Radiology Staffing, Inc.
(DBA RSI Medical Staffing)

Department of Veterans Affairs
Federal Supply Service

Authorized Federal Supply Schedule Price List
Effective Date: 05/28/2009

On-line access to contract ordering information, terms and conditions, up-to-date pricing, and
the option to create an electronic delivery order are available through GSA Advantage! ™, a
menu-driven database system. The Internet address for GSA Advantage! ™ is:
www.GSAAdvantage.gov

Federal Supply Schedule (FSS) 621 1
Professional & Allied Healthcare Staffing Services

Product Service Code Q
Contract #: V797P-4413a

For more information on ordering from Federal Supply Schedules click on the FSS
Schedules at http://www.[ss.gsa.gov

Contract Period: /12/13/2002 through 12/12/2009

Radiology Staffing, Inc.
(DBA RSI Medical Staffing)

Company Address:
4509 South 143™ Street Suite 5
Omaha, NE. 68139
Company Website: http://www.RSIMedical.com

Primary Contact: Jennifer Claypool / jclaypool @rsimedical.com
Alternative Contact: Michael Lyman / mlyman @ rsimedical.com

Phone# (866)723-7823 Fax# (866)891-1770

Business Size: Veteran owned Small Business
Data Universal Number System (DUNS) Number: 032507795
Central Contractor Registration (CCR) Cage Code: 1X1Q4



Radiology Staffing, Inc.
(DBA RSI Medical Staffing)

Customer Information:

1.

10.

11.

Table of awarded special item number(s):

SIN 621- Description

025 Registered Nurse — General

025 Registered Nurse — Specialty

034 Respiratory Therapist

035 Physical Therapist

046 Medical Technologist

050 Radiology Technologist

050 Cardio Vascular/Echo/Interventional Technician

050 Computed Tomography (CT) Technologist

050 Magnetic Resonance Imaging (MRI) Technologist

050 Mammographer

050 Nuclear Medicine / PET Technologist

050 Radiation Therapist / Radiological Therapeutic Technologist
050 Diagnostic Imaging / Radiographer / X-Ray

050 Sonography / Ultrasound — Abdomen, OB/GYN, Vas/Cardiac
055 Dosimetrist

Maximum order: $1,000,000 per order.
Minimum order: 4 weeks minimum at 40 hours/week

Geographic coverage (service area): United States
(AL,AK,AZ,AR,CA,CO,CT,DE,FL,GA,HLID,IL,IN,IA,KS,KY,LA,ME,MD,MA,MI,MN,MS,
MO,MT,NE,NV,NH,NJ,NM,NY,NC,ND,OH,OK,OR,PA ,RL,SC,SD,TN,TX,UT,VT,VA,WA,W
V,WLWY.)

Prompt Payment Terms: Net 30 days
Government Commercial Credit Card: Yes, up to micro purchase threshold
Ordering address:

RSI Medical Staffing

Attn: Jennifer Claypool

4509 South 143™ Street Suite 5
Omaha, NE. 68139

Payment address:

RSI Medical Staffing

Attn: Kristin Daubendiek
4509 South 143" Street Suite 5
Omaha, NE. 68139

Prices shown herein are “net” ceiling prices-not to exceed rates. The net ceiling rates include malpractice
insurance for non-personal services task-orders and exclude travel and lodging. Personal Services task-orders
will also be accepted. See pages 3

Minimum Qualifications of Professionals: See pages 4 through 8

Medical Liability Insurance Limits: $5,000,000 per occurrence; $7,000,000 aggregate.



Radiology Staffing, Inc.
(DBA RSI Medical Staffing)

12.  For services, the ordering procedures, information on Blanket Purchase Agreements (BPA’s),
are found in the Federal Acquisition Regulation (FAR) 8.405-3.

