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On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create an electronic delivery order are available through GSA Advantage!, a menu‑driven database system.  The INTERNET address for GSA Advantage! is:  GSAAdvantage.gov.

FSC Group: 520

Contract Number:  GS-23F- 0250P
For more information on ordering from Federal Supply Schedules click on the FSS Schedules at fss.gsa.gov
Contract Period:  May 19, 2004, through May 18, 2009, with three five-year options

McConnell Jones Lanier & Murphy, LLP
3040 Post Oak Boulevard, Suite 1600 Houston, TX 77056
713.968.1600
713.968.1601 (fax)
www.mjlm.com

Business size:  Small, Disadvantaged, U.S. SBA 8(a)
CUSTOMER INFORMATION PAGE

1. SPECIAL ITEM NUMBERS AWARDED:

520-11     ACCOUNTING 

The Contractor shall provide accounting services.  This may include but is not limited to the following:

· Analyze, process, and summarize transactions

· Assist in devising new or revised accounting policies and procedures

· Classify accounting transactions

· Perform special studies to improve accounting operations

· Resolve accounting issues

· Resolve and/or implement audit findings

· Assess or enhance accounting internal controls

· Improve operating efficiency and effectiveness

520-12     BUDGETING  

The Contractor shall provide budgeting services.  This may include but is not limited to the following:

· Assess and improve the budget formulation process

· Assess and improve the budget execution process

· Conduct special reviews of budget formulation or execution issues

· Review budgetary controls

· Assist with implementation of corrective actions

520-13     COMPLEMENTARY FINANCIAL MANAGEMENT SERVICES

The Contractor shall provide complementary financial management services.  This may include but is not limited to the following:

· Assess and improve financial management systems

· Conduct A-127 system compliance reviews

· Assist with implementation of corrective actions

· Document systems

· Identify systems requirements

· Plan and develop systems

· Assist in meeting agency financial management system requirements

· Assess and improve financial reporting and analysis

· Develop new reporting formats and pro-forma financial reports

· Assist in improving and streamlining reporting and analysis processes

· Perform cost-benefit or other special financial analyses

· Assist with the requirements of the Government Performance & Results Act

· Assist with devising and implementing performance measures and related processes and systems

· Assist with strategic and operational financial planning

· Resolve audit recommendations

· Assist in managerial cost accounting

· Assist in financial policy formulation and development

· Perform economic and regulatory analyses 

· Develop methods for analyzing costs, benefits and impacts of regulations and policies 

· Collect data and prepare Information Collection Requests for approval by OMB

· Conduct exposure and risk analyses

· Develop, modify or apply risk characterization models to analyze and evaluate polices, programs and regulations

· Perform actuarial services and/or actuarial data analysis services

· Collection, analysis, editing, calibration and data entry of Employee Benefit Plan information

· Conduct updates of a full actuarial valuation pension plan database, program major upgrades or significant new modeling capabilities

· Perform quantitative analysis of covered pension plans to identify plans that are potentially noncompliant or underfunded 

· Assist with quality assurance efforts

520-15     OUTSOURCING RECURRING COMMERCIAL ACTIVITIES FOR FINANCIAL MANAGEMENT SERVICES

In cases where the ordering agency has determined through A-76 studies that recurring financial management activities are not inherently governmental and should be commercially outsourced, the Contractor may provide such services.  This may include but is not limited to the following:

· Billing services

· Payroll processing

· Application processing

· Claim processing

· Grant application management

· Loan application management

· Inventory management

  Labor Categories and Rates
	BASE PERIOD
	
	
	
	
	

	 Labor Category (Contractor Site) SINs 520-11 & 13 
	 5/19/2004-5/18/2005 
	 5/19/2005-5/18/2006 
	 5/19/2006-5/18/2007 
	 5/19/2007-5/18/2008 
	 5/19/2008-5/18/2009 

	 Partner - Assurance / Audit 
	 $    176.20 
	 $    181.49 
	 $    186.93 
	 $    192.54 
	 $    198.31 

	 Director - Assurance / Audit  
	 $    105.72 
	 $    108.89 
	 $    112.16 
	 $    115.52 
	 $    118.99 

	  Senior Consultant 
	 $      84.58 
	 $      87.12 
	 $      89.73 
	 $      92.42 
	 $      95.20 

	 Manager  -Assurance / Audit 
	 $      76.35 
	 $      78.64 
	 $      81.00 
	 $      83.43 
	 $      85.93 

	 Senior Auditor 
	 $      67.54 
	 $      69.57 
	 $      71.65 
	 $      73.80 
	 $      76.02 

