems. Performs requirements analysis and develops planning recommendations for establishing logistics element support capability. Supervises the collection and analysis of data to provide accurate logistics technical information in support of project tasks. Analyzes support and resource requirements and develops acquisition and logistics planning data and documents. Develops and/or reviews logistics support and supplementary technical documentation. Prepares logistics element acquisition status reports. Provides recommendations for improving supportability, maintainability or reliability of systems, subsystems, or components. Examines technology insertion for gaining improvements in logistics support programs.

Minimum Training: 
10 years of logistics experience

Degree/Education:
Bachelors degree; or HS with SOLE certification as CPL or DAWIA certification; or HS and 7 years of additional related experience.

322. Acquisition Logistics Manager

Experience: 
 Administers logistics management systems. Performs requirements analysis and develops planning recommendations for establishing logistics element support capability. Collects and analyses data to provide accurate logistics technical information in support of project tasks. Analyzes support and resource requirements and develops acquisition and logistics planning data and documents. Develops/reviews acquisition logistics support and supplementary technical documentation. Prepares logistics element acquisition status reports. Provides recommendations for improving supportability, maintainability or reliability of systems, subsystems, or components. Examines technology insertion for gaining improvements in logistics support programs.

Minimum Training: 
4-7 years of logistics experience

Degree/Education:
Bachelors degree; or HS with SOLE certification CPL DAWIA certification; or HS and 7 years of additional related experience.

326. Jr. Acquisition Logistics Manager

Experience: 
 Administers logistics management systems. Assists during requirements analysis and makes recommendations for establishing logistics element support capability. Collects and analyses data to provide accurate logistics technical information. Enters resource requirements into acquisition and logistics planning documents. Develops/reviews acquisition logistics support and supplementary technical documentation. Prepares logistics element acquisition status reports. Identifies areas for improving supportability, maintainability or reliability of systems, subsystems, or components. 

Minimum Training: 
0-3 years of logistics experience

Degree/Education:
Bachelors degree; or HS with SOLE certification as CPL or DAWIA certification; or HS and 7 years of additional related experience.

330. Sr. Logistics Information Systems Analyst

Experience: 
 Conducts systems requirements analysis to determine information system needs for logistics support projects. Develops management systems and information technology applications for logistics system requirements. Performs functions to support collection, interchange, and analysis of logistics information including hardware integration, software development, database management, computer resource management, telecommunications, and office networks. 

Minimum Training: 
7 years of logistics information systems experience

Degree/Education:
Bachelors degree in Computer Science, Information Systems, or related field or HS and 4 additional years of experience in information systems. A Master’s degree in Computer Science, Information Systems Management, or related field may be substituted for 3 years of training. 

332. Logistics Information Systems Analyst

Experience: 
 Conducts systems requirements analysis to determine information system needs for logistics support projects. Develops management systems and information technology applications for logistics system requirements. Performs functions to support collection, interchange, and analysis of logistics information including hardware integration, software development, database management, computer resource management, telecommunications, and office networks. 

Minimum Training: 
4-6 years of logistics information systems experience

Degree/Education:
Bachelors degree in Computer Science, Information Systems, or related field or HS and 4 additional years of experience in information systems. A Master’s degree in Computer Science, Information Systems Management, or related field may be substituted for 3 years of training. 

336. Jr. Logistics Information Systems Analyst

Experience: 
 Conducts systems requirements analysis to determine information system needs for logistics support projects. Assists in development of management systems and information technology applications for logistics system requirements. Performs functions to support collection, interchange, and analysis of logistics information including hardware integration, software development, database management, computer resource management, telecommunications, and office networks. 

Minimum Training: 
0-3 years of logistics information systems experience

Degree/Education:
Bachelors degree in Computer Science, Information Systems, or related field or HS and 4 additional years of experience in information systems. A Master’s degree in Computer Science, Information Systems Management, or related field may be substituted for 3 years of training.

340. Integrated Logistics Support Research Assistant

Experience: 
 Assists in the support of ILS projects by performing research, data collection, and program administrative functions under the guidance of senior personnel.  

Minimum Training: 
0-3 years of logistics experience

Degree/Education:
HS or GED

400. Sr. Financial Analyst

Experience: 
 Supervises price and availability data and financial tracking reports. Maintains complete financial records for all business transactions. Tracks financial actions and delivery status for reconciliation and generates management reports. Develops and maintains databases for tracking commitments, obligations, and expenditures through final billing. Analyzes financial discrepancies and performance and provides recommendations for improvement and resolution of problem areas. Recommends methods to automate budget development, reporting, tracking, and review activities. In particular for FMS work, reviews and analyzes existing documentation to determine case residual value and prepares recommendations for case closure and/or termination.

