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INTRODUCTION
Applied Research Associates, Inc. (ARA) is a research and engineering firm specializing in the solution of complex and challenging technical problems. We routinely develop innovative solutions to exciting, multi-disciplinary problems with national and international significance. We have expanded steadily since 1979 and currently operate at 58 locations in 22 states and Canada. ARA’s expertise spans a variety of disciplines from the physical to the computational sciences. We excel in the areas of:
Defense Technologies

· Weapon effectiveness

· Penetration technology

· Computational fluid mechanics

· Protective design

· Conventional weapons effects

· Robotic technologies

Civil Technologies

· Pavement engineering

· Security engineering

· Fire fighting research

· Wind engineering

· Earthquake engineering

· Structural engineering
· Non-invasive evaluations

· Transportation engineering

Systems Analysis

· Systems engineering and integration

· Risk and reliability analysis

· General systems analysis and integration

Testing and Measurement

· Field testing and measurement

· Laboratory testing

· Environmental and geotechnical measurements and systems

· Instrumentation design

· Product qualification and certification
CUSTOMER INFORMATION

Awarded Special Item Numbers (SINs)/Professional Engineering Disciplines (PEDs)
SIN 871-1 & 871-1RC: Strategic Planning for Technology Programs/Activities

· Chemical Engineering

· Civil Engineering

· Mechanical Engineering
SIN 871-2 & 871-2RC: Concept Development and Requirements Analysis

· Chemical Engineering

· Civil Engineering

· Electrical Engineering

· Mechanical Engineering
SIN 871-3 & 871-3RC: System Design, Engineering and Integration

· Chemical Engineering

· Civil Engineering

· Electrical Engineering

· Mechanical Engineering
SIN 871-4 & 871-4RC: Test and Evaluation

· Chemical Engineering
· Civil Engineering

· Electrical Engineering

· Mechanical Engineering
SIN 871-5 & 871-5RC: Integrated Logistics Support

· Civil Engineering

· Mechanical Engineering
SIN 871-6 & 871-6 RC: Acquisition and Life Cycle Management

· Civil Engineering

· Electrical Engineering

Maximum Order

The maximum order limit for this contract is $750,000 per SIN.

Minimum Order

The minimum order limit for this contract is $100.00.
Geographic Coverage

ARA provides domestic and foreign delivery.

Locations
ARA provides services from the following Sector and Division offices:

Corporate Headquarters
Senior Management Council (SMC)

Ambassador Henry F. Cooper, Chairman of the Board

Robert H. Sues, Chief Executive Officer/President
Frank A. Maestas, Chief Operations Officer
Jeffrey A. Wilkins, Chief Financial Officer

Lawrence A. Twisdale, Science Advisor and Director of Technical Quality

Larry L. Ghormley, Director of Corporate Operations

David H. Artman, Sector 5

Curt A. Beckemeyer, Transportation Sector

David R. Oakley, Systems and Operations Sector

James D. Shinn, Automation and Geosciences Sector

Joseph L. Smith, Security Engineering and Applied Sciences Sector

Philip G. Stowell, Chairman’s Group
Applied Research Associates, Inc.

4300 San Mateo Blvd., NE, Suite A-220

Albuquerque, NM 87110-1295
P (505) 881-8074, F (505) 883-3673
Automation and Geosciences Sector
James D. Shinn, Sector Manager
Christi Bollman, Sector Administrator

250 Beanville

South Royalton, VT  05060
P (802) 728-4588, F (802) 728-9871
New England Division (NED)
Hohn W. Haas, Division Manager
Nancy McSparran, Division Administrator
461 Waterman Road

South Royalton, VT 05068-5117
P (802) 763-8348, F (802) 763-8283
Vertek
David A. Timian, Division Manager
Laurie J. McIntosh, Associate Division Manager

Sally Wilkinson, Division Administrator
250 Beanville Road
Randolph, VT 05060
P (802) 728-4588, F (802) 728-9871
Systems and Operations Sector
David R. Oakley, Sector Manager
8540 Colonnade Center Dr., Suite 301

Raleigh, NC  27615-3052
P (919) 876-0018, F (919) 878-3672
Shock Physics Division (SPD)
Robert F. Couch, Division Manager

Debra Lopez, Administrator (Accounting)

P.O. Box 5388

Albuquerque, NM 87185-5388
Administration (Bldg 20749)
P (505) 846-0487

F (505) 846-6430

Shops and Technicians
P (505) 853-6723

TRTF (Bldg 20677)
P (505) 853-1345
Capital Area Division (CAD)
William C. Dass / Ed Moas, Division Manager

Shelly Thompson, Division Administrator
2760 Eisenhower Avenue, Suite 308

Alexandria, VA 22314-4576
P (703) 329-0200, F (703) 329-0204

Southeast Division (SED)
Allen York / Robert Frank, Division Manager

Mabel Hart Mitchell / Sharon Apps, Division Administrator

8540 Colonnade Center Drive, Suite 301
Raleigh, NC 27615-3052
P (919) 876-0018, F (919) 878-3672
Central Florida Division (CFD)
Matthew K. Kraus, Division Manager

3452 Lake Lynda Drive, Suite 250

Orlando, FL  32817-8459

P (407) 823-9121, F (407) 823-9138

Sector 5
David H. Artman, Sector Manager

Lisa Kirk, Sector Administrator
430 Erdy 5th St., Suite 700

Panama City, FL 32401-6357

P (850) 914-3188, F (850) 914-3189
Engineering Science Division (ESD)
Michael A. Rochefort, Division Manager

Linda Devoy, Division Administrator

P.O. Box 40128
104 Research Road, Bldg. 9706
Tyndall AFB, FL 32403-0128

P (850) 283-9702, F (850) 286-6331

North Florida Division (NFD)
Glen R. McDonald, Division Manager

Edward N. Coppola, Associate Division Manager

Lisa Kirk, Division Administrator

430 West 5th St., Suite 700

Panama City, FL  32401-6357
P (850) 914-3188, F (850) 914-3189

Klein Associates Division (KAD)

Thomas E. Miller, Division Manager

Veronica Sanger, Division Administrator

1750 Commerce Center Blvd. North

Fairborn, OH  54324-6232

P (937) 873-8166, F (937) 873-8258
Emerald Coast Division (ECD)
Michael R. Purcell, Division Manager
Eric L. Scarborough, Associate Division Manager
Teresa Fought, Division Administrator

962 W. John Sims Parkway

Niceville, FL 32578-1823

P (850) 678-5222, F (850) 678-6997

North Chesapeake Division (NCD)
Clare Fahnestock, Division Administrator

4690 Millennium Dr., Suite 210
Belcamp, MD  21017-1505
P (410) 272-8862, F (410) 272-7498

Transportation Sector
Curt A. Beckemeyer, Sector Manager

Robin Jones, Sector Administrator

100 Trade Center Drive, Suite 200

Champaign, IL  61820-7322

P (217) 356-4500, F (217) 356-3088
Midwest Division (MWD)
William R. Vavrick, Division Manager
Lori Donovan, Division Administrator

100 Trade Center Drive, Suite 200

Champaign, IL  61820-7233

P (217) 356-4500, F (217) 356-3088
Mid-Atlantic Division (MAD)
Richard H. Speir, Division Manager
Kristy Stouwie, Division Administrator

7184 Troy Hill Dr., Suite N

Elkridge, MD  21075-7056

P (410) 540-9949, F (410) 540-9288
Infrastructure Management Division (IMD)
David K. Hein, Division Manager
5401 Eglinton Ave. West, Suite 204

Toronto, Ontario, Canada M9C 5K6

P (416) 621-4917, F (416) 621-9555

Security Engineering and Applied Sciences Sector
Joseph L. Smith, Sector Manager

Virginia Hoeppel, Sector Administrator

119 Monument Place

Vicksburg, MS  39180-5156

P (601) 638-5401, F (601) 634-0631
Southern Division (SD)
Nancy A. Renfroe, Division Manager

Susan (Sue) Skipper, Division Administrator

119 Monument Place

Vicksburg, MS 39180-5156
P (601) 638-5401, F (601) 634-0631
IntraRisk (RISK)
Frank M. Lavelle, Division Manager

Libi Thompson, Division Administrator

8540 Colonnade Center Dr., Suite 307
Raleigh, NC  27615-3052
P (919) 582-3400, F (601) 582-3401

Rocky Mountain Division (RMD)
Fred Sandstrom, Division Manager

Lori Daly, Division Administrator

10720 Bradford Rd., Suite 110
Littleton, CO 80127-4298
P (303) 795-8106, F (303) 795-8159
Southwest Division (SWD)
Bryan Milligan, Division Manager
John J. Perry, Associate Division Manager
Shannon Moreau, Division Administrator

4300 San Mateo Blvd., NE, Suite A-220

Albuquerque, NM 87110-1295
P (505) 883-3636, F (505) 872-0794
Automation and Geosciences – Satellite Offices

Savannah River Site Office

841 Main St.

New Ellenton, SC 29809-3110
P (803) 652-8865, (F) (803) 652-8366

South Central Office

C. Ray Reed

17413 FM 2920, Suite O

Tromball, TX 77375-5098

P (281) 290-6493, F (281) 290-6494, M (713) 249-1165

Michigan Office

Gerald (Jerry) Lane

Christi Bollman, Administrator

48320 Harbor Drive

Chesterfield Township, MI  48047-3405

M (586) 242-7778

Systems and Operations – Satellite Offices

Aberdeen Research Center, MD Office

John H. Keefer

30 Centennial Lane
P.O. Box 548

Aberdeen, MD 21001-2498
P (410) 272-4200, F (410) 273-7469
Anaheim, CA Office

Norman Lipner
333 City Boulevard West, #1700

Orange, CA  92868-5905
P (714) 938-3872, F (714) 938-3255

CAD Special Project Facility

William Brown
6350 Walker Lane, Suite 400

Alexandria, VA  22310-3423
P (703) 325-4076, F (703) 325-6980
Fort Worth, TX Office
Behzad (Bob) Rohani

6320 Southwest Blvd., Suite 103
Fort Worth, TX 76109-3961
P (817) 737-3131, F (817) 732-6131

Norfolk, VA Office
David M. Pyle

1540 Breezeport Way, Suite 100
Suffolk, VA 23435-9998

P (757) 638-4900, F (757) 638-4964

Tennessee Valley Office
Dr. Anne Hilegas, Office Manager
2001 Lewisburg Highway

Fayetteville, TN  37334
Ballston Office
Kent Goering

801 N. Quincy St., Suite 600

Arlington, VA  22203
P (703) 816-8886, F (703) 816-8861

Nuclear Environments and System Assessments Group - NESA
John Incerti

735 State Street, Suite 516

Santa Barbara, CA 93101
P (805) 962-4810, F (805) 962-4806

Sector 5 – Satellite Offices
Joint Training and Experimentation Center - JTEC
Brian Beyer

P.O. Box 564

Building 312

Camp Guernsey, WY  82214
P (307) 836-7835, F (307) 836-7837

Hampton Roads Office (HRO) – GCSP

William L. Hacker
Amanda Ott, Administrator
621 Lynnhaven Parkway, Suite 200
Virginia Beach, VA 23452
P (757) 340-8894, F (757) 340-0287
Transportation Sector – Satellite Offices
Gainesville, FL Office – Special Projects
Jamie Greene / Shiv Iyer / Bruce Santier

5000 NW 27th Ct., Suite E

Gainesville, FL  32606-6500

P (352) 336-5366, F (352) 381-0022

Gainesville, FL Office 
Salil Gokhale / Rick Smith / Alex Mraz / John Shiffermuller / Hyung Lee
Materials Research Park
5007 NE 39th Ave.

Gainesville, FL  32609-2604

P (352) 955-6343 – Hyung Lee / Rick Smith

P (352) 955-6312 – Salil Gokhale

P (352) 955-6324 – Alex Mraz / John Shiffermuller

F (352) 955-6345
Madison, WI Office
Brian Aho
6409 Odana Rd.

Madison, WI 53719-1108
P (608) 274-6409, F (608) 274-6169

Mid-Atlantic Division
Gaylord Cumberledge

4913 Gettysburg Rd.
Mechanicsburg, PA  17055-4816
P (717) 691-7625, F (717) 691-8211

Olathe, KS Office
Paul Foxworthy

12511 S. Hagan Lane

Olathe, KS  66062-6075
P (913) 390-6110, F (913) 390-6110

Midwest Division - Satellite
Harold Von Quintus

2003 North Mays Street, Suite 105

Round Rock, TX  78664-9600
P (512) 218-5088, F (512) 218-8039

Midwest Division - Satellite
John Hallin

15718 W. Linksview Dr.

Surprise, AZ  85374-5619
P (623) 544-1115, F (623) 544-1116

Tallahassee, FL Office
Wiley Cunagin

2033 Doomar Dr.

Tallahassee, FL  32308-4807
P (850) 212-6309, F (850) 309-1052

Tallahassee, FL Office
Michael Leggett

605 Suwannee St., MS-27

Tallahassee, FL  32399-0450
P (850) 414-4727, F (850) 414-4878

Infrastructure Management Division – Satellite Office
Jim Hall

Linda Pickens, Administrator

112 Monument Place, Suite A

Vicksburg, MS  39180-5160
P (601) 629-6165, F (601) 629-6169

Midwest Division – Satellite Office
Walid Tabet

Darci Carden, Administrator

1111 Howe Avenue, Suite 540

Sacramento, CA  59825-8549
P (916) 920-9850, F (916) 920-9851

Transportation Sector – Other Locations
Midwest Division - Other
Shree Rao

8733 Del Vista Drive

St. Louis, MO  63126
P (314) 849-1610, F (314) 255-8872

Midwest Division - Other
Richard Stubstad

P.O. Box 24670

Ventura, CA  93002-4670
P (805) 649-1111, F (916) 920-9851

Security Engineering and Applied Sciences – Satellite Offices
Advanced Technology Office (ATO)
Nancy Renfroe / Peter Dunn
Beverly Pineda, Administrator

The Woods of Castle Hills

1848 Lockhill-Selma, Suite 102

San Antonio, TX 78213-1566

P (201) 344-7644, F (210) 344-7456

Colorado Springs, CO – (COS)
Donna Hack, Administrator
102 S. Tejon St., Suite 1100
Colorado Springs, CO 80903
P (719) 578-3311

San Diego, CA - SWD
Elmer Lueker
2251 San Diego Avenue, Suite B-204
San Diego, CA 92110
P (619) 270-8210, F (619) 358-9191

Silicon Valley, CA – (SVO)
Robert Bocchieri
2672 Bayshore Parkway, Suite 1035

Mountain View, CA 94043-1014
P (650) 625-8150 F (650) 625-8145
Ablatives Laboratory - RMD
William M. Congdon

14824 E. Hinsdale Ave., Unit C
Englewood, CO 80112-4063
P (303) 699-7737, F (303) 699-5888
Alexandria, VA - SD
Anthony J. DiGregorio / Mignon Anthony
2760 Eisenhower Ave., Suite 308

Alexandria, VA 22314-4576
P (703) 329-0200, F (703) 329-0731

Glen Ellyn, IL Office
Allen Tulis
865 Baker Ct.
Glen Ellyn, IL 60137-6104
P (630) 790-9526, F (630) 790-9526

El Paso, TX
Phil Macklin

3 Butterfield Trail, Suite 110

El Paso, TX  79906
P (915) 843-2717, F (915) 843-2724

HEMR Group – Ballston Office
Gene McClellan

801 N. Quincy St., Suite 600

Arlington, VA  22203
P (703) 816-8886, F (703) 816-8861

Trident Consulting Group
Tim Moore

Jean Sabourin, Administrator

600 Boulevard South, Suite 103

Huntsville, AL  35802
P (256) 882-1000, F (256) 882-1002

Tampa Office
Richard Vaughn / Michele Genovese

3710 Corporex Park Dr., Suite 212

Tampa, FL  33619
P (813) 620-4561, F (813) 628-8475

Statement of Net Price

Prices stated herein are net (discounts deducted).

Quantity Discounts

ARA offers a 1% discount for all orders equal to or over $250,000.00.
Prompt Payment Terms

ARA offers a ¼% discount for payment within 10 days.
Government Purchase Cards

ARA accepts Government purchase cards for all orders.
Time of Delivery

As negotiated.
F.O.B. Point

Destination.
Ordering and Payment Address

Applied Research Associates, Inc.
4300 San Mateo Blvd. NE
Suite A-220
Albuquerque, NM 87110
Phone: 505-881-8074
Fax: 505-883-3673
Warranty

Work performed by ARA will be of professional quality and will conform to generally accepted quality standards of the industry.
Ordering Procedures

For supplies and services, the ordering procedures, information on Blanket Purchase Agreements (BPAs), and a sample BPA can be found at the GSA/FSS Schedule homepage (www.fss.gsa.gov/schedules).
DUNS Number

097967608
Central Contractor Registration (CCR) Database

ARA is registered in the CCR database.
LABOR CATEGORY DESCRIPTIONS
The following labor categories apply to all awarded SINs/PEDs.