	 Consultant 
	 $      62.96 
	 $      64.85 
	 $      66.79 
	 $      68.80 
	 $      70.86 

	 Systems Researcher/Administrator 
	 $      56.97 
	 $      58.68 
	 $      60.44 
	 $      62.25 
	 $      64.12 

	 Staff Auditor 
	 $      56.38 
	 $      58.07 
	 $      59.81
	 $      61.61 
	 $      63.46 

	 Administrative/Clerical Support 
	 $      51.68 
	 $      53.23 
	 $      54.83 
	 $      56.47 
	 $      58.17 

	  Analyst 
	 $      49.34 
	 $      50.82 
	 $      52.34 
	 $      53.92 
	 $      55.53 

	
	
	
	
	
	

	
	
	
	
	
	

	Labor Category (Government Site) SINs 520-11 & 13
	 5/19/2004-5/18/2005 
	 5/19/2005-5/18/2006 
	 5/19/2006-5/18/2007 
	 5/19/2007-5/18/2008 
	 5/19/2008-5/18/2009 

	Partner- Assurance / Audit
	 $    134.24 
	 $    138.27
	 $    142.42 
	 $    146.69 
	 $    151.09 

	Director Assurance / Audit 
	 $      93.43 
	 $      96.23 
	 $      99.12 
	 $    102.09 
	 $    105.16 

	Manager Assurance / Audit
	 $      77.29 
	 $      79.61 
	 $      82.00 
	 $      84.46 
	 $      86.99 

	Senior Consultant
	 $      73.22 
	 $      75.42 
	 $      77.68 
	 $      80.01 
	 $      82.41 

	Senior Auditor
	 $      58.47 
	 $      60.22 
	 $      62.03
	 $      63.89
	 $      65.81 

	Consultant
	 $      54.51 
	 $      56.15 
	 $      57.83 
	 $      59.56 
	 $      61.35 

	Systems Researcher/Administrator
	 $      49.32 
	 $      50.80 
	 $      52.32 
	 $      53.89 
	 $      55.51 

	Staff Auditor
	 $      48.81 
	 $      50.27 
	 $      51.78
	 $      53.34 
	 $      54.94 

	Administrative/Clerical Support
	 $      44.75 
	 $      46.09 
	 $      47.48 
	 $      48.90
	 $      50.37 

	Analyst
	 $      42.71 
	 $      43.99 
	 $      45.31 
	 $      46.67 
	 $      48.07 


BASE PERIOD (Labor Categories and Rates)
	Labor Category (Contractor Site) SIN 520-12 
	 5/19/2004-5/18/2005 
	 5/19/2005-5/18/2006 
	 5/19/2006-5/18/2007 
	 5/19/2007-5/18/2008 
	 5/19/2008-5/18/2009 

	 Partner - Consulting 
	 $    155.05 
	 $    159.70 
	 $    164.49 
	 $    169.43 
	 $    174.51 

	 Director - Consulting  
	 $    107.92 
	 $    111.16 
	 $    114.49 
	 $    117.93 
	 $    121.46 

	 Manager - Consulting 
	 $      89.27 
	 $      91.95 
	 $      94.71 
	 $      97.55 
	 $    100.47 

	 Senior Consultant 
	 $      84.58 
	 $      87.12 
	 $      89.73 
	 $      92.42 
	 $      95.20 

	 Consultant 
	 $      62.96 
	 $      64.85 
	 $      66.79 
	 $      68.80 
	 $      70.86 

	 Systems Researcher/Administrator 
	 $      56.97 
	 $      58.68 
	 $      60.44 
	 $      62.25 
	 $      64.12 

	 Administrative/Clerical Support 
	 $      51.68 
	 $      53.23 
	 $      54.83 
	 $      56.47 
	 $      58.17 

	  Analyst 
	 $      49.34 
	 $      50.82 
	 $      52.34 
	 $      53.92 
	 $      55.53 

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	 Labor Category (Government Site) SIN 520-12 
	 5/19/2004-5/18/2005 
	 5/19/2005-5/18/2006 
	 5/19/2006-5/18/2007 
	 5/19/2007-5/18/2008 
	 5/19/2008-5/18/2009 

	 Partner - Consulting 
	 $    134.24 
	 $    138.27 
	 $    142.42 
	 $    146.69 
	 $    151.09 

	 Director - Consulting  
	 $      93.43 
	 $      96.23 
	 $      99.12 
	 $    102.09
	 $    105.16 

	 Manager - Consulting 
	 $      77.29 
	 $      79.61 
	 $      82.00 
	 $      84.46 
	 $      86.99 

