
GENERAL SERVICES ADMINISTRATION

FEDERAL SUPPLY SERVICE 

AUTHORIZED FEDERAL SUPPLY SCHEDULE CATALOG/PRICE LIST
On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create an electronic delivery order is available through GSA Advantage!, a menu-driven database system.  The INTERNET address for GSA Advantage! is http://www.gsaadvantage.gov
SCHEDULE TITLE:  Federal Supply Schedule 70 – GENERAL PURPOSE COMMERCIAL INFORMATION TECHNOLOGY EQUIPMENT, SOFTWARE AND SERVICES
CONTRACT NUMBER:    GS-35F-0652V
CONTRACT PERIOD:  27 August 2009 to 26 August 2019
For more information on ordering from Federal Supply Schedules click on the FSS Schedules button at www.fss.gsa.gov
CONTRACTOR:
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INTERNATIONAL SYSTEMS INC




2300 Clarendon Boulevard, Suite 750

Arlington, Virginia 22201

Phone 571-319-8900
BUSINESS SIZE: 
Small, Woman-Owned, Service-Disabled Veteran-Owned
CUSTOMER INFORMATION:

1.  TABLE OF AWARDED SPECIAL ITEM NUMBERS (SINs)

SIN 132-51 - INFORMATION TECHNOLOGY (IT) PROFESSIONAL SERVICES

FPDS Code D301
IT Facility Operation and Maintenance

FPDS Code D302
IT Systems Development Services

FPDS Code D306
IT Systems Analysis Services

FPDS Code D307
Automated Information Systems Design and Integration Services

FPDS Code D308
Programming Services

FPDS Code D310
IT Backup and Security Services

FPDS Code D311
IT Data Conversion Services

FPDS Code D313
Computer Aided Design/Computer Aided Manufacturing (CAD/CAM) Services

FPDS Code D316
IT Network Management Services

FPDS Code D317
Creation/Retrieval of IT Related Automated News Services, Data Services, Other

2.  MAXIMUM ORDER*:  $500,000
*If the best value selection places your order over the Maximum Order identified in this catalog/price list, you have an opportunity to obtain a better schedule contract price.  Before placing your order, contact the aforementioned contactor for a better price.  The contractor may (1) offer a new price for this requirement (2) offer the lowest price available under this contract or (3) decline the order.  A delivery order that exceeds the maximum order may be placed under the schedule contract in accordance with FAR 8.404.

3.  MINIMUM ORDER: $2,500
4.  GEOGRAPHIC COVERAGE:  Domestic, 50 States, DC, Puerto Rico and US Territories.
5.  POINT(S) OF PRODUCTION:  Arlington, VA
6.  DISCOUNT FROM LIST PRICES: 1.5%
For calculation of the GSA Schedule price (price paid by customers ordering from the GSA Schedule, and the price to be loaded into GSA Advantage), the contractor should deduct the appropriate basic discount from the list price and add the prevailing IFF rate to the negotiated discounted price (Net GSA price).  Current IFF rate is 0.75%.

7.  QUANTITY DISCOUNT(S): None
8.  PROMPT PAYMENT TERMS: None
9.a.  Government Purchase Cards are accepted at or below the micro-purchase threshold.

9.b.  Government Purchase Cards are accepted above the micro-purchase threshold.

10.  FOREIGN ITEMS:  None.

11a.  TIME OF DELIVERY: 30 Days ARO
11b.  EXPEDITED DELIVERY: 15 Days ARO
11c.  OVERNIGHT AND 2-DAY DELIVERY: Not Available
11d.  URGENT REQUIRMENTS: 15 Days ARO
12.  FOB POINT: Arlington, VA

13a.  ORDERING ADDRESS:  Same as Contractor’s address.
13b.  ORDERING PROCEDURES:  For supplies and services, the ordering procedures, information on Blanket Purchase Agreements (BPA’s) are found in Federal Acquisition Regulation (FAR) 8.405-3.
14.  PAYMENT ADDRESS:   Same as Contractor’s address.
15.  WARRANTY PROVISION:  Standard Commercial Warranty.  Customer should contact contractor for a copy of the warranty.