Note: For all labor categories, a bachelor’s degree is equivalent to 4 years of related experience. A master’s degree is equivalent to a bachelor’s degree plus 2 years of experience. A doctorate degree is equivalent to a bachelor’s degree plus 6 years of experience.
Professional Labor Categories

	Job Title
	Computer Programmer

	Education:  Bachelor’s degree or equivalent
	Minimum Years of Experience:  0

	General Characteristics: 

Computer Programmers test and maintain programs that computers must follow to perform their functions. They also test logical structures for solving problems by computer. They are knowledgeable of one or more programming languages.

	Typical Responsibilities:

Responsibilities include, but are not limited to, maintaining programs according to the specifications determined primarily by computer software engineers and system analysts.  They may code instructions in a conventional programming language, such as COBOL; an artificial intelligence language, such as Prolog; or one of the most advanced object-oriented languages such as Java, C++, or Smalltalk.  Different programming languages are used depending on the purpose of the program.  


	Job Title
	Staff Computer Programmer

	Education: Bachelor’s degree or equivalent
	Minimum Years of Experience: 5

	General Characteristics: 

Staff Computer Programmers test and maintain programs that computers must follow to perform their functions. They support the design and testing of logical structures for solving problems by computer. They are knowledgeable of two or more programming languages.

	Typical Responsibilities:

Responsibilities include, but are not limited to, testing and maintaining programs according to the specifications determined primarily by computer software engineers and system analysts. After the design process is complete they will convert that design into a logical series of instructions that the computer can follow. They then code these instructions in a conventional programming language, such as COBOL; an artificial intelligence language, such as Prolog; or one of the most advanced object-oriented languages such as Java, C++, or Smalltalk. Different programming languages are used depending on the purpose of the program. They may review and analyze programming systems including encoding, testing, debugging, and documenting.


	Job Title
	Senior Computer Programmer

	Education: Bachelor’s degree or equivalent
	Minimum Years of Experience: 10

	General Characteristics: 

Senior Computer Programmers write, test, and maintain programs that computers must follow to perform their functions. They also conceive, design, and test logical structures for solving problems by computer. They are knowledgeable of three or more programming languages.

	Typical Responsibilities:

Responsibilities include, but are not limited to, writing programs according to the specifications determined primarily by computer software engineers and system analysts. After the design process is complete they convert that design into a logical series of instructions that the computer can follow. They then code these instructions in a conventional programming language, such as COBOL; an artificial intelligence language, such as Prolog; or one of the most advanced object-oriented languages such as Java, C++, or Smalltalk. Different programming languages are used depending on the purpose of the program. They may review, analyze, and modify programming systems including encoding, testing, debugging, and documenting.


	Job Title
	Principal Computer Programmer

	Education:  Bachelor’s degree or equivalent
	Minimum Years of Experience:  15

	General Characteristics: 

Principal Computer Programmers write, test, and maintain programs that computers must follow to perform their functions. They also conceive, design, and test logical structures for solving problems by computer. They are knowledgeable of three or more programming languages.

	Typical Responsibilities:

Responsibilities include, but are not limited to, writing programs according to the specifications determined primarily by computer software engineers and system analysts.  After the design process is complete they convert that design into a logical series of instructions that the computer can follow. They then code these instructions in a conventional programming language, such as COBOL; an artificial intelligence language, such as Prolog; or one of the most advanced object-oriented languages such as Java, C++, or Smalltalk.  Different programming languages are used depending on the purpose of the program.  They may review, analyze, and modify programming systems including encoding, testing, debugging, and documenting.  They may also direct less experienced Computer Programmers in testing and/or maintaining programs.  They may be responsible for program planning and support coordination.  


	Job Title
	Computer Scientist

	Education:  Bachelor’s degree or equivalent
	Minimum Years of Experience:  0

	General Characteristics: 

Computer Scientists work as theorists and/or researchers under the direction of a more experienced Computer Scientist.  Their jobs are distinguished by the theoretical expertise and innovation they apply to complex problems and the creation or application of new technology.

	Typical Responsibilities:

Responsibilities include, but are not limited to, providing support in developing specialized languages for information technologies.  They may also support the design of programming tools and knowledge-based systems.


	Job Title
	Staff Computer Scientist

	Education: Bachelor’s degree or equivalent
	Minimum Years of Experience: 5

	General Characteristics: 

Staff Computer Scientists work as theorists, researchers, or inventors under the direction of a more experienced Computer Scientist, and in some cases under their own direction. Their jobs are distinguished by the higher level of theoretical expertise and innovation they apply to complex problems and the creation or application of new technology.

	Typical Responsibilities:

Responsibilities include, but are not limited to, providing support in applying theory and developing specialized languages for information technologies. They also support the design of programming tools and knowledge-based systems.


	Job Title
	Senior Computer Scientist

	Education:  Bachelor’s degree or equivalent
	Minimum Years of Experience:  10

	General Characteristics: 

Senior Computer Scientists work as theorists, researchers, or inventors Their jobs are distinguished by the higher level of theoretical expertise and innovation they apply to complex problems and the creation or application of new technology.

	Typical Responsibilities:

Responsibilities include, but are not limited to, applying theory, developing specialized languages for information technologies, and/or designing programming tools and knowledge-based systems.  They are responsible for their own work as well as directing and/or reviewing the work of less experienced Computer Scientists.


	Job Title
	Principal Computer Scientist

	Education:  Bachelor’s degree or equivalent
	Minimum Years of Experience:  15

	General Characteristics: 

Principal Computer Scientists work as theorists, researchers, or inventors. Their jobs are distinguished by the higher level of theoretical expertise and innovation they apply to complex problems and the creation or application of new technology.  They have acquired experience in directing and coordinating others.

	Typical Responsibilities:

Responsibilities include, but are not limited to, applying theory, developing specialized languages for information technologies, and/or designing programming tools and knowledge-based systems.  They are responsible for their own work as well as directing, reviewing, and coordinating the work of less experienced Computer Scientists.  They may be responsible for program planning and support coordination.  


	Job Title
	Emergency Management Specialist

	Education: Bachelor’s degree or equivalent
	Minimum Years of Experience: 0

	General Characteristics: 

Emergency Management Specialists provide support and research in emergency management development, planning, and training.

	Typical Responsibilities:

Responsibilities include, but are not limited to, coordinating disaster response or crisis management activities, providing disaster preparedness training, and preparing emergency plans and procedures.


	Job Title
	Staff Emergency Management Specialist

	Education: Bachelor’s degree or equivalent
	Minimum Years of Experience: 5

	General Characteristics: 

Emergency Management Specialists provide support and research in emergency management development, planning, and training.

	Typical Responsibilities:

Responsibilities include, but are not limited to, coordinating disaster response or crisis management activities, providing disaster preparedness training, and preparing emergency plans and procedures. May be responsible for supervising and/or training those with less experience.


	Job Title
	Senior Emergency Management Specialist

	Education: Bachelor’s degree or equivalent
	Minimum Years of Experience: 10

	General Characteristics: 

Emergency Management Specialists provide support and research in emergency management development, planning, and training. 

	Typical Responsibilities:

Responsibilities include, but are not limited to, coordinating disaster response or crisis management activities, providing disaster preparedness training, and preparing emergency plans and procedures. May be responsible for supervising and/or training those with less experience.


	Job Title
	Principal Emergency Management Specialist

	Education:  Bachelor’s degree or equivalent
	Minimum Years of Experience:  15

	General Characteristics: 

Emergency Management Specialists provide support and research in emergency management development, planning, and training.

	Typical Responsibilities:

Responsibilities include, but are not limited to, coordinating disaster response or crisis management activities, providing disaster preparedness training, and preparing emergency plans and procedures.   May be responsible for supervising and/or training those with less experience.


	Job Title
	Engineer I

	Education:  Bachelor’s Degree or Equivalent
	Minimum Years of Experience:  0

	General Characteristics: 

This is the entry level for professional work. Performs assignments designed to develop professional knowledge and abilities, requiring application of standard techniques, procedures, and criteria in carrying out a sequence of related engineering tasks. Limited exercise of judgment is required on details of work and in making preliminary selections and adaptations of engineering alternatives.  Engineers can have different areas of discipline such as aerospace, civil, chemical, computer hardware, computer software, contingency support, disaster management, electrical, environmental, EOD, industrial, mechanical, pavements,  structural, transportation, etc.

	Typical Responsibilities:

Responsibilities include, but are not limited to, reading and using prescribed methods, performing specific and limited portions of a broader assignment of an experienced engineer. Applies standard practices and techniques in specific situations, adjusts and correlates data, recognizes discrepancies in results, and follows operations through a series of related detailed steps or processes.


	Job Title
	Engineer II

	Education: Bachelor’s Degree or Equivalent
	Minimum Years of Experience: 1

	General Characteristics: 

This is the entry level for professional work. Performs assignments designed to develop professional knowledge and abilities, requiring application of standard techniques, procedures, and criteria in carrying out a sequence of related engineering tasks. Limited exercise of judgment is required on details of work and in making preliminary selections and adaptations of engineering alternatives. Engineers can have different areas of discipline such as aerospace, civil, chemical, computer hardware, computer software, contingency support, disaster management, electrical, environmental, EOD, industrial, mechanical, pavements, structural, transportation, etc.

	Typical Responsibilities:

Responsibilities include, but are not limited to, reading and using prescribed methods, performing specific and limited portions of a broader assignment of an experienced engineer. Applies standard practices and techniques in specific situations, adjusts and correlates data, recognizes discrepancies in results, and follows operations through a series of related detailed steps or processes.


	Job Title
	Engineer III

	Education:  Master’s Degree or Equivalent
	Minimum Years of Experience:  0

	General Characteristics: 

This is the entry level for professional work. Performs assignments designed to develop professional knowledge and abilities, requiring application of standard techniques, procedures, and criteria in carrying out a sequence of related engineering tasks. Limited exercise of judgment is required on details of work and in making preliminary selections and adaptations of engineering alternatives.  Engineers can have different areas of discipline such as aerospace, civil, chemical, computer hardware, computer software, contingency support, disaster management, electrical, environmental, EOD, industrial, mechanical, pavements,  structural, transportation, etc.

	Typical Responsibilities:

Responsibilities include, but are not limited to, reading and using prescribed methods, performing specific and limited portions of a broader assignment of an experienced engineer. Applies standard practices and techniques in specific situations, adjusts and correlates data, recognizes discrepancies in results, and follows operations through a series of related detailed steps or processes. May be responsible for supervising and/or training those with less experience and/or education.


	Job Title
	Engineer IV

	Education: Master’s Degree or Equivalent
	Minimum Years of Experience: 1

	General Characteristics: 

This is the entry level for professional work. Performs assignments designed to develop professional knowledge and abilities, requiring application of standard techniques, procedures, and criteria in carrying out a sequence of related engineering tasks. Limited exercise of judgment is required on details of work and in making preliminary selections and adaptations of engineering alternatives. Engineers can have different areas of discipline such as aerospace, civil, chemical, computer hardware, computer software, contingency support, disaster management, electrical, environmental, EOD, industrial, mechanical, pavements, structural, transportation, etc.

	Typical Responsibilities:

Responsibilities include, but are not limited to, reading and using prescribed methods, performing specific and limited portions of a broader assignment of an experienced engineer. Applies standard practices and techniques in specific situations, adjusts and correlates data, recognizes discrepancies in results, and follows operations through a series of related detailed steps or processes. May be responsible for supervising and/or training those with less experience and/or education.


	Job Title
	Engineer V

	Education:  Master’s Degree or Equivalent
	Minimum Years of Experience:  2

	General Characteristics: 

This is the entry level for professional work. Performs assignments designed to develop professional knowledge and abilities, requiring application of standard techniques, procedures, and criteria in carrying out a sequence of related engineering tasks. Limited exercise of judgment is required on details of work and in making preliminary selections and adaptations of engineering alternatives.  Engineers can have different areas of discipline such as aerospace, civil, chemical, computer hardware, computer software, contingency support, disaster management, electrical, environmental, EOD, industrial, mechanical, pavements,  structural, transportation, etc.

	Typical Responsibilities:

Responsibilities include, but are not limited to, reading and using prescribed methods, performing specific and limited portions of a broader assignment of an experienced engineer. Applies standard practices and techniques in specific situations, adjusts and correlates data, recognizes discrepancies in results, and follows operations through a series of related detailed steps or processes. May be responsible for supervising and/or training those with less experience and/or education.


	Job Title
	Staff Engineer I

	Education:  Master’s Degree or Equivalent
	Minimum Years of Experience:  3

	General Characteristics: 

As a fully competent engineer in all conventional aspects of the subject matter of the functional area of the assignments, plans and conducts work requiring judgment in the independent evaluation, selection, and substantial adaptation and modification of standard techniques, procedures, and criteria. Devises new approaches to problems encountered. Requires sufficient professional experience to assure competence as a fully trained worker, or, for positions primarily of a research nature, completion of all requirements for a doctoral degree may be substituted for experience.  Staff Engineers can have different areas of discipline such as aerospace, civil, chemical, computer hardware, computer software, contingency support, disaster management, electrical, environmental, EOD, industrial, mechanical, pavements, structural, transportation, etc.

	Typical Responsibilities:

Responsibilities include, but are not limited to planning, scheduling, conducting, and /or coordinating detailed phases of the engineering work in a part of a major project or in a total project of moderate scope. Performs work which involves conventional engineering practice but may include a variety of complex features such as conflicting design requirements, unsuitability of conventional materials, and difficult coordination requirements. Work requires a broad knowledge of precedents in the specialty area and a good knowledge of and practices of related specialties.


	Job Title
	Staff Engineer II

	Education: Doctorate Degree or Equivalent
	Minimum Years of Experience: 0

	General Characteristics: 

As a fully competent engineer in all conventional aspects of the subject matter of the functional area of the assignments, plans and conducts work requiring judgment in the independent evaluation, selection, and substantial adaptation and modification of standard techniques, procedures, and criteria. Devises new approaches to problems encountered. Requires sufficient professional experience to assure competence as a fully trained worker, or, for positions primarily of a research nature, completion of all requirements for a doctoral degree may be substituted for experience. Staff Engineers can have different areas of discipline such as aerospace, civil, chemical, computer hardware, computer software, contingency support, disaster management, electrical, environmental, EOD, industrial, mechanical, pavements, structural, transportation, etc.

	Typical Responsibilities:

Responsibilities include, but are not limited to planning, scheduling, conducting, and /or coordinating detailed phases of the engineering work in a part of a major project or in a total project of moderate scope. Performs work which involves conventional engineering practice but may include a variety of complex features such as conflicting design requirements, unsuitability of conventional materials, and difficult coordination requirements. Work requires a broad knowledge of precedents in the specialty area and a good knowledge of and practices of related specialties.


	Job Title
	Staff Engineer III

	Education: Doctorate Degree or Equivalent
	Minimum Years of Experience: 1

	General Characteristics: 

As a fully competent engineer in all conventional aspects of the subject matter of the functional area of the assignments, plans and conducts work requiring judgment in the independent evaluation, selection, and substantial adaptation and modification of standard techniques, procedures, and criteria. Devises new approaches to problems encountered. Requires sufficient professional experience to assure competence as a fully trained worker, or, for positions primarily of a research nature, completion of all requirements for a doctoral degree may be substituted for experience. Staff Engineers can have different areas of discipline such as aerospace, civil, chemical, computer hardware, computer software, contingency support, disaster management, electrical, environmental, EOD, industrial, mechanical, pavements, structural, transportation, etc.

	Typical Responsibilities:

Responsibilities include, but are not limited to planning, scheduling, conducting, and /or coordinating detailed phases of the engineering work in a part of a major project or in a total project of moderate scope. Performs work which involves conventional engineering practice but may include a variety of complex features such as conflicting design requirements, unsuitability of conventional materials, and difficult coordination requirements. Work requires a broad knowledge of precedents in the specialty area and a good knowledge of and practices of related specialties. May be responsible for supervising and/or training those with less experience and/or education.