Minimum Training: 
8 years related experience

Degree/Education:
Bachelors degree in business, finance, or related area or HS plus 3 additional years related experience

402. Financial Analyst

Experience: 
 Provides price and availability data and financial tracking reports. Maintains complete financial records for all business transactions. Tracks financial actions and delivery status for reconciliation and generates management reports. Assists in developing and maintaining databases for tracking commitments, obligations, and expenditures through final billing. Analyzes financial discrepancies and performance and provides recommendations for improvement and resolution of problem areas. Recommends methods to automate budget development, reporting, tracking, and review activities. In particular for FMS work, reviews and analyzes existing documentation to determine case residual value and prepares recommendations for case closure and/or termination.

Minimum Training: 
4-7 years related experience

Degree/Education:
Bachelors degree in business, finance, or related area or HS plus 3 additional years related experience

406. Jr. Financial Analyst

Experience: 
 Provides inputs to price and availability and financial tracking reports. Maintains financial records for all business transactions. Assists in tracking financial actions and delivery status for reconciliation and generation of management reports. Assists in developing and maintaining databases for tracking commitments, obligations, and expenditures through final billing. Analyzes financial discrepancies and performance and reports results. 

Minimum Training: 
0-3 years related experience

Degree/Education:
Bachelors degree in business, finance, or related area or HS plus 3 additional years related experience

410. Sr. Management Analyst

Experience: 
 Applies knowledge of management functions, processes, and analytical methods or techniques to gather, analyze, and evaluate information required for program or project managers and customers. Draws conclusions and devises solutions to complex problems relating to improvement of management effectiveness, organizational structures, work methods and procedure efficiency, and resource requirements/utilization or control. Develops and drafts program or project milestones, financial, acquisition, policy, quality control, maintenance, or training documentation. Performs work measurement studies, program/project operations efficiency reviews, cost studies, workload change impacts, or other business-related analyses. Relies upon and uses automated management information systems in performing fact-finding, analytical, and/or advisory functions.

Minimum Training: 
8 years related experience

Degree/Education:
Bachelors degree in Business or Management related discipline or HS plus 3 additional years-related experience

412. Management Analyst

Experience: 
 Applies knowledge of management functions, processes, and analytical methods or techniques to gather, analyze, and evaluate information required for program or project managers and customers. Draws conclusions and devises solutions to problems relating to improvement of management effectiveness, organizational structures, work methods and procedure efficiency, and resource requirements/utilization or control. Develops and drafts program or project milestones, financial, acquisition, policy, quality control, maintenance, or training documentation. Performs work measurement studies, program/project operations efficiency reviews, cost studies, workload change impacts, or other business-related analyses. Relies upon and uses automated management information systems in performing fact-finding, analytical, and/or advisory functions.

Minimum Training: 
4-7 years related experience

Degree/Education:
Bachelors degree in Business or Management related discipline or HS plus 3 additional years-related experience

416. Jr. Management Analyst

Experience: 
 Applies knowledge of management functions, processes, and analytical methods or techniques to gather, analyze, and evaluate information required for program or project managers and customers. Collects information for program or project milestones, financial, acquisition, policy, quality control, maintenance, or training documentation. Assists more senior personnel performing work measurement studies, program/project operations efficiency reviews, cost studies, workload change impacts, or other business-related analyses. Relies upon and uses automated management information systems in performing fact-finding, analytical, and/or advisory functions.

Minimum Training: 
0-3 years related experience

Degree/Education:
Bachelors degree in Business or Management related discipline or HS plus 3 additional years-related experience

420. Sr. Operations Research Analyst

Experience: 
 Applies scientific, mathematical, and statistical methodologies to the study and analysis of technology problems in relation to engineering and scientific development of processes, systems, and equipment. Uses mathematical and computerized modeling, and other analytical techniques to design procedures for and execute experiments, tests, and evaluations of complex systems and equipment.

Minimum Training: 
8 years related experience

Degree/Education:
Bachelors degree in Operations Research, Mathematics, Statistics, Computer Sciences, or Engineering

422. Operations Research Analyst

Experience: 
 Applies scientific, mathematical, and statistical methodologies to the study and analysis of technology problems in relation to engineering and scientific development of processes, systems, and equipment. Uses mathematical and computerized modeling, and other analytical techniques to design procedures for and execute experiments, tests, and evaluations of systems and equipment.

