Commercial Price List

General Purpose Commercial Information Technology Equipment, Software and Services

SIN 132-51 Information Technology Professional Services

Contract Number: GS-35F-042CA
Period of Performance: 30 October 2014 – 29 October 2019
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Ingenicomm, Inc. 

14120 Parke Long Court, Suite 210

Phone: 703-665-4333 / Fax: 703-636-0833 
www.ingenicomm.com 

Point of Contact: 

Jason Long

Phone: 703-853-2167

Email: JLong@Ingenicomm.com

Business Size: 8a Certified Small Disadvantaged Business
1a, b. Table of labor categories with invoiced market prices and customer / contract number supported.
	Labor Category
	Base Year
	Option Year 1
	Option Year 2
	Option Year 3
	Option Year 4

	Functional Expert III
	$207.95
	$211.16
	$214.96
	$218.83
	$222.77

	Functional Expert V
	$250.00
	$253.86
	$258.43
	$263.08
	$267.82

	Information System Analyst II
	$103.43
	$105.03
	$106.92
	$108.84
	$110.80

	Information System Analyst III
	$135.00
	$137.08
	$139.55
	$142.06
	$144.62

	IT Configuration Analyst IV
	$150.00
	$152.32
	$155.06
	$157.85
	$160.69

	IT Integration Engineer III
	$129.00
	$130.99
	$133.35
	$135.75
	$138.19

	IT Project Engineer V
	$175.00
	$177.70
	$180.90
	$184.16
	$187.47

	IT Project Manager IV
	$134.00
	$136.07
	$138.52
	$141.01
	$143.55

	IT Program Manager I
	$80.00
	$81.23
	$82.70
	$84.19
	$85.70

	IT Program Manager IV
	$209.09
	$212.32
	$216.14
	$220.03
	$223.99

	IT Technical Analyst III
	$82.20
	$83.47
	$84.97
	$86.50
	$88.06

	IT Technical Analyst V
	$150.00
	$152.32
	$155.06
	$157.85
	$160.69

	Network Engineer III
	$129.00
	$130.99
	$133.35
	$135.75
	$138.19

	Software Engineer III
	$135.00
	$137.08
	$139.55
	$142.06
	$144.62

	Software Engineer IV
	$175.00
	$177.70
	$180.90
	$184.16
	$187.47

	Telecommunications Analyst V
	$175.00
	$177.70
	$180.90
	$184.16
	$187.47


1c. LABOR CATEGORY DESCRIPTIONS
Functional Expert III

Functional Responsibilities: Provides expert IT knowledge and insight in one or more disciplines. Works as part of a team of technical staff in developing and applying functional knowledge, as well as performing a variety of system analysis and design tasks where functional expertise is required. Responsibilities include, but are not limited to: providing functional expertise necessary to develop and interpret requirements; define and resolve IT system issues; ensure correct design and implementation of IT solutions; achieve required IT system / solution functionality and performance; conducting the analyses, evaluations, and recommendations for proper implementation of IT programs and systems; and performing research, design evaluation, technical development, system integration planning and other tasks in specific technical areas. Performs a variety of complex tasks. Typically reports to a Program Manager or technical lead.

Minimum Years of Experience: Ten (10) years of general experience with at least eight (5) years in the functional area of expertise.

Minimum Education/ Degree Required: Bachelor's degree in an IT, Engineering, or Business discipline or equivalent years of experience in lieu of degree.

Training or Certifications Required: None

Functional Expert V

Functional Responsibilities: Provides expert IT knowledge and insight in multiple disciplines. Supervises and guides a team of technical staff in developing and applying functional knowledge, as well as independently performing a variety of system analysis and design tasks where specific functional expertise is required. Responsibilities include, but are not limited to: providing functional expertise necessary to develop and interpret requirements; define and resolve IT system issues; ensure correct design and implementation of IT solutions; achieve required IT system / solution functionality and performance; coordinating and managing the preparation of analyses; evaluations and recommendations for proper implementation of IT programs and systems; planning and performing research, design evaluation, technical development, system integration planning and other tasks in specific technical areas; and coordinating and guiding the activities of technical staff assigned to specific tasks. Performs a variety of highly complex tasks. A certain degree of creativity and latitude is required. Typically reports to a division head or Program Manager.