16.  EXPORT PACKING CHARGES:  Not applicable.
17.  TERMS AND CONDITIONS OF GOVERNMENT PURCHASE CARD ACCEPTANCE:   Accepted at or below and above the micro-purchase level.
18.  TERMS AND CONDITIONS OF RENTAL, MAINTENANCE, AND REPAIR (IF APPLICABLE): N/A

19.  TERMS AND CONDITIONS OF INSTALLATION (IF APPLICABLE): N/A

20.  TERMS AND CONDITIONS OF REPAIR PARTS INDICATING DATE OF PARTS PRICE LISTS AND ANY DISCOUNTS FROM LIST PRICES (IF AVAILABLE): N/A

20a.  TERMS AND CONDITIONS FOR ANY OTHER SERVICES (IF APPLICABLE): N/A

21.  LIST OF SERVICE AND DISTRIBUTION POINTS (IF APPLICABLE): N/A
22.  LIST OF PARTICIPATING DEALERS (IF APPLICABLE):  N/A
23.  PREVENTIVE MAINTENANCE (IF APPLICABLE):  N/A 

24a.  SPECIAL ATTRIBUTES SUCH AS ENVIRONMENTAL ATTRIBUTES (e.g. recycled content, energy efficiency, and/or reduced pollutants):  N/A
24b.  Section 508 Compliance for EIT:  N/A

25.  DUNS NUMBER: 074343414
26.  NOTIFICATION REGARDING REGISTRATION IN CENTRAL CONTRACTOR REGISTRATION (CCR) DATABASE: Contractor has registered with the Central Contractor Registration Database.
27.  PURCHASE OF OPEN MARKET ITEMS

NOTE:  Open Market Items are also known as incidental items, noncontract items, non-Schedule items, and items not on a Federal Supply Schedule contract.  ODCs (Other Direct Costs) are not part of this contract and should be treated at open market purchases.  Ordering Activities procuring open market items must follow FAR 8.402(f).
For administrative convenience, an ordering activity contracting officer may add items not on the Federal Supply Multiple Award Schedule (MAS) -- referred to as open market items -- to a Federal Supply Schedule blanket purchase agreement (BPA) or an individual task or delivery order, only if- 
(1)
All applicable acquisition regulations pertaining to the purchase of the items not on the Federal Supply Schedule have been followed (e.g., publicizing (Part 5), competition requirements (Part 6), acquisition of commercial items (Part 12), contracting methods (Parts 13, 14, and 15), and small business programs (Part 19)); 

(2)
The ordering activity contracting officer has determined the price for the items not on the Federal Supply Schedule is fair and reasonable; 

(3)
The items are clearly labeled on the order as items not on the Federal Supply Schedule; and 

(4)
All clauses applicable to items not on the Federal Supply Schedule are included in the order.
28.  DESCRIPTION OF IT SERVICES
1. Program Manager 

A. Duties. Serves as the contractor's single contract manager, and shall be the contractor's authorized interface with the Government Contracting Officer (CO), the contract level Contracting Officer's Representative (COR), government management personnel and customer agency representatives. Responsible for formulating and enforcing work standards, assigning contractor schedules, reviewing work discrepancies, supervising contractor personnel and communicating policies, purposes, and goals of the organization to subordinates. Shall be responsible for the overall contract performance.

B. Qualifications.  A Bachelor's degree in Computer Science, Information Systems, Engineering, Business, Technology, or other related discipline.  This position requires a minimum of twelve years experience, of which at least ten years should be specialized is desired. Specialized experience includes: AIMS familiarization, project development from inception to deployment, expertise in the management and control of funds and resources using complex reporting mechanisms, demonstrated capability in managing multi-task contracts and/or subcontracts of various types and complexity. General experience includes increasing responsibilities in information systems design and/or management.

2. Engineer II (Engineer)

A. Duties. Analyzes and develops computer software possessing a wide range of capabilities, including numerous engineering, business, and records management functions.  Develops plans for communications systems from project inception to conclusion.  Analyzes user interfaces, maintains hardware and software performance tuning, analyzes workload and computer usage, maintains interfaces with outside systems, analyzes downtimes, analyzes proposed system modifications, upgrades and new COTS. Analyzes the problem and the information to be processed.  Defines the problem, and develops system requirements and program specifications, from which programmers prepare detailed flow charts, programs, and tests.  Coordinates closely with technicians to ensure proper implementation of program and system specifications.  Develops, in conjunction with functional users, system alternative solutions.

