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Department of Veterans Affairs 
Federal Supply Service 

Authorized Federal Supply Schedule Price List 
Effective Date: May 15, 2007 

 
On-line access to contract ordering information, terms and conditions, up-to-date pricing, and 
the option to create an electronic delivery order are available through GSA Advantage!™, a 

menu-driven database system.  The Internet address for GSA Advantage!™ is: 
www.GSAAdvantage.gov 

 

Federal Supply Schedule (FSS) 621 I 
Professional & Allied Healthcare Staffing Services 

 
Product Service Code Q 

Contract #:  V797P-7107A      
 

For more information on ordering from Federal Supply Schedules click on the FSS 
Schedules at http://www.fss.gsa.gov 

 
Contract Period: 05/15/2007 through 05/14/2012 

 
 

Contractor Name: Advantage Nurse Staffing, Inc. 
 

Company Address: 16420 SE McGillivray, Suite 103-251, Vancouver, WA 98683-
3461 

 
Company Website:       

 
Primary Contact: Richard B. Evans / rick@advantagenursestaffing.com 

Alternative Contact: Michael Montana / Michael@advantagenursestaffing.com 
 
Phone# (503)356-8183                                  Fax# (360)363-1014 
 
Email staffing requests to: staffing@advantagenursestaffing.com 
 

 
Business Size: $5M (include Woman Owned; Veteran Owned; HubZone) 

Data Universal Number System (DUNS) Number: 030793207 
Central Contractor Registration (CCR) Cage Code: 3YJW7 
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Customer Information:  
 
 

1. Table of awarded special item number(s): 
 

 
SIN 621- 

 
Description 

025  REGISTERED NURSE - GENERAL 
025 REGISTGERED NURSE - SPECIALTY 
034 RESPIRATORY THERAPIST 
038 LPN (LICENSED PRACTICAL NURSE) 
040 CERTIFIED NURSE ASSISTANT 

  
  

  
  
  
  
  
  

 

2. Maximum order:  $1,000,000 per order. 

3. Minimum order: 8 HOURS FOR PERDIEM NURSES; 4 WEEKS FOR TRAVELERS 

4. Geographic coverage (service area): AZ  NJ  OR  TX  WA 

5. Prompt Payment Terms: 1.5% FOR PAYMENT WITHIN 20 DAYS; NET 30 DAYS 

6. Government Commercial Credit Card: Accepted up to the Micro Purchase Threshold 

7. Ordering address: 16420 SE McGillivray, Suite 103-251, Vancouver, WA  98683-3461 

8. Payment address:       

9. Prices shown herein are “net” ceiling prices-not to exceed rates.   The net ceiling rates include 
malpractice insurance for non-personal services task-orders and exclude travel and lodging.  
Personal Services task-orders will also be accepted.  See page       of this price list.  

10. Minimum Qualifications of Professionals: See Page 4 of this price list.  

11. Medical Liability Insurance Limits:  $2 MIL per occurrence; $4 MIL aggregate. 

12. Ordering Procedures: For services, the ordering procedures, information on Blanket Purchase 
Agreements (BPA’s), are found in the Federal Acquisition Regulation (FAR) 8.405-3. 

 
FOR PER DIEM NURSES:  CONTACT THE STAFFING DEPARTMENT (24/7) AT 503 356-8183     
OR BY  EMAIL:   STAFFING@ADVANTAGENURSESTAFFING.COM 
 
FOR TRAVEL NURSES:  CONTACT THE TRAVEL NURSE DEPARTMENTS AT THE 
FOLLOWING NUMBERS: 

 OREGON/NEW JERSEY/TEXAS:     503 869-3643   (Michael Montana, RN, BSN) 
 WASHINGTON:    360 931-0879  (Karen Remsing, RN)  
    ARIZONA: 602 909-6622   (Bud Zomok) 
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ADVANTAGE NURSE STAFFING, INC. 
 
 
 Not to Exceed - Hourly Rates 

 
 
SIN 621- 

 
 
Position Description 

 
FSS Net 
Ceiling 

Hourly  Price 
025 Registered Nurse – General $54.64 
025 Registered Nurse – Specialty $62.00 
034 Respiratory Therapist $46.00 
038 LPN (Licensed Practical Nurse) $40.00 
040 Certified Nurse Assistant (C.N.A.) $24.61 

   
   
   
   

 
Note: Rates shown are ceiling rates, including malpractice insurance. The rates shown exclude 
lodging and transportation charges. 
 
Shift Differentials:  

$2.00 per hour over the hourly rate, for evening (3p, to 11pm)  
$3.00 per hour over the hourly rate, for night (11pm to 7am) 
$4.00 per hour over the hourly rate, for weekend shifts (12 midnight on Friday to 
11:59 PM on Sunday) 
Rates are not cumulative. 
 

Work Week:      
  
 Sunday – Saturday  
 
Overtime Rate(s):  
 
 1.4 times the hourly rate for all hours in excess of 40 hours per week or 12 hours per 
 day. 
 
Holiday Rate(s):  
 
 1.4 times the hourly rate for all holidays worked and recognized by the Federal 
 Government. 
 
On-Call Rate(s):  
 
 Rate of $6.00/hour for provider to wear a pager and be withn 30 miles or 30 minutes of 
 the facility.  Phone Consultation is included.  
 
Call Back Rate(s):  
 
 Call back will be at the applicable hourly rate when the provider arrives on site.  
 Overtime will be applicable if the provider has completed 40 hours for the week or an 8 
 hour shift for the day. 
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Minimum Qualifications of Professionals:  
 
621-025 Registered Nurse – General/Specialty 
 
Experience, training, certifications and degrees: 
 

• Minimum 2 years experience as a registered nurse in a hospital setting 
• Bachelor’s degree preferred.  Associate degree in nursing required 
• BLS (Basic Life Support) Certification Required for General Nurse 
• ACLS (Advanced Cardiac Life Support) Certification required for Specialty Nurse 
• PALS Certification required, depending on specialty 
• Active, unencumbered license issued by state nursing board 
 
 

621-034   Respiratory Therapist 
 
Experience, training, certifications, and degrees: 
 

• Minimum 2 years experience as a respiratory therapist in a hospital setting 
• Completion of 2 year degree from an accredited educational institution 
• CRT (Certified Respiratory Therapist) certification required;  RRT (Registered 

Respiratory Therapist) preferred 
• Active, unencumbered license issued by state nursing board 

 
 
621-038   LPN –Licensed Practical Nurse 
 
Experience, training, certifications, and degrees: 
 

• Minimum 2 years experience in a hospital setting 
• Associate Degree in Nursing from an accredited educational institution 
• BLS (Basic Life Support) Certification Required for General Nurse 
• ACLS (Advanced Cardiac Life Support) may be required 
• Active, unencumbered license issued by state nursing board 

 
 
621-040   Certified Nursing Assistant (C.N.A.) 
 
Experience, training, certifications, and degrees: 
 

• Minimum 2 years experience in a hospital setting 
• Completion of approved CNA1/CNA2 curriculum from an accredited educational 

institution 
• BLS (Basic Life Support) Certification Required for General Nurse 
• ACLS (Advanced Cardiac Life Support) may be required 
• Active, unencumbered license issued by state nursing board 

 
 
 
 