Minimum Years of Experience: Fifteen (20) years of general experience with at least ten (10) years in multiple functional areas of expertise.

Minimum Education/ Degree Required: Bachelor’s degree in an IT, Engineering, or Business discipline or equivalent years of experience in lieu of degree.

Training or Certifications Required: None

Information System Analyst II

Functional Responsibilities: Reviews, analyzes, and modifies programming systems including encoding, testing, debugging and installing to support an organization's application systems. Consults with users to identify current operating procedures and to clarify program objectives. Familiar with a variety of the field's concepts, practices, and procedures. Relies on extensive experience and judgment to plan and accomplish goals. Performs a variety of complicated tasks. May provide consultation on complex projects. Typically reports to a manager or technical lead.

Minimum Years of Experience: Five (5) years of general experience with at least two (2) years of experience with information systems or computer software.

Minimum Education/ Degree Required: Bachelor's degree in an IT, Engineering, or Business discipline or equivalent years of experience in lieu of degree.

Training or Certifications Required: None

Information System Analyst III

Functional Responsibilities: Reviews, analyzes, and modifies programming systems including encoding, testing, debugging and installing to support an organization's application systems. Consults with users to identify current operating procedures and to clarify program objectives. May be expected to write documentation to describe program development, logic, coding, and corrections. Writes manuals for users to describe installation and operating procedures. Must have a working knowledge of relational databases and client-server concepts. Relies on experience and judgment to plan and accomplish goals. Performs a variety of complicated tasks. May lead and direct the work of others. Typically reports to a manager or technical lead. A wide degree of creativity and latitude is expected.

Minimum Years of Experience: Ten (10) years of general experience, with at least five (5) years of experience with information systems or computer software. 

Minimum Education/ Degree Required: Bachelor's degree in an IT, Engineering, or Business discipline or equivalent years of experience in lieu of degree.

IT Configuration Analyst IV

Functional Responsibilities: Analyzes changes of product design to determine the effect on the end product design and function and determines and prepares documentation necessary for change. Coordinates with customers and manufacturers to determine a process for change reporting. Reviews released change data and changes documenting activities to ensure adherence to configuration management procedures and policies. Familiar with standard concepts, practices, and procedures within a particular field. Relies on experience and judgment to plan and accomplish goals. Performs a variety of complex tasks. Works under general supervision. Typically reports to a technical lead or manager.

Minimum Years of Experience: Fifteen (15) years of general experience with at least (8) years of experience supporting change analysis, product documentation, and design analysis. 

Minimum Education/ Degree Required: Bachelor's degree in an IT, Engineering, or Business discipline or equivalent years of experience in lieu of degree.

Training or Certifications Required: None

IT Integration Engineer III

Functional Responsibilities: Develops and implements IT solutions coordinating applications across the enterprise or its units/departments. Evaluates existing components or systems to determine integration requirements and to ensure final IT solutions meet organizational needs. Reuses components when possible and assists management in buy/build decisions. Familiar with the standard concepts, practices, and procedures. Relies on experience and judgment to plan and accomplish goals. Performs a variety of tasks. May lead or direct the work of others. Typically reports to a program manager or technical lead. A wide degree of creativity and latitude is expected.

Minimum Years of Experience: Ten (10) years of general experience with at least five (5) years of experience integrating IT systems, solutions, or applications. 

Minimum Education/ Degree Required: Bachelor's degree in an IT, Engineering, or Business discipline or equivalent years of experience in lieu of degree.

