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CUSTOMER INFORMATION:

1a.
Table of awarded Special Item Numbers for:  SINs 871-1, 871-2, 871-3, 871-4, 871-5 & 871-6 (PEDs for these SINs:  Electrical, Mechanical, Chemical & Civil Engineering)


SIN 871-7 (PED for this SIN:  Mechanical & Civil Engineering)
1b.
The lowest priced labor rate offered by DRS C3&A is a CAD Operator I at $24.49.
SIN 871-1   Strategic Planning for Technology Programs/Activities
SIN 871-2   Concept Development and Requirements Analysis
SIN 871-3   System Design, Engineering and Integration
SIN 871-4   Test and Evaluation
SIN 871-5   Integrated Logistics Support
SIN 871-6   Acquisition and Life Cycle Management
SIN 871-7   Construction Management
	
	DRS C3&A GSA PES Schedule:  GS-23F-0292M

	
	1st Option Period of Performance:  September 4, 2007 - September 3, 2012

	
	

	
	
	Hourly Government Rates Valid beginning 12/29/10

	All
	PES Services
	Customer Site
	DRS C3&A Site

	SINs
	Labor Categories
	GSA Rates
	GSA Rates

	1a
	Analyst, Engineering I
	$               40.08
	$                54.50

	1b
	Analyst, Engineering II
	$               49.43
	$                64.47

	1c
	Analyst, Engineering III
	$               59.71
	$                77.88

	1d
	Analyst, Engineering IV
	$               63.98
	$                83.45

	1e
	Analyst, Engineering V
	$               76.45
	$                99.72

	
	
	
	

	2a
	Analyst, Logistics I
	$               33.54
	$                43.76

	2b
	Analyst, Logistics II
	$               42.68
	$                55.66

	2c
	Analyst, Logistics III
	$               47.84
	$                62.40

	2d
	Analyst, Logistics IV
	$               58.02
	$                75.68

	2e
	Analyst, Logistics V
	$               65.41
	$                85.32

	
	
	
	

	5a
	Engineer I
	$               47.04
	$                61.35

	5b
	Engineer II
	$               54.84
	$                71.53

	5c
	Engineer III
	$               65.25
	$                85.11

	5d
	Engineer IV
	$               78.38
	$              102.24

	5e
	Engineer V
	$               91.61
	$              119.48

	
	
	
	

	6b
	Logistician II
	$               42.41
	$                55.31

	6d
	Logistician IV
	$               80.47
	$              104.97

	
	
	
	

	8a
	Manager I
	$               63.61
	$                82.96

	8b
	Manager II
	$               77.93
	$              101.66

	8c
	Manager III
	$             113.69
	$              148.29

	8d
	Manager IV
	$             137.10
	$              178.83

	
	
	
	

	9a
	Administration Specialist I
	$               27.33
	$                35.67

	9b
	Administration Specialist II
	$               37.00
	$                48.26

	9c
	Administration Specialist III
	$               44.75
	$                58.37

	9d
	Administration Specialist IV
	$               54.32
	$                70.85

	
	
	
	

	10a
	CAD Operator I
	$               24.83
	$                32.39

	10b
	CAD Operator II
	$               46.51
	$                60.67

	10c
	CAD Operator III
	$               48.93
	$                63.82

	
	
	
	

	12a
	Technical Writer/Editor I
	$               34.45
	$                44.93

	12b
	Technical Writer/Editor II
	$               38.70
	$                50.47

	12c
	Technical Writer/Editor III
	$               51.34
	$                66.97

	
	
	
	

	13a
	Technician I
	$               33.07
	$                43.13

	13b
	Technician II
	$               37.25
	$                48.60

	13c
	Technician III
	$               45.75
	$                59.69

	13d
	Technician IV
	$               55.16
	$                71.93

	13e
	Technician V
	$               61.19
	$                79.81

	
	
	
	

	14a
	Librarian**
	 $              32.70 
	 $               41.15 

	15a
	Production Control**
	 $              50.98 
	 $               64.15 

	16a
	Supply Clerk**
	 $              53.85 
	 $               67.77 

	17a
	Tool & Part Attendant**
	 $              37.13 
	 $               46.73 

	18a
	Electrician**
	 $              58.61 
	 $               73.76 

	19a
	Electronic Technician I**
	 $              47.84 
	 $               60.18 

	20a
	Electrical Assembler
	$               36.71
	$                46.19

	21a
	Aircraft Avionics Technician**
	 $              64.96 
	 $               81.76 

	22a
	Technician III*
	 $              67.6 
	 $               85.05 

	23a
	Senior Mechanical Technician**
	 $              68.06 
	 $               85.62 

	24a
	Program Specialist
	$               56.42
	$                70.97

	25a
	Graphics Specialist**
	 $              48.39 
	 $               60.91 

	26a
	Program Analyst, Intermediate
	$               69.86
	$                87.91

	27a
	Project Director
	$             114.93
	$              144.62

	28a
	Draftsperson
	$               47.49
	$                59.74

	29a
	Technician, Mechanical
	$               50.40
	$                63.41

	30a
	Technician, Electronics, Junior**
	 $              43.98 
	 $               55.34 

	31a
	Technician, Quality Assurance
	$               53.74
	$                67.61

	32a
	ALSE Specialist
	$               47.79
	$                60.09

	33a
	Depot Quality Inspector, Senior
	$               63.22
	$                79.53

	34a
	Supervisor, Maintenance
	$               70.78
	$                89.06

	35a
	Supervisor, Technical Supply
	$               57.22
	$                71.97

	36a
	Supervisor, Aircraft Sheetmetal**
	 $              60.71 
	 $               76.39 

	37a
	Environmental Specialist, Journeyman**
	 $              57.25 
	 $               72.01 

	38a
	Writer, Technical, Journeyman
	$               54.21
	$                68.23

	39a
	Writer, Technical, Intermediate
	$               59.85
	$                75.28

	40a
	Engineer, Aerospace, Journeyman
	$               65.27
	$                82.12

	41a
	Engineer, Aerospace, Intermediate
	$               76.32
	$                96.01

	42a
	Manager, Program
	$             129.72
	$              163.21

	43a
	Writer, Technical Senior
	$               76.55
	$                96.34

	44a
	Analyst, Data
	$               69.83
	$                87.84

	45a
	Functional Analyst, Journeyman
	$               90.13
	$              113.40


** Indicates SCA eligible categories
	SCA Matrix
	 
	 

	SCA Eligible Contract                                            Labor Category
	SCA Equivalent Code Title
	WD Number

	 
	 
	 

	Librarian
	13050 Aircraft Librarian Assistant
	WD 05-2103

	Production Control 
	01270 Production Control
	WD 05-2103

	Supply Clerk 
	21130 Shipping/ Receiving Clerk
	WD 05-2103

	Tool & Parts Attendant 
	21210 - Tools and Parts Attendant
	WD 05-2103

	Electrician
	23160 - Electrician, Maintenance
	WD 05-2103

	Electronic Technician I 
	23181-Electronics Technician, Maintenance I
	WD 05-2103

	Aircraft Avionics Technician 
	23183 - Electronics Technician, Maintenance III
	WD 05-2103

	Technician III 
	23183 Electronics Technician, Maintenance III
	WD 05-2103

	Senior Mechanical Technician 
	23022 Aircraft Mechanic II
	WD 05-2103

	Graphics Specialist 
	15080 Technical Illustrator
	WD 05-2103

	Technician, Electronics, Junior 
	23160 Electrical Maintance
	WD 05-2103

	Supervisor, Aircraft Sheet Metal 
	23023 Aircraft Mechanic III
	WD 05-2103

	Electrical Assembler
	23370 General Maintenance Worker
	WD 05-2103

	Environmental Specialist, Journeyman 
	30090 Environmental Technician
	WD 05-2103

	The Service Contract Act (SCA) is applicable to this contract and it includes SCA applicable labor categories. The prices for the indicated (**) SCA labor categories are based on the U.S. Department of Labor Wage Determination Number(s) identified in the SCA matrix. The prices offered are based on the preponderance of where work is performed and should the contractor perform in an area with lower SCA rates, resulting in lower wages being paid, the task order prices will be discounted accordingly.