Radiology Staffing, Inc. - DBA RSI Medical Staffing
Not to Exceed Hourly Rates

FSS Net
SIN 621-  Position Description Ceiling
Hourly Price

025 Registered Nurse — General $55.00
025 Registered Nurse — Specialty $55.00
034 Respiratory Therapist (Registered) $45.00
034 Respiratory Therapist (Certified) $45.00
035 Physical Therapist $55.00
046 Medical Technologist $50.00
050 Radiology Technologist

050 Cardio Vascular/Echo/Interventional Technician $48.02
050 Computed Tomography (CT) Technologist $50.56
050 Magnetic Resonance Imaging (MRI) Technologist $53.10
050 Mammographer $48.02
050 Nuclear Medicine / PET Technologist $53.10
050 Radiation ‘ Therapist / Radiological Therapeutic $58.18

Technologist
050 Diagnostic Imaging / Radiographer / X-Ray $46.75
050 S()n()gmphy / Ultrasound — Abdomen, OB/GYN, $53.10
Vas/Cardiac
055 Dosimetrist $80.00

Note: Rates shown are ceiling rates, including malpractice insurance. The rates shown exclude
lodging and transportation charges.

Shift Differentials
Work Week: Sunday — Saturday

Overtime Rate(s): 1.4x the normal rate not to exceed hourly rate for hours worked in excess of 40
hours per week and in accordance with state and local labor laws.

Holiday Rate(s): 1.4x not to exceed hourly rate for hours the placement actually works on designated
federal holidays.

On-Call Rate(s): $8.00 per hour (On call is to carry a beeper or cell phone. The provider must be
within 30 minutes radius of the facility or the approved radius from the hospital.)

Call Back Rate(s): 1.4x the normal hourly rate for all hours worked on call back (minimum 2 hours)



Radiology Staffing, Inc.
(DBA RSI Medical Staffing)

Minimum Qualifications of Professionals: (By SIN number)

621-025
Registered Nurse - General
Yrs of Experience in Specialty:
12 months within the past 1 year; Technical Skills Checklist must be completed to match skill
level proficiency to job assignment
Minimum Education:
Registered Nursing: Graduate of an accredited program; Diploma, Associate Degree or
greater
Certification/License:
Applicable state requirements must be met for licensure.
ACLS:
When required for position by ordering facility.
BCLS:
BLS required

621-025

Registered Nurse - Specialty

Yrs of Experience in Specialty:
12 months in specialty area within the past 1 year; Technical Skills Checklist must be
completed to match skill level proficiency to job assignment

Minimum Education:
Registered Nursing: Graduate of an accredited program; Diploma, Associate Degree or
greater

Certification/License:
Applicable state requirements must be met for licensure. Specialty area certification preferred
where applicable (e.g., CCRN, CEN)

ACLS:
ACLS required for critical care nursing positions; NRP and / or PALS required for NICU,
PICU assignments

BCLS:
BLS required

621-034
Respiratory Therapist
Yrs of Experience in Specialty:
12 months within the past 2 years; Technical Skills Checklist must be completed to match
skill level proficiency to job assignment
Minimum Education:
Respiratory Therapy: Graduate of an accredited program; Diploma, Associate Degree or
greater
Certification/License:
CRT required, RRT required. Applicable state requirements must be met for licensure.
ACLS:
When required for position by ordering facility.
BCLS:
BLS required




Radiology Staffing, Inc.
(DBA RSI Medical Staffing)

Minimum Qualifications of Professionals: (By SIN number)

621-035
Physical Therapist & Physical Therapy Assistant
Yrs of Experience in Specialty:
12 months within the past 2 years; Technical Skills Checklist must be completed to match
skill level proficiency to job assignment
Minimum Education:
Physical Therapy: Graduate of an accredited program; Diploma, Associate Degree or greater
Certification/License:
Applicable state requirements must be met for licensure.
ACLS:
When required for position by ordering facility.
BCLS:
BLS required

621-046

Medical Technologist

Yrs of Experience in Specialty:
12 months within the past 2 years; Technical Skills Checklist must be completed to match
skill level proficiency to job assignment

Minimum Education:
Medical Technology: Graduate of an accredited program; Diploma, Associate Degree or
greater

Certification/License:
ASCP, ABHI, or HEW/HHS certification required. Applicable state requirements must be
met for licensure.

ACLS:
Not required.

BCLS:
Not required.

621-050

Cardiovascular Technologist

- includes General, Interventional, Echo, & Cath Lab

Yrs of Experience in Specialty:
12 months within the past 2 years; Technical Skills Checklist must be completed to match
skill level proficiency to job assignment

Minimum Education:
Radiologic Technology / Cardiovascular Technology: Graduate of an accredited program;
Diploma, Associate Degree or greater

Certification/License:
ARRT and/or CCI certification required. Applicable state requirements must be met for
licensure.