	Job Title
	Staff Engineer IV

	Education: Doctorate Degree or Equivalent
	Minimum Years of Experience: 2

	General Characteristics: 

As a fully competent engineer in all conventional aspects of the subject matter of the functional area of the assignments, plans and conducts work requiring judgment in the independent evaluation, selection, and substantial adaptation and modification of standard techniques, procedures, and criteria. Devises new approaches to problems encountered. Requires sufficient professional experience to assure competence as a fully trained worker, or, for positions primarily of a research nature, completion of all requirements for a doctoral degree may be substituted for experience. Staff Engineers can have different areas of discipline such as aerospace, civil, chemical, computer hardware, computer software, contingency support, disaster management, electrical, environmental, EOD, industrial, mechanical, pavements, structural, transportation, etc.

	Typical Responsibilities:

Responsibilities include, but are not limited to planning, scheduling, conducting, and /or coordinating detailed phases of the engineering work in a part of a major project or in a total project of moderate scope. Performs work which involves conventional engineering practice but may include a variety of complex features such as conflicting design requirements, unsuitability of conventional materials, and difficult coordination requirements. Work requires a broad knowledge of precedents in the specialty area and a good knowledge of and practices of related specialties. May be responsible for supervising and/or training those with less experience and/or education.


	Job Title
	Staff Engineer V

	Education: Doctorate Degree or Equivalent
	Minimum Years of Experience: 3

	General Characteristics: 

As a fully competent engineer in all conventional aspects of the subject matter of the functional area of the assignments, plans and conducts work requiring judgment in the independent evaluation, selection, and substantial adaptation and modification of standard techniques, procedures, and criteria. Devises new approaches to problems encountered. Requires sufficient professional experience to assure competence as a fully trained worker, or, for positions primarily of a research nature, completion of all requirements for a doctoral degree may be substituted for experience. Staff Engineers can have different areas of discipline such as aerospace, civil, chemical, computer hardware, computer software, contingency support, disaster management, electrical, environmental, EOD, industrial, mechanical, pavements, structural, transportation, etc.

	Typical Responsibilities:

Responsibilities include, but are not limited to planning, scheduling, conducting, and /or coordinating detailed phases of the engineering work in a part of a major project or in a total project of moderate scope. Performs work which involves conventional engineering practice but may include a variety of complex features such as conflicting design requirements, unsuitability of conventional materials, and difficult coordination requirements. Work requires a broad knowledge of precedents in the specialty area and a good knowledge of and practices of related specialties. May be responsible for supervising and/or training those with less experience and/or education.


	Job Title
	Senior Engineer I

	Education: Doctorate Degree or Equivalent
	Minimum Years of Experience: 4

	General Characteristics: 

Has full technical responsibility for interpreting, organizing, executing, and coordinating assignments. Plans and develops engineering projects concerned with unique or controversial problems which have an important effect on major organization programs. This involves exploration of subject area, definition of scope and selection of problems for investigation and development of novel concepts and approaches. Maintains liaison with individuals and units within or outside the organization with responsibility for acting independently on technical matters pertaining to the field. Work at this level usually requires extensive progressive experience. Senior Engineers can have different areas of discipline such as aerospace, civil, chemical, computer hardware, computer software, contingency support, disaster management, electrical, environmental, EOD, industrial, mechanical, pavements, structural, transportation, etc.

	Typical Responsibilities:

One or more of the following:

1) in a supervisory capacity a) plans, develops, coordinates, and directs a number of large and important projects or a project of major scope and importance; or b) is responsible for the entire engineering program of an organization when the program is of limited complexity and scope. The extent of his or her responsibilities generally requires a few (3 to 5) subordinate supervisors or team leaders.

2) As individual researcher or worker, conceives, plans and conducts research in problem areas of considerable scope and complexity. The problems must be approached through a series of complete and conceptually related studies, are difficult to define, require unconventional or novel approaches, and require sophisticated research techniques. Available guides and precedents contain critical gaps, are only partially related to the problem or may be largely lacking due to the novel character of the project. At this level, the individual researcher generally will have contributed inventions, new designs, or techniques which are of material significance in the solution of important problems. 

3) As a staff specialist serves as the technical specialist for the organization (division or company) in the application of advanced theories, concepts, principles, and processes for an assigned area of responsibility (i.e. subject matter, function, type of facility or equipment, or product). Keeps abreast of new scientific methods and developments affecting the organization for the purpose of recommending changes in emphasis of programs or new programs warranted by such developments. May be responsible for supervising and/or training those with less experience and/or education.


	Job Title
	Senior Engineer II

	Education: Doctorate Degree or Equivalent
	Minimum Years of Experience: 5

	General Characteristics: 

Has full technical responsibility for interpreting, organizing, executing, and coordinating assignments. Plans and develops engineering projects concerned with unique or controversial problems which have an important effect on major organization programs. This involves exploration of subject area, definition of scope and selection of problems for investigation and development of novel concepts and approaches. Maintains liaison with individuals and units within or outside the organization with responsibility for acting independently on technical matters pertaining to the field. Work at this level usually requires extensive progressive experience. Senior Engineers can have different areas of discipline such as aerospace, civil, chemical, computer hardware, computer software, contingency support, disaster management, electrical, environmental, EOD, industrial, mechanical, pavements, structural, transportation, etc.

	Typical Responsibilities:

One or more of the following:

1) in a supervisory capacity a) plans, develops, coordinates, and directs a number of large and important projects or a project of major scope and importance; or b) is responsible for the entire engineering program of an organization when the program is of limited complexity and scope. The extent of his or her responsibilities generally requires a few (3 to 5) subordinate supervisors or team leaders.

2) As individual researcher or worker, conceives, plans and conducts research in problem areas of considerable scope and complexity. The problems must be approached through a series of complete and conceptually related studies, are difficult to define, require unconventional or novel approaches, and require sophisticated research techniques. Available guides and precedents contain critical gaps, are only partially related to the problem or may be largely lacking due to the novel character of the project. At this level, the individual researcher generally will have contributed inventions, new designs, or techniques which are of material significance in the solution of important problems. 

3) As a staff specialist serves as the technical specialist for the organization (division or company) in the application of advanced theories, concepts, principles, and processes for an assigned area of responsibility (i.e. subject matter, function, type of facility or equipment, or product). Keeps abreast of new scientific methods and developments affecting the organization for the purpose of recommending changes in emphasis of programs or new programs warranted by such developments. May be responsible for supervising and/or training those with less experience and/or education.


	Job Title
	Senior Engineer III

	Education: Doctorate Degree or Equivalent
	Minimum Years of Experience: 6

	General Characteristics: 

Has full technical responsibility for interpreting, organizing, executing, and coordinating assignments. Plans and develops engineering projects concerned with unique or controversial problems which have an important effect on major organization programs. This involves exploration of subject area, definition of scope and selection of problems for investigation and development of novel concepts and approaches. Maintains liaison with individuals and units within or outside the organization with responsibility for acting independently on technical matters pertaining to the field. Work at this level usually requires extensive progressive experience. Senior Engineers can have different areas of discipline such as aerospace, civil, chemical, computer hardware, computer software, contingency support, disaster management, electrical, environmental, EOD, industrial, mechanical, pavements, structural, transportation, etc.

	Typical Responsibilities:

One or more of the following:

1) in a supervisory capacity a) plans, develops, coordinates, and directs a number of large and important projects or a project of major scope and importance; or b) is responsible for the entire engineering program of an organization when the program is of limited complexity and scope. The extent of his or her responsibilities generally requires a few (3 to 5) subordinate supervisors or team leaders.

2) As individual researcher or worker, conceives, plans and conducts research in problem areas of considerable scope and complexity. The problems must be approached through a series of complete and conceptually related studies, are difficult to define, require unconventional or novel approaches, and require sophisticated research techniques. Available guides and precedents contain critical gaps, are only partially related to the problem or may be largely lacking due to the novel character of the project. At this level, the individual researcher generally will have contributed inventions, new designs, or techniques which are of material significance in the solution of important problems. 

3) As a staff specialist serves as the technical specialist for the organization (division or company) in the application of advanced theories, concepts, principles, and processes for an assigned area of responsibility (i.e. subject matter, function, type of facility or equipment, or product). Keeps abreast of new scientific methods and developments affecting the organization for the purpose of recommending changes in emphasis of programs or new programs warranted by such developments. May be responsible for supervising and/or training those with less experience and/or education.


	Job Title
	Senior Engineer IV

	Education: Doctorate Degree or Equivalent
	Minimum Years of Experience: 7

	General Characteristics: 

Has full technical responsibility for interpreting, organizing, executing, and coordinating assignments. Plans and develops engineering projects concerned with unique or controversial problems which have an important effect on major organization programs. This involves exploration of subject area, definition of scope and selection of problems for investigation and development of novel concepts and approaches. Maintains liaison with individuals and units within or outside the organization with responsibility for acting independently on technical matters pertaining to the field. Work at this level usually requires extensive progressive experience. Senior Engineers can have different areas of discipline such as aerospace, civil, chemical, computer hardware, computer software, contingency support, disaster management, electrical, environmental, EOD, industrial, mechanical, pavements, structural, transportation, etc.

	Typical Responsibilities:

One or more of the following:

1) in a supervisory capacity a) plans, develops, coordinates, and directs a number of large and important projects or a project of major scope and importance; or b) is responsible for the entire engineering program of an organization when the program is of limited complexity and scope. The extent of his or her responsibilities generally requires a few (3 to 5) subordinate supervisors or team leaders.

2) As individual researcher or worker, conceives, plans and conducts research in problem areas of considerable scope and complexity. The problems must be approached through a series of complete and conceptually related studies, are difficult to define, require unconventional or novel approaches, and require sophisticated research techniques. Available guides and precedents contain critical gaps, are only partially related to the problem or may be largely lacking due to the novel character of the project. At this level, the individual researcher generally will have contributed inventions, new designs, or techniques which are of material significance in the solution of important problems. 

3) As a staff specialist serves as the technical specialist for the organization (division or company) in the application of advanced theories, concepts, principles, and processes for an assigned area of responsibility (i.e. subject matter, function, type of facility or equipment, or product). Keeps abreast of new scientific methods and developments affecting the organization for the purpose of recommending changes in emphasis of programs or new programs warranted by such developments. May be responsible for supervising and/or training those with less experience and/or education.


	Job Title
	Senior Engineer V

	Education: Doctorate Degree or Equivalent
	Minimum Years of Experience: 8

	General Characteristics: 

Has full technical responsibility for interpreting, organizing, executing, and coordinating assignments. Plans and develops engineering projects concerned with unique or controversial problems which have an important effect on major organization programs. This involves exploration of subject area, definition of scope and selection of problems for investigation and development of novel concepts and approaches. Maintains liaison with individuals and units within or outside the organization with responsibility for acting independently on technical matters pertaining to the field. Work at this level usually requires extensive progressive experience. Senior Engineers can have different areas of discipline such as aerospace, civil, chemical, computer hardware, computer software, contingency support, disaster management, electrical, environmental, EOD, industrial, mechanical, pavements, structural, transportation, etc.

	Typical Responsibilities:

One or more of the following:

1) in a supervisory capacity a) plans, develops, coordinates, and directs a number of large and important projects or a project of major scope and importance; or b) is responsible for the entire engineering program of an organization when the program is of limited complexity and scope. The extent of his or her responsibilities generally requires a few (3 to 5) subordinate supervisors or team leaders.

2) As individual researcher or worker, conceives, plans and conducts research in problem areas of considerable scope and complexity. The problems must be approached through a series of complete and conceptually related studies, are difficult to define, require unconventional or novel approaches, and require sophisticated research techniques. Available guides and precedents contain critical gaps, are only partially related to the problem or may be largely lacking due to the novel character of the project. At this level, the individual researcher generally will have contributed inventions, new designs, or techniques which are of material significance in the solution of important problems. 

3) As a staff specialist serves as the technical specialist for the organization (division or company) in the application of advanced theories, concepts, principles, and processes for an assigned area of responsibility (i.e. subject matter, function, type of facility or equipment, or product). Keeps abreast of new scientific methods and developments affecting the organization for the purpose of recommending changes in emphasis of programs or new programs warranted by such developments. May be responsible for supervising and/or training those with less experience and/or education.


	Job Title
	Principal Engineer I

	Education: Doctorate Degree or Equivalent
	Minimum Years of Experience: 9

	General Characteristics: 

Make decisions and recommendations that are recognized as authoritative and have a far-reaching impact on extensive engineering and related activities of the company. Negotiates critical and controversial issues with top level engineers and officers of other organizations and companies. Individuals at this level demonstrate a high degree of creativity, foresight, and mature judgment in planning, organizing and guiding extensive engineering programs and activities of outstanding novelty and importance. Principal Engineers can have different areas of discipline such as aerospace, civil, chemical, computer hardware, computer software, contingency support, disaster management, electrical, environmental, EOD, industrial, mechanical, pavements, structural, transportation, etc.

	Typical Responsibilities:

One or both of the following: 

1) In a supervisory capacity is responsible for a) an important segment of a very extensive and highly diversified engineering program, or b) the entire engineering program when the program is of moderate scope. The programs are of such complexity that they are of critical importance to overall objectives, include problems of extraordinary difficulty that often have resisted solution, and consist of several segments requiring subordinate supervisors. Is responsible for deciding the kind and extent of engineering and related programs needed for accomplishing the objectives of the organization, for choosing the scientific approaches, for planning and organizing facilities and programs, and for interpreting results. 

2) As individual researcher and consultant, formulates and guides the attack on problems of exceptional difficulty and marked importance to the organization or industry. Problems are characterized by their lack of scientific precedents and source material, or lack of success of prior research and analysis, so that their solution would represent an advance of great significance and importance. Performs advisory and consulting work for the organization as a recognized authority for broad program areas or in an intensely specialized area of considerable novelty and importance. May be responsible for supervising and/or training those with less experience and/or education.


	Job Title
	Principal Engineer II

	Education: Doctorate Degree or Equivalent
	Minimum Years of Experience: 10

	General Characteristics: 

Make decisions and recommendations that are recognized as authoritative and have a far-reaching impact on extensive engineering and related activities of the company. Negotiates critical and controversial issues with top level engineers and officers of other organizations and companies. Individuals at this level demonstrate a high degree of creativity, foresight, and mature judgment in planning, organizing and guiding extensive engineering programs and activities of outstanding novelty and importance. Principal Engineers can have different areas of discipline such as aerospace, civil, chemical, computer hardware, computer software, contingency support, disaster management, electrical, environmental, EOD, industrial, mechanical, pavements, structural, transportation, etc.

	Typical Responsibilities:

One or both of the following: 

1) In a supervisory capacity is responsible for a) an important segment of a very extensive and highly diversified engineering program, or b) the entire engineering program when the program is of moderate scope. The programs are of such complexity that they are of critical importance to overall objectives, include problems of extraordinary difficulty that often have resisted solution, and consist of several segments requiring subordinate supervisors. Is responsible for deciding the kind and extent of engineering and related programs needed for accomplishing the objectives of the organization, for choosing the scientific approaches, for planning and organizing facilities and programs, and for interpreting results. 

2) As individual researcher and consultant, formulates and guides the attack on problems of exceptional difficulty and marked importance to the organization or industry. Problems are characterized by their lack of scientific precedents and source material, or lack of success of prior research and analysis, so that their solution would represent an advance of great significance and importance. Performs advisory and consulting work for the organization as a recognized authority for broad program areas or in an intensely specialized area of considerable novelty and importance. May be responsible for supervising and/or training those with less experience and/or education.


	Job Title
	Principal Engineer III

	Education: Doctorate Degree or Equivalent
	Minimum Years of Experience: 11

	General Characteristics: 

Make decisions and recommendations that are recognized as authoritative and have a far-reaching impact on extensive engineering and related activities of the company. Negotiates critical and controversial issues with top level engineers and officers of other organizations and companies. Individuals at this level demonstrate a high degree of creativity, foresight, and mature judgment in planning, organizing and guiding extensive engineering programs and activities of outstanding novelty and importance. Principal Engineers can have different areas of discipline such as aerospace, civil, chemical, computer hardware, computer software, contingency support, disaster management, electrical, environmental, EOD, industrial, mechanical, pavements, structural, transportation, etc.

	Typical Responsibilities:

One or both of the following: 

1) In a supervisory capacity is responsible for a) an important segment of a very extensive and highly diversified engineering program, or b) the entire engineering program when the program is of moderate scope. The programs are of such complexity that they are of critical importance to overall objectives, include problems of extraordinary difficulty that often have resisted solution, and consist of several segments requiring subordinate supervisors. Is responsible for deciding the kind and extent of engineering and related programs needed for accomplishing the objectives of the organization, for choosing the scientific approaches, for planning and organizing facilities and programs, and for interpreting results. 