	

	

	

	

	

	

	


1c.
Labor Category Descriptions
1.  Analyst, Engineering

Minimum/General Requirements:

Experience in conducting strategic planning for high technology programs, developing concepts analyzing requirements, or supporting acquisition and product sustainment activities over the complete life cycle.  Analysis experience for each labor category level shown in Table 1 must be related to planning, design, development, evaluation, control, and/or operation of tactical, electronic or mechanical systems and be in the PES primary disciplines of electrical, chemical and/or mechanical engineering.  Experience must further be in one or more of the PES functional specialties (e.g., analysis of mission, program goals and objectives; requirements analysis; special studies and analysis; cost/cost-performance trade-off analysis; cost engineering; feasibility analyses; organizational performance assessment or regulatory compliance support; technology conceptual designs; life cycle support; operational and maintenance, program/project management; technology transfer/insertion assessments; training; privatization; and outsourcing).
Functional Responsibilities:
Plans, organizes, directs, and conducts strategic planning for high technology programs, concept development and requirements analysis, or acquisition and life-cycle management tasks in problem areas of moderate scope and complexity addressing topics such as producibility, design, manufacturing, research, systems, processes, technology, materials, analytical tools, application environment and test/evaluation.  Applies specialized knowledge of PES-related primary disciplines and functional specialties.  Work requires the modification and extension of existing methods and may require the use of advanced techniques.  Plans and conducts work requiring judgment in the evaluation, selection, and adaptation and/or modification of methodologies and tools.  Normally receives guidance or consults with consultants or functional specialists on unusual or complex problems.  Work is reviewed by a consultant, functional specialist, or manager to ensure accuracy and to ensure it satisfies customer needs and complies with the contractor’s overall consulting standards. Identifies and applies novel approaches and use of appropriate analysis techniques. Has moderate/extensive technical responsibility for interpreting, organizing, executing, and coordinating assignments, including the interface with other personnel assigned to a task.  Keeps abreast of new PES-related methodologies, databases, and tools for PES primary disciplines and functional specialties. Makes decisions, which are considered authoritative and which demonstrate mature judgment in anticipating and solving complex problems.  Work is reviewed by the task manager to ensure it satisfies customer needs and complies with the contractor’s overall consulting standards.

Minimum Education:
BS/BA in engineering, math, business or physical science or specific experience in quantitative analysis such as statistics, chemistry, biology, metallurgy, tolerance analysis, dimensional stacking, forecasting, economics, modeling, computer simulation, and finite element analysis, and physics.  An MS/MA in engineering, math, business or physical science will substitute for two years of the engineering analyst experience requirements.

Table 1.  Analyst, Engineering Experience and Education Requirements

	Labor Category Experience and Equivalency
	BS/BA Plus Specific Experience
	MS/MA Plus Specific Experience
	High School Plus Specific Experience
	AS Plus Specific Experience
	PhD Plus Specific Experience

	Analyst, Engineering I
	2 Years
	1 Year
	6 Years
	4 Years
	<1 Year

	Analyst, Engineering II
	5 Years
	3 Years
	8 Years
	7 Years
	2 Years

	Analyst, Engineering III
	8 Years
	6 Years
	12 Years
	10 Years
	4 Years

	Analyst, Engineering IV
	10 Years
	8 Years
	14 Years
	12 Years
	6 Years

	Analyst, Engineering V
	12 Years
	10 Years
	16 Years
	14 Years
	8 Years


2.  Analyst, Logistics

Minimum/General Requirements:  Experience in the integrated logistics support field, including any of the areas of logistics program planning and concept development; logistics program management and execution; logistics requirements analyses, documentation development and reporting; provisioning, supply support, and inventory control; logistics automated information systems and analysis tools; maintenance concepts and requirements analyses; and technical manual development and training.  Logistics analysis experience for each labor category level shown in Table 2 must be related to planning, design, development, evaluation, control, and/or logistics support of tactical, electronic or mechanical systems and be in the PES primary disciplines of electrical, chemical and/or mechanical engineering.

Functional Responsibilities:  Plans, organizes, directs, and conducts strategic planning for high technology programs, concept development and requirements analysis, or acquisition and life-cycle management tasks in problem areas of moderate scope and complexity addressing topics such as: business, cost/pricing, supply, maintenance, contractor logistics support, packaging, shipping, handling, transportation, inventory, warehousing, supply chain integration, analytical tools, operations research, production, program/project, project control, test and training.  Prepares or supervises engineering and technical personnel in the development of logistics products and for providing requisite support services.  Performs technical and management analyses for logistic strategic planning, investigation of logistic concepts and processes, and resolution of emergent logistic supportability problems.  Performs analyses and develops ILS management plans to support acquisition and life cycle support requirements planning.  Monitors program schedules and integrates/develops recommendations for corrective or remedial action; develops status reports reflecting support milestone progress and problems. Performs/reviews logistics support analyses and develops maintenance concepts.  Prepares content for contract technical packages (SOW, CDRL, Specifications).

Minimum Education:  BS/BA in engineering, math, business or physical science or specific experience in quantitative analysis such as statistics, chemistry, biology, metallurgy, tolerance analysis, dimensional stacking, forecasting, economics, modeling, computer simulation, and finite element analysis, and physics.  An MS/MA in engineering, math, business or physical science will substitute for two years of the engineering analyst experience requirements.

Table 2.  Analyst, Logistics Experience and Education Requirements

	Labor Category Experience and Education Equivalency
	BS/BA Plus Specific Experience
	MS/MA Plus Specific Experience
	High School Plus Specific Experience
	AS Plus Specific Experience
	PhD Plus Specific Experience

	Analyst, Logistics I
	2 Years
	<1 Year
	6 Years
	4 Years
	<1 Year

	Analyst, Logistics II
	5 Years
	3 Years
	8 Years
	7 Years
	2 Years

	Analyst, Logistics III
	8 Years
	6 Years
	12 Years
	10 Years
	4 Years

	Analyst, Logistics IV
	10 Years
	8 Years
	14 Years
	12 Years
	6 Years

	Analyst, Logistics V
	12 Years
	10 Years
	16 Years
	14 Years
	8 Years


5.  Engineer
Minimum/General Requirements:  Experience in engineering as it relates to: concept, requirements analysis, trade studies, design, rapid prototyping, manufacturing processes, systems engineering and integration, production engineering, industrial and project management, system maintenance, quality assurance, test and evaluation, software development/integration, field engineering, and logistics/sustainment.  Engineering experience for each labor category level shown in Table 5 must be related to design, integration, test, analysis, manufacture of systems/equipment and life cycle support and be in the PES primary disciplines of electrical, chemical and/or mechanical engineering.  Additional experience includes the application of automated design tools to create and model system designs and processes, development of models, conduct of simulations, and performance of hardware/software assessments.  General experience includes knowledge and application of engineering tools/techniques throughout the life cycle, and skills in interfacing software with imbedded and non-imbedded hardware systems.
Functional Responsibilities:
Performs professional work in research, development, design, testing, analysis, production, construction, maintenance, operation, planning, estimating, or standardization of facilities, systems, structures, processes, equipment, devices, or materials, requiring knowledge of the art and science of engineering.  Provides comprehensive definition of all aspects of system development from analysis of mission needs to verification of system performance.  Analyzes/develops system requirements; develops specifications, solutions and alternatives as part of engineering studies; and assesses risks and costs to satisfy those requirements.  Formulates preliminary designs, performs tests, takes measurements, or performing system analyses of simulations.  Applies reverse engineering and reengineering disciplines to develop production planning and manufacturing documents.  Develops block diagrams and logic flow charts and translates detailed design into prototype or pre-production hardware/software.  Prepares schematics, layouts, and diagrams; develops design solutions, and prepares relevant procurement and design documentation.  Implements performance and technical standards and conducts appropriate tests to assess, debug and validate system performance.
Minimum Education:  BS/BA in engineering, computer science, information systems, math, business, physical science or other related scientific or technical discipline or specific experience in engineering applications/techniques such as manufacturing methods, production management, metallurgy, material science, computer-aided design and drafting, modeling and computer simulation.  An MS/MA in engineering, computer science, information systems, math, business, physical science would substitute for two years of the engineer position experience requirements.