ACLS:
When required for position by ordering facility.

BCLS:
BLS required




Radiology Staffing, Inc.
(DBA RSI Medical Staffing)

Minimum Qualifications of Professionals: (By SIN number)

621-050
Computed Tomography (CT) Technologist
Yrs of Experience in Specialty:
12 months within the past 2 years; Technical Skills Checklist must be completed to match
skill level proficiency to job assignment
Minimum Education:
Radiologic Technology / Computed Tomography: Graduate of an accredited program;
Diploma, Associate Degree or greater
Certification/License:
ARRT certification required. Applicable state requirements must be met for licensure.
ACLS:
When required for position by ordering facility.
BCLS:
BLS required

621-050
Magnetic Resonance Imaging (MRI) Technologist
Yrs of Experience in Specialty:
12 months within the past 2 years; Technical Skills Checklist must be completed to match
skill level proficiency to job assignment
Minimum Education:
Radiologic Technology / Magnetic Resonance Imaging: Graduate of an accredited program;
Diploma, Associate Degree or greater
Certification/License:
ARRT certification required. Any state requirements must be met for licensure.
ACLS:
When required for position by ordering facility.
BCLS:
BLS required

621-050
Mammographer
Yrs of Experience in Specialty:
12 months within the past 2 years; Technical Skills Checklist must be completed to match
skill level proficiency to job assignment
Minimum Education:
Radiologic Technology / Mammography: Graduate of an accredited program; Diploma,
Associate Degree or greater
Certification/License:
ARRT certification required. Applicable state requirements must be met for licensure.
ACLS:
When required for position by ordering facility.
BCLS:
BLS required



Radiology Staffing, Inc.
(DBA RSI Medical Staffing)

Minimum Qualifications of Professionals: (By SIN number)

621-050

Nuclear Medicine Technologist

Yrs of Experience in Specialty:
12 months within the past 2 years; Technical Skills Checklist must be completed to match
skill level proficiency to job assignment

Minimum Education:
Radiologic Technology / Nuclear MedicineTechnology: Graduate of an accredited program;
Diploma, Associate Degree or greater

Certification/License:
ARRT, NMTCB, or NCT certification required. Applicable state requirements must be met
for licensure.

ACLS:
When required for position by ordering facility.

BCLS:
BLS required

621-050
Radiation Therapist
Yrs of Experience in Specialty:
12 months within the past 2 years; Technical Skills Checklist must be completed to match
skill level proficiency to job assignment
Minimum Education:
Radiation Oncology / Therapy: Graduate of an accredited program; Diploma, Associate
Degree or greater
Certification/License:
ARRT certification required. Applicable state requirements must be met for licensure.
ACLS:
When required for position by ordering facility.
BCLS:
BLS required

621-050
Diagnostic Imaging Radiographer/X-Ray
Yrs of Experience in Specialty:
12 months within the past 2 years; Technical Skills Checklist must be completed to match
skill level proficiency to job assignment
Minimum Education:
Radiologic Technology: Graduate of an accredited program; Diploma, Associate Degree or
greater
Certification/License:
ARRT certification required. Applicable state requirements must be met for licensure.
ACLS:
When required for position by ordering facility.
BCLS:
BLS required




Radiology Staffing, Inc.
(DBA RSI Medical Staffing)

Minimum Qualifications of Professionals: (By SIN number)

621-050

Sonography/Ultrasound (OB/GYN, Vascular, Cardiac)

Yrs of Experience in Specialty:
12 months within the past 2 years; Technical Skills Checklist must be completed to match
skill level proficiency to job assignment

Minimum Education:
Radiologic Technology / Sonography: Graduate of an accredited program; Diploma,
Associate Degree or greater

Certification/License:
ARRT or ARDMS certification required. Any applicable state requirements must be met for
licensure.

ACLS:
When required for position by ordering facility.

BCLS:
BLS required

621-055
Dosimetrist
Yrs of Experience in Specialty:
12 months within the past 2 years
Minimum Education:
Dosimetry: Graduate of an accredited program; Bachelor’s Degree or greater
Certification/License:
Applicable state requirements must be met for licensure.
ACLS:
When required for position by ordering facility.
BCLS:
When required for position by ordering facility.