B. Qualifications. A Bachelor's degree in Computer Science, Information Systems, Electronics Systems, Engineering, other related discipline, or equivalent technical training and experience in electronics, telecommunications, or computer network hardware or software with a high school diploma.  This position requires a minimum of eight years experience.  Specialized experience in analysis and design of communications and identification systems is desired.  General experience includes increasing responsibilities in information systems design and/or management.

3. Engineer III (Sr. Engineer)

A. Duties. Analyzes and develops computer software possessing a wide range of capabilities, including numerous engineering, business, and records management functions.  Develops plans for communications systems from project inception to conclusion.  Analyzes user interfaces, maintains hardware and software performance tuning, analyzes workload and computer usage, maintains interfaces with outside systems, analyzes downtimes, analyzes proposed system modifications, upgrades and new COTS.  Analyzes the problem and the information to be processed.  Defines the problem, and develops system requirements and program specifications, from which programmers prepare detailed flow charts, programs, and tests.  Coordinates closely with technicians to ensure proper implementation of program and system specifications.  Develops, in conjunction with functional users, system alternative solutions.

B. Qualifications. A Bachelor's degree in Computer Science, Information Systems, Electronics Systems, Engineering, other related discipline.  This position requires a minimum of ten years experience of which must be specialized experience in analysis and design of communications and identification systems is desired.  General experience includes increasing responsibilities in information systems design and/or management.  Must demonstrate the ability to work independently or under only general direction on requirements that are moderately complex to analyze, plan, program, and implement.

4. Principal Engineer

A. Duties.  Act as subject matter expert in specified engineering discipline, proving mentorship to engineering staff. Assist in the technical training of engineering staff and aid in the identification of high-potential candidates for career development.  Take ownership of development of design criteria aligned with the company’s mission and safety vision. Work with design engineers and technicians to ensure quality and compliance with design criteria.  Organize technical discussions with subcontractors and vendors in order to specify designs or systems necessary for an engineering project.  Evaluate designs of engineering systems to determine operational effectiveness, safety, and relative cost of such systems.  Promote a positive relationship with the Client, Subcontractors, Vendors, and the operating divisions of the company. Ensure a high degree of cooperation to achieve the best possible results.  Represent the company and company's interests when directed within industry working groups and committees, technical forums and regulatory liaison committees.  Performs the duties of Engineering Discipline Manager for short durations when required.  Evaluates and recommends for manager’s approval all actions which have significant financial impact or operational consequences.  Acts independently to reach sound technical decisions concerning equipment and systems.  Principal Engineer is expected to represent the company and company interest (where applicable) in industry working groups.  

B. Qualifications.  A Bachelor's degree in Computer Science, Information Systems, Electronics Systems, Engineering, other related discipline.  This position requires a minimum of twelve years experience of related experience.  Must demonstrate the ability to work independently or under only general direction on requirements that are moderately complex to analyze, plan, program, and implement.  Supervision and mentoring of Engineers, Technicians and Designers is required.  Must be self-motivated and possess superior skills to identify and solve unusual problems associated with improved rig performance, characteristics and safety.   Displayed ability to ensure that all aspects of a problem are understood and effectively managed within the recommended solution.  Must be able to perform with a sense of urgency, and highest ethical standards without sacrificing on accuracy and professional engineering practices. Innovation in areas that would improve efficiency and safety of a system is to be expected.  

5. Project Engineer

A. Duties.  Responsible for assisting the assigned project manager with regard to design and scope of a project and with the execution of one or more simultaneous projects in accordance with a valid, executed contract, per company policies and procedures and work instructions for customized and standardized plants.  Schedule preparation and resource forecasting for specific engineering activities relating to the project.  Performance management of the architectural and engineering vendor.  Assuring accuracy of financial forecasts with tie-in to project schedules.  Ensuring projects are completed according to project plans.  Managing project team resources and training. 

