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Premier Medical Staffing Services, LLC
Providing Quality Staff with a Personal Touch
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Premier Medical Staffing Services, LLC
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Milwaukee, WI 53227
Web Address: www.premier.bz

Contract Administration Source:  Mark Hanoski, Owner
Phone: (800)439-7012
Fax: (800)882-0886

Email: staffing@premier.bz
Business Size: Small
DUNS#: 103958323
Contractor is registered in the Central Contractor Registration database

CCR Reference#: 3LXW3

CUSTOMER INFORMATION

1.
Awarded Special Item Numbers
621-025, 621-031, 621-035, 621-037, 621-038, 621-039, 
621-040, 621-053, 621-054 






see pages 6-10 of this document.
2.
Maximum Order Threshold

$1 million per order
3.
Minimum Order/Assignment
Minimum Order Terms offered to the







Government identified on page 3. 






No permanent placement fees or lead times.

4.
Geographical Region

All 50 States, DC, excluding Puerto Rico

5.
Prompt Payment Terms

Net 30 days

6.
Government Commercial

Credit cards accepted up to or above the micro 

Credit Card



purchasing threshold.
7.
Ordering Address:


2514 S. 102nd Street Suite #150






Milwaukee, WI 53227

8.
Payment Address:


2514 S. 102nd Street Suite #150







Milwaukee, WI 53227

9.
Prices shown herein are “net” ceiling prices-not to exceed rates.  The net ceiling rates include malpractice insurance for non-personal services task-orders and excludes travel and lodging.  Personal Services task-orders will also be accepted.  See page 4.
10.
Minimum Qualification of Professionals:

See Pages 6-9 of this document.

11.
Medical Liability Insurance

In the amount of $1 million per occurrence/$3 






million aggregate.

12.
Ordering Procedures: For services, the ordering procedures, information on Blanket Purchase Agreements (BPA’s), are found in the Federal Acquisition Regulation (FAR) 8.405-3.
GOVERNMENT MINIMUM ORDER TERMS

Minimum Assignment FTE Personnel:  Minimum assignment length is two (2) or more weeks at 36 – 40 hours per week, per individual.
FTE Contract Personnel:  Two weeks at Guaranteed shifts, defined as once scheduled they cannot be cancelled.  Terms are 40 hours per week for 8-hour shifts or 36 hours per week for 12-hour shifts.  If a PREMIER professional does not report to a scheduled shift due to illness or otherwise, Client will not be billed for those guaranteed hours.  If the Government cancels the shift, the shift differential will apply to all hours worked in that 1-week period unless mutually agreed upon by the employee and the Government.
Minimum Assignment Per Diem Personnel:  Minimum assignment length for Per Diem personnel of four (4) hours provided the shift is scheduled at least two (2) hours prior to the start of the shift.

Minimum Assignment Per Diem Late Call:  If the shift is scheduled with less than one (1) hour prior notice to the start of the shift, minimum assignment length is eight (8) hours.

Per Diem Personnel: PREMIER will provide ‘Per Diem’ personnel on a day-to-day basis that is considered a non-guaranteed shift to the employee.  Shift differential fee applies.  Per Diem shifts may be scheduled at any time, even after the shift has begun.  Scheduling can be done with Premier 24 hours a day and 7 days a week for the facilities convenience.  If a PREMIER professional does not report to a non-guaranteed shift due to illness or otherwise, the Government will not be billed for the non-guaranteed hours. 

