
Department of Veterans Affairs

Federal Supply Service

Authorized Federal Supply Schedule Price List

Modification #14 Effective Date: 12/21/2011
On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create an electronic delivery order are available through GSA Advantage!(, a menu-driven database system.  The Internet address for GSA Advantage!( is: www.GSAAdvantage.gov
Federal Supply Schedule (FSS) 621 I

Professional & Allied Healthcare Staffing Services

Product Service Code Q

Contract #:  V797P-4533a     
For more information on ordering from Federal Supply Schedules click on the FSS Schedules at http://www.fss.gsa.gov
Contract Period: 12-01-2008 through 11-30-2013
Contractor Name: Nationwide Nurses LLC dba Nationwide Medical Staffing
Company Address: P.O. Box 157 Haskell, OK  74436
Company Website: www.nationwidenurses.com
Primary Contact: Karla Winters/kwinters@nn.arcoxmail.com
Alternative Contact: Karena Isaacs/kisaacs@nn.arcoxmail.com 
Phone# (866)836-8773                                  Fax# (866)365-8548  

Business Size:  Small 
Data Universal Number System (DUNS) Number: 034277454
Central Contractor Registration (CCR) Cage Code: 3CTV0
Customer Information: 
1.
Table of awarded special item number(s):
	SIN 621-
	Description

	  621-025-RN 
	General Care Primary

	  621-025-RN 
	Operating Room

	  621-025-RN 
	Medical Surgical

	  621-025-RN 
	Intensive Care Unit

	  621-025-RN 
	Coronary Care

	  621-025-RN 
	Pediatric

	  621-025-RN 
	OB/GYN

	  621-025-RN 
	Psychiatric

	  621-025-RN 
	Emergency Room

	  621-025-RN 
	Geriatric

	  621-025-RN 
	Oncology

	  621-025-RN 
	Telemetry

	  621-025-RN 
	Pediatric ICU

	  621-025-RN 
	Neonatal ICU

	  621-025-RN 
	Recovery Room/PACU

	  621-025-RN 
	Dialysis

	  621-025-RN 
	Burn Unit

	  621-025-RN 
	Clinic

	  621-025-RN 
	Cath Lab

	  621-025-RN 
	Orthopedic


2. Maximum order:  $1,000,000 per order.
3.
Minimum order: 144 hours
4. Geographic coverage (service area): All 50 States including DC
5. Prompt Payment Terms: 1%-30 Days
6. Government Credit Card: Up to micro purchase threshold for oral or written orders unde rthis contract.
7. Ordering address: Nationwide Nurses LLC Attn: Karla Winters P.O. Box 157 Haskell, OK  74436
8. Payment Address: Nationwide Nurses LLC Dept. 115 P.O. Box 21228, Tulsa, OK 74121-1228
9. Prices shown herein are “net” ceiling prices-not to exceed rates.   The net ceiling rates include malpractice insurance for non-personal services task-orders and exclude travel and lodging.  Personal Services task-orders will also be accepted.  See page 3 of this price list. 
10. Minimum Qualifications of Professionals: See pages8 through 10 of this price list. 
11. Medical Liability Insurance Limits: $1 Million per occurrence; $6 Million/ aggregate.
12. Ordering Procedures: For services, the ordering procedures, information on Blanket Purchase Agreements (BPA’s), are found in the Federal Acquisition Regulation (FAR) 8.405-3. 
13. Service Contract Act of 1965 as amended: The Service Contract Act of 1965,as amended is applicable per FAR 52.222-41. 
      RK Enterprise LLC/dba Nationwide Nurses
	SIN 621-
	Position Description
	FSS Net Ceiling Hourly  Price

	 621-025-RN
	Registered Nurses
	 
	