	 Senior Consultant 
	 $      73.22 
	 $      75.42 
	 $      77.68 
	 $      80.01 
	 $      82.41 

	 Consultant 
	 $      54.51 
	 $      56.15 
	 $      57.83 
	 $      59.56 
	 $      61.35 

	 Analyst 
	 $      42.71 
	 $      43.99 
	 $      45.31 
	 $      46.67 
	 $      48.07 

	 Systems Researcher/Administrator 
	 $      49.32 
	 $      50.80 
	 $      52.32 
	 $      53.89
	 $      55.51 

	 Administrative/Clerical Support 
	 $      44.75 
	 $      46.09 
	 $      47.48 
	 $      48.90 
	 $      50.37 


BASED PERIOD (Labor Categories and Rates)
	Labor Category (Contractor Site) SIN 520-15 
	 5/19/2004-5/18/2005 
	 5/19/2005-5/18/2006 
	 5/19/2006-5/18/2007 
	 5/19/2007-5/18/2008 
	 5/19/2008-5/18/2009 

	 Partner - Consulting 
	 $    155.05 
	 $    159.70 
	 $    164.49 
	 $    169.43 
	 $    174.51 

	 Director - Consulting  
	 $    107.92 
	 $    111.16 
	 $    114.49 
	 $    117.93 
	 $    121.46 

	Task Manager 
	 $      89.27 
	 $      91.95 
	 $      94.71 
	 $      97.55 
	 $    100.47 

	 Senior Consultant (Senior Task Staff)
	 $      84.58 
	 $      87.12 
	 $      89.73 
	 $      92.42 
	 $      95.20 

	 Consultant (Task Staff)
	 $      62.96 
	 $      64.85 
	 $      66.79 
	 $      68.80 
	 $      70.86 

	 Systems Researcher/Administrator 
	 $      56.97 
	 $      58.68 
	 $      60.44 
	 $      62.25 
	 $      64.12 

	 Administrative/Clerical Support 
	 $      51.68 
	 $      53.23
	 $      54.83 
	 $      56.47 
	 $      58.17 

	Task  Analyst 
	 $      49.34 
	 $      50.82 
	 $      52.34 
	 $      53.92 
	 $      55.53 

	
	
	
	
	
	

	
	
	
	
	
	

	 Labor Category (Government Site) SIN 520-15 
	 5/19/2004-5/18/2005 
	 5/19/2005-5/18/2006 
	 5/19/2006-5/18/2007 
	 5/19/2007-5/18/2008 
	 5/19/2008-5/18/2009 

	 Partner - Consulting 
	 $    134.24 
	 $    138.27 
	 $    142.42 
	 $    146.69 
	 $    151.09 

	 Director - Consulting  
	 $      93.43 
	 $      96.23
	 $      99.12 
	 $    102.09 
	 $    105.16 

	Task  Manager
	 $      77.29 
	 $      79.61 
	 $      82.00 
	 $      84.46
	 $      86.99 

	 Senior Consultant (Senior Task Staff)
	 $      73.22 
	 $      75.42 
	 $      77.68 
	 $      80.01 
	 $      82.41 

	 Consultant (Task Staff)
	 $      54.51 
	 $      56.15
	 $      57.83 
	 $      59.56 
	 $      61.35 

	Task Analyst 
	 $      42.71 
	 $      43.99 
	 $      45.31 
	 $      46.67 
	 $      48.07 

	 Systems Researcher/Administrator 
	 $      49.32 
	 $      50.80 
	 $      52.32 
	 $      53.89 
	 $      55.51 

	 Administrative/Clerical Support 
	 $      44.75 
	 $      46.09 
	 $      47.48 
	 $      48.90
	 $      50.37 


Labor Categories and Rates
	1st OPTION PERIOD
	
	
	
	
	

	 Labor Category (Contractor Site) SINs 520-11 & 13 
	 5/19/2009-5/18/2010 
	 5/19/2010 - 5/18/2011 
	 5/19/2011-5/18/2012 
	 5/19/2012-5/18/2013 
	 5/19/2013-5/18/2014 

	 Partner - Assurance / Audit 
	 $    204.26 
	 $   210.39 
	 $    216.70 
	 $    223.20 
	 $    229.90 

	 Director – Assurance / Audit  
	 $    122.56 
	 $   126.24 
	 $    130.02 
	 $    133.92 
	 $    137.94 

	  Senior Consultant 
	 $      98.05 
	 $   100.99 
	 $    104.02 
	 $    107.14 
	 $    110.36 