Minimum Training: 
4-7 years related experience

Degree/Education:
Bachelors degree in Operations Research, Math, Statistics, Computer Sciences, or Engineering

426. Jr. Operations Research Analyst

Experience: 
Applies scientific, mathematical, and statistical methodologies to the study and analysis of technology problems in relation to engineering and scientific development of processes, systems, and equipment. Uses mathematical and computerized modeling, and other analytical techniques to assist during the design of procedures and execution of experiments, tests, and evaluations of systems and equipment. 

Minimum Training: 
0-3 years related experience

Degree/Education:
Bachelors degree in Operations Research, Math, Statistics, Computer Sciences, or Engineering

430. Sr. Program Analyst

Experience: 
 Analyses program management requirements for complex systems and associated support equipment acquisitions. Provides assessments in varying depth and scope of all aspects of program execution including program schedule, milestone accomplishments, technical objectives, test results, funds status, Planning, Programming, Budgeting System (PPBS), life cycle cost, and risk management. Prepares Procurement Requests, Work Requests, Requisitions, Contract Data Requirements List, and/or DD254s. Applies knowledge of acquisition regulations, such as the FAR policies, to acquisition and production of major systems. Uses acquisition policies relating to configuration control, quality assurance and testing and reliability to support planning and execution of program requirements.

Minimum Training: 
8 years related experience

Degree/Education:
Bachelors degree or HS plus 3 additional years related experience

432. Program Analyst

Experience: 
 Analyses program management requirements for major systems and associated support equipment acquisitions. Provides assessments in varying depth and scope of all aspects of program execution including program schedule, milestone accomplishments, technical objectives, test results, funds status, PPBS, life cycle cost, and risk management. Prepares Procurement Requests, Work Requests, Requisitions, Contract Data Requirements List, and/or DD254s. Applies knowledge of acquisition regulations, such as the FAR policies, to assist during acquisition and production of major systems. Uses acquisition policies relating to configuration control, quality assurance and testing and reliability to support planning and execution of program requirements.

Minimum Training: 
4-7 years related experience

Degree/Education:
Bachelors degree or HS plus 3 additional years related experience

436. Jr. Program Analyst

Experience: 
 A working knowledge of aircraft program execution including program schedule, milestone accomplishments, technical objectives, funds status, PPBS, and risk management is required.

Minimum Training: 
0-3 years related experience

Degree/Education:
Bachelors degree or HS plus 3 additional years related experience

440. Sr. Systems Analyst

Experience: 
 Analyzes user requirements, environmental impacts, cost-schedule issues, and machine-man interfaces to develop system requirement specifications. Assesses complex development/production problems and evaluates intra-system and intersystem compatibility while developing and evaluating program schedules and technical problems. Translates system requirements into recommendations for the development of programmatic information such as test and evaluation plans, program plans, and corrective actions. Serves as a lead resource in the development, implementation, and maintenance of systems. Prepares systems requirement documentation, program plans, and reports on task progress.

Minimum Training: 
8 years related experience

Degree/Education:
Bachelors degree in Engineering, Computer Science, or related area or HS plus 7 additional years related experience

442. Systems Analyst

Experience: 
 Analyzes user requirements, environmental impacts, cost-schedule issues, and machine-man interfaces to develop system requirement specifications. Assesses development/production problems and evaluates intra-system and intersystem compatibility while developing and evaluating program schedules and technical problems. Translates system requirements into recommendations for the development of programmatic information such as test and evaluation plans, program plans, and corrective actions.  Prepares systems requirement documentation and program plans.

Minimum Training: 
4-7 years related experience

Degree/Education:
Bachelors degree in Engineering, Computer Science, or related area or HS plus 7 additional years related experience

446. Jr. Systems Analyst

Experience: 
 Assist during analysis of user requirements, environmental impacts, cost-schedule issues, and machine-man interfaces to develop system requirement specifications. Assesses development/production issues and evaluates intra-system and intersystem compatibility to formulate inputs to program schedules and correction actions. Translates system requirements into inputs for the development of programmatic information such as test and evaluation plans, program plans, and corrective actions.  Drafts inputs to systems requirement documentation.

Minimum Training: 
0-3 years related experience

Degree/Education:
Bachelors degree in Engineering, Computer Science, or related area or HS plus 7 additional years related experience 

450. Sr. Scientist

Experience: 
 Applies scientific principles to investigate, analyze, plan, design, develop, implement, or test/evaluate materials.  Reviews and prepares scientific and technical analyses, reports, change proposals, and other technical documentation.  Applies technical experience to perform functions such as quality assurance testing and acquisition and resource management. Acts as team leader, developing scientific procedures and controls, managing project efforts, and taking the lead in problem resolution.  Interfaces with system or program contractors, vendors, and Government representatives regarding the technical aspects of scientific programs/projects.