Contractor Name: Premier Medical Staffing Services, LLC
Contract #: V797P-4327a
	Special Item Number

	Description
	Rate

	621-025
	RN – General/Medical Surg.
	$60.00/hr

	 
	RN - Operating Room
	$67.00/hr

	  
	RN - Intensive Care/CCU
	$67.00/hr

	 
	RN - Pediatric/NICU/PICU
	$67.00/hr

	 
	RN – Labor and Delivery
	$66.00/hr

	 
	RN - Psychiatric
	$60.00/hr

	 
	RN - Emergency Room
	$67.00/hr

	 
	RN - Geriatric
	$57.00/hr

	 
	RN - Other - Oncology
	$60.00/hr

	 
	RN - Other - QA Nurse
	$60.00/hr

	 
	RN - Other - Clinic
	$57.00/hr


621-031

Speech Therapist

$68.00/hr

621-035

Physical Therapist

$68.00/hr

621-035

PT Assistant


$48.00/hr

621-037

Occupational Therapist

$60.00/hr

621-037

OT Assistant


$48.00/hr

621-038

LPN – General


$41.00/hr




621-039

Cert./Reg. Medical

$23.75/hr







Assistant




621-040

CNA – General


$22.00/hr




621-046

Phlebotomist/


$32.00/hr







Medical Technicians




621-053

RN – Anesthetist

$99.00/hr




621-054

RN – Nurse Practitioner

$80.00/hr

SHIFT DIFFERENTIALS





Add

Evening (PM or 2nd)

$3.00/hr*
Evening Shift (PM) is 1500-2300.

Night (NOC or 3rd)

$4.00*

Night Shift is 2300-0700.

*Week Day Shift Differential rates are applied to the net base Week Day Price.

Weekend
10%**
Weekends begin at 0000 on Saturday.  



Weekends end at 2400 Sunday.  

**Weekend Shift Differential applies to the net base price of each Week Day Shift.

Overtime
1.36%
1.36 x the normal hourly rate. Overtime in excess of 40 hours per week per state and labor laws.
* For the State of California Only:
1.36x the normal hourly rate applies after the first 8 hours of a work day and 1.75x the normal hourly rate after 12 hours in a work day in accordance with state and local labor laws.

Workweek:

Sunday through Saturday

Holiday
1.36%
Holiday time includes the 24 hour period including 3 shifts of the holiday.  This differential applies to the following Holidays:  New Year’s Day, Martin Luther King Birthday, Presidents Day, Memorial Day, July 4th, Labor Day, Veterans Day, Thanksgiving Day, Christmas Day, Columbus Day.  In addition to these Holidays, Christmas Eve and New Year’s Eve Holiday pay starts on the evening shift.

Non-Guarantee Shift
5%
A non-guaranteed shift is a prescheduled shift that the requesting facility may cancel with up to two (2) hours notice.  The employee and the company do not receive any compensation for this shift, if cancelled within the correct time frame.

On-Call and Call-Back
$5.00/hr
On-Call pay will be at $5.00/hour and if called-back to

Rates

work, the standard bill rate will apply.

Minimum Qualifications of Nursing Professional
Position:

621-025
Registered Nurses - General

Years of Experience in Specialty:
Minimum twelve (12) months experience in the past 36 months

Minimum Education:

RN – AD or Diploma.  BSN preferred

Certification(s):

ACLS:

Not Required

BLS:

Required

State License:

Required
Position:

621-025
Registered Nurse - Operating Room
Years of Experience in Specialty:
Minimum twelve (12) months experience in the past 36 months

Minimum Education:

RN – AD or Diploma.  BSN preferred

Certification(s):

Accredited Preoperative Course preferred

ACLS:

Required

BLS:

Required

State License:

Required

Position:

621-025
Registered Nurse - Medical Surgical

Years of Experience in Specialty:
Minimum twelve (12) months experience in the past 36 months

Minimum Education:

RN – AD or Diploma.  BSN preferred

Certification(s):

ACLS:

Not Required

BLS:

Required

State License:

Required

Position:

621-025
Registered Nurse - Intensive Care

Years of Experience in Specialty:

Minimum twelve (12) months experience in the past 36 months

Minimum Education:

RN – AD or Diploma.  BSN preferred

Certification(s):

CCRN Preferred

ACLS:

Required

BLS:

Required

State License:

Required
Position:

621-025
Registered Nurse – Coronary Care


Years of Experience in Specialty:

Minimum twelve (12) months experience in the past 36 months

Minimum Education:

