Federal Supply Schedule 621 I for Professional and Allied Healthcare Staffing Services
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contact usWe are pleased to announce our approval for a VA contract. This allows us to work with a variety of government funded healthcare organizations, including the Indian Health Service, military hospitals, correctional facilities and other agencies throughout the US.

Please  for more information on working at one of these facilities. 
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VA CONTRACT NUMBER: V797P-4686A

 

DATES OF CONTRACT: 7/01/2004 TO 6/30/2009

 

DUNS NUMBER: 089028281

 

 

NEW DIRECTIONS, INC.
1459 STUART ENGALS BLVD., SUITE 303
MT. PLEASANT, SC 29464
 

 

POINT OF CONTACT: Rick Furlano
PHONE: (888) 654-1110
FAX: (866) 856-1933
E-MAIL ADDRESS: rfurlano@mynewdirections.com
WEB SITE: www.MyNewDirections.com 
 

VA SCHEDULE: 621 I Professional Medical Healthcare Services
SPECIAL ITEM NUMBERS (SIN) and FSS Net Ceiling Hourly Price:
 
	025
	Registered Nurse - General 
	$ 53.00

	025
	Registered Nurse - Operating Room 
	$ 56.00

	025
	Registered Nurse - Medical Surgical
	$ 55.00

	025
	Registered Nurse - Intensive Care
	$ 56.00

	025
	Registered Nurse - Coronary Care
	$ 57.00

	025
	Registered Nurse - Pediatric
	$ 55.00

	025
	Registered Nurse - OB/GYN Clinical 
	$ 55.00

	025
	Registered Nurse - Psychiatric
	$ 53.00

	025
	Registered Nurse - Emergency Room
	            $ 57.00

	025
	Registered Nurse - Geriatric
	$ 53.00

	025
	Registered Nurse - Telemetry
	$ 57.00

	025
	Registered Nurse - NICU
	$ 57.00

	025
	Registered Nurse - PICU
	$ 57.00

	025
	Registered Nurse- Dialysis
	$ 55.00

	025
	Registered Nurse- Labor & Delivery
	$ 55.00

	025
	Registered Nurse- Oncology
	$ 55.00

	038
	Licensed Practical Nurse
	$ 40.00

	049
	Surgical Technician
	$ 40.00

	054
	Nurse Practitioner
	$ 70.00
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OVERVIEW

Professional Healthcare Staffing Specialists

New Directions matches the needs of healthcare organizations throughout the United States with highly skilled medical personnel seeking choice assignments and professional challenge. With over thirty years of experience, our professional medical placement specialists are dedicated to helping you find the right healthcare staff or the right position in your medical field. By developing a partnership with our clients and professional staff, we offer flexible, innovative solutions including travel nursing and permanent placement services to help solve today s healthcare staffing challenges.
 
Government Experience
 
New Directions has successfully fulfilled contracts with both the Veterans Administration and the Indian Health Service. These assignments ranged from a Med Surg RN in rural Montana to an ER Specialist in upstate NY. Our contract covers all of the RN specialties, including Nurse Practitioners, and LPN s and Surgical Technicians. We also have a strong niche practice area in dialysis nurses who can be deployed nationally. 

 

Our program is both flexible and cost efficient. We can supply qualified nursing personnel for assignment lengths from 4 to 26 weeks and multi-year contracts depending on the individual need. When an assignment requires travel and housing expense, we will quote one firm rate inclusive of all expenses to streamline the process for the contracting facility. Comprehensive screening and background checks are performed on all staff prior to their assignment. Our goal is to provide high quality personnel in a timely and cost effective manner.

 

Nationwide Nurse Staffing Network

At New Directions, we staff medical facilities nationwide with highly qualified RN's. We have a large client base that includes both large nationally known teaching and trauma centers, as well as smaller rural facilities. Browse our website for information about our company and our services. We are in the travel nursing and permanent placement business and are dedicated to satisfying your staffing needs!
 
Search For Jobs

New Directions will help to meet your travel nursing or full-time professional needs. We recognize that career development in the field of healthcare is not one-dimensional and we are fully capable of providing opportunities in any situation. Our process ensures that we fully understand your needs and aspirations and that we will present only those healthcare opportunities for which you are qualified. Our unique system of marketing your talents to employers in the geographic areas or medical specialties you select make this a truly personalized approach.
 