Minimum Training: 
8 years experience in laboratory testing and analysis

Degree/Education:
Bachelors degree in a physical science or discipline related to task effort

452. Scientist

Experience: 
 Applies scientific principles to investigate, analyze, plan, design, develop, implement, or test/evaluate materials.  Reviews and prepares scientific and technical analyses, reports, change proposals, and other technical documentation.  Applies technical experience to perform functions such as quality assurance testing and acquisition and resource management. Interfaces with project personnel regarding the technical aspects of scientific programs/projects.

Minimum Training: 
4-7 years related experience

Degree/Education:
Bachelors degree in a physical science or discipline related to task effort 

456. Jr. Scientist

Experience: 
 Applies scientific principles to investigate, analyze, design, develop, implement, or test/evaluate materials.  Reviews and prepares inputs to scientific and technical analyses, reports, change proposals, and other technical documentation. 

Minimum Training: 
0-3 years related experience

Degree/Education:
Bachelors degree in a physical science or discipline related to task effort

500. Material Coordinator

Experience: 
 Applies knowledge of material and equipment inventory management.  Answer inquires concerning material/equipment status, inventory control, and documentation.  Coordinates the scheduling of equipment calibration. Uses automated inventory and calibration recall programs to maintain material control.  Performs periodic inventories of plant property, materials, and equipment.  Reconciles inventory records, report discrepancies, and initiate corrections. Implements disposal requirements, as required.  Develops and processes support documentation for release and authorization of property loans, transfers, disposals, and surveys.  Posts status record changes to maintain control of equipment dispositions.

Minimum Training: 
3 years related experience

Degree/Education:
HS or GED

502. Shipping and Receiving Clerk

Experience: 
Receives and ships a variety of items. Uses in-house bar-coding and other computer procurement and property tracking systems. Ensures proper distribution of received materials. 

Minimum Training: 
No required experience necessary

Degree/Education:
HS or GED

504. Inventory Specialist

Experience: 
 Creates and maintains tracking systems that can respond to data calls and reports as requested. Uses automated databases and bar coding techniques to accomplish tracking tasks. Provides assistance to warehouse and other property/material management personnel. 

Minimum Training: 
2-7 years of experience in property management and tracking

Degree/Education:
HS or GED

510. Technical Librarian

Experience: 
Applies knowledge of Government technical publications, directives, specifications, standards, and library indexing systems to enter, file, identify, locate, extract, and provide data or information related to engineering and technical efforts. Manages, maintains, and uses engineering and technical information databases, technical libraries, or data communications network. 

Minimum Training: 
1-3 years technical library experience

Degree/Education:
HS or GED

520. Sr. Technical Writer/Editor

Experience: 
 In close cooperation with engineers, scientists, and other professional specialists, gathers, analyzes, and composes technical information. Conducts research and ensures the use of proper technical terminology. Translates technical information into clear, readable documents to be used by technical and non-technical personnel. Prepares original text based on technical data provided. Performs technical editing on reports, documentation, presentations, or other written materials.

Minimum Training: 
7 years related experience

Degree/Education:
Bachelors degree or HS plus 3 additional years related experience

522. Technical Writer/Editor

Experience: 
 In close cooperation with engineers, scientists, and other professional specialists, gathers, analyzes, and composes technical information. Conducts research and ensures the use of proper technical terminology. Translates technical information into clear, readable documents to be used by technical and non-technical personnel. May prepare original text based on technical data provided. Performs technical editing on reports, documentation, presentations, or other written materials.

Minimum Training: 
4-6 years related experience

Degree/Education:
Bachelors degree or HS plus 3 additional years related experience 

526. Jr. Technical Writer/Editor

Experience: 
 In close cooperation with engineers, scientists, and other professional specialists, gathers, analyzes, and composes technical information. Conducts research and ensures the use of proper technical terminology. Translates technical information into clear, readable documents to be used by technical and non-technical personnel. May prepare original text based on technical data provided. Performs technical editing on reports, documentation, presentations, or other written materials.

Minimum Training: 
0-3 years related experience

Degree/Education:
Bachelors degree or HS plus 3 additional years related experience

530. Graphics Artist/Illustrator

Experience: 
 Prepares finished mechanical artwork suitable for reproduction, including diagrams and other illustrative materials. Designs some original material from client specifications, which may be clearly defined or allow for some designer discretion.