RN – AD or Diploma.  BSN preferred

Certification(s):

CCRN Preferred

ACLS:

Required

BLS:

Required

State License:

Required

Position:

621-025
Registered Nurse – Pediatric (PICU, NICU)

Years of Experience in Specialty:

Minimum twelve (12) months experience in the past 36 months

Minimum Education:

RN – AD or Diploma.  BSN preferred

Certification(s):



ACLS:

PALS preferred

BLS:

Required

State License:

Required

Position:

621-025
Registered Nurse – OB/GYN
Years of Experience in Specialty:

Minimum twelve (12) months experience in the past 36 months

Minimum Education:

RN – AD or Diploma.  BSN preferred

Certification(s):

Fetal Monitor Certified preferred

ACLS:

NALS, ACLS and NRP preferred

BLS:

Required

State License:

Required

Position:



621-025
Registered Nurse - Psychiatric

Years of Experience in Specialty:

Minimum twelve (12) months experience in the past 36 months

Minimum Education:

RN – AD or Diploma.  BSN preferred

Certification(s):


ACLS:

Not Required

BLS:

Required

State License:

Required

Position:

621-053
Registered Nurse Anesthetist (CRNA)

Years of Experience in Specialty:

Minimum twelve (12) months experience in the past 36 months

Minimum Education:

RN – MSN or Advanced Certification

Certification(s):

Graduated from an accredited nurse anesthesia program that meets the standards of the Council on Accreditation of Nurse Anesthesia Educational Programs, within the last 18 months is eligible to perform services under this contract provided he/she obtains certification within one year.  Also, have passed the comprehensive examination administered by the Council of Certification of Nurse Anesthetist Practice.

ACLS:

Required

BLS:

Required

State License:

Required
Position:

621-054
Registered Nurse Practitioner

Years of Experience in Specialty:

Minimum twelve (12) months experience in the past 36 months

Minimum Education:

RN – MSN or Advanced Certification

Certification(s):

Certified by the American Association of Nurse Practitioners (AANP) or the American Nurses Credentialing Center (ANCC)

ACLS:

Preferred

BLS:

Required

State License:

Required

Position:

621-025
Registered Nurse – Emergency Room

Years of Experience in Specialty:

Minimum twelve (12) months experience in the past 36 months

Minimum Education:

RN – AD or Diploma.  BSN preferred

Certification(s):

CEN Preferred

ACLS:

Required

BLS:

Required

State License:

Required

Position:

621-025
Registered Nurse - Geriatric

Years of Experience in Specialty:

Minimum twelve (12) months experience in the past 36 months

Minimum Education:

RN – AD or Diploma.  BSN preferred

Certification(s):


ACLS:

Not Required

BLS:

Required

State License:

Required

Position:

621-025
Registered Nurse – Oncology

Years of Experience in Specialty:

Minimum twelve (12) months experience in the past 36 months

Minimum Education:

RN – AD or Diploma.  BSN preferred

Certification(s):

Chemotherapy Certified preferred

ACLS:

Preferred

BLS:

Required

State License:

Required

Position:



621-025
Registered Nurse – QA Nurse

Years of Experience in Specialty:

Minimum twelve (12) months experience in the past 36 months

Minimum Education:

RN – AD or Diploma.  BSN preferred

Certification(s):

Recent experience in Quality Assurance process, including data entry collection.  Experience with JACHO standards, computer systems, and database management.  Project Management, and the ability to supervise the Medical Record Review team.

ACLS:

Not Required

BLS:

Preferred

State License:

Required
Position:

621-025
Registered Nurse – Clinic Nurse

Years of Experience in Specialty:

Minimum twelve (12) months experience in the past 36 months

Minimum Education:

RN – AD or Diploma.  BSN preferred

Certification(s):


ACLS:

Preferred

BLS:

Required

State License:

Required

Position:

621-031
Speech Language Therapist/SLP

Years of Experience in Specialty:

Minimum six (6) months clinical experience in the past 36 months

Minimum Education:

Master’s Degree in Speech Pathology from an accredited university.