	 621-025-RN
	 General Care Primary
	$55.00
	

	 621-025-RN
	 Operating Room
	$56.00
	

	 621-025-RN
	 Medical Surgical
	$55.00
	

	 621-025-RN
	 Intensive Care Unit
	$56.00
	

	 621-025-RN
	 Coronary Care
	$56.00
	

	 621-025-RN
	 Pediatric
	$56.00
	

	 621-025-RN
	 OB/GYN
	$57.00
	

	 621-025-RN
	 Psychiatric
	$55.00
	

	 621-025-RN
	 Emergency Room
	$56.00
	

	 621-025-RN
	 Geriatric
	$55.00
	

	 621-025-RN
	 Oncology
	$56.00
	

	 621-025-RN
	 Telemetry
	$55.00
	

	 621-025-RN
	 Pediatric ICU
	$56.00
	

	 621-025-RN
	 Neonatal ICU
	$56.00
	

	 621-025-RN
	 Recovery Room/PACU
	$55.00
	

	 621-025-RN
	 Dialysis
	$55.00
	

	 621-025-RN
	 Burn Unit
	$55.00
	

	 621-025-RN
	 Clinic
	$55.00
	

	 621-025-RN
	 Cath Lab
	$57.00
	

	 621-025-RN
	 Orthopedic
	$55.00
	


Note: Rates shown are ceiling rates, including malpractice insurance and 1% Industrial Funding Fee. The rates shown exclude lodging and transportation charges.
Shift Differentials: The not - to- exceed- rate.
Work Week: Sunday – Saturday 
Overtime Rate(s): 1.4 times the normal  hourly bill rate after 40 hours per week in accordance with state and labor laws. 
Holiday Rate(s): The Holiday pay rate of 1.4 times the hourly rate such rate applies to recognized federal holidays in which the placement actually works. 

On-Call Rate(s): $6.00 an hour Nationwide. On Call is to carry a pager or a cell phone. The Provider must be within a 30 minutes  from the Facility or  an approved radius from the Hospital. 
Call Back ( Rates and Terms) : Non Applicable
Background Investigation:
Background checks are completed, prior-offer, on all new employees including rehired employees who have not worked with NWN with in the last 30 days.  Employee transfers are not subject to new background checks; however, documentation of the original background check should be forwarded to the new location.
Provisions

Provision for Background Investigations will defer to the designated vendor.  In the absence of a designated vendor, the following guidelines will apply.

Employees

The completion of the background checks is the responsibility of the Human Resources Department or Quality Assurance Department. Background checks will be made in compliance with all federal and state requirements. NWN reserves the right to conduct background check(s) on a candidate or employee during any part of the employment relationship. The employment relationship includes, but is not limited to, the hiring, termination, promotion, retention or transfer of an individual.

Affiliate Staffing Contractors

Eligible contractors must provide contract workers who have successfully passed a background check, which meets or exceeds the federal and state requirements for the job the contract worker is to perform for the client facility. 

Definitions

For the purpose of this policy, the following definitions apply:

Viable Candidate

A person, the hiring authority has determined is qualified for the job and to whom the hiring authority wishes to make a job offer.

Fair Credit Reporting Act

The FCRA is the body of law governing background checks. It is designed to protect the privacy of consumer report information and to guarantee that the information supplied is as accurate as possible. Individuals must be aware that consumer reports may be used for employment purposes and must agree to such use. Individuals must be notified promptly if information in a consumer report may result in a negative employment decision.

Types of Background Checks

Background checks may be conducted by the Company designee or the NWN internal designee or may contract with an outside vendor. Up to six (6) different background checks may be required and performed.

Base Checks

Base Background checks are required for all employees and viable candidates. Included in the Base Checks are the following:

           Social Security trace

     County, statewide or alternative criminal search (es) 

     Search against the National Wants and Warrants database

Professional Licensure and Certification Checks

Background checks that are required for employees and viable candidates in the following positions:

      Registered Nurses

      Licensed Practical Nurses

      Licensed Vocational Nurses

Any other position designated by the VP of Operations, Human Resources or designated representative

           

Licenses should be verified by the company prior to submitting the background check for processing as required by HR 0403.00.

Motor Vehicle Report Checks

An MVP background checks will be done on any and all employees and viable candidates who at any time transport patients and/or pharmaceuticals, as well as employees who routinely transport client facility or company property, equipment or supplies.  Additionally, motor vehicle report checks will be required annually for all employees whose job continues to include the above criteria.  Keep all documentation for the annual checks in the employee’s personnel file.   

Fingerprint Checks

NWN will conduct Fingerprint checks as required by state law for identification purposes or additional identification. 

