RFP-797-FSS-99-0115-R3

Exhibit 6 – FSS Pricelist


Department of Veterans Affairs

Federal Supply Service

Authorized Federal Supply Schedule Price List

Effective Date: September 1st, 2013
On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create an electronic delivery order are available through GSA Advantage!(, a menu-driven database system.  The Internet address for GSA Advantage!(  is: www.GSAAdvantage.gov
Federal Supply Schedule (FSS) 621 I

Professional & Allied Healthcare Staffing Services

Product Service Code Q

Contract #:  V797P- 30257     
For more information on ordering from Federal Supply Schedules click on the FSS Schedules at http://www.fss.gsa.gov
Contract Period: September 1st, 2013 through August 31st, 2018 
Crown Services, Inc. 
2800 Corporate Exchange Dr. Suite 120

Columbus, OH  43231
www.crownservices.com
Primary Contact: Karen Siravo, ksiravo@crownservices.com
Alternative Contact: Dick Diana, rdiana@crownservices.com
Phone# (614) 844-5429                                  Fax# (614) 844-6359
Business Size: Large
Data Universal Number System (DUNS) Number: 071647259
Central Contractor Registration (CCR) Cage Code: 1MUG6
Customer Information: 

1.
Table of awarded special item number(s):

	SIN
	Job Title / Description

	621-025
	RN

	621-038
	Licensed Practical Nurse

	621-039
	Medical Assistant

	621-040
	Certified Nursing Assistant

	621-040
	Patient Aide (Attendant)

	621-046
	Lab Tech/Project Coordinator

	621-050
	X-Ray Tech

	621-054
	Nurse Practitioner


2. Maximum order:  Limitation: $1,000,000 per order.
3.
Minimum order: Four hour minimum 
4. Geographic coverage (service area): OH, KY
5. Prompt Payment Terms: Net 30 days
6. Government Commercial Credit Card:   Will accept the Government credit card up to, equal to and over the micro-purchase threshold.
7. Ordering address: 2800 Corporate Exchange Drive, Ste. # 120, Columbus, Oh 43231
8. Payment address: 2800 Corporate Exchange Drive, Ste. # 120, Columbus, Oh 43231
9. Prices shown herein are “net” ceiling prices-not to exceed rates.   The net ceiling rates include malpractice insurance for non-personal services task-orders and exclude travel and lodging.   Personal Services task-orders will also be accepted.  See pages 3 through 4 of this price list. 
10. Minimum Qualifications of Professionals: See pages 4-9
11. Medical Liability Insurance Limits: $1,000,000 per occurrence; $3,000,000 aggregate.
12. For services, the ordering procedures, information on Blanket Purchase Agreements (BPA’s), are found in the Federal Acquisition Regulation (FAR) 8.405-3.  
Crown Services, Inc. Not to Exceed Hourly Rates
	Special Item Number
	Labor Description
	FSS Net Ceiling Prices



	621-025
	Registered Nurse
	$45.96

	621-038
	Licensed Practical Nurse
	$25.25

	621-039
	Medical Assistant
	$22.71

	621-040
	Certified Nursing Assistant
	$17.17

	621-040
	Patient Aide
	$15.15

	621-046
	Laboratory Technician
	$26.41

	621-050
	X-Ray Technician
	$28.28

	621-054
	Nurse Practitioner
	$58.59


Note:   Rates shown are ceiling rates, including malpractice insurance. The rates shown exclude lodging and transportation charges.

Shift Differentials: 1.3x the hourly rate for all hours over 40 hours or per state and 

   local labor laws.
Work Week: Sunday through Saturday
Overtime Rate(s):  1.3x the hourly rate for all hours over 40 hours or per state and local labor laws.
Holiday Rate(s): 1.3x the hourly rate for all hours over 40 hours or per state and local labor laws.
On-Call /Call Back Rate(s): 
$5.00 per hour.  The provider is required to be available by phone or pager for consultation or return to a facility. The provider must be within 30 miles or 30 minute radius from the facility.  Call Back provider receives the regular hourly rate (base rate) when physically onsite for all hours worked (one hour minimum).  The on-call/call back terms are applicable to Registered Nurses only.
 SIN# 621-040   Job Title: Certified Nursing Assistant 
Job Duties Description: The duties of the position include but not limited to the following: 

Be knowledgeable of state requirements as directed by Kentucky Medicaid nurse aide training course. 