Minimum Training: 
1-4 years of related graphics experience

Degree/Education:
Associates degree in Graphics Arts or related area, or specialized training

534. Draftsperson/CAD Operator II

Experience: 
 Uses computer aided design software packages to produce geometric representations, drawings, and other design material in support of engineering projects. Applies accepted drafting standards, creates drawings, sketches, and schematics to include preparation of figures, tables, and illustrations for inclusion into technical reports, system specifications, and technical documentation. 

Minimum Training: 
5 years related experience

Degree/Education:
Certificate of completion of CAD course or HS plus 2 additional years related experience

536. Draftsperson /CAD Operator I

Experience: 
 Uses computer aided design software packages to produce geometric representations, drawings, and other design material in support of engineering projects. Applies accepted drafting standards, creates drawings, sketches, and schematics to include preparation of figures, tables, and illustrations for inclusion into technical reports, system specifications, and technical documentation.

Minimum Training: 
1-4 years related experience

Degree/Education:
Certificate of completion of CAD course or HS plus 2 additional years related experience

540. Word Processor III

Experience: 
Performs word processing to produce or maintain documents, reports, and statistical information of a highly complex or technical nature. May require knowledge of multiple sophisticated software packages, including word processing, spreadsheet, desktop publishing, and data bases.

Minimum Training: 
7 years related experience

Degree/Education:
HS or GED 

542. Word Processor II

Experience: 
 Performs word processing to produce or maintain documents, reports, and statistical information of a technical nature. May require knowledge of sophisticated software packages, including word processing, spreadsheet, desktop publishing, and data bases.

Minimum Training: 
4-6 years related experience

Degree/Education:
HS or GED 

544. Word Processor I

Experience: 
 Under supervision, performs word processing to produce or maintain documents, reports, and statistical information of a technical nature. May require knowledge of software packages, including word processing, spreadsheet, desktop publishing, and data bases.

Minimum Training: 
0-3 years related experience

Degree/Education:
HS or GED

550. Sr. Management Information Systems (MIS) Specialist

Experience: 
 Performs an extremely wide range of MIS functions including but not limited to software development, database management, computer resource management, telecommunications, and office networking to support engineering and technical tasking. Determines requirements, designs, and maintains complex information systems to disseminate, store, and retrieve engineering and technical data for use in functions such as decision making, engineering management, and engineering analyses. Leads other personnel providing MIS support. 

Minimum Training: 
8 years related MIS experience

Degree/Education:
Bachelors degree in Information Sciences, Computer Sciences, Business, or related area or HS plus 3 additional years related experience

552. MIS Specialist

Experience: 
 Performs a wide range of MIS functions including but not limited to software development, database management, computer resource management, telecommunications, and office networking to support engineering and technical tasking. Determines requirements, designs, and maintains information systems to disseminate, store, and retrieve engineering and technical data for use in functions such as decision making, engineering management, and engineering analyses.

Minimum Training: 
4-7 years related MIS experience

Degree/Education:
Bachelors degree in Information Sciences, Computer Sciences, Business, or related area or HS plus 3 additional years related experience

556. Jr. MIS Specialist

Experience: 
 Performs a wide range of MIS functions including but not limited to software development, database management, computer resource management, telecommunications, and office networking to support engineering and technical tasking. Assists in determining requirements, designing, and maintaining information systems to disseminate, store, and retrieve engineering and technical data for use in functions such as decision making, engineering management, and engineering analyses.

Minimum Training: 
0-3 years related experience

Degree/Education:  Bachelors degree in Information Sciences, Computer Sciences, Business, or related area or HS plus 3 additional years related experience
1.1.4.1 Product Descriptions and Rates
	SINs and PEDs
	Option 2

	SINs:  871-1 through 871-6 and
	Year 11
	Year 12
	Year 13
	Year 14
	Year 15

	871-1RC through 871-6RC
	7/1/2010
	4/27/2011
	4/27/2012
	4/27/2013
	4/27/2014

	PEDs:  EE & ME
	 to 
	to
	to
	to
	to

	Labor Categories
	4/26/2011
	4/26/2012
	4/26/2013
	4/26/2014
	4/26/2015

	Senior Program Manager
	$97.47 
	$100.29 
	$103.20 
	$106.19 
	$109.27 

	Program Manager
	$88.02 
	$90.57 
	$93.20 
	$95.90 
	$98.68 

	Project Leader
	$82.48 
	$84.88 
	$87.34 
	$89.87 
	$92.48 

	Senior Systems Engineer
	$89.72 
	$92.32 
	$95.00 
	$97.75 
	$100.59 

	Systems Engineer
	$83.85 
	$86.28 
	$88.79 
	$91.36 
	$94.01 

	Junior Systems Engineer
	$68.13 
	$70.11 
	$72.14 
	$74.23 
	$76.38 

	Senior Electrical/Electronics Engineer
	$86.82 
	$89.33 
	$91.93 
	$94.59 
	$97.33 