Table 5.  Engineer Experience and Education Requirements

	Labor Category Experience and Education Equivalency
	BS/BA Plus Specific Experience
	MS/MA Plus Specific Experience
	High School Plus Specific Experience
	AS Plus Specific Experience
	PhD Plus Specific Experience

	Engineering I
	<1 Year
	<1 Year
	6 Years
	4 Years
	<1 Year

	Engineering II
	4 Years
	2 Years
	8 Years
	6 Years
	1 Year

	Engineering III
	6 Years
	4 Years
	10 Years
	8 Years
	2 Years

	Engineering IV
	8 Years
	6 Years
	12 Years
	10 Years
	4 Years

	Engineering V
	10 Years
	8 Years
	14 Years
	12 Years
	6 Years


6.  Logistician

Minimum/General Requirements:  Demonstrated ability to develop, test and deliver configuration, logistical and engineering management support services designed to provide clients with logistics/engineering technology to ensure effective and economical support for production and servicing products, systems, or equipment.  Logistics and engineering experience for each labor category level shown in Table 6 must be related to the elements of logistics support and to the PES primary disciplines of electrical, chemical and/or mechanical engineering.  Must be knowledgeable in the analysis of government logistics requirements, including familiarity with government logistics systems, capabilities, and processes.  Should have experience with major systems and equipment and all aspects of integrated logistics support (ILS) elements and related planning, analysis, and management.  Must be capable of assessing system and equipment impact of ILS elements.

Functional Responsibilities:  Provides direct interface with customer technical and management personnel for development of ILS program strategies and associated planning, business process review and improvement, the assessment of alternative logistic and engineering concepts, the investigation and resolution of emergent logistic supportability problems, and life cycle costing and economic business case analysis. Provides expertise to specify requirements for the development of ILS management plans to support acquisition and life cycle support requirements planning.  Provides guidance for the development of interactive electronic technical manuals and distance learning methodologies. Conducts analysis, planning and detailed design of logistics and engineering support including material goods, personnel, and operational maintenance and repair of systems throughout their life cycles.  Performs human factor analysis, feasibility analysis, logistics planning, requirements determination, policy standards/procedures development, long-term reliability and maintainability, and training tasks.  Provides assistance in the areas of logistics support; ILS; logistics program planning; concept development; logistics program management and execution; logistics requirements analyses, documentation development and reporting; provisioning, supply support, and inventory control; logistics automated information systems and analysis tools; maintenance concepts and requirements analyses; technical manual development and training.

Minimum Education:  BS/BA in engineering, logistics, computer science, information systems, math, business, physical science or other related scientific or technical discipline or specific experience in logistics engineering applications/techniques.  An MS/MA in engineering, logistics, computer science, information systems, math, business, physical science would substitute for two years of the logistician position experience requirements.

Table 6.  Logistician Experience and Education Requirements

	Labor Category Experience and Education Equivalency
	BS/BA Plus Specific Experience
	MS/MA Plus Specific Experience
	High School Plus Specific Experience
	AS Plus Specific Experience
	PhD Plus Specific Experience

	Logistician II
	4 Years
	2 Years
	8 Years
	6 Years
	1 Year

	Logistician IV
	8 Years
	6 Years
	12 Years
	10 Years
	4 Years


8.  Manager
Minimum/General Requirements:  Progressive experience which includes: managing, directing, and implementing engineering and technology projects, demonstrated ability to provide guidance and technical direction for projects, proven expertise in program/project management, manufacturing, purchasing, management/control of funds and resources, contracts, testing, and business.  Management experience for each labor category level shown in Table 8 must be related to planning, concept development and requirements analysis, design engineering, test and evaluation, acquisition and life cycle management and to the PES primary disciplines of electrical, chemical and/or mechanical engineering.  Must possess extensive knowledge of technical and management concepts, procedures and practices.  General experience includes increasing responsibilities in: systems design and management; management of diverse functional activities and technical/support personnel; managing complex, multi-task commercial and government contracts; and allocation/prioritization of resources.

Functional Responsibilities:  Serves as the contractor's single contract manager, and shall be the contractor's authorized technical interface with the Government Contracting Officer (CO), Contracting Officer's Representatives (CORs), government management personnel, and customer agency representatives.  Directs all phases of programs/projects from inception through completion.  Coordinates the preparation of project plans, milestones, and operating budgets; development of project approaches/concepts; and obtaining proper resources within and across organizational boundaries.  Reviews and evaluates work of staff, provides task oversight and prepares periodic performance reports.  Acts as primary customer contact for task activities, leading task review sessions with customer to discuss cost, schedule, and technical performance.  Evaluates requirements, establishes task approach, organizes personnel resources, and directs engineering efforts for services or system/equipment research, development, integration, test, and sustainment.  Establishes milestones and monitors adherence to master plans and schedules.  Identifies program problems and obtains solutions. Directs the work of technical, engineering, and support personnel assigned to the task and is responsible for overall task performance, product quality and timeliness of efforts.

Minimum Education:  BS/BA in engineering, logistics, computer science, information systems, math, business, physical science or other related management or technical discipline or specific experience in program/project management, corporate management, or consulting.  An MS/MA in engineering, logistics, computer science, information systems, math, business, physical science would substitute for two years of the manager position experience requirements.

Table 8.  Manager Experience and Education Requirements

	Labor Category Experience and Education Equivalency
	BS/BA Plus Specific Experience
	MS/MA Plus Specific Experience
	High School Plus Specific Experience
	AS Plus Specific Experience
	PhD Plus Specific Experience

	Manager I
	12 Years
	8 Years
	>20 Years
	16 Years
	4 Years

	Manager II
	16 Years
	12 Years
	>24 Years
	20 Years
	8 Years

	Manager III
	18 Years
	14 Years
	>26 Years
	>22 Years
	10 Years

	Manager IV
	20 Years
	16 Years
	>28 Years
	>24 Years
	12 Years


9.  Administrative Specialist
Minimum/General Requirements:  Demonstrated progressive project and program administration and/or clerical experience.  Possesses excellent grammar and composition skills.  Administrative specialist experience for each labor category level shown in Table 9 must be related to technical text processing, graphics, databases, presentations and specialized administrative skills to support scientific or engineering tasks incidental to and in support of PES primary disciplines of electrical, chemical and/or mechanical engineering.  Understands and has knowledge of applicable policies, organization, and possesses a high level of technical skill.  Proficient in PC-based computers, printers, scanners and local area networks and various administrative/clerical software that could include one or more: word processing, databases, e-mail, Internet browsers, document publishing and graphics software programs.  Proven administrative skills associated with project office or operational support functions including the preparation of correspondence; the coordination/scheduling of meetings, training sessions and conferences; and the oversight of daily administrative operations.  Demonstrated familiarity with engineering-related nomenclature and Government correspondence standards and procedures.

Functional Responsibilities:  Performs specialized program/project administrative duties support project management staff, which may include maintaining records or technical reports, verifying statistical reports for accuracy and completeness, making travel, meeting, or conference arrangements, taking inventory of equipment and supplies, and helping prepare financial or technical reports.  Properly prepares, formats, and prints administrative correspondence.  Proofreads, edits, and corrects correspondence.  Operates computer equipment, telecommunications equipment, including telephones/facsimile machines and basic office equipment, including reproduction machines/GBC binder systems.  Composes correspondence that requires an understanding of engineering/technical nomenclature.  Prepares required administrative reports.  Coordinates and plans office administration and support.  Provides administrative-type support to managers, engineers, specialists and analysts. This includes, but is not limited to, documentation planning and support, project administration, general office support, executive secretarial support, human resource planning, event planning and administration, office relocation planning, mail services, records, data input, etc.
Minimum Education:  High School diploma or General Education diploma or one year certificate in communications, microcomputer/office technology or office administration.  A BS/BA in administration, computer science, information systems, business, or physical science would substitute for four years of the administrative specialist position experience requirements.

Table 9.  Administrative Specialist Experience and Education Requirements

	Labor Category Experience and Education Equivalency
	BS/BA Plus Specific Experience
	MS/MA Plus Specific Experience
	High School Plus Specific Experience
	AS Plus Specific Experience
	PhD Plus Specific Experience

	Admin Specialist I
	<1 Year
	<1 Year
	<1 Year
	<1 Year
	<1 Year

	Admin Specialist II
	1 Year
	<1 Year
	1 Year
	2 Years
	<1 Year

	Admin Specialist III
	2 Years
	1 Year
	6 Years
	4 Years
	<1 Year

	Admin Specialist IV
	4 Years
	2 Years
	8 Years
	6 Years
	<1 Year


10.  CAD Operator

Minimum/General Requirements:  Progressively responsible experience in detailed design and engineering activities using computer-aided design (CAD) software for equipment, product engineering and design projects.  CAD Operator experience for each labor category level shown in Table 10 must be related to creating/revising: site plans, riser diagrams, interface/interconnect drawings, equipment/product layouts, mechanical designs, electrical schematics, flowcharts, professional renderings, and animations. CAD Operator support of scientific or engineering tasks are incidental to but in support of PES primary disciplines of electrical, chemical and/or mechanical engineering.  Must be experienced in use of CAD and drafting/analysis tools (such as AutoCAD®, ProENGINEER®, Mechanical Desktop®, SolidWorks®, True Space®, Pro/MECHANICA™, Algor®, Spicer®, Ivector®, Interactive PreAssembly®, Auto-Z®, etc.)  Demonstrated experience in preparing specifications and drawings using CAD and related engineering design software.  Experienced in the proper use of printers, plotters and other computer-based drafting peripheral devices.  Must be proficient in quality assurance standards for engineering designs.