Procedures

Company Background Check Procedure

All employees and viable candidates must complete and sign an Authorization & Release for Background Check & Drug Test, HR 06 or approved form, before a background check is requested. The Authorization will not be accepted if it is altered, illegible or incomplete. Any employee who fails to complete and return the Authorization will be considered to have voluntarily resigned his/her position with NWN.  Any candidate who fails to complete and return the Authorization will not be considered for employment.  File forms according to employment status.

Background Check Evaluation Process

Evaluation Process

1. NWN designee or outside vendor will perform the initial screening of                                                    background check reports to identify:

                                                                                                                                                                                                                      Employees or candidates who need additional follow up due to:

           Missing/incorrect information

           Unique State requirements

           Insufficient information on Conviction/Sanctions

Employees or candidates who have been convicted or have a pending charge related to one of the barrier crimes listed in HR 105.03A.Caution:  Management’s evaluation of a candidate or employee’s employment eligibility may extend beyond the 7-year scope for crimes of a more serious nature (e.g., murder);

Employees and candidates who do not have a barrier crime on their record, and meet all other regulatory and hospital requirements. The Human Resources or designee will make the final disposition of all files with a “meets criteria”.  Files needing further review will be placed in a pending file for further review by the CEO and/or his designated review panel

Pending Review – Results of the checks require additional information before final disposition can be made.  The pending review files are reviewed by the NWN Company designee and then forwarded to the CEO.  The CEO and/or his designated review/appeals committee will make the final determination of meets or does not meet criteria for regular employment with NWN.

Background Verification Evaluation Process

1. The following criteria will be used by the NWN Human Resources Director/designee to evaluate employees or candidates placed in “Pending Review” in order to determine the final disposition:
Job relatedness

Indication of conviction on the Authorization form

Type and severity of the arrest, conviction or sanction

Number of the same types of arrests, convictions or sanctions which establishes a pattern or the number of different types of arrests, convictions or sanctions in combination
Period of time that has elapsed since the date of the arrest, conviction or sanction
Letters of recommendation
Any other special circumstances related to the crime
1. If information is obtain by NWN on a pending charge or conviction that occurs after employment, the NWN CEO and his/her designated review/appeals committee should meet as soon as is reasonably possible to determine the employee’s continued employment eligibility.

After all outstanding information is gathered, a final disposition is made:

Meets Criteria – This disposition indicates that the candidate, conditional hire or employee has met the NWN background checking standards.  Only candidates or employees with the final disposition of "Meets Criteria" will be considered as eligible for regular employment or allowed to remain as a regular employee.

Does Not Meet Criteria – This disposition indicates that the candidate, conditional hire or employee has failed to meet the NWN background checking standards.  Candidates, conditional hires or employees with a "Does Not Meet Criteria" response cannot begin employment or remain in their current position.

Procedures for “Does Not Meet Criteria” Dispositions

           1. For employees who receive a "Does Not Meet Criteria" disposition, Human Resources or the NWN designee will immediately notify the employee of their failure to meet the NWN standard for employment. The Human Resources department will provide the following information to the employee: 

A notice of suspension,

A copy of the confidential background report for the employee,

A consumer summary (a summary of the individuals rights pursuant to federal law),

A document explaining how the employee may request a reinvestigation, if the report information is incorrect, and

A document explaining how the employee may appeal the suspension process along with the form for filing the appeal.

If the employee does not request a reinvestigation or an appeal within five (5) business days from receipt of separation information the department manager or human resources will at that time, terminate the employee. The termination date will be the same as the date of suspension.  The Company designee will send a Notice of Adverse Action to the employee. 

If the employee requests a reinvestigation during suspension, NWN will allow the employee to produce any evidence which may be contrary to the background check or may at the company’s discretion subscribe to an additional background check.  If there are no changes to the “Does Not Meet Criteria” disposition, the termination date of the employee will be the same as the date of suspension.  If there is a change in the disposition, the department manager or human resources will make reasonable efforts to return the employee to the same or similar job held at the time of suspension.  However, this cannot be guaranteed except as mandated by law. 

All terminations and suspensions must follow policy and procedure and all required documents must be completed. All communication in this process is in accordance with the Fair Credit Reporting Act. 
Any employee or candidate who feels she/he has been judged unfairly in this process may use the Background Check Suspension Appeal Process.  A document explaining how the employee or candidate may appeal the suspension and the form for filing the appeal will be sent in the suspension packet.  Any decision to rescind the suspension will be approved by the NWN CEO.