2) As individual researcher and consultant, formulates and guides the attack on problems of exceptional difficulty and marked importance to the organization or industry. Problems are characterized by their lack of scientific precedents and source material, or lack of success of prior research and analysis, so that their solution would represent an advance of great significance and importance. Performs advisory and consulting work for the organization as a recognized authority for broad program areas or in an intensely specialized area of considerable novelty and importance. May be responsible for supervising and/or training those with less experience and/or education.


	Job Title
	Principal Engineer IV

	Education:  Doctorate Degree or Equivalent
	Minimum Years of Experience:  12

	General Characteristics: 

Make decisions and recommendations that are recognized as authoritative and have a far-reaching impact on extensive engineering and related activities of the company. Negotiates critical and controversial issues with top level engineers and officers of other organizations and companies. Individuals at this level demonstrate a high degree of creativity, foresight, and mature judgment in planning, organizing and guiding extensive engineering programs and activities of outstanding novelty and importance.  Principal Engineers can have different areas of discipline such as aerospace, civil, chemical, computer hardware, computer software, contingency support, disaster management, electrical, environmental, EOD, industrial, mechanical, pavements, structural, transportation, etc.

	Typical Responsibilities:

One or both of the following: 

1) In a supervisory capacity is responsible for a) an important segment of a very extensive and highly diversified engineering program, or b) the entire engineering program when the program is of moderate scope. The programs are of such complexity that they are of critical importance to overall objectives, include problems of extraordinary difficulty that often have resisted solution, and consist of several segments requiring subordinate supervisors. Is responsible for deciding the kind and extent of engineering and related programs needed for accomplishing the objectives of the organization, for choosing the scientific approaches, for planning and organizing facilities and programs, and for interpreting results. 

2) As individual researcher and consultant, formulates and guides the attack on problems of exceptional difficulty and marked importance to the organization or industry. Problems are characterized by their lack of scientific precedents and source material, or lack of success of prior research and analysis, so that their solution would represent an advance of great significance and importance. Performs advisory and consulting work for the organization as a recognized authority for broad program areas or in an intensely specialized area of considerable novelty and importance. May be responsible for supervising and/or training those with less experience and/or education.


	Job Title
	Principal Engineer V

	Education:  Doctorate Degree or Equivalent
	Minimum Years of Experience:  13

	General Characteristics: 

Make decisions and recommendations that are recognized as authoritative and have a far-reaching impact on extensive engineering and related activities of the company. Negotiates critical and controversial issues with top level engineers and officers of other organizations and companies. Individuals at this level demonstrate a high degree of creativity, foresight, and mature judgment in planning, organizing and guiding extensive engineering programs and activities of outstanding novelty and importance.  Principal Engineers can have different areas of discipline such as aerospace, civil, chemical, computer hardware, computer software, contingency support, disaster management, electrical, environmental, EOD, industrial, mechanical, pavements, structural, transportation, etc.

	Typical Responsibilities:

One or both of the following: 

1) In a supervisory capacity is responsible for a) an important segment of a very extensive and highly diversified engineering program, or b) the entire engineering program when the program is of moderate scope. The programs are of such complexity that they are of critical importance to overall objectives, include problems of extraordinary difficulty that often have resisted solution, and consist of several segments requiring subordinate supervisors. Is responsible for deciding the kind and extent of engineering and related programs needed for accomplishing the objectives of the organization, for choosing the scientific approaches, for planning and organizing facilities and programs, and for interpreting results. 

2) As individual researcher and consultant, formulates and guides the attack on problems of exceptional difficulty and marked importance to the organization or industry. Problems are characterized by their lack of scientific precedents and source material, or lack of success of prior research and analysis, so that their solution would represent an advance of great significance and importance. Performs advisory and consulting work for the organization as a recognized authority for broad program areas or in an intensely specialized area of considerable novelty and importance. May be responsible for supervising and/or training those with less experience and/or education.


	Job Title
	Financial Manager

	Education:  Bachelor’s degree or equivalent
	Minimum Years of Experience:  0

	General Characteristics: 

Financial Managers oversee financial and accounting responsibilities.

	Typical Responsibilities:

Responsibilities include, but are not limited to, preparing, analyzing, and verifying financial documents, managing and maintaining accounting records, and budget preparation and analysis.   May be responsible for directing and/or training Financial Assistants.


	Job Title
	Staff Financial Manager

	Education: Bachelor’s degree or equivalent
	Minimum Years of Experience: 5

	General Characteristics: 

Financial Managers oversee financial and accounting responsibilities.

	Typical Responsibilities:

Responsibilities include, but are not limited to, preparing, analyzing, and verifying financial documents, managing and maintaining accounting records, and budget preparation and analysis. May be responsible for directing and/or training Financial Assistants as well as directing other Financial Managers with less experience.


	Job Title
	Senior Financial Manager

	Education:  Bachelor’s degree or equivalent
	Minimum Years of Experience:  10

	General Characteristics: 

Financial Managers oversee financial and accounting responsibilities.

	Typical Responsibilities:

Responsibilities include, but are not limited to, preparing, analyzing, and verifying financial documents, managing and maintaining accounting records, and budget preparation and analysis. May be responsible for directing and/or training Financial Assistants as well as directing other Financial Managers with less experience.


	Job Title
	Principal Financial Manager

	Education:  Bachelor’s degree or equivalent
	Minimum Years of Experience:  15

	General Characteristics: 

Financial Managers oversee financial and accounting responsibilities.

	Typical Responsibilities:

Responsibilities include, but are not limited to, preparing, analyzing, and verifying financial documents, managing and maintaining accounting records, and budget preparation and analysis. May be responsible for directing and/or training Financial Assistants as well as directing other Financial Managers with less experience.


	Job Title
	Multimedia Support Manager

	Education:  Bachelor’s degree or equivalent
	Minimum Years of Experience:  0

	General Characteristics: 

Those involved in multimedia support may develop and design concepts and/or review and edit material that is to appear in printed or digital media. They work primarily in computer and data processing services.  Multimedia Support Managers can have different areas of discipline such as graphic designers, illustrators, animators, sound designers, video producers, signmakers, modelmakers, engravers, airbrush artists, etc.

	Typical Responsibilities:

Responsibilities include, but are not limited to, deciding how best to present information visually, so it is eye-catching, appealing, and organized. They may decide which photographs, artwork, and or video clips to use and they may oversee the layout design and production of the printed and/or video materials.  They may write and/or edit information required in presentation layouts. May be responsible for directing and/or training Multimedia Support Assistants.


	Job Title
	Staff Multimedia Support Manager

	Education: Bachelor’s degree or equivalent
	Minimum Years of Experience: 5

	General Characteristics: 

Those involved in multimedia support may develop and design concepts and/or review and edit material that is to appear in printed or digital media. They work primarily in computer and data processing services. Multimedia Support Managers can have different areas of discipline such as graphic designers, illustrators, animators, sound designers, video producers, sign makers, model makers, engravers, airbrush artists, etc.

	Typical Responsibilities:

Responsibilities include, but are not limited to, deciding how best to present information visually, so it is eye-catching, appealing, and organized. They may decide which photographs, artwork, and or video clips to use and they may oversee the layout design and production of the printed and/or video materials. They may write and/or edit information required in presentation layouts. May be responsible for directing and/or training Multimedia Support Assistants as well as directing other Multimedia Support Managers with less experience.


	Job Title
	Senior Multimedia Support Manager

	Education: Bachelor’s degree or equivalent
	Minimum Years of Experience: 10

	General Characteristics: 

Those involved in multimedia support may develop and design concepts and/or review and edit material that is to appear in printed or digital media. They work primarily in computer and data processing services. Multimedia Support Managers can have different areas of discipline such as graphic designers, illustrators, animators, sound designers, video producers, sign makers, model makers, engravers, airbrush artists, etc.

	Typical Responsibilities:

Responsibilities include, but are not limited to, deciding how best to present information visually, so it is eye-catching, appealing, and organized. They may decide which photographs, artwork, and or video clips to use and they may oversee the layout design and production of the printed and/or video materials. They may write and/or edit information required in presentation layouts. May be responsible for directing and/or training Multimedia Support Assistants as well as directing other Multimedia Support Managers with less experience.


	Job Title
	Principal Multimedia Support Manager

	Education:  Bachelor’s degree or equivalent
	Minimum Years of Experience:  15

	General Characteristics: 

Those involved in multimedia support may develop and design concepts and/or review and edit material that is to appear in printed or digital media. They work primarily in computer and data processing services.  Multimedia Support Managers can have different areas of discipline such as graphic designers, illustrators, animators, sound designers, video producers, signmakers, modelmakers, engravers, airbrush artists, etc.

	Typical Responsibilities:

Responsibilities include, but are not limited to, deciding how best to present information visually, so it is eye-catching, appealing, and organized. They may decide which photographs, artwork, and or video clips to use and they may oversee the layout design and production of the printed and/or video materials.  They may write and/or edit information required in presentation layouts. May be responsible for directing and/or training Multimedia Support Assistants as well as directing other Multimedia Support Managers with less experience.


	Job Title
	Reference Librarian

	Education:  Bachelor’s degree or equivalent
	Minimum Years of Experience:  0

	General Characteristics: 

Assists people in finding information and using it effectively.  Effectively oversees the selection and organization of library and reference materials.  Individuals in library services have research and organizational skills, and knowledge of computer databases and library automation systems.

	Typical Responsibilities:

Responsibilities include, but are not limited to, reviewing vast amounts of information and arranging, cataloguing, organizing, maintaining, and/or retrieving information according to specific needs.  


	Job Title
	Staff Reference Librarian

	Education:  Bachelor’s degree or equivalent
	Minimum Years of Experience:  5

	General Characteristics: 

Assists people in finding information and using it effectively.  Effectively oversees the selection and organization of library and reference materials.  Individuals in library services have research and organizational skills, and knowledge of computer databases and library automation systems.

	Typical Responsibilities:

Responsibilities include, but are not limited to, reviewing vast amounts of information and arranging, cataloguing, organizing, maintaining, and/or retrieving information according to specific needs.  May be responsible for supervising and/or training those with less experience.


	Job Title
	Senior Reference Librarian

	Education:  Bachelor’s degree or equivalent
	Minimum Years of Experience:  10

	General Characteristics: 

Assists people in finding information and using it effectively.  Effectively oversees the selection and organization of library and reference materials.  Individuals in library services have research and organizational skills, and knowledge of computer databases and library automation systems.

	Typical Responsibilities:

Responsibilities include, but are not limited to, reviewing vast amounts of information and arranging, cataloguing, organizing, maintaining, and/or retrieving information according to specific needs.  May be responsible for supervising and/or training those with less experience.


	Job Title
	Principal Reference Librarian

	Education:  Bachelor’s degree or equivalent
	Minimum Years of Experience:  15

	General Characteristics: 

Assists people in finding information and using it effectively.  Effectively oversees the selection and organization of library and reference materials.  Individuals in library services have research and organizational skills, and knowledge of computer databases and library automation systems.

	Typical Responsibilities:

Responsibilities include, but are not limited to, reviewing vast amounts of information and arranging, cataloguing, organizing, maintaining, and/or retrieving information according to specific needs.  May be responsible for supervising and/or training those with less experience.


	Job Title
	Scientist I

	Education:  Bachelor’s Degree or Equivalent
	Minimum Years of Experience:  0

	General Characteristics: 

This is the entry level for professional work. Performs assignments designed to develop professional knowledge and abilities, requiring application of standard techniques, procedures, and criteria in carrying out a sequence of related scientific tasks. Limited exercise of judgment is required on details of work and in making preliminary selections and adaptations of scientific alternatives.  Scientists can have different areas of discipline such as biological, chemical, environmental, geological, microbiological, and physical, etc.

	Typical Responsibilities:

Using prescribed methods, performs specific and limited portions of a broader assignment of an experienced scientist. Applies standard practices and techniques in specific situations, adjusts and correlates data, recognizes discrepancies in results, and follows operations through a series of related detailed steps or processes.


	Job Title
	Scientist II

	Education:  Bachelor’s Degree or Equivalent
	Minimum Years of Experience:  1

	General Characteristics: 

This is the entry level for professional work. Performs assignments designed to develop professional knowledge and abilities, requiring application of standard techniques, procedures, and criteria in carrying out a sequence of related scientific tasks. Limited exercise of judgment is required on details of work and in making preliminary selections and adaptations of scientific alternatives.  Scientists can have different areas of discipline such as biological, chemical, environmental, geological, microbiological, and physical, etc.

	Typical Responsibilities:

Using prescribed methods, performs specific and limited portions of a broader assignment of an experienced scientist. Applies standard practices and techniques in specific situations, adjusts and correlates data, recognizes discrepancies in results, and follows operations through a series of related detailed steps or processes.


	Job Title
	Scientist III

	Education: Master’s Degree or Equivalent
	Minimum Years of Experience: 0

	General Characteristics: 

This is the entry level for professional work. Performs assignments designed to develop professional knowledge and abilities, requiring application of standard techniques, procedures, and criteria in carrying out a sequence of related scientific tasks. Limited exercise of judgment is required on details of work and in making preliminary selections and adaptations of scientific alternatives. Scientists can have different areas of discipline such as biological, chemical, environmental, geological, microbiological, and physical, etc.

	Typical Responsibilities:

Using prescribed methods, performs specific and limited portions of a broader assignment of an experienced scientist. Applies standard practices and techniques in specific situations, adjusts and correlates data, recognizes discrepancies in results, and follows operations through a series of related detailed steps or processes. May be responsible for supervising and/or training those with less experience and/or education.


	Job Title
	Scientist IV

	Education:  Master’s Degree or Equivalent
	Minimum Years of Experience:  1

	General Characteristics: 

This is the entry level for professional work. Performs assignments designed to develop professional knowledge and abilities, requiring application of standard techniques, procedures, and criteria in carrying out a sequence of related scientific tasks. Limited exercise of judgment is required on details of work and in making preliminary selections and adaptations of scientific alternatives.  Scientists can have different areas of discipline such as biological, chemical, environmental, geological, microbiological, and physical, etc.

	Typical Responsibilities:

Using prescribed methods, performs specific and limited portions of a broader assignment of an experienced scientist. Applies standard practices and techniques in specific situations, adjusts and correlates data, recognizes discrepancies in results, and follows operations through a series of related detailed steps or processes. May be responsible for supervising and/or training those with less experience and/or education.


	Job Title
	Scientist V

	Education: Master’s Degree or Equivalent
	Minimum Years of Experience: 2

	General Characteristics: 

This is the entry level for professional work. Performs assignments designed to develop professional knowledge and abilities, requiring application of standard techniques, procedures, and criteria in carrying out a sequence of related scientific tasks. Limited exercise of judgment is required on details of work and in making preliminary selections and adaptations of scientific alternatives. Scientists can have different areas of discipline such as biological, chemical, environmental, geological, microbiological, and physical, etc.

	Typical Responsibilities:

Using prescribed methods, performs specific and limited portions of a broader assignment of an experienced scientist. Applies standard practices and techniques in specific situations, adjusts and correlates data, recognizes discrepancies in results, and follows operations through a series of related detailed steps or processes. May be responsible for supervising and/or training those with less experience and/or education.


	Job Title
	Staff Scientist I

	Education: Master’s Degree or Equivalent
	Minimum Years of Experience: 3

	General Characteristics: 

As a fully competent scientist in all conventional aspects of the subject matter of the functional area of the assignments, plans and conducts work requiring judgment in the independent evaluation, selection, and substantial adaptation and modification of standard techniques, procedures, and criteria. Devises new approaches to problems encountered. Requires sufficient professional experience to assure competence as a fully trained worker, or, for positions primarily of a research nature, completion of all requirements for a doctoral degree may be substituted for experience. Staff Scientists can have different areas of discipline such as biological, chemical, environmental, geological, microbiological, and physical, etc.

	Typical Responsibilities:

Plans, schedules, conducts, or coordinates detailed phases of the scientific work in a part of a major project or in a total project of moderate scope. Performs work which involves conventional scientific practice but may include a variety of complex features. Work requires a broad knowledge of precedents in the specialty area and a good knowledge of practices of related specialties.


	Job Title
	Staff Scientist II

	Education: Doctorate Degree or Equivalent
	Minimum Years of Experience: 0

	General Characteristics: 

As a fully competent scientist in all conventional aspects of the subject matter of the functional area of the assignments, plans and conducts work requiring judgment in the independent evaluation, selection, and substantial adaptation and modification of standard techniques, procedures, and criteria. Devises new approaches to problems encountered. Requires sufficient professional experience to assure competence as a fully trained worker, or, for positions primarily of a research nature, completion of all requirements for a doctoral degree may be substituted for experience. Staff Scientists can have different areas of discipline such as biological, chemical, environmental, geological, microbiological, and physical, etc.