	Electrical/Electronics Engineer
	$70.77 
	$72.83 
	$74.94 
	$77.11 
	$79.35 

	Junior Electrical/Electronics Engineer
	$48.93 
	$50.35 
	$51.81 
	$53.31 
	$54.86 

	Senior Electronic Warfare (EW) Engineer
	$103.07 
	$106.06 
	$109.14 
	$112.31 
	$115.56 

	EW Engineer
	$78.62 
	$80.90 
	$83.24 
	$85.66 
	$88.14 

	Junior EW Engineer
	$65.80 
	$67.71 
	$69.68 
	$71.70 
	$73.78 

	Senior Test Engineer
	$76.02 
	$78.23 
	$80.50 
	$82.83 
	$85.23 

	Test Engineer
	$64.50 
	$66.37 
	$68.29 
	$70.27 
	$72.31 

	Junior Test Engineer
	$43.27 
	$44.52 
	$45.82 
	$47.14 
	$48.51 

	Senior Mechanical Engineer
	$94.24 
	$96.97 
	$99.78 
	$102.67 
	$105.65 

	Mechanical Engineer
	$76.02 
	$78.23 
	$80.50 
	$82.83 
	$85.23 

	Junior Mechanical Engineer
	$56.70 
	$58.34 
	$60.03 
	$61.78 
	$63.57 

	Senior Aerospace Engineer
	$99.61 
	$102.50 
	$105.47 
	$108.53 
	$111.67 

	Aerospace Engineer
	$78.97 
	$81.26 
	$83.61 
	$86.04 
	$88.53 

	Junior Aerospace Engineer
	$68.10 
	$70.07 
	$72.11 
	$74.20 
	$76.35 

	Senior Automatic Test Equipment (ATE) Eng
	$107.13 
	$110.24 
	$113.43 
	$116.72 
	$120.11 

	ATE Engineer
	$80.23 
	$82.56 
	$84.95 
	$87.42 
	$89.95 

	Junior ATE Engineer
	$67.10 
	$69.05 
	$71.05 
	$73.11 
	$75.23 

	Senior Reliability and Maintainability (R&M) Eng
	$110.14 
	$113.34 
	$116.63 
	$120.01 
	$123.49 

	R&M Engineer
	$87.15 
	$89.67 
	$92.27 
	$94.95 
	$97.70 

	Junior R&M Engineer
	$49.99 
	$51.44 
	$52.93 
	$54.47 
	$56.04 

	Engineering Technician VI
	$84.54 
	$86.99 
	$89.52 
	$92.11 
	$94.78 

	Engineering Technician V
	$68.10 
	$70.07 
	$72.11 
	$74.20 
	$76.35 

	Engineering Technician IV
	$62.57 
	$64.39 
	$66.26 
	$68.18 
	$70.15 

	Engineering Technician III
	$56.54 
	$58.18 
	$59.87 
	$61.61 
	$63.39 

	Engineering Technician II
	$45.16 
	$46.47 
	$47.82 
	$49.21 
	$50.63 

	Engineering Technician I
	$37.78 
	$38.88 
	$40.01 
	$41.17 
	$42.36 

	Senior Test Technician
	$92.53 
	$95.21 
	$97.97 
	$100.81 
	$103.74 

	Test Technician
	$75.61 
	$77.80 
	$80.06 
	$82.38 
	$84.77 

	Junior Test Technician
	$50.68 
	$52.15 
	$53.66 
	$55.22 
	$56.82 

	Senior Technical Expert
	$185.37 
	$190.75 
	$196.28 
	$201.97 
	$207.83 

	Technical Expert
	$131.05 
	$134.85 
	$138.76 
	$142.79 
	$146.93 

	Quality Assurance Specialist
	$67.77 
	$69.74 
	$71.76 
	$73.84 
	$75.98 

	Senior Technical Documentation Specialist
	$51.75 
	$53.25 
	$54.79 
	$56.38 
	$58.02 

	Technical Documentation Specialist
	$42.43 
	$43.66 
	$44.92 
	$46.22 
	$47.57 

	Junior Technical Documentation Spec
	$34.43 
	$35.43 
	$36.46 
	$37.51 
	$38.60 

	Senior Configuration Management Specialist
	$79.37 
	$81.67 
	$84.04 
	$86.47 
	$88.98 

