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Year 18 
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09/30/15  

 $          320.09 

 $          274.88 

 $          192.78 
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     252.26  
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       71.16  



 
 
 

 
 

	

COST CA

Line charg

Line charg

* Prices ar
	

	

SCA Elig

Coding Ed
Admin Se
Telephon
Telephon
Telephon
Telephon
Telephon

Telephon

In-Person
In-Person

 
The Servic
The prices
identified in
task order 
nationwide

SIN

ATEGORY 

ges (per interv

ges (per interv

re inclusive of .75

gible Contrac

diting Data Pre
ervices 
e Center Produ
e Interviewer L
e Interviewer L
e Interviewer –
e Interviewer –

e Interviewer N

n Field Supervis
n Field Interview

ce Contract Lab
s for the indicate
n the matrix. Sh
 prices will be di
e). 

 

	874‐5,	874

iewing hour):  d

iewing hour):  e

5% Industrial Fu

Service	Co

ct Labor Cate

ep Level 1 

uction Assistan
Level 3 
Level 1-2 
– Spanish Leve
– Spanish Leve

Non-English/Sp

sor 
wer 

or Standards (S
ed SCA labor ca
ould the contrac
iscounted accor

4‐5RC,	Anc

day 

evening/weeke

unding Fee (IFF)

ontract	Lab

egory 

nt 

el 3 
el 1-2 

panish 

SCA) are applica
tegories are bas
ctor perform in a
dingly.  The pric

20 

illary	Supp

Yea

 08/16/15

 $          

end  $          

. 

	
bor	Standa

SCA

Doc 
Gene
Gene
Surv
Surv
Surv
Surv

Surv

Surv
Surv

able to this cont
sed on the U.S. 
an area with lowe
ces awarded are

plies	and/o

ar 18 

5-09/30/15  10

 1.62    $ 

 1.62    $ 

ards	(SCA)	M

A Equivalent 

Prep Clerk, 01
eral Clerk II, 01
eral Clerk III 01

vey Worker  014
vey Worker  014
vey Worker  014
vey Worker  014

vey Worker  014

vey Worker  014
vey Worker  014

tract and it inclu
 Department of 
er SCA rates, re
e in line with the

or	Services*

Year 19 

0/01/15-09/30/16

          1.62  

          1.62  

Matrix	

 Code Title 

070 
1112 
1113 
420 
420 
420 
420 

420 

420 
420 

udes SCA applic
Labor Wage De
esulting in lower 
e geographic sco

*	

Year 2

6  10/01/16-0

 $          1.6

 $          1.6

WD Nu

2005-2
Revisio

cable labor cate
etermination Num
 wages being pa

ope of the contra

    

20 

09/30/17 

67 

67 

mber 

2375, 
on 14 

egories. 
mber(s) 
aid, the 
act (i.e. 