References: See attachments C & D
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00 |9A AMENDMENT OF SOLICITATION NO.

RADIOLOGY STAFFING INC -
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Page 2
Modification 015 SIN addition
Contract V797P-4413A

1) The new SIN additions are:

SIN Description NTE Hourly
Rate
621-025 RN-Specialty $55.00
621-034 Respiratory Therapist $45.00
621-035 Physical Therapist $55.00
621-046 Medical Technologist $50.00
621-055 Dosimetrist $80.00

2) Description of qualifications: SEE ATTACHMENT

3) All other rates, terms and condition of the basic contract remain unchanged and in full force
and effect.

Contractor is required to amend current published FSS price list to reflect the changes per this
modification by means of a cumulative edition price list. The new price list shall contain the

this office.

Prices awarded are based on commercial non-catalog pricing and are subject to clause I-FSS-969
Economic Price Adjustment/Price Reduction. The Base Index or F actor (BIF) for determining
price adjustments annually is identified as 313.886, representing the Consumer Price Index — All
Urban Consumers (CPI-U) not seasonally adjusted, U.S. City Average, U.S. Department of Labor
Series ID CUUS0000SEMC, CUURO000SEMC for December 2009.



Ir'SiiRadiology Staffing Inc.

keeping rediolagy senffing simple...

Attachment “B”

ESCALATION/PROBLEM RESOLUTIONPROCEDURES/REPLACEMENT AND
TERMINATION

Radiology Staffing, Inc. (RS1) will require the client to complete an Employee Evaluation Form on a
monthly basis to monitor and proactively address any areas requiring attention.

Conflicts arising in the performance of individuals provi;iing services under this contract will be addressed
as follows:

1) If a customer is not satisfied with Radiology Staffing, Inc.’s personnel relating to work
performance, the customer will notify Radiology Staffing the same day of the occurrence of
dissatisfaction.

2) The placement consultant of the employee will initiate interviews with all involved to gather facts
concerning the incident within 24 hours.

3) Seriousness of the offense will be determined and options for actions will be discussed with the
Client.

4) For minor offenses, normal actions are as follows:

a) 1% Offense: Verbal counseling and required action documented in employee’s personnel
file and then faxed to the Client.

b) 2™ Offense: Written counseling and required corrective action documented in employee’s
personne file. The employee and Client will be informed that the second offense
warrants a 30-day probationary period.

¢} 3" Offense: Termination depending on the seriousness and circumstances of the offense.

d) For more serious offenses, normal actions are as follows:

i) Disciplinary Probation — During the period of probation a complete
investigation of the circumstances will be conducted.
if) Termination.

5) IMMEDIATE TERMINATION: If a major infraction or violation of any regulations listed occurs,
the employee will be immediately discharged. Other appropriate disciplinary actions may be taken
if RSI considers them necessary. This list includes but is not limited to the following:

a) Accepting an assignment and then failing fo report to work and failing to notify RSL

b) Excessive cancellations or tardiness.

c) Failure to comply with all safety rules and regulations, including failure to wear safety
equipment when required.

d) Reporting to work uader the influence of alcohol, illegal drugs, or in the possession of
either item on company or client premises.

¢) Lewd, unprofessional behavior, possession of weapons or explosives, and provoking,
instigating or participating in an altercation,

f) Disclosing confidential information without authorization.

g) Disregard for established policies and procedures.

h) Violation of harassment policy.

i) Leaving an assignment without notice, patient or assignment abandonment.

j) Falsifying records, including but not limited to time records, on-the-job injuries or
personnel records.

k) Unauthorized possession, use, or removal of property belonging to client or RSIL.

) Discourtesy to clients or fellow employees.

6) REPLACEMENT OF PERSONNEL: If it becomes necessary 1o sanction an employee, the client
has the choice of:

a) Aliowing the employee to stay until a replacement arrives, or

b) Have the employee removed immediately.

Page B of 13



DEPARTMENT OF VETERANS AFFAIRS
Togus VA Medical Center
1 VA Center
Augusta, ME 04330

In Reply Refer To: 402/114

8 May, 2009

To Whom It may Concern:

The Veterans Administration Medical Center at Togus, Maine has utilized
traveling ultrasound technologists for three years and recently added coverage for MRI.
We are the third-largest VA hospital in New England and it is important to us to be able
to meet as many of our patient’s needs as possible. RSI has worked with us by
providing a number of well-qualified technologists in both areas.