	Configuration Management Specialist
	$61.95 
	$63.74 
	$65.59 
	$67.49 
	$69.45 

	Junior Configuration Management Specialist
	$47.48 
	$48.85 
	$50.27 
	$51.73 
	$53.23 

	Master Training Specialist
	$75.61 
	$77.80 
	$80.06 
	$82.38 
	$84.77 

	Training Specialist
	$62.97 
	$64.80 
	$66.68 
	$68.61 
	$70.60 

	Junior Training Specialist
	$52.09 
	$53.60 
	$55.15 
	$56.75 
	$58.40 

	Senior Computer Specialist
	$68.13 
	$70.11 
	$72.14 
	$74.23 
	$76.38 

	Computer Specialist
	$57.45 
	$59.12 
	$60.83 
	$62.59 
	$64.41 

	Junior Computer Specialist
	$44.12 
	$45.40 
	$46.72 
	$48.07 
	$49.47 

	Subject Matter Expert
	$105.28 
	$108.33 
	$111.47 
	$114.70 
	$118.03 

	Senior Logistics Analyst
	$72.91 
	$75.03 
	$77.21 
	$79.44 
	$81.75 

	Logistics Analyst
	$62.62 
	$64.44 
	$66.31 
	$68.23 
	$70.21 

	Junior Logistics Analyst
	$48.11 
	$49.50 
	$50.94 
	$52.41 
	$53.93 

	Senior Foreign Military Sales (FMS) Log Mgr
	$84.21 
	$86.66 
	$89.17 
	$91.75 
	$94.42 

	FMS Logistics Manager
	$61.95 
	$63.74 
	$65.59 
	$67.49 
	$69.45 

	Junior FMS Logistics Manager
	$46.84 
	$48.20 
	$49.60 
	$51.03 
	$52.51 

	Senior Acquisition Logistics Manager
	$78.69 
	$80.97 
	$83.32 
	$85.73 
	$88.22 

	Acquisition Logistics Manager
	$66.16 
	$68.08 
	$70.06 
	$72.09 
	$74.18 

	Junior Acquisition Logistics Manager
	$56.78 
	$58.43 
	$60.12 
	$61.86 
	$63.66 

	Senior Logistics Information Systems Analyst
	$88.58 
	$91.15 
	$93.79 
	$96.51 
	$99.31 

	Logistics Information Systems Analyst
	$77.89 
	$80.14 
	$82.47 
	$84.86 
	$87.32 

	Junior Logistics Information Systems Analyst
	$64.54 
	$66.41 
	$68.34 
	$70.32 
	$72.36 

	Integrated Logistics Support Research Assistant
	$23.59 
	$24.28 
	$24.98 
	$25.71 
	$26.45 