	Typical Responsibilities:

Plans, schedules, conducts, or coordinates detailed phases of the scientific work in a part of a major project or in a total project of moderate scope. Performs work which involves conventional scientific practice but may include a variety of complex features. Work requires a broad knowledge of precedents in the specialty area and a good knowledge of practices of related specialties.


	Job Title
	Staff Scientist III

	Education: Doctorate Degree or Equivalent
	Minimum Years of Experience: 1

	General Characteristics: 

As a fully competent scientist in all conventional aspects of the subject matter of the functional area of the assignments, plans and conducts work requiring judgment in the independent evaluation, selection, and substantial adaptation and modification of standard techniques, procedures, and criteria. Devises new approaches to problems encountered. Requires sufficient professional experience to assure competence as a fully trained worker, or, for positions primarily of a research nature, completion of all requirements for a doctoral degree may be substituted for experience. Staff Scientists can have different areas of discipline such as biological, chemical, environmental, geological, microbiological, and physical, etc.

	Typical Responsibilities:

Plans, schedules, conducts, or coordinates detailed phases of the scientific work in a part of a major project or in a total project of moderate scope. Performs work which involves conventional scientific practice but may include a variety of complex features. Work requires a broad knowledge of precedents in the specialty area and a good knowledge of practices of related specialties. May be responsible for supervising and/or training those with less experience and/or education.


	Job Title
	Staff Scientist IV

	Education: Doctorate Degree or Equivalent
	Minimum Years of Experience: 2

	General Characteristics: 

As a fully competent scientist in all conventional aspects of the subject matter of the functional area of the assignments, plans and conducts work requiring judgment in the independent evaluation, selection, and substantial adaptation and modification of standard techniques, procedures, and criteria. Devises new approaches to problems encountered. Requires sufficient professional experience to assure competence as a fully trained worker, or, for positions primarily of a research nature, completion of all requirements for a doctoral degree may be substituted for experience. Staff Scientists can have different areas of discipline such as biological, chemical, environmental, geological, microbiological, and physical, etc.

	Typical Responsibilities:

Plans, schedules, conducts, or coordinates detailed phases of the scientific work in a part of a major project or in a total project of moderate scope. Performs work which involves conventional scientific practice but may include a variety of complex features. Work requires a broad knowledge of precedents in the specialty area and a good knowledge of practices of related specialties. May be responsible for supervising and/or training those with less experience and/or education.


	Job Title
	Staff Scientist V

	Education: Doctorate Degree or Equivalent
	Minimum Years of Experience: 3

	General Characteristics: 

As a fully competent scientist in all conventional aspects of the subject matter of the functional area of the assignments, plans and conducts work requiring judgment in the independent evaluation, selection, and substantial adaptation and modification of standard techniques, procedures, and criteria. Devises new approaches to problems encountered. Requires sufficient professional experience to assure competence as a fully trained worker, or, for positions primarily of a research nature, completion of all requirements for a doctoral degree may be substituted for experience. Staff Scientists can have different areas of discipline such as biological, chemical, environmental, geological, microbiological, and physical, etc.

	Typical Responsibilities:

Plans, schedules, conducts, or coordinates detailed phases of the scientific work in a part of a major project or in a total project of moderate scope. Performs work which involves conventional scientific practice but may include a variety of complex features. Work requires a broad knowledge of precedents in the specialty area and a good knowledge of practices of related specialties. May be responsible for supervising and/or training those with less experience and/or education.


	Job Title
	Senior Scientist I

	Education: Doctorate Degree or Equivalent
	Minimum Years of Experience: 4

	General Characteristics: 

Has full technical responsibility for interpreting, organizing, executing, and coordinating assignments. Plans and develops scientific projects concerned with unique or controversial problems which have an important effect on major organization programs. This involves exploration of subject area, definition of scope, and selection of problems for investigation and development of novel concepts and approaches. Maintains liaison with individuals and units within or outside the organization with responsibility for acting independently on technical matters pertaining to the field. Work at this level usually requires extensive progressive experience. Senior Scientists can have different areas of discipline such as biological, chemical, environmental, geological, microbiological, and physical, etc.

	Typical Responsibilities:

One or more of the following:

1) in a supervisory capacity a) plans, develops, coordinates, and directs a number of large and important projects or a project of major scope and importance; or b) is responsible for the entire scientific program of an organization when the program is of limited complexity and scope. The extent of his or her responsibilities generally requires a few (3 to 5) subordinate supervisors or team leaders with at least one in a position comparable to level V. 

2) As individual researcher or worker, conceives, plans and conducts research in problem areas of considerable scope and complexity. The problems must be approached through a series of complete and conceptually related studies; are difficult to define; require unconventional or novel approaches; and require sophisticated research techniques. Available guides and precedents contain critical gaps, are only partially related to the problem, or may be largely lacking due to the novel character of the project. At this level, the individual researcher generally will have contributed inventions, new designs, or techniques which are of material significance in the solution of important problems. 

3) As a staff specialist serves as the technical specialist for the organization (division or company) in the application of advanced theories, concepts, principles, and processes for an assigned area of responsibility (i.e. subject matter, function, type of facility or equipment, or product). Keeps abreast of new scientific methods and developments affecting the organization for the purpose of recommending changes in emphasis of programs or new programs warranted by such developments. May be responsible for supervising and/or training those with less experience and/or education.


	Job Title
	Senior Scientist II

	Education: Doctorate Degree or Equivalent
	Minimum Years of Experience: 5

	General Characteristics: 

Has full technical responsibility for interpreting, organizing, executing, and coordinating assignments. Plans and develops scientific projects concerned with unique or controversial problems which have an important effect on major organization programs. This involves exploration of subject area, definition of scope, and selection of problems for investigation and development of novel concepts and approaches. Maintains liaison with individuals and units within or outside the organization with responsibility for acting independently on technical matters pertaining to the field. Work at this level usually requires extensive progressive experience. Senior Scientists can have different areas of discipline such as biological, chemical, environmental, geological, microbiological, and physical, etc.

	Typical Responsibilities:

One or more of the following:

1) in a supervisory capacity a) plans, develops, coordinates, and directs a number of large and important projects or a project of major scope and importance; or b) is responsible for the entire scientific program of an organization when the program is of limited complexity and scope. The extent of his or her responsibilities generally requires a few (3 to 5) subordinate supervisors or team leaders with at least one in a position comparable to level V. 

2) As individual researcher or worker, conceives, plans and conducts research in problem areas of considerable scope and complexity. The problems must be approached through a series of complete and conceptually related studies; are difficult to define; require unconventional or novel approaches; and require sophisticated research techniques. Available guides and precedents contain critical gaps, are only partially related to the problem, or may be largely lacking due to the novel character of the project. At this level, the individual researcher generally will have contributed inventions, new designs, or techniques which are of material significance in the solution of important problems. 

3) As a staff specialist serves as the technical specialist for the organization (division or company) in the application of advanced theories, concepts, principles, and processes for an assigned area of responsibility (i.e. subject matter, function, type of facility or equipment, or product). Keeps abreast of new scientific methods and developments affecting the organization for the purpose of recommending changes in emphasis of programs or new programs warranted by such developments. May be responsible for supervising and/or training those with less experience and/or education.


	Job Title
	Senior Scientist III

	Education: Doctorate Degree or Equivalent
	Minimum Years of Experience: 6

	General Characteristics: 

Has full technical responsibility for interpreting, organizing, executing, and coordinating assignments. Plans and develops scientific projects concerned with unique or controversial problems which have an important effect on major organization programs. This involves exploration of subject area, definition of scope, and selection of problems for investigation and development of novel concepts and approaches. Maintains liaison with individuals and units within or outside the organization with responsibility for acting independently on technical matters pertaining to the field. Work at this level usually requires extensive progressive experience. Senior Scientists can have different areas of discipline such as biological, chemical, environmental, geological, microbiological, and physical, etc.

	Typical Responsibilities:

One or more of the following:

1) in a supervisory capacity a) plans, develops, coordinates, and directs a number of large and important projects or a project of major scope and importance; or b) is responsible for the entire scientific program of an organization when the program is of limited complexity and scope. The extent of his or her responsibilities generally requires a few (3 to 5) subordinate supervisors or team leaders with at least one in a position comparable to level V. 

2) As individual researcher or worker, conceives, plans and conducts research in problem areas of considerable scope and complexity. The problems must be approached through a series of complete and conceptually related studies; are difficult to define; require unconventional or novel approaches; and require sophisticated research techniques. Available guides and precedents contain critical gaps, are only partially related to the problem, or may be largely lacking due to the novel character of the project. At this level, the individual researcher generally will have contributed inventions, new designs, or techniques which are of material significance in the solution of important problems. 

3) As a staff specialist serves as the technical specialist for the organization (division or company) in the application of advanced theories, concepts, principles, and processes for an assigned area of responsibility (i.e. subject matter, function, type of facility or equipment, or product). Keeps abreast of new scientific methods and developments affecting the organization for the purpose of recommending changes in emphasis of programs or new programs warranted by such developments. May be responsible for supervising and/or training those with less experience and/or education.


	Job Title
	Senior Scientist IV

	Education:  Doctorate Degree or Equivalent
	Minimum Years of Experience:  7

	General Characteristics: 

Has full technical responsibility for interpreting, organizing, executing, and coordinating assignments. Plans and develops scientific projects concerned with unique or controversial problems which have an important effect on major organization programs. This involves exploration of subject area, definition of scope, and selection of problems for investigation and development of novel concepts and approaches. Maintains liaison with individuals and units within or outside the organization with responsibility for acting independently on technical matters pertaining to the field. Work at this level usually requires extensive progressive experience.  Senior Scientists can have different areas of discipline such as biological, chemical, environmental, geological, microbiological, and physical, etc.

	Typical Responsibilities:

One or more of the following:

1) in a supervisory capacity a) plans, develops, coordinates, and directs a number of large and important projects or a project of major scope and importance; or b) is responsible for the entire scientific program of an organization when the program is of limited complexity and scope. The extent of his or her responsibilities generally requires a few (3 to 5) subordinate supervisors or team leaders with at least one in a position comparable to level V. 

2) As individual researcher or worker, conceives, plans and conducts research in problem areas of considerable scope and complexity. The problems must be approached through a series of complete and conceptually related studies; are difficult to define; require unconventional or novel approaches; and require sophisticated research techniques. Available guides and precedents contain critical gaps, are only partially related to the problem, or may be largely lacking due to the novel character of the project. At this level, the individual researcher generally will have contributed inventions, new designs, or techniques which are of material significance in the solution of important problems. 

3) As a staff specialist serves as the technical specialist for the organization (division or company) in the application of advanced theories, concepts, principles, and processes for an assigned area of responsibility (i.e. subject matter, function, type of facility or equipment, or product). Keeps abreast of new scientific methods and developments affecting the organization for the purpose of recommending changes in emphasis of programs or new programs warranted by such developments. May be responsible for supervising and/or training those with less experience and/or education.


	Job Title
	Senior Scientist V

	Education:  Doctorate Degree or Equivalent
	Minimum Years of Experience:  8

	General Characteristics: 

Has full technical responsibility for interpreting, organizing, executing, and coordinating assignments. Plans and develops scientific projects concerned with unique or controversial problems which have an important effect on major organization programs. This involves exploration of subject area, definition of scope, and selection of problems for investigation and development of novel concepts and approaches. Maintains liaison with individuals and units within or outside the organization with responsibility for acting independently on technical matters pertaining to the field. Work at this level usually requires extensive progressive experience.  Senior Scientists can have different areas of discipline such as biological, chemical, environmental, geological, microbiological, and physical, etc.

	Typical Responsibilities:

One or more of the following:

1) in a supervisory capacity a) plans, develops, coordinates, and directs a number of large and important projects or a project of major scope and importance; or b) is responsible for the entire scientific program of an organization when the program is of limited complexity and scope. The extent of his or her responsibilities generally requires a few (3 to 5) subordinate supervisors or team leaders with at least one in a position comparable to level V. 

2) As individual researcher or worker, conceives, plans and conducts research in problem areas of considerable scope and complexity. The problems must be approached through a series of complete and conceptually related studies; are difficult to define; require unconventional or novel approaches; and require sophisticated research techniques. Available guides and precedents contain critical gaps, are only partially related to the problem, or may be largely lacking due to the novel character of the project. At this level, the individual researcher generally will have contributed inventions, new designs, or techniques which are of material significance in the solution of important problems. 

3) As a staff specialist serves as the technical specialist for the organization (division or company) in the application of advanced theories, concepts, principles, and processes for an assigned area of responsibility (i.e. subject matter, function, type of facility or equipment, or product). Keeps abreast of new scientific methods and developments affecting the organization for the purpose of recommending changes in emphasis of programs or new programs warranted by such developments. May be responsible for supervising and/or training those with less experience and/or education.


	Job Title
	Principal Scientist I

	Education:  Doctorate Degree or Equivalent
	Minimum Years of Experience:  9

	General Characteristics: 

Make decisions and recommendations that are recognized as authoritative and have a far-reaching impact on extensive scientific and related activities of the company. Negotiates critical and controversial issues with top level scientists and officers of other organizations and companies. Individuals at this level demonstrate a high degree of creativity, foresight, and mature judgment in planning, organizing and guiding extensive scientific programs and activities of outstanding novelty and importance.  Principal Scientists can have different areas of discipline such as biological, chemical, environmental, geological, microbiological, and physical, etc.

	Typical Responsibilities:

One or both of the following: 

1) In a supervisory capacity is responsible for a) an important segment of a very extensive and highly diversified program, or b) the entire scientific program when the program is of moderate scope. The programs are of such complexity that they are of critical importance to overall objectives, and include problems of extraordinary difficulty that often have resisted solution and consist of several segments requiring subordinate supervisors. Responsible for deciding the kind and extent of and related programs needed for accomplishing the objectives of the organization, for choosing the scientific approaches, for planning and organizing facilities and programs, and for interpreting results. 

2) As individual researcher and consultant, formulates and guides the attack on problems of exceptional difficulty and marked importance to the organization or industry. Problems are characterized by their lack of scientific precedents and source material, or lack of success of prior research and analysis so that their solution would represent an advance of great significance and importance. Performs advisory and consulting work for the organization as a recognized authority for broad program areas or in an intensely specialized area of considerable novelty and importance. May be responsible for supervising and/or training those with less experience and/or education.


	Job Title
	Principal Scientist II

	Education:  Doctorate Degree or Equivalent
	Minimum Years of Experience:  10

	General Characteristics: 

Make decisions and recommendations that are recognized as authoritative and have a far-reaching impact on extensive scientific and related activities of the company. Negotiates critical and controversial issues with top level scientists and officers of other organizations and companies. Individuals at this level demonstrate a high degree of creativity, foresight, and mature judgment in planning, organizing and guiding extensive scientific programs and activities of outstanding novelty and importance.  Principal Scientists can have different areas of discipline such as biological, chemical, environmental, geological, microbiological, and physical, etc.

	Typical Responsibilities:

One or both of the following: 

1) In a supervisory capacity is responsible for a) an important segment of a very extensive and highly diversified program, or b) the entire scientific program when the program is of moderate scope. The programs are of such complexity that they are of critical importance to overall objectives, and include problems of extraordinary difficulty that often have resisted solution and consist of several segments requiring subordinate supervisors. Responsible for deciding the kind and extent of and related programs needed for accomplishing the objectives of the organization, for choosing the scientific approaches, for planning and organizing facilities and programs, and for interpreting results. 

2) As individual researcher and consultant, formulates and guides the attack on problems of exceptional difficulty and marked importance to the organization or industry. Problems are characterized by their lack of scientific precedents and source material, or lack of success of prior research and analysis so that their solution would represent an advance of great significance and importance. Performs advisory and consulting work for the organization as a recognized authority for broad program areas or in an intensely specialized area of considerable novelty and importance. May be responsible for supervising and/or training those with less experience and/or education.


	Job Title
	Principal Scientist III

	Education:  Doctorate Degree or Equivalent
	Minimum Years of Experience:  11

	General Characteristics: 

Make decisions and recommendations that are recognized as authoritative and have a far-reaching impact on extensive scientific and related activities of the company. Negotiates critical and controversial issues with top level scientists and officers of other organizations and companies. Individuals at this level demonstrate a high degree of creativity, foresight, and mature judgment in planning, organizing and guiding extensive scientific programs and activities of outstanding novelty and importance.  Principal Scientists can have different areas of discipline such as biological, chemical, environmental, geological, microbiological, and physical, etc.