	 Manager - Assurance / Audit 
	 $      88.51 
	 $      91.17 
	 $      93.90 
	 $      96.72 
	 $      99.62 

	 Senior Auditor 
	 $      78.30 
	 $      80.65 
	 $      83.07 
	 $      85.56 
	 $      88.12 

	 Consultant 
	 $      72.99 
	 $      75.18 
	 $      77.43 
	 $      79.76 
	 $      82.15 

	 Systems Researcher/Administrator 
	 $      66.04 
	 $      68.03 
	 $      70.07 
	 $      72.17 
	 $      74.33 

	 Staff Auditor 
	 $      65.36 
	 $      67.32 
	 $      69.34 
	 $      71.42 
	 $      73.56 

	 Administrative/Clerical Support 
	 $      59.91 
	 $      61.71 
	 $      63.56 
	 $      65.47 
	 $      67.43 

	 Analyst 
	 $      57.20 
	 $      58.91 
	 $      60.68 
	 $      62.50 
	 $      64.38 

	
	
	
	
	
	

	
	
	
	
	
	

	Labor Category (Government Site) SINs 520-11 & 13
	 5/19/2009-5/18/2010 
	 5/19/2010 - 5/18/2011 
	 5/19/2011-5/18/2012 
	 5/19/2012-5/18/2013 
	 5/19/2013-5/18/2014 

	Partner - Assurance / Audit
	 $    155.62 
	 $   160.29 
	 $    165.58 
	 $    170.55 
	 $    175.66 

	Director -  Assurance / Audit 
	 $    108.31 
	 $   111.56 
	 $    115.24 
	 $    118.70 
	 $    122.26 

	Manager - Assurance / Audit
	 $      89.60 
	 $      92.29 
	 $      95.33 
	 $      98.19 
	 $    101.14 

	Senior Consultant
	 $      84.88 
	 $      87.43 
	 $      90.31 
	 $      93.02 
	 $      95.81 

	Senior Auditor
	 $      67.78 
	 $      69.82 
	 $      72.12 
	 $      74.28 
	 $      76.51 

	Consultant
	 $      63.19 
	 $      65.09 
	 $      67.24 
	 $      69.25 
	 $      71.33 

	Systems Researcher/Administrator
	 $      57.18 
	 $      58.89 
	 $      60.83 
	 $      62.66 
	 $      64.54 

	Staff Auditor
	 $      56.58 
	 $      58.28 
	 $      60.20 
	 $      62.01 
	 $      63.87 

	Administrative/Clerical Support
	 $      51.88 
	 $      53.43 
	 $      55.20 
	 $      56.85 
	 $      58.56 

	Analyst
	 $      49.51 
	 $      51.00 
	 $      52.68 
	 $      54.26 
	 $      55.89 


1st OPTION PERIOD (Labor Categories and Rates) 

	Labor Category (Contractor Site) SIN 520-12 
	 5/19/2009-5/18/2010 
	 5/19/2010 - 5/18/2011 
	 5/19/2011-5/18/2012 
	 5/19/2012-5/18/2013 
	 5/19/2013-5/18/2014 

	 Partner - Consulting 
	 $    179.75 
	 $   185.14 
	 $    190.69 
	 $    196.41 
	 $    202.31 

	 Director - Consulting  
	 $    125.11 
	 $   128.86 
	 $    132.73 
	 $    136.71 
	 $    140.81 

	 Manager - Consulting 
	 $    103.49 
	 $   106.59 
	 $    109.79 
	 $    113.08 
	 $    116.48 

	 Senior Consultant
	 $      98.05 
	 $   100.99 
	 $    104.02 
	 $    107.14 
	 $    110.36 

	 Consultant   
	 $      72.99 
	 $      75.18 
	 $      77.43 
	 $      79.76 
	 $      82.15 

	 Systems Researcher/Administrator 
	 $      66.04 
	 $      68.03 
	 $      70.07 
	 $      72.17 
	 $      74.33 

	 Administrative/Clerical Support 
	 $      59.91 
	 $      61.71 
	 $      63.56 
	 $      65.47 
	 $      67.43 

	  Analyst 
	 $      57.20 
	 $      58.91 
	 $      60.68 
	 $      62.50 
	 $      64.38 

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	 Labor Category (Government Site) SIN 520-12 
	 5/19/2009-5/18/2010 
	 5/19/2010 - 5/18/2011 
	 5/19/2011-5/18/2012 
	 5/19/2012-5/18/2013 
	 5/19/2013-5/18/2014 

	 Partner - Consulting 
	 $    155.62 
	 $   160.29 
	 $    165.10 
	 $    170.05 
	 $    175.15 