Functional Responsibility:  Supports engineering design efforts and develops two dimensional (2-D) and virtual three dimensional (3-D) renderings and animations, provides design and drafting support using computer-based drafting and design tools.  Creates original 2-D and 3-D drawings and objects from sketches or red-lined design or arrangement drawings and/or specifications.  Converts 2-D drawings to 3-D solid or wire-frame objects and creates animations using 3-D objects.  Understands/applies Government drawing and configuration management standards.  Works closely with design originators, preparing drawings of unusual, complex or original design that require a high degree of precision.  Must be capable of preparing drawings of electrical circuits, machined parts, wiring diagrams and schematics from interpreting draft layouts, sketches or other sources.  Ensures that anticipated problems during manufacture, assembly, installation, and operation are resolved by drawing produced. Independent judgment required in selecting and interpreting data based on knowledge of the design.  Responsible for ensuring compliance with delivery schedules, works closely with system and design engineers, task leads and managers.  Ensures adherence to quality assurance processes and procedures.

Minimum Education:  High School diploma or General Education diploma and a one-year trade certificate in CAD, engineering or architectural drafting.  A BS/BA in graphics arts, computer science, information systems, art, business, or physical science would substitute for four years of the CAD Operator position experience requirements.

Table 10.  CAD Operator Experience and Education Requirements

	Labor Category Experience and Education Equivalency
	BS/BA Plus Specific Experience
	MS/MA Plus Specific Experience
	High School Plus Specific Experience
	AS Plus Specific Experience
	PhD Plus Specific Experience

	CAD Operator I
	<1 Year
	<1 Year
	2 Years
	<1 Year
	<1 Year

	CAD Operator II
	2 Year
	<1 Year
	6 Years
	4 Years
	<1 Year

	CAD Operator III
	6 Years
	1 Year
	10 Years
	6 Years
	<1 Year


12.  Technical Writer-Editor

Minimum/General Requirements:  Demonstrated skills in technical writing, reviewing and/or editing of technical documentation in business, government, or industry.  Technical Writer-Editor experience for each labor category level shown in Table 12 must be related to developing, editing, and producing technical and graphic documentation for engineering or technology systems that are incidental to but support of PES primary disciplines of electrical, chemical and/or mechanical engineering.  Must have a thorough understanding of computer processing, including commonly used information technology and engineer terminology and must possess good organizational skills.  Requires a sound foundation in grammar, punctuation and use of the English language as well as composing, editing, and formatting using personal computers.  Transforms technical information into clear, readable documents.  Requires progressive knowledge of technical writing, production of reports or documents and a good understanding of applicable Government and/or industry standards.

Functional Responsibility:  Duties include writing, editing, and graphics presentation of engineering and management information for both technical and non-technical personnel.  Organizes material and completes writing assignments with regard to order, clarity, conciseness, style, and terminology.  Collects and organizes information and prepares, in clear and concise language, technical documents such as functional descriptions, procedure manuals, service manuals, special reports, training materials, installation guides, system specifications, brochures, bulletins, slide/sound/movie presentations and related technical publications concerned with the design, test, production, installation, operation, and maintenance of electronic, electrical, mechanical, chemical and other equipment.  Acquires or verifies knowledge of subject by interviewing workers engaged in developing new products and services or in making improvements, observing methods of production, referring to blueprints, schematics, engineering drawings, trade and engineering journals, manuals, or similar publications.  Revises text and recommends changes in scope, format, and content to ensure conformance with established standards.  Performs final quality assurance on all materials.  Must be capable of typing technical narrative and data and transcribing audio to written text.  Will be responsible for accurate spelling, proper grammar usage, proper format, and proofreading finished documents.

Minimum Education:  An Associates of Arts or Sciences Degree in English, journalism, literature, communications, business, technical writing, biology, chemistry or other related disciplines or specific experience in technical writing and editing.  A BS/BA in English, literature, graphics arts, computer science, information systems, business, or physical science would substitute for four years of the Technical Writer-Editor position experience requirements.

Table 12.  Technical Writer-Editor Experience and Education Requirements

	Labor Category Experience and Education Equivalency
	AS Plus Specific Experience
	High School Plus Specific Experience
	BS/BA Plus Specific Experience
	MS/MA Plus Specific Experience
	PhD Plus Specific Experience

	Tech Writer-Editor I
	4 Years
	8 Years
	<1 Year
	<1 Year
	<1 Year

	Tech Writer-Editor II
	8 Years
	12 Years
	4 Years
	2 Years
	1 Year

	Tech Writer-Editor III
	12 Years
	16 Years
	8 Years
	4 Years
	2 Year


13.  Technician
Minimum/General Requirements:  Demonstrated experience in the design, assembly, production, inspection, installation, calibration, test, trouble shoot, operation and/or maintenance of electronic, electromechanical, and/or mechanical systems and components.  Technician experience for each labor category level shown in Table 13 must be related to analysis skills, knowledge of diagnostic tools, comprehension of testing methodologies applied to engineering or technology tasks that are incidental to but in support of PES primary disciplines of electrical, chemical and/or mechanical engineering.  Progressive experience in fabrication, assembly, electrical/mechanical stresses, material capabilities, and instrumentation.  Possesses soldering skills for repair of equipment and hardware and ability to read mechanical drawings.

Functional Responsibility:  Applies advanced technical knowledge to solve unusually complex problems (i.e., those that typically cannot be solved solely by interpreting manufacturers’ manuals or similar documents).  Uses judgment and initiative to recognize inconsistencies or gaps in data and seek sources to clarify information.  Analyzes technical data to determine applicability to design problems; selects from several possible design layouts; calculates design data; and prepares layouts, detailed specifications, parts lists, estimates, procedures, etc.  Applies conventional engineering practices to develop, prepare, or recommend schematics, designs, specifications, electrical drawings, and parts lists.  Responsible for following inspection procedures in conducting monitoring/witnessing of hardware activities in design, prototyping, fabrication, assembly, integration, test, fielding and sustainment.  Performs test/calibration procedures, observes results, and records information for evaluation.  Conducts tests or experiments requiring selection and adaptation or modification of a wide variety of critical test equipment and test procedures; sets up and operates equipment; records data, measures and records problems of significant complexity that sometimes require resolution at a higher level; and analyzes data and prepares test reports.  Applies technical knowledge of electrical and mechanical principles in fault isolation, identifying malfunction cause, and restoring equipment/system operations.

Minimum Education:  An AS two-year degree in electronic, electrical, electromechanical or mechanical specialization, military technician school, or equivalent experience related to maintenance and repair of systems/equipment or technical trade school certification.  A BS in engineering technology, computer science, information systems, or physical science would substitute for four years of the Technician position experience requirements.

Table 13.  Technician Experience and Education Requirements

	Labor Category Experience and Education Equivalency
	AS Plus Specific Experience
	High School Plus Specific Experience
	BS/BA Plus Specific Experience
	MS/MA Plus Specific Experience
	PhD Plus Specific Experience

	Technician I
	<1 Year
	2 Years
	<1 Year
	<1 Year
	<1 Year

	Technician II
	2 Years
	4 Years
	<1 Year
	<1 Year
	<1 Year

	Technician III
	4 Years
	8 Years
	<1 Year
	<1 Year
	<1 Year

	Technician III
	8 Years
	12 Years
	4 Years
	<1 Year
	<1 Year


All personnel should possess experience working directly on and/or in support of logistics type requirements.  For the minimum education/experience requirements, two years experience is equivalent to 1 year of education (i.e., 8 years experience is equivalent to a Bachelor’s degree; 10-12 years experience is equivalent to a Master’s degree, twelve (12) years experience is equivalent to a Doctorate degree).  Using experience to meet the minimum educational requirements does not degrade a candidate’s total number of years of experience.