	Senior Financial Analyst
	$63.67 
	$65.52 
	$67.42 
	$69.38 
	$71.39 

	Financial Analyst
	$50.40 
	$51.86 
	$53.37 
	$54.91 
	$56.51 

	Junior Financial Analyst
	$38.84 
	$39.97 
	$41.13 
	$42.32 
	$43.55 

	Senior Management Analyst
	$63.04 
	$64.86 
	$66.75 
	$68.68 
	$70.67 

	Management Analyst
	$59.51 
	$61.23 
	$63.01 
	$64.84 
	$66.72 

	Junior Management Analyst
	$48.24 
	$49.64 
	$51.08 
	$52.56 
	$54.08 

	Senior Operations Research Analyst
	$70.57 
	$72.62 
	$74.72 
	$76.89 
	$79.12 

	Operations Research Analyst
	$61.28 
	$63.05 
	$64.88 
	$66.76 
	$68.70 

	Junior Operations Research Analyst
	$35.85 
	$36.89 
	$37.96 
	$39.06 
	$40.19 

	Senior Program Analyst
	$83.85 
	$86.28 
	$88.79 
	$91.36 
	$94.01 

	Program Analyst
	$72.33 
	$74.43 
	$76.58 
	$78.81 
	$81.09 

	Junior Program Analyst
	$51.04 
	$52.52 
	$54.04 
	$55.61 
	$57.22 

	Senior Systems Analyst
	$93.84 
	$96.57 
	$99.37 
	$102.25 
	$105.21 

	Systems Analyst
	$79.81 
	$82.12 
	$84.51 
	$86.96 
	$89.48 

	Junior Systems Analyst
	$65.43 
	$67.33 
	$69.28 
	$71.29 
	$73.36 

	Senior Scientist
	$100.79 
	$103.71 
	$106.72 
	$109.82 
	$113.00 

	Scientist
	$75.61 
	$77.80 
	$80.06 
	$82.38 
	$84.77 

	Junior Scientist
	$50.40 
	$51.86 
	$53.37 
	$54.91 
	$56.51 

	Material Coordinator
	$42.83 
	$44.07 
	$45.35 
	$46.66 
	$48.02 

	Shipping/Receiving Clerk
	$36.31 
	$37.37 
	$38.45 
	$39.57 
	$40.71 

	Inventory Specialist
	$39.32 
	$40.46 
	$41.63 
	$42.84 
	$44.08 

	Technical Librarian
	$31.56 
	$32.47 
	$33.42 
	$34.39 
	$35.38 

	Senior Technical Writer/Editor
	$61.38 
	$63.16 
	$64.99 
	$66.88 
	$68.82 

	Technical Writer/Editor
	$43.60 
	$44.86 
	$46.16 
	$47.50 
	$48.88 

	Junior Technical Writer/Editor
	$34.37 
	$35.37 
	$36.39 
	$37.45 
	$38.53 

	Graphics Artist/Illustrator
	$42.83 
	$44.07 
	$45.35 
	$46.66 
	$48.02 

	Draftsperson/CAD Operator II
	$57.15 
	$58.81 
	$60.51 
	$62.27 
	$64.07 

	Draftsperson/CAD Operator I
	$47.19 
	$48.56 
	$49.97 
	$51.42 
	$52.91 

	Word Processor III
	$38.84 
	$39.97 
	$41.13 
	$42.32 
	$43.55 

	Word Processor II
	$32.39 
	$33.33 
	$34.30 
	$35.29 
	$36.32 

	Word Processor I
	$27.24 
	$28.03 
	$28.84 
	$29.68 
	$30.54 

	Sr Management Information Systems (MIS) Spec
	$69.29 
	$71.30 
	$73.37 
	$75.50 
	$77.69 

	MIS Specialist
	$48.45 
	$49.85 
	$51.30 
	$52.78 
	$54.31 

	Junior MIS Specialist
	$39.29 
	$40.43 
	$41.60 
	$42.81 
	$44.05 


Eagle Systems, Inc.

Contract GS-23F-0213K

Service Contract Act (SCA) Matrix with Narrative

The Service Contract Act (SCA) is applicable to this contract. Eagle Systems has reviewed the labor categories in our price list and determined the categories listed below to be applicable. The Wage Determination (WD) Number listed below was incorporated into our contract in August 2009.

	SCA Eligible Contract

Labor Category
	SCA Equivalent Code - Title
	WD Number

	Engineering Technician VI
	30086 - Engineering Technician VI
	05-2103

	Engineering Technician V
	30085 - Engineering Technician V
	05-2103

	Engineering Technician IV
	30084 - Engineering Technician IV
	05-2103

	Engineering Technician III
	30083 - Engineering Technician III
	05-2103

	Engineering Technician II
	30082 - Engineering Technician II
	05-2103

	Engineering Technician I
	30081 - Engineering Technician I
	05-2103

	Senior Test Technician
	30086 - Engineering Technician VI
	05-2103

	Test Technician
	30084 - Engineering Technician IV
	05-2103

	Junior Test Technician
	30082 - Engineering Technician II
	05-2103

	Material Coordinator
	21030 - Material Coordinator
	05-2103

	Shipping/Receiving Clerk
	21130 - Shipping/Receiving Clerk
	05-2103

	Inventory Specialist
	21410 - Warehouse Specialist
	05-2103

	Technical Librarian
	13050 - Library Aide/Clerk
	05-2103

	Sr Technical Writer/Editor
	30463 - Technical Writer III
	05-2103

	Technical Writer/Editor
	30462 - Technical Writer II
	05-2103

	Jr Technical Writer/Editor
	30461 - Technical Writer I
	05-2103

	Graphics Artist/Illustrator
	13041 – Illustrator I
	05-2103

	Draftsperson/CAD Op II
	30064 - Drafter/CAD Operator IV
	05-2103

	Draftsperson/CAD Op I
	30062 - Drafter/CAD Operator II
	05-2103

	Word Processor III
	01613 - Word Processor III
	05-2103

	Word Processor II
	01612 - Word Processor II
	05-2103

	Word Processor I
	01611 - Word Processor I
	05-2103


The Service Contract Act (SCA) is applicable to this contract and it includes SCA applicable labor categories. The prices for the indicated SCA labor categories are based on the U.S. Department Labor Wage Determination Number(s) identified in the matrix. The prices offered are based on the preponderance of where work is performed and should the contractor perform in an area with lower SCA rates, resulting in lower wages being paid, the task order prices will be discounted accordingly.

All other labor categories in our price list are considered exempt as they represent executive, administrative, or professional categories.