	 Director - Consulting  
	 $    108.31 
	 $   111.56 
	 $    114.91 
	 $    118.35 
	 $    121.90 

	 Manager - Consulting 
	 $      89.60 
	 $      92.29 
	 $      95.06 
	 $      97.91 
	 $    100.85 

	 Senior Consultant 
	 $      84.88 
	 $      87.43 
	 $      90.05 
	 $      92.75 
	 $      95.54 

	 Consultant 
	 $      63.19 
	 $      65.09 
	 $      67.04 
	 $      69.05 
	 $      71.12 

	 Analyst 
	 $      49.51 
	 $      51.00 
	 $      52.53 
	 $      54.10 
	 $      55.73 

	 Systems Researcher/Administrator 
	 $      57.18 
	 $      58.89 
	 $      60.66 
	 $      62.48 
	 $      64.35 

	 Administrative/Clerical Support 
	 $      51.88 
	 $      53.43 
	 $      55.04 
	 $      56.69 
	 $      58.39 


1st OPTION PERIOD (Labor Categories and Rates)

	Labor Category (Contractor Site) SIN 520-15 
	 5/19/2009-5/18/2010 
	 5/19/2010 - 5/18/2011 
	 5/19/2011-5/18/2012 
	 5/19/2012-5/18/2013 
	 5/19/2013-5/18/2014 

	 Partner - Consulting 
	 $    179.75 
	 $   185.14 
	 $    190.69 
	 $    196.41 
	 $    202.31 

	 Director - Consulting  
	 $    125.11 
	 $   128.86 
	 $    132.73 
	 $    136.71 
	 $    140.81 

	Task  Manager -  Consulting 
	 $    103.49 
	 $   106.59 
	 $    109.79 
	 $    113.08 
	 $    116.48 

	 Senior Consultant (Senior Task Staff)
	 $      98.05 
	 $   100.99 
	 $    104.02 
	 $    107.14 
	 $    110.36 

	 Consultant (Task Staff)
	 $      72.99 
	 $      75.18 
	 $      77.43 
	 $      79.76 
	 $      82.15 

	 Systems Researcher/Administrator 
	 $      66.04 
	 $      68.03 
	 $      70.07 
	 $      72.17 
	 $      74.33 

	 Administrative/Clerical Support 
	 $      59.91 
	 $      61.71 
	 $      63.56 
	 $      65.47 
	 $      67.43 

	Task Analyst 
	 $      57.20 
	 $      58.91 
	 $      60.68 
	 $      62.50 
	 $      64.38 

	
	
	
	
	
	

	
	
	
	
	
	

	 Labor Category (Government Site) SIN 520-15 
	 5/19/2009-5/18/2010 
	 5/19/2010 - 5/18/2011 
	 5/19/2011-5/18/2012 
	 5/19/2012-5/18/2013 
	 5/19/2013-5/18/2014 

	 Partner - Consulting 
	 $    155.62 
	 $   160.29 
	 $    165.10 
	 $    170.05 
	 $    175.15 

	 Director - Consulting  
	 $    108.31 
	 $   111.56 
	 $    114.91 
	 $    118.35 
	 $    121.90 

	Task  Manager-Consulting 
	 $      89.60 
	 $      92.29 
	 $      95.06 
	 $      97.91 
	 $    100.85 

	 Senior Consultant (Senior Task Staff)
	 $      84.88 
	 $      87.43 
	 $      90.05 
	 $      92.75 
	 $      95.54 

	 Consultant (Task Staff)
	 $      63.19 
	 $      65.09 
	 $      67.04 
	 $      69.05 
	 $      71.12 

	 Task Analyst 
	 $      49.51 
	 $      51.00 
	 $      52.53 
	 $      54.10 
	 $      55.73 

	 Systems Researcher/Administrator 
	 $      57.18 
	 $      58.89 
	 $      60.66 
	 $      62.48 
	 $      64.35 

	 Administrative/Clerical Support 
	 $      51.88 
	 $      53.43 
	 $      55.04 
	 $      56.69 
	 $      58.39 


Labor Category Descriptions

	Labor Category 
	Education 
	Years Experience 
	Description 

	Partner
	Advanced Business, Accounting, Engineering, or Science 
	20 
	Serves as a senior advisor/analyst to customer's executive management team in a variety of capacities. Provides advice and expertise in financial management services (FMS), competitive sourcing, outsourcing methods, value chain analysis, strategic planning, process improvement methods, change enablement and management, site-selection, and consolidation of operations. May serve as the project lead for either a contract or task. May serve as the primary customer point of contact for an activity. 