Service Contract Act (SCA) Personnel

14.  Librarian (13050 Library Aide/Clerk)

Functional Responsibility:  Performs specialized program/project administrative duties to support project management staff which may include maintaining records or technical reports, verifying statistical reports for accuracy and completeness, making travel, meeting or conference arrangements, taking inventory of equipment and supplies, and helping prepare financial or technical reports. Properly prepares formats and prints administrative correspondence. Proof reads, edits and corrects correspondence. Operates computer equipment, telecommunications equipment, including telephones/facsimile machines and basic office equipment. Composes correspondence that requires an understanding of engineering/technical nomenclature. Prepare required administrative reports. Coordinates and plans office administration and support. Provides administrative type support to logistics, technical and management level personnel. This includes, but is not limited to, documentation planning and support, project administration, general office support, word processing, spreadsheet development, executive secretarial support, human resources planning and administration, office relocation planning, event planning, mail services, records and data input. 
Minimum Education/Experience:  High School diploma or GED or one (1) year certificate in communications, microcomputer/office technology or office administration. BS/BA in administration, computer science, information systems, business, or physical science related experience will substitute for four (4) of the Administrative Specialist position experience requirements. Must have the ability to read, understand and apply trade or administrative guides such as technical manuals and other related documents.  Must have strong organizational skills.  Must have verifiable certificates/education.  One (1) year working with The Army Maintenance Management Systems (TAMMS)

15. Production Control (01270 Production Control) 

Functional Responsibility:  Acts as POC for maintenance and flying activities; initiates and controls forms and records relative to maintenance/flying programs; monitors GFE and man-hour expenditures within the maintenance activity for all AVUM/AVIM and project related maintenance; acts as flight dispatcher, assisting aircrews with flight related requirements, i.e., weather briefings, flight plans, etc.; coordinates and monitors supply actions relative to the aircraft maintenance activity, to include warranty work on designated material. Monitors and tracks non-routine technical documents. Provides data entry and production document control This position supports the production supervisor in controlling all routine and non-routine documents for accomplishing specific  modification work specification including data entry to open, close and track documents, accounting for all routine and non-routine documents each day at shift end requiring communications skills and ability to deal with a variety of personnel. Must notify procurement of parts required to complete non-routine documents, maintain file with documents waiting parts and providing document when notified of receipt of parts. Generate reports required for program management, including but not limited to actual hours for each card compared to estimates, documents waiting for parts, open documents sorted by various criteria and milestone status. Other duties as assigned.
Minimum Education/Experience:  High School diploma or GED and Two (2) years total experience in PC/Dispatch operations.
16. Supply Clerk (21130 Shipping/ Receiving Clerk) 

Functional Responsibility:  Issue tools; calibrate and maintain status of calibration on special tools and equipment; ensure tools and equipment returned are clean and working properly; maintain inventory of components of calibrated equipment; turn-in unsafe or unserviceable tools and equipment; maintain required supplies for tool room operation; properly label packages and include inventory list, project code and value; prepare shipping documentation; file shipping documents and inventory listings of shipped items; log outgoing shipments; assist in research and preparation of requisitioning documents for supplies and "Off-Line" requisitions; prepare supply request documentation; order parts, material and equipment for stock, maintenance and projects; document requisitions in Register and Record of Demands; maintain accountability of recoverable items; turn-in and maintain records of excess or unserviceable parts and equipment; order, record and attain materials and/or equipment procured through Army Unit Supply; maintain and distribute administrative supply stocks; document and ship Warranty Repair Items; maintain and record cancellations, modifications and status of requisitioning documents; do lateral searches of parts; issue documented supplies to maintenance personnel; document supply requests; maintain warehouse stock by ordering supplies; maintain and inventory warehouse stock; prepare requisitions for documentation on monthly reports; maintain safety practices cleanliness of supply accountable areas; issue documented request furnished by maintenance personnel of POL products; document requisitions on supply inventory; adequately stock POL products on board; requisition POL products and maintain inventory of POL stock; maintain safety practices and cleanliness of POL storage building; receive, document and distribute supplies; pick up and turn in parts and requisitions for parts; make special pickups and deliveries; coordinate with tech planning all part numbers required to build kits for routine and non-routine work documents; monitor and provide inventory lists for supply, stockroom and warehouse operations. Other responsibilities include, but are not limited to typing and proofreading all correspondences/word processing, responses, reports, spreadsheets as well as internal and external communication; provide program support to the management team.

Minimum Education/Experience:  High School diploma or GED.  BS/ B A as appropriate and 3-5 years of related aviation experience in the field of expertise or 8-10 years of experience in supply, stockroom, warehouse and inventory operations. Two (2) years total experience in aircraft supply

Must be familiar with military supply system

17. Tool & Parts Attendant (21210 - Tools and Parts Attendant)

Functional Responsibility: Must operate a tool crib that services from 25 to 50 people. Duties include maintaining tools, parts and stock by ordering, receiving, storing, issuing, and inventorying to include min/max requirements. Must issue special tools as well as inspections of tools for current calibration or visible damage using a variety of computer programs and databases and making arrangements for timely repair or replacement. Must maintain appropriate records on a “user friendly” menu driven computer system. Must maintain reorder levels by submitting replenishment requests. The incumbent performs and/or assists with some duties associated with other trades. The level of skill, knowledge, and responsibility associated with other trades varies but is not intended to surpass the grade assigned to the position. Must have the ability to read, understand, and apply trade or administrative guides such as technical manuals, and other related documentation. Must have a valid driver’s license as well as be capable of obtaining forklift qualifications. Must be proficient with computers and Microsoft Software. Verifiable certificates/education should be noted on resume.

Minimum Education/Experience: High School diploma or GED. Must have minimum of one (1) year experience in commercial/military tool/tooling accountability.  Must have two (2) years experience as a Tool and Parts Attendant or two (2) years experience in machine, sheet metal or woodworking trade.

18. Electrician (23160 - Electrician, Maintenance)

Functional Responsibility: Must install, maintain and repair electrical wiring systems on military projects.  Must interpret and apply knowledge of building plans, blueprints and wiring diagrams.  
Minimum Education/Experience: High School diploma or GED; Must have knowledge of national and local electrical codes and have the ability to use a wide variety of test equipment such as voltmeters, ammeters and ohmmeters.  Four (4) years experience as a Journeyman Electrician.  Applicants selected will be subject to a successful background investigation and drug screening.
19. Electronic Technician I (23181-Electronics Technician, Maintenance I)

Functional Responsibility:  Technician provides sensor system avionics support on specified USCG aircraft systems. Member coordinates with field level personnel at aircraft unites for sensor maintenance and optimization.

Minimum Education/Experience:  High School diploma or GED; Graduate of a technical or computer school (electronic/electrical preferred); Six (6) years total experience with the testing of electronic equipment of which three (3) years shall be in the specialized field of EMF testing of equipment and EMC and TEMPEST testing of aircraft. B S degree and/or 10-20 years related experience knowledge of USCG maintenance policies pertaining to USCG Airframe and Avionics system.  Must have experience and knowledge of USCG flight operations, maintenance capabilities and philosophies, and technical publications and directives.

20. Electrical Assembler 
Functional Responsibility:  The electrical helper shall performs entry-level work involved in routine disassembly, inspection, repair, modification, assembly, overhaul, and testing of electrical subassembly and the manufacture of complex aircraft wiring harnesses for  aircraft as directed by supervisor. Certified to perform soldering in accordance with DOD-STD-2000A and relevant commercial standards. The electrical helper should have aptitude to perform in electrical aircraft maintenance.

Minimum Education/Experience: High School diploma or GED
21. Aircraft Avionics Technician (23183 - Electronics Technician, Maintenance III)
Functional Responsibility:

Aircraft avionics technician troubleshoots, inspects, repairs, and tests aircraft avionics systems that perform communications, navigation, radar systems, collision avoidance, and flight control functions. Removes or relocates electrical and electronic components and wiring to facilitate the installation of new electric/electronic equipment. Research, provide bill of material, fabricate/modify and install wire harness assemblies to support aging aircraft inspection and refurbishment program. The incumbent performs and/or assists with some duties associated with other trades. The level of skill, knowledge, and responsibility associated with other trades varies but is not intended to surpass the grade assigned to the positions. Must have ability to read, understand, and apply trade or administrative guides such as technical manuals, technical orders, standard repairs, blueprints, wiring, diagrams, sketches, and other related documentation.  Verifiable certificates/education should be noted on resume.

Minimum Education/Experience:  High School diploma or GED.  Must have a minimum of eight (8) years experience in aircraft electronics installation, troubleshooting and repair or equivalent training and education.  Must have a Federal Communications Commission (FCC) radio telephone license with a radar endorsement. Avionics systems including all avionics systems and procedures.  Applicant will be subject to a government security investigation and must meet eligibility requirements to maintain access to classified information.  Must be a US citizen.