BLS:

Preferred

State License:

Required
Position:

621-035
Physical Therapist/PT


Years of Experience in Specialty:

Minimum six (6) months experience in the past 36 months

Minimum Education:

Masters/Bachelors Degree from an APTA accredited University.

BLS:

Preferred

State License:

Required

Position:

621-035
Physical Therapy Assistant/PTA

Years of Experience in Specialty:

Minimum six (6) months experience in the past 36 months

Minimum Education:

Associated Degree from an APTA accredited Physical Therapy Program.
BLS:

Preferred

State License:

Required

Position:

621-037
Occupational Therapist/OTR

Years of Experience in Specialty:

Minimum six (6) months experience in the past 36 months

Minimum Education:

Graduate of an accredited University.
BLS:

Preferred

State License:

Required

Position:

621-037
Occupational Therapy Assistant/ COTA

Years of Experience in Specialty:

Minimum six (6) months experience in the past 36 months

Minimum Education:

Graduate of an accredited Occupational Therapy Program.
BLS:

Preferred

State License:

Required
Position:

621-038
Licensed Practical/ Vocational Nurse
Years of Experience in Specialty:

Minimum twelve (12) months experience in the past 36 months

Minimum Education:

LPN – AD or Diploma.

Description:

The LPN will perform both routine and non-routine patient care in a hospital, nursing home, or clinic setting.  The LPN duties include assess and record pt. temp., blood pressure, pulse and respiration rate.  Observes and monitors patients for reactions to medical treatments.  Administers ordered medications, vaccines, and other types of injections.  Records appropriate information and documentation in individual subject record.  These and other basic nursing procedures are performed by the LPN.
Certification(s):


BLS:

Required

State License:

Required

Position:

621-040
Certified/Registered Nurse Assistant
Years of Experience in Specialty:

Minimum twelve (12) months experience in the past 24 months

Minimum Education:

High School degree and completion of a certified CNA class.

Description:

The Certified nursing assistant (CNA) will assist in the care of patients under the supervision of nursing and other medical professionals.  CNAs will perform their duties in a hospital, nursing home, or clinic setting.  CNA duties include but are not limited to, assisting patients with hygiene needs, dress and undress patients as needed, serve meals and help patients feed themselves if unable to do it themselves.  Measure and record patients’ vital signs, assist in ADL of the patient, and observe and record patients’ reactions to medications and treatments.  These and other basic procedures are performed by the CNA.
Certification(s):


BLS:

Required
State/Federal Cert.:

Required
Position:

621-039
Medical Assistant                       

Years of Experience in Specialty:
Minimum twelve (12) months experience in the past 36 months

Minimum Education:

Completion of a Phlebotomy Training Program

Certification(s):


ASCP preferred

ACLS:

Not Required

BCLS:

Required

Position:

621-046
Phlebotomist/Medical Technician                       

Years of Experience in Specialty:
Minimum twelve (12) months experience in the past 36 months

Minimum Education:

Completion of a Phlebotomy Training Program

Certification(s):


ASCP preferred

ACLS:

Not Required

BCLS:

Required

Qualifications of Individuals:

All PREMIER employees that are referred to your facility shall be qualified for the position. Each individual will also possess the following:

· Valid State license/certification for the state they are working in.

· CNA’s are all State and Federally Certified.

· PREMIER abides by all JCAHO and OSHA requirements.

· Ten-panel drug screen.

· Criminal background checks.

· A completed Skills Evaluation that measures the individual’s competency level.

· Minimum one (1) year supervised experience during the past three (3) years for all employees.

· At least two supervisory references and one professional reference for all professionals.

· Statement of satisfactory health, including negative tuberculin test.

· Hepatitis B Vaccine documentation.

· Orientations and evaluations are given by PREMIER staff upon hiring and annually.


* PREMIER will make available to the Client, upon request, copies of personnel documentation listed above.
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