Training or Certifications Required: None

IT Project Engineer V

Functional Responsibilities: Responsible for the completion of long-term IT engineering projects. Performs IT engineering design evaluations and works to complete IT projects within budget and scheduling restraints. Develops, implements, and monitors information systems policies and controls to ensure data accuracy, security, and regulatory compliance. Reviews reports of computer and peripheral equipment production, malfunction, and maintenance to determine and address problems. Familiar with a variety of the field's concepts, practices, and procedures. Relies on extensive experience and judgment to plan and accomplish goals. Performs a variety of complex tasks. May lead and direct the work of others. Typically reports to a division head or manager. A wide degree of creativity and latitude is expected.

Minimum Years of Experience: Twenty (20) years of general experience, with at least fifteen (15) years of experience supporting varying IT projects. 

Minimum Education/ Degree Required: Bachelor's degree in an IT, Engineering, or Business discipline or equivalent years of experience in lieu of degree.

Training or Certifications Required: None

IT Project Manager IV

Functional Responsibilities: A project manager oversees and directs the implementation of a single IT project ensuring that schedules are met, client deliverables are provided as required, and resources are used effectively. Responsibilities of a project manager include, but are not limited to: performing day-to-day management of a an IT project that involves a team of software engineers, functional experts, analysts, technicians, and support staff involved in analyzing, designing, integrating, training, testing, documenting, implementing, and maintaining a large, complex system; organizing, directing, and coordinating planning and production of all activities associated with the IT project; establishing and maintaining proper relationships between customers, teaming partners, and vendors to facilitate the delivery of products and services in support of the IT project.; and coordinating the resolution of technical and programmatic problems that affect the project.

Minimum Years of Experience: Fifteen (15) years of general experience, with at least eight (8) years of expertise managing cost, schedule, and performance of IT programs, including supervision of technical teams.

Minimum Education/ Degree Required: Bachelor's degree or equivalent

Training or Certifications Required: Bachelor's degree in an IT, Engineering, or Business discipline or equivalent years of experience in lieu of degree.

IT Program Manager I

Functional Responsibilities: Coordinates and monitors the scheduling, pricing, and technical performance of a single IT program or project, or supports a more senior IT Program Manager on a larger IT program. Responsible for the effective management of funds and personnel, developing and monitoring plans and schedules, and is accountable for the quality and timely delivery of all contractual items. Works with senior IT managers to negotiate contracts and develop contract changes. Responsibilities also include, but are not limited to: performing day-to-day management of a single IT program; ensuring that all required resources (including manpower, equipment, and facilities) are available to execute the IT program; conferring with senior IT managers to execute with problem resolution; and serving as the focal point of contact with clients regarding IT program activities and progress. Works under the supervision of a senior IT program manager or director to plan and accomplish goals.

Minimum Years of Experience: Five (5) years of experience in IT or related area. At least one (1) year of expertise managing cost, schedule, and performance of IT programs, including supervision of employees.

Minimum Education/ Degree Required: Bachelor's degree in an IT, Engineering, or Business discipline, or equivalent years of experience in lieu of degree.

Training or Certifications Required: Program Management Professional certification desired, but not required.

IT Program Manager IV

Functional Responsibilities: Coordinates and monitors the scheduling, pricing, and technical performance of a variety of related IT programs, or a single large IT program. Responsible for the effective management of funds and personnel, negotiation of contracts and contractual changes, developing and monitoring plans and schedules, and is accountable for the quality and timely delivery of all contractual items. Responsibilities also include, but are not limited to: performing day-to-day management of overall IT program operations at all stages of the IT program lifecycle; organizing, directing, and coordinating the planning and execution of all IT program activities, and ensuring that all required resources (including manpower, equipment, and facilities) are available for IT program implementation; conferring with other staff members to provide technical advice and to assist with problem resolution; establishing and altering, as necessary, the corporate management structure to effectively direct IT program activities; and serving as focal point of contact with clients regarding IT program activities and progress. Relies on extensive experience and judgment to plan and accomplish goals. Performs a variety of complex tasks. A certain degree of creativity and latitude is required. Typically reports to a division head or corporate staff member. 