22. Technician III (23183 Electronics Technician, Maintenance III)
Functional Responsibility:  EMC/EMF experience must include the preparation of test plans and reports and developing effective solutions to EMC/EMF and TEMPEST problems.    Provide technical support, system integration support, modifications, field services and management support for the CASA aircraft.  As a member of this program this person performs analysis and devises solutions for complex problems, monitoring maintenance actions, providing engineering support, project management and other technically related support on systems, subsystems, and components.

Minimum Education/Experience:  B S and/or 10-20 years related USCG/ military aviation experience. Knowledge of USCG maintenance policies and procedures pertaining to Airframe Power plant systems. Experience and knowledge of USCG flight operations, maintenance capabilities and philosophies and technical publications and directives.  Ten (10) years total experience in electronic design and test, or EMC/EMF design and test, of which four (4) years shall be in the installation of electronic subsystems in military systems such as fixed and rotary wing aircraft.  Associate degree in Electronics Technology is required.

23. Senior Mechanical Technician (23022 Aircraft Mechanic II) 

Functional Responsibility:  Provides technical support, engineering, project management, system integration support, modifications, field services and management support that includes: Performing analysis, devising, and planning solutions to complex problems for the maintenance of field and depot ground support equipment: Performing tracking, balancing and vibration analysis. Produce required technical material, update and produce graphics for manuals, provide technical support, engineering, project management and system integration support.   
Minimum Education/Experience:  High School diploma or GED. Graduate of a technical or computer school (mechanical preferred). Eight (8) years experience in machine and sheet metal shop practices of which five (5) years shall be related to the fabrication and installation of parts for electronic subsystem installations in military systems such as fixed and rotary wing aircraft.  Must have a current FAA airframe license or be able to obtain certificate within three (3) years of acceptance of position. 

24. Program Specialist

Functional Responsibility:  Provides program management support to engineering staff.  Support includes project scheduling, financial management, briefing, coordination and graphic presentation.  General duties that include daily tasks carried out at a high level of complexity. The individual will also perform and/or assist with some duties associated with other trades. Work is generally of a critical and confidential nature. Refers routine matters to appropriate parties and follows up to ensure proper disposition. Program specialist uses tact and diplomacy and practical knowledge of company policies, practices and procedures. Must have the ability to multi-task projects assigned.

Minimum Education/Experience:  BS degree or eight (8) years of related experience.  Must have the ability to read, understand and apply trade or administrative guides such as technical manuals, contracts and other related documents.  Must have strong organizational skills.  Must have verifiable certificates/education/experience.
25.   Graphics Specialist (15080 Technical Illustrator)

Functional Responsibility:  Designs, assembles and presents graphic art exhibits in both electronic and traditional media.  Graphics Specialist shall have a fundamental knowledge in graphics software and shall be proficient in AutoTrol Technical Illustrator. Graphics Specialist will be required to create, modify and update aircraft technical illustrations. 
Minimum Education/Experience:  High School diploma or GED.  Bachelors Degree in Graphic Arts or specialized graphics training desired, and/or Three (3) years relevant experience required, and/or 8 – 10 years experience. Two years experience is equivalent to 1 year of education.
26.
Program Analyst, Intermediate

Functional Responsibility:  Must have supervisory experience.  Must have a working knowledge of work breakdown structures (WBSs) and be conversant with DOD-STD-881. Related experience includes technical program management, budgeting, scheduling, trade-off analysis, lifecycle costing, risk management, supportability, test and evaluation, and requirements development.  Presentation and briefing skills required.
Minimum Education/Experience:  BS degree or eight (8) years of related experience.  A minimum seven (7) years experience managing government technical acquisition programs is required.

27.
Project Director

Functional Responsibility:   Teamwork, first time quality and safely are the focused objectives to ensure Project Success.  Additional course work or participation in applicable seminars/symposia also preferred.  US citizenship required.  Plans, coordinates, schedules, directs, and controls all engineering and technical support activities applicable to task execution.  Reviews and evaluates all work performed.  Ensures compliance with all management plans, policies and procedures.  Provides recommendations for resolution of technical problems.  Must have background in a DOD development and/or acquisition environment.
Minimum Education/Experience:  BS in engineering, engineering management, mathematics, or physics required or eight (8) years of related experience. Ten (10) years in systems development and engineering in Communications, Command and Control, Aviation Electronics, Data and Information Processing or Modeling and Simulation required.
28.
Draftsperson

Functional Responsibility:  Prepares mechanical, electronic and architectural drawings, as well as, technical illustrations, assembly drawings, schematics, facility layouts, wiring diagrams and wire lists.  Develops documentation of design from concept to completion in a research and development environment. Draftperson will be required to create, modify and update aircraft technical illustrations. Shall have a fundamental knowledge of graphics software and must be proficient in Autotrol Technical Illustrator. 
Minimum Education/Experience:  High School diploma or GED.  Six (6) years of experience in the preparation of engineering drawings and sketches, using pencil, ink and Computer Aided Design (AutoCAD preferred) techniques on Mylar and vellum drafting media.  A minimum of four years experience Civilian or Military Aviation Technical School.

29.
Technician, Mechanical (Test)

Functional Responsibility:  Must have experience and skills in outlining, setting up, and operating environmental test equipment that will meet specification requirements.  Perform in all phases of hardware environmental testing, recording of test data, pointing out deviations resulting from equipment malfunction or observational errors.  Participate in hardware evaluations.  Develop test procedures and report test results.  Interface with government personnel.
Minimum Education/Experience:  High School diploma or GED. Two (2) years of study in engineering principles and theory plus five (5) years of progressive experience in the environmental testing of complex mechanical systems.

30.   Technician, Electronics, Junior (23160 Electrical Maintenance)

Functional Responsibility:  The Electrical Worker shall perform work involved in routine disassembly, inspection, repair, modification, assembly, overhaul, and testing of electrical subassembly and the manufacture of complex aircraft wiring harnesses. Must have capability to distinguish between hardware and software problems in multi-vendor systems.  Performs installation, test, preventive maintenance, troubleshooting, and repair for communications equipment, electronics equipment, large computers, minicomputers, or microprocessors, including buses for those in a networked environment. The Electrical Worker should have experience in electrical aircraft maintenance.
Minimum Education/Experience: High School diploma or GED.  One (1) year experience in installation, troubleshooting, and maintenance of communications equipment, electronics equipment, minicomputers, or microprocessors, including those in a networked environment, as appropriate for the task.
31.
Technician, Quality Assurance

Functional Responsibility:  Knowledge should include a basic understanding of and familiarity with Military and DOD quality standards and the Software Capability Maturity Model and SEI guidance.  Specific experience may include:  Destructive and/or non destructive testing; Collection of quality metrics; Execution of quality plans.  Prepares and executes quality related tests, collects data, repairs appropriate reports; Assist in the conduct of subcontractor Source Inspections. Performs on-site Avionics/Electrical primary quality inspections to verify and validate the maintenance performance and compliance with aircraft work specifications and statement of work. The incumbent performs and/or assists with some duties associated with other trades. The level of skill, knowledge and responsibility associated with other trades varies but is not intended to surpass the grade assigned to the position. Must have the ability to read, understand and apply trade or administrative guides such as technical manuals, technical orders, standard repairs, blueprints, sketches and other related documentation. Verifiable certificates/education should be noted in resume.
Minimum Education/Experience:  Shall have at least two (2) years of study in engineering or manufacturing principals and theory plus five (5) years progressive experience in quality assurance/control.  Must have a minimum of eight (8) years experience in aircraft electrical maintenance or equivalent training and education.

32.
ALSE Specialist

Functional Responsibility:  Maintain library of ALSE regulations, procedures, and technical manuals; maintain records on inspection; maintain expiration dates and supply.  Inspect and maintain life support equipment; conduct aircrew training; inspect and record all controlled items used in first aid kits and vests; maintain safety procedures and cleanliness of shop. The ALSE Specialist is responsible for cleaning, fabrication and/or repair of all insulation blankets, sound proofing, heat shields, heat baffles, seat cushions, troop seats, curtains, and other fabric related equipments installed in the aircraft. In addition the position will be responsible for life support systems installed in the aircraft including but not limited to oxygen system (including cleaning, repairing, and storing of Oxygen masks used during FCF and transfer flights), first aid kits, water storage bottles, life vests with all associated equipment. Life raft and equipment stored in the life raft packages (installed in wing or deployable system carried in the cargo compartment). Will be required to build templates for insulation blankets and seat covers and use templates to fabricate the blankets and seat covers. Must have the ability to research and develop new ways of accomplishing tasks and new materials to support the program. This position is for manual workers of relatively high skill level having a thorough and comprehensive knowledge of the processes involved in their work. Must be able to exercise considerable independent judgment and usually receive an extensive period of training. Incumbent should also be able to work well with others, communicate well with others particularly management.