B. Qualifications.  A Bachelor's degree in Computer Science, Information Systems, Engineering, Business, or other related scientific or technical discipline.  This position requires a minimum of nine years of related experience of which five years must be specialized.  Excellent verbal and written communications skills and leadership abilities are required.  Specialized experience includes preparation and analysis of financial statements.  General experience includes increasing responsibilities in general accounting or management activities.  Must demonstrate the ability to work independently or under only general direction. 

6. Technician

A. Duties. Performs direct technical work on project. Works under general supervision and installs, operates, maintains, configures, troubleshoots, and repairs IT systems devices, circuits, cables, components, software, and end-user devices, components, software and connectivity.  Coordinates with the contractor’s project manager and Government user representatives to ensure accurate solutions and user satisfaction on technical matters.

B. Qualifications. An Associate's degree.  This position requires a minimum of one year of progressive IT experience including at least two projects in technical areas.  At least one project must have occurred within the past three years.

7. Journeyman Technician

A. Duties. Is responsible for direct technical work on projects.  Performs a variety of analyses and prepares appropriate documentation.  Prepares and makes briefings and presentations.  Assists in on-site management of installations.  Works independently and installs, operates, maintains, configures, troubleshoots, and repairs IT systems devices, circuits, cables, components, software, and end-user devices, components, software and connectivity.  Assists in the development and management of project plans.  This includes the review of task performance and work products for correctness, for adherence to design concepts and user requirements, and or progress in accordance with schedules.  Coordinates with the contractor’s project manager, and Government user representatives to ensure accurate solutions and user satisfaction on technical matters.

B. Qualifications. A High School Diploma.  This position requires a minimum of five years of progressive IT experience including at least three projects in technical areas.  At least one project must have occurred within the past three years.

8. Apprentice IT Analyst

A. Duties. Works under general supervision, developing the requirements of a product from inception to conclusion.  Develops required specifications for simple to moderately complex problems.

B. Qualifications. A Bachelor's degree.  This position requires a minimum of five years of progressive IT experience including at least two projects in technical areas.  At least one project must have occurred within the past three years.

9. Junior IT Analyst

A. Duties. Works under close supervision, developing the requirements of a product from inception to conclusion.  Develops required specifications for simple to moderately complex problems.

B. Qualifications. A Bachelor's degree.  This position requires a minimum of three years of progressive IT experience including at least two projects in technical areas.  At least one project must have occurred within the past three years.

10. Senior IT Analyst

A. Duties. Provides technical and administrative direction for tasks, including the review of work products for correctness, compliance with industry accepted standards, FTS standards, and user standards specified in specific task orders.

B. Qualifications. A Bachelor's degree.  This position requires a minimum of nine years experience, of which at least two years must be specialized. Specialized experience includes: supervision of substantial IT projects.  One year of this experience must have been in supervising large IT service contracts, including people of various job categories and skills must have occurred in the last five years.  General experience includes progressive IT experience including at least five projects in the technical areas.  At least one project must have occurred within the past three years.

11. Journeyman IT Analyst

A. Duties. Supports a senior analyst with both technical and administrative tasks related to the project with direct responsibility for assuring the correctness of a product.

B. Qualifications. A Bachelor's degree.  This position requires a minimum of seven years experience, of which at least one year must be specialized. Specialized experience includes: management of substantial IT projects.  One year of this experience must have been in managing large IT service contracts, including people of various job categories and skills must have occurred in the last five years.  General experience includes progressive IT experience including at least three projects in the technical areas.  At least one project must have occurred within the past three years responsibilities in technical management.

12. Communications Allocation Coordinator

A. Duties. Performs first-level assistance to subscribers requesting new or changes to network connections.  Schedules tracks and monitors subscriber integration events and status.  Support includes off-site assistance in requirement definition and continues through circuit allocation, engineering and acquisition process.  Coordinates technical assistance during installation, upgrade cancellation and disconnection phases.  Coordinates in implementing operational services.  Advises users regarding optimal usage of Management Information Systems utilizes existing database applications to manage field service operations and generates required reports.  Serves as central point of contact for clients to determine the status of operational systems.  Provides functional guidance, supervision, technical support, training, and quality assurance/quality control as necessary.