Minimum Years of Experience: Fifteen (15) years of experience in IT or related area. At least ten (10) years of expertise managing cost, schedule, and performance of IT programs, including supervision of employees. 

Minimum Education/ Degree Required: Bachelor's degree in an IT, Engineering, or Business discipline, or equivalent years of experience in lieu of degree.

Training or Certifications Required: Program Management Professional certification desired, but not required.

IT Technical Analyst III

Functional Responsibilities: Works under the supervision of a technical lead or program manager to perform a variety of IT tasks which are broad in nature and are concerned with the design and implementation of IT programs or systems. Responsibilities include, but are not limited to: supporting the technical activities related to the development, integration, and testing of a project; supporting the planning and performance of analysis and customer specifications.

Minimum Years of Experience: Ten (10) years of general experience, with at least five (5) years of experience performing analysis on IT systems or applications. 

Minimum Education/ Degree Required: Bachelor's degree in an IT, Engineering, or Business discipline or equivalent years of experience in lieu of degree.

Training or Certifications Required: None

IT Technical Analyst V

Functional Responsibilities: Interacts with other IT groups to define, document, analyze, perform, and interpret tests for products, systems, components, or modifications. Identifies functional problems and suggests resolutions. Assists in the definition of internal quality control standards and the maintenance of reliability programs. Analyzes test cases and provides regular progress reports. Familiar with a variety of the field's concepts, practices, and procedures. Relies on extensive experience and judgment to plan and accomplish goals. Performs a variety of highly complex tasks. May lead and direct the work of others. Typically reports to a technical lead or program manager. A wide degree of creativity and latitude is expected. 

Minimum Years of Experience: Twenty (20) years of general experience, with at least ten (10) years conducting analysis on IT systems or applications. 

Minimum Education/ Degree Required: Bachelor's degree in an IT, Engineering, or Business discipline or equivalent years of experience in lieu of degree.

Training or Certifications Required: None

Network Engineer III

Functional Responsibilities: Assists in the development and maintenance of network communications. Uses knowledge of LAN/WAN systems to help design and install internal and external networks. Tests and evaluates network systems to eliminate problems and make improvements. Familiar with a variety of the field's concepts, practices, and procedures. Relies on experience and judgment to plan and accomplish goals. May lead and direct the work of others and as well as independently to perform a variety of tasks. Typically reports to a manager or technical lead. A wide degree of creativity and latitude is expected. 

Minimum Years of Experience: Ten (10) years of general experience, with at least five (5) years of experience with networks and networking equipment. 

Minimum Education/ Degree Required: Bachelor's degree in an IT, Engineering, or Business discipline or equivalent years of experience in lieu of degree.

Training or Certifications Required: None

Software Engineer III

Functional Responsibilities: Designs, modifies, develops, writes and implements software programming applications. Supports and/or installs software applications/operating systems. Participates in the testing process through test review and analysis, test witnessing and certification of software. Familiar with a variety of the field's concepts, practices, and procedures. Relies on experience and judgment to plan and accomplish goals. Performs a variety of complicated tasks. May lead and direct the work of others. Typically reports directly to a technical lead or program manager. A considerable degree of creativity and latitude is expected.

Minimum Years of Experience: Ten (10) years of general experience, with at least five (5) years of experience developing and designing software. 

Minimum Education/ Degree Required: Bachelor's degree in an IT, Engineering, or Business discipline or equivalent years of experience in lieu of degree.