RSl is very responsive to our needs and is continually checking in with us to
ensure that everything is going smoothly. In light of the many requirements of the
Federal Government in credentialing all staff, it has not always been easy to fill
positions quickly, but RSI has been able to meet all our needs.

Please contact if further information would be helpful.
David G. Holden
Administrative Officer
Radiology Service

VAMC Togus

207 6223-5735

A MEMBER OF THE VA NEW ENGLAND HEALTHCARE SYSTEM



Monroe County
Hospital

May 11, 2009

To Whom It May Concern:

This is to inform you that Monroe County Hospital has recently contracted with RSI
Medical Staffing for the first time. I am pleased to report that all business has been
conducted by this company in a highly satisfactory manner.

The staff at RSI Medical Staffing has been most helpful in providing me with qualified
applicants and has assisted me in selecting a candidate that best fits the needs of our
facility. All of the staff that I have worked with from this company has been extremely
friendly, outgoing, and easy to work with.

RSI Medical Staffing seems to have customer satisfaction as a top priority and this has

been evident through our recent business with them.

Sincerely

Megan Randall BS R.T.(R)
Director of Radiology
Monroe County Hospital



159 Mill Green Avenue
Suite #100

Gaithersburg, MD 20878
Phone (301) 208-8770
Fax (301) 208-8394
www.raoradiologists.com

May 11, 2009

RSI Medical Staffing
Attention: Holly Luft
Recruiting Manager

To Whom it May Concern,

It is my pleasure to recommend RSI Medical Staffing (RSI). I have worked with RSI for
approximately 2 years and they have done an outstanding job fulfilling our contract requirements.
They have provided exceptionally qualified individuals to work on contracts that we have with
both the Navy and the Army. In all cases, our clients have expressed interest in permanently
hiring RSI employees which is a testament to the quality of their employees. In addition to
providing quality personnel, RSI is proficient at providing the credentialing paperwork necessary
for a successful placement.

RSI is responsive and their follow up is outstanding. I am certain that you will not be
disappointed working with RSI — their approach to staffing s refreshing.

If I can be of further assistance, pleaSe do not hesitate to contact me at 301-208-8770.

Regards,

%u Betind)]

Laura Bankeroff
Healthcare Services Division Director



To: Whom it may concern

From: Becky Apodaca, CRA
SERH Radiology Operations Manager
Becky.apodaca@ssfhs.org

Date: May 8, 2009

Re: Letter of recommendation

| have had numerous opportunities to work with RSI over the past few years.
Special Procedures Technologists and CT Technologists are the primary types of
needs that they have filled for us, most recently.

| have always found that RSI has been responsive and helpful; supplying us with
quality technologists and timely placement. Phone interviews have been prompt
and at our convenience.

| have worked, in particular, with Stephanie McGinness and found her to be
agreeable and a pleasure to do business with. Should | have future need to
pursue temporary or temp to perm technologists, | would not hesitate to contact
her or anyone else at RSI.

If | can be of any further assistance, please do not hesitate to contact me.
Thank you-



PO Box 340

- :zl‘ - Glenwood Springs, CO 81602
) USNurse uinx

May 8, 2009

To Whom It May Concern:

I have been in the Nurse Staffing Business for approximately four years and I have
worked with many facilities, as well as, many other Nurse Staffing companies and I am
proud to refer RSI Medical to any facility for their staffing needs.

Jennifer Claypool and the team at RSI have been a true asset to my company by providing
only qualified, top quality candidates and by making every effort to ensure those
candidates are a good match for the individual facility’s needs. Also, RSI has been very
prompt and even gone above and beyond timeliness in getting the candidates’ complete
credentials and documentation to us, always having everything in order prior to the start
date.

Please feel free to contact me should you have any questions or require additional
information in regards to the quality of work RSI Medical provides.

Sincerely,

Mindy Unger

US NurseLink

Staffing Department Manager
mindy@usnurselink.com
866-945-4888

Telephone 866.945.4888 Fax 970.945.4895
info@usnurselink.com
www.usnurselink.com
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