Of course, you will be rewarded with an outstanding salary and benefits package, but we know that finding fulfillment in a medical career or travel assignment demands a complete understanding of your preferences and goals. You choose the opportunities that are right for you and that we take care of the details to make sure your choice is the most rewarding of your medical career.
 
Travel Nursing Benefits
· Outstanding Pay Rates 

· 100% paid private housing 

· Company paid health and life insurance 

· Prescription card 

· Paid vacation 

· Travel reimbursement  

· Choice professional assignments 

· Direct Deposit 

· Referral Bonuses 

· Professional Advancement 

· Rewards Program 

· Flexible Length Assignments 

· Outstanding Personal Service 

 
TERMS AND CONDITIONS

1.      Prompt payment terms: 1% 10 days, net 30 days.

2.      Geographical coverage- Contiguous 48 states including Washington, DC.

3.      Government credit card accepted.

4.      Minimum order: Four (4) week minimum with 36-40 hrs/week. Eight (8) – Thirteen (13) week travel nursing contracts are available.

5.      Medical liability insurance limits are $1MM/claim; $6MM aggregate.

6.      Minimum qualifications: see attachment 1..

7.      Problem solving/personnel substitution/replacement; see attachment 2.
8.      Net prices: see attachment 3.
9.      Overtime, holidays, shift differential, on-call, and call back: see attachment 4.
10.  Government s work- week: Saturday-Sunday.

11.  Federal criminal background checks: included.

 

 

Minimum Qualifications by Specialty
 
	Position
	621-025 Registered Nurse- General

	Years of Experience in Specialty
	Minimum twelve months experience

	Minimum Education
	RN-AD or diploma, BSN Preferred

	Certification
	 

	ACLS
	Not Required

	BCLS
	Required

	 
	 

	Position
	621-025 Registered Nurse-Operating Room

	Years of Experience in Specialty
	Minimum twelve months experience

	Minimum Education
	RN-AD or diploma, BSN Preferred

	Certification
	Documented attendance and graduation from an

	 
	Accredited Perioperative Course preferred

	ACLS
	Required; CORN Preferred

	BCLS
	Required

	 
	 

	Position
	621-025 Registered Nurse-Medical Surgical

	Years of Experience in Specialty
	Minimum twelve months experience

	Minimum Education
	RN-AD or diploma, BSN Preferred

	Certification
	 

	ACLS
	Not Required

	BCLS
	Required

	 
	 

	Position
	621-025 Registered Nurse-Intensive Care

	Years of Experience in Specialty
	Minimum twelve months experience

	Minimum Education
	RN-AD or diploma, BSN Preferred

	Certification
	CCRN Preferred 

	ACLS
	Required

	BCLS
	Required

	 
	 

	Position
	621-025 Registered Nurse-Coronary Care

	Years of Experience in Specialty
	Minimum twelve months experience

	Minimum Education
	RN-AD or diploma, BSN Preferred

	Certification
	CCRN Preferred

	ACLS
	Required

	BCLS
	Required

	 
	 

	Position
	621-025 Registered Nurse-Pediatric

	Years of Experience in Specialty
	Minimum twelve months experience

	Minimum Education
	RN-AD or diploma, BSN Preferred

	Certification
	 

	ACLS
	Required

	BCLS
	Required

	 
	 

	Position
	621-025 Registered Nurse- OB/GYN Clinic

	Years if Experience in Specialty
	Minimum twelve months experience

	Minimum Education
	RN-AD or diploma, BSN Preferred

	Certification
	 

	ACLS
	NALS and ACLS Preferred

	BCLS
	Required

	 
	 

	Position
	621-025 Registered Nurse-Psychiatric

	Years of Experience in Specialty
	Minimum twelve months experience

	Minimum Education
	RN-AD or diploma, BSN Preferred

	Certification
	 

	ACLS
	Not Required

	BCLS
	Required

	 
	 

	Position
	621-025 Registered Nurse-Emergency Room

	Years of Experience in Specialty
	Minimum twelve months experience

	Minimum Education
	RN-AD or diploma, BSN Preferred

	Certification
	CEN Preferred; PALS NALS Preferred 

	ACLS
	Required

	BCLS
	Required

	 
	 