Maintain open communication with agency according to Agency Policies and Procedures. 

Be responsible for and maintain equipment assigned to employee such as pager. 

Keep agency informed of any change in address or phone number. 

Be on time for all assignments and in proper and clean uniform. 

Inform agency of need to cancel assignment no longer than two (2) hours prior to going on duty. 

It is the responsibility of the agency CNA to follow the Health Care Facility Chain of Command should questions or problems occur while on duty. 

Termination of employment with Crown Medical Staffing will occur if the CNA has on (3) occasions neglected to call agency to report inability to take assignment as already scheduled or did not show for assignment at health care facility. 

CNA will adhere to Health Care Policies and Procedures related to use of any special equipment. For example, Gait Belts - should CNA be unaware of how to operate or when to use such equipment, he or she must ask for instruction from immediate supervisor. 

Any CNA who, after arrival at site for assignment, finds he or she is asked to perform duties which are not allowed by Kentucky Medicaid Nurse Aide Training or he or she has not been instructed and skilled-off by an RN, must decline in a firm but courteous manner and must report this incident to agency within 24 hours. 

Education Level Required: High School 

Minimum Experience: 6 months 

Certification Requirements: CNA License (Competency Prepared Nursing Assistant) in good standing.  CPR Certification

SIN# 621-046  Job Title: Laboratory Technician/Project Coordinator 

Job Duties Description: Preparing tissue samples, staining and preparing slides, receives and records all tissue from surgical procedures and examinations, logs information in computer, Heading up special projects, documenting results, data entry. 
Education Level Required: Associates 

Minimum Experience: 1 year 

Certification Requirements: State License or Certification 
SIN# 621-038  Job Title: LPN (Licensed Practical Nurse) 
Job Duties: The duties of the position include but not limited to the following: 
Be knowledgeable regarding policies and requirements of State and Federal Government. 

Maintain open communication with agency according to Agency Policies and Procedures. 

Be responsible for and maintain equipment assigned to employee such as pager. 

Keep agency informed of any change in address or phone number. 

Be on time for all assignments and in proper and clean uniform. 

Inform agency of need to cancel assignment no longer than two (2) hours prior to going on duty. 

It is the responsibility of the agency nurse to follow the Health Care Facility Chain of Command should questions or problems occur while on duty. 

Termination of employment with Crown Medical Staffing will occur if the nurse has on (3) occasions neglected to call agency to report inability to take assignment as already scheduled or did not show for assignment at health care facility. 

Nurse will adhere to Health Care Policies and Procedures related to use of any special equipment. For example, Gait Belts - should nurse be unaware of how to operate or when to use such equipment, he or she must ask for instruction from immediate supervisor. 

Any nurse who, after arrival at site for assignment, finds he or she is reassigned to another area of practice in which he or she feels incompetent, that nurse has the right to refuse assignment and must notify agency of this change. 

Education Level Required: High School 

Minimum Experience: 1 year 

Certification Requirements: Licensed Practical Nurse State License, CPR Certification 

SIN# 621-038 - Job Title: LPN (Licensed Practical Nurse) 

Job Duties: The duties of the position include but not limited to the following: 

Be knowledgeable regarding policies and requirements of State and Federal Government. 

Maintain open communication with agency according to Agency Policies and Procedures. 

Be responsible for and maintain equipment assigned to employee such as pager. 

Keep agency informed of any change in address or phone number. 

Be on time for all assignments and in proper and clean uniform. 

Inform agency of need to cancel assignment no longer than two (2) hours prior to going on duty. 

It is the responsibility of the agency nurse to follow the Health Care Facility Chain of Command should questions or problems occur while on duty. 

Termination of employment with Crown Medical Staffing will occur if the nurse has on (3) occasions neglected to call agency to report inability to take assignment as already scheduled or did not show for assignment at health care facility. 

Nurse will adhere to Health Care Policies and Procedures related to use of any special equipment. For example, Gait Belts - should nurse be unaware of how to operate or when to use such equipment, he or she must ask for instruction from immediate supervisor. 

Any nurse who, after arrival at site for assignment, finds he or she is reassigned to another area of practice in which he or she feels incompetent, that nurse has the right to refuse assignment and must notify agency of this change. 