Minimum Education/Experience:  High School diploma or GE. Four (4) years total experience maintaining survival equipment.  Minimum of five (5) years of operation support of all the systems listed above. Extensive experience with commercial heavy duty sewing machines doing repairs and fabrications of fabric equipment.  Experience disassembling seat cushion covers, making templates and sewing new covers from material like sheep skin and other leathers for installation on the cushions.  Must have the ability to build templates for all insulation blankets.  Must have experience with installation of grommets, snaps and other retention devices used for retention of material in a variety of locations.  Must have hands on knowledge/experience with oxygen systems installed in the aircraft, gaseous and liquid, and be capable of inspecting, repairing and or replacing oxygen system components.

33.
Depot Quality Inspector, Fixed-Wing Aircraft, Senior

Functional Responsibility:  Must be high school graduate with aircraft maintenance technology training.  Responsible for conducting inspections of both completed and on-going depot-level aircraft maintenance and modifications to aircraft.  Must ensure compliance with all applicable standards, specifications and quality requirements/standards.  Must have expertise in inspection procedures and have experience working in MIL-Q-9858 and ISO-9000 environments.  Must be able to interpret drawings, schematics and to read blueprints, be skilled in the use of precision measuring equipment, and knowledgeable in aviation and avionics terminology. Must be able to operate and maintain fuel LEL monitors, borescopes, indascopes, zaglo kits, weight/balance scales, micro and manometer, various gages and other related equipment. Supervise all Quality functions at Elizabeth City NC facility including primary and collateral QA, aircraft inspectors program, aircraft work document auditing, maintenance of  aircraft records including EAL, required aircraft reports for each aircraft, second level lost tool searches.  Maintain lost tool data and monthly reports and trend analysis, maintain tool audit findings with monthly reports and trend analysis, provide briefing for flight crews, prepare documents and brief product line during release of aircraft, liaison with product line quality and engineering on all quality issues, provide recommendations for all quality inspectors.

Minimum Education/Experience:  High School diploma or GED.  Must have a FAA Airframe/Power plant license and have a minimum of eight (8) years of fixed-wing aircraft heavy maintenance/repair experience.  BA degree in aircraft maintenance management or equivalent; experience and knowledge of HC- 130 structural, mechanical, and systems maintenance. Experience and knowledge of HC- 130 maintenance capabilities, philosophy, USCG and USAF technical publications and directives.  Ability to supervise quality team supporting the USCG PSI-B work specification.  Experience and knowledge as quality representative on a C-130 program.  Have a working knowledge of NDI techniques and procedures and of Lean, Six Sigma, and other commercial business practices.

34.
Supervisor, Maintenance

Functional Responsibility:  Maintenance Supervisor must be able to manage simultaneous maintenance, modification and repair projects on a variety of aircraft and ground support equipment; must coordinate with government and contractor engineering personnel and inspectors; track a variety of parts outsourced for repair, and cost estimating.  Individual must provide technical writing services to maintain and support routine technical documents used to accomplish tasking required as result of work specification, review of all non-routine documents including appropriate discrepancy description, repair scheme, estimate, and parts required, read and interpret aircraft drawings to support repair that is outside the scope of standard repairs.  Individual must be able to use a variety of technical manuals to support all areas of maintenance and repair Duties include managing simultaneous maintenance, modification and repair projects on a variety of aircraft, coordinating with government and contractor engineering personnel and inspectors and cost estimating. This position supports the production supervisor by using USCG, USAF, and commercial documents to maintain and update all routine documentation, prepping routine documents for issue by accessing, printing and attaching the most current documents required, and working with floor personnel to determine additional changes needed.  All non-routine documents will be routed through this position to ensure discrepancy is complete with accurate understandable description, appropriate repair, necessary parts, and additional support required, i.e. NDI machine shop etc.  If no standard repair is available research alternatives using previous approved repairs, accessing aircraft drawings, liaison and generate necessary documents to gain engineering support for items outside the published repair procedures, provide support for repair of items within published procedures which require use of technical drawing or interpretation of those drawings.  Notify procurement of parts required to complete non-routine documents and provide research support for alternatives when parts are not available or lead times do not support production.  Maintain management reports and charts that provide a visual status of element work load and progress.  Generate necessary documents, based on customer requirements, to route items for repair to other shops within the customer network, track those items for return dates and actual completion ensuring program needs are met.  Provide support for ground support equipment design or modification including generating drawings for manufacture or assembly.  Capability to generate or modify CAD, or other software, drawings to support internally generated drawings and other duties as assigned. 
Minimum Education/Experience:  Must have a Federal Aviation Administration (FAA) A & P Certificate or be able to obtain certificate within three (3) years of acceptance of position.   Six (6) years experience in fixed wing and rotary wing maintenance and two (2) years experience as an aviation maintenance supervisor.   Basic engineering degree required, aviation engineering preferred or twelve (12) years of related experience.  Extensive practical knowledge and experience with document control, data entry using Microsoft office software as well as one of the maintenance tracking software i.e. Kronos, Impressa.  Experience generating reports and making graphical representation of status.  Lockheed drawing experience and CAD, or other aircraft technical drawing software, drawing generating training and experience required.
35.
Supervisor, Technical Supply

Functional Responsibility: Issue tools; calibrate and maintain status of calibration on special tools and equipment; insure tools and equipment returned are clean and working properly; maintain inventory of components of calibrated equipment; turn-in unsafe or unserviceable tools and equipment; maintain required supplies for tool room operation; properly label packages and include inventory list, project code and value; prepare shipping documentation; file shipping documents and inventory listings of shipped items; log outgoing shipments; assist in research and preparation of requisitioning documents for supplies and "Off-Line" requisitions; prepare supply request documentation; order parts, material and equipment for stock, maintenance and projects; document requisitions in Register and Record of Demands; maintain accountability of recoverable items; turn-in and maintain records of excess or unserviceable parts and equipment; order, record and attain materials and/or equipment procured through Army Unit Supply; maintain and distribute administrative supply stocks; document and ship Warranty Repair Items; maintain and record cancellations, modifications and status of requisitioning documents; do lateral searches of parts; issue documented supplies to maintenance personnel; document supply requests; maintain warehouse stockage by ordering supplies; maintain and inventory warehouse stock; prepare requisitions for documentation on monthly reports; maintain safety practices cleanliness of supply accountable areas; issue documented request furnished by maintenance personnel of POL products; document requisitions on supply inventory; adequately stock POL products on board; requisition POL products and maintain inventory of POL stock; maintain safety practices and cleanliness of POL storage building; receive, document and distribute supplies; pick up and turn in parts and requisitions for parts; make special pickups and deliveries.

Minimum Education/Experience:  High chool diploma or GED.  Two (2) years total experience in aircraft supply and familiarity with military supply system.  At least two (2) years experience involved with military aircraft supply and one (1) year experience as a Technical Supply Supervisor.

36.     Supervisor, Aircraft Sheet Metal (23023 Aircraft Mechanic III)
Functional Responsibility:   Supervises sheet metal repairs to a variety of aircraft, possesses an in-depth knowledge of sheet metal materials and repair techniques. Coordinates with project engineer personnel throughout the project, provides technical assistance to project engineers, contractors and factory representatives. Must be able to calculate labor and resources to generate customer’s project cost estimates. Oversees fabrication, assembly and installation prototype equipment use in research and development on a variety of aircraft ranging from single engine airplanes to complex multi-engine turbojets and helicopters. Must be able to accommodate installations. Uses tools and equipment associated with a sheet metal shop. Must be able to understand and interpret technical drawings and blue prints. Familiar with military technical manuals, technical orders and modification work orders. 

Minimum Education/Experience: High School diploma or GED.  Must  have a Federal Aviation Administration (FAA) A & P Certificate or be able to obtain certificate within three (3) years of acceptance of position.  Six (6) years experience in fixed wing and rotary wing maintenance and two (2) years experience as an aviation maintenance supervisor. 