DOCUMENTATION

Employees give authorization to perform background checks on HR 06, Authorization & Release for Background Check & Drug Test, or approved form.

A total of two background reports should be present in the employer file for all licensed personnel.  

A total of one background report should be present in the employee file for all non-licensed personnel.

Any employee operating a company-owned vehicle will be required to produce a Motor Vehicle Report (MVR) at their expense to be placed in the personnel file.

Related Company standards

HR 105.03A

Barrier Crimes List

HR 107

Providing Client Based Contractual Nursing Services



JCAHO HCSS  
HR.1

                                                      HR.2






HR.3
“The established FSS not-to-exceed-rates do not include any costs for obtaining and/or possessing additional levels of security clearances in the performance of potential task orders issued against this contract. Such additional costs are negotiated at the level of the task-order contracting field office.”

Minimum Qualifications of Professionals:  
Position:
621-025 RN- General  

                                                            621-025 RN- Medical/Surgical

                                                            621-025 RN- Geriatric 

                                                                        621-025 RN- Clinic                                                                    621-025 RN- Oncology 

                                                            621-025 RN- Orthopedic

Yrs of experience in specialty:
Minimum twelve months experience in past 24months

Education:



Graduation from an NLN accredited RN program,






Valid license in at least one state

References:



Minimum 2 Current Professional references Certifications:
ACLS:



Not required

BCLS:




Required

Position:

                     621-025 RN- Operating Room   

                                                         621-025 RN- Intensive Care Unit 

                                                         621-025 RN- Coronary Care

                                                         621-025 RN- Pediatric

                                                         621-025 RN- OB/GYN                                                                                                                                                                    621-025 RN- Psychiatric

621-025 RN- Emergency Room

621-025 RN- Telemetry

621-025 RN- PACU/Recovery

                                                         621-025 RN-  Dialysis

                                                         621-025 RN- Burn Unit

                                                         621-025 RN- Cath Lab         

Yrs of experience in specialty:
Minimum twelve months experience in past 24 months

Education:



Graduation from an NLN accredited RN program,






Valid license in at least one state

References:



Minimum 2 Current Professional references 

Certifications:


CCRN Preferred

ACLS:



Required

BCLS:




Required
Position:
621-025 Registered Nurse Pediatric Intensive Care Unit

Yrs of experience in specialty:
Minimum twelve months experience in past 24 months

Education:



Graduation from an NLN accredited RN program,






Valid license in at least one state
References:
Minimum 2 Current Professional references 

Certifications:





PALS:




Required

BCLS:




Required   

Position:
                                    621-025-RN Neonatal Intensive Care Unit

Yrs of experience in specialty:
Minimum twelve months experience in past 24 months

Education:



Graduation from an NLN accredited RN program,






Valid license in at least one state

References:



Minimum 2 Current Professional references 

Certifications:





NALS:



Required

BCLS:




Required

Registered Nurses will be floated to other areas in the facility. The Registered Nurse will ONLY work in areas within their scope of skills.

Nationwide Nurses requires all nurse employees to have the following qualifications:

 Must possess a full and unrestricted professional license in a State, Territory, or Commonwealth of the United States or District of Columbia.

 Must have completed Resume to include professional work history of 5 years.

 Must have 3 professional references.

 Current Health Assessment/Annual Requirement

 Annual Skills Check List Completed

 Minimum of 12 months experience in the past 24 months in Specialty

 Immunizations, current MMR ( Measles, Mumps and Rubella, Diptheria,Varicella)

 Hepatitis B Vaccine documentation.

 TB Skin Test or Chest X-ray.

 Valid CPR and/or ACLS.

 Current Negative Drug Screen.

 Criminal Background Check.

 Indian Child Protection and Family Violence Prevention ACT.

 Successfully Complete (80% or higher) Unit Specified and Pharmacology Competency Tests.

 Successfully Complete (80% or higher) OSHA Standard Tests to include

Universal Precautions/Save Your Back/Fire Safety/Hazardous Materials/Radiation Safety/ Blood borne Pathogens.

 Signed Confidentiality Agreement

 Signed Standards and Policy Statement


 Completed I-9 and W-9

 Completed E-Verify



1