B. Qualifications. A Bachelor's Degree in Computer Science, Information systems, Engineering, Business, or other scientific or technical discipline directly related to the labor category. This position requires a minimum of five years experience of which three years must be specialized. Specialized experience includes but is not limited to, telecommunications installation/integration, data communications systems, WANS/LANS, and knowledge of computer based systems to include telecommunications systems design and development, including associated hardware and software, knowledge of circuit provisioning, equipment and peripherals, post installation testing procedures and activity reporting, knowledge of communication systems design, development, and operations as well as understanding of government integration and implementation processes, knowledge of operating systems, networking procedures, and multi-tasking and multi-user information retrieval systems.

13. Network Design Engineer II

A. Duties. Provides leadership and engineering direction to the design of network systems.  Develops and implements strategy for generating multiple alternate designs at each development level, and trade-off results which trigger iteration of the design process.  Designs and implements highly complex networks that typically link numerous computing platforms, operating systems, and network topologies across widely dispersed geographical areas.  Responsible for the implementation of engineering processes that provide for timely and appropriate integration of all engineering disciplines to ensure a network system design that meets all requirements.  Indentifies problems and risk areas and mitigates their impact.  Performs technical design reviews.  Provides functional guidance, supervision, technical support, training and quality assurance/quality control to Level I personnel.

B. Qualifications. A Bachelor's Degree in Computer Science, Information systems, Engineering, Business, or other scientific or technical discipline directly related to the labor category. This position requires a minimum of five years experience of which three years must be specialized. Specialized experience may include one or more of the following areas:  Evaluation of ADP software, equipment, telecommunications, integration and modeling of large computer based systems.  Configuring and implementing data communications processors, routers, Switches, multiplexers, DSU/CSU modems, line (DS, T1, T3, and ISDN) and related equipment.  Design of Standard network suites, hardware configurations, and standard cable schemes to include cable engineering.

14. Network Controller Level II

A. Duties. Serves as technical specialist responsible for the monitoring, operating and managing, troubleshooting and restoring to service any of the components comprising the DISN or DRSN networks.   These include data/voice communications equipment, multiplexers (such as modems, circuit switching units, data switching units, secure telephone switches and PBX’s), data terminal equipment, (such as front-end processors, routers, 3270/SNA devices) and transmission media (such as coaxial and twisted pair cables, satellite, microwave, and fiber optics both vendor-provided and government owned).  Performs pro-active monitoring of network elements alarms and alerts to identify those components/elements that may lead to or ready are causing network degradation or failure.  Accomplishes this through use of network management system (s) and associated assets on a continuous (rotating shifts) basis.  Performs fault isolation and diagnostic/assessment functions to include determination and execution of corrective action(s) on real-time basis.  Interfaces with functional users as well as remote operations centers in both routine and reactive monitoring situations.  Maintains logs and records associated with reported problems or situations.  Executes all reporting functions and data input associated with network management.  Monitors security posture of network(s); reports suspected violations to designated authority.  Coordinates with configuration management and implementation entities to ensure optimum dissemination of information and network efficiency.  Performs operator level maintenance on all components/assets associated with network management systems.  Provides functional guidance, supervision, technical support, training and quality assurance/quality control to Level I personnel.    

B. Qualifications. . A Bachelor's Degree in Computer Science, Information systems, Engineering, Business, or other scientific or technical discipline directly related to the labor category. This position requires a minimum of five years experience of which three years must be specialized. Specialized experience includes but is not limited to, specific experience in telecommunications network management, operations, installation or development.