37.   
Environmental Specialist, Journeyman (30090 Environmental Technician)
Functional Responsibility: .  Knowledge of federal and state environmental regulations including the Resource Conservation and Recovery Act (RCRA), the Comprehensive Environmental Response, Compensation, and Liability Act (CERCLA), and the National Environment Protection Act (NEPA) regulations are required.  Must have experience in personnel protection and safety; and Standard Operating Procedures for hazardous materials handling, field methods, and industry standards. The Hazmat Handler performs work related to ordering, stocking, inventory control, and dispensing of chemicals and other related items.   In addition, this position includes training related to regulatory, statutory, and customer standards.  Position must be able to review changes to technical publications and make appropriate changes to in-house documentation without delay to production schedule.  Incumbent is to assist HAZMAT Manager in all areas including, but not limited to HAZMAT control. Person will be required to inventory, order and stock chemicals in the chemical storage building, paint booth area and daily use lockers.  Monitor chemicals received from HAZMART Pharmacy and ensure shortest expirations are utilized first.  Incumbent must be able to work independently, and be responsive to incidents as they occur.  Ensure proper labeling (to include HMIS), proper type containers for chemical and control of decanted bottles. Assist with satellite waste drums and maintenance of daily use lockers. Complete safety requirements to include but not limited to: fire extinguisher inspections, fire evacuation sign tests, training DRS employees and interact with other parts of the DRS functions, customer and outside agencies when directed.

Minimum Education/Experience:  Must have a BS degree in environmental sciences, chemistry or related fields.  Three (3) years manufacturing or repair experience in environmental compliance program implementation, monitoring and remediation, and/or hazardous materials management program implementation is required.  Associate of Science degree in any discipline or two-year technical training in industrial curriculum preferred or 3 consecutive years full time experience in HAZMAT. 

Working knowledge of 29, 40 and 49 CFR requirements Practical computer skills using MS Office software suite, in particular MS Word and Access.  Possess or able to obtain a North Carolina class B CDL License with HAZMAT endorsement.   Must have attended a 40-hour HAZWOPER course, understand RCRA, waste streams, and must maintain a safe, clean, FOD free work area, maintains the tools, equipment and supplies of the trade involved.  Work with team building goals to provide first time quality and teamwork.

38.
Writer, Technical, Journeyman
Functional Responsibility: Individual must have proven technical writing skills, editing and managing technical documentation and operator/maintenance manuals for military systems and equipments. Will prepare technical documentation for electronic and mechanical equipment, must apply quality management and mil-specs as it relates to the requirements. Individual will finalize manuals for order specifications, modifications, test plans, and other commercial and military manuals.  Individuals will support management and engineering in contract deliverables to the Government customer in a timely manner and insure high level quality standards.  Will need to be familiar with process and procedures and provide quality assurance reviews over converted commercial and military manuals.  Prepares technical documentation for electronic and mechanical equipment.

Minimum Education/Experience:  Bachelors Degree or eight (3) years of experience in writing, editing and managing technical documentation and operator/maintenance manuals for military systems and equipments.

39.
Writer, Technical, Intermediate
Functional Responsibility: Knowledge of applicable military standards, specifications and test practices is required.  Must be able to conceptualize, format, structure, write, edit and finalize technical manuals, orders, specifications, modification work orders, and test plans, procedures and results.

Minimum Education/Experience: Bachelors Degree or five (5) years of experience in writing, editing and managing technical documentation and operator/maintenance manuals for military systems and equipments.
40.
Engineer, Aerospace, Journeyman
Functional Responsibility:   Have the technical background and skills to perform in all phases of hardware design, development, and documentation.

Minimum Education/Experience: BS degree in Aerospace or Mechanical Engineering;

41.
Engineer, Aerospace, Intermediate
Functional Responsibility:  Have the technical background and skills to perform in all phases of hardware design, development, and documentation.

Minimum Education/Experience:  BS degree in Aerospace or Mechanical Engineering.  Four (4) years of progressively more complex experience in the design, development, and integration of aircraft engineering projects. Masters Degree in Engineering or Science may be substituted for two years of experience.

42.       Manager, Program

Functional Responsibility:  Must have experience and skills necessary to perform the following tasks:  Manage substantial military design, development, integration tests and documentation operations for multiple tasks.  Organize, direct, and coordinate planning and implementation of all contract support activities.  Interface with government personnel.  Formulate and review project feasibility studies, determine costs, ensure conformance to work standards.  Interpret policies, purposes, and goals of the organizations for subordinates.  Manage logistics support analysis for complex military systems.  Manage systems safety studies. Identify, acquire and utilize company resources to achieve project technical objectives.
Minimum Education/Experience:  BS in Engineering, Computer Science, Systems, Business or related scientific/technical discipline.  Twelve (12) years of progressive experience in military design and development.  Five (5) years management and supervision of substantive military electronics hardware/software development.  Five (5) years systems analysis.  

43.      Writer, Technical, Senior
Functional Responsibility:  Knowledge of applicable military standards, specifications and test practices is required.  Must be able to conceptualize, format, structure, write, edit and finalize technical manuals, orders, specifications, modification work orders, and test plans, procedures and results.
Minimum Education/Experience:  Bachelors Degree and eight (8) years of experience in writing, editing and managing technical documentation and operator/maintenance manuals for military systems and equipments.  
44.     Analyst, Data
Functional Responsibility:    Must have experience in computer programming and data analysis, including machine and assembly language programming for mini- and mainframe computers.  Must be knowledgeable in operation of peripheral computer equipment.  

Minimum Education/Experience:  Bachelor’s degree or higher in relevant field.  Undergraduate or graduate coursework in statistics, data analysis, research methods.  2-5 years experience in data analysis, decision support, including demonstrated proficiency with analytical software.
45.     Functional Analyst, Journeyman
Functional Responsibility:    Must have experience including developing functional requirements for complex integrated ADP systems.  Must demonstrate the ability to work independently or under only general direction.  Analyzes user needs to determine functional and cross-functional requirements.  Performs functional allocation to identify required tasks and their interrelationships. Identifies resources required for each task.

Minimum Education/Experience: Bachelor’s degree or higher in relevant field. 

CUSTOMER INFORMATION continued:

2.
Maximum Order Limitation:  $1,000,000.00
3.
Minimum Order:  $100.00
4.
Geographic Coverage (delivery Area):  Domestic – Contiguous 48 U.S. and the District of Columbia.  Other geographic coverage by arrangement.
5.
Point(s) of Performance:  Same as company address
6.
Discount from list prices or statement of net price:  Government net prices (discounts already deducted).
7.
Quantity discounts:  None
8.
Prompt payment terms:  Net 30 Days; 1% 20 days
9a.
Notification the Government purchase cards are accepted up to the micro-purchase threshold: Yes
9b.
Notification whether Government purchase cards are accepted or not acceptable above the micro-purchase threshold:  Will accept over $3,000
10. Foreign items:  None
11a.
Time of delivery: Specified on the Task Order
11b.
Expedited Delivery:  Contact Contractor
11c.
Overnight and 2-day Delivery:  Contact Contractor
11d.
Urgent Requirements:  Contact Contractor
12.
FOB point(s):  Destination to Contiguous 48 U.S. and DC
13a.
Ordering address:

Same as Contractor
13b.
Ordering procedures:  For supplies and services, the ordering procedures, information on Blanket Purchase Agreements (BPAs) and a sample BPA can be found at the GSA/FSS Schedule homepage (fss.gsa.gov/schedules).
14.
Payment address:  
DRS C3 & Aviation Company

P.O. Box 402113

Atlanta, GA 30384-2113




Depository Account Information / Electronic Funds Transfer (EFT):




Account Number 4426942418




ACH ABA Number 111000012




Bank of America




1455 Market Street





San Francisco, CA  94013-1399

15.
Warranty provision:  Contractor’s Standard Commercial Warranty (SCW)
16.
Export packing charges:  Not Applicable
17. Terms and conditions of Government purchase card acceptance:  Contact Contractor
18. Terms and conditions of rental, maintenance, and repair:  Not Applicable
19.
Terms and conditions of installation:  Not Applicable
20.
Terms and conditions of repair parts indicating date of parts price lists and any discounts from list prices:  Not Applicable

20a.
Terms and conditions for any other services:  Not Applicable

21.
List of service and distribution points:  Not Applicable
22.
List of participating dealers:  Not Applicable
23. Preventive maintenance:  Not Applicable
24a.
Special & environmental attributes:  Not Applicable

24b.
Section 508 Compliance Standards:  Not Applicable
25.
Data Universal Number System (DUNS) number:  831511576
26.
Contractor is registered in Central Contractor Register (CCR) database
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