	Director
	Business, Accounting, Engineering, or Science
	12
	Manages tasks or contracts for a single customer and is responsible for technical, management, and cost performance. Performs work in a variety of operational areas or in a single consulting area. Performs competitive sourcing, outsourcing methodologies, value chain analysis, strategic planning, process improvement methodologies, change enablement and management, site-selection, and consolidation of operations.

	Manager
	Business, Accounting, Engineering, or Science
	8
	This individual must have specialized experience in facilitation, training, methodology development and evaluation, process re-engineering across all phases, identifying best practices, change management, business management techniques, organizational development, activity and data modeling, or information system development methods and practices. Applies process improvement and re-engineering methodologies and principles to conduct process modernization projects. Duties include activity and data modeling, developing modern business methods, identifying best practices, and creating and assessing performance measurements. Provides group facilitation, interviewing, and training, and provides additional forms of knowledge transfer.

	Task Manager
	Business, Accounting, Engineering, or Science
	10 
	Experience in cost & financial management, accounting, A-76 studies, business practices, technical, cost and schedule, and business re-engineering related issues. Ability to plan, manage, and execute complex FMS tasks. Must have the capability to lead subordinate level positions. Also requires two years management experience. 

	Task Staff
	Business, Accounting, Engineering, or Science
	5
	Supports tasks for one or multiple customers. Facilitates working groups and sessions, design schedules, conduct analyses, develop models, write reports, prepare presentations and present results. This individual must have specialized experience in facilitation, training, methodology development and evaluation, process re-engineering across all phases, identifying best practices, change management, business management techniques, organizational development, activity and data modeling, or information system development methods and practices. Applies process improvement and re-engineering methodologies and principles to conduct process modernization projects. Duties include activity and data modeling, developing modern business methods, identifying best practices, and creating and assessing performance measurements. Provides group facilitation, interviewing, and training, and provides additional forms of knowledge transfer.

	Senior Consultant
	Business, Accounting, Engineering, or Science
	7
	Supports tasks for one or multiple customers. May lead a specific task in support of a particular customer. Facilitates working groups and sessions, design schedules, conduct analyses, develop models, write reports, prepare presentations and present results. This individual must have specialized experience in facilitation, training, methodology development and evaluation, process re-engineering across all phases, identifying best practices, change management, business management techniques, organizational development, activity and data modeling, or information system development methods and practices. Applies process improvement and re-engineering methodologies and principles to conduct process modernization projects. Duties include activity and data modeling, developing modern business methods, identifying best practices, and creating and assessing performance measurements. Provides group facilitation, interviewing, and training, and provides additional forms of knowledge transfer.

	Consultant
	Business, Accounting, Engineering, or Science 
	5 
	Supports tasks for one or multiple customers. Facilitates working groups and sessions, design schedules, conduct analyses, develop models, write reports, prepare presentations and present results. This individual must have specialized experience in facilitation, training, methodology development and evaluation, process re-engineering across all phases, identifying best practices, change management, business management techniques, organizational development, activity and data modeling, or information system development methods and practices. Applies process improvement and re-engineering methodologies and principles to conduct process modernization projects. Duties include activity and data modeling, developing modern business methods, identifying best practices, and creating and assessing performance measurements. Provides group facilitation, interviewing, and training, and provides additional forms of knowledge transfer.

	Senior Auditor
	Business, Accounting 
	5
	This individual performs most examinations with a minimum of supervision.  He or she directs a number of assistants, instructs them in work to be performed, reviews the work done, and directs necessary revisions.  Such an individual is able to make decisions on all but the most unusual accounting and auditing matters. Plan and execute day-to-day activities of audit engagements, identifies and communicates accounting and auditing matters to managers and partners, identifies performance improvement opportunities for assigned clients, interact with clients to help ensure the information flow from the client to the audit team is efficient, supervises audit staff assigned to engagements, including performance reviews, and works with the audit team to develop hourly budgets and fee analysis.

	Staff Auditor
	Business, Accounting
	2
	Supports tasks for one or multiple customers. Executes day-to-day activities of audit engagements, identifies performance improvement opportunities for assigned clients, interacts with clients to help ensure the information flow from the client to the audit team is efficient.

	Analyst
	Business, Accounting, Engineering, or Science 
	3 
	This individual is required to solve cost/risk issues, collect and perform analysis of cost and technical data and assist in developing cost estimating relationships. Experience in cost & financial management, accounting, A-76 studies, business practices, technical, cost and schedule, and business re-engineering related issues. Duties include activity and data modeling, developing modern business methods, identifying best practices, and creating and assessing performance measurements. Provides group facilitation, interviewing, and training, and provides additional forms of knowledge transfer.