15. Network Controller Level I

A. Duties. . Serves as technical specialist responsible for the monitoring, operating and managing, troubleshooting and restoring to service any of the components comprising the DISN or DRSN networks.   These include data/voice communications equipment, multiplexers (such as modems, circuit switching units, data switching units, secure telephone switches and PBX’s), data terminal equipment, (such as front-end processors, routers, 3270/SNA devices) and transmission media (such as coaxial and twisted pair cables, satellite, microwave, and fiber optics both vendor-provided and government owned).  Performs pro-active monitoring of network elements alarms and alerts to identify those components/elements that may lead to or ready are causing network degradation or failure.  Accomplishes this through use of network management system (s) and associated assets on a continuous (rotating shifts) basis.  Performs fault isolation and diagnostic/assessment functions to include determination and execution of corrective action(s) on real-time basis.  Interfaces with functional users as well as remote operations centers in both routine and reactive monitoring situations.  Maintains logs and records associated with reported problems or situations.  Executes all reporting functions and data input associated with network management.  Monitors security posture of network(s); reports suspected violations to designated authority.  Coordinates with configuration management and implementation entities to ensure optimum dissemination of information and network efficiency.  Performs operator level maintenance on all components/assets associated with network management systems.  

B. Qualifications. AA Degree in Computer Science, Information systems, Engineering, Business, or other scientific or technical discipline directly related to the labor category. This position requires a minimum of one year general experience.

16. System Engineer 4

A. Duties. Analyze systems requirements.  Design systems architectures.  Interface system requirements including networks, operating systems, legacy systems and high-end technologies to provide system solutions.

B. Qualifications. A Bachelor's Degree in Computer Science, Information systems, Engineering, Business, or other scientific or technical discipline directly related to the labor category. This position requires a minimum of eight years general experience.

17. Oracle Database Developer

A. Duties. Provides Oracle database design and administration and Oracle application development support. Works as team leader under the general supervision of the Program Director.  Will direct more junior technical staff in database applications development so this requires someone with previous supervisory experience.  Manages and maintains all Oracle production and non-production databases.  Responsible for standards and design of physical data structure, storage, maintenance, access and security administration.   Performs backup and recovery on Oracle Database Management Systems, configures database parameters, and prototype designs against logical data models, defines data repository requirements, data dictionaries and warehousing requirements.  Optimizes database access and allocates/re-allocates database resources for optimum configuration, database performance and cost. 

B. Qualifications. A Bachelor's Degree in Computer Science, Information systems or other related field, and three years of Oracle DBA work experience as the primary database architect at a medium to large organization to the labor category. This position requires a minimum of five years general experience.

18. Geospatial Developer

A. Duties. Design and develop applications to meet the end users requirements while maintaining, documenting, and testing source code, development of programmer’s manual and end user’s guide.  Provide configuration management, database administration, and software architecture.  Provide consultation, guidance, recommendations, and solutions on existing and new applications to meet user requirements.  Additionally, provide GIS application development of ArcGIS extensions, and ArcServer development, deployment, and maintenance.  Ability to develop functional applications from use case descriptions writes and debugs code, create application user documentation, and maintain web applications and software releases.  Other technical support will be to review and assess geospatial data and databases, information, specifications, standards and special studies which affect the Government’s digital mapping environments.  Assist to ensure that program requirements are reflected in current and future geospatial capabilities and data sources.  

B. Qualifications. A Bachelor's Degree in Computer Science or Information Management required and must have a minimum of five years experience using ESRI’s suite of software applications and with relational databases including MS Access, Oracle Spatial and SQL.  Strong understanding of ESRI’s ArcMap Objects data model.  Strong Visual Basic, Java, .Net and C# programming required.  Experience with development of web based applications and programming applications within an ESRI environment.
29.  PRICES FOR IT SERVICES

	Labor Categories
	Year 1
	Year 2
	Year 3
	Year 4
	Year 5
Thru 5/28/14
	Year 5
After 5/28/14

	Program Manager 
	$107.37 
	$110.59 
	$113.91 
	$117.33 
	$120.85 
	$118.17

	Engineer II
	$76.54 
	$78.84 
	$81.20 
	$83.64 
	$86.15 
	$84.24

	Engineer III/Sr. Engineer
	$94.80 
	$97.64 
	$100.57 
	$103.59 
	$106.70 
	$104.33