Training or Certifications Required: None

Software Engineer IV

Functional Responsibilities: Designs, modifies, develops, writes and implements software programming applications/operating systems. Provides technical support to project team members, and may lead teams of software engineers and computer programmers. Demonstrates expertise in a variety of the field's concepts, practices, and procedures. Relies on extensive experience and judgment to plan and accomplish goals. Performs a variety of complex tasks and provides expert advice for complex projects. Typically reports to a division lead or program manager. A wide degree of creativity and latitude is expected. 

Minimum Years of Experience: Fifteen (15) years of general experience, with at least ten (10) years of experience developing and designing software. 

Minimum Education/ Degree Required: Bachelor's degree in an IT, Engineering, or Business discipline or equivalent years of experience in lieu of degree.

Training or Certifications Required: None

Telecommunications Analyst V

Functional Responsibilities: Reviews, analyzes, evaluates and maintains an organization's telecommunications system. Designs, develops, and tests telecommunications software solutions. Provides customer training of the telecommunications features and functionality. Familiar with a variety of the field's concepts, practices, and procedures. Relies on extensive experience and judgment to plan and accomplish goals. Performs a variety of complex tasks and consults on complex projects. Typically reports to a manager or technical lead. A wide degree of creativity and latitude is expected.

Minimum Years of Experience: Twenty (20) years of general experience, with at least ten (10) years of experience in telecommunications systems, IT systems, computer systems, or software. 

Minimum Education/ Degree Required: Bachelor's degree in an IT, Engineering, or Business discipline or equivalent years of experience in lieu of degree.

Training or Certifications Required: None
2. Maximum order. $500,000.00

3. Minimum order. $100.00

4. Geographic coverage (delivery area). Domestic and Overseas

5. Point(s) of production (city, county, and State or foreign country). N/A

6. Discount from list prices or statement of net price. None

7. Quantity discounts. None

8. Prompt payment terms. Net 30 days standard. Note: Prompt payment terms must be followed by the statement "Information for Ordering Offices: Prompt payment terms cannot be negotiated out of the contractual agreement in exchange for other concessions." 

9a. Government Purchase Cards are accepted for payment at or below the micro-purchase threshold. Yes

9b. Government Purchase Cards are not accepted for payment above the micro-purchase threshold. Yes

10. Foreign items (list items by country of origin). N/A

11a. Time of delivery. (Contractor insert number of days.) To be negotiated

11b. Expedited Delivery. N/A

11c. Overnight and 2-day delivery. N/A

11d. Urgent Requirements. N/A

12. F.O.B. point(s). Destination

13a. Ordering address(es).  Determined at time of order
13b. Ordering procedures: For supplies and services, the ordering procedures, information on Blanket Purchase Agreements (BPA’s) are found in Federal Acquisition Regulation (FAR) 8.405-3.

14. Payment address(es).

14120 Parke Long Court, Suite 210

Chantilly, VA 20151

15. Warranty provision. N/A

16. Export packing charges, if applicable. N/A

17. Terms and conditions of Government purchase card acceptance (any thresholds above the micro-purchase level). N/A

18. Terms and conditions of rental, maintenance, and repair (if applicable). N/A

19. Terms and conditions of installation (if applicable). N/A

20. Terms and conditions of repair parts indicating date of parts price lists and any discounts from list prices (if applicable). N/A

20a. Terms and conditions for any other services (if applicable). N/A

21. List of service and distribution points (if applicable). N/A

22. List of participating dealers (if applicable). N/A

23. Preventive maintenance (if applicable). N/A

24a. Special attributes such as environmental attributes (e.g., recycled content, energy efficiency, and/or reduced pollutants). N/A

24b. If applicable, indicate that Section 508 compliance information is available on Electronic and Information Technology (EIT) supplies and services and show where full details can be found (e.g. contractor’s website or other location.) The EIT standards can be found at: www.Section508.gov/. N/A

25. Data Universal Number System (DUNS) number. 962446360

26. Notification regarding registration in Central Contractor Registration (CCR) database. Active SAM Registration, Cage Code 60J49.