	Systems Researcher/

Administrator
	Computer Science, Engineering, or Business
	2
	Conducts research tasks assigned by more senior members of the consulting staff. Searches literature; conducts surveys and experimental tasks; collects analyzes and summarizes data. Contributes to client reports as directed including documentation preparation, writing, editing, production coordination, and graphics.

	Administrative / Clerical 
	None 
	2 
	This individual will perform diverse secretarial and administrative duties. The individual may initiate special reports, compose routine correspondence, and compile statistical and budget information. The individual is in communication with all levels of company personnel to gather and convey information. 


2. Maximum order:  The Maximum order is $1,000,000 for all SINs.

3. Minimum order:  $300.00

4. Geographic coverage (delivery area): domestic and overseas delivery 

5. Point(s) of production (city, county, and state or foreign country):  Houston Metropolitan area; Huntsville, Alabama
6. Discount from list prices or statement of net price:  Net Price

7. Quantity discounts:  None

8. Prompt payment terms: Net 30 days

9a.
Notification that Government purchase cards are accepted at or below the micro-purchase threshold. Yes

9b.
Notification whether Government purchase cards are accepted or not accepted above the micro-purchase threshold. Yes 

10.
Foreign items:  Not applicable. 

11a.
Time of delivery:  Per Task Order
11b. 
Expedited delivery:  As agreed

11c.
Overnight and 2-day delivery:  As agreed

11d.
Urgent requirements:  See contract clause I-FSS-14-B.  Agencies can contact the contact for contract administration to obtain faster delivery. 

12.
F.O.B. point(s): Destination.

13a.
Ordering address(es): 

McConnell Jones Lanier & Murphy, LLP

3040 Post Oak Boulevard, Suite 1600 
Houston, TX 77056

713.968.1600

713.968.1601 (fax) 

www.mjlm.com
Contractual & Administrative Representative: 
Will J. Hampton, Contracts Manager

Email: whampton@mjlm.com

13b.
Ordering procedures:  For supplies and services, the ordering procedures, information on blanket purchase agreements (BPA’s), and a sample BPA can be found at the GSA/FSS schedule homepage (fss.gsa.gov/schedules).  

14. 
Payment address:  

By Check:

McConnell Jones Lanier & Murphy, LLP

3040 Post Oak Boulevard, Suite 1600 
Houston, TX 77056
713.968.1600

By Wire Transfer:

Bank of America

ABA#: 11100025

To McConnell Jones Lanier & Murphy LLP Account #5772224327
15.
Warranty provision:  Not applicable

16.
Export packing charges: Not applicable.

17.
Terms and conditions of Government purchase card acceptance (any thresholds above the micro-purchase level):  Not applicable 

18.
Terms and conditions of rental maintenance, and repair:  Not applicable.

19. 
Terms and conditions of installation:  Not applicable.

20.
Terms and conditions of repair parts: Not applicable.

20a.
Terms and conditions for any other services:  Not applicable.

21. 
List of service and distribution points:  Not applicable

22.
List of participating dealers:  Not applicable

23.
Preventative maintenance:  Not applicable

24a.
Special attributes such as environmental attributes: Not applicable 

24b.
Section 508 applicability:  Not Applicable.

25.
Data Universal Number System (DUNS):  78-4907206
26.
Notification regarding registration in Central Contractor Registration (CCR) database:  Registered and registration valid to: 10/18/05

McConnell Jones Lanier & Murphy, LLP 

Background and Capabilities

McConnell Jones Lanier & Murphy LLP (MJLM).  We provide a wide range of services that benefit both large and small corporations, government operations, organizations, and individuals. 

MJLM was built on the proven integrity, trust, and sound character of its founding partners.  We are passionate about what we do and we are confident in our ability to deliver outstanding results.  The success of our firm can be attributed to the unique and expanding MJLM team. We seek individuals who demonstrate superior technical skills, integrity, and sound character. We work collaboratively to create a fun, exciting atmosphere that supports personal, professional, and team growth.  

We believe that great business requires good working relationships strengthened by effective communication, a commitment to deliver the best results, and a sense of urgency to ensure a timely response. You will experience all of this and more while working with MJLM. That is our promise to you.

We appreciate your interest and we look forward to earning your trust.

Services 

[image: image1.png]MILM competes for federal contracts on a national basis. We are an 8(a) Certified Small Disadvantaged Business
with the U.S. Small Business Administration (November 2002). Our unique combination of accounting and consulting
expertise offers exceptional capabilities for managing complex technical and business-related engagements. Our services
include auditing assistance, business and analytical services, program management, policy analyses, integrated logistics
support, cost modeling and analysis, and research and development.