	Position
	621-025 Registered Nurse-Geriatric

	Years of Experience in Specialty
	Minimum twelve months experience

	Minimum Education
	RN-AD or diploma, BSN Preferred

	Certification
	 

	ACLS
	Not Required

	BCLS
	Required

	 
	 

	Position
	621-025 Registered Nurse-Neonatal ICU

	Years of Experience in Specialty
	Minimum twelve months experience in Specialty

	Minimum Education
	RN-AD or diploma, BSN Preferred

	Certification
	Preferred in Specialty

	ACLS
	Required- NALS Preferred

	BCLS
	Required

	 
	 

	Position
	621-025 Registered Nurse- Pediatric ICU

	Years of Experience in Specialty
	Minimum twelve months experience in Specialty

	Minimum Education
	RN-AD or diploma, BSN Preferred

	Certification
	Preferred in Specialty

	ACLS
	Required- PALS Preferred

	BCLS
	Required

	 
	 

	Position
	621-025 Registered Nurse- Telemetry

	Years if Experience in Specialty
	Minimum twelve months experience in Specialty

	Minimum Education
	RN-AD or diploma, BSN Preferred

	Certification
	Preferred in Specialty

	ACLS
	Required

	BCLS
	Required

	 
	 

	Position
	621-025 Registered Nurse-Oncology

	Years of Experience in Specialty
	Minimum twelve months experience in Specialty

	Minimum Education
	RN-AD or diploma, BSN Preferred

	Certification
	ONC Required

	ACLS
	Not Required

	BCLS
	Required

	 
	 

	Position
	621-025 Registered Nurse- Dialysis

	Years of Experience in Specialty
	Minimum twelve months experience in Specialty

	Minimum Education
	RN-AD or diploma, BSN Preferred

	Certification
	Preferred in Specialty

	ACLS
	Not Required

	BCLS
	Required

	 
	 

	Position
	621-025 Registered Nurse-Charge Nurse

	Years of Experience in Specialty
	Minimum twelve months experience in Specialty

	Minimum Education
	RN-AD or diploma, BSN Preferred

	Certification
	Preferred in Specialty 

	ACLS
	Not Required

	BCLS
	Required

	 
	 

	Position
	621-025 Registered Nurse-Labor and Delivery

	Years of Experience in Specialty
	Minimum twelve months experience in specialty

	Minimum Education
	RN-AD or diploma, BSN Preferred

	Certification
	Preferred in Specialty

	ACLS
	Not Required

	BCLS
	Required

	 
	 

	Position
	621-038 Licensed Practical/Vocational Nurse

	Years of Experience in Specialty
	Minimum twelve months experience in Specialty

	Minimum Education
	State license and graduate of 9-12 month state approved formal training program LPN/LVN

	Certification
	Required

	State Licensure
	Required

	BCLS
	Required

	 
	 

	Position
	621-049 Surgical Technologist

	Years of Experience in Specialty
	Minimum twenty- four months experience

	Minimum Education
	AA

	Certification
	CST

	State Licensure
	Not Required

	 
	 

	Position
	621-054 Nurse Practitioner

	Years of Experience in Specialty
	Minimum twelve months experience

	Minimum Education
	RN-AD or diploma, BSN Preferred

	Certification
	Nurse Practitioner Certification

	ACLS
	Required

	BCLS
	Required


 

 

Problem Solving/Termination/Replacement
 

If performance or personality problems occur which require intervention and resolution, the following procedures will apply:

 

1)      If a customer is not satisfied with New Directions personnel relating to work performance, the customer will notify New Directions within 48 hours.

2)      The upper management will initiate interviews with all involved to gather facts concerning the incident within 24 hours. 

3)      Seriousness of the offense will be determined and options for actions will be discussed with the Client.

4)      For minor offenses, normal actions are as follows:

a) 1st Offense: Verbal counseling and required action documented in individuals personnel file and then faxed to the Client.

b) 2nd Offense: Written counseling and required corrective action documented in individual s personnel file. The employee and Client will be informed that the second offense warrants a 30day probation period.

c) 3rd Offense: Disciplinary probation or termination depending on the seriousness and circumstances of the offense.

d) For more serious offenses, normal actions would be disciplinary probation, at which time a complete investigation would be conducted and or termination.