Education Level Required: High School 

Minimum Experience: 1 year 

Certification Requirements: Licensed Practical Nurse State License, CPR Certification 

SIN# 621-039 - Job Title: Medical Assistant 

Job Duties Description: 
Reception duties, check patients in, verify information, schedule appointments, enter medical information into computer and other duties to assist medical staff 

Education Level Required: High School 

Minimum Experience: 1 year 

Certification Requirements: Certified – CMA License 

Registered – RMA License 

SIN#  621-054  Job Title: Nurse Practitioner 

Job Duties Description: A healthcare professional who diagnoses, treats, evaluates and manages acute and chronic diseases, obtains medical history and conducts physical examinations, orders, performs and interprets diagnostic studies, prescribes medication, physical therapy and rehabilitative treatments, provides primary and specialty care, performs or assists in minor surgeries and procedures and counsels patients on healthcare behavior. 

Education Level Required: Masters 

Minimum Experience: 1 year 

Certification Requirements: National Board Certification. State license. 

SIN# 621-040  Job Title: Patient Aide (Attendant) 
Job Duties Description: The duties for this position are: 

Provide direct care or assist with bathing, nail care, dressing, eating, skin care, vital signs and communication with patients. 

Weight and blood pressure 

Reposts patient observations to licensed staff 

Education Level Required: High School 

Minimum Experience: 6 months 

Certification Requirements: Orientation by facility 

SIN# 621-025  Job Title: RN (Registered Nurse) 
Job Duties Description: The duties of the position include but not limited to the following: 

Be knowledgeable regarding policies and requirements of State and Federal Government. 

Maintain open communication with agency according to Agency Policies and Procedures. 

Be responsible for and maintain equipment assigned to employee such as pager. 

Keep agency informed of any change in address or phone number. 

Be on time for all assignments and in proper and clean uniform. 

Inform agency of need to cancel assignment no longer than two (2) hours prior to going on duty. 

It is the responsibility of the agency nurse to follow the Health Care Facility Chain of Command should questions or problems occur while on duty. 

Termination of employment with Crown Medical Staffing will occur if the nurse has on (3) occasions neglected to call agency to report inability to take assignment as already scheduled or did not show for assignment at health care facility. 

Nurse will adhere to Health Care Policies and Procedures related to use of any special equipment. For example, Gait Belts - should nurse be unaware of how to operate or when to use such equipment, he or she must ask for instruction from immediate supervisor. 

Any nurse who, after arrival at site for assignment, finds he or she is reassigned to another area of practice in which he or she feels incompetent, that nurse has the right to refuse assignment and must notify agency of this change. 

Education Level Required: Bachelor of Science 

Minimum Experience: 1 year 

Certification Requirements: Qualified Registered Nurse (RN) Licensed by the State, CPR Certification. 

SIN# 621-025 - Job Title: RN (Registered Nurse) 
Job Duties Description: The duties of the position include but not limited to the following: 

Be knowledgeable regarding policies and requirements of State and Federal Government. 

Maintain open communication with agency according to Agency Policies and Procedures. 

Be responsible for and maintain equipment assigned to employee such as pager. 

Keep agency informed of any change in address or phone number. 

Be on time for all assignments and in proper and clean uniform. 

Inform agency of need to cancel assignment no longer than two (2) hours prior to going on duty. 

It is the responsibility of the agency nurse to follow the Health Care Facility Chain of Command should questions or problems occur while on duty. 

Termination of employment with Crown Medical Staffing will occur if the nurse has on (3) occasions neglected to call agency to report inability to take assignment as already scheduled or did not show for assignment at health care facility. 

Nurse will adhere to Health Care Policies and Procedures related to use of any special equipment. For example, Gait Belts - should nurse be unaware of how to operate or when to use such equipment, he or she must ask for instruction from immediate supervisor. 

Any nurse who, after arrival at site for assignment, finds he or she is reassigned to another area of practice in which he or she feels incompetent, that nurse has the right to refuse assignment and must notify agency of this change. 

Education Level Required: Bachelor of Science 

Minimum Experience: 1 year 

Certification Requirements: Qualified Registered Nurse (RN) Licensed by the State, CPR Certification. 
SIN# 621-050  Job Title: X-Ray Technician 
Job Duties Description: The duties include but are not limited to: 

Operating the X-Ray machine 

Checking films to make sure they are readable 

Explaining procedure to patients 

Using a C-arm for injections 

Education Level Required: High School 

Minimum Experience: 1 year 

Certification Requirements: GXMO or ARRT license. 
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