Auditing Assistance* = Property Management Support

+ Financial Audits* - Inventory control and accountability

+ Performance Audits - Fixed assets data collection and analysis
+ Compliance Audits* « Human Capital Management

+ Single Audits (OMB Circular A-133) - Strategic workforce plans

« Agreed upon Proceedures * - Workforce planning impact assessments

- Development of job descriptions

Business and Analytical Services

« Strategic Organizational Planning and Development Integrated Logistics Support Services
« Organizational Assessments and Change Management * Life Cycle ILS Planning
+ Conference Management Support « Total Life Cycle Procurement
+ Business Management Support « Logistics Support Analysis
- Development of business management initiatives « Total Package Fielding
- Assessment of impact of business management initiatives * Material-handling Procedures

- Development of metrics and strategies to implement initiatives = Supply Support Planning

+ Process Improvement Support « Level of Repair Analysis
- Development of process improvements and reengineering « Technical Writing
- Analyzing process improvement and reengineering initiatives * Acquisition and Material Fielding Processes
and assessing impacts « Foreign Military Sales

- Development of metrics and strategies to implement initiatives ~ * Training

+ Financial Management Support

- Accounting support Procurement Assistance

- Budget preparation and execution « Acquistion Strategy and Planning

- Cost modeling « Development of RFls, RFPs, RFQs, and IFBs
- Independent cost analysis « Management of Source Selection Process.

Contract Negotation Support

« Implementation Assistance




[image: image2.png]Program Management

« Program Planning and Design

« Program Risk Analysis

« Development of Schedules and Milestones.
« Alignment of Budget and Human Resources
« Risk Mitigation Strategies

« Cost Analysis and Tracking

« Program Performance Measurement

Research and Development

Prototyping

Simulation and Modeling

Verification and Validation

Information Security
« Sensors and Detectors
« Innovative Research Support

« Nanotechnology

Software Development
« Software Requirements Definition
« Preliminary Design Construction
« Detailed Design Construction
« Coding and Unit Testing
« Software Integration and Testing
« System Integration and Testing
« Software Maintenance
« System Verification and Validation
« Weapons System Support
- ATE and TPS Support

- Preliminary design documentation and review

- Critical design documentation and review
- Technical data package

- Integration and testing

- Acceptance testing

- Test readiness and review

- Data and configuration management

Studies and Analysis

+ Research and analysis of program initiatives and assessment
of impacts

+ Data collection, analysis, and input

« Benchmarking in both government and industry

+ Development of recommended metrics and strategies

Systems Engineering

« Define Operational Requirements

+ Develop Prime Item Development Specification
+ Develop Software Requirements Specification
+ Evaluate and assess Technology-based Data

« Ensure Development Phase-to-Phase Transitions
+ Identify and evaluate program constraints

+ Develop System Engineering Plans

« Identify System Engineering Inputs

+ Generate System Engineering Processes

« Establish System Engineering Outputs

« Define System Engineering Reviews




[image: image3.png]MJLM'’s consulting services team has extensive experience with a wide range of business and organizational challenges.
We have proven expertise helping businesses, govermental agencies, public school districts, and higher-education
institutions operate more efficiently and cost effectively. Our services include:

Data Collection and Analysis Policy Analysis and Program Evaluation

« Research « Program Cost vs. Benefit Analysis

- Surveys « Analysis and Assessment of Program Impact

« Focus groups « Program Performance Monitoring Systems

« Data verification + Quantitative and Qualitative Program Analysis

« Analysis

+ Reporting Technology Performance and Optimization

« Technology Business Case Development

Management Performance Reviews + Business Model Evaluation and Cost Reduction

« Management Performance Audits « Technology Project Performance Audits

« Organizational Reviews « Technology Alignment and Evaluations

« Benchmarking - Strategic Technology Planning and Performance Tracking

« Operations Reviews
- facilities utilization, maintenance, activities, time and
motion studies
« Special Projects
- administrative, financial, operational

+ Implementation Assistance

Human Resources
« Executive Leadership Development and Coaching
« Organizational Effectiveness
« Recruiting and Staffing
« Executive Searches
« Behavioralbased Interviewing Skills
« Process Improvement and HR Effectiveness Measures
« Interpersonal Communication Skills
« Sexual Harassment Training
« Workplace Diversity
« Progressive Discipline and Documentation
« Job Classification and Compensation Plan Design
« Supervisory Skills Development

« Performance Management
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