 

5)      IMMEDIATE TERMINATION: If a major infraction or violation of any regulations listed occurs, the employee will be immediately discharged. This list includes but is not limited to the following:

a.       Fraudulent Application.

b.      Insubordination.

c.       Drug and Alcohol use prior to duty hours that can compromise performance; drug or alcohol abuse during hours.

d.      Sabotaging, defacing, damaging or destroying company property or property of others while on company time or client premises.

e.       Falsifying time sheets.

f.        Physical or threatened physical abuse against any employee or patient before, during and after assignment to a facility.

g.       Accepting an assignment and then failing to report to work and failing to notify New Directions.

h.       Excessive cancellations or tardiness.

i.         Failure to follow all safety rules and regulations, including failure to wear safety equipment when required.

j.        Violation of patient rights.

k.      Lewd, unprofessional behavior, possession of weapons or explosives, and provoking, instigating or participating in an altercation.

l.         Disclosing confidential information without authorization.

m.     Disregard for established policies and procedures.

n.       Violation of harassment policy.

o.      Leaving an assignment without notice, patient or assignment abandonment.

p.      Falsifying records, including but not limited to time records, on the job injuries or personnel records.

q.      Unauthorized possession, use or removal of property belonging to client or New Directions.

 

6)      REPLACEMENT OF PERSONNEL: If it becomes necessary to sanction an employee, the client has the choice of:

a.       Allowing the employee to stay until a replacement arrives, or

b.      Have the employee removed immediately.

 

 

New Directions, Inc.
VA Net Price

 

	SIN 621-
	Description
	FSS Net Ceiling
Hourly Price

	025
	Registered Nurse - General 
	$ 53.00 

	025
	Registered Nurse - Operating Room 
	$ 56.00 

	025
	Registered Nurse - Medical Surgical
	$ 55.00 

	025
	Registered Nurse - Intensive Care
	$ 56.00 

	025
	Registered Nurse - Coronary Care
	$ 57.00 

	025
	Registered Nurse - Pediatric
	$ 55.00 

	025
	Registered Nurse - OB/GYN Clinical 
	$ 55.00 

	025
	Registered Nurse - Psychiatric
	$ 53.00 

	025
	Registered Nurse - Emergency Room
	$ 57.00 

	025
	Registered Nurse - Geriatric 
	$ 53.00 

	025
	Registered Nurse - Telemetry
	$ 57.00 

	025
	Registered Nurse - NICU
	$ 57.00 

	025
	Registered Nurse - PICU
	$ 57.00 

	025
	Registered Nurse - Dialysis
	$ 55.00 

	025
	Registered Nurse - Labor & Delivery
	$ 55.00 

	025
	Registered Nurse - Oncology
	$ 55.00 

	038
	Licensed Practical Nurse
	$ 40.00 

	049
	Surgical Technician
	$ 40.00 

	054
	Nurse Practitioner
	$ 70.00 

	 
	Note: Prices are net ceiling rates, excluding travel.


 

 

Shift Differentials
 

	Evening 3:00 PM- 11:00 PM
	0% of the weekday hourly bill rate

	Night Shift 11:00PM-7:00 AM
	4% of the weekday hourly bill rate

	Weekend: 11PM-Friday-7:00AM Monday
	8% of the weekday hourly bill rate


 

 

	Overtime:
	1.3 times the hourly bill rate after 8 hours/day or 40 hours/week depending on state and local labor laws other than for the state of California.  California rate is 1.3 times the hourly rate after 8 hours for the first 4 hours and 1.4 times the hourly rate for all hours worked over 12/day.

	 
	 

	Holiday: 
	1.3 times the hourly bill rate for all federal holidays for hours actually worked.

	 
	 

	On-call Rate
	$6.00/hour. Includes phone consultation and employee must be within 30 minute radius of client facility. Employee must carry a beeper, pager or cell phone or be near a telephone.

	 
	 

	Call Back
	1.3 times the hourly bill rate and will apply when the employee is physically on-site.

	 
	 

	Work week
	Sunday through Saturday


Cancellation Clause: Facility may cancel contract if they are unable to fund the contract due to lack of funding.  There will be no charge if shift is cancelled prior to 2 hours before shift begins.  If cancelled within 2 hours, facility will pay a 1 hr. payment.  This applies only to local per diem staffing.