	Typical Responsibilities:

One or both of the following: 

1) In a supervisory capacity is responsible for a) an important segment of a very extensive and highly diversified program, or b) the entire scientific program when the program is of moderate scope. The programs are of such complexity that they are of critical importance to overall objectives, and include problems of extraordinary difficulty that often have resisted solution and consist of several segments requiring subordinate supervisors. Responsible for deciding the kind and extent of and related programs needed for accomplishing the objectives of the organization, for choosing the scientific approaches, for planning and organizing facilities and programs, and for interpreting results. 

2) As individual researcher and consultant, formulates and guides the attack on problems of exceptional difficulty and marked importance to the organization or industry. Problems are characterized by their lack of scientific precedents and source material, or lack of success of prior research and analysis so that their solution would represent an advance of great significance and importance. Performs advisory and consulting work for the organization as a recognized authority for broad program areas or in an intensely specialized area of considerable novelty and importance. May be responsible for supervising and/or training those with less experience and/or education.


	Job Title
	Principal Scientist IV

	Education: Doctorate Degree or Equivalent
	Minimum Years of Experience: 12

	General Characteristics: 

Make decisions and recommendations that are recognized as authoritative and have a far-reaching impact on extensive scientific and related activities of the company. Negotiates critical and controversial issues with top level scientists and officers of other organizations and companies. Individuals at this level demonstrate a high degree of creativity, foresight, and mature judgment in planning, organizing and guiding extensive scientific programs and activities of outstanding novelty and importance. Principal Scientists can have different areas of discipline such as biological, chemical, environmental, geological, microbiological, and physical, etc.

	Typical Responsibilities:

One or both of the following: 

1) In a supervisory capacity is responsible for a) an important segment of a very extensive and highly diversified program, or b) the entire scientific program when the program is of moderate scope. The programs are of such complexity that they are of critical importance to overall objectives, and include problems of extraordinary difficulty that often have resisted solution and consist of several segments requiring subordinate supervisors. Responsible for deciding the kind and extent of and related programs needed for accomplishing the objectives of the organization, for choosing the scientific approaches, for planning and organizing facilities and programs, and for interpreting results. 

2) As individual researcher and consultant, formulates and guides the attack on problems of exceptional difficulty and marked importance to the organization or industry. Problems are characterized by their lack of scientific precedents and source material, or lack of success of prior research and analysis so that their solution would represent an advance of great significance and importance. Performs advisory and consulting work for the organization as a recognized authority for broad program areas or in an intensely specialized area of considerable novelty and importance. May be responsible for supervising and/or training those with less experience and/or education.


	Job Title
	Principal Scientist V

	Education:  Doctorate Degree or Equivalent
	Minimum Years of Experience:  13

	General Characteristics: 

Make decisions and recommendations that are recognized as authoritative and have a far-reaching impact on extensive scientific and related activities of the company. Negotiates critical and controversial issues with top level scientists and officers of other organizations and companies. Individuals at this level demonstrate a high degree of creativity, foresight, and mature judgment in planning, organizing and guiding extensive scientific programs and activities of outstanding novelty and importance.  Principal Scientists can have different areas of discipline such as biological, chemical, environmental, geological, microbiological, and physical, etc.

	Typical Responsibilities:

One or both of the following: 

1) In a supervisory capacity is responsible for a) an important segment of a very extensive and highly diversified program, or b) the entire scientific program when the program is of moderate scope. The programs are of such complexity that they are of critical importance to overall objectives, and include problems of extraordinary difficulty that often have resisted solution and consist of several segments requiring subordinate supervisors. Responsible for deciding the kind and extent of and related programs needed for accomplishing the objectives of the organization, for choosing the scientific approaches, for planning and organizing facilities and programs, and for interpreting results. 

2) As individual researcher and consultant, formulates and guides the attack on problems of exceptional difficulty and marked importance to the organization or industry. Problems are characterized by their lack of scientific precedents and source material, or lack of success of prior research and analysis so that their solution would represent an advance of great significance and importance. Performs advisory and consulting work for the organization as a recognized authority for broad program areas or in an intensely specialized area of considerable novelty and importance. May be responsible for supervising and/or training those with less experience and/or education.


	Job Title
	Technical Writer/Editor

	Education: Bachelor’s degree or equivalent
	Minimum Years of Experience: 0

	General Characteristics: 

Those involved in multimedia production may develop and design, concepts and/or review and edit material that is to appear in printed or digital media. They work primarily in computer and data processing services.

	Typical Responsibilities:

Responsibilities include, but are not limited to, deciding how best to present information for written instructions, procedures, reports, minutes, and other technical documentation so it is clear, concise, organized, and understandable. They may write and/or edit information required in presentation layouts.


	Job Title
	Staff Technical Writer/Editor

	Education: Bachelor’s degree or equivalent
	Minimum Years of Experience: 5

	General Characteristics: 

Those involved in multimedia production may develop and design, concepts and/or review and edit material that is to appear in printed or digital media. They work primarily in computer and data processing services.

	Typical Responsibilities:

Responsibilities include, but are not limited to, deciding how best to present information for written instructions, procedures, reports, minutes, and other technical documentation so it is clear, concise, organized, and understandable. They may write and/or edit information required in presentation layouts. May be responsible for supervising and/or training those with less experience.


	Job Title
	Senior Technical Writer/Editor

	Education: Bachelor’s degree or equivalent
	Minimum Years of Experience: 10

	General Characteristics: 

Those involved in multimedia production may develop and design, concepts and/or review and edit material that is to appear in printed or digital media. They work primarily in computer and data processing services.

	Typical Responsibilities:

Responsibilities include, but are not limited to, deciding how best to present information for written instructions, procedures, reports, minutes, and other technical documentation so it is clear, concise, organized, and understandable. They may write and/or edit information required in presentation layouts. May be responsible for supervising and/or training those with less experience.


	Job Title
	Principal Technical Writer/Editor

	Education:  Bachelor’s degree or equivalent
	Minimum Years of Experience:  15

	General Characteristics: 

Those involved in multimedia production may develop and design, concepts and/or review and edit material that is to appear in printed or digital media. They work primarily in computer and data processing services.

	Typical Responsibilities:

Responsibilities include, but are not limited to, deciding how best to present information for written instructions, procedures, reports, minutes, and other technical documentation so it is clear, concise, organized, and understandable.  They may write and/or edit information required in presentation layouts. May be responsible for supervising and/or training those with less experience.


	Job Title
	Training Program Developer

	Education:  Bachelor’s degree or equivalent
	Minimum Years of Experience:  0

	General Characteristics: 

Those involved in training program development may develop and design concepts and/or review and edit material that is to appear in printed or digital media used for training purposes.  They work primarily in computer and data processing services.

	Typical Responsibilities:

Responsibilities include, but are not limited to, developing outlines, narratives, and/or storyboards from source materials, identifying graphics, videos, photographs and/or narrations required for training program development, and communicating these ideas and concepts to computer programmers.  Responsibilities may also include researching topic areas for source materials, quality control testing, and student testing program development.


	Job Title
	Staff Training Program Developer

	Education: Bachelor’s degree or equivalent
	Minimum Years of Experience: 5

	General Characteristics: 

Those involved in training program development may develop and design concepts and/or review and edit material that is to appear in printed or digital media used for training purposes. They work primarily in computer and data processing services.

	Typical Responsibilities:

Responsibilities include, but are not limited to, developing outlines, narratives, and/or storyboards from source materials, identifying graphics, videos, photographs and/or narrations required for training program development, and communicating these ideas and concepts to computer programmers. Responsibilities may also include researching topic areas for source materials, quality control testing, and student testing program development. May be responsible for supervising and/or training those with less experience.


	Job Title
	Senior Training Program Developer

	Education:  Bachelor’s degree or equivalent
	Minimum Years of Experience:  10

	General Characteristics: 

Those involved in training program development may develop and design concepts and/or review and edit material that is to appear in printed or digital media used for training purposes.  They work primarily in computer and data processing services.

	Typical Responsibilities:

Responsibilities include, but are not limited to, developing outlines, narratives, and/or storyboards from source materials, identifying graphics, videos, photographs and/or narrations required for training program development, and communicating these ideas and concepts to computer programmers.  Responsibilities may also include researching topic areas for source materials, quality control testing, and student testing program development. May be responsible for supervising and/or training those with less experience.


	Job Title
	Principal Training Program Developer

	Education:  Bachelor’s degree or equivalent
	Minimum Years of Experience:  15

	General Characteristics: 

Those involved in training program development may develop and design concepts and/or review and edit material that is to appear in printed or digital media used for training purposes.  They work primarily in computer and data processing services.

	Typical Responsibilities:

Responsibilities include, but are not limited to, developing outlines, narratives, and/or storyboards from source materials, identifying graphics, videos, photographs and/or narrations required for training program development, and communicating these ideas and concepts to computer programmers.  Responsibilities may also include researching topic areas for source materials, quality control testing, and student testing program development. May be responsible for supervising and/or training those with less experience.


Supporting Labor Categories

	Job Title
	Administrator I

	Education:  Diploma, GED, or equivalent
	Minimum Years of Experience:  0

	General Characteristics: 

Provides general administrative support to technical and managerial personnel.  

	Typical Responsibilities:

Typical responsibilities and duties may include, but are not limited to, operation of various office equipment, project administration and support, documentation planning and support, mail services, records and data input services, and support of various financial areas including accounts payable, invoicing, administration of benefits, leasing agreements, payroll, overhead summaries and reports, etc.


	Job Title
	Administrator II

	Education: Diploma, GED, or equivalent
	Minimum Years of Experience: 5

	General Characteristics: 

Provides general administrative support to technical and managerial personnel. 

	Typical Responsibilities:

Typical responsibilities and duties may include, but are not limited to, operation of various office equipment, project administration and support, documentation planning and support, mail services, records and data input services, and support of various financial areas including accounts payable, invoicing, administration of benefits, leasing agreements, payroll, overhead summaries and reports, etc. May be responsible for supervising and/or training those with less experience.


	Job Title
	Administrator III

	Education: Diploma, GED, or equivalent
	Minimum Years of Experience: 10

	General Characteristics: 

Provides general administrative support to technical and managerial personnel. 

	Typical Responsibilities:

Typical responsibilities and duties may include, but are not limited to, operation of various office equipment, project administration and support, documentation planning and support, mail services, records and data input services, and support of various financial areas including accounts payable, invoicing, administration of benefits, leasing agreements, payroll, overhead summaries and reports, etc. May be responsible for supervising and/or training those with less experience.


	Job Title
	Administrator IV

	Education: Diploma, GED, or equivalent
	Minimum Years of Experience: 15

	General Characteristics: 

Provides general administrative support to technical and managerial personnel. 

	Typical Responsibilities:

Typical responsibilities and duties may include, but are not limited to, operation of various office equipment, project administration and support, documentation planning and support, mail services, records and data input services, and support of various financial areas including accounts payable, invoicing, administration of benefits, leasing agreements, payroll, overhead summaries and reports, etc. May be responsible for supervising and/or training those with less experience.


	Job Title
	Database Analyst I

	Education: Diploma, GED, or equivalent
	Minimum Years of Experience: 1

	General Characteristics: 

Database analysts work with database management systems software and determine ways to organize and store data.

	Typical Responsibilities:

Responsibilities include, but are not limited to, determining user requirements, setting up computer databases, and testing and coordinating changes. It is the responsibility of a database analyst to ensure performance, understand the platform the database runs on, and add new users. Because they also may design and implement system security, database analysts may often plan and coordinate security measures. 


	Job Title
	Database Analyst II

	Education: Diploma, GED, or equivalent
	Minimum Years of Experience: 6

	General Characteristics: 

Database Analysts work with database management systems software and determine ways to organize and store data. 

	Typical Responsibilities:

Responsibilities include, but are not limited to, determining user requirements, setting up computer databases, and testing and coordinating changes. It is the responsibility of a Database Analyst to ensure performance, understand the platform the database runs on, and add new users. Because they also may design and implement system security, Database Analysts may often plan and coordinate security measures. May be responsible for directing those with less experience.


	Job Title
	Database Analyst III

	Education:  Diploma, GED, or equivalent
	Minimum Years of Experience:  15

	General Characteristics: 

Database Analysts work with database management systems software and determine ways to organize and store data.  

	Typical Responsibilities:

Responsibilities include, but are not limited to, determining user requirements, setting up computer databases, and testing and coordinating changes. It is the responsibility of a Database Analyst to ensure performance, understand the platform the database runs on, and add new users. Because they also may design and implement system security, Database Analysts may often plan and coordinate security measures.  May be responsible for directing those with less experience.


	Job Title
	Drafter I

	Education:  Diploma, GED, or equivalent, proper licensure/certification
	Minimum Years of Experience:  1

	General Characteristics: 

Drafters prepare technical drawings and plans used by engineers and/or scientists to build everything from manufactured products to structures.  To accomplish their goals, Drafters may use traditional drafting devices or computer aided drafting (CAD) systems.

	Typical Responsibilities:

Responsibilities may include, but are not limited to, providing visual guidelines by showing the technical details of the products and structures and specifying dimensions, materials to be used, and procedures and processes to be followed.  They can fill in technical details, using drawings, rough sketches, specifications, codes, and calculations previously made by engineers, surveyors, architects, or scientists.


	Job Title
	Drafter II

	Education: Diploma, GED, or equivalent, proper licensure/certification
	Minimum Years of Experience: 6

	General Characteristics: 

Drafters prepare technical drawings and plans used by engineers and/or scientists to build everything from manufactured products to structures. To accomplish their goals, Drafters may use traditional drafting devices or computer aided drafting (CAD) systems. 

	Typical Responsibilities:

Responsibilities may include, but are not limited to, providing visual guidelines by showing the technical details of the products and structures and specifying dimensions, materials to be used, and procedures and processes to be followed. They can fill in technical details, using drawings, rough sketches, specifications, codes, and calculations previously made by engineers, surveyors, architects, or scientists. May be responsible for directing those with less experience.


	Job Title
	Drafter III

	Education: Diploma, GED, or equivalent, proper licensure/certification
	Minimum Years of Experience: 15

	General Characteristics: 

Drafters prepare technical drawings and plans used by engineers and/or scientists to build everything from manufactured products to structures. To accomplish their goals, Drafters may use traditional drafting devices or computer aided drafting (CAD) systems.

	Typical Responsibilities:

Responsibilities may include, but are not limited to, providing visual guidelines by showing the technical details of the products and structures and specifying dimensions, materials to be used, and procedures and processes to be followed. They can fill in technical details, using drawings, rough sketches, specifications, codes, and calculations previously made by engineers, surveyors, architects, or scientists. May be responsible for directing those with less experience.


	Job Title
	Field Support Specialist I

	Education:  Diploma, GED, or equivalent, proper licensure/certification
	Minimum Years of Experience:  1

	General Characteristics: 

Field Support Specialists provide support with heavy equipment during field tests, exercises and/or demonstrations.

	Typical Responsibilities:

Responsibilities may include, but are not limited to, operating heavy equipment such as cranes, bulldozers, trucks, and/or other construction equipment.  May include setting up and inspecting equipment, troubleshooting, making adjustments, and performing repairs when needed.  


	Job Title
	Field Support Specialist II

	Education: Diploma, GED, or equivalent, proper licensure/certification
	Minimum Years of Experience: 6

	General Characteristics: 

Field Support Specialists provide support with heavy equipment during field tests, exercises and/or demonstrations.

	Typical Responsibilities:

Responsibilities may include, but are not limited to, operating heavy equipment such as cranes, bulldozers, trucks, and/or other construction equipment. May include setting up and inspecting equipment, troubleshooting, making adjustments, and performing repairs when needed. May be responsible for directing those with less experience.


	Job Title
	Field Support Specialist III

	Education: Diploma, GED, or equivalent, proper licensure/certification
	Minimum Years of Experience: 15

	General Characteristics: 

Field Support Specialists provide support with heavy equipment during field tests, exercises and/or demonstrations.

	Typical Responsibilities:

Responsibilities may include, but are not limited to, operating heavy equipment such as cranes, bulldozers, trucks, and/or other construction equipment. May include setting up and inspecting equipment, troubleshooting, making adjustments, and performing repairs when needed. May be responsible for directing those with less experience.


	Job Title
	Financial Assistant I

	Education:  Diploma, GED, or equivalent
	Minimum Years of Experience:  1

	General Characteristics: 

Financial Assistants support Financial Managers and/or other staff with financial and accounting responsibilities.

	Typical Responsibilities:

Responsibilities include, but are not limited to, preparing, analyzing, and verifying financial documents; record keeping; maintaining and updating accounting records; and budget preparation and analysis.