	Principle Engineer
	$178.27 
	$183.62 
	$189.13 
	$194.80 
	$200.64 
	$196.20

	Project Engineer
	$120.72 
	$124.34 
	$128.07 
	$131.91 
	$135.87 
	$132.86

	Technician
	$47.94 
	$49.38 
	$50.86 
	$52.39 
	$53.96 
	$52.77

	Journeyman Technician
	$45.07 
	$46.42 
	$47.81 
	$49.25 
	$50.73 
	$49.61

	Apprentice IT Analyst
	$58.62 
	$60.38 
	$62.19 
	$64.06 
	$65.98 
	$64.52

	Junior IT Analyst
	$62.44 
	$64.31 
	$66.24 
	$68.23 
	$70.28 
	$68.72

	Senior IT Analyst
	$85.03 
	$87.58 
	$90.21 
	$92.91 
	$95.70 
	$93.58

	Journeyman IT Analyst
	$42.05 
	$43.31 
	$44.61 
	$45.95 
	$47.33 
	$46.29

	Comm Alloc Coordinator
	$67.21 
	$69.23 
	$71.30 
	$73.44 
	$75.65 
	$73.97

	Network Design Engineer II
	$75.44 
	$77.70 
	$80.03 
	$82.44 
	$84.91 
	$83.02

	Network Controller Level II
	$74.84 
	$77.09 
	$79.40 
	$81.78 
	$84.23 
	$82.36

	Network Controller Level I
	$52.78 
	$54.36 
	$55.99 
	$57.67 
	$59.40 
	$58.08

	Systems Engineer 4 
	$103.23 
	$106.33 
	$109.52 
	$112.80 
	$116.19 
	$113.62

	Oracle Database Developer
	$96.53 
	$99.43 
	$102.41 
	$105.48 
	$108.65 
	$106.25

	Geospatial Developer
	$86.68 
	$89.28 
	$91.96 
	$94.72 
	$97.56 
	$95.40


	Labor Categories
	Year 6
	Year 7
	Year 8
	Year 9
	Year 10

	Program Manager 
	$120.53
	$122.94
	$125.40
	$127.91
	$130.47

	Engineer II
	$85.92
	$87.64
	$89.39
	$91.18
	$93.00

	Engineer III/Sr. Engineer
	$106.42
	$108.55
	$110.72
	$112.93
	$115.19

	Principle Engineer
	$200.12
	$204.12
	$208.20
	$212.36
	$216.61

	Project Engineer
	$135.52
	$138.23
	$140.99
	$143.81
	$146.69

	Technician
	$53.83
	$54.91
	$56.01
	$57.13
	$58.27

	Journeyman Technician
	$50.60
	$51.61
	$52.64
	$53.69
	$54.76

	Apprentice IT Analyst
	$65.81
	$67.13
	$68.47
	$69.84
	$71.24

	Junior IT Analyst
	$70.09
	$71.49
	$72.92
	$74.38
	$75.87

	Senior IT Analyst
	$95.45
	$97.36
	$99.31
	$101.30
	$103.33

	Journeyman IT Analyst
	$47.22
	$48.16
	$49.12
	$50.10
	$51.10

	Comm Alloc Coordinator
	$75.45
	$76.96
	$78.50
	$80.07
	$81.67

	Network Design Engineer II
	$84.68
	$86.37
	$88.10
	$89.86
	$91.66

	Network Controller Level II
	$84.01
	$85.69
	$87.40
	$89.15
	$90.93

	Network Controller Level I
	$59.24
	$60.42
	$61.63
	$62.86
	$64.12

	Systems Engineer 4 
	$115.89
	$118.21
	$120.57
	$122.98
	$125.44

	Oracle Database Developer
	$108.38
	$110.55
	$112.76
	$115.02
	$117.32

	Geospatial Developer
	$97.31
	$99.26
	$101.25
	$103.28
	$105.35


Year 1 - 27 August 2009 to 26 August 2010

Year 2 - 27 August 2010 to 26 August 2011 

Year 3 - 27 August 2011 to 26 August 2012

Year 4 - 27 August 2012 to 26 August 2013 

Year 5 - 27 August 2013 to 26 August 2014

Year 6 - 27 August 2014 to 26 August 2015 

Year 7 - 27 August 2015 to 26 August 2016

Year 8 - 27 August 2016 to 26 August 2017 

Year 9 - 27 August 2017 to 26 August 2018

Year 10 - 27 August 2018 to 26 August 2019 