	Job Title
	Financial Assistant II

	Education:  Diploma, GED, or equivalent
	Minimum Years of Experience:  6

	General Characteristics: 

Financial Assistants support Financial Managers and/or other staff with financial and accounting responsibilities.

	Typical Responsibilities:

Responsibilities include, but are not limited to, preparing, analyzing, and verifying financial documents; record keeping; maintaining and updating accounting records; and budget preparation and analysis.  May be responsible for directing those with less experience.


	Job Title
	Financial Assistant III

	Education:  Diploma, GED, or equivalent
	Minimum Years of Experience:  15

	General Characteristics: 

Financial Assistants support Financial Managers and/or other staff with financial and accounting responsibilities.

	Typical Responsibilities:

Responsibilities include, but are not limited to, preparing, analyzing, and verifying financial documents; record keeping; maintaining and updating accounting records; and budget preparation and analysis.  May be responsible for directing those with less experience.


	Job Title
	Multimedia Support Assistant I

	Education:  Diploma, GED, or equivalent
	Minimum Years of Experience:  1

	General Characteristics: 

Those involved in multimedia assistance may help develop and design concepts and/or review and edit material that is to appear in printed or digital media. They work primarily in computer and data processing services.  Multimedia Support Assistants can have different areas of discipline such as graphic designers, illustrators, animators, sound designers, video producers, signmakers, modelmakers, engravers, airbrush artists, etc.

	Typical Responsibilities:

Responsibilities include, but are not limited to, assisting others in deciding how best to present information visually, so it is eye-catching, appealing, and organized. They may suggest photographs, artwork, and or video clips to use and they may assist with developing layout design and production of printed and/or video materials.


	Job Title
	Multimedia Support Assistant II

	Education: Diploma, GED, or equivalent
	Minimum Years of Experience: 6

	General Characteristics: 

Those involved in multimedia assistance may help develop and design concepts and/or review and edit material that is to appear in printed or digital media. They work primarily in computer and data processing services. Multimedia Support Assistants can have different areas of discipline such as graphic designers, illustrators, animators, sound designers, video producers, sign makers, model makers, engravers, airbrush artists, etc.

	Typical Responsibilities:

Responsibilities include, but are not limited to, assisting others in deciding how best to present information visually, so it is eye-catching, appealing, and organized. They may suggest photographs, artwork, and or video clips to use and they may assist with developing layout design and production of printed and/or video materials. May be responsible for directing those with less experience.


	Job Title
	Multimedia Support Assistant III

	Education: Diploma, GED, or equivalent
	Minimum Years of Experience: 15

	General Characteristics: 

Those involved in multimedia assistance may help develop and design concepts and/or review and edit material that is to appear in printed or digital media. They work primarily in computer and data processing services. Multimedia Support Assistants can have different areas of discipline such as graphic designers, illustrators, animators, sound designers, video producers, sign makers, model makers, engravers, airbrush artists, etc.

	Typical Responsibilities:

Responsibilities include, but are not limited to, assisting others in deciding how best to present information visually, so it is eye-catching, appealing, and organized. They may suggest photographs, artwork, and or video clips to use and they may assist with developing layout design and production of printed and/or video materials. May be responsible for directing those with less experience.


	Job Title
	Network Administrator I

	Education:  Technical degree or equivalent
	Minimum Years of Experience:  1

	General Characteristics: 

Network Administrators provide technical assistance and support for network systems.

	Typical Responsibilities:

Responsibilities include, but are not limited to, designing, installing, and supporting LAN, WAN, network segment, Internet, or Intranet systems; providing day-to-day onsite administrative support for software users; maintaining network hardware and software; analyzing problems; and monitoring the network to ensure availability to system users.  Network Administrators also may plan, coordinate, and implement network security measures.


	Job Title
	Network Administrator II

	Education:  Technical degree or equivalent
	Minimum Years of Experience:  6

	General Characteristics: 

Network Administrators provide technical assistance and support for network systems.

	Typical Responsibilities:

Responsibilities include, but are not limited to, designing, installing, and supporting LAN, WAN, network segment, Internet, or Intranet systems; providing day-to-day onsite administrative support for software users; maintaining network hardware and software; analyzing problems; and monitoring the network to ensure availability to system users.  Network Administrators also may plan, coordinate, and implement network security measures. May be responsible for supervising and/or training those with less experience.


	Job Title
	Network Administrator III

	Education:  Technical degree or equivalent
	Minimum Years of Experience:  15

	General Characteristics: 

Network Administrators provide technical assistance and support for network systems.

	Typical Responsibilities:

Responsibilities include, but are not limited to, designing, installing, and supporting LAN, WAN, network segment, Internet, or Intranet systems; providing day-to-day onsite administrative support for software users; maintaining network hardware and software; analyzing problems; and monitoring the network to ensure availability to system users.  Network Administrators also may plan, coordinate, and implement network security measures. May be responsible for supervising and/or training those with less experience.


	Job Title
	Technician I

	Education: High School Diploma or equivalent
	Minimum Years of Experience: 0

	General Characteristics: 

Provides technical support as directed by technical personnel by using principles and theories of engineering, science, and/or mathematics. Technicians can have different areas of discipline such as CADD, engineering, electronics, electrical power production, EOD, fire, HVAC, instrument, materials, pavements, robotics, soils, structures, etc.

	Typical Responsibilities:

Responsibilities include, but are not limited to, supporting technical personnel while under supervision, operating and maintaining standard equipment, and recording data. They must keep detailed logs of all their work-related activities.


	Job Title
	Technician II

	Education: High School Diploma or equivalent
	Minimum Years of Experience: 5

	General Characteristics: 

Provides technical support as directed by technical personnel by using principles and theories of engineering, science, and/or mathematics. Technicians can have different areas of discipline such as CADD, engineering, electronics, electrical power production, EOD, fire, HVAC, instrument, materials, pavements, robotics, soils, structures, etc.

	Typical Responsibilities:

Responsibilities include, but are not limited to, supporting technical personnel while under supervision, operating and maintaining standard equipment, and recording data. They must keep detailed logs of all their work-related activities. May be responsible for supervising and/or training those with less experience.


	Job Title
	Technician III

	Education: High School Diploma or equivalent
	Minimum Years of Experience: 10

	General Characteristics: 

Provides technical support as directed by technical personnel by using principles and theories of engineering, science, and/or mathematics. Technicians can have different areas of discipline such as CADD, engineering, electronics, electrical power production, EOD, fire, HVAC, instrument, materials, pavements, robotics, soils, structures, etc.

	Typical Responsibilities:

Responsibilities include, but are not limited to, supporting technical personnel while under supervision, operating and maintaining standard equipment, and recording data. They must keep detailed logs of all their work-related activities. May be responsible for supervising and/or training those with less experience.


	Job Title
	Technician IV

	Education: High School Diploma or equivalent
	Minimum Years of Experience: 15

	General Characteristics: 

Provides technical support as directed by technical personnel by using principles and theories of engineering, science, and/or mathematics. Technicians can have different areas of discipline such as CADD, engineering, electronics, electrical power production, EOD, fire, HVAC, instrument, materials, pavements, robotics, soils, structures, etc.

	Typical Responsibilities:

Responsibilities include, but are not limited to, supporting technical personnel while under supervision, operating and maintaining standard equipment, and recording data. They must keep detailed logs of all their work-related activities. May be responsible for supervising and/or training those with less experience.


	Job Title
	Trade Service Support Specialist I

	Education: Diploma, GED, or equivalent, proper licensure/certification
	Minimum Years of Experience: 1

	General Characteristics: 

Trade Service Support Specialists provide support in the design or construction of test or demonstration equipment using skills in trade services.

	Typical Responsibilities:

Responsibilities may include, but are not limited to, using trade skills such as welding, electrical, carpentry, glass-blowing, sheet-metal work, and/or machinist work in the design, construction and/or repair of needed equipment. May include setting up and inspecting equipment, troubleshooting, making adjustments, and performing repairs of specialized equipment. 


	Job Title
	Trade Service Support Specialist II

	Education: Diploma, GED, or equivalent, proper licensure/certification
	Minimum Years of Experience: 6

	General Characteristics: 

Trade Service Support Specialists provide support in the design or construction of test or demonstration equipment using skills in trade services.

	Typical Responsibilities:

Responsibilities may include, but are not limited to, using trade skills such as welding, electrical, carpentry, glass-blowing, sheet-metal work, and/or machinist work in the design, construction and/or repair of needed equipment. May include setting up and inspecting equipment, troubleshooting, making adjustments, and performing repairs of specialized equipment. May be responsible for supervising and/or training those with less experience.


	Job Title
	Trade Service Support Specialist III

	Education: Diploma, GED, or equivalent, proper licensure/certification
	Minimum Years of Experience: 15

	General Characteristics: 

Trade Service Support Specialists provide support in the design or construction of test or demonstration equipment using skills in trade services.

	Typical Responsibilities:

Responsibilities may include, but are not limited to, using trade skills such as welding, electrical, carpentry, glass-blowing, sheet-metal work, and/or machinist work in the design, construction and/or repair of needed equipment. May include setting up and inspecting equipment, troubleshooting, making adjustments, and performing repairs of specialized equipment. May be responsible for supervising and/or training those with less experience.


LABOR CATEGORY PRICING
ARA provides labor categories under two rate structures.
· Contractor Site Prices. 
· Government Site Prices. 
Contractor Site Pricing
	Labor Category
	Year 6
8/21/2007
To

8/20/2008
Hourly Rate
	Year 7
8/21/2008
To

8/20/2009
Hourly Rate
	Year 8
8/21/2009
To

8/20/2010
Hourly Rate
	Year 9
8/21/2010
To

8/20/2011
Hourly Rate
	Year 10

8/21/2011

To

8/20/2012

Hourly Rate

	Computer Programmer
	$41.90 
	$43.37 
	$44.88 
	$46.46 
	$48.08 

	Staff Computer Programmer
	$52.95
	$54.80 
	$56.72 
	$58.71 
	$60.76 

	Senior Computer Programmer
	$72.15
	$74.68 
	$77.29 
	$79.99 
	$82.79 

	Principal Computer Programmer
	$132.05
	$136.67 
	$141.46 
	$146.41 
	$151.53 

	Computer Scientist
	$65.11
	$67.39 
	$69.75 
	$72.19 
	$74.72 

	Staff Computer Scientist
	$89.50
	$92.63 
	$95.87 
	$99.23 
	$102.70 

	Senior Computer Scientist
	$116.31
	$120.38 
	$124.59 
	$128.95 
	$133.47 

	Principal Computer Scientist
	$154.90
	$160.32 
	$165.93 
	$171.74 
	$177.75 

	Emergency Management Specialist
	$49.78
	$51.52 
	$53.33 
	$55.19 
	$57.12 

	Staff Emergency Management Specialist
	$71.84
	$74.35 
	$76.96 
	$79.65 
	$82.44 

	Senior Emergency Management Specialist
	$99.78
	$103.27 
	$106.89 
	$110.63 
	$114.50 

	Principal Emergency Management Specialist
	$144.48
	$149.54 
	$154.77 
	$160.19 
	$165.79 

	Engineer I
	$54.02
	$55.91 
	$57.87 
	$59.89 
	$61.99 

	Engineer II
	$59.46
	$61.54 
	$63.70 
	$65.92 
	$68.23 

	Engineer III
	$63.50
	$65.72 
	$68.02 
	$70.40 
	$72.87 

	Engineer IV
	$67.53
	$69.89 
	$72.34 
	$74.87 
	$77.49 

	Engineer V
	$71.61
	$74.12 
	$76.71 
	$79.40 
	$82.17 

	Staff Engineer I
	$72.63
	$75.17 
	$77.80 
	$80.53 
	$83.34 

	Staff Engineer II
	$79.88
	$82.68 
	$85.57 
	$88.56 
	$91.66 

	Staff Engineer III
	$87.41
	$90.47 
	$93.64 
	$96.91 
	$100.30 

	Staff Engineer IV
	$94.38
	$97.68 
	$101.10 
	$104.64 
	$108.30 

	Staff Engineer V
	$101.25
	$104.79 
	$108.46 
	$112.26 
	$116.19 

	Senior Engineer I
	$109.93
	$113.78 
	$117.76 
	$121.88 
	$126.15 

	Senior Engineer II
	$117.68
	$121.80 
	$126.06 
	$130.47 
	$135.04 

	Senior Engineer III
	$125.45
	$129.84 
	$134.39 
	$139.09 
	$143.96 

	Senior Engineer IV
	$134.63
	$139.34 
	$144.22 
	$149.27 
	$154.49 

	Senior Engineer V
	$142.23
	$147.21 
	$152.36 
	$157.69 
	$163.21 

	Principal Engineer I
	$156.08
	$161.54 
	$167.20 
	$173.05 
	$179.11 

	Principal Engineer II
	$178.23
	$184.47 
	$190.92 
	$197.61 
	$204.52 

	Principal Engineer III
	$211.27
	$218.66 
	$226.32 
	$234.24 
	$242.44 

	Principal Engineer IV
	$232.91
	$241.06 
	$249.50 
	$258.23 
	$267.27 

	Principal Engineer V
	$293.93
	$304.22 
	$314.87 
	$325.89 
	$337.29 

	Financial Manager
	$69.90
	$72.35 
	$74.88 
	$77.50 
	$80.21 

	Staff Financial Manager
	$96.96
	$100.35 
	$103.87 
	$107.50 
	$111.26 

	Senior Financial Manager
	$122.75
	$127.05 
	$131.49 
	$136.10 
	$140.86 

	Principal Financial Manager
	$165.48
	$171.27 
	$177.27 
	$183.47 
	$189.89 

	Multimedia Support Manager
	$55.93
	$57.89 
	$59.91 
	$62.01 
	$64.18 

	Staff Multimedia Support Manager
	$88.16
	$91.25 
	$94.44 
	$97.74 
	$101.17 

	Senior Multimedia Support Manager
	$102.72
	$106.32 
	$110.04 
	$113.89 
	$117.87 

	Principal Multimedia Support Manager
	$146.04
	$151.15 
	$156.44 
	$161.92 
	$167.58 

	Reference Librarian
	$46.61
	$48.24 
	$49.93 
	$51.68 
	$53.49 

	Staff Reference Librarian
	$74.10
	$76.69 
	$79.38 
	$82.16 
	$85.03 

	Senior Reference Librarian
	$93.22
	$96.48 
	$99.86 
	$103.35 
	$106.97 

	Principal Reference Librarian
	$127.39
	$131.85 
	$136.46 
	$141.24 
	$146.18 

	Scientist I
	$53.67
	$55.55 
	$57.49 
	$59.50 
	$61.59 

	Scientist II
	$57.92
	$59.95 
	$62.05 
	$64.22 
	$66.46 

	Scientist III
	$62.04
	$64.21 
	$66.46 
	$68.78 
	$71.19 

	Scientist IV
	$67.53
	$69.89 
	$72.34 
	$74.87 
	$77.49 

	Scientist V
	$70.33
	$72.79 
	$75.34 
	$77.98 
	$80.71 

	Staff Scientist I
	$75.19
	$77.82 
	$80.55 
	$83.36 
	$86.28 

	Staff Scientist II
	$79.21
	$81.98 
	$84.85 
	$87.82 
	$90.90 

	Staff Scientist III
	$87.34
	$90.40 
	$93.56 
	$96.84 
	$100.22 

	Staff Scientist IV
	$93.87
	$97.16 
	$100.56 
	$104.08 
	$107.72 

	Staff Scientist V
	$101.67
	$105.23 
	$108.91 
	$112.72 
	$116.67 

	Senior Scientist I
	$105.15
	$108.83 
	$112.64 
	$116.58 
	$120.66 

	Senior Scientist II
	$113.48
	$117.45 
	$121.56 
	$125.82 
	$130.22 

	Senior Scientist III
	$123.48
	$127.80 
	$132.27 
	$136.90 
	$141.70 

	Senior Scientist IV
	$130.24
	$134.80 
	$139.52 
	$144.40 
	$149.45 

	Senior Scientist V
	$140.15
	$145.06 
	$150.13 
	$155.39 
	$160.83 

	Principal Scientist I
	$152.05
	$157.37 
	$162.88 
	$168.58 
	$174.48 

	Principal Scientist II
	$165.90
	$171.71 
	$177.72 
	$183.94 
	$190.37 

	Principal Scientist III
	$189.56
	$196.19 
	$203.06 
	$210.17 
	$217.52 

	Principal Scientist IV
	$196.25
	$203.12 
	$210.23 
	$217.59 
	$225.20 

	Principal Scientist V
	$216.73
	$224.32 
	$232.17 
	$240.29 
	$248.70 

	Technical Writer/Editor
	$48.30
	$49.99 
	$51.74 
	$53.55 
	$55.43 

	Staff Technical Writer/Editor
	$68.24
	$70.63 
	$73.10 
	$75.66 
	$78.31 

	Senior Technical Writer/Editor
	$103.66
	$107.29 
	$111.04 
	$114.93 
	$118.95 

	Principal Technical Writer/Editor
	$145.42
	$150.51 
	$155.78 
	$161.23 
	$166.87 

	Training Program Developer
	$46.61
	$48.24 
	$49.93 
	$51.68 
	$53.49 

	Staff Training Program Developer
	$71.55
	$74.05 
	$76.65 
	$79.33 
	$82.11 

	Senior Training Program Developer
	$116.52
	$120.60 
	$124.82 
	$129.19 
	$133.71 

	Principal Training Program Developer
	$135.16
	$139.89 
	$144.79 
	$149.85 
	$155.10 

	Supporting Labor Categories
	
	
	
	
	

	Administrator I
	 $   25.30 
	$26.19 
	$27.10 
	$28.05 
	$29.03 

	Administrator II
	 $   38.58 
	$39.93 
	$41.33 
	$42.77 
	$44.27 

	Administrator III
	 $   52.69 
	$54.53 
	$56.44 
	$58.42 
	$60.46 

	Administrator IV
	 $   67.38 
	$69.74 
	$72.18 
	$74.71 
	$77.32 

	Database Analyst I
	 $   45.22 
	$46.80 
	$48.44 
	$50.14 
	$51.89 

	Database Analyst II
	 $   66.99 
	$69.33 
	$71.76 
	$74.27 
	$76.87 

	Database Analyst III
	 $ 106.96 
	$110.70 
	$114.58 
	$118.59 
	$122.74 

	Drafter I
	 $   36.35 
	$37.62 
	$38.94 
	$40.30 
	$41.71 

	Drafter II
	 $   59.96 
	$62.06 
	$64.23 
	$66.48 
	$68.81 

	Drafter III
	 $   73.58 
	$76.16 
	$78.82 
	$81.58 
	$84.43 

	Field Support Specialist I
	 $   35.42 
	$36.66 
	$37.94 
	$39.27 
	$40.65 

	Field Support Specialist II
	 $   52.71 
	$54.55 
	$56.46 
	$58.44 
	$60.49 

	Field Support Specialist III
	 $   79.56 
	$82.34 
	$85.23 
	$88.21 
	$91.30 

	Financial Assistant I
	 $   42.14 
	$43.61 
	$45.14 
	$46.72 
	$48.36 

	Financial Assistant II
	 $   62.14 
	$64.31 
	$66.57 
	$68.90 
	$71.31 

	Financial Assistant III
	 $   85.45 
	$88.44 
	$91.54 
	$94.74 
	$98.06 

	Multimedia Support Assistant I
	 $   32.61 
	$33.75 
	$34.93 
	$36.16 
	$37.42 

	Multimedia Support Assistant II
	 $   49.30 
	$51.03 
	$52.81 
	$54.66 
	$56.57 

	Multimedia Support Assistant III
	 $   75.61 
	$78.26 
	$81.00 
	$83.83 
	$86.76 

	Network Administrator I
	 $   37.70 
	$39.02 
	$40.39 
	$41.80 
	$43.26 

	Network Administrator II
	 $   59.51 
	$61.59 
	$63.75 
	$65.98 
	$68.29 

	Network Administrator III
	 $127.39 
	$131.85 
	$136.46 
	$141.24 
	$146.18 

	Technician I
	 $  37.76 
	$39.08 
	$40.45 
	$41.87 
	$43.33 

	Technician II
	 $  53.90 
	$55.79 
	$57.74 
	$59.76 
	$61.85 

	Technician III
	 $  67.84 
	$70.21 
	$72.67 
	$75.22 
	$77.85 

	Technician IV
	 $  87.22 
	$90.27 
	$93.43 
	$96.70 
	$100.09 

	Trade Service Support Specialist I
	 $  33.47 
	$34.64 
	$35.85 
	$37.11 
	$38.41 

	Trade Service Support Specialist II
	 $  48.76 
	$50.47 
	$52.23 
	$54.06 
	$55.95 

	Trade Service Support Specialist III
	 $  69.80 
	$72.24 
	$74.77 
	$77.39 
	$80.10 


Government Site Pricing
	Labor Category
	Year 6
8/21/2007
To

8/20/2008
Hourly Rate
	Year 7
8/21/2008
To

8/20/2009
Hourly Rate
	Year 8
8/21/2009
To

8/20/2010
Hourly Rate
	Year 9
8/21/2010
To

8/20/2011
Hourly Rate
	Year 10
8/21/2011
To

8/20/2012
Hourly Rate

	Computer Programmer
	 $  35.23 
	$36.46 
	$37.74 
	$39.06 
	$40.43 

	Staff Computer Programmer
	 $  44.53 
	$46.09 
	$47.70 
	$49.37 
	$51.10 

	Senior Computer Programmer
	 $  60.67 
	$62.80 
	$65.00 
	$67.27 
	$69.63 

	Principal Computer Programmer
	 $ 111.05 
	$114.93 
	$118.96 
	$123.12 
	$127.43 

	Computer Scientist
	 $  54.75 
	$56.67 
	$58.65 
	$60.71 
	$62.83 

	Staff Computer Scientist
	 $  75.26 
	$77.89 
	$80.62 
	$83.44 
	$86.36 

	Senior Computer Scientist
	 $  97.81 
	$101.23 
	$104.77 
	$108.44 
	$112.24 

	Principal Computer Scientist
	 $ 130.26 
	$134.82 
	$139.53 
	$144.42 
	$149.47 

	Emergency Management Specialist
	 $  41.86 
	$43.32 
	$44.84 
	$46.41 
	$48.03 

	Staff Emergency Management Specialist
	 $  60.41 
	$62.53 
	$64.71 
	$66.98 
	$69.32 

	Senior Emergency Management Specialist
	 $  83.90 
	$86.84 
	$89.88 
	$93.02 
	$96.28 

	Principal Emergency Management Specialist
	 $ 121.50 
	$125.75 
	$130.15 
	$134.71 
	$139.42 

	Engineer I
	 $  45.42 
	$47.01 
	$48.66 
	$50.36 
	$52.13 

	Engineer II
	 $  50.00 
	$51.75 
	$53.56 
	$55.43 
	$57.37 

	Engineer III
	 $  53.39 
	$55.26 
	$57.20 
	$59.20 
	$61.27 

	Engineer IV
	 $  56.78 
	$58.77 
	$60.83 
	$62.96 
	$65.16 

	Engineer V
	 $  60.22 
	$62.32 
	$64.51 
	$66.76 
	$69.10 

	Staff Engineer I
	 $  61.08 
	$63.21 
	$65.43 
	$67.72 
	$70.09 

	Staff Engineer II
	 $  67.17 
	$69.52 
	$71.95 
	$74.47 
	$77.08 

	Staff Engineer III
	 $  73.50 
	$76.07 
	$78.73 
	$81.49 
	$84.34 

	Staff Engineer IV
	 $  79.36 
	$82.14 
	$85.02 
	$87.99 
	$91.07 

	Staff Engineer V
	 $  85.14 
	$88.12 
	$91.21 
	$94.40 
	$97.70 

	Senior Engineer I
	 $  92.44 
	$95.68 
	$99.03 
	$102.49 
	$106.08 

	Senior Engineer II
	 $  98.96 
	$102.43 
	$106.01 
	$109.72 
	$113.56 

	Senior Engineer III
	 $ 105.49 
	$109.19 
	$113.01 
	$116.96 
	$121.06 

	Senior Engineer IV
	 $ 113.21 
	$117.17 
	$121.27 
	$125.52 
	$129.91 

	Senior Engineer V
	 $ 119.60 
	$123.79 
	$128.12 
	$132.61 
	$137.25 

	Principal Engineer I
	 $ 131.25 
	$135.84 
	$140.60 
	$145.52 
	$150.61 

	Principal Engineer II
	 $ 149.88 
	$155.12 
	$160.55 
	$166.17 
	$171.99 

	Principal Engineer III
	 $ 177.66 
	$183.88 
	$190.31 
	$196.97 
	$203.87 

	Principal Engineer IV
	 $ 195.85 
	$202.71 
	$209.80 
	$217.15 
	$224.75 

	Principal Engineer V
	 $ 247.17 
	$255.82 
	$264.78 
	$274.04 
	$283.63 

	Financial Manager
	 $  58.78 
	$60.83 
	$62.96 
	$65.17 
	$67.45 

	Staff Financial Manager
	 $  81.53 
	$84.39 
	$87.34 
	$90.40 
	$93.56 

	Senior Financial Manager
	 $ 103.22 
	$106.83 
	$110.57 
	$114.44 
	$118.45 

	Principal Financial Manager
	 $ 139.16 
	$144.03 
	$149.07 
	$154.28 
	$159.68 

	Multimedia Support Manager
	 $  47.03 
	$48.68 
	$50.38 
	$52.14 
	$53.97 

	Staff Multimedia Support Manager
	 $  74.14 
	$76.73 
	$79.42 
	$82.20 
	$85.07 

	Senior Multimedia Support Manager
	 $  86.38 
	$89.40 
	$92.53 
	$95.77 
	$99.12 

	Principal Multimedia Support Manager
	 $ 122.80 
	$127.10 
	$131.55 
	$136.15 
	$140.92 

	Reference Librarian
	 $  39.19 
	$40.56 
	$41.98 
	$43.45 
	$44.97 

	Staff Reference Librarian
	 $  62.31 
	$64.49 
	$66.75 
	$69.08 
	$71.50 

	Senior Reference Librarian
	 $  78.39 
	$81.13 
	$83.97 
	$86.91 
	$89.95 

	Principal Reference Librarian
	 $ 107.13 
	$110.88 
	$114.76 
	$118.77 
	$122.93 

	Scientist I
	 $  45.14 
	$46.72 
	$48.35 
	$50.04 
	$51.79 

	Scientist II
	 $  48.70 
	$50.41 
	$52.17 
	$54.00 
	$55.89 

	Scientist III
	 $  52.17 
	$53.99 
	$55.88 
	$57.84 
	$59.86 

	Scientist IV
	 $  56.79 
	$58.77 
	$60.83 
	$62.96 
	$65.16 

	Scientist V
	 $  59.14 
	$61.21 
	$63.35 
	$65.57 
	$67.86 

	Staff Scientist I
	 $  63.23 
	$65.44 
	$67.73 
	$70.10 
	$72.55 

	Staff Scientist II
	 $  66.60 
	$68.94 
	$71.35 
	$73.85 
	$76.43 

	Staff Scientist III
	 $  73.45 
	$76.02 
	$78.68 
	$81.43 
	$84.28 

	Staff Scientist IV
	 $  78.94 
	$81.71 
	$84.57 
	$87.53 
	$90.59 

	Staff Scientist V
	 $  85.49 
	$88.48 
	$91.58 
	$94.79 
	$98.10 

	Senior Scientist I
	 $  88.42 
	$91.52 
	$94.72 
	$98.04 
	$101.47 

	Senior Scientist II
	 $  95.43 
	$98.77 
	$102.22 
	$105.80 
	$109.50 

	Senior Scientist III
	 $ 103.84 
	$107.47 
	$111.23 
	$115.13 
	$119.16 

	Senior Scientist IV
	 $ 109.52 
	$113.35 
	$117.32 
	$121.43 
	$125.68 

	Senior Scientist V
	 $ 117.85 
	$121.98 
	$126.25 
	$130.66 
	$135.24 

	Principal Scientist I
	 $ 127.86 
	$132.33 
	$136.97 
	$141.76 
	$146.72 

	Principal Scientist II
	 $ 139.50 
	$144.39 
	$149.44 
	$154.67 
	$160.08 

	Principal Scientist III
	 $ 159.40 
	$164.98 
	$170.75 
	$176.73 
	$182.92 

	Principal Scientist IV
	 $ 165.03 
	$170.80 
	$176.78 
	$182.97 
	$189.37 

	Principal Scientist V
	 $ 182.25 
	$188.63 
	$195.23 
	$202.07 
	$209.14 

	Technical Writer/Editor
	 $  40.62 
	$42.04 
	$43.51 
	$45.03 
	$46.61 

	Staff Technical Writer/Editor
	 $  57.38 
	$59.39 
	$61.47 
	$63.62 
	$65.85 

	Senior Technical Writer/Editor
	 $  87.17 
	$90.22 
	$93.38 
	$96.65 
	$100.03 

	Principal Technical Writer/Editor
	 $ 122.28 
	$126.56 
	$130.99 
	$135.58 
	$140.32 

	Training Program Developer
	 $  39.19 
	$40.56 
	$41.98 
	$43.45 
	$44.97 

	Staff Training Program Developer
	 $  60.16 
	$62.27 
	$64.45 
	$66.70 
	$69.04 

	Senior Training Program Developer
	 $  97.98 
	$101.41 
	$104.96 
	$108.63 
	$112.44 

	Principal Training Program Developer
	 $ 113.66 
	$117.64 
	$121.75 
	$126.02 
	$130.43 

	Supporting Labor Categories
	
	
	
	
	

	Administrator I
	 $  21.28 
	$22.02 
	$22.79 
	$23.59 
	$24.42 

	Administrator II
	 $  32.44 
	$33.58 
	$34.75 
	$35.97 
	$37.23 

	Administrator III
	 $  44.31 
	$45.86 
	$47.46 
	$49.12 
	$50.84 

	Administrator IV
	 $  56.66 
	$58.64 
	$60.69 
	$62.82 
	$65.02 

	Database Analyst I
	 $  38.03 
	$39.36 
	$40.74 
	$42.16 
	$43.64 

	Database Analyst II
	 $  56.33 
	$58.31 
	$60.35 
	$62.46 
	$64.65 

	Database Analyst III
	 $  89.94 
	$93.09 
	$96.35 
	$99.72 
	$103.21 

	Drafter I
	 $  30.57 
	$31.64 
	$32.75 
	$33.89 
	$35.08 

	Drafter II
	 $  50.42 
	$52.19 
	$54.01 
	$55.91 
	$57.86 

	Drafter III
	 $  61.88 
	$64.04 
	$66.29 
	$68.61 
	$71.01 

	Field Support Specialist I
	 $  29.78 
	$30.82 
	$31.90 
	$33.02 
	$34.18 

	Field Support Specialist II
	 $  44.32 
	$45.87 
	$47.48 
	$49.14 
	$50.86 

	Field Support Specialist III
	 $  66.91 
	$69.25 
	$71.67 
	$74.18 
	$76.78 

	Financial Assistant I
	 $  35.44 
	$36.68 
	$37.96 
	$39.29 
	$40.67 

	Financial Assistant II
	 $  52.26 
	$54.09 
	$55.98 
	$57.94 
	$59.97 

	Financial Assistant III
	 $  71.85 
	$74.37 
	$76.97 
	$79.66 
	$82.45 

	Multimedia Support Assistant I
	 $  27.42 
	$28.38 
	$29.37 
	$30.40 
	$31.46 

	Multimedia Support Assistant II
	 $  41.46 
	$42.91 
	$44.41 
	$45.97 
	$47.58 

	Multimedia Support Assistant III
	 $  63.58 
	$65.81 
	$68.11 
	$70.49 
	$72.96 

	Network Administrator I
	 $  31.70 
	$32.81 
	$33.96 
	$35.15 
	$36.38 

	Network Administrator II
	 $  50.04 
	$51.80 
	$53.61 
	$55.49 
	$57.43 

	Network Administrator III
	 $ 107.13 
	$110.88 
	$114.76 
	$118.77 
	$122.93 

	Technician I
	 $  31.75 
	$32.86 
	$34.01 
	$35.20 
	$36.43 

	Technician II
	 $  45.32 
	$46.91 
	$48.55 
	$50.25 
	$52.01 

	Technician III
	 $  57.05 
	$59.05 
	$61.11 
	$63.25 
	$65.47 

	Technician IV
	 $  73.35 
	$75.91 
	$78.57 
	$81.32 
	$84.17 

	Trade Service Support Specialist I
	 $  28.15 
	$29.13 
	$30.15 
	$31.21 
	$32.30 

	Trade Service Support Specialist II
	 $  41.00 
	$42.44 
	$43.92 
	$45.46 
	$47.05 

	Trade Service Support Specialist III
	 $  58.69 
	$60.75 
	$62.88 
	$65.08 
	$